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PREAMBLE

This Agreement entered into this the 3rd day of August 2023 by and between the
Board of Education of the Township of Denville in the County of Morris, New Jersey, hereinafter
called the "Board", and the Denville Education Association of the Township of Denville, County
of Morris, New Jersey, hereinafter called the "Association."



PART A
GENERAL

PART A - GENERAL

ARTICLE 1

NEGOTIATION OF A SUCCESSOR AGREEMENT

1.1 The parties agree to enter into collective negotiations over a successor Agreement in
accordance with Chapter 123, Public Laws 1974 and such amendments to said laws as may be
enacted. The parties agree that the Board shall provide the Association with a scattergram
representing placement within the guide for all teaching staff members as of December 31 of the
final year of the contract. The parties shall make a good faith effort to begin negotiations by
December 31 of the final year of the contract.

SALARY GUIDES AND SUCCESSOR SALARY GUIDES

1.2 Salary guides for the term of this contract shall be drafted and agreed upon by both parties. All
increases shall be inclusive of increment. It is agreed that if the parties have not negotiated a successor
agreement on or before June 30, 2027, all employees shall remain at the step and salary they received
for the 2026-2027 school year until the successor guides are ratified by the Board and the Association.
The parties also agree that the development of the successor salary guides shall be resolved during that
phase of negotiations.

1.3 Employees returning to work from leave must work 50% of the contractual work year set forth in
Article 45 in order to be eligible for increment movement on the salary guide, if applicable.

ARTICLE 2

RECOGNITION

2.1 The Board hereby recognizes the Association as the exclusive and sole representative for
collective negotiations concerning the terms and conditions of employment for all certificated
and non-certificated personnel paid on a salaried basis and included on the salary guides attached
herein.

Excluded from the above-unit are the administration, to mean, Principals, Superintendent
of Schools, Assistant Principals, Director of Curriculum, Director of Instruction, Business
Administrator, Director of Special Services, Manager of Technology, any other administrator
who is responsible for evaluations and observations, the administrative assistant to the
2
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Superintendent, administrative assistant to the business administrator, manager of technology,
transportation coordinator, maintenance specialist, accounts payable bookkeeper, and payroll
bookkeeper.

2.2 Unless otherwise indicated, the term "teaching staff member"
when used hereinafter in this Agreement, shall refer to all certificated employees represented by
the Association in the negotiating unit as above defined.

2.3 References to male gender shall include female gender or non-binary.

ARTICLE 3
ASSOCIATION RIGHTS AND PRIVILEGES

3.1 The Association shall be permitted the use of school mail facilities and mailboxes for
Association business, at appropriate times, with the knowledge of the building administrator,
provided it does not interfere with the regular operation of the schools.

3.2  The Association shall be permitted the use of school facilities at appropriate times,
provided that this shall not interfere with normal school operations and upon notification and
approval of the building administrator.

33 Whenever any member of the Executive Committee or its designees are required to be
absent from school in order to participate in any Association legal proceedings in which they are
a direct party litigant or subpoenaed, said employee shall suffer no loss of pay, nor shall that
employee be required to use "personal leave" for such purposes.

34  The Association President shall be granted a total of four (4) days per year for
Association business. The days may be taken in half-day increments. In the event of an
emergency, the Association President may request more time to be approved by the
Superintendent of Schools. Such request shall not be unreasonably withheld. In the event, there
is more than one (1) Association President, the four (4) days can be divided how they deem
appropriate.
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ARTICLE 4

REPRESENTATION FEE

4.1 Upon receipt of written authorization from the Association, the Board shall deduct a
representation fee from the wages of each employee who is not a member of the Association and
shall remit the moneys collected to the Association once each month, not later than the 15™ of the
month. The representation fee to be paid by non-members will be no more than eighty-five
(85%) of that amount.

4.2  The Board will deduct the representation fee in equal installments, as nearly as possible,
from the paychecks paid to each employee on the aforesaid list during the remainder of the
membership year in question. The deductions will commence thirty (30) days after the employee
begins his/her employment in a position represented by the Association. The Board agrees to
promptly transmit the amount so deducted to the Association.

4.3 If an employee who is required to pay a representation fee terminates his or her
employment with the Board before the Association has received the full amount of the
representation fee to which it is entitled under this Article, the Board will deduct the unpaid
portion of the fee from the last paycheck paid to said teacher during the membership year in
question and promptly forward same to the Association.

4.4  Except as otherwise provided in this Article, the mechanics for the deduction of
representation fees and the transmission of such fees to the Association will, as nearly as
possible, be the same as those used for the deduction and transmission of regular membership
dues to the Association.

4.5 The Association shall establish and maintain at all times a demand and return system as
provided by N.J.S.A. 34:13A-5.5(2)(c)and (3) (L.1979, ¢.477), and the membership in the
Association shall be available to all employees in the unit on an equal basis at all times. In the
event the Association fails to maintain such a system or if membership is not so available, the
Board shall immediately cease making said deductions. The Association shall provide evidence
of the existence of this system to the Board and to all non-Association members before any
deductions are made.

4.6  The Association will notify the Board in writing of any changes in the list provided for in
Paragraph 4.1 above and/or the amount of the representation fee, and such changes will be
reflected in any deductions made more than ten (10) days after the Board received said notice.

4.7  The Association shall indemnify and save the Board harmless from any claims or
expenses raised against it pursuant to the Board fulfilling its contractual obligations in
accordance with the terms of this Article.

4.8  The Association agrees that any moneys collected under provisions for Agency Fee shall
4
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be held in a special account by the Board until such time as legal questions currently under
consideration are decided.

ARTICLE 5

MANAGEMENT RIGHTS CLAUSE

5 The Board reserves to itself sole jurisdiction and authority, except as limited by the terms
and conditions of this agreement; (a) to direct employees of the school district; (b) to hire,
promote, transfer, assign and retain employees in positions in the school district and to suspend,
demote, discharge or take disciplinary action against employees for just cause; (c) to relieve
employees from duty because of lack of work or other legitimate reasons; (d) to efficiently direct
school and district operations; (e) to direct the methods, means and personnel by which such
operations are to be conducted; and (f) to take whatever actions may be necessary to accomplish
the mission of the school district.

ARTICLE 6

GRIEVANCE PROCEDURE

6.1 An Association member shall have the right to appeal the application of terms and
conditions of employment which are in violation of the contract and administrative decisions
involving the terms and conditions of employment. With respect to his/her personal grievances,
he/she shall be assured freedom from restraint, interference, coercion, discrimination, or reprisal
in presenting his/her appeal. He/she shall have the right to present his own appeal or designate a
representative of the Denville Education Association or another person of his/her own choosing
to appear with him/her or for him/her at any step in his/her appeal.

6.2 A Any employee who has a grievance shall discuss it first with his/her principal (or
immediate supervisor or department head, if applicable) in an attempt to resolve the matter
informally at that level. Such discussions must take place within thirty (30) calendar days of
alleged occurrence.

6.3 B. The principal shall informally respond to the employee within seven (7) calendar
days of the discussion. If the matter is not resolved to the satisfaction of the employee, he/she
shall set forth his/her complaint in writing to the principal (or immediate supervisor or
department head, if applicable) within seven (7) calendar days. Any written grievance must be
submitted on the grievance form attached hereto as Exhibit E. The principal (or immediate
supervisor or department head, if applicable) shall communicate his/her decision to the employee
5
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in writing within seven (7) calendar days of receipt of the written complaint.

6.4 C. The employee may appeal the principal's (or immediate supervisor or department
head, if applicable) decision to the Superintendent of Schools. The appeal to the Superintendent
must be made in writing and must set forth the grounds upon which the grievance is based. The
written appeal must be presented within twenty (20) calendar days of the completion of 6.2.B.
The Superintendent shall request a report on the grievance from the principal, shall confer with
the concerned parties and, upon request, with employees or principal separately. He/she shall
attempt to resolve the matter as quickly as possible but within a period not to exceed ten (10)
calendar days. The Superintendent shall communicate his decision in writing, along with
supporting reasons, to the employee and the principal (or immediate supervisor or department
head, if applicable).

6.5 D. If the grievance is not resolved to the employee's satisfaction, he/she may request
a review by the Board of Education. The request shall be submitted in writing within twenty
(20) calendar days of the completion of 6.2.C. through the Superintendent of Schools who shall
attach all related papers and forward the request to the Board of Education. The Board, or
committee thereof, shall review the grievance, hold a hearing with the employee if requested,
and render a decision in writing within thirty (30) calendar days.

6.6 E. 1) If the aggrieved person is not satisfied with the disposition of his/her
grievance by the Board of Education or if no decision has been rendered within thirty (30) school
days after the grievance was delivered to the Board, he/she may, within five (5) school days after
a decision by the Board or thirty-one (31) school days after the grievance was delivered to the
Board, whichever is sooner, request in writing that the Association submit its grievance to the
Public Employee Relations Commission (P.E.R.C.). If the Association determines that the
grievance is meritorious, it may submit the grievance to P.E.R.C. within thirty (30) school days
after receipt of a request by the aggrieved person.

2) Within ten (10) calendar days after such written notice of submission to
PE.R.C., the Board and the Association shall attempt to agree upon a mutually acceptable
arbitrator and shall obtain a commitment from said arbitrator to serve. If the parties are unable to
agree upon an arbitrator or to obtain such a commitment within the specified period, a request for
a list of arbitrators may be made to P.E.R.C. by either party. The parties shall then be bound by
the rules and procedures of P.E.R.C.

3) The arbitrator's decision shall be in writing and shall be submitted to the
Board and Association and shall be final and binding on the parties.

4) In the event that arbitrability of a grievance is at issue between the parties,
jurisdiction to resolve the issue shall rest either with the arbitrator regarding matters of
procedural arbitrability or the courts regarding matters of substantive arbitrability.
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5) The costs for the services of the arbitrator, including per diem expenses, if
any, and actual and necessary travel, subsistence expenses and the cost of the hearing room shall
be borne equally by the Board and the Association. Any other expenses incurred shall be paid by
the party incurring same.

6) The arbitrator shall be limited to the issues submitted and shall consider
nothing else. The arbitrator can add nothing to nor subtract anything from the agreement
between the parties.

F. If any period specified in the terms of school days should occur at the end of the
school year, the period will extend into the following school year for any unexpired school days
in that step of the grievance procedure. In the event that calendar days include holidays or other
events that interrupt the school year, the grievance shall be put on hold and the grievance process
shall resume when school is in session.

ARTICLE 7
SICK LEAVE

7.1 Sick days are to be used only in the case of personal illness or disability of the employee.
Sick leave for teaching staff members is to be granted as per N.J.S.A. 18A:30-2.  Sick leave for
teaching staff members shall be 10 school days with pay in any full school year (Sick days for
teaching staff members hired after September will be pro-rated), commencing with the first day
of employment.

All non-certificated employees shall be entitled to an annual sick day allowance as follows:
10 Month employees — 10 days
12 Month employees — 12 days

Sick leave shall be pro-rated for non-teaching staff employees hired after July 1 or after the start
of the school year. Unused sick leave is accumulative without limit.

7.2 Certificated employees on sick leave through a school holiday will be paid for that
holiday whether or not they possess sick leave to cover the days preceding or following that
holiday.

7.3 When absence due to illness exceeds the annual sick leave and the accumulated sick
leave for teaching staff members, the Board of Education may pay any such person each day's
salary less the pay of a substitute, if a substitute is employed or the estimated cost of the

7
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employment of a substitute if none is employed, for such a length of time as may be determined
by the Board of Education in each individual case. A day's salary is defined as 1/200 of the
annual salary.

When a non-certificated employee is on sick leave beyond his/her allotted number of
days with pay, the deductions from his/her pay will be in the amount of 1/200th (10-month
employees) and 1/240th (12 month employees) of his/her annual salary per day.

ARTICLE 8

PERSONAL LEAVES OF ABSENCE

8.1 Personal days shall be granted to attend to matters of emergency personal business which
cannot be attended to outside the working day. Personal days may also be used in case of family
illness. Employees are expected to request advance permission from their supervisor.

Employees shall be granted up to four (4) personal days per year with pay when
requested in writing. If more than two (2) consecutive personal days are requested, the employee
must provide a valid reason.

8.2  The Board of Education may, at its discretion, authorize leave in excess of these days for
good cause.

8.3 Misuse of personal business leave may be grounds for disciplinary action. Personal
business leave may be taken on the day before or after a school holiday or vacation only with
reason given and upon the approval of the Superintendent or his/her designee. The
Superintendent's decision shall be final and binding and not subject to the grievance or
arbitration procedures contained in Article 6 of this Agreement.

8.4  For teaching staff members, unused personal days shall convert to sick days at the end of
the school year and accumulate as provided in Article 7 or, in the alternative, teaching staff
members may request to be compensated for unused personal days at the end of the school year,
which compensation shall be equivalent to the current rate of pay for substitutes. Alternatively,
unused personal days may accumulate and be used as family illness days. Personal days
converted to family illness days may not be submitted for reimbursement at retirement.

8.5  For non-certificated employees, unused personal days will convert to sick leave or family
illness days. Employee shall indicate option for unused personal days by the end of the contract
year. Personal days converted to family illness days may not be submitted for reimbursement at
retirement.
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ARTICLE 9
BEREAVEMENT LEAVE
9 In the case of death in the immediate family during the school session, board employees

shall be allowed five (5) school days leave of absence without deduction of pay. This leave is
exclusive of sick allowance statutorily intended for personal illness only, pursuant to 18A:30-1
et.al. (Immediate family refers to husband, wife, mother, father, child, sister, brother (and their
spouse or domestic/civil partner), grandparents, grandchildren, of employee or spouse or a
family member or domestic/civil partner living in the employee’s household.) Immediate family
includes step-relative.

In case of death of a relative of second degree, a leave of absence of two (2) days will be

allowed without deduction of pay. (Relative of second degree refers to uncle, aunt, niece,
nephew, cousin or other in-law.

ARTICLE 10

JURY DUTY
10 Any employee who is called and reports to jury duty shall be paid by the Board of

Education at his/her daily rate of pay, for every day the employee is required to be away from the
job for the reason of serving on the said jury.

ARTICLE 11

PERSONNEL RECORDS

11.1  Records maintained in the personnel files of this district are not public records and are
not open to inspection except as provided for in this Agreement. Personnel records may be
inspected by the Board of Education and by school administrators to the extent that such
inspection is required in the performance of the inspector's duties. An employee may inspect his
or her personnel file provided that the employee reviews the record in the presence of the
administrator designated to maintain the file; and makes no alteration or addition to the file nor
removes any material from it.

11.2  No material derogatory to an employee’s conduct, service, character or personality shall
be entered into an employee’s personnel file without the employee’s knowledge of its inclusion.
The employee shall indicate his or her knowledge by signing the same.

9
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ARTICLE 12

TRAVEL EXPENSES

12 The validity of payments for job related travel expenses shall be determined by the
Superintendent. The use of a personal vehicle shall be considered a legitimate job expense if
travel is among schools to which the employee is assigned. Use of a personal vehicle for
approved school purpose is reimbursable to the employee at the rate established by the Office of
Management and Budget. All employees who are reimbursed for job related travel must have
copies of their driver’s license and certificate of insurance on file in the business office.

ARTICLE 13
NONDISCRIMINATION

13 The Board and the Association agree that there shall be no discrimination, and that all
practices, procedures, and policies of the school system shall clearly exemplify that there is no
promotion, transfer or discipline of employees or in the application or administration of this
Agreement on the basis of race, creed, color, religion, national origin, sex, domicile, or marital
status.

ARTICLE 14

SEPARABILITY

14 If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held to be contrary to law, then such provision or application shall not
be deemed valid and subsisting, except to the extent permitted by law, but all other provisions of
applications shall continue in full force and effect.

ARTICLE 15

COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER AGREEMENT

10
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15 Any individual contract between the Board and an individual employee, heretofore or
hereafter executed, shall be subject to and consistent with the terms and conditions of this
Agreement. If an individual contract contains any language inconsistent with this Agreement,
this Agreement, during its duration, shall be controlling; provided, however, that nothing
contained in this paragraph shall be interpreted to limit the Board's right to determine initial
placement on the salary schedule pursuant to N.J.S.A. 18A:29-9.

ARTICLE 16

MODIFICATION AND AMENDMENT

16 This Agreement shall not be modified in whole or in part by the parties except by an
instrument in writing duly executed by the parties. Copies of the Agreement will no longer be
printed, but will be distributed electronically. The Association shall bear the responsibility of
distributing the contract to all current unit members. The Board shall present the contract to all
employees hired after the initial distribution.

ARTICLE 17

DISTRIBUTION OF THE AGREEMENT

17 When this Agreement is signed and copies are made, copies will be distributed
electronically.

ARTICLE 18

DURATION OF AGREEMENT

18 This Agreement shall be effective July 1, 2023, and shall continue in effect until June 30,
2027.

11
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PART B - ARTICLES APPLICABLE TO CERTIFICATED
STAFF MEMBERS

ARTICLE 19

WORK YEAR

19 The work year for all teaching staff members shall be a maximum of 183 days, consisting
of 180 days of school sessions as recognized by the State of New Jersey, one (1) day of
orientation and two (2) staff development workdays per year. The staff development days shall
be equal to a regular workday with a one (1) hour lunch and one (1) fifteen (15) minute break.
There shall be no other District meetings scheduled on staff development days. The staff
development work days shall be scheduled by the Board in conjunction with the school calendar;
however, these days shall not be scheduled during the winter, mid-winter or spring recesses.

ARTICLE 20

WORK DAY

20.1 The work day for teaching staff members in the elementary schools shall commence ten
(10) minutes prior to the beginning of the official work day and end twelve (12) minutes after the
official school closing time. During the official work day, the elementary teaching staff members
shall work seven (7) hours and fifteen (15) minutes per day, with one preparation period and
lunch equal to one full instructional period of at least forty (40) continuous minutes when
possible. If common planning time cannot be given due to scheduling conflicts, a preparation
period will be given in lieu of common planning time. Elementary teaching staff will be provided
one common planning period per week of at least forty (40) minutes.

a) Part time employees shall have their schedule defined prior to the start of the
school year to include hours worked on delayed openings, minimum days, and early
dismissals. The Board shall provide Association Members thirty (30) days’ notice of any
scheduling changes.

b) All staff hired after July 1, 2020 must work a minimum of thirty (30) hours per
week or the minimum allowed by state and/or federal law to be eligible for health
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benefits. Conflicts a preparation period will be given in lieu of common planning time.

20.2 The work day for teaching staff members in the Valleyview Middle School shall commence
ten (10) minutes prior to the beginning of the official work day and end twelve (12) minutes after
the official school closing time. During the official work day, Valleyview middle school teaching
staff members shall work seven (7) hours and fifteen (15) minutes per day with a daily lunch and
eight (8) preparation periods, one (1) team meeting, and one (1) collaborative time per week
equal to one full instructional period of a least forty (40) continuous minutes.

a) Part time employees shall have their schedule defined prior to the start of the
school year to include hours worked on delayed openings, minimum days, and early
dismissals. The Board shall provide Association Members thirty (30) days’ notice of any
scheduling changes.

b) All staff hired after July 1, 2020 must work a minimum of thirty (30) hours per
week or the minimum allowed by state and/or federal law to be eligible for health
benefits. All current staff are not affected by this change.

20.3 The work day for non-instructional professional staff shall not be less than seven (7) hours
nor greater than eight (8) hours, inclusive of a duty free lunch period. The length of the work
day depends upon the needs of their assignments and recognizes the need for flexibility in
scheduling with these professional positions.

20.4 Some teachers may be required to work a flexible schedule. In those cases, the deviation
may not exceed one hour before or after the regular workday set forth elsewhere in Article 20 of
this Agreement. A teacher working a flexible schedule will work the same number of hours as
otherwise required, continuously, with no breaks other than those called for in this Article.
Teachers working a flexible schedule are not required to attend after-school meetings when such
meetings conflict with their schedules or do not coincide with their workday. Under such
circumstances the teacher must review the meeting minutes within a reasonable time after the
minutes become available. Teachers on a flexible schedule will not be assigned a homeroom
class.

20.5 Flexible time may be available on an annual basis to teachers with the following
assignments:

ESL;

Reading Specialist;

Early Connections;

Basic Skills;

Gifted and Talented (ExPO);
Instrumental Music;

Child Study Team;
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Art;

Choral Music;
Science;

Computer;

Library;

Physical Education;
World Languages

Teachers for these assignments will be selected from volunteers based upon their job assignment.
The Association shall be notified of staff members on a flexible schedule. Participation in
flexible scheduling shall depend upon the needs of the District as well as the interest and
availability of the teacher each year.

If no volunteers are available, the Board shall assign a teacher to the position. If a teacher is
involuntarily assigned, the position may be reposted the next school year to seek out other
volunteers if the assigned teacher does not wish to remain in the position.

20.6 Teaching staff members whose assignments as substitutes result in loss of their
preparation time shall be compensated at the “one rate hourly rate” as defined herein. If less
than one (1) hour of preparation time is lost, compensation shall be prorated.

20.7 Any teacher directed to teach an additional period or time beyond the contractual work
day shall be paid as follows: The time worked shall be computed as a mathematical proportion
to a standard class period which is understood to be 1/6 of the annualized salary. It is understood
that the teacher will complete the class preparation or other duties normally performed during
any preparation period. Any compensation paid to a teacher for additional teaching time shall be
considered as regular payroll and subject to the same pension obligations as that teacher’s regular
annual salary.

20.8 Teaching staff members required to work prior to or after the contractual work year set
forth in Article 19 shall be compensated at a rate equal to 1/183 of his/her yearly salary for each
day worked.

20.8.a Any approved classroom teaching staff member who participates in a summer
orientation session (i.e. Kindergarten, Pre-School orientations, ETC) will be paid a total of six
(6) hours for the event at the staff member’s contractual hourly rate (Ex. Annual
Salary/183/7.25x6).

20.9 Teaching staff members hired as part-time employees may be asked to work hours
beyond their contractual time if requested by building administration. All staff members hired
with part-time status will be compensated at their per diem hourly rate (per diem rate calculated
on an hourly basis) for any pre-approved time worked outside of their regularly scheduled work
day. These occurrences shall be:
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Back to School Night

Evening Conferences

Afternoon Conferences

Full Staff In-Service Days

Full Staff In-Service Minimum Days

20.10 Team meetings at Valleyview Middle School shall be required (once a week) unless the
Team determines to schedule additional meetings.

ARTICLE 21
SIGN IN/SIGN OUT

21 Recognizing that family and personal emergencies may require immediate contact with
members of the staff, the following procedures have been established:

A. Each morning, employees shall indicate their arrival at work utilizing the
established procedures in the building.

B. If an employee leaves the building for lunch or at another time for any reason
approved by his/her immediate supervisor, he/she will utilize the established
procedures in the building.

C. At the end of the day, employees will indicate their departure utilizing the
established procedures in the building.

D. In the event that an employee shall have a scheduled conference after school with
a parent, and the parent fails to arrive at the scheduled time, upon departure, the
teaching staff member shall utilize the established procedures in the building.

E. On minimum days for students, as defined by applicable State Board of Education

regulations, and on those days provided for parent/teacher conferences,
employees shall follow these same procedures for their established work day.
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ARTICLE 22

MEETINGS

22.1 Teachers shall attend up to eighteen (18) after school faculty meetings to be
scheduled by the administration on Mondays during the school year, not to exceed two (2) per
month. One of these meetings can be rescheduled due to inclement weather. These meetings
shall be forty-five (45) minutes in length. The third Monday of each month shall be reserved for
DEA meetings. Up to four (4) of these meetings per year may be Superintendent's Meetings. A
schedule of the faculty meetings will be made available to teachers in the first week of the school
year. An agenda will be distributed in advance of each meeting.

22.2 Instructional Team Leaders shall meet two (2) times per month with the Building

Administrator outside of the regular school day and not on other designated meeting days in
Article 22.1. The maximum time for each meeting shall be one (1) hour.

ARTICLE 23

MINIMUM DAY

23 Teaching staff members shall have a minimum day, as defined by the applicable
State Board of Education regulations, on the following days:

A. The day before Thanksgiving,
B. The last day before winter recess,

C. The last two (2) days of the school year, provided teaching staff members have
completed all of their year-end responsibilities, and

D. As provided in Article 24, "Parent/Teacher Conferences."

E. Any day taken on early dismissal day for staff will be charged as a full day.
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ARTICLE 24

PARENT/TEACHER CONFERENCES

24.1 Teaching staff members shall attend one (1) Back-to-School Night per year not to exceed
two and a half (2.5) hours. Teaching staff will also be required to work two (2) evening
conferences and may be required to work one (1) additional event per year without additional
compensation.

Three (3) minimum days for parent/teacher conference sessions shall be scheduled in the fall and
three (3) in the spring. These days shall occur on dates and times deemed appropriate by the
Board, holding one (1) conference block in the afternoon and the other holding two (2)
conference blocks one (1) in the afternoon and one (1) in the evening. The third minimum day
may become a floating minimum day for staff to be scheduled within a reasonable time period by
the Board based on the calendar needs. This day will be defined when the yearly calendar is set
by the Board. Evening conferences will occur from 6:00pm until 8:20pm.

ARTICLE 25

LUNCHROOM, PLAYGROUND AND BUS DUTIES

25 A. Teaching staff members may be called upon to supervise lunchroom and
playground areas and/or AM/PM duty (PM duties after the teacher’s work day). Teaching staff
members shall be assigned from a list of volunteers. If no volunteers are available, the Board
shall establish a rotating roster and make assignments on the basis thereof. No staff member shall
be selected more than once until all staff members have been called upon. Teaching staff
members will not be compensated for AM duty. Teachers working AM duty will have a mutually
agreeable flexible schedule with the immediate supervisor. A teacher working a flexible schedule
will work the same number of hours as otherwise required, continuously, with no breaks other
than those called for in this article. The rate of compensation for lunchroom/playground duty and
PM duty shall be forty-one dollars and twenty-one cents ($41.21) per hour in 2023-24 and
$42.59 per hour in subsequent years.

B. These duties will be posted and advertised and implemented on an as-needed
basis.

C. If the teaching staff members supervise the aforementioned duties for less than
one (1) hour, compensation shall be prorated.

D. Time sheets will be turned in by the last day of the month to payroll to be paid on
the 15" of the following month.
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E. In the event the bus does not arrive within one-half hour, the teacher will contact
the Building Administrator.

F. During the last seven (7) minutes at the end of the school day, no staff member
shall be assigned more than two duty assignments per five day week.

ARTICLE 26

ALARIES AND SALARY GUIDE

26.1 When a payday falls on or during a school holiday, vacation or weekend, teaching
staff members shall receive their paychecks on the last previous working day.

26.2 Teaching staff members shall receive their final paychecks on the last working
day in June.
26.3 The salary guides shall have the following increases during the term of this
Agreement:

Year 1: 3%  effective 7/1/2023
Year 2: 3.35% effective 7/1/2024
Year 3: 3.45% effective 7/1/2025
Year 4: 3.45% effective 7/1/2026

All increases and rates are inclusive of increment. The salaries of all teaching staff members
covered by this Agreement are set forth in Appendix A which is attached hereto and made a part
hereof.

26.4 Eligibility for guide advancement to the next step requires that the employee
begin work no later than February 1* of the previous year.

26.5 Staff returning to work from leave must work 50% of the contractual work year
set forth in Article 19 in order to be eligible for increment movement on the salary guide, if
applicable.

26.6 A “one rate hourly rate” is to be prorated for all hourly work. Any position presently
paid at a higher rate will freeze at that rate until the one rate exceeds it. For each year of the
contract the “one rate” hourly rate will be computed. This rate will be published on each year’s
salary guide page in Appendix A of this agreement.
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26.7  All Association Members are to provide one (1) years notice for movement on the salary
guide. Horizontal advancement on the salary guide will occur once per school year on September
1.

ARTICLE 27

ADDITIONAL MPENSATI

27.1  Stipends for the Head Nurse shall be paid as follows:

2023-2024 24/25,
25/26,
26/27
one year $2,532.001  $2,617
two years $2,745]  $2,837
three years $2,9531  $3,052
f . $3,163
our years or more (maximum) $3.269
27.2 Teaching staff members who are specifically requested by the Administration to

make presentations at official Board of Education meetings shall be compensated at the
following “one rate hourly rate” per meeting:

2023-24 $41.21
2024-25 $42.59
2025-26 $42.59
2026-27 $42.59

27.3 Teaching staff members who agree to make presentations to parents outside the
regular school day shall be compensated at the “one rate hourly rate” identified in Article 26,
inclusive of preparation and presentation time.

Teaching staff members shall be reimbursed for the cost of materials, provided
they have prior approval of the Superintendent or his/her designee.

27.4 Teaching staff members who provide bedside or home instruction shall be
compensated at $50.00 per hour in 2023-24 and $51.68 in subsequent years.
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27.5 Teaching staff members performing curriculum work during the school year after
school hours only and during the summer shall be compensated at the “one rate hourly rate”
identified in Article 26.

27.6 Teaching staff members who supervise after-school detention, homework center,
open library, or the FLEX program at Valleyview Middle School shall be compensated at the
“one rate hourly rate” identified in Article 26.

27.7 Teaching staff members who teach after school or before school test prep
academies shall be compensated at the “one rate hourly rate”. They shall be paid one hour of
prep for every two hours of instruction.

27.8 The stipend for the Instructional Team Leaders, Encore Team Leaders, and TSS
team members shall be as follows:

2023-2024 School year: $1,799.00
2024-2025 School year: $1,859.27
2025-2026 School year: $1,859.27
2026-2027 School year: $1,859.27

279 The Teachers Teaching Teachers shall be compensated for a minimum of four (4)
hours of preparation time and two (2) hours of instruction at the rate of $63.36 per hour for
2023-24 and $65.48 per hour in subsequent years.

27.10
A. Teachers escorting students on overnight field
trips shall be compensated at the following rates:

2023-2024 School year: $131.00 per night
2024-2025 School year: $135.39 per night
2025-2026 School year: $135.39 per night
2026-2027 School year: $135.39 per night

B. Teachers returning to chaperone an evening activity shall be compensated at a rate
of $35.00 per event in 2023-24 and $37.16 per event for subsequent years after they have
worked the required evening events in accordance with Article 24.1.

27.11 Teachers attending mandated Child Study Team meetings/IEP meetings before or
after the school day or during a preparation period will be compensated at the “one rate hourly
rate” identified in Article 26.

27.12
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A. An Extended Year Summer Program has been established in Denville under the
mandates of the state special education code. The hours of the program will be determined under
the direction of the Denville Board of Education, Special Services Department and in compliance
with student Individual Educational Plan needs. Teachers shall be paid as follows:

2023-2024 School Year: $48.98
2024-2025 School Year: $50.62
2025-2026 School Year: $50.62
2026-2027 School Year: $50.62

Teachers will be hired for the entire Extended Year Program, whenever possible for the
continuity of the program and student needs.

B. Teachers shall be issued paychecks on the normal pay dates of the district. The
final paycheck shall be issued on August 30", Separate funds shall be made available in a timely
manner to provide classroom supplies for this program.

C. Notice of hiring for these positions shall be posted in each of the school buildings
as soon as the summer school program needs are determined by the Child Study Team director
but no later than April 30™. Hiring priority shall be given to teaching staff currently employed in
the district.

27.13

A. A ten-month staff member regularly assigned to additional duties between the end
of one school year and the beginning of the next as a Guidance Counselor/Scheduler shall be
paid their additional per diem salary as added compensation for the extra duties of the position.
In lieu of compensation, the staff member may opt to take up to five (5) days as compensatory
time.

B. Should the staff member no longer be assigned the additional duties, the
compensation for the extra work will be discontinued and he/she shall only be entitled to his/her
appropriate guide salary as provided in the Appendix of this agreement. It is agreed and
understood that such a reduction of salary is solely because the extra duties shall be eliminated
and it need not be accomplished as a reduction of salary under the provision of N.J.S.A.
18A:6-10.

27.14 When room changes are required to be made on a non-work day, teaching staff members
shall be compensated for a full day of work as defined by Article 20 as follows:

2023-2024 School year: $226.37
2024-2025 School year: $233.95
2025-2026 School year: $233.95
2026-2027 School year: $233.95
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ARTICLE 28

EXTRACURRICULAR GUIDE

28.1 Extracurricular assignments shall be performed and/or conducted outside the regular
school day, except for those activities which by nature cannot be performed outside the regular
school day.

28.2  The salaries of all teaching staff members covered by the extracurricular guide are set
forth in Appendix C which is attached hereto and made a part thereto.

28.3  If any extracurricular duties are assigned, they shall be added to the extracurricular guide
and the stipend will be agreed upon mutually by the Board and the Association.

284 A. All extracurricular positions shall be posted annually in accordance with the
following procedure: A notice shall be posted in each school. A copy of said notice shall be
given to the Association at the time of posting. The qualifications for the position, its duties, and
the rate of compensation as set forth in Appendix C shall be clearly set forth in the posting
notification. Teachers who desire to apply for such vacancies shall submit their applications in
writing to the Superintendent, or designee, within the time limit specified in the notice.

B. If the procedure set forth above fails to produce a qualified applicant from within
the district, the Board shall make every effort to employ a qualified out-of-district person who is
the holder of an appropriate New Jersey teaching certificate.

C. If after having made every effort, the Board is unable to employ a qualified person
in accordance with the procedure set forth above, the Board may assign a qualified teaching staff
member from within the district.

D. A letter of resignation must be submitted by any teaching staff member who
chooses to give up their extra-curricular responsibilities. In such a case, the procedure set forth

above shall be followed to hire a replacement.

E. Teachers changing coaching/advising assignments maintain steps previously
acquired providing they stay in the same column.

F. All extracurricular stipends will be increased by 3.35% in the second year
(2024-25) of the contract.
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ARTICLE 29

MATERNITY AND/OR CHILD REARING LEAVE

29 The Board of Education will grant a leave of absence for child rearing to teaching staff
members, according to statute, under the following condition:

A. A teaching staff member who is pregnant will file with the Superintendent not
later than three (3) months before the expected birth of the child, an application for maternity
leave, together with a physician's certificate setting forth the date of the expected birth as well as
the date the employee expects to return to work.

B. Upon recommendation of the Superintendent and approval by the Board,
requested child rearing leave will commence on the date specified by the employee or the date of
birth or adoption, whichever is first.

C. All extended maternity and child rearing leaves shall be up to a maximum of two
and a half (2 5) years. The school year of birth after February 1* plus two additional years shall
be the maximum. For teaching staff members hired on or after July 1, 2015, extended maternity
and child rearing leaves shall be a maximum of twelve (12) months after disability and FMLA.
Requests for leave must be made annually. Five months before the scheduled date of return,
notification of return or a request for an extension must be received by the Board. If such
request is not made it will be deemed that the employee has resigned. Re-entry points will be
decided based on continuity of instruction. Every reasonable effort will be made to notify
teachers of their schedule ten (10) days prior to their return. Teaching staff members who
experience a change of life event while on leave may petition the superintendent for early return
or extension. The superintendent will accommodate if possible pending Board approval.

D. If evaluations of the teaching staff member indicate that he/she is not performing
his/her duties, the Board may require a physical examination and have the teaching staff
member’s physician consult with the school medical officer.

E. The Board may grant a teaching staff member’s request to rescind an approved
child rearing leave for extenuating circumstances as may be determined by the Board in each
individual case.

F. Teaching staff members adopting a child will be entitled to child rearing leave in
accordance with the terms and conditions of this provision.

G. The terms of this provision shall apply to both male and female teaching staff

members, but in no event shall more than one (1) employee from the same household be entitled
to child rearing leave under this provision.
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ARTICLE 30

SABBATICAL LEAVE

30.1 Sabbatical Leave may be recommended by the Superintendent on an individual teaching
staftf member requirement basis. The recommendation will be submitted by the Superintendent
to the Board of Education in writing, setting forth the reasons for the recommendations and
justifying such leave by reason of benefits to be derived by the school system.

30.2 Sabbatical Leave shall be granted subject to the following conditions:

A. If there are sufficient qualified applicants, sabbatical leave shall be granted to no
more than one (1) teaching staff member per district per school year.

B. Priority shall be as follows:
1. Length of active service in Denville

2. All things being equal, the Superintendent of Schools shall make the final
decision based on the benefits to be derived from the program that the applicant pursues.

C. Requests for Sabbatical Leaves must be received by the Superintendent in writing
in such form as may be mutually agreed upon by the Superintendent and the Denville Education
Association, no later than November 1, and action must be taken on all such requests no later
than February 1 of the school year preceding the school year for which the Sabbatical Leave is
requested.

D. The teaching staff member must file an application containing:
1. Description of course(s) to be taken;
2. Statement of how these courses will contribute to or benefit the school
system;
3. Statements of long-range professional objectives.
E. The teaching staff member has completed at least seven (7) full school years of

active service in the Denville School district.

30.3 A teaching staff member on Sabbatical Leave for one full year shall be paid by the Board
at fifty percent (50%) of the salary rate which he would have received if he had remained on
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active duty, if said leave is for full time study.

304 A teaching staff member on Sabbatical Leave who has completed ten (10) years of
service in the Denville School District shall be paid by the Board at seventy-five percent (75%)
of the salar