
EMPLOYEE DATING POLICY 
 
The Township recognizes the right of employees to engage in social relationships with each 
other, including relationships of a romantic or intimate nature. However, the municipality also 
recognizes that such relationships can be a problem in the workplace. They may result in 
favoritism, discrimination, unfair treatment, friction among coworkers, or the perception that 
they generate such problems. 
 
To try to achieve a balance between employee rights and workplace needs, the Township has 
adopted the following policy on the subject of supervisor/subordinate dating. 
 
If such a relationship exists or develops, both parties involved shall report the fact to A) their 
immediate supervisor or B) human resources. 
 
For the purposes of this policy, a supervisor/subordinate status means a situation where one 
employee, irrespective of job title [or civil-service classification], makes or has the authority to 
make decisions or to take action concerning another employee’s compensation, promotion, 
demotion, discipline, daily tasks, or any other terms, conditions or privileges of employment 
with the municipality. 
 
If the employees involved in the relationship are also in a supervisor/subordinate status, 
management may take any action which it deems appropriate, up to and including transferring 
one of the parties so that there is no longer a supervisor/subordinate relationship between them. 
 
In addition, management reserves the right to address any workplace issues that may result 
from that relationship in the manner it deems appropriate. 
 
Any employee who violates this policy will be subject to disciplinary action, up to and 
including discharge. The municipality regards a violation of this policy as particularly serious 
because such workplace relationships can cause favoritism, discrimination, unfair treatment for 
other interference with municipal operations. 
 
Nothing in this policy alters an employee’s at will status. 
 

 
 
 
 
 
 
 
 



 


