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Very truly yours,

RENEE M. ROBESON

T?ECU OR /
ary .
~ 0\ >

Eseph Paravecchia
RMRIP:emw First Assistant Prosecutor

BY:




COLLECTIVE BARGAINING AGREEMENT
-between-
THE HUNTERDON COUNTY PROSECUTOR
And

HUNTERDON COUNTY POLICEMEN’S
BENEVOLENT ASSOCIATION, LOCAL NO. 188
(SERGEANTS)

And

THE HUNTERDON COUNTY BOARD OF
COMMISSIONERS

(Covering the period January 1, 2021 to December 31, 2025)



Table of Contents

Article I

R eCOGNIMION  isiinsnssinmssssiainmvesvissimsinonssasasesnsssieaisbestissssuloi s sass s e AT A 2

Article II

Management RIS, ..........ocmeisiesnissnssosionsossssisssdonsiomsuoriimsinionsisss s sisrmmse s s ao oo ess bodipomis e snacssis 3

Article ITI

Acknowledgment of Employee's RIZHtS......cccvveerumirmimrierincinecciieen s s s 5

Article IV

Orders and Standard Operating ProCedures ...........ccouimrerriunercitniisisnsesssaeas st esssassss e sssesas

Article V

Collective Bargaining Procedure and Labor Management Meetings. .........ccocevuerervivmeicnsuninsiessssesens

Article VI
WOTK SChedUIE ;oo s ieis e s des b b s o b e T NS S e S b A RS s e s

Article VII
OVEILIINIC ... choeaissiis srmsiision i T i s e e N S sy e e o Vo s P AT S B i i

Article VIII
LEAVES OF A DS CIICE e eveeeeeeeeiieeseesesessssaassaseeeseessseesseesasasassssssssssssssssesesssssnsssssssnnssssssansssassesseesasssnnsanenens

Article IX
W ACALIONS +vveveevresessesnsaseesesaaeesseasenesassssnmsnnsbbessasssssensstssasnsansnssessasasarasssssnnsssssssssssssesssnmessessessasssesenssnssnnnn

Article X
HONAAYS sisssssomsussniusosiarasiousnississssssmnssasssnssss cosas hans s s o s AN S TAYSuE O AL F TR O KR AR Y A AR KA RS

Article XI
Article XII
Medical BeNELItS ...........ccvmimmic i iasibiimasim s u sossiaa bav s ions sorreve bl sl s e s b

Article XIII

PAYTOIl DEAUCLIONS vuv suynesmsnsnesmsssmyasnsssapsssasasarsas. apssssmnsssammnssuon s messstorsorsas sa0sonss s ssesinisasavarasusssmvagsas

Article XTIV

Liability INSUFANCE suisusssonssnessesarsssssnssseesassonsyvonsyassrssonsrssens assnsansoneassastsmenmnas onssssossssssnsoessosstopssspsnesassasss

13

17

25

27



Article XV

Grievance Procedure....... st swasisssi e s sy b s e o i e s FF o PSS e

Article XVI

Personnel Files........ cuaanssimimiitsiiee voiiss iy s Rt

Article XVII

Outside EMPIOYMEN .......ccvvoveimrueereniniisimnisisssenssresseesssissesee s eneens

Article XVIII

Local Representatives and MeEMDETS....ccovireaserossssesserasarsassosnsnssnssasassrsnsasensstsnsasrassussassseasasssssassssasssasses

Article XIX

Vehicle Use and MIlEage..... uaisisismcmisnasssissssssssshsssiossss v ssosssivisssers besossas tHsasssssss soxspans sresspussasssssys

Article XX

Loss or Damage to Personal Items...........ccccvcmeienimneninnnisicnciinnncinennns

Article XXI

AMENAMIENLS ...oeoiieeeiieiieeiiriesssrrseeaeeraearerersssessmaaaasaeaassrtbasasaaaasassrranns

Article XXII

APPLCADLE LaW ......c.oieieiiieiic it ssssss s

Article XXIII

Duration of AGreement ............cocuvucvuruesucsumvumrecsssremrnssessessssssaecsesssens

SCREAULE A . .eoeeeeeeeeeeeeeeeeseteereeesesesasanssnsenssesesasssnnsmsssssssansenssnsnnnsasasean

28

33

34

35



THIS AGREEMENT is made this day of January, 2023, between:

THE HUNTERDON COUNTY PROSECUTOR

and

HUNTERDON COUNTY POLICEMEN’S BENEVOLENT
ASSOCIATION, LOCAL NO. 188 (SEARGEANTS UNIT)

and

THE HUNTERDON COUNTY BOARD OF COMMISSIONERS, as the

funding source.

It is effective as of January 1, 2021, and covers the period January 1, 2021 through
December 31, 2025.

In this Agreement, the word “Employer” refers to both the Hunterdon County Prosecutor
and the Hunterdon County Board of Commissioners, unless the context clearly dictates that the
reference is to the Prosecutor in her independent constitutional role. All parties recognize that
under New Jersey law, the Prosecutor is the employer of the employees in the bargaining unit.

In this Agreement, Hunterdon County Policemen’s Benevolent Association, Local No.

188 (Sergeants Unit) is referred to as the “PBA.”



ARTICLE I
RECOGNITION

1.1 The Employer recognizes the PBA as the exclusive representative of all employed
Prosecutor's Investigators holding the rank of Sergeant. These positions are defined as the

"bargaining unit."

1.2 All other employees of the Hunterdon County Prosecutors Office or individuals
working in the Prosecutor's Office are excluded from the Bargaining Unit. Specifically
excluded are the Chief of Detectives, the Deputy Chief of Detectives, Captains, Lieutenants,
Investigators, Prosecutor’s Agents, Supervisors within the meaning of the New Jersey
Employer-Employee Relations Act, non-police employees, managerial executives,
confidential employees, craft and professional employees, and all others not recited in
Paragraph 1.1.

1.3 The employees in this Bargaining Unit are Prosecutor's Investigators Sergeants under

New Jersey law. There are specific legal effects from the use of that title.

The: employees may be nominally designated "detectives" for identification purposes
when dealing with the public. The PBA agrees that the use of the term "detective" for public
identification purposes does not change the legal status of the employees from "investigators"
to "detectives." Each covered employee, at the request of the Prosecutor, shall sign an
Acknowledgment of Status and Rights substantially in the form which is attached as Schedule

"A. "



ARTICLEII
MANAGEMENT RIGHTS

2.1 The parties acknowledge that the Prosecutor is vested with the right, duty and responsibility
under the Constitution and Laws of the State of New Jersey to manage the Hunterdon County
Prosecutor's Office. Nothing contained in this Agreement shall be constructed to limit, deny or
restrict the Prosecutor in connection with any of her powers, rights, authorities, duties and
responsibilities under the laws of the State of New Jersey. The Prosecutor retains and reserves to
herself all powers, rights, authority, duties and responsibilities conferred upon and vested in the
office prior to the execution of this agreement including, but not limited to, the following:

2.1.1 To determine the standards of service to be provided by the Prosecutor's Office.

2.1.2. To maintain the efficiency and effectiveness of the Prosecutor's Office.

2.1.3 To determine the standards and qualifications for employment of all employees,
and to exclusively make employment decisions.

2.14 To discipline employees according to law, including suspension, demotion,
termination or other appropriate disciplinary action.

2.1.5 To direct the activities of all employees, including content and work
assignment.

2.1.6 To generally exercise complete control over the organization and operation of the

Hunterdon County Prosecutor's Office, and the technology of performance.



2.1.7 To discontinue, reorganize or combine any section or to reassign or transfer any
investigator with any consequent reduction or other changes in work force.

2.1.8 To introduce new or improved methods or facilities regardless of whether or not
they cause a reduction in the work force.

2.1.9 To establish such operational rules as she deems advisable, subject to her legal

responsibility to negotiate those aspects which affect terms and conditions of employment.



ARTICLE IIT
ACKNOWLEDGMENT OF EMPLOYEE'S RIGHTS

The PBA retains all rights to negotiate over terms and conditions of employment
afforded to it and the employees under New Jersey Law.
3.1 Non-discrimination. The Employer shall comply with the mandatory provision of
relevant State and federal laws prohibiting discrimination in the workplace.
3.2  The parties agree not to interfere with the rights of employees to become or not to
become members of the Union and further there shall be no discrimination or coercion against
any employee because of Union membership or non-membership. The parties further agree
that N.J.S. Title 34 shall be followed. The working environment shall be characterized by
mutual respect for the common dignity for which all employees are entitled. The authorized
delegate for the Unit Association shall be granted leave time for attendance at any grievance
hearing, disciplinary hearing and negotiations sessions necessary with respect to the
implementation and enforcement of this Agreement.
3.3 The authorized delegate for the Unit Association may with advance notice and in
accordance with State law attend the PBA conference/convention.
3.4  Authorized representatives of the PBA may enter County facilities or premises at
reasonable hours, and upon reasonable notice to and approval of the Chief, for the purpose of
observing working conditions, assisting in the adjustment of grievances or meeting with

management.



ARTICLE 1YV

R AND STANDARD
4.1 The prosecutor has established Orders and Standard Operating Procedures. The PBA is
familiar with each of the Standard Operating Procedures and Orders in effect at the same time that
this contract is signed and has reviewed them in detail.
42 The PBA acknowledges that it has had the opportunity to fully and fairly bargain over all
matters which are negotiable.
43 Employer's Rules and Regulations, Orders and Standard Operating Procedures, which are
within the scope of issues that are mandatorily negotiable which were in effect on December 31,
2008, will be continued in full force and effect.
44  The Prosecutor, in her sole discretion, has the right to adopt new, or amend existing,
Standard Operating Procedures and Orders, Rules or Regulations for the purpose of operating of
her office, subject to the legal responsibility to negotiate these aspects which affect terms and
conditions of employment. The PBA Unit President or her designee shall be notified of the
promulgation of new or amended Standard Operating Procedures, and shall acknowledge the fact

of such notification in writing.



5.1 Collective bargaining on rates of pay, hours of work and other negotiable terms and
conditions of employment shall be conducted by the duly authorized negotiating agent of each of
the parties. No more than three (3) representatives for the County and three (3) employee members
of the PBA (one from each respective unit of Detectives, Sergeants and Lieutenants) and one (1)
non-employee member of the PBA Executive Board, plus counsel and two (2) experts, shall
participate in collective negotiating meetings, except by consent of both parties.

5.2  Collective bargaining for the contract period beginning January 1, 2026, shall commence
pursuant to the rules of the Public Employment Relations Commission.

5.3  Collective bargaining sessions shall be conducted on dates and times mutually agreed upon
by parties.

54  PBA representatives (not exceeding the number shown in Article 5.1) on duty at such
times, shall be permitted to attend the collective bargaining sessions without loss of pay. No other
payment will be made by the Employer to PBA representatives for their attending the collective

bargaining sessions.



ARTICLE VI
WORK DULE

6.1 The weekly work schedule shall generally consist of five (5) days in any seven (7) day
period. The work week will be eight (8) hour workday/forty (40) hour work week which
includes a one (1) hour paid meal break per day. While the general work schedule is Monday
through Friday, the Prosecutor may establish any Sergeant’s work week to include a Saturday
and/or Sunday. Actual work schedules shall be set at the discretion of the Prosecutor, who shall
have the right to schedule consistent with the needs of her office.

To the extent possible, the Prosecutor will try to provide forty-eight (48) hours’ notice of
a shift change.

6.2  Employees may be assigned specific responsibility as the Sergeant "on call" for hours
outside of office business hours.

In recognition of the 40 hour workweek (including a paid meal break), all members of
the bargaining unit acknowledge, and agree, that based on workload and the demands of the
office, they shall answer their phones during their lunch breaks and thereafter, are subject to
call back during a lunch break, and in certain circumstances may not be able to take a lunch
break, all without additional compensation for missing a lunch break or a part thereof.

Additionally, due to the unpredictable and emergent nature of the work of the
Prosecutor’s Office, Sergeants must be reasonably accessible to the office outside of work
hours. As such, Sergeants must be reasonably accessible by phone regardless of duty or on-
call status when not in the office. If a Sergeant chooses not to carry their office issued cell
phone while off duty and not on-call, they must supply their personal cell phone number and

be accessible at that phone during those times.



6.3  The parties agree that the reference to “days” in this Agreement, including but not
limited to Article VIII, Leaves of Absence; Article IX, Vacations; Article X, Holidays, shall
mean eight (8) hour days. All internal time accounting systems will be updated to reflect this

change.



ARTICLE VII

OVERTIME

7.1 Employees will be compensated for hours worked in excess of forty (40) hours in the
seven (7) day work period (Sunday-Saturday) as follows:

(a) Hours worked in excess of forty (40) in the seven (7) day work period shall be
compensated at the rate of one and one-half (1 %) times the employee’s regular hourly rate of
pay or the equivalent compensatory time.

)] All leave time except "sick leave" is to be counted as worked hours for the
purpose of overtime compensation.

7.2 Compensatory Time: Employees, at their discretion, may elect to receive overtime in

cash or compensatory time. Employees shall earn 1.5 hours of compensatory time for every
hour of overtime worked. Employees may carry a maximum of forty (40) hours of
compensatory time. Such time may be taken as time off, which shall not be unreasonably
denied. It may also be cashed in at the request of the employee and shall be paid at the
employee’s current rate of pay.

7.3 On-Call schedules may be either by weekly or daily rotation as outlined below:

a. Weekly Rotation:

Duties as the “on call” officer are compensated for by providing the employee with
one (1) day off for each seven (7) day period of on-call assignment. The employees may
request that the Prosecutor grant the employee the day off or receive pay of eight (8) hours.
The actual scheduling of the day off will be made by the Prosecutor based upon the needs of

the office. If the needs of the office do not permit scheduling of the day off, the employee

10



will be compensated by payment of the equivalent of eight (8) hours of straight time pay. The
day off may be scheduled by the Prosecutor for any time within the thirty (30) day period
after it was earned. If the Prosecutor does not schedule the day off during that period, the
employee shall receive compensation. If an employee is required to leave their home, they
receive overtime compensation for those hours, subject to the minimum set forth in Section
7.4, below.

b. Daily Rotation:

As is currently in place, duties as the “on call” officer are compensated for by providing
the employee with one hour of time off (D8 time) for each day spent on call. The employee
may request the Prosecutor grant the employee the time off or receive pay for the time. The
scheduling of the time off will be made by the Prosecutor based upon the needs of the office.
If the needs of the office do not permit the scheduling of the day off, the employee will be
compensated by payment of the equivalent of the time requested. Upon accruing a total of
eight (8) hours of D8 time, the time off may be scheduled by the Prosecutor for any time
within the thirty (30) day period after it was earned. If the Prosecutor does not schedule the
day off during that period, the employee shall receive compensation. There is no other
compensation for being on call, except that if the employee is required to leave their home,
they shall receive overtime compensation for those hours, subject to the minimum set forth in
Section 7.4, below.

c. The Hunterdon County Prosecutor reserves and retains all managerial
prerogatives and authority with regard to this Agreement and may revert back to the previous

original weekly on call duty schedule, which shall be compensated at the rate of one (1) eight

11



(8) hour day for each seven (7) days on call, at any point she chooses to exercise her authority.
In the event the Prosecutor does choose to exercise her authority and revert back to the original
weekly on call schedule, it is mutually agreed that the Prosecutor shall provide two (2) weeks’
notice of such decision. Additionally, the parties agree that it is within the sole purview of
the Hunterdon County Prosecutor as to the method by which the daily on call duty schedule
is implemented and maintained.

7.4. In the event an employee is recalled to work after having worked her normal
work day, or in the event that an employee who is the on-call officer is required to leave

their home, then the employee shall be entitled to a minimum of three (3) hours' pay

from the time the employee leaves home to the time he/she returns home. The minimum
call-in is not applicable to an employee who is required to remain working and continue
beyond their regular tour of duty, or who is called in early requiring the employee to

work through and into their regular tour of duty.

12



ICLE

8.1 Sick Leave:

Sick Leave is earned and accumulated in the following manner:

One (1) working day for each full month of service during the remaining months of the
first calendar year of employment and fifteen (15) working days (1 and % per month) for each
calendar year thereafter. If an employee begins work after the fifteenth day of the month, sick leave
is not earned for that month.

8.1.1 Sick leave can be utilized for those purposes permitted by the New Jersey Civil

Service Commission definition.
8.2  Sick leave must be earned before it can be used.
8.3  Should employees use none or only a portion of earned sick leave in any year, then the
amount of leave not taken shall accumulate from year-to-year during the employment.

8.3.1 Attendance-Incentive Bonus:

If any employee used seven (7) or less days sick leave in any given year, the employee will
receive Fifteen Dollars ($15.00) for each unused sick day out of his/her regular annual allotment

of fifteen (15).
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Payment Schedule

Employee Uses Payment
0 days $225.00
1 day $210.00
2 days $195.00
3 days $180.00
4 days $165.00
5 days $150.00
6 days $135.00
7 days $120.00
no payment

8 days or more

Employees will still retain all unused sick days.
8.4  Injury Leave:

Injury leave, as distinguished from sick leave, shall mean paid leave given to employees
due to absence from duty caused by an accident, illness or injury which occurred while working
and which is covered by Worker's Compensation Insurance.

8.4.1. Employees shall be paid their full base salary plus applicable longevity pay for a
period of up to twenty-six (26) weeks, in return for turning over the Worker's Compensation
payment to the County.

8.5 Maternity Leave:

Upon application, an employee may use accumulated sick leave for maternity leave. An
employee shall notify the Employer of her pregnancy as soon as it is medically confirmed. The
employee may request a maternity leave without pay, and the leave shall be granted. A maternity
leave of absence shall be for the maximum period of six (6) months whether compensated or not.

The employee may elect to return to work at an earlier date, provided the employee shall be deemed

14



medically fit to return to the duties and responsibilities of her position.
The Prosecutor’s Office will comply with the New Jersey Pregnant Workers Fairness Act.

8.6 Family/Medical Leave:

Employees shall be provided with the benefits of Family/Medical Leave Act.

8.7 Bereavement Leave:

All employees shall receive five (5) working days leave in the event of the death of a
spouse, civil-union partner, child, stepchild, ward, son-in-law, daughter-in-law, sister, sister-in-
law, brother, brother-in-law, grandparent (of employee or employee's spouse), grandchild (of
employee or employee's spouse), parent, step-parent, father-in-law, mother-in-law, and any other
member of the immediate household. This leave is separate and distinct from any other leave time.
In the event of multiple deaths, special consideration will be given to the employee by the
Employer.

Bereavement days need not be taken consecutively. However, leave must be taken within
fifty-three (53) weeks of the date of death. In the event the employee is going to utilize any of the
time for such things as attending to the estate, the employee must give at least forty- eight (48)
hours’ notice of the intended use.

Any unused bereavement days may be accumulated. Those accumulated days may be used
for leave time in connection with any death of a person who is close to the employee, or to
be added to the number of days which the employee may take for the death of an individual who
is presently on the schedule.

8.8 Military Services Leave:

Leave for military service or training pursuant to Federal or State statutes shall be granted.

8.9 Personal Leave:

15



After being employed for six (6) months, an employee shall receive four (4) days leave pay for

personal business. Personal leave may be denied if the emergencies of the work do not permit it.

8.10  Jury Duty:

Should an employee be obligated to serve as a juror, they shall receive full pay for all time
spent on jury duty.

8.11 All references to “days” shall mean eight (8) hour days.

16



9.2

ARTICLE IX -
VACATIONS

All employees shall be granted vacation leave based upon the following from date of

For employees hired on or after January 1, 1990

Years of Service Annual Leave

First year One day per month to end of calendar year in which
hired up to a maximum of ten (10) days

First full Calendar Year through

Fifth full Calendar Year Ten (10) days per year
Sixth full Calendar Year through

Tenth full Calendar Year Fifteen (15) days per year
Eleventh full Calendar Year Twenty (20) days per year

For all employees hired on or after January 1, 2013

Years of Service Annual Leave

One Calendar year through ten
calendar years Twelve (12) days annual leave

Eleventh calendar year through
Twentieth calendar year Fifteen (15) days annual leave

Twentieth calendar year or more Twenty (20) days annual leave

Employees shall submit requests for vacation time no later than May 15® of the year with

first and second choices. For only those employees who submit requests by May 15th vacations

shall be scheduled on the basis of seniority.

The request of a senior employee for vacation submitted after May 15th, shall not be given

preference over the request of a less senior employee submitted by May 15", Only simultaneous

17



requests for vacation leave submitted after May 15% shall be decided on the basis of seniority.

Vacation time may be used on a day basis. For purposes of scheduling around vacations,
requests shall state "(number) days to be used on a day basis,” with no specific dates required. A
separate request for the scheduling of each such day shall be made.

After an individual has been employed for a full three (3) months, the employee shall be
given credit for all due vacation leave, and shall be entitled to use credited leave when requested.
Should an employee's service terminate before the end of the year, earned vacation leave shall be
calculated based on the number of months (or major portion thereof), completed. Unused earned
vacation leave shall be reimbursed to the employee in the final pay. Used uneamed vacation leave
shall be deducted from the final pay. Employees of less than three (3) months shall earn and be
entitled to use one (1) days’ vacation upon completion of each month of service.

A vacation carryover of up to one-third (1/3) of the year's vacation credit is permitted upon
written notice filed by December 1%. Employees who are prevented from taking a previously
scheduled and approved vacation due to the exigencies of the work/job requirements shall be
permitted to carryover vacation credit in excess of the aforementioned one-third (1/3) limitation.
Employees are required to comply with all scheduling requirements and scheduled all vacation,
except one-third, by May 15%. The carryover must be used in the succeeding year or such vacation

is forfeited, unless use of the carryover vacation credit is prevented by Employer.

9.3  Anemployee who has resigned or who has otherwise separated from employment shall
be entitled to the vacation allowance for the current year pro-rated upon the number of months
worked in a calendar year in which the separation becomes effective, in addition to any unused
vacation due for the previous year, the carryover of which had been previously approved.

9.4  If a paid holiday occurs during the vacation, it shall not count as a day of vacation.

18



9.5 All references to “days” shall mean eight (8) hour days.

19



ARTICLE X

LIDA

10.1  The employer observes the following holidays:

New Years Day Labor Day
Martin Luther King’s Birthday Columbus Day
President’s Day (Effective 1/1/13)  Election Day

Veteran’s Day Thanksgiving Day
Good Friday Christmas Day
Memorial Day

Independence Day

10.2 Employees shall be paid for, but not work on those days. Employees who are required
to work on a holiday shall be paid at one and one-half (1 and '%) times their regular rate in
addition to the holiday pay.

10.3 The day after Thanksgiving shall be a paid day off for all employees. Employees
who are required to work on the paid day off shall receive compensatory time off or in the
Employer's discretion to be paid at time and one half in addition to receiving their regular
pay for the day.

10.4 If any additional full day holiday is granted by the County of Hunterdon to other
County employees, then the employee shall be granted such a holiday. Employees required
to work shall be given compensatory time off or be paid at time and one half (1 and}%), in
addition to the day's pay in the Employer's discretion.

10.5 Effective January 1, 2013, Lincoln's Birthday shall no longer be a paid holiday and

President’s Day shall be established as a paid holiday.

20



ARTICLE XI

SALARY
11.1  All employees shall advance to the next step on the Salary Guide on January 1 of each
year. Any employee that is promoted shall advance to the salary step for that rank effective upon
the date of the promotion. Employees in the Academy shall advance to Step 1 upon completion
of the Academy. Step movement shall continue after expiration of the CNA.

For purposes of the Step Guide, employees covered under the bargaining agreement
should refer to Appendix A of the MOA with respect to their initial placement on the agreed upon
salary guide. The Appendix to the MOA also notes the deviation from the standard annual step
movement for certain employees as agreed upon by the parties.

Only employees who are on payroll with the Office of the Hunterdon County Prosecutor

at the time of ratification of the MOA will be eligible for the adjustments outlined in the Step

Guide, including any and all retroactive payments. All salary increases and step guide movement

are effective and retroactive to January 01, 2021.

STEP 2021 2022 2023 2024 2025
Academy  [$45,000.00  [$45,000.00  [$45,000.00  [545,000.00  [$545,000.00
Step1  [$50,000.00  [$50,000.00  [550,000.00  [550,000.00  [$50,000.00
Step2  [555,000.00 [555,000.00 |555,000.00  [555,000.00  [555,000.00
Step3  [962,021.25 [$62,021.25  [$62,021.25  [$62,021.25  [562,021.25
Step4  [667,448.11 [567,448.11  [$67,448.11  [567,448.11  [567,448.11
Step5  [672,843.96 [572,843.96  [572,843.96 [572,843.96  [572,843.96
Step6  [678,109.00 [$78,109.00 [578,109.00 [578,109.00  [$78,109.00
Step7  [583,967.18 [$83,967.18  [583,967.18  [583,967.18  [583,967.18
Step8  [687,354.46  [387,354.46  [587,354.46  [587,354.46  [587,354.46
Step9  [591,888.64 [591,888.64  [$91,888.64  |591,888.64  [591,888.64
Step 10 [396,317.00  [96,317.00  [$96,317.00  [596,317.00  [596,317.00
Step 11 [5100,743.34 [5100,743.34 [5100,743.34 [5100,743.34 [5100,743.34
Step12  [6105,258.21 [6105,258.21 [5105,258.21 [5105,258.21 [$105,258.21
Step13  [$109,863.37 [$112,060.64 [$114,301.85 [$116,587.89 1$118,919.64
DFC $111,236.66 [$112,637.00 [$117,159.40 [$119,502.58 (5121,892.64
Sergeant  [$114,017.58 [$116,868.00 [$123,017.37 [$125,477.71 [$127,987.27
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Lieutenant [$119,718.46 [5122,711.77 [5135,319.10 [$138,025.48 [$140,785.99

11.2 The Prosecutor may, in her sole discretion, hire a new employee in the title of
Investigator Sergeant at such rate of pay set forth above. The Prosecutor may base her

decision upon the individual’s police experience and such other factors as the Prosecutor

may deem relevant.

In the event that the prospective employee has health insurance benefits paid for on
their behalf, comparable to the benefits provided by the County, the County need not provide

the medical benefits set forth in Article XII.
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A LE XII

MEDICAL BENEFITS

12.1  All eligible employees shall be covered by the Medical and Hospital [nsurance Plan
selected by the Employer, at the Employer’s expense. The Association agrees to participate
in the same Plan provided to all other County employees. The County has the right to select
the carrier whose coverages are equal to or better than the present carrier.

12.2  The employer further agrees to provide health insurance as a supplement to Medicare
for retired County employees as provided by law.

12.3 The Employer also agrees to grant to all employees covered under this Agreement
any other medical, dental, vision, or prescription plans granted to any other County employee
groups during the term of this Agreement (on the same terms and conditions to such other
employee groups.)

12.4  All employees shall be required to contribute a portion of their salary toward the cost
of health care benefits premiums in accordance with Ch. 78 (P.L. 2011). If the law is repealed
or overturned, each employee shall contribute three-quarters (3/4) of one percent (1%) of
their salary towards the cost of health insurance premium, not to exceed Three Hundred
Dollars ($300.00) per year.

12.5 The Employer further agrees to provide health insurance as a supplement to Medicare
for former County employees as provided by law (See N.J.S.A. 40A:10-23). For the term of
this Agreement, the County will exercise its discretion pursuant to N.J.S.A. 40A:10-23 to
reimburse current and former employees who are retired by, on, or before October 31, 2022
(with a retirement date no later than November 1, 2022), for their Medicare Part B coverage.

Current and former employees who retire after that date shall be responsible for any and all
23



premium payments for Medicare Part B.
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ARTICLE XIII
PAYROLL DEDUCTIONS
13.1  Dues Check off

The employer will deduct from an employee’s pay, the current uniform dues of employees
who are members of the Union beginning with the next pay period following receipt of a duly
executed form acceptable to the employer. Such authorization may only be revoked upon
thirty (30) days’ notice prior to January 1 or July 1.

13.2 The sole responsibility of the employer shall be to remit sums deducted to the
Secretary- Treasurer of the Union by the 15% of the month following the month in which it
deducts the dues with a list of those employees for whom the deductions have been made.
Dues shall be mailed to the address furnished by the Union.

13.3 The Union shall hold the Employer harmless against any claims, demands or other
forms of liability that may arise out of the employer deducting sums as Union dues pursuant
to this article.

13.4 Representation Fee: Any permanent employee in the bargaining unit on the effective
date of this Agreement who does not join the Union within thirty (30) days thereafter, and any
new permanent employee who does not join the Union within thirty (30) days of initial
employment within the unit, and any previously employed individual within the unit who
does not join within ten (10) days reemployment or continued employment shall as a condition
of employment pay a representative fee to the Union by automatic payroll deduction. The
representative fee shall be in an amount equal to eighty-five (85%) percent of the regular
Union membership, fees, dues and assessments as certified by the Union. The Union

entitlement to the representation fee shall continue beyond the termination date of this
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Agreement so long as the Union remains the majority representative of the employees of this
Unit. The Union upon notification may change the representation fee certification based on
changes in the regular member’s dues, fees and assessments. There shall be a demand and return
policy established for those Unit members who are not part of the Union. The Union agrees to hold

the County harmless in connection with this provision.
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14.1 The County agrees to provide liability insurance coverage (or coverage through a
self-insurance program) for its employees for the defense of civil claims by third party arising
out of, or in the course of, the employment. Nothing in this section requires the County to
provide coverage or to pay for punitive or exemplary damages or damages for intentionally
tortuous conduct, damage resulting from the commission of a crime, or damages resulting from
the employee’s civil violation of State or Federal Law. The Prosecutor may recommend
indemnification for exemplary or punitive damages resulting from the employer’s civil
violation of a State or Federal Law if, in the opinion of the Prosecutor, the acts committed by
the employee upon which the damages were based, did not constitute actual fraud, actual
malice, willful misconduct or an intentional wrong. This recommendation will be evaluated by
the County in accordance with the County’s indemnification policy and then existing law.
142 To the extent covered by Paragraph 14.1, the employees shall continue to have legal
assistance provided by the employer, at its cost, for the defense of civil claims by third parties
for personal injury, death or property damage arising out of the course of employment.

143 To the extent covered by Paragraph 14.1, the employees shall continue to have any
judgment entered against said employees as a result of said claims paid and satisfied by the

County.
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ARTICLE XV
VA PROCED

15.1 Definition:

A grievance is:
15.1.2 An allegation by the employee that a specific provision of the Agreement has been
violated; or,
15.1.3 An appeal of a disciplinary determination; or
15.1.4 An appeal of the interpretation, application or violation of policies, agreements and

administrative decisions affecting an employee.

15.2 Method of Review:

15.2.1 The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may arise affecting the terms and conditions of this Agreement.
The parties agree that this procedure will be kept as informal as may be approprate.

15.2.2 Appeals from a disciplinary determination are to follow the procedure under 15.9.

15.2.3 Only grievances that fall within definition 15.1.1 may proceed to Step Four
(arbitration) of the grievance procedure outlined below. All other grievances will terminate at Step
3. The purpose of this limitation is to ensure that the resolution of disputes concerning the
Prosecutor’s right to hire, terminate, or discipline an employee are determined in a court of law
which would be governed by then applicable and articulated legal standards governing the extent
of her constitutional and discretionary authority in these areas.

15.2.4 Nothing herein contained shall be construed as limiting the rights of any employee
having a grievance, other than one within definition 15.1.1 to discuss the matter informally with
any appropriate member of the administration and to have the grievance adjusted without the
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intervention of the PBA, however, the PBA must be advised of the resolution of the grievance.

15.3 Presentation of Grievances Except for those Involving Discipline:

15.3.1 No step in this procedure shall be by-passed by the PBA or the Employee
without the consent of the Prosecutor.

15.3.2 The employee shall have the right to present his/her grievance through the PBA,
on his/her own (with notice to the PBA), or by an attorney, or to designate a representative of
PBA Local 188 to appear with him/her in accordance with the following steps:

Step 1: The complaint or grievance of any employee shall first be taken to the
employee’s immediate supervisor who shall make an effort to resolve the problem within a
reasonable period of time, three (3) working days if possible. At this level, a complaint or
grievance need not be in writing. If the PBA or aggrieved employee is not satisfied with the
decision of his/her immediate supervisor, he/she may discuss his/her complaint or grievance
with the Chief of Detectives, who shall make an effort to resolve the problem within three (3)
working days, if possible. The complaint or grievance need not be in writing at this step.

Step 2: If the PBA or the aggrieved employee is not satisfied with the decision of the
Chief of Detectives and seeks to pursue the matter further, the PBA or the employee shall
reduce the grievance to writing and file it with the Chief of Detectives no later than thirty (30)
calendar days after the employee knew or should have known of the facts giving rise to the
alleged grievance. The grievance shall be filed on a standard form created by the PBA and
approved by the Prosecutor. The grievance(s) shall be numbered in consecutive order and
prepared by the PBA for uniformity. The PBA or the employee shall furnish all information
requested to permit the employer to adequately respond and the form shall be signed by the
PBA Representative or the effected employee. The PBA or the employee shall have a
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continuing duty to furnish additional reasonable information as requested by the employer.
In addition, failure to comply with this time requirement shall be determined a waiver of the
employee’s right to use this formal grievance procedure. Within thirty (30) calendar days after
filing of the written grievance, the Chief of Detectives shall review the grievance again based
upon the written statement. The Chief of Detectives shall give a decision, in writing, within
the time provided.

Step 3: If the problem is not resolved at Step 2, the PBA or the aggrieved employee
may appeal, in writing, within thirty (30) calendar days, to the Hunterdon County Prosecutor
for a determination of the grievance. Failure to comply with this time requirement shall be
determined a waiver of the employee’s right to use this formal grievance procedure. Within
thirty (30) working days after the filing of the grievance at this Step, the Prosecutor shall make
a determination in writing.

Step 4: If the PBA is not satisfied with the disposition of the grievance or if no decision
has been rendered within thirty (30) working days after the grievance was filed with the
Prosecutor, the PBA and only the PBA may, if it chooses, within five (5) working days after
a decision has been made by the Prosecutor, or within (30) working days after the grievance
was delivered to the prosecutor, whichever is later, request in writing to the Public
Employment Relations Commission, the appointment of an arbitrator pursuant to the rules
and procedures of said Commission for grievances for which arbitration is permitted under

this procedure. The limitation on arbitration is set forth in Paragraph 15.2.2.

15.4 The Arbitrator shall have the authority to conduct a hearing at which the facts and
arguments relating to the dispute shall be presented and heard. The arbitrator shall have no

power to add to, subtract from, or alter in any way the provisions of this Agreement, but shall
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only interpret, apply or determine whether there has been compliance with the provisions of this
Agreement.

15.5 The Arbitrator’s decision shall be in writing and shall be submitted to the parties and shall
be legally binding on them. The costs for such services of the Arbitrator, including per diem
expenses, if any, and actual and necessary subsistence expenses, and the cost of the hearing room
shall be borne equally by the Employer and the PBA. Any other expenses incurred shall be paid
by the parties incurring same.

15.6 The time limits set forth in this procedure relating to processing a grievance from step to
step may be extended by mutual agreement in writing signed by a representative of the Employer
and the PBA or Employee.

15.7  All grievance hearings shall be held in Hunterdon County.

15.8  All grievance proceedings will be held between the hours of 7:00 a.m. and 5:00 p.m.

15.9 Grievances Involving a Disciplinary Determination.

15.9.1 In the event an employee is disciplined (suspension, demotion or discharge), the
employee shall be served with a notice indicating the facts warranting discipline and the proposed
penalty. If requested by the employee, a hearing shall be scheduled within thirty (30) days of the
service of the notice. The Prosecutor may implement the discipline prior to the hearing, if
necessary, for the efficiency of the Department. Reasonable request for discovery shall be
honored. At the hearing, the Prosecutor shall have the burden of going forward by initiating the
proceeding through presenting the information which serves as the foundation for the proposed
action.

15.9.2 In the event of the memorialization of a counseling session, or letter of reprimand,
the employee's superior shall meet with the employee prior to placing the items in the employee’s

personnel file. The employee may attempt to convince the superior that the proposed action be
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withdrawn. If the superior intends to include the record, the employee is entitled to attach a written
response or statement of position. The employee may also ask for a meeting with the Chief of
Detectives to request that the item not be included, or be removed from the employee’s file.

15.9.3 Grievances involving disciplinary determination may not be arbitrated. The
purpose of this limitation is to ensure the resolution of disputes concerning the Prosecutor’s right
to hire, terminate or discipline an employee are determined in a court of law which would be
governed by then applicable and articulated legal standards governing the extent of her
constitutional and discretionary authority in these areas.

15.9.4 All disciplinary actions shall comply with State law, the New Jersey Attorney

General Guidelines and the rulings of courts of appropriate jurisdiction.
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ARTICLE XVI
PERSONNEL FILES

16.1 A personnel history file shall be maintained for each employee covered by this
Agreement. This file may contain ordinary or routine papers and any confidential papers.

16.2 Anemployee within the bargaining unit may, by appointment, review his/her personnel
file, but the appointment for review must be made through the Prosecutor or his/her designated
representative. Employees shall be entitled to receive one complete copy of their personnel file
without charge.

16.3 An employee shall be entitled to a copy of any document placed in their personnel

file. The copy shall be provided at the time of the insertion.

16.4 Whenever a written complaint concerning an employee covered by this Agreement or
his/her actions is to be placed in the employee' s personnel file, a copy shall be made available
to the employee who shall be given the opportunity to rebut the complaint, if so desired, and
the rebuttal shall be placed in the personnel file.

16.5 Records of a verbal counseling placed in an employee's file shall be removed six (6)
months later if the Prosecutor has experienced no problems with the employee's performance

within those six (6) months.
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ARTICLE XVII
QUTSIDE EMPLOYMENT

17.1 Any Employee covered by this Agreement shall not be entitled to hold employment other

than for the Prosecutor's Office, unless such employment is approved in advance by the Prosecutor.

The Prosecutor should not unreasonably deny a request. The decision of the Prosecutor shall be

final and not subject to arbitration under the grievance procedure.
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18.1  Authorized representatives appointed by the PBA, not to exceed three (3), shall be
authorized to discuss with the Employer any questions concerning the terms of this agreement
at a time convenient to the Employer.

18.2  The President of the PBA or an employee chosen by the President shall be excused from
work for attendance at the regular scheduled meetings of the PBA, not to exceed two (2) per

year.

18.3  During contract negotiations, the PBA shall have the right to three (3) representatives
present who are on duty if negotiations occur during working hours (plus one (1) PBA Executive

Board member, plus counsel and two (2) experts, as set forth in Article 5).
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19.1 County owned vehicles assigned to Investigators by the Prosecutor shall be used in
accordance with the policies and procedures promulgated by the Employer. In the event a
personal vehicle needs to be utilized for proper and necessary business of the office, the rate
of compensation will be at the County's established rate but not less than the official Office
of Management and Budget rate for the State of New Jersey. For those employees hired
after January 1, 2012, the Union acknowledges and agrees that those employees are not
entitled to any additional remuneration should the employee's use of an assigned vehicle to
and from his/her domicile/residence to his/her assigned post is eliminated. For those
employees hired before January 1, 2012, the Union and the Employer agree to meet and
negotiate should the employee's use of an assigned vehicle to and from his/her
domicile/residence to his/her assigned post be eliminated.

19.2 Employees shall not be charged for parking.
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ARTICLE XX
A RSONA
20.1 Employees shall be reimbursed for any loss or damage of their personal items incurred during
a physical altercation or pursuit while on duty. Personal items shall include, but not be limited to,
clothing, leather gear, eyeglasses, watches and jewelry; however, any damage to watches or jewelry
shall not exceed the sum of $250.00. Employees must report said loss or damage to their superior

officer no later than the beginning of the next full shift.
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ARTICLE XXI
AMENDMENTS

21.1 The provisions of this Agreement may be changed only by written agreement

signed by both parties.
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ARTICLE XXII

APPLICABLE LAW

22. | This Agreement is to be construed in accordance with the laws of the State of New
Jersey. Both parties reserve all the rights accorded to them under applicable law. Both parties

shall perform all duties which are imposed upon them by law.
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ARTICLE XXII1
DURATION OF AGREEMENT

The Agreement shall be retroactive to January 1, 2021 and extend through December
31, 2025 and shall remain in full force and effect until a subsequent agreement is executed.
The parties agree to commence negotiations on a successor labor agreement beginning
September 2025 or as soon thereafter as possible. All salaries and benefits shall remain in
place until the signing of a successor agreement.

IN WITNESS WHEREOF, the parties by their authorized representatives, officers

and/or agents have hereunto set their hands and seals the day and year first above written.

PBA 188 (Sergeants): FOR THE COUNTY:

%

Brian McNally, President PBA 188 Zachary T. R:‘ch\Em:ctor
Board of County Commissioners

Dated: 01/23/2023 Pt 5 / 7"/ 43

Renée Robeson, Prosecutor

Dated: J\\‘ 3 | »L3
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SCHEDULE "A"

, hereby acknowledge that my change in title

from County Investigator to Prosecutor’s Detective shall not affect the duties or rights attaching to

my position. Pursuant to N.J.S.A. 2A:157-10, I will still serve at the pleasure of the County

Prosecutor and will remain subject to removal by the County Prosecutor in accordance with N.J.S.A.
2A:157-10.1. I further acknowledge that a Prosecutor's Detective is the equivalent, both

professionally and legally, of county Investigator pursuant to N.J.S.A. 2A:157-

10. I further recognize and acknowledge that Prosecutor's Detective is not the equivalent of a County
Detective as the position is defined by N.J.S.A. 2A157-2 and that by virtue of the change of my job
title to Prosecutor's Detective I will not become a member of the classified service of the Civil
Service. I hereby acknowledge that I have read this document, understand same and sign it of my

free will, and agree with the terms and conditions set forth therein, unless changed by law.

Signature

Witness

Date

41



SETTLEMENT AGREEMENT
«d

This Agreement is made this day of January 2023, by and between the County of

Hunterdon (“County”), the Hunterdon County Prosecutor’s Office (“HCPO”) (collectively,
“Employer”) and the Policeman’s Benevolent Association, Local 188, Investigators; Policeman’s
Benevolent Association, Local 188, Sergeants; and Policeman’s Benevolent Association, Local
188, Lieutenants (collectively “PBA™).

WHEREAS, the County, the Employer and the PBA are parties to respective collective
negotiations agreements with the Investigator’s Unit, the Sergeant’s Unit and the Lieutenant’s
Unit; and

WHEREAS, the parties have engaged in collective negotiations and have reached
Memorandum’s of Agreement with the respective units; and

WHEREAS, as a result of negotiations, the workday was increased to eight (8) hours; and

WHEREAS, a dispute has arisen concerning the amount of accrued leave time available
to PBA members in the respective units; and

WHEREAS, the PBA filed grievances on behalf of the Investigator’s Unit, the Sergeant’s
Unit and the Lieutenant’s Unit contesting the Employer’s calculation of accrued leave time; and

WHEREAS, the grievances were each submitted to arbitration pursuant to the CNA and
were assigned Docket Numbers AR-2023-213, AR-2023-214 and AR-2023-215; and

WHEREAS, the matters were consolidated for arbitration; and

WHEREAS, Arbitrator Jack Tillem was assigned to arbitrate the matter; and

WHEREAS, prior to the commencement of the hearing the parties have agreed to resolve

this matter without the expense of further litigation;



NOW, THEREFORE, in consideration of the mutual covenants, promises and
undertakings set forth herein the parties agree to the following:

1. Each and every unit member in the Investigator’s Unit, the Sergeant’s Unit and the
Lieutenant’s Unit shall receive 7.5 hours of sick time added to their sick leave banks.

2. Each and every unit member in the Investigator’s Unit, the Sergeant’s Unit and the
Lieutenant’s Unit shall receive one (1) additional hour of vacation time for each vacation day not
used from January 1, 2022 through June 30, 2022 added to their vacation leave bank. A chart
indicating the hours to be added to each individual employee is attached hereto as Exhibit A.

3. Each and every unit member in the Investigator’s Unit, the Sergeant’s Unit and the
Lieutenant’s Unit shall receive one (1) additional hour of personal time for each personal day not
used from January 1, 2022 through June 30, 2022 added to their personal leave bank. A chart
indicating the hours to be added to each individual employee is attached hereto as Exhibit A.

4, Upon the full addition of the sick, vacation and personal leave time set forth in
Paragraphs 1, 2 and 3 of this Agreement into each respective PBA unit member’s sick, vacation
and personal leave banks, the Arbitration docketed as AR-2023-213, AR-2023-214 and AR-2023-
215 shall be deemed withdrawn.

5. Arbitrator Tillem shall retain jurisdiction over any disputes arising from this
agreement. If Arbitrator Tillem is unable to serve, the dispute shall be resolved through the
grievance procedure set forth in the CNA.

6. This Agreement shall not affect the terms of the CNA or any past practices.

[ This Agreement is subject to ratification by the PBA Local 188 Investigator’s Unit,

the Sergeant’s Unit and the Lieutenant’s Unit.



FOR PBA LOCAL 188 FOR THE COUNTY
(B pirin_
J
£ o Tl0

BRIAN MCNALLY, PRESIDENT Adtring ¢ ('ﬂmﬂhe//} ( oum’vf (bvanse

Date: 01/11/2023 Date: 1/12 /Jj’

FOR THE HUNTERDON COUNTY

/4{ @ PROSECUTOR’S OFFICE

KATHERINE TERHUNE, REP.

Date: 01/11/2023 Date: ‘l'L AN B



COLLECTIVE BARGAINING AGREEMENT
-between-
THE HUNTERDON COUNTY PROSECUTOR
And

HUNTERDON COUNTY POLICEMEN’S
BENEVOLENT ASSOCIATION, LOCAL NO. 138
(INVESTIGATORS)

And

THE HUNTERDON COUNTY BOARD OF
COMMISSIONERS

(Covering the period January 1, 2021 to December 31, 2025)
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THIS AGREEMENT is made this day of January, 2023, between:

THE HUNTERDON COUNTY PROSECUTOR

and

HUNTERDON COUNTY POLICEMEN’S BENEVOLENT
ASSOCIATION, LOCAL NO. 188

and

THE HUNTERDON COUNTY BOARD OF COMMISSIONERS, as the

funding source.

It is effective as of January 1, 2021, and covers the period January 1, 2021 through
December 31, 2025.

In this Agreement, the word "Employer" refers to both the Hunterdon County
Prosecutor and the Hunterdon County Board of Commissioners, unless the context clearly
dictates that the reference is to the Prosecutor in her independent constitutional role. All parties
recognize that under New Jersey law, the Prosecutor is the employer of the employees in the
bargaining unit.

In this Agreement, Hunterdon County Policemen’s Benevolent Association, Local No.

188 (Investigators Unit) is referred to as the "PBA."



ARTICLE]
RECOGNITION

] The Employer recognizes the PBA as the exclusive representative of all employed
Prosecutor's Investigators holding the rank of Investigator and Investigator First Class.

These positions are defined as the "bargaining unit."

1.2 All other employees of the Hunterdon County Prosecutors Office or individuals
working in the Prosecutor's Office are excluded from the Bargaining Unit. Specifically
excluded are the Chief of Detectives, the Deputy Chief of Detectives, Captains, Lieutenants,
Sergeants, Prosecutor’s Agents, Supervisors within the meaning of the New Jersey
Employer-Employee Relations Act, non-police employees, managerial executives,
confidential employees, craft and professional employees, and all others not recited in
Paragraph 1.1.

1.3 The employees in this Bargaining Unit are Prosecutor's Investigators under New
Jersey law. There are specific legal effects from the use of that title.

The- employees may be nominally designated "detectives" for identification purposes
when dealing with the public. The PBA agrees that the use of the term "detective" for public
identification purposes does not change the legal status of the employees from
"investigators" to "detectives." Each covered employee, at the request of the Prosecutor,
shall sign an Acknowledgment of Status and Rights substantially in the form which is

attached as Schedule "A."



ARTICLE 11

MANAGEMENT RIGHTS

2.1 The parties acknowledgment that the Prosecutor is vested with the right, duty and
responsibility under the Constitution and Laws of the State of New Jersey to manage the
Hunterdon County Prosecutor's Office. Nothing contained in this Agreement shall be constructed
to limit, deny or restrict the Prosecutor in connection with any of her powers, rights, authorities,
duties and responsibilities under the laws of the State of New Jersey. The Prosecutor retains and
reserves to herself all powers, rights, authority, duties and responsibilities conferred upon and
vested in the office prior to the execution of this agreement including, but not limited to, the
following:

2.1.1 To determine the standards of service to be provided by the Prosecutor's Office.

2.1.2. To maintain the efficiency and effectiveness of the Prosecutor's Office.

2.1.3 To determine the standards and qualifications for employment of all employees,
and to exclusively make employment decisions.

2.1.4 To discipline employees according to law, including suspension, demotion,
termination or other appropriate disciplinary action.

2.1.5 To direct the activities of all employees, including content and work
assignment.

2.1.6 To generally exercise complete control over the organization and operation of the

Hunterdon County Prosecutor's Office, and the technology of performance.



2.1.7 To discontinue, reorganize or combine any section or to reassign or transfer any
investigator with any consequent reduction or other changes in work force.
2.1.8 To introduce new or improved methods or facilities regardless of whether or not
they cause a reduction in the work force.
2.1.9 To establish such operational rules as she deems advisable, subject to her legal

responsibility to negotiate those aspects which affect terms and conditions of employment.



ARTICLE II1
W1 MENT OF E! 'S RI

The PBA retains all rights to negotiate over terms and conditions of employment
afforded to it and the employees under New Jersey Law.
3.1 Non-discrimination. The Employer shall comply with the mandatory provision of
relevant State and federal laws prohibiting discrimination in the workplace.
3.2  The parties agree not to interfere with the rights of employees to become or not to
become members of the Union and further there shall be no discrimination or coercion
against any employee because of Union membership or non-membership. The parties
further agree that N.J.S. Title 34 shall be followed. The working environment shall be
characterized by mutual respect for the common dignity for which all employees are
entitled. The authorized delegate for the Unit Association shall be granted leave time for
attendance at any grievance hearing, disciplinary hearing and negotiations sessions
necessary with respect to the implementation and enforcement of this Agreement.
3.3 The authorized delegate for the Unit Association may with advance notice and in
accordance with State law attend the PBA conference/convention.
34  Authorized representatives of the PBA may enter County facilities or premises at
reasonable hours, and upon reasonable notice to and approval of the Chief, for the purpose
of observing working conditions, assisting in the adjustment of grievances or meeting with

management.



ARTICILE IV

ORDERS AND STANDARD OPERATING PROCEDURES

4.1 The prosecutor has established Orders and Standard Operating Procedures. The PBA is
familiar with each of the Standard Operating Procedures and Orders in effect at the same time
that this contract is signed, and has reviewed them in detail.

42  The PBA acknowledges that it has had the opportunity to fully and fairly bargain over all
matters which are negotiable.

43  Employer's Rules and Regulations, Orders and Standard Operating Procedures, which are
within the scope of issues that are mandatorily negotiable which were in effect on December 31,
2008, will be continued in full force and effect.

4.4 The Prosecutor, in her sole discretion, has the right to adopt new, or amend
existing, Standard Operating Procedures and Orders, Rules or Regulations for the purpose of
operating of his office, subject to the legal responsibility to negotiate these aspects which
affect terms and conditions of employment. The PBA Unit President or her designee shall
be notified of the promulgation of new or amended Standard Operating Procedures, and shall

acknowledge the fact of such notification in writing.



ARTICLE V

LL AIN PR M T
MEETINGS

5.1 Collective bargaining on rates of pay, hours of work and other negotiable terms and
conditions of employment shall be conducted by the duty authorized negotiating agent of each of
the parties. No more than three (3) representatives for the County and three (3) employee
members of the PBA (one from each respective unit of Detectives, Sergeants and Lieutenants)
and one (1) non-employee member of the PBA Executive Board, plus counsel and two (2)
experts, shall participate in collective negotiating meetings, except by consent of both parties.

5.2 Collective bargaining for the contract period beginning January 1, 2026, shall commence
pursuant to the rules of the Public Employment Relations Commission.

5.3 Collective bargaining sessions shall be conducted on dates and times mutually agreed
upon by parties.

54  PBA representatives (not exceeding the number shown in Article 5.1) on duty at such
times, shall be permitted to attend the collective bargaining sessions without loss of pay. No
other payment will be made by the Employer to PBA representatives for their attending the

collective bargaining sessions.



ARTICLE VI
R HEDULE

6.1 The weekly work schedule shall generally consist of five (5) days in any seven (7)
day period. The work week will be eight (8) hour workday/forty (40) hour work week
which includes a one (1) hour paid meal break per day. While the general work schedule is
Monday through Friday, the Prosecutor may establish any Investigator's work week to include
a Saturday and/or Sunday. Actual work schedules shall be set at the discretion of the
Prosecutor, who shall have the right to schedule consistent with the needs of her office.

To the extent possible, the Prosecutor will try to provide forty-eight (48) hours’ notice of
a shift change.

6.2  Employees may be assigned specific responsibility as the Investigator "on call" for
hours outside of office business hours.

In recognition of the 40 hour workweek (including a paid meal break), all members
of the bargaining unit acknowledge, and agree, that based on workload and the demands of
the office, they shall answer their phones during their lunch breaks and thereafter, are
subject to call back during a lunch break, and in certain circumstances may not be able to
take a lunch break, all without additional compensation for missing a lunch break or a part
thereof.

Additionally, due to the unpredictable and emergent nature of the work of the
Prosecutor’s Office, Investigators must be reasonably accessible to the office outside of
work hours. As such, Investigators must be reasonably accessible by phone regardless of
duty or on-call status when not in the office. If an Investigator chooses not to carry their

office issued cell phone while off duty and not on-call, they must supply their personal cell



phone number and be accessible at that phone during those times.

6.3  The parties agree that the reference to “days” in this Agreement, including but not
limited to Article VIII, Leaves of Absence; Article IX, Vacations; Article X, Holidays, shall
mean eight (8) hour days. All internal time accounting systems will be updated to reflect

this change.



ARTICLE VII
OVERTIME

7.1 Employees will be compensated for hours worked in excess of forty (40) hours in the
seven (7) day work period (Sunday-Saturday) as follows:

(a) Hours worked in excess of forty (40) in the seven (7) day work period shall be
compensated at the rate of one and one-half (1 5) times the employee’s regular hourly rate
of pay or the equivalent compensatory time.

(b) All leave time except "sick leave" is to be counted as worked hours for the
purpose of overtime compensation.

7.2 Compensatory Time: Employees, at their discretion, may elect to receive overtime in

cash or compensatory time. Employees shall earn 1.5 hours of compensatory time for every
hour of overtime worked. Employees may carry a maximum of forty (40) hours of
compensatory time. Such time may be taken as time off, which shall not be unreasonably
denied. It may also be cashed in at the request of the employee and shall be paid at the
employee’s current rate of pay.

73 On-Call schedules may be either by weekly or daily rotation as outlined below:

a. Weekly Rotation:

Duties as the “on call” officer are compensated for by providing the employee with
one (1) day off for each seven (7) day period of on-call assignment. The employee may
request that the Prosecutor grant the employee the day off or receive pay of eight (8) hours.
The actual scheduling of the day off will be made by the Prosecutor based upon the needs of

the office. If the needs of the office do not permit scheduling of the day off, the employee

10



will be compensated by payment of the equivalent of eight (8) hours of straight time pay.
The day off may be scheduled by the Prosecutor for any time within the thirty (30) day
period after it was earned. If the Prosecutor does not schedule the day off during that
period, the employee shall receive compensation. If an employee is required to leave their
home, they receive overtime compensation for those hours, subject to the minimum set forth
in Section 7.4, below.

b. Daily Rotation:

As is currently in place, duties as the “on call” officer are compensated for by
providing the employee with one hour of time off (D8 time) for each day spent on call. The
employee may request the Prosecutor grant the employee the time off or receive pay for the
time. The scheduling of the time off will be made by the Prosecutor based upon the needs
of the office. If the needs of the office do not permit the scheduling of the day off, the
employee will be compensated by payment of the equivalent of the time requested. Upon
accruing a total of eight (8) hours of D8 time, the time off may be scheduled by the
Prosecutor for any time within the thirty (30) day period after it was earned. If the
Prosecutor does not schedule the day off during that period, the employee shall receive
compensation. There is no other compensation for being on call, except that if the employee
is required to leave their home, they shall receive overtime compensation for those hours,
subject to the minimum set forth in Section 7.4, below.

C. The Hunterdon County Prosecutor reserves and retains all managerial
prerogatives and authority with regard to this Agreement and may revert back to the

previous original weekly on call duty schedule, which shall be compensated at the rate of
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one (1) eight (8) hour day for each seven (7) days on call, at any point she chooses to
exercise her authority. In the event the Prosecutor does choose to exercise her authority and
revert back to the original weekly on call schedule, it is mutually agreed that the Prosecutor
shall provide two (2) weeks’ notice of such decision. Additionally, the parties agree that it
is within the sole purview of the Hunterdon County Prosecutor as to the method by which
the daily on call duty schedule is implemented and maintained.

7.4. In the event an employee is recalled to work after having worked his normal
work day, or in the event that an employee who is the on-call officer is required to
leave their home, then the employee shall be entitled to a minimum of three (3) hours'

pay from the time the employee leaves home to the time he returns home. The
minimum call-in is not applicable to an employee who is required to remain working

and continue beyond their regular tour of duty, or who is called in early requiring the

employee to work through and into their regular tour of duty.
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TICLE

LEAVES OF ABSENCE

8.1  Sick Leave:

Sick Leave is eammed and accumulated in the following manner:

One (1) working day for each full month of service during the remaining months of the
first calendar year of employment and fifteen (15) working days (1 and "4 per month) for each
calendar year thereafter. If an employee begins work after the fifteenth day of the month, sick
leave is not earned for that month.

8.1.1 Sick leave can be utilized for those purposes permitted by the New Jersey Civil

Service Commission definition.
8.2  Sick leave must be earned before it can be used.
8.3  Should employees use none or only a portion of earned sick leave in any year, then the
amount of leave not taken shall accumulate from year-to-year during the employment.

8.3.1 Attendance-Incentive Bonus:

If any employee used seven (7) or less days sick leave in any given year, the employee
will received Fifteen Dollars ($15.00) for each unused sick day out of his/her regular annual

allotment of fifteen (15).
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Payment Schedule

Employee Uses Payment
0 days $225.00
1 day $210.00
2 days $195.00
3 days $180.00
4 days $165.00
5 days $150.00
6 days $135.00
7 days $120.00
8 days or more no payment

Employees will still retain all unused sick days.

8.4 Injury Leave:

Injury leave, as distinguished from sick leave, shall mean paid leave given to employees
due to absence from duty caused by an accident, illness or injury which occurred while working
and which is covered by Worker's Compensation Insurance.

8.4.1. Employees shall be paid their full base salary plus applicable longevity pay for a
period of up to twenty-six (26) weeks, in return for turning over the Worker's Compensation
payment to the County.

8.3.1 Maternity Leave:

Upon application, an employee may use accumulated sick leave for maternity leave. An
employee shall notify the Employer of her pregnancy as soon as it is medically confirmed. The
employee may request a maternity leave without pay, and the leave shall be granted. A maternity
leave of absence shall be for the maximum period of six (6) months whether compensated or not.

The employee may elect to return to work at an earlier date, provided the employee shall be

14



deemed medically fit to return to the duties and responsibilities of her position.
The Prosecutor’s Office will comply with the New Jersey Pregnant Workers Faimess
Act.

8.6 Family/Medical Leave:

Employees shall be provided with the benefits of Family/Medical Leave Act.

8.7 Bereavement Leave:

All employees shall receive five (5) working days leave in the event of the death of a
spouse, civil-union partner, child, step-child, ward, son-in-law, daughter-in-law, sister, sister-in-
law, brother, brother-in-law, grandparent (of employee or employee's spouse), grandchild (of
employee or employee's spouse), parent, step-parent, father-in-law, mother-in-law, and any other
member of the immediate household. This leave is separate and distinct from any other leave
time. In the event of multiple deaths, special consideration will be given to the employee by the
Employer.

Bereavement days need not be taken consecutively. However, leave must be taken
within fifty-three (53) weeks of the date of death. In the event the employee is going to utilize
any of the time for such things as attending to the estate, the employee must give at least forty-
eight (48) hours’ notice of the intended use.

Any unused bereavement days may be accumulated. Those accumulated days may be
used for leave time in connection with any death of a person who is close to the employee, or to
be added to the number of days which the employee may take for the death of an individual who
is presently on the schedule.

8.8 Military Services Leave:

Leave for military service or training pursuant to Federal or State statutes shall be granted.

15



8.9 Personal Leave:

After being employed for six (6) months, an employee shall receive four (4) days leave pay
for personal business. Personal leave may be denied if the emergencies of the work do not permit
it.

8.10 Jury Duty:
Should an employee be obligated to serve as a juror, they shall receive full pay for all time
spent on jury duty.

8.11  All references to “days” shall mean eight (8) hour days.

16



ARTICLE IX

v

9.1

hire:

ATIONS

All employees shall be granted vacation leave based upon the following from date of

Years of Service

Annual Leave

First Year

One day per month to end of calendar year in
which hired up to a limit of ten (10) days

First full Calendar Year through Fifth Full
Calendar Year

Ten (10) days per year

Sixth Full Calendar Year through Tenth Full
Calendar Year

Fifteen (15) days per year

Eleventh Full Calendar Year

Twenty (20) days per year

For all employees hired on or after January |, 2013:

Years of Service

Annual Leave

First Full Calendar Year through Tenth Full
Calendar Year

Twelve (12) days annual leave

Eleventh Calendar Year through Twentieth
Calendar Year

Fifteen (15) days annual leave

Twentieth Year or More

Twenty (20) days annual leave

9.2

Employees shall submit requests for vacation time no later than May 15% of the year with

first and second choices. For only those employees who submit requests by May 15th vacations

shall be scheduled on the basis of seniority.
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The request of a senior employee for vacation submitted after May 15th, shall not be
given preference over the request of a less senior employee submitted by May 15®, Only
simultaneous requests for vacation leave submitted after May 15" shall be decided on the basis
of seniority.

Vacation time may be used on a day basis. For purposes of scheduling around vacations,
requests shall state "(number) days to be used on a day basis," with no specific dates required. A
separate request for the scheduling of each such day shall be made.

After an individual has been employed for a full three (3) months, the employee shall be
given credit for all due vacation leave, and shall be entitled to use credited leave when requested.
Should an employee's service terminate before the end of the year, earned vacation leave shall be
calculated based on the number of months (or major portion thereof), completed. Unused earned
vacation leave shall be reimbursed to the employee in the final pay. Used unearned vacation
leave shall be deducted from the final pay. Employees of less than three (3) months shall earn
and be entitled to use one (1) days’ vacation upon completion of each month of service.

A vacation carryover of up to one-third (1/3) of the year's vacation credit is permitted
upon written notice filed by December 1%. Employees who are prevented from taking a
previously scheduled and approved vacation due to the exigencies of the work/job requirements
shall be permitted to carryover vacation credit in excess of the aforementioned one-third (1/3)
limitation. Employees are required to comply with all scheduling requirements and scheduled all
vacation, except one-third, by May 15 ™. The carryover must be used in the succeeding year or

such vacation is forfeited, unless use of the carryover vacation credit is prevented by Employer.
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9.3  An employee who has resigned or who has otherwise separated from employment
shall be entitled to the vacation allowance for the current year pro-rated upon the number of
months worked in a calendar year in which the separation becomes effective, in addition to
any unused vacation due for the previous year, the carryover of which had been previously
approved.

9.4  If a paid holiday occurs during the vacation, it shall not count as a day of vacation.

9.5  All references to “days™ shall mean eight (&) hour days.
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ARTICLE X

HOLIDAYS

10.1 The employer observes the following holidays:

New Years Day Labor Day
Martin Luther King’s Birthday Columbus Day
President’s Day (Effective 1/1/13)  Election Day

Veteran’s Day Thanksgiving Day
Good Friday Christmas Day
Memorial Day

Independence Day

10.2 Employees shall be paid for, but not work on those days. Employees who are
required to work on a holiday shall be paid at one and one-half (1 and %) times their
regular rate in addition to the holiday pay.

10.3  The day after Thanksgiving shall be a paid day off for all employees. Employees
who are required to work on the paid day off shall receive compensatory time off or in the
Employer's discretion to be paid at time and one half in addition to receiving their regular
pay for the day.

10.4 If any additional full day holiday is granted by the County of Hunterdon to other
County employees, then the employee shall be granted such a holiday. Employees required
to work shall be given compensatory time off or be paid at time and one half (1 and'%), in
addition to the day's pay in the Employer's discretion.

10.5 Effective January 1, 2013, Lincoln's Birthday shall no longer be a paid holiday and

President’s Day shall be established as a paid holiday.
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ARTICLE X1
SALARY
11.1  All employees shall advance to the next step on the Salary Guide on January 1 of each
year. Any employee that is promoted shall advance to the salary step for that rank effective
upon the date of the promotion. Employees in the Academy shall advance to Step 1 upon
completion of the Academy. Advancement to the Detective First Class (“DFC”) step shall be
considered a promotion. Step movement shall continue after expiration of the CNA.

For purposes of the Step Guide, employees covered under the bargaining agreement
should refer to Appendix A of the MOA with respect to their initial placement on the agreed
upon salary guide. The Appendix to the MOA also notes the deviation from the standard annual
step movement for certain employees as agreed upon by the parties.

Only employees who are on payroll with the Office of the Hunterdon County Prosecutor

at the time of ratification of the MOA will be eligible for the adjustments outlined in the Step

Guide, including any and all retroactive payments.

movement are effective and retroactive to January 01, 2021.

All salary increases and step guide

STEP 2021 2022 2023 2024 2025
Academy  [$45,000.00  [545,000.00  [545,000.00 545,000.00 545,000.00
Step 1 $50,000.00 |$50,000.00  [$50,000.00 $50,000.00 550,000.00
Step 2 $55,000.00 $55,000.00  [$55,000.00 $55,000.00 $55,000.00
Step 3 562,021.25 $62,021.25  [562,021.25 $62,021.25 562,021.25
Step 4 567,448.11 $67,448.11  |567,448.11 $67,448.11 $67,448.11
Step 5 $72,843.96  [572,843.96  [572,843.96 $72,843.96 $72,843.96
Step 6 $78,109.00 $78,109.00  [$78,109.00 $78,109.00 $78,109.00
Step 7 $83,967.18  [$83,967.18  [583,967.18 $83,967.18 583,967.18
Step 8 587,354.46 587,354.46 $87,354.46 $87,354.46 587,354.46
Step 9 591,888.64 $91,888.64  [591,888.64 $91,888.64 $91,888.64
Step 10 596,317.00 $96,317.00  [596,317.00 $96,317.00 $96,317.00
Step 11 $100,743.34 [5100,743.34 [$100,743.34 [5100,743.34 |5100,743.34
Step 12 $105,258.21 [56105,258.21 [$105,258.21 [$105,258.21 [5105,258.21
Step 13 $109,863.37 [$112,060.64 [$114,301.85 [$116,587.89 [$118,919.64
DFC $111,236.66 [$112,637.00 [$117,159.40 [$119,502.58 [5121,892.64
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Sergeant

$114,017.58

5116,868.00

$123,017.37

$125,477.71

$127,987.27

Lieutenant

$119,718.46

5122,711.77

$135,319.10

5138,025.48

$140,785.99

11.2 The Prosecutor may, in her sole discretion, hire a new employee in the title of

Investigator at such rate of pay as the Prosecutor may determine, which rate shall not be in

excess of the maximum rate paid to any then employed Investigator. The Prosecutor may

base her decision upon the individual's police experience and such other factors as

the Prosecutor may deem relevant. The minimum starting salary for those not in the

Academy shall be at least $50,000.00

In the event that the prospective employee has health insurance benefits paid for on

their behalf, comparable to the benefits provided by the County, the County need not

provide the medical benefits set forth in Article XIIL
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AR 11

MEDICAL BENEFITS

12.1  All eligible employees shall be covered by the Medical and Hospital Insurance Plan
selected by the Employer, at the Employer's expense. The Association agrees to participate
in the same Plan provided to all other County employees. The County has the right to select
the carrier whose coverages are equal to or better than the present carrier.

122 The employer further agrees to provide health insurance as a supplement to
Medicare for retired County employees as provided by law.

12.3 The Employer also agrees to grant to all employees covered under this Agreement
any other medical, dental, vision, or prescription plans granted to any other County
employee groups during the term of this Agreement (on the same terms and conditions to
such other employee groups.)

12.4  All employees shall be required to contribute a portion of their salary toward the
cost of health care benefits premiums in accordance with Ch. 78 (P.L. 2011). If the law is
repealed or overturned, each employee shall contribute three-quarters (3/4) of one percent
(1%) of their salary towards the cost of health insurance premium, not to exceed Three
Hundred Dollars ($300.00) per year.

12.5 The Employer further agrees to provide health insurance as a supplement to
Medicare for former County employees as provided by law (See N.J.S.A. 40A:10-23). For
the term of this Agreement, the County will exercise its discretion pursuant to N.J.S.A.
40A:10-23 to reimburse current and former employees who are retired by, on, or before
October 31, 2022 (with a retirement date no later than November 1, 2022), for their

Medicare Part B coverage. Current and former employees who retire after that date shall
23



be responsible for any and all premium payments for Medicare Part B.
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PAYROLL DEDUCTIONS

13.1 Dues Check off

The employer will deduct from an employee's pay, the current uniform dues of employees
who are members of the Union beginning with the next pay period following receipt of a
duly executed form acceptable to the employer. Such authorization may only be revoked
upon thirty (30) days' notice prior to January 1 or July 1.

13.2 The sole responsibility of the employer shall be to remit sums deducted to the
Secretary- Treasurer of the Union by the 15% of the month following the month in which it
deducts the dues with a list of those employees for whom the deductions have been made.
Dues shall be mailed to the address furnished by the Union.

13.3 The Union shall hold the Employer harmless against any claims, demands or other
forms of liability that may arise out of the employer deducting sums as Union dues pursuant
to this article.

13.4 Representation Fee: Any permanent employee in the bargaining unit on the effective
date of this Agreement who does not join the Union within thirty (30) days thereafter, and
any new permanent employee who does not join the Union within thirty (30) days of initial
employment within the unit, and any previously employed individual within the unit who
does not join within ten (10) days reemployment or continued employment shall as a
condition of employment pay a representative fee to the Union by automatic payroll
deduction. The representative fee shall be in an amount equal to eighty-five (85%) percent
of the regular Union membership, fees, dues and assessments as certified by the Union. The

Union entitlement to the representation fee shall continue beyond the termination date of
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this Agreement so long as the Union remains the majority representative of the employees of
this Unit. The Union upon notification may change the representation fee certification based on
changes in the regular member's dues, fees and assessments. There shall be a demand and return
policy established for those Unit members who are not part of the Union. The Union agrees to

hold the County harmless in connection with this provision.
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ARTICLE X1V

LIABILITY RANCE

14.1 The County agrees to provide liability insurance coverage (or coverage through a
self-insurance program) for its employees for the defense of civil claims by third party
arising out of, or in the course of, the employment. Nothing in this section requires the
County to provide coverage or to pay for punitive or exemplary damages or damages for
intentionally tortuous conduct, damage resulting from the commission of a crime, or damages
resulting from the employee's civil violation of State or Federal Law. The Prosecutor may
recommend indemnification for exemplary or punitive damages resulting from the
employer's civil violation of a State or Federal Law if, in the opinion of the Prosecutor, the
acts committed by the employee upon which the damages were based, did not constitute
actual fraud, actual malice, willful misconduct or an intentional wrong. This recommendation
will be evaluated by the County in accordance with the County's indemnification policy and
then existing law.

142 To the extent covered by Paragraph 14.1, the employees shall continue to have legal
assistance provided by the employer, at its cost, for the defense of civil claims by third
parties for personal injury, death or property damage arising out of the course of
employment.

143 To the extent covered by Paragraph 14.1, the employees shall continue to have any
judgment entered against said employees as a result of said claims paid and satisfied by the

County.
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ARTICLE
GRIEVANCE PROCEDURE

15.1 Definition:

A grievance is:

15.1.1 An allegation by the employee that a specific provision of the Agreement has
been violated; or,

15.1.2 An appeal of a disciplinary determination; or

15.1.3 An appeal of the interpretation, application or violation of policies, agreements
and administrative decisions affecting an employee.

15.2 Method of Review:

15.2.1 The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may arise affecting the terms and conditions of this Agreement.
The parties agree that this procedure will be kept as informal as may be appropriate.

15.2.2 Appeals from a disciplinary determination are to follow the procedure under

15.9.

15.2.3 Only grievances that fall within definition 15.1.1 may proceed to Step Four
(arbitration) of the grievance procedure outlined below. All other grievances will terminate at
Step 3. The purpose of this limitation is to ensure that the resolution of disputes concerning the
Prosecutor's right to hire, terminate, or discipline an employee are determined in a court of law
which would be governed by then applicable and articulated legal standards governing the extent
of her constitutional and discretionary authority in these areas.

15.2.4 Nothing herein contained shall be construed as limiting the rights of any

employee having a grievance, other than one within definition 15.1.1 to discuss the matter

28



informally with any appropriate member of the administration and to have the grievance
adjusted without the intervention of the PBA, however, the PBA must be advised of the
resolution of the grievance.

15.3 Presentation of Grievances Except for those Involving Discipline:

15.3.1 No step in this procedure shall be by-passed by the PBA or the Employee
without the consent of the Prosecutor.

15.3.2 The employee shall have the right to present his/her grievance through the
PBA, on his/her own (with notice to the PBA), or by an attorney, or to designate a
representative of PBA Local 188 to appear with him/her in accordance with the following
steps:

Step 1: The complaint or grievance of any employee shall first be taken to the
employee's immediate supervisor who shall make an effort to resolve the problem within a
reasonable period of time, three (3) working days if possible. At this level, a complaint or
grievance need not be in writing. If the PBA or aggrieved employee is not satisfied with the
decision of his immediate supervisor, he may discuss his complaint or grievance with the
Chief of Detectives, who shall make an effort to resolve the problem within three (3)
working days, if possible. The complaint or grievance need not be in writing at this step.

Step 2: If the PBA or the aggrieved employee is not satisfied with the decision of the
Chief of Detectives and seeks to pursue the matter further, the PBA or the employee shall
reduce the grievance to writing and file it with the Chief of Detectives no later than thirty
(30) calendar days after the employee knew or should have known of the facts giving rise to
the alleged grievance. The grievance shall be filed on a standard form created by the PBA

and approved by the Prosecutor. The grievance(s) shall be numbered in consecutive order
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and prepared by the PBA for uniformity. The PBA or the employee shall furnish all
information requested to permit the employer to adequately respond and the form shall be
signed by the PBA Representative or the effected employee. The PBA or the employee shall
have a continuing duty to furnish additional reasonable information as requested by the
employer. In addition, failure to comply with this time requirement shall be determined a
waiver of the employee's right to use this formal grievance procedure. Within thirty (30)
calendar days after filing of the written grievance, the Chief of Detectives shall review the
grievance again based upon the written statement. The Chief of Detectives shall give a
decision, in writing, within the time provided.

Step 3: If the problem is not resolved at Step 2, the PBA or the aggrieved employee
may appeal, in writing, within thirty (30) calendar days, to the Hunterdon County Prosecutor
for a determination of the grievance. Failure to comply with this time requirement shall be
determined a waiver of the employee's right to use this formal grievance procedure. Within
thirty (30) working days after the filing of the grievance at this Step, the Prosecutor shall
make a determination in writing.

Step 4: If the PBA is not satisfied with the disposition of the grievance or if no
decision has been rendered within thirty (30) working days after the grievance was filed
with the Prosecutor, the PBA and only the PBA may, if it chooses, within five (5) working
days after a decision has been made by the Prosecutor, or within (30) working days after the
grievance was delivered to the prosecutor, whichever is later, request in writing to the
Public Employment Relations Commission, the appointment of an arbitrator pursuant to the
rules and procedures of said Commission for grievances for which arbitration is permitted

under this procedure. The limitation on arbitration is set forth in Paragraph 15.2.2.
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154 The Arbitrator shall have the authority to conduct a hearing at which the facts and
arguments relating to the dispute shall be presented and heard. The arbitrator shall have no
power to add to, subtract from, or alter in any way the provisions of this Agreement, but
shall only interpret, apply or determine whether there has been compliance with the provisions
of this Agreement.

15.5 The Arbitrator's decision shall be in writing and shall be submitted to the parties and shall
be legally binding on them. The costs for such services of the Arbitrator, including per diem
expenses, if any, and actual and necessary subsistence expenses, and the cost of the hearing room
shall be bomne equally by the Employer and the PBA. Any other expenses incurred shall be paid
by the parties incurring same.

15.6 The time limits set forth in this procedure relating to processing a grievance from step to
step may be extended by mutual agreement in writing signed by a representative of the Employer
and the PBA or Employee.

15.7  All grievance hearings shall be held in Hunterdon County.

15.8  All grievance proceedings will be held between the hours of 7:00 a.m. and 5:00 p.m.

15.9 Grievances Involving a Disciplinary Determination.

15.9.1 In the event an employee is disciplined (suspension, demotion or discharge), the
employee shall be served with a notice indicating the facts warranting discipline and the
proposed penalty. If requested by the employee, a hearing shall be scheduled within thirty (30)
days of the service of the notice. The Prosecutor may implement the discipline prior to the
hearing, if necessary, for the efficiency of the Department. Reasonable request for discovery
shall be honored. At the hearing, the Prosecutor shall have the burden of going forward by
initiating the proceeding through presenting the information which serves as the foundation for

the proposed action.
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15.9.2 In the event of the memorialization of a counseling session, or letter of reprimand,
the employee's superior shall meet with the employee prior to placing the items in the
employee’s personnel file. The employee may attempt to convince the superior that the
proposed action be withdrawn. If the superior intends to include the record, the employee is
entitled to attach a written response or statement of position. The employee may also ask for a
meeting with the Chief of Detectives to request that the item not be included or be removed from
the employee’s file.

15.9.3 Grievances involving disciplinary determination may not be arbitrated. The
purpose of this limitation is to ensure the resolution of disputes concerning the Prosecutor’s right
to hire, terminate or discipline an employee are determined in a court of law which would be
governed by then applicable and articulated legal standards governing the extent of
her constitutional and discretionary authority in these areas.

15.9.4 All disciplinary actions shall comply with State law, the New Jersey Attorney

General Guidelines and the rulings of courts of appropriate jurisdiction.
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ARTICLE XVI
PERSONNEL FILES

16.1 A personnel history file shall be maintained for each employee covered by this
Agreement. This file may contain ordinary or routine papers and any confidential papers.

162 An employee within the bargaining unit may, by appointment, review his/her
personnel file, but the appointment for review must be made through the Prosecutor or
his/her designated representative. Employees shall be entitled to receive one complete copy
of their personnel file without charge.

16.3 An employee shall be entitled to a copy of any document placed in their personnel

file. The copy shall be provided at the time of the insertion.

16.4 Whenever a written complaint concerning an employee covered by this Agreement or
his/her actions is to be placed in the employee' s personnel file, a copy shall be made
available to the employee who shall be given the opportunity to rebut the complaint, if so
desired, and the rebuttal shall be placed in the personnel file.

16.5 Records of a verbal counseling placed in an employee's file shall be removed six (6)
months later if the Prosecutor has experienced no problems with the employee's performance

within those six (6) months.
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ARTICLE XVII
QUTSIDE EMPLOYMENT

17.1  Any Employee covered by this Agreement shall not be entitled to hold employment other
than for the Prosecutor's Office, unless such employment is approved in advance by the
Prosecutor. The Prosecutor should not unreasonably deny a request. The decision of the

Prosecutor shall be final and not subject to arbitration under the grievance procedure.
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ARTICLE XVIII

AL RE VES AND

18.1 Authorized representatives appointed by the PBA, not to exceed three (3), shall be
authorized to discuss with the Employer any questions concerning the terms of this agreement
at a time convenient to the Employer.

18.2 The President of the PBA or an employee chosen by the President shall be excused
from work for attendance at the regular scheduled meetings of the PBA, not to exceed two (2)
per year.

18.3 During contract negotiations, the PBA shall have the right to three (3) representatives
present who are on duty if negotiations occur during working hours (plus one (1) PBA

Executive Board member, plus counsel and two (2) experts, as set forth in Article 5).
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ARTICLE XIX
VEHICLE USE AND MILEAGE

19.1 County owned vehicles assigned to Investigators by the Prosecutor shall be used in
accordance with the policies and procedures promulgated by the Employer. In the event a
personal vehicle needs to be utilized for proper and necessary business of the office, the
rate of compensation will be at the County's established rate but not less than the official
Office of Management and Budget rate for the State of New Jersey. For those employees
hired after January 1, 2012, the Union acknowledges and agrees that those employees are
not entitled to any additional remuneration should the employee's use of an assigned
vehicle to and from his/her domicile/residence to his/her assigned post is eliminated. For
those employees hired before January 1, 2012, the Union and the Employer agree to meet
and negotiate should the employee's use of an assigned vehicle to and from his/her
domicile/residence to his/her assigned post be eliminated.

19.2 Employees shall not be charged for parking.
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ARTICLE XX
L R DAMAGE PERSONAL ITEM
20.1 Employees shall be reimbursed for any loss or damage of their personal items incurred
during a physical altercation or pursuit while on duty. Personal items shall include, but not be
limited to, clothing, leather gear, eyeglasses, watches and jewelry; however, any damage to
watches or jewelry shall not exceed the sum of $250.00. Employees must report said loss or

damage to their superior officer no later than the beginning of the next full shift.
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ARTICLE XXI

AMENDMENTS

21.1 The provisions of this Agreement may be changed only by written agreement

signed by both parties.
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ARTICLE XXII
APPLICABLE LAW
22.1 This Agreement is to be construed in accordance with the laws of the State of New
Jersey. Both parties reserve all the rights accorded to them under applicable law. Both

parties shall perform all duties which are imposed upon them by law.
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ARTIC
DURATION OF AGREEMENT

The Agreement shall be retroactive to January 1, 2021 and extend through December
31, 2025 and shall remain in full force and effect until a subsequent agreement is executed.
The parties agree to commence negotiations on a successor labor agreement beginning
September 2025 or as soon thereafter as possible. All salaries and benefits shall remain in
place until the signing of a successor agreement.

IN WITNESS WHEREOF, the parties by their authorized representatives, officers

and/or agents have hereunto set their hands and seals the day and year first above written.

PBA 188 (Investigators): FOR THE ¢ TY:
\ | __

Brian McNally, President PBA 188 Zachary T. Rich)\Director
Board of Cogaty Commissioners

Dated; 01/17/2023 Dated: .~,.7/ / 7/'/ z)?—';

AUIO—

Renée Robeson, Prosecutor

Daed: o —3 -3%33
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SCHEDULE "A"

, hereby acknowledge that my change in

title from County Investigator to Prosecutor's Detective shall not affect the duties or rights

attaching to my position. Pursuant to N.J.S.A. 2A:157-10, I will still serve at the pleasure of the

County Prosecutor and will remain subject to removal by the County Prosecutor in accordance
with N.JS.A. 2A:157-10.1. I further acknowledge that a Prosecutor's Detective is the
equivalent, both professionally and legally, of county Investigator pursuant to N.J.S.A. 2A:157-

10. I further recognize and acknowledge that Prosecutor's Detective is not the equivalent of a
County Detective as the position is defined by N.J.S.A. 2A157-2 and that by virtue of the change
of my job title to Prosecutor's Detective I will not become a member of the classified service of
the Civil Service. I hereby acknowledge that I have read this document, understand same and
sign it of my free will, and agree with the terms and conditions set forth therein, unless changed

by law.

Signature

Witness

Date
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SETTLEMENT AGREEMENT

rd

This Agreement is made this QZL day of January 2023, by and between the County of
Hunterdon (“County”), the Hunterdon County Prosecutor’s Office (“HCPO”) (collectively,
“Employer”) and the Policeman’s Benevolent Association, Local 188, Investigators; Policeman’s
Benevolent Association, Local 188, Sergeants; and Policeman’s Benevolent Association, Local
188, Lieutenants (collectively “PBA”).

WHEREAS, the County, the Employer and the PBA are parties to respective collective
negotiations agreements with the Investigator’s Unit, the Sergeant’s Unit and the Lieutenant’s
Unit; and

WHEREAS, the parties have engaged in collective negotiations and have reached
Memorandum’s of Agreement with the respective units; and

WHEREAS, as a result of negotiations, the workday was increased to eight (8) hours; and

WHEREAS, a dispute has arisen concerning the amount of accrued leave time available
to PBA members in the respective units; and

WHEREAS, the PBA filed grievances on behalf of the Investigator’s Unit, the Sergeant’s
Unit and the Lieutenant’s Unit contesting the Employer’s calculation of accrued leave time; and

WHEREAS, the grievances were each submitted to arbitration pursuant to the CNA and
were assigned Docket Numbers AR-2023-213, AR-2023-214 and AR-2023-215; and

WHEREAS, the matters were consolidated for arbitration; and

WHEREAS, Arbitrator Jack Tillem was assigned to arbitrate the matter; and

WHEREAS, prior to the commencement of the hearing the parties have agreed to resolve

this matter without the expense of further litigation;



NOW, THEREFORE, in consideration of the mutual covenants, promises and
undertakings set forth herein the parties agree to the following:

1. Each and every unit member in the Investigator’s Unit, the Sergeant’s Unit and the
Lieutenant’s Unit shall receive 7.5 hours of sick time added to their sick leave banks.

2. Each and every unit member in the Investigator’s Unit, the Sergeant’s Unit and the
Lieutenant’s Unit shall receive one (1) additional hour of vacation time for each vacation day not
used from January 1, 2022 through June 30, 2022 added to their vacation leave bank. A chart
indicating the hours to be added to each individual employee is attached hereto as Exhibit A.

3. Each and every unit member in the Investigator’s Unit, the Sergeant’s Unit and the
Lieutenant’s Unit shall receive one (1) additional hour of personal time for each personal day not
used from January 1, 2022 through June 30, 2022 added to their personal leave bank. A chart
indicating the hours to be added to each individual employee is attached hereto as Exhibit A.

4. Upon the full addition of the sick, vacation and personal leave time set forth in
Paragraphs 1, 2 and 3 of this Agreement into each respective PBA unit member’s sick, vacation
and personal leave banks, the Arbitration docketed as AR-2023-213, AR-2023-214 and AR-2023-
215 shall be deemed withdrawn.

S. Arbitrator Tillem shall retain jurisdiction over any disputes arising from this
agreement. If Arbitrator Tillem is unable to serve, the dispute shall be resolved through the
grievance procedure set forth in the CNA.

6. This Agreement shall not affect the terms of the CNA or any past practices.

7. This Agreement is subject to ratification by the PBA Local 188 Investigator’s Unit,

the Sergeant’s Unit and the Lieutenant’s Unit.



FOR PBA LLOCAL 188 FOR THE COUNTY
5 M
96. 07 A

BRIAN MCNALLY, PRESIDENT Hatrine (. [’ﬂmﬂhg//) foume/ (ovnse/

Date: 01/11/2023 Date: ///2 /43

FOR THE HUNTERDON COUNTY

/Q @ PROSECUTOR’S OFFICE

KATHERINE TERHUNE, REP.

Date: 01/11/2023 Date: | lw\mu—



Exhibit A
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AHEARN, JULIA M

AHEARN, JULIA M Vacation 1
AHEARN, JULIA M Admin 1
CASS0, JULIO A Sick 75
CASSO, JULIO A Vacation 6
CASSO, JULIO A Admin 0
CERDEIRA, DEAN Sick 75
CERDEIRA, DEAN Vacation 6
CERDEIRA, DEAN Admin 2
FABIANO, LINDA M Sick 75
FABIAND, LINDA M Vacation 6
FABIANO, LINDA M Admin 0
FRINZY, COLIN C Sick 7.5
FRINZI, COLIN C Vacatlon 0
FRINZ), COLIN C Admin 0
HANLEY, BRYAN C Sick 75
HANLEY, BRYAN C Vacation 10
HANLEY, BRYAN C Admin 0
IADOS, BRIAN C Sick 7.5
JADOS, BRIAN C Vacation 7
JADOS, BRIAN C Admin 2
JIMENEZ, VANESSA Sick 75
JIMENEZ, VANESSA Vacation 0
JIMENEZ, VANESSA Admin 1
LACEY, AARON C Sick 75
LACEY, AARON C Vacation 10
LACEY, AARON C Admin 1
LARSEN, KRISTEN L Sick 7.5
LARSEN, KRISTEN L Vacation 9
LARSEN, KRISTEN L Admin 0
MARSH, KELSEY A Sick 7.5
MARSH, KELSEY A Vacation 5
MARSH, KELSEY A Admin 2
MCGOURTY, THOMAS J Sick 7.5
MCGOURTY, THOMAS ) Vacation 1
MCGOURTY, THOMAS J Admin 0
NEIBER, PAULR Sick 75
NEIBER, PAULR Vacation 8
NEIBER, PAULR Admin 2
NEIBER, JESSICA L Sick 7.5
NEIBER, JESSICA L Vacation 4
NEIBER, JESSICA L Admin 0
PFEIFER, PETER W Sick 75
PFEIFER, PETER W Vacation 0
PFEIFER, PETER W Admin 0
QUINN, THOMAS V Sick 7.5
QUINN, THOMAS V Vacation ]
QUINN, THOMAS V Admin 0
SVARD, WiILLIAM L Sick 75
SVARD, WILLIAM L Vacation 5
SVARD, WILLIAM L Admin 1
TERHUNE, KATHERINE M Sick 7.5
TERHUNE, KATHERINE M Vacation 5
TERHUNE, KATHERINE M Admin 0
WILSON, MARC W Sick 7.5
WILSON, MARC W Vacation 4]
WILSON, MARC W Admin 0
WINFIELD, BRADLEY B Sick 15
WINFIELD, BRADLEY B Vacation 10
WINFIELD, BRADLEY B Admin 1



COLLECTIVE BARGAINING AGREEMENT
-between-
THE HUNTERDON COUNTY PROSECUTOR
And

HUNTERDON COUNTY POLICEMEN’S
BENEVOLENT ASSOCIATION, LOCAL NO. 188
(LIEUTENANTS)

And

THE HUNTERDON COUNTY BOARD OF
COMMISSIONERS

(Covering the period January 1, 2021 to December 31, 2025)
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THIS AGREEMENT is made this day of January, 2023, between:

THE HUNTERDON COUNTY PROSECUTOR
and

HUNTERDON COUNTY POLICEMEN’S BENEVOLENT
ASSOCIATION, LOCAL NO. 188 (LIEUTENANTS UNIT)

and

THE HUNTERDON COUNTY BOARD OF COMMISSIONERS, as the

funding source.

It is effective as of January 1, 2021, and covers the period January 1, 2021 through
December 31, 2025.

In this Agreement, the word "Employer" refers to both the Hunterdon County Prosecutor
and the Hunterdon County Board of Commissioners, unless the context clearly dictates that the
reference is to the Prosecutor in her independent constitutional role. All parties recognize that
under New Jersey law, the Prosecutor is the employer of the employees in the bargaining unit.

In this Agreement, Hunterdon County Policemen’s Benevolent Association, Local No.

188 (Lieutenants Unit) is referred to as the "PBA."



A E1

RECOGNITION

1.1 The Employer recognizes the PBA as the exclusive representative of all employed
Prosecutor's Investigators holding the rank of Lieutenant. These positions are defined as the

"bargaining unit."

1.2 All other employees of the Hunterdon County Prosecutors Office or individuals
working in the Prosecutor's Office are excluded from the Bargaining Unit. Specifically
excluded are the Chief of Detectives, the Deputy Chief of Detectives, Captains, Sergeants,
Investigators, Prosecutor’s Agents, Supervisors within the meaning of the New Jersey
Employer-Employee Relations Act, non-police employees, managerial executives,
confidential employees, craft and professional employees, and all others not recited in
Paragraph 1.1.

1.3 The employees in this Bargaining Unit are Prosecutor's Investigators Lieutenants

under New Jersey law. There are specific legal effects from the use of that title.

The- employees may be nominally designated "lieutenant detectives" for identification
purposes when dealing with the public. The PBA agrees that the use of the term "detective"
for public identification purposes does not change the legal status of the employees from
"investigators" to "detectives." Each covered employee, at the request of the Prosecutor, shall
sign an Acknowledgment of Status and Rights substantially in the form which is attached as

Schedule "A."



ARTICLE IT

MANAGEMENT RIGHTS

2.1 The parties acknowledge that the Prosecutor is vested with the right, duty and responsibility
under the Constitution and Laws of the State of New Jersey to manage the Hunterdon County
Prosecutor's Office. Nothing contained in this Agreement shall be constructed to limit, deny or
restrict the Prosecutor in connection with any of her powers, rights, authorities, duties and
responsibilities under the laws of the State of New Jersey. The Prosecutor retains and reserves to
herself all powers, rights, authority, duties and responsibilities conferred upon and vested in the
office prior to the execution of this agreement including, but not limited to, the following:

2.1.1 To determine the standards of service to be provided by the Prosecutor's Office.

2.1.2. To maintain the efficiency and effectiveness of the Prosecutor's Office.

2.1.3 To determine the standards and qualifications for employment of all employees,
and to exclusively make employment decisions.

2.1.4 To discipline employees according to law, including suspension, demotion,
termination or other appropriate disciplinary action.

2.1.5 To direct the activities of all employees, including content and work
assignment.

2.1.6 To generally exercise complete control over the organization and operation of the

Hunterdon County Prosecutor's Office, and the technology of performance.



2.1.7 To discontinue, reorganize or combine any section or to reassign or transfer any
investigator with any consequent reduction or other changes in work force.

2.1.8 To introduce new or improved methods or facilities regardless of whether or not
they cause a reduction in the work force.

2.1.9 To establish such operational rules as she deems advisable, subject to her legal

responsibility to negotiate those aspects which affect terms and conditions of employment.



ARTICLE III
ACKNOWLEDGMENT OF EMPLOYEE'S RIGHTS

The PBA retains all rights to negotiate over terms and conditions of employment
afforded to it aﬁd the employees under New Jersey Law.
3.1 Non-discrimination. The Employer shall comply with the mandatory provision of
relevant State and federal laws prohibiting discrimination in the workplace.
3.2  The parties agree not to interfere with the rights of employees to become or not to
become members of the Union and further there shall be no discrimination or coercion against
any employee because of Union membership or non-membership. The parties further agree
that N.J.S. Title 34 shall be followed. The working environment shall be characterized by
mutual respect for the common dignity for which all employees are entitled. The authorized
delegate for the Unit Association shall be granted leave time for attendance at any grievance
hearing, disciplinary hearing and negotiations sessions necessary with respect to the
implementation and enforcement of this Agreement.
3.3 The authorized delegate for the Unit Association may with advance notice and in
accordance with State law attend the PBA conference/convention.
3.4  Authorized representatives of the PBA may enter County facilities or premises at
reasonable hours, and upon reasonable notice to and approval of the Chief, for the purpose of
observing working conditions, assisting in the adjustment of grievances or meeting with

management.



ARTICLE IV

RDERS AND ST ERATING PR DURES
4.1  The prosecutor has established Orders and Standard Operating Procedures. The PBA is
familiar with each of the Standard Operating Procedures and Orders in effect at the same time that
this contract is signed, and has reviewed them in detail.
4.2  The PBA acknowledges that it has had the opportunity to fully and fairly bargain over all
matters which are negotiable.
4.3 Employer's Rules and Regulations, Orders and Standard Operating Procedures, which are
within the scope of issues that are mandatorily negotiable which were in effect on December 31,
2008, will be continued in full force and effect.
4.4  The Prosecutor, in her sole discretion, has the right to adopt new, or amend existing,
Standard Operating Procedures and Orders, Rules or Regulations for the purpose of operating of
her office, subject to the legal responsibility to negotiate these aspects which affect terms and
conditions of employment. The PBA Unit President or her designee shall be notified of the
promulgation of new or amended Standard Operating Procedures, and shall acknowledge the fact

of such notification in writing.



ARTICLE V

L ARGAININ DURE A
MEETINGS

5.1 Collective bargaining on rates of pay, hours of work and other negotiable terms and
conditions of employment shall be conducted by the duly authorized negotiating agent of each of
the parties. No more than three (3) representatives for the County and three (3) employee members
of the PBA (one from each respective unit of Detectives, Sergeants and Lieutenants) and one (1)
non-employee member of the PBA Executive Board, plus c\ounsel and two (2) experts, shall
participate in collective negotiating meetings, except by consent of both parties.

5.2 Collective bargaining for the contract period beginning January 1, 2026, shall commence
pursuant to the rules of the Public Employment Relations Commission.

53 Collective bargaining sessions shall be conducted on dates and times mutually agreed upon
by parties.

5.4  PBA representatives (not exceeding the number shown in Article 5.1) on duty at such
times, shall be permitted to attend the collective bargaining sessions without loss of pay. No other
payment will be made by the Employer to PBA representatives for their attending the collective

bargaining sessions.



ARTICLE VI
WORK SCHEDULE

6.1 The weekly work schedule shall generally consist of five (5) days in any seven (7) day
period. The work week will be eight (8) hour workday/forty (40) hour work week which
includes a one (1) hour paid meal break per day. While the general work schedule is Monday
through Friday, the Prosecutor may establish any Lieutenant’s work week to include a Saturday
and/or Sunday. Actual work schedules shall be set at the discretion of the Prosecutor, who shall
have the right to schedule consistent with the needs of heroffice.

To the extent possible, the Prosecutor will try to provide forty-eight (48) hours’ notice of
a shift change.

6.2  Employees may be assigned specific responsibility as the Lieutenant "on call" for hours
outside of office business hours.

In recognition of the 40 hour workweek (including a paid meal break), all members of
the bargaining unit acknowledge, and agree, that based on workload and the demands of the
office, they shall answer their phones during their lunch breaks and thereafter, are subject to
call back during a lunch break, and in certain circumstances may not be able to take a lunch
break, all without additional compensation for missing a lunch break or a part thereof.

Additionally, due to the unpredictable and emergent nature of the work of the
Prosecutor’s Office, Lieutenants must be reasonably accessible to the office outside of work
hours. As such, Lieutenants must be reasonably accessible by phone regardless of duty or on-
call status when not in the office. If a Lieutenant chooses not to carry their office issued cell
phone while off duty and not on-call, they must supply their personal cell phone number and

be accessible at that phone during those times.



6.3  The parties agree that the reference to “days” in this Agreement, including but not
limited to Article VIII, Leaves of Absence; Article IX, Vacations; Article X, Holidays, shall
mean eight (8) hour days. All internal time accounting systems will be updated to reflect this

change.



ARTICLE VI1
OVERTIME

7.1 Lieutenants shall only receive overtime compensation for overtime hours worked
provided the work meets the standard for overtime compensation pursuant to the Fair Labor
Standards Act (“FLSA™).
7.2 On Call: With respect to Lieutenants, it appears there has been an arrangement for
Lieutenants to be on the “on-call” rotation and as such, they have been accruing “D7” time
(now D8 time). In this respect, and only for the term of this contract, the County is willing to
permit Lieutenants to continue to accrue “D8” time but any accrued time must be taken as
time only and not pay, which is what is currently in place.

7.2.1 On-Call schedules may be either by weekly or daily rotation as outlined below:

a. Weekly Rotation:

Duties as the “on call” officer are compensated for by providing the employee with
one (1) day off for each seven (7) day period of on-call assignment. The employees may
request that the Prosecutor grant the employee the day off or receive pay of eight (8) hours.
The actual scheduling of the day off will be made by the Prosecutor based upon the needs of
the office. The day off may be scheduled by the Prosecutor for any time within the thirty (30)
day period after it was earned. If an employee is required to leave their home, they receive
overtime compensation for those hours, subject to the minimum call-in of three (3) hours.

b. Daily Rotation:

As is currently in place, duties as the “on call” officer are compensated for by providing

the employee with one hour of time off (D8 time) for each day spent on call. The employee

10



may request the Prosecutor grant the employee the time off or receive pay for the time. The
scheduling of the time off will be made by the Prosecutor based upon the needs of the office.
Upon accruing a total of eight (8) hours of D8 time, the time off may be scheduled by the
Prosecutor for any time within the thirty (30) day period after it was earned. There is no other
compensation for being on call, except that if the employee is required to leave their home,
they shall receive overtime compensation for those hours, subject to the minimum call-in of
three (3) hours.

c. The Hunterdon County Prosecutor reserves and retains all managerial
prerogatives and authority with regard to this Agreement and may revert back to the previous
original weekly on call duty schedule, which shall be compensated at the rate of one (1) eight
(8) hour day for each seven (7) days on call, at any point she chooses to exercise her authority.
In the event the Prosecutor does choose to exercise her authority and revert back to the original
weekly on call schedule, it is mutually agreed that the Prosecutor shall provide two (2) weeks’
notice of such decision. Additionally, the parties agree that it is within the sole purview of
the Hunterdon County Prosecutor as to the method by which the daily on call duty schedule

is implemented and maintained.
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ARTICLE VIII

LEAVES OF ABSENCE

8.1 Sick Leave:

Sick Leave is earned and accumulated in the following manner:

One (1) working day for each full month of service during the remaining months of the
first calendar year of employment and fifteen (15) working days (1 and % per month) for each
calendar year thereafter. If an employee begins work after the fifteenth day of the month, sick leave
is not earned for that month.

8.1.1 Sick leave can be utilized for those purposes permitted by the New Jersey Civil

Service Commission definition.
8.2  Sick leave must be earned before it can be used.
8.3 Should employees use none or only a portion of eamed sick leave in any year, then the
amount of leave not taken shall accumulate from year-to-year during the employment.

8.3.1 Attendance-Incentive Bonus:

Employees who use no sick days in a given calendar year shall receive $1,500.00 payable
at the end of that calendar year. Employees who use five (5) or fewer sick days in a given calendar
year shall receive $500.00, payable at the end of the calendar year.

Employees will still retain all unused sick days.
8.4 Injury Leave:

Injury leave, as distinguished from sick leave, shall mean paid leave given to employees
due to absence from duty caused by an accident, illness or injury which occurred while working
and which is covered by Worker's Compensation Insurance.

8.4.1. Employees shall be paid their full base salary plus applicable longevity pay for a
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period of up to twenty-six (26) weeks, in return for turning over the Worker's Compensation
payment to the County.

8.5 Matemity Leave:

Upon application, an employee may use accumulated sick leave for maternity leave. An
employee shall notify the Employer of her pregnancy as soon as it is medically confirmed. The
employee may request a maternity leave without pay, and the leave shall be granted. A maternity
leave of absence shall be for the maximum period of six (6) months whether compensated or not.
The employee may elect to return to work at an earlier date, provided the employee shall be deemed
medically fit to return to the duties and responsibilities of her position.

The Prosecutor’s Office will comply with the New Jersey Pregnant Workers Fairness Act.

8.6 Family/Medical Leave:

Employees shall be provided with the benefits of Family/Medical Leave Act.

8.7 Bereavement Leave:

All employees shall receive five (5) working days leave in the event of the death of a
spouse, civil-union partner, child, stepchild, ward, son-in-law, daughter-in-law, sister, sister-in-
law, brother, brother-in-law, grandparent (of employee or employee's spouse), grandchild (of
employee or employee's spouse), parent, step-parent, father-in-law, mother-in-law, and any other
member of the immediate household. This leave is separate and distinct from any other leave time.
In the event of multiple deaths, special consideration will be given to the employee by the
Employer.

Bereavement days need not be taken consecutively. However, leave must be taken within
fifty-three (53) weeks of the date of death. In the event the employee is going to utilize any of the
time for such things as attending to the estate, the employee must give at least forty- eight (48)

hours’ notice of the intended use.
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Any unused bereavement days may be accumulated. Those accumulated days may be used
for leave time in connection with any death of a person who is close to the employee, or to
be added to the number of days which the employee may take for the death of an individual who
is presently on the schedule.

8.8 Military Services Leave:

Leave for military service or training pursuant to Federal or State statutes shall be granted.

8.9 Personal Leave:

After being employed for six (6) months, an employee shall receive four (4) days leave pay
for personal business. Personal leave may be denied if the emergencies of the work do not permit
it.

8.10  Jury Duty:
Should an employee be obligated to serve as a juror, they shall receive full pay for all time
spent on jury duty.

8.11  All references to “days” shall mean eight (8) hour days.
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9.1

hire:

9.12

9.2

ARTICLE IX
VACATIONS

All employees shall be granted vacation leave based upon the following from date of

For employees hired on or after April 26, 1989

Years of Service Annual Leave

First year One day per month to end of calendar year in which
hired up to a limit of ten (10) days

First full Calendar Year through

Fifth full Calendar Year Ten (10) days per year
Sixth full Calendar Year through

Tenth full Calendar Year Fifteen (15) days per year
Eleventh full Calendar Year Twenty (20) days per year

For all emplovees hired on or after January 1, 2013

Years of Service Annual Leave

First full Calendar year through
Tenth calendar year Twelve (12) days annual leave

Eleventh calendar year through
Twentieth calendar year Fifteen (15) days annual leave

Twentieth calendar year Twenty (20) days annual leave

Employees shall submit requests for vacation time no later than May 15" of the year with

first and second choices. For only those employees who submit requests by May 15th vacations

shall be scheduled on the basis of seniority.

The request of a senior employee for vacation submitted after May 15th, shall not be given
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preference over the request of a less senior employee submitted by May 15™. Only simultaneous
requests for vacation leave submitted after May 15" shall be decided on the basis of seniority.

Vacation time may be used on a day basis. For purposes of scheduling around vacations,
requests shall state "(number) days to be used on a day basis," with no specific dates required. A
separate request for the scheduling of each such day shall be made.

After an individual has been employed for a full three (3) months, the employee shall be
given credit for all due vacation leave, and shall be entitled to use credited leave when requested.
Should an employee's service terminate before the end of the year, eamed vacation leave shall be
calculated based on the number of months (or major portion thereof), completed. Unused earned
vacation leave shall be reimbursed to the employee in the final pay. Used unearned vacation leave
shall be deducted from the final pay. Employees of less than three (3) months shall earn and be
entitled to use one (1) days’ vacation upon completion of each month of service.

A vacation carryover of up to one-third (1/3) of the year's vacation credit is permitted upon
written notice filed by December 1%. Employees who are prevented from taking a previously
scheduled and approved vacation due to the exigencies of the work/job requirements shall be
permitted to carryover vacation credit in excess of the aforementioned one-third (1/3) limitation.
Employees are required to comply with all scheduling requirements and scheduled all vacation,
except one-third, by May 15%. The carryover must be used in the succeeding year or such vacation

is forfeited, unless use of the carryover vacation credit is prevented by Employer.

9.3  Anemployee who has resigned or who has otherwise separated from employment shall
be entitled to the vacation allowance for the current year pro-rated upon the number of months
worked in a calendar year in which the separation becomes effective, in addition to any unused

vacation due for the previous year, the carryover of which had been previously approved.
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9.4  Ifa paid holiday occurs during the vacation, it shall not count as a day of vacation.

9.5 All references to “days” shall mean eight (8) hour days.

ARTICLE X

HOLIDAYS
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10.1 The employer observes the following holidays:

New Years Day Labor Day

Martin Luther King’s Birthday Columbus Day
President’s Day (Effective 1/1/13)  Election Day
Veteran’s Day Thanksgiving Day
Good Friday Christmas Day
Memorial Day

Independence Day

10.2 Employees shall be paid for, but not work on those days. Employees who are required
to work on a holiday shall be paid at one and one-half (1 and %) times their regular rate in
addition to the holiday pay.

10.3  The day after Thanksgiving shall be a paid day off for all employees.

10.4 If any additional full day holiday is granted by the County of Hunterdon to other
County employees, then the employee shall be granted such a holiday.

10.5 Effective January 1, 2013, Lincoln's Birthday shall no longer be a paid holiday and

President’s Day shall be established as a paid holiday.
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ARTICLE XI
SALARY
11.1  All employees shall advance to the next step on the Salary Guide on January 1 of each
year. Any employee that is promoted shall advance to the salary step for that rank effective upon
the date of the promotion. Employees in the Academy shall advance to Step 1 upon completion
of the Academy. Step movement shall continue after expiration of the CNA.

For purposes of the Step Guide, employees covered under the bargaining agreement
should refer to Appendix A of the MOA with respect to their initial placement on the agreed upon
salary guide. The Appendix to the MOA also notes the deviation from the standard annual step
movement for certain employees as agreed upon by the parties.

Only employees who are on payroll with the Office of the Hunterdon County Prosecutor

at the time of ratification of the MOA will be eligible for the adjustments outlined in the Step

Guide, including any and all retroactive payments. All salary increases and step guide movement

are effective and retroactive to January 01, 2021.

2023

Academy  [$45,000.00  [$45,000.00  [$45,000.00  [$45,000.00  [$45,000.00
Step1  [550,000.00 [$50,000.00  [$50,000.00  [$50,000.00  [$50,000.00
Step2  [655,000.00  [555,000.00  [$55,000.00  [$55,000.00  [555,000.00
Step 3 62,021.25 [562,021.25 [$62,021.25  [$62,021.25  [$62,021.25
Stepd  [567,44811 [567,448.11 [567,448.11 [567,448.11  [567,448.11
Step5  [572,843.96  [572,843.96  [572,843.96  [572,843.96  [572,843.96
Step6  [578,109.00 [578,109.00 |578,109.00  [578,109.00  [$78,109.00
Step7  [983,967.18  [583,967.18  [$83,967.18  [583,967.18  [583,967.18
Step8  [587,354.46  [587,354.46  [587,354.46  [587,354.46  [$87,354.46
Step9  [591,888.64 [591,888.64 [591,888.64  [591,888.64  [591,888.64

Step10  [$96,317.00 [596,317.00  [596,317.00  [596,317.00  [$96,317.00
Step1l  [5100,743.34 [5100,743.34 [$100,743.34 [5100,743.34 [$100,743.34
Step12  [$105258.21 [5105,25821 [$105,258.21 [5105,258.21 [$105,258.21
Step13  [$109,863.37 [$112,060.64 [$114,301.85 [$116,587.89 [5118,919.64
DFC $111,236.66 ($112,637.00 [$117,159.40 [$119,502.58 [$121,892.64
Sergeant  1$114,017.58 [$116,868.00 [$123,017.37 [$125,477.71 [$127,987.27
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Lieutenant [5119,718.46 $122,711.77 [$135,319.10 [$138,025.48 [$140,785.99

11.2  The Prosecutor may, in her sole discretion, hire a new employee in the title of
Investigator Lieutenant at such rate of pay set forth above. The Prosecutor may base her
decision upon the individual’s police experience and such other factors as the Prosecutor
may deem relevant.

In the event that the prospective employee has health insurance benefits paid for on their
behalf, comparable to the benefits provided by the County, the County need not provide the

medical benefits set forth in Article XII.
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ARTICLE XII

MEDICAL BENEFITS

12.1  All eligible employees shall be covered by the Medical and Hospital Insurance Plan
selected by the Employer, at the Employer’s expense. The Association agrees to participate
in the same Plan provided to all other County employees. The County has the right to select
the carrier whose coverages are equal to or better than the present carrier.

12.2  The employer further agrees to provide health insurance as a supplement to Medicare
for retired County employees as provided by law.

12.3 The Employer also agrees to grant to all employees covered under this Agreement
any other medical, dental, vision, or prescription plans granted to any other County employee
groups during the term of this Agreement (on the same terms and conditions to such other
employee groups.)

12.4  All employees shall be required to contribute a portion of their salary toward the cost
of health care benefits premiums in accordance with Ch. 78 (P.L. 2011). If the law is repealed
or overturned, each employee shall contribute one and one-half (1.5%) of their base salary
towards their health insurance premiums.

12.5 The Employer further agrees to provide health insurance as a supplement to Medicare
for former County employees as provided by law (See N.J.S.A. 40A:10-23). For the term of
this Agreement, the County will exercise its discretion pursuant to N.J.S.A. 40A:10-23 to
reimburse current and former employees who are retired by, on, or before October 31, 2022
(with a retirement date no later than November 1, 2022), for their Medicare Part B coverage.
Current and former employees who retire after that date shall be responsible for any and all

premium payments for Medicare Part B.
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PAYROLL DEDUCTIONS

13.1 Dues Check off

The employer will deduct from an employee’s pay, the current uniform dues of employees
who are members of the Union beginning with the next pay period following receipt of a duly
executed form acceptable to the employer. Such authorization may only be revoked upon
thirty (30) days’ notice prior to January 1 or July 1.

13.2 The sole responsibility of the employer shall be to remit sums deducted to the
Secretary- Treasurer of the Union by the 15" of the month following the month in which it
deducts the dues with a list of those employees for whom the deductions have been made.
Dues shall be mailed to the address furnished by the Union.

13.3 The Union shall hold the Employer harmless against any claims, demands or other
forms of liability that may arise out of the employer deducting sums as Union dues pursuant
to this article.

13.4 Representation Fee: Any permanent employee in the bargaining unit on the effective
date of this Agreement who does not join the Union within thirty (30) days thereafter, and any
new permanent employee who does not join the Union within thirty (30) days of initial
employment within the unit, and any previously employed individual within the unit who
does not join within ten (10) days reemployment or continued employment shall as a condition
of employment pay a representative fee to the Union by automatic payroll deduction. The
representative fee shall be in an amount equal to eighty-five (85%) percent of the regular
Union membership, fees, dues and assessments as certified by the Union. The Union

entitlement to the representation fee shall continue beyond the termination date of this
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Agreement so long as the Union remains the majority representative of the employees of this
Unit. The Union upon notification may change the representation fee certification based on
changes in the regular member’s dues, fees and assessments. There shall be a demand and return
policy established for those Unit members who are not part of the Union. The Union agrees to hold

the County harmless in connection with this provision.

23



ARTICLE XIV

TABILITY INSURANCE

14.1 The County agrees to provide liability insurance coverage (or coverage through a
self-insurance program) for its employees for the defense of civil claims by third party arising
out of, or in the course of, the employment. Nothing in this section requires the County to
provide coverage or to pay for punitive or exemplary damages or damages for intentionally
tortuous conduct, damage resulting from the commission of a crime, or damages resulting from
the employee’s civil violation of State or Federal Law. The Prosecutor may recommend
indemnification for exemplary or punitive damages resulting from the employer’s civil
violation of a State or Federal Law if, in the opinion of the Prosecutor, the acts committed by
the employee upon which the damages were based, did not constitute actual fraud, actual
malice, willful misconduct or an intentional wrong. This recommendation will be evaluated by
the County in accordance with the County’s indemnification policy and then existing law.
142 To the extent covered by Paragraph 14.1, the employees shall continue to have legal
assistance provided by the employer, at its cost, for the defense of civil claims by third parties
for personal injury, death or property damage arising out of the course of employment.

143 To the extent covered by Paragraph 14.1, the employees shall continue to have any
judgment entered against said employees as a result of said claims paid and satisfied by the

County.
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ARTICLE XV
LV L PROCEDURE

15.1 Definition:

A grievance is:
15.1.1 An allegation by the employee that a specific provision of the Agreement has been
violated; or,
15.1.2 An appeal of a disciplinary determination; or
15.1.3 An appeal of the interpretation, application or violation of policies, agreements and

administrative decisions affecting an employee.

15.2 Method of Review:

15.2.1 The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may arise affecting the terms and conditions of this Agreement.
The parties agree that this procedure will be kept as informal as may be appropriate.

15.2.2 Appeals from a disciplinary determination are to follow the procedure under 15.9.

15.2.3 Only grievances that fall within definition 15.1.1 may proceed to Step Four
(arbitration) of the grievance procedure outlined below. All other grievances will terminate at Step
3. The purpose of this limitation is to ensure that the resolution of disputes concerning the
Prosecutor’s right to hire, terminate, or discipline an employee are determined in a court of law
which would be governed by then applicable and articulated legal standards governing the extent
of her constitutional and discretionary authority in these areas.

15.2.4 Nothing herein contained shall be construed as limiting the rights of any employee
having a grievance, other than one within definition 15.1.1 to discuss the matter informally with
any appropriate member of the administration and to have the grievance adjusted without the
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intervention of the PBA, however, the PBA must be advised of the resolution of the grievance.

15.3 Presentation of Grievances Except for those Involving Discipline:

15.3.1 No step in this procedure shall be by-passed by the PBA or the Employee
without the consent of the Prosecutor.

15.3.2 The employee shall have the right to present his/her grievance through the PBA,
on his/her own (with notice to the PBA), or by an attorney, or to designate a representative of
PBA Local 188 to appear with him/her in accordance with the following steps:

Step 1: The complaint or grievance of any employee shall first be taken to the
employee’s immediate supervisor who shall make an effort to resolve the problem within a
reasonable period of time, three (3) working days if possible. At this level, a complaint or
grievance need not be in writing. If the PBA or aggrieved employee is not satisfied with the
decision of her immediate supervisor, he/she may discuss his/her complaint or grievance with
the Chief of Detectives, who shall make an effort to resolve the problem within three (3)
working days, if possible. The complaint or grievance need not be in writing at this step.

Step 2: If the PBA or the aggrieved employee is not satisfied with the decision of the
Chief of Detectives and seeks to pursue the matter further, the PBA or the employee shall
reduce the grievance to writing and file it with the Chief of Detectives no later than thirty (30)
calendar days after the employee knew or should have known of the facts giving rise to the
alleged grievance. The grievance shall be filed on a standard form created by the PBA and
approved by the Prosecutor. The grievance(s) shall be numbered in consecutive order and
prepared by the PBA for uniformity. The PBA or the employee shall furnish all information
requested to permit the employer to adequately respond and the form shall be signed by the
PBA Representative or the effected employee. The PBA or the employee shall have a
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continuing duty to furnish additional reasonable information as requested by the employer.
In addition, failure to comply with this time requirement shall be determined a waiver of the
employee’s right to use this formal grievance procedure. Within thirty (30) calendar days after
filing of the written grievance, the Chief of Detectives shall review the grievance again based
upon the written statement. The Chief of Detectives shall give a decision, in writing, within
the time provided.

Step 3: If the problem is not resolved at Step 2, the PBA or the aggrieved employee
may appeal, in writing, within thirty (30) calendar days, to the Hunterdon County Prosecutor
for a determination of the grievance. Failure to comply with this time requirement shall be
determined a waiver of the employee’s right to use this formal grievance procedure. Within
thirty (30) working days after the filing of the grievance at this Step, the Prosecutor shall make
a determination in writing.

Step 4: If the PBA is not satisfied with the disposition of the grievance or if no decision
has been rendered within thirty (30) working days after the grievance was filed with the
Prosecutor, the PBA and only the PBA may, if it chooses, within five (5) working days after
a decision has been made by the Prosecutor, or within (30) working days after the grievance
was delivered to the prosecutor, whichever is later, request in writing to the Public
Employment Relations Commission, the appointment of an arbitrator pursuant to the rules
and procedures of said Commission for grievances for which arbitration is permitted under

this procedure. The limitation on arbitration is set forth in Paragraph 15.2.2.

154 The Arbitrator shall have the authority to conduct a hearing at which the facts and
arguments relating to the dispute shall be presented and heard. The arbitrator shall have no

power to add to, subtract from, or alter in any way the provisions of this Agreement, but shall
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only interpret, apply or determine whether there has been compliance with the provisions of this
Agreement.

15.5 The Arbitrator’s decision shall be in writing and shall be submitted to the parties and shall
be legally binding on them. The costs for such services of the Arbitrator, including per diem
expenses, if any, and actual and necessary subsistence expenses, and the cost of the hearing room
shall be borne equally by the Employer and the PBA. Any other expenses incurred shall be paid
by the parties incurring same.

15.6 The time limits set forth in this procedure relating to processing a grievance from step to
step may be extended by mutual agreement in writing signed by a representative of the Employer
and the PBA or Employee.

15.7  All grievance hearings shall be held in Hunterdon County.

15.8  All grievance proceedings will be held between the hours of 7:00 a.m. and 5:00 p.m.

15.9 Grievances Involving a Disciplinary Determination.

15.9.1 In the event an employee is disciplined (suspension, demotion or discharge), the
employee shall be served with a notice indicating the facts warranting discipline and the proposed
penalty. If requested by the employee, a hearing shall be scheduled within thirty (30) days of the
service of the notice. The Prosecutor may implement the discipline prior to the hearing, if
necessary, for the efficiency of the Department. Reasonable request for discovery shall be
honored. At the hearing, the Prosecutor shall have the burden of going forward by initiating the
proceeding through presenting the information which serves as the foundation for the proposed
action.

15.9.2 In the event of the memorialization of a counseling session, or letter of reprimand,
the employee's superior shall meet with the employee prior to placing the items in the employee’s

personnel file. The employee may attempt to convince the superior that the proposed action be
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withdrawn. If the superior intends to include the record, the employee is entitled to attach a written
response or statement of position. The employee may also ask for a meeting with the Chief of
Detectives to request that the item not be included, or be removed from the employee’s file.

15.9.3 Grievances involving disciplinary determination may not be arbitrated. The
purpose of this limitation is to ensure the resolution of disputes concerning the Prosecutor’s right
to hire, terminate or discipline an employee are determined in a court of law which would be
governed by then applicable and articulated legal standards governing the extent of her
constitutional and discretionary authority in these areas.

15.9.4 All disciplinary actions shall comply with State law, the New Jersey Attorney

General Guidelines and the rulings of courts of appropriate jurisdiction.
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ARTICLE XVI

PERSONNEL FILES

16.1 A personnel history file shall be maintained for each employee covered by this
Agreement. This file may contain ordinary or routine papers and any confidential papers.
16.2 An employee within the bargaining unit may, by appointment, review his/her personnel
file, but the appointment for review must be made through the Prosecutor or his/her designated
representative. Employees shall be entitled to receive one complete copy of their personnel file
without charge.

16.3 An employee shall be entitled to a copy of any document placed in their personnel
file. The copy shall be provided at the time of the insertion.

16.4 Whenever a written complaint concerning an employee covered by this Agreement or
his/her actions is to be placed in the employee' s personnel file, a copy shall be made available
to the employee who shall be given the opportunity to rebut the complaint, if so desired, and
the rebuttal shall be placed in the personnel file.

16.5 Records of a verbal counseling placed in an employee's file shall be removed six (6)
months later if the Prosecutor has experienced no problems with the employee's performance

within those six (6) months.
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ARTICLE XVII
0] ' ENT

17.1 Any Employee covered by this Agreement shall not be entitled to hold employment other
than for the Prosecutor's Office unless such employment is approved in advance by the Prosecutor.
The Prosecutor should not unreasonably deny a request. The decision of the Prosecutor shall be

final and not subject to arbitration under the grievance procedure.
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ARTICLE XVIII

L REPRESENTATIVES A BER

18.1 Authorized representatives appointed by the PBA, not to exceed two (2), shall be
authorized to discuss with the Employer any questions concerning the terms of this agreement
at a time convenient to the Employer.

18.2 The President of the PBA or an employee chosen by the President shall be excused from
work for attendance at the regular scheduled meetings of the PBA, not to exceed six (6) per year.
18.3 During contract negotiations, the PBA shall have the right to three (3) representatives
present who are on duty if negotiations occur during working hours (plus one (1) PBA Executive

Board member, plus counsel and two (2) experts, as set forth in Article 5).
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ARTICLE XIX

VEHICLE USE AN ILEAGE

19.1 County owned vehicles assigned to Lieutenants by the Prosecutor shall be used in
accordance with the policies and procedures promulgated by the Employer. In the event a
personal vehicle needs to be utilized for proper and necessary business of the office, the rate
of compensation will be at the County's established rate but not less than the official Office
of Management and Budget rate for the State of New Jersey. For those employees hired
after January 1, 2012, the Union acknowledges and agrees that those employees are not
entitled to any additional remuneration should the employee's use of an assigned vehicle to
and from his/her domicile/residence to his/her assigned post is eliminated. For those
employees hired before January 1, 2012, the Union and the Employer agree to meet and
negotiate should the employee's use of an assigned vehicle to and from his/her
domicile/residence to his/her assigned post be eliminated.

19.2 Employees shall not be charged for parking.
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ARTICLE XX
L R DA ETO PE NAL ITEM
20.1 Employees shall be reimbursed for any loss or damage of their personal items incurred during
a physical altercation or pursuit while on duty. Personal items shall include, but not be limited to,
clothing, leather gear, eyeglasses, watches and jewelry; however, any damage to watches or jewelry
shall not exceed the sum of $250.00. Employees must report said loss or damage to their superior

officer no later than the beginning of the next full shift.
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ARTICLE XXI
AMENDMENTS
21.1 The provisions of this Agreement may be changed only by written agreement

signed by both parties.
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ARTICLE XXII

APPLICABLE LAW
22. 1 This Agreement is to be construed in accordance with the laws of the State of New
Jersey. Both parties reserve all the rights accorded to them under applicable law. Both parties

shall perform all duties which are imposed upon them by law.
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ARTICLE XXIII
DURATION OF AGREEMENT

The Agreement shall be retroactive to January 1, 2021 and extend through December
31, 2025 and shall remain in full force and effect until a subsequent agreement is executed.
The parties agree to commence negotiations on a successor labor agreement beginning
September 2025 or as soon thereafter as possible. All salaries and benefits shall remain in
place until the signing of a successor agreement.

IN WITNESS WHEREOF, the parties by their authorized representatives, officers

and/or agents have hereunto set their hands and seals the day and year first above written.

PBA 188 (Lieutenants): FOR THE COUNTY:

Brian McNally, President PBA 188 Zachary T. Rl\é,%irector
Board of County Commissioners

i,
Dated:01/23/2023 Dated: v-/f / 7/? £

TR

Renée Robeson, Prosecutor

Dated: A-3-3032
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SCHEDULE "A"

, hereby acknowledge that my change in title

from County Investigator to Prosecutor's Detective shall not affect the duties or rights attaching to

my position. Pursuant to N.J.S.A. 2A:157-10, I will still serve at the pleasure of the County

Prosecutor and will remain subject to removal by the County Prosecutor in accordance with N.J.S.A.
2A:157-10.1. 1 further acknowledge that a Prosecutor's Detective is the equivalent, both
professionally and legally, of county Investigator pursuant to N.J.S.A. 2A:157-

10. 1 further recognize and acknowledge that Prosecutor's Detective is not the equivalent of a County
Detective as the position is defined by N.J.S.A. 2A157-2 and that by virtue of the change of my job
title to Prosecutor's Detective I will not become a member of the classified service of the Civil
Service. I hereby acknowledge that I have read this document, understand same and sign it of my

free will, and agree with the terms and conditions set forth therein, unless changed by law.

Signature

Witness

Date
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SETTLEMENT AGREEMENT

rd

This Agreement is made this gZi day of January 2023, by and between the County of
Hunterdon (“County”), the Hunterdon County Prosecutor’s Office (“HCPO™) (collectively,
“Employer”) and the Policeman’s Benevolent Association, Local 188, Investigators; Policeman’s
Benevolent Association, Local 188, Sergeants; and Policeman’s Benevolent Association, Local
188, Lieutenants (collectively “PBA™).

WHEREAS, the County, the Employer and the PBA are parties to respective collective
negotiations agreements with the Investigator’s Unit, the Sergeant’s Unit and the Lieutenant’s
Unit; and

WHEREAS, the parties have engaged in collective negotiations and have reached
Memorandum’s of Agreement with the respective units; and

WHEREAS, as a result of negotiations, the workday was increased to eight (8) hours; and

WHEREAS, a dispute has arisen concerning the amount of accrued leave time available
to PBA members in the respective units; and

WHEREAS, the PBA filed grievances on behalf of the Investigator’s Unit, the Sergeant’s
Unit and the Lieutenant’s Unit contesting the Employer’s calculation of accrued leave time; and

WHEREAS, the grievances were each submitted to arbitration pursuant to the CNA and
were assigned Docket Numbers AR-2023-213, AR-2023-214 and AR-2023-215; and

WHEREAS, the matters were consolidated for arbitration; and

WHEREAS, Arbitrator Jack Tillem was assigned to arbitrate the matter; and

WHEREAS, prior to the commencement of the hearing the parties have agreed to resolve

this matter without the expense of further litigation;



NOW, THEREFORE, in consideration of the mutual covenants, promises and
undertakings set forth herein the parties agree to the following:

1. Each and every unit member in the Investigator’s Unit, the Sergeant’s Unit and the
Lieutenant’s Unit shall receive 7.5 hours of sick time added to their sick leave banks.

2. Each and every unit member in the Investigator’s Unit, the Sergeant’s Unit and the
Lieutenant’s Unit shall receive one (1) additional hour of vacation time for each vacation day not
used from January 1, 2022 through June 30, 2022 added to their vacation leave bank. A chart
indicating the hours to be added to each individual employee is attached hereto as Exhibit A.

3. Each and every unit member in the Investigator’s Unit, the Sergeant’s Unit and the
Lieutenant’s Unit shall receive one (1) additional hour of personal time for each personal day not
used from January 1, 2022 through June 30, 2022 added to their personal leave bank. A chart
indicating the hours to be added to each individual employee is attached hereto as Exhibit A.

4. Upon the full addition of the sick, vacation and personal leave time set forth in
Paragraphs 1, 2 and 3 of this Agreement into each respective PBA unit member’s sick, vacation
and personal leave banks, the Arbitration docketed as AR-2023-213, AR-2023-214 and AR-2023-
215 shall be deemed withdrawn.

5. Arbitrator Tillem shall retain jurisdiction over any disputes arising from this
agreement. If Arbitrator Tillem is unable to serve, the dispute shall be resolved through the
grievance procedure set forth in the CNA.

6. This Agreement shall not affect the terms of the CNA or any past practices.

7. This Agreement is subject to ratification by the PBA Local 188 Investigator’s Unit,

the Sergeant’s Unit and the Lieutenant’s Unit.



FOR PBA LOCAL 188 FOR THE COUNTY
C 07 A

BRIAN MCNALLY, PRESIDENT Watrina (. (. ampbel], ( ounﬁ/ (ovnse |

Date: 01/11/2023 Date: !//Z /:23

FOR THE HUNTERDON COUNTY

/4{ @—\ PROSECUTil;;S{:).FFICE

KATHERINE TERHUNE, REP.

Date: 01/11/2023 Date: 1[12{25%
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THIS AGREEMENT is made this 1st day of January 2020 between:

THE HUNTERDON COUNTY PROSECUTOR
And

HUNTERDON COUNTY PROSECUTOR’S OFFICE
FRATERNAL ORDER OF POLICE LODGE #182
(CAPTAINS UNIT)

And

THE HUNTERDON COUNTY BOARD OF CHOSEN
FREEHOLDERS, as the funding source.

It is effective as of January 1, 2020, and covers the period January 1, 2020 through
December 31, 2024.

In this Agreement, the word “Employer” refers to both the Hunterdon County Prosecutor
and the Hunterdon County Board of Chosen Freeholders, unless the context clearly dictates that
the reference is to the Prosecutor in his independent constitutional role. All parties recognize that
under New Jersey law, the Prosecutor is the employer of the employees in the bargaining unit.

In this Agreement, Hunterdon County FOP Local 182 (Captains Unit) is referred to as the

“FOP.”



ARTICLE 1

RECOGNITION

1.1 The Employer recognizes the FOP as the exclusive representative of all employed
employees holding the rank of Captain. These positions are defined as the “bargaining unit.”

1.2 All other employees of the Hunterdon County Prosecutors Office or individuals working
in the Prosecutor’s Office are excluded from the Bargaining Unit. Specifically excluded are the
Chief of Detectives, the Deputy Chief of Detectives, Sergeants, Investigators, and Investigator’s
First Class, and Supervisors within the meaning of the New Jersey Employer-Employee Relations
Act, non-police employees, managerial executives, confidential employees, craft and professional
employees, and all others not recited in Paragraph 1.1.

1.3 The employees in this Bargaining Unit are Prosecutor’s Captains under New Jersey law.

There are specific legal effects from the use of that title.

The employees may be nominally designated “captain detectives” for identification
purposes when dealing with the public. The FOP agrees that the use of the term “detective” for
public identification purposes does not change the legal status of the employees from “captains”
to “detectives.” Each covered employee, at the request of the Prosecutor, shall sign an

Acknowledgment of Status and Rights substantially in the form which is attached Schedule “A.”



ARTICLE 11

MANAGEMENT RIGHTS

2.1 The Parties’ acknowledgment that the Prosecutor is vested with the right, duty and
responsibility under the Constitution and Laws of the State of New Jersey to manage the Hunterdon
County Prosecutor’s Office. Nothing contained in this Agreement shall be constructed to limit,
deny or restrict the Prosecutor in connection with any of his powers, rights, authorities, duties and
responsibilities under the laws of the State of New Jersey. The Prosecutor retains and reserves to
himself all powers, rights, authority, duties and responsibilities conferred upon and vested in the
office prior to the execution of this agreement including, but not limited to, the following:

2.1.1. To determine the standards of service to be provided by the Prosecutor’s Office.

2.1.2. To maintain the efficiency and effectiveness of the Prosecutor’s Office.

2.1.3. To determine the standards and qualifications for employment of all employees, and
to exclusively make employment decisions.

2.1.4. To discipline employees according to law, including suspension, demotion,
termination or other appropriate disciplinary action.

2.1.5. To direct the activities of all employees, including content and work assignment.

2.1.6. To generally exercise complete control over the organization and operation of the
Hunterdon County Prosecutor’s Office, and the technology of performance.

2.1.7. To discontinue, reorganize or combine any section or to reassign or transfer any
Captain with any consequent reduction or other changes in work force.

2.1.8. To introduce new or improved methods or facilities regardless of whether or not

they cause a reduction in the work force.



2.1.9. To require an employee to perform duties in an acting role and to set forth the
compensation, if any, for that acting role.
2.1.10. To establish such operational rules as he deems advisable, subject to his legal

responsibility to negotiate those aspects which affect terms and conditions of employment.



ARTICLE III

ACKNOWLEDGMENT OF EMPLOYEE’S RIGHTS

The FOP retains all rights to negotiate over terms and conditions of employment afforded
to it and the employees under New Jersey Law.
3.1 Non-discrimination. The Employer shall comply with the mandatory provision of relevant
State and federal laws prohibiting discrimination in the workplace.
3.2 The parties agree not to interfere with the rights of employees to become or not to become
members of the Union and further there shall be no discrimination or coercion against any
employee because of Union membership or non-membership. The parties further agree that
N.J.S.A. Title 34 shall be followed. The working environment shall be characterized by mutual
respect for the common dignity for which all employees are entitled. The authorized delegate for
the Unit Association shall be granted leave time for attendance at any grievance hearing,
disciplinary hearing and negotiations sessions necessary with respect to the implementation and
enforcement of this Agreement.
3.3  The authorized delegate for the Unit Association may with advance notice and in

accordance with State law attend the FOP conference/convention.



ARTICLE IV

ORDERS AND STANDARD OPERATING PROCEDURES

4.1 The Prosecutor has established Orders and Standard Operating Procedures. The FOP is
familiar with each of the Standard Operating Procedures and Orders in effect at the same time that
this contract is signed, and has reviewed them in detail.

42  The FOP acknowledges that it has had the opportunity to fully and fairly bargain over all
matters which are negotiable.

4.3  Employer’s Rules and Regulations, Orders and Standard Operating Procedures, which are
within the scope of issues that are mandatorily negotiable which were in effect on December 31,
2008 will be continued in full force and effect.

44  The Prosecutor, in his sole discretion, has the right to adopt new, or amend existing,
Standard Operating Procedures and Orders, Rules or Regulations for the purpose of operating of
his office, subject to the legal responsibility to negotiate these aspects which affect terms and
conditions of employment. The FOP Unit President or his designee shall be notified of the
promulgation of new or amended Standard Operating Procedures, and shall acknowledge the fact

of such notification in writing.



ARTICLE V

COLLECTIVE BARGAINING PROCEDURE AND LABOR

MANAGEMENT MEETINGS

5.1 Collective bargaining on rates of pay, hours of work and other negotiable terms and
conditions of employment shall be conducted by the duly authorized negotiating agent of each of
the parties. Not more than two (2) representatives of each party, plus counsel and two (2) experts,
shall participate in collective negotiating meetings, except by consent of both parties.

5.2 Collective bargaining for the contract period beginning January 1, 2025, shall commence
pursuant to the rules of Public Employment Relations Commission.

5.3  Collective bargaining sessions shall be conducted on dates and times mutually agreed upon
by parties.

5.4  FOP representatives (not exceeding the number shown in Article 5.1) on duty at such times,
shall be permitted to attend the collective bargaining sessions without loss of pay. No other
payment will be made by the Employer to FOP representatives for their attending the collective

bargaining sessions.



ARTICLE VI

WORK SCHEDULE

6.1 Captains’ schedules are set based upon the needs of the Department. While a typical work
schedule is Monday through Friday, the Prosecutor may establish any Captain’s work week to
include a Saturday and/or Sunday. Actual work scheduled shall be set at the discretion of the
Prosecutor, who shall have the right to schedule the hours of work in the work week or work day,
and to vary the daily or weekly work schedule consistent with the needs of his office. Captains
shall be available as needed to operate the Department, including being called in as needed to

complete assignments.



ARTICLE VII
OVERTIME
7.1 The Parties acknowledge and agree that Captains are supervisory employees who are
exempt from overtime due to the fact that Captains meet the salary level tests, salary basis tests

and the job duties tests pursuant to the Fair Labor Standards Act.



ARTICLE VIII

LEAVES OF ABSENCE

8.1 Sick Leave:

Sick Leave is earned and accumulated in the following manner:

One (1) working day for each full month of service during the remaining months of the
first calendar year of employment and fifteen (15) working days (1 and % per month) for each
calendar year thereafter. If an employee begins work after the fifteen day of the month, sick leave
is not earned for that month.

8.1.1 Sick leave can be utilized for those purposes permitted by the New Jersey Civil
Service Commission definition.

8.2.  Sick leave must be earned before it can be used.
8.3.  Should Captains use none or only a portion of earned sick leave in any year, then the
amount of leave not taken shall accumulate from year-to-year during the employment.

8.3.1 Attendance-Incentive Bonus:

Captains who use no sick days in a given calendar year shall receive $1,500.00 payable at
the end of that calendar year. Employees who use five (5) or fewer sick days in a given calendar
year shall receive $500.00, payable at the end of that calendar year.

Captains will still retain all unused sick days.

8.4. Injury Leave:

Injury leave, as distinguished from sick leave, shall mean paid leave given to Captains due

to absence from duty caused by an accident, illness or injury which occurred while working and

which is covered by Worker’s Compensation Insurance.
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8.4.1. Captains shall be paid their full base salary plus applicable longevity pay for a
period of up to twenty-six (26) weeks, in return for turning over the Worker’s Compensation
payment to the County.

8.5. Maternity Leave:

Upon application, an employee may use accumulated sick leave for maternity leave. An
employee shall notify the Employer of her pregnancy as soon as it is medically confirmed. The
employee may request a maternity leave without pay, and the leave shall be granted. A maternity
leave of absence shall be for the maximum period of six (6) months whether compensated or not.
The employee may elect to return to work at an earlier date, provided the employee shall be deemed
medically fit to return to the duties and responsibilities of her position.

8.6. Family/Medical Leave:

Employees shall be provided with the benefits of Family/Medical Leave Act.

8.7. Bereavement Leave:

All employees shall receive five (5) working days leave in the event of the death of a
spouse, civil-union partner, child, step-child, ward, son-in-law, daughter-in-law, sister, sister-in-
law, brother, brother-in-law, grandparent (of employee or employee’s spouse), grandchild (of
employee or employee’s spouse), parent, step-parent, father-in-law, mother-in-law, and any other
member of the immediate household. This leave is separate and distinct from any other leave time.
In the event of multiple deaths, special consideration will be given to the employee by the
Employer.

Bereavement days need not be taken consecutively. However, leave must be taken within

fifty-three (53) weeks of the date of death. In the event the employee is going to utilize any of the

11



time for such things as attending to the estate, the employee must give at least forty-eight (48)
hours-notice of the intended use.

Any unused bereavement days may be accumulated. Those accumulated day may be used
for leave time in connection with any death of a person who is close to the employee, or to be
added to the number of days which the employee may take for the death of an individual who is
presently on the schedule.

8.8 Military Services Leave:

Leave for military service or training pursuant to Federal or State statutes shall be granted.

8.9 Personal Leave:

After being employed for six (6) months, an employee shall receive four (4) days leave pay

for personal business. Personal leave may be denied if the emergencies of the work do not permit

it.
8.10  Jury Duty:

Should an employee be obligated to serve as a juror, they shall receive full pay for all time
spent on jury duty.
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9.1

9.12

ARTICLE IX

VACATIONS

All employees shall be granted vacation leave based upon the following from date of hire:

For emplovyees hired as of April 25, 1989:

Years of Service
First Year

First Full Calendar Year through
Seventh Full Calendar Year

Eighth Full Calendar Year through
Tenth Full Calendar Year

Eleventh Full Calendar Year through
Fifteenth Full Calendar Year

Sixteenth Full Calendar Year through
Twentieth Full Calendar Year

Twenty-One Years and Over

For all employees hired after April 25, 1989:

Years of Service

First Year

First Full Calendar Year through
Fifth Full Calendar Year of Service

Sixth Full Calendar Year through
Tenth Full Calendar Year of Service

Annual Leave

One (1) day per month to the end of calendar
year in which hired up to a limit of twelve
(12) days

Twelve (12) days per year

Sixteen (16) days per year

Twenty-One (21) days per year

Twenty-Six (26) days per year

Twenty-Six (26) days per year. If any
employee had earned more than twenty-six
(26) days’ vacation as of April 17, 2012,
she/he shall continue to receive that number
of days per annum, but shall be frozen at that
number of days and shall not accumulate any
additional day.

Annual Leave

One (1) day per month to the end of calendar
Year in which hired up to a limit of twelve
(12) days

Twelve (12) days per year

Fifteen (15) days per year



Eleventh Full Calendar Year On Twenty (20) days per year
9.2  Employees shall submit requests for vacation time no later than May 15% of the year with
first and second choices. For only those employees who submit requests by May 15%, vacations
shall be scheduled on the basis of seniority.

The request of a senior employee for vacation submitted after May 15'™, shall not be given
preference over the request of a less senior employee submitted by May 15%, Only simultaneous
requests for vacation leave submitted after May 15% shall be decided on the basis of seniority.

Vacation time may be used on a day basis. For purposes of scheduling around vacations,
requests shall state “(number) days to be used on a day basis,” with no specific dates required. A
separate request for the scheduling of each such day shall be made.

After an individual has been employed for a full three (3) months, the employee shall be
given credit for all due vacation leave, and shall be entitled to use credited leave when requested.
Should an employee’s service terminate before the end of the year, earned vacation leave shall be
calculated based on the number of months (or major portion thereof), completed. Unused earned
vacation leave shall be reimbursed to the employee in the final pay. Used unearned vacation leave
shall be deducted from the final pay. Employees of less than three (3) months shall earn and be
entitled to use one (1) day of vacation upon completion of each month of service.

A vacation carryover of up to one-third (1/3) of the year’s vacation credit is permitted upon
written notice filed by December 1*. Employees who are prevented from taking a previously
scheduled and approved vacation due to the exigencies of the work/job requirements may be
permitted to carryover vacation credit in excess of the aforementioned one-third (1/3) limitation
with special prior written authorization form the Prosecutor. Employees are required to comply

with all scheduling requirements and scheduled all vacation, except one-third, by May 15%. The
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carryover must be used in the succeeding year or such vacation is forfeited, unless use of the
carryover vacation credit is prevented by Employer.

9.3  Anemployee who has resigned or who has otherwise separated from employment shall be
entitled to the vacation allowance for the current year pro-rated upon the number of months worked
in a calendar year in which the separation becomes effective, in addition to any unused vacation
due for the previous year, the carryover of which had been previously approved.

9.4  If apaid holiday occurs during the vacation, it shall not count as a day of vacation.

15



ARTICLE X

HOLIDAYS

10.1  The Employer observes the following holidays:

New Year’s Day Labor Day

Martin Luther King’s Birthday Columbus Day
Presidents’ Day Election Day
Veteran’s Day Thanksgiving Day
Good Friday Christmas Day
Memorial Day

Independence Day

10.2  Employees shall be paid for, but not work on, those days. Employees who are required to
work on a holiday shall be paid at one and one-half (1 and %) their regular rate in addition to the
holiday pay.

10.3  The day after Thanksgiving shall be a paid day off for all employees.

10.4. If any additional full day holiday is granted by the County of Hunterdon to other County

employees, then the employee shall be granted such a holiday.

16



ARTICLE XI
SALARY
11.1  The salaries for all employees covered by this Agreement hired or otherwise promoted

during the term of this Agreement shall be increased annually as follows:

January 1, 2020 - 2.0%
January 1, 2021 - 2.0%
January 1, 2022 - 2.0%
January 1, 2023 - 2.0%
January 1, 2024 - 2.0%

The two (2) percent wage increase for January 1, 2020 was previously paid via resolution.

11.2  Notwithstanding the above percentages, the lowest paid Captain’s salary, excluding any
lump sum payments for bonuses, will be at least eight (8) percent higher than the highest paid
Lieutenant.

11.3  The Prosecutor may, in his sole discretion, hire a new employee(s) in the title of Captain
at such rate of pay as the Prosecutor may determine, which rate shall not be in excess of the
maximum rate paid to any then employed Captain. The Prosecutor may base his decision upon the
individual’s police experience and such other facts as the prosecutor may deem relevant.

11.4  The FOP acknowledges and agrees that the Prosecutor, in his sole discretion, may require
anyuemplo‘yee to perform duties in an acting role outside of his/her Captain position and shall have
the authority to set forth the compensation, in his sole discretion, for that acting role which will

not be less than the employee’s salary at the time.
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11.5 The FOP also acknowledges and agrees that there is no right to any promotion to the

Captain position from any other bargaining unit.
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ARTICLE XII

MEDICAL BENEFITS

12.1  All eligible employees shall be covered by the Medical and Hospital Insurance Plan
selected by the Employer, at the Employer’s expense. The Association agrees to participate in the
same Plan provided to all other County employees. The County has the right to select the carrier
whose coverages are equal to or better than the present carrier.

12.2  The employer further agrees to provide health insurance as a supplement to Medicare for
retired County employees as provided by law but as per N.J.S.A. 40A:10-23, all retirees are
responsible for the cost of their Medicare Part B coverage.

12.3  The Employer also agrees to grant to all employees covered under this Agreement any
other medical, dental, vision, or prescription plans granted to any other County employee groups
during the term of this Agreement (on the same terms and conditions to such other employee
groups.)

12.4  All employees shall be required to contribute a portion of their salary toward the cost of
health care benefits premiums in accordance with Ch. 78 (P.L. 2011). If that law is repealed or
overturned, each employee shall contribute one and one-half (1.5%) of their base salary towards

their health insurance premiums.
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ARTICLE XIII

PAYROLL DEDUCTIONS

13.1  Dues Check off

The employer will deduct from an employee’s pay, the current uniform dues of employees
who are members of the Union beginning with the next pay period following receipt of a duly
executed form acceptable to the employer. Such authorization may only be revoked upon thirty
(30) days’ notice prior to January 1 or July 1.

13.2  The sole responsibility of the Employer shall be to remit sums deducted to the Secretary-
Treasurer of the Union by the 15" of the month following the month in which it deducts the dues
with a list of those employees for whom the deductions have been made. Dues shall be mailed to
the address furnished by the Union.

13.3  The Union shall hold the Employer harmless against any claims, demands or other forms
of liability that may arise out of the employer deducting sums as Union dues pursuant to this article.
13.4  Representation fee: Any permanent employee in the bargaining unit on the effective date
of this Agreement who does not join the Union within thirty (30) days thereafter, and any new
permanent employee who does not join the Union within thirty (30) days of initial employment
within the unit, and any previously employed individual within the unit who does not join within
ten (10) days reemployment or continued employment shall as a condition of employment pay a
representative fee to the Union by automatic payroll deduction. The representative fee shall be in
an amount equal to eighty-five (85%) percent of the regular Union membership, fees, dues and
assessments as certified by the Union. The Union entitlement to the representation fee shall
continue beyond the termination date of this Agreement so long as the Union remains the majority

representative of the employees of this Unit. The Union upon notification may change the
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representation fee certification based on changes in the regular member’s dues, fees and
assessments. There shall be a demand and return policy established for those Unit members who
are not part of the Union. The Union agrees to hold the County harmless in connection with this

provision.
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ARTICLE XIV

LIABILITY INSURANCE

14.1 The County agrees to provide liability insurance coverage (or coverage through a self-
insurance program) for its employees for the defense of civil claims by third party arising out of,
or in the course of, the employment. Nothing in this section requires the County to provide
coverage or to pay for punitive or exemplary damages or damages for intentionally tortuous
conduct, damage resulting from the commission of a crime, or damages resulting from the
employee’s civil violation of State or Federal Law. The Prosecutor may recommend
indemnification for exemplary or punitive damages resulting from the employer’s civil violation
of a State or Federal Law if, in the opinion of the Prosecutor, the acts committed by the employee
upon which the damages were based, did not constitute actual fraud, actual malice, willful
misconduct or an intentional wrong. This recommendation will be evaluated by the County in
accordance with the County’s indemnification policy and then existing law.

14.2  To the extent covered by Paragraph 14.1, the employees shall continue to have legal
assistance provided by the employer, at its cost, for the defense of civil claims by third parties for
personal injury, death or property damage arising out of the course of employment.

14.3  To the extent covered by Paragraph 14.1, the employees shall continue to have any

judgment entered against said employees as a result of said claims paid and satisfied by the County.
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ARTICLE XV

GRIEVANCE PROCEDURE

15.1 Definition:
A grievance is:

15.1.1 An allegation by the employee that a specific provision of the Agreement has been
violated; or,

15.1.2 An appeal of a disciplinary determination; or

15.1.3 An appeal of the interpretation, application or violation of policies, agreements and
administrative decisions affecting an employee.

15.2 Method of Review:

15.2.1 The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may arise affecting the terms and conditions of this Agreement.
The parties agree that this procedure will be kept as informal as may be appropriate.

15.2.2 Appeals from a disciplinary determination are to follow the procedure under 15.9.

15.2.3 Only grievances that fall within definition 15.1.1 may proceed to Step Four
(arbitration) of the grievance procedure outlined below. All other grievances will terminate at Step
3. The purpose of this limitation is to insure that the resolution of disputes concerning the
Prosecutor’s right to hire, terminate, or discipline an employee are determined in a court of law
which would be governed by then applicable and articulated legal standards governing the extent
of his constitutional and discretionary authority in these areas.

15.2.4 Nothing herein contained shall be construed as limiting the rights of any employee

having a grievance, other than one within definition 15.1.1 to discuss the matter informally with

23



any appropriate member of the administration and to have the grievance adjusted without the
intervention of FOP Lodge 182.

15.3 Presentation of Grievances Except for those Involving Discipline:

15.3.1 No step in this procedure shall be by-passed by the Employee without the consent
of the Prosecutor.

15.3.2 The employee shall have the right to present his/her grievance on his/her own, or by
an attorney, or to designate a representative of FOP Local 182 to appear with him/her in accordance
with the following steps:

Step 1: The complaint or grievance of any employee shall first be taken to the employee’s
immediate supervisor who shall make an effort to resolve the problem within a reasonable period
of time, three (3) working days if possible. At this level, a complaint or grievance need not be in
writing. If the aggrieved employee is not satisfied with the decision of his immediate supervisor,
he may discuss his complaint or grievance with the Chief of Detectives, who shall make an effort
to resolve the problem within three (3) working days, if possible. The compliant of grievance need
not be in writing at this step.

Step 2: If the aggrieved employee is not satisfied with the decision of the Chief of
Detectives and seeks to pursue the matter further, the employee shall reduce the grievance to
writing and file it with the Chief of Detectives no later than thirty (30) calendar days after the
employee knew or should have known of the facts giving rise to the alleged grievance. The
grievance shall be filed on a standard form created by the FOP and approved by the Prosecutor.
The grievance(s) shall be numbered in consecutive order and prepared by the FOP for uniformity.
The employee shall furnish all information requested to permit the employer to adequately respond

and the form shall be signed by the effected employee. The employee shall have a continuing duty
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to furnish additional reasonable information as requested by the employer. In addition, failure to
comply with this time requirement shall be determined a waiver of the employee’s right to use this
formal grievance procedure. Within thirty (30) calendar days after filing of the written grievance,
the Chief of Detectives shall review the grievance again based upon the written statement. The
Chief of Detectives shall give a decision, in writing, within the time provided.

Step 3: If the problem is not resolved at Step 2, the aggrieved employee may appeal, in
writing, within thirty (30) calendar days, to the Hunterdon County Prosecutor for a determination
of the grievance. Failure to comply with this time requirement shall be determined a waiver of the
employee’s right to use this formal grievance procedure. Within thirty (30) working days after the
filing of the grievance at this Step, the Prosecutor shall make a determination in writing.

Step 4: If the Employee is not satisfied with the disposition of the grievance or if no
decision has been rendered within thirty (30) working days after the grievance was filed with the
Prosecutor, the Employee may, if it chooses, within five (5) working days after a decision has been
made by the Prosecutor, or within (30) working days after the grievance was delivered to the
prosecutor, whichever is later, request in writing to the Public Employment Relations Commission,
the appointment of an arbitrator pursuant to the rules and procedures of said Commission for
grievances for which arbitration is permitted under this procedure. The limitation on arbitration is
set forth in Paragraph 15.2.2.

154 The Arbitrator shall have the authority to conduct a hearing at which the facts and
arguments relating to the dispute shall be presented and heard. The arbitrator shall have no power
to add to, detract from, or alter in any way the provisions of this Agreement, but shall only interpret,

apply or determine whether there has been compliance with the provisions of this Agreement.
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15.5  The Arbitrator’s decision shall be in writing and shall be submitted to the parties and shall
be legally binding on them. The costs for such services of the Arbitrator, including per diem
expenses, if any, and actual and necessary subsistence expenses, and the cost of the hearing room
shall be borne equally by the Employer and the Employee. Any other expenses incurred shall be
paid by the parties incurring same.

15.6  The time limits set forth in this procedure relating to processing a grievance from step to
step may be extended by mutual agreement is writing signed by a representative of the Employer
and the Employee.

15.7  All grievance hearings shall be held in Hunterdon County.

15.8  All grievance proceedings will be held between the hours of 7:00 a.m. and 5:00 p.m.

15.9 Grievances Involving a Disciplinary Determination.

15.9.1 In the event an employee is disciplined (suspension, demotion or discharge), the
employee shall be served with a notice indicating the facts warranting discipline and the proposed
penalty. If requested by the employee, a hearing shall be scheduled within thirty (30) days of the
service of the notice. The Prosecutor may implement the discipline prior to the hearing, if
necessary, for the efficiency of the Department. Reasonable request for discovery shall be honored.
At the hearing, the Prosecutor shall have the burden of going forward by initiating the proceeding
through presenting the information which serves as the foundation for the proposed action.

15.9.2 In the event of the memorialization of a counseling session, or letter of reprimand,
the employee’s superior shall meet with the employee prior to placing the items in the personnel
file. The employee may attempt to convince the superior that the proposed action be withdrawn.

If the superior intends to include the record, the employee is entitled to attach a written response
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or statement of position. The employee may also ask for a meeting with the Chief of Detectives
to request that the item not be included, or be removed from the employee’s file.

1593  Grievances involving disciplinary determination may not be arbitrated. The
purpose of this limitation is to ensure the resolution of disputes concerning the Prosecutor’s right
to hire, terminate or discipline an employee are determined in a court of law which would be
governed by then applicable and articulated legal standards governing the extent of his
constitutional and discretionary authority in these areas.

15.9.4  All disciplinary actions shall comply with state law, the New Jersey Attorney

General’s Guidelines and the rulings of courts of appropriate jurisdiction.
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ARTICLE XVI

PERSONNEL FILES

16.1 A personnel history file shall be maintained for each employee covered by this Agreement.
This file may contain ordinary or routine papers and any confidential papers.

16.2  An employee within the bargaining unit may, by appointment, review his/her personnel
file, but the appointment for review must be made through the Prosecutor or his/her designated
representative. Employees shall be entitled to receive one complete copy of their personnel file
without charge.

16.3  An employee shall be entitled to a copy of any document placed in their personnel file.
The copy shall be provided at the time of the insertion.

16.4  Whenever a written complaint concerning an employee covered by this Agreement or
his/her actions is to be placed in the employee’s personnel file, a copy shall be made available to
the employee who shall be given the opportunity to rebut the complaint, if so desired, and the
rebuttal shall be placed in the personnel file.

16.5 Records of a verbal counseling placed in an employee’s file shall be removed six (6)
months later if the Prosecutor has experienced no problems with the employee’s performance

within those six (6) months.
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ARTICLE XVII

OUTSIDE EMPLOYMENT

17.1  Any Employee covered by this Agreement shall not be entitled to hold employment other
than for the Prosecutor’s Office, unless such employment is approved in advance by the
Prosecutor. The Prosecutor should not unreasonably deny a request. The decision of the Prosecutor

shall be final and not subject to arbitration under the grievance procedure.
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ARTICLE XVIII

LOCAL REPRESENTATIVES AND MEMBERS

18.1  Authorized representatives appointed by the FOP, not to exceed two (2), shall be authorized
to discuss with the Employer any questions concerning the terms of this agreement at a time
convenient to the Employer.

18.2  The President of the FOP or an employee chosen by the President shall be excused from
work for attendance at the regular scheduled meetings of the FOP, not to exceed six (6) per year.
18.3  During contract negotiations, the FOP shall have the right to two (2) representatives present

who are on duty if negotiations occur during working hours.
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ARTICLE XIX

VEHICLE USE AND MILEAGE

19.1  To the extent the Prosecutor assigns a County owned vehicle to an Employee, the County
assigned vehicle shall be used in accordance with the policies and procedures promulgated by the
Employer. In the event a personal vehicle needs to be utilized for proper and necessary business,
the rate of compensation will be at the County’s established rate but not less than the official Office
of Management and Budget rate for the State of New Jersey. The Union acknowledges and agrees
that Employees are not entitled to any additional remuneration should the employee’s use of an
assigned vehicle to and from his/her domicile/residence to his/her assigned post is eliminated.

19.2  Employees shall not be charged for parking.
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ARTICLE XX

LOSS OR DAMAGE TO PERSONAL ITEMS

20.1 Employees shall be reimbursed for any loss or damage of their personal items incurred
during a physical altercation or pursuit while on duty. Personal items shall include, but not be
limited to, clothing, leather gear, eyeglasses, watches and jewelry; however, any damage to
watches or jewelry shall not exceed the sum of $250.00. Employees must report said loss or

damage to their superior officer no later than the beginning of the next full shift.
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ARTICLE XXI

AMENDMENTS

21.1  The provisions of this Agreement may by changed only by written agreement signed by

both parties.
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ARTICLE XXII

APPLICABLE LEAVE

22.1 This Agreement is to be construed in accordance with the laws of the State of New Jersey.
Both parties reserve all the rights accorded to them under applicable law. Both parties shall perform

all duties which are imposed upon them by law.
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ARTICLEXXIII

DURATION OF AGREEMENT

This Agreement shall be retroactive to January 1, 2020 and extend through December 31,

2024 and shall remain in full force and effect until a subsequent agreement is executed. The parties

agree to commence negotiations on a successor labor agreement beginning September 2024 or as

soon thereafter as possible. All salaries and benefits shall remain in place until the signing of a

successor agreement.

IN WITNESS WHEREOF, the parties by their authorized representatives, officers and/or

agents have hereunto set their hands and seals the day and year first above written.

ATTEST:

WITNESS:

Ny gm_&@f\/%\/(

ATTEST:

7. _"“/T" L
e
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