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[See POLICY ALERT No. 195]

6472 TUITION ASSISTANCE

The Board of Education recognizes the imporlance of advanced educational experience, coursework, and degrees for employees. The Board
of Education may provide fuition assistance to an employee in accordance with contract provisions in a collective bargaining agreement, an
individual employment contract, or as per any other employment agreement or contract approved by the Board.

In accordancc with the provisions of N.J.S.A. 18A:6-8.5, in ordcr for the Board of Education to provide tuition assistancc to an cmployec for
coursework taken at an institution of higher education or additional compensation upon the acquisition of additional academic credits or
completion of a degree program at an institution of higher education. The institution shall be a duly authorized institution of higher education
as defined in Section 3 of P.L.1986, ¢.87 (C.18A:3-15.3).

The employee shall be required to obtain approval from the Superintendent of Schools prior to enrollment in any course for which tuition
assistance is sought. In the event the Superintendent denies the approval, the employee may appeal the denial to the Board of Education. In
the case of tuition assistance for the Superintendent of Schools, the approval shall be obtained from the Board of Education.

The employee must successfully complete the course in order to receive tuition reimbursement,  Tuition reimbursement is limited to a
maximum of 12 credits annually at the Rutgers rate and in accordance with the Educational Assistance Plan. Reimbursement covers tuition
and required textbooks.

In accordance with the provisions of N.J.S.A. 18A:6-8.5.c., tuition assistance or additional compensation shall be provided only for a course
or degree related to the employee's current or future job responsibilities.

Nothing in N.J.LS.A. 18A:6-8.5 shall be construed to limit the authority of the Board to establish more stringent requirements for the provision
of tuition assistance or additional compensation. The provisions of this Policy and N.J.S.A. 18A:6-8.5 shall not be deemed to impair an
obligation set forth in a collective negotiations agreement or an individual contract of employment in effect on May 6, 2010.

N.JS.A. 18A:6-8.5
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