BURLINGTON COUNTY PROSECUTOR'S OFFICE

OPEN PUBLIC RECORDS ACT RESPONSE FORM
49 Rancocas Rd, PO 6000, Mount Holly NJ 08060-6000

(609)265-5035, Fax(609) 265-5007
OPRABCPO@co.burlington.nj.us
Assistant Prosecutor Pat Bortner

Important Notice

The last page of this form contains important information related to your rights concerning government records. Please read it carefully.

Requestor Information — Please Print

Payment Information

OPRA MACHINE REQUESTS

Maximum Authorization Cost §

First Name MIKE MI Last Name
Select Payment Method
E-mail Address
Cash() Check (® Money OrderO
Mailing Address
Fees:  Letter size pages - $0.05
City State NJ Zip per page
Legal size pages - $0.07
Telephone FAX perpage
Pick D On-Site D D Other materials (CD, DVD.,
Prefered Delivery:  Up US Mail Inspect Fax E-mail _ete)—actual cost of material
Delivery: Delivery / postage fees
If you are requesting records containing personal information, please circle one: Under penalty of N.J.S.A. zd?monal depending upon
2C:28-3, | cettifythat | HAVE / HAVE NOT been convicted of any indictable offense under the laws of New elivery type.
Jersey, any other state, or the United States. Extras: Spedial service charge
Signature Date dependent upon request.

Record Request Information: Please be as specific as possible in describing the records being requested. Also, please note that your
preferred method of delivery will only be accommodated if the custodian has the technological means and the integrity of the records will not

be jeopardized by such method of delivery.

AGENCY USE ONLY AGENCY USE ONLY

AGENCY USE ONLY

Disposition Notes Tracking Information Final Cost
Est. Document Cost Custgdan lfdany part of request cannot be Tracking # C-2020-0019 Total $0.00
elivered in seven business days. e anan

Est Delivery Cost detail reasons here Recd Date  02/05/2020  Deposit $0.00

e Response Date  02/05/2020 Balance Due $0.00
Est Extras Cost E Total Pages Balance Paid §0-00
Total Est. Cost $0.00 Records Provided

Unknown 0

Deposit Amount $0.00 | I | J
Estimated Balance $0.00

Deposit Date In Progress Open -~
Denied Closed
Filled Closed ,//7 02/05/2020
Partial Closed y /Cumd‘-n ygmum Date
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DEPOSITS

The custodian may require a deposit against costs for reproducing documents sought through an anonymous request whenever the custodian
anticipates that the documents requested will cost in excess of $5 to reproduce.

Where a special service charge is warranted under OPRA, that amount will be communicated to you as required under the statute. You have
the opportunity to review and object to the charge prior to it being incurred. If, however, you approve of the fact and amount of the special
service charge, you may be required to pay a deposit or pay in full prior to reproduction of the documents.

YOUR UEST FOR RECORDS IS IED FOR THE FOLLOWING N(S):

(To be completed by the Custodian of Records — check the box of the numbered exemption(s) as they apply to the records requested. If
multiple records are requested, be specific as to which exemption(s) apply to each record. Response is due to requestor as soon as

possible, but no later than seven business days.)
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N.JS.A.47:11A-11
Inter-agency or intra-agency advisory, consultative or deliberative material
Legislative records
Law enforcement records:
Medical examiner photos
B Criminal investigatory records (however, N.J.S.A. 47:1A-3.b. lists specific criminal investigatory information which must be
disclosed)
[] Victims' records
Trade secrets and proprietary commercial or financial information
Any record within the attorney-client privilege
Administrative or technical information regarding computer hardware, software and networks which, if disclosed would jeopardize
computer security
Emergency or security information or procedures for any buildings or facility which, if disclosed, would jeopardize security of the
building or facility or persons therein
Security measures and surveillance techniques which, if disclosed, would create a risk to the safety or persons, property, electronic
data or software
Information which, if disclosed, would give an advantage to competitors or bidders
Information generated by or on behalf of public employers or public employees in connection with:
Any sexual harassment complaint filed with a public employer
Any grievance filed by or against an employee
Collective negotiations documents and statements of strategy or negotiating
Information that is a communication between a public agency and its insurance carrier, administrative service organization or risk
management office
Information that is to be kept confidential pursuant to court order
Certificate of honorable discharge issued by the United States government (Form DD-214) filed with a public agency
Social security numbers
Credit card numbers
Unlisted telephone numbers
Drivers' license numbers
Certain records of higher education institutions:
Research records
Questions or scores for exam for employment or academics
Charitable contribution information
Rare book collections gifted for limited access
Admission applications
Student records, grievances or disciplinary proceedings revealing a students’ identification
Biotechnology trade secrets N.J.S.A. 47:1A-1.2
Convicts requesting their victims’ records N.J.S.A. 47:1A-2.2
Ongoing investigations of non-law enforcement agencies (must prove disclosure is inimical to the public interest) N.J.S.A. 47:1A-3.a.
Public defender records_N.J.S.A. 47:1A-5.k.
Upholds exemptions contained in other State or federal statutes and regulations, Executive Orders, Rules of Court, and privileges
created by State Constitution, statute, court rule or judicial case law N.J.S.A. 47:1A-9
Personnel and pension records (however, the following information must be disclosed:
=  An individual's name, title, position, salary, payroll record, length of service, date of separation and the reason for such
separation, and the amount and type of any pension received
= When required to be disclosed by another law, when disclosure is essential to the performance of official duties of a person
duly authorized by this State or the US, or when authorized by an individual in interest
« Data contained in information which disclose conformity with specific experiential, educational or medical qualifications
required for government employment or for receipt of a public pension, but not indudin&‘aﬂgolﬁﬁ%d medical or
psychological information N.J.S.A. 47:1A-10

N.J.S.A 47:1A1
“a public agency has a responsibility and an obligation to safeguard from public access a citizen's personal information with which it
has been entrusted when disclosure thereof would violate the citizen's reasonable expectation of privacy.”



——
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Burnett v. County of Bergen, 198 N.J. 408 (2009). Without ambiguity, the court held that the privacy provision “is neither a preface no
a preamble.” Rather, “the very language expressed in the privacy clause reveals its substantive nature; it does not offer reasons wh)
OPRA was adopted, as preambles typically do; instead, it focuses on the law's implementation.” “Specifically, it imposes ar
obligation on public agencies to protect against disclosure of personal information which would run contrary to reasonable privac)
interests.”

Executive Order No. 21 (McGreevey 2002)
Records where inspection, examination or copying would substantially interfere with the State's ability to protect and defend the
State and its citizens against acts of sabotage or terrorism, or which, if disclosed, would materially increase the risk o
consequences of potential acts of sabotage or terrorism.
Records exempted from disclosure by State agencies' proposed rules.

Executive Order No. 26 (McGreevey 2002)
Certain records maintained by the Office of the Governor
Resumes, applications for employment or other information concerning job applicants while a recruitment search is ongoing
Records of complaints and investigations undertaken pursuant to the Model Procedures for Iinternal Complaints Alleging
Discrimination, Harassment or Hostile Environments
Information relating to medical, psychiatric or psychological history, diagnosis, treatment or evaluation
Information in a personal income or other tax return
Information describing a natural person's finances, income, assets, liabilities, net worth, bank balances, financial history or activities
or creditworthiness, except as otherwise required by law to be disclosed
Test questions, scoring keys and other examination data pertaining to the administration of an examination for public employment o
licensing
Records in the possession of another department (including NJ Office of Information Technology or State Archives) when those
records are made confidential by regulation or EO 9.

co0maolm Qo

Other Exemption(s) contained in a State statute, resolution of either or both House of the Legislature, regulation, Executive Order,
Rules of Court, any federal law, federal regulation or federal order pursuant to N.J.S.A. 47:1A-9.a.
(Please provide detailed information regarding the exemption from disclosure for which you are relying to deny access to government records.
If multiple records are requested, be specific as to which exemption(s) apply to each record.)

You have the right to appeal the decision that the document or documents are not public records or are otherwise exempt from disclosure. At your option,
you may either institute a proceeding in the Superior Court of New Jersey or file a complaint with the Government Records Council (“GRC") by completing
the Denial of Access Complaint Form. You may contact the GRC by toll-free telephone at 866-850-0511, by mail at PO Box 819, Trenton, NJ 08625, by E-
Mail at gre@dca.state.nj.us, or at their web site hitp://iwwwistate.nj.us/grc.
T C RTHE C W
If, in addition to requesting records under OPRA, you are aiso requesting the government records under the common law, please check the
box below.

A public record under the common law is one required by law to be kept, or necessary to be kept in the discharge of a duty imposed by law, o
directed by law to serve as a memorial and evidence of something written, said, or done, or a written memorial made by a public office
authorized to perform that function, or a writing filed in @ public office. The elements essential to constitute a public record are that it be ¢
written memorial, that it be made by a public officer, and that the officer be authorized by law to make it.

[®]Yes, | am also requesting the documents under common law.

If the information requested is a "public record" under common law and the requestor has a legally recognized interest in the subject matte
contained in the material, then the material must be disclosed if the individual's right of access outweighs the State's interest in preventing
disclosure.

Please set forth your interest in the subject matter contained in the requested material:

Note that any challenge to a denial of a request for records under the common law cannot be made to the Government Records
Council, as the Government Records Council only has jurisdiction to adjudicate challenges to denials of OPRA requests. £
challenge to the denial of access under the common law can be made by filing an action in Superior Court.

—

NS o



L'!ungberg, Danny i}

From: Mike <opra+request—9304—78771576@requests.opramachine.com>

Sent: Thursday, January 30, 2020 3:36 PM
To: OPRABCPO
Subject: OPRA request - Contract Agreement

THIS EMAIL DID NOT ORIGINATE FROM WITHIN BURLINGTON COUNTY.
[EXTERNAL EMAIL WARNING]
PLEASE BE CAUTIOUS WITH ANY LINKS, ATTACHMENTS, OR REQUEST FOR INFORMATION.

Dear Burlington County Prosecutor's Office,
This is a request for public records made under OPRA and the common law right of access. | am not required to fill out

an official form. Please acknowledge receipt of this message.
Records requested:

| am respectfully requesting a copy of the most recent and/or current contract agreement including but not limited to
any Memorandum(s) of Understanding (MOU) or Memorandum(s) of Agreement (MOA) between the Burlington County
Prosecutor/County of Burlington and the Detectives/Investigators of the Burlington County Prosecutor's Office (possibly
PBA Local 320).

Yours faithfully,

Mike

Please use deliver records electronically via email to the below UNIQUE address for all replies to this request:
opra+request-9304-78771576@requests.opramachine.com

Is OPRABCPO@co.burlington.nj.us the wrong address for OPRA requests to Burlington County Prosecutor's Office? If so,
please contact us using this form:
https://opramachine.com/change_request/new?body=burIington_county_prosecutors_office

Disclaimer: This message and any reply that you make will be published on the internet. Our privacy and copyright
policies:

https://opramachine.com/help/officers

View this OPRA request & responses online:

https://opramachine.com/request/contract_agreement_3

Please note that in some cases publication of requests and responses will be delayed.

If you find this service useful as an OPRA custodian, please ask your web manager to link to us from your organisation's
website.
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PREAMBILE

WHEREAS, the County Prosecutor has voluntarily endorsed the practices and procedures
of collective bargaining as a fair and orderly way of conducting relations with the employees
insofar as such practices and procedures are appropriate to the functions and obligations of the
County Prosecutor, to retain the right to effectively operate in a responsible and efficient manner
and are consonant with the paramount interests of the County and its citizens; and

WHEREAS, the parties recognize that this Agreement is not intended to modify any of
the discretionary authority vested in the County Prosecutor by the statutes of the State of New
Jersey; and

WHEREAS, it is the intention of this Agreement to provide, where not otherwise
mandated by statute or ordinance, for the salary structure, fringe benefits and employment
conditions of employees covered by this Agreement, to prevent interruptions of work and
interference with the efficient operations of the Office of the County Prosecutor and to provide
an orderly and prompt method for handling and processing grievances;

THIS AGREEMENT dated Jure 24,2:91S BETWEEN THE BURLINGTON
COUNTY PROSECUTOR, hereinafter referred fo as the "EMPLOYER" and the
PROSECUTOR'S DETECTIVES AND INVESTIGATORS and INVESTIGATORS IN
TRAINING hereinafter referred to as the "EMPLOYEE," as represented by the POLICEMEN'S
BENEVOLENT ASSOCIATION LOCAL #320, hereinafter referred to as "PBA Local 320."

NOW, THEREFORE, the parties agree with each other as follows:

Article I: Recognition

The employer recognizes PBA Local 320 or its successor or assigns as the sole and/or
exclusive bargaining agent for the purpose of establishing salaries, wages, hours and other
conditions of employment for all County Detectives and Investigators and Investigators in
Training employed by the employer.

Article II: Collective Bargaining Procedure

Collective bargaining with respect to rates of pay, hours of work and all other conditions
of employment shall be conducted by the respective duly authorized bargaining agents of the
employer and employees.

Collective bargaining meetings shall be held at times and places mutually convenient and
at the request of either the employer or employees.

Detectives or Investigators of the Prosecutor's Office of Burlington County designated by
the employees to participate in collective bargaining meetings called for the negotiation of a
collective bargaining agreement, or for re-negotiation pursuant to the terms and provisions of this
agreement shall be excused from work assignments while in attendance at such meetings.
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Article 111: Representatives

A. Grievance Representatives: The employer shall permit the grievance
representative or alternate representative to conduct his/her business consisting of conferences
with employees and management on specific grievances in accordance with the grievance
procedures set forth herein, during the duty hours of the representatives and without loss of pay,
provided the conduct of said business shall not diminish the effectiveness of the work force or
require the recall of off-duty personnel.

B. Negotiating Committee: The employer shall permit members of the Employees'
Negotiating Committee to attend collective bargaining meetings during the duty hours of its
members, without loss of pay.

Article I1V: Definitions

The following words and terms, when used in this contract, shall have the following
meanings, unless the context clearly indicates otherwise:

ANNIVERSARY DATE - date of hire, to include all prior continuous service with any
state, county, or local government except for employees hired after January 21, 1980.

DATE OF RANK - date of most recent title change or promotion.

DAY - when a day or days are referred to for purposes of submitting or responding to a
report or grievance, the word "day" shall be assumed as a working day or day of business, except
when further defined in this agreement.

DEPENDENTS - include employee's spouse and an employee's unmarried children
including any stepchildren and legally adopted children dependent upon employee for complete
support and maintenance.

GRIEVANCE - means any controversy arising over the language or
adherence to the terms and conditions of this agreement and any appeals of minor disciplinary
actions (i.e., suspensions or fines of five (5) days or less). These may be raised by the
Prosecutor, an individual, or PBA Local 320.

HOURLY RATE - shall be computed by dividing the employee's annual base salary by
the number of working days during the calendar year in which the employee is working, thereby
producing the employee's daily rate; the daily rate is then divided by eight (8) (or the number of
hours in a work day), thus producing the employee's hourly rate.

IMMEDIATE FAMILY - means father, mother, spouse, child, stepchild, sister or brother
of the employee. It shall also include grandchild, grandmother, grandfather, father-in-law and
mother-in-law to include relatives and foster children of the employee residing in the employee's
household.

OVERTIME - means all hours worked in excess of eight (8) hours in a twenty-four (24)
hour daily period and compensation will be at the rate of time and one-half (1%5x) for time
worked. Employees qualified to receive overtime pursuant to this agreement are Investigators in
Training, Investigators and Detectives.
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PAY STATUS - regular working hours, including but not limited to, actual hours worked
shall include any hours for which contractual benefit time is received (i.e., vacation, personal
time, compensatory time, sick time or holiday time).

PERMANENT EMPLOYEE - any member of the negotiating unit employed by the
Burlington County Prosecutor.

RANK - defined as Investigator in Training, Investigator or Detective.

TITLE - defined as Investigator in Training, Investigator and Detective. These titles are
not intended to alter the status of any non-classified County investigator appointed pursuant to
N.J.S.A.2A:157-10.

For the purposes of this agreement, the term "Investigators in Training, Detectives and
Investigators" shall be defined as full time employees, to include the plural as well as the
singular, and to include females as well as males. It is mutually agreed and understood that the
terms Detective and/or Investigator shall include Investigators in Training unless otherwise
noted.

Article V: Management Rights

Except as modified, altered, or amended by the terms of this agreement, the employer
shall not be limited in the exercise of his statutory management functions. The employer hereby
retains the exclusive right to hire, direct, and assign the working force (including but not limited
to assignment/scheduling of shifts); to plan, direct and control operations; to discontinue,
reorganize, or combine any section with any consequent reduction or other changes in the
working force observing demotional rights established by the New Jersey Civil Service
Commission (Civil Service); to hire and lay off classified employees in accordance with Civil
Service procedure; to introduce new or improved methods or facilities, and in all respects to
carry out the ordinary and customary functions of management, including the establishment of
such operational rules as it shall deem advisable. Further, the employer hereby retains and
reserves unto itself all powers, rights, authority, duties and responsibilities conferred upon and
vested in such office prior to the signing of this agreement.

Both employer and PBA Local 320 agree that all management rights not specifically
listed herein are also retained by the employer.

Article VI: Employees' Rights

Employer hereby agrees that every employee shall have the right freely to organize, join
and support the PBA Local 320 and its affiliates for the purpose of engaging in collective
negotiations and other concerted activities for mutual aid and protection. As a body exercising
governmental power under the laws of the State of New Jersey, the employer undertakes and
agrees that it shall not directly or indirectly discourage or deprive or coerce any employee in the
enjoyment of any rights conferred by the laws of the State of New Jersey or the Constitution of
the State of New Jersey and of the United States.



The employer further agrees that it shall not discriminate against any employee with
respect to hours, wages, or any terms or conditions of employment by reason of his/her
membership in PBA Local 320 and its affiliates, his/her participation in any activities of PBA
Local 320 and its affiliates, collective negotiations with the employer, or his/her institution of
any grievance, complaint, or proceeding under this agreement or otherwise with respect to any
terms or conditions of employment as prescribed by the laws and Constitution of the State of
New Jersey.

Article VII: Grievance Procedure

A. The purpose of this procedure is to secure, at the lowest level, equitable solutions
to the problems which may arise affecting the terms and conditions of this Agreement. The
parties agree that this procedure will be kept as informal as may be appropriate.

B. Nothing herein contained shall be construed as limiting the right of any Employee
having a grievance to discuss the matter informally with any appropriate member of the
administration; and to have the grievance adjusted without the intervention of PBA Local 320.

e The majority representative or its designee shall have the right to present his/her
grievance on his/her own, or by an attorney, or to designate a representative of PBA Local 320 to
appear with him/her or in his/her absence, in accordance with the following steps:

Step 1: The majority representative or its designee shall deliver a written and
signed grievance to his/her Chief within ten (10) calendar days of the occurrence
of the grievance. The Chief shall render a written decision within ten (10) days
after the receipt of the grievance.

Step 2: In the event a satisfactory settlement has not been reached through Step 1
procedures, the Employee may file a written signed grievance with the
Prosecutor, or his designee, within five (5) calendar days following the receipt of
the decision at Step 1. The Prosecutor, or designee, shall render a written
decision within ten (10) calendar days after the receipt of the grievance.

Step 3: In the event that the aggrieved person and/or PBA Local 320 is not
satisfied with the decision of the County Prosecutor, the aggrieved person or PBA
Local 320, on his/her behalf, has fifteen (15) days to file for binding arbitration
with the New Jersey Public Employment Relations Commission (PERC).

a. The cost of services of the Arbitrator shall be borne equally by the
County of Burlington and PBA Local 320. All other expenses
incidental to and arising out of the arbitration shall be paid by the
party incurring same.

b. The Arbitrator’s decision shall be final and binding on both parties.

D. It is hereby agreed that this agreement shall, in no way, limit or restrict PBA
Local 320 or its members from exercising any legal rights which it might have, including its
rights to resort to the New Jersey Public Employment Relations Commission (PERC), the Civil
Service Commission or the courts.
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Article VIII: Hours and Overtime

A. For all permanent employees in the Prosecutor’s Office, the work day shall be
eight and one-half (8'%) consecutive hours per day, inclusive of a half-hour unpaid lunch, forty
(40) hours per week. The work week shall consist of five (5) consecutive days.

B. For employees qualified to receive overtime, payment of overtime for all hours in
a pay status in excess of eight (8) hours, as defined in this contract, in a twenty-four (24) hour
daily period, and all hours worked on Saturdays, Sundays or Holidays shall be at the rate of time
and one-half, with the exception of Easter, Thanksgiving, Christmas and New Year’s Day, where
the hours worked will be paid at the rate of double time. Overtime will be compensated in one-
half hour units, fractional portions being counted as a full half hour, except that no payment will
be made for an initial period of less than fifteen (15) minutes.

1. Overtime will be compensated with compensatory time or payment on the
basis of one and one-half hours or double time where applicable, for each hour of overtime
worked.

o8 The employee has the option of electing compensatory time or paid
overtime. The employee who has requested the use of compensatory time shall be permitted to
use such time within forty-five (45) days from the date earned or within thirty (30) days after the
end of the calendar year, whichever is sooner if the use of the compensatory time does not
unduly disrupt the operation of the office.

If compensatory time cannot be scheduled by the Prosecutor within forty-five (45) days from the
date earned or within thirty (30) days after the end of the calendar year, the employee shall be
compensated at the rate the time was earned.

3, Upon termination of employment, an employee shall be paid for unused
compensatory time at the employee's current rate.

4. Prior authorization and approval by the Chief of County Detectives or his
representative must be obtained before overtime is worked.

3. An employee shall be required to maintain appropriate records of overtime
as required by the employer and must be submitted within twenty-four (24) hours, when
possible, to the employee's supervisor, but in no event later than three (3) work days after the
time worked.

C. Regular working hours shall consist of any consecutive eight and one-half (8)%)
hour period.
CURRENT SCHEDULES IN EFFECT:
1. 8:00 AM to 4:30 PM
2. 830AM to 5:00 PM
3. 9:00 AM to 5:30 PM
4. 10:00 AM to 6:30 PM
5. 11:00 AM to 7:30 PM
6. 12:00 PM to 8:30 PM
7. 1:00 PM to 9:30 PM
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For the purposes of meeting operational demands and with as much notice as operationally
possible, employees may be assigned for a temporary period to work a 12:00 PM to 8:30 PM or a
1:00 PM to 9:30 PM shift. It is not the Prosecutor’s intent to permanently designate employees
to either of these two shifts.

Should the Employer determine that a change in an employee's schedule or shift is
required for greater than five (5) days, the Employer will provide the employee with seventy-two
(72) hour notification prior to shift or schedule changes.

Nothing in this contract shall prevent the employer from modifying these established
schedules to meet exigent operational circumstances or other goals as may be determined
necessary.

D. Call Back Time: Any employee who is ordered or directed by a supervisor to
return to work shall be paid a minimum of three hours at the employee’s overtime rate.

b Call Back Time: Compensable overtime shall not begin to accumulate
until the employee arrives at the call out location, regardless of when the employee
received notification of the assignment. Additionally, forty-five (45) minutes of total
travel time shall be compensated in addition to the call out assignment and overtime
calculations determined in Paragraphs (a. and b.) below. Notwithstanding, an employee
who is ordered or directed by a supervisor to return to work shall be paid as follows:

a. If the employee is cleared to return home from the call back assignment,
prior to the commencement of the employee's next regularly scheduled shift, all time dedicated
to said call back assignment shall be deemed to be overtime. In this situation, the employee shall
receive a minimum of three (3) hours overtime for said call back if less than three (3) hours was
required to complete the call back assignment.

b. Alternately, if the employee is called back to work and said call back
assignment is continuous and extends into the employee's next regularly scheduled shift, then the
Prosecutor reserves the right to modify or flex the employee's eight and one-half (8'%) hour shift
to include the time worked on the call back assignment as regular time. However, in such event
where the Prosecutor exercises his right to modify the employee's shift, the employee's modified
shift of eight and one-half (8'%) hours shall be extended and the modified shift shall include a
minimum of eleven and one-half (11%2) hours actually worked. Of this eleven and one-half
(11°%%) hour modified shift, eight and one-half (8'4) hours shall be deemed regular time and three
hours shall be deemed overtime. Any additional time worked continuously beyond the eleven
and one-half (11'%) hours shall also be calculated as additional overtime hours.

c. Nothing contained in Article VIII, Paragraph D.1.b. above shall prevent
the employee from waiving his/her right to earn three (3) hours of call back overtime. In the
event that the employee desires to waive his/her three (3) hours of call back overtime, then the
employee may conclude his/her modified shift after eight and one-half (8!2) hours so long as the
employee's supervisor determines that all operational needs have been met. This election by the
employee will act as a flexed shift for which no overtime will be paid.
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S In the exceptional circumstance where an employee is required to perform
work in excess of fifteen (15) minutes prior to reporting and responding to a call back
assignment, the employee may request compensation for that period (which shall be in addition
to the forty-five (45) minute travel allowance as outlined above) which shall be submitted
through the chain of command.

8. If a call back assignment overlaps with an employee's workday, the
employee may elect to treat the assignment as part of his/her workday and deduct the actual
length of the assignment (plus the forty-five (45) minutes for travel allowance) from the normal
workday and complete the workday early as a form of flex-time.

Article IX: Stand-By Duty

The employer may require any employee to perform "stand-by" duty, during which
period the employee shall remain alert and available for immediate call to active work status on a
need basis; and an employee placed on stand-by duty shall remain alert, available and on call
from the conclusion of his/her active duty work day until the beginning of his/her next active
work day and all-day Saturday and Sunday for a period that shall not exceed fourteen (14)
consecutive calendar days. The frequency of such duty shall be left to the discretion of the
employee's supervisor.

When a Crime Scene Investigator is required to be on ‘standby,’ the Investigator shall be
compensated a cash stipend of one hundred and thirty-five dollars ($135.00) for each assigned
week of ‘standby duty.’

Any detective designated by the Chief of Detectives as a primary duty Detective for a
period of one (1) week (seven (7) days) shall be compensated a cash stipend of two hundred
dollars ($200.00) for each assigned week.

Any detective on ‘standby’ duty and/or assigned as primary duty detective during a week
that encompasses any one of the listed Holidays in Article XIV, shall be compensated an
additional two (2) hours of compensatory time in addition to the previous stipends stated in this
Article.

Article X: Leave of Absence

A permanent employee who is temporarily either mentally or physically incapacitated to
perform his/her duties or who desires to engage in a course of study such as will increase his/her
usefulness on his/her return to service, or who for any reason considered good by the Prosecutor
desires to secure leave from his/her regular duties may, with approval of the Prosecutor, be
granted special leave of absence without pay for a period not exceeding six months. Any
employee requesting special leave without pay shall submit his/her request in writing stating the
reason why, in his/her opinion, the request should be granted, the date when he/she desires the
leave to begin, and the probable date of his/her return to duty. For each separate case of special
leave without pay other than as herein provided under the statutes, the Prosecutor shall, at the
time the leave is approved, determine whether the employee granted such leave shall be entitled
to his/her former position on his/her return from such leave or whether his/her name shall be
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placed on the re-employment list for the classification. At the sole discretion of the Prosecutor,
such leave time, as stated above, may be extended.

Article XI: Family/Medical Leave

Family leave as set forth in 29 U.S.C. Section 2601 ef seq., N.J.S.A. 34:11B-1 ef seq.,
and N.J.A.C. 4A:6-1.21 or any amendments thereto shall be available to all employees covered
under the Agreement pursuant to the terms of that Act and/or regulations.

Article XII: Military Leave

The existing statutes with regard to leave for military service in their present state or as
they may be amended will be observed by the parties hereto. The benefits under these applicable
statutes shall be provided for any eligible employee of the bargaining unit.

Article XIII: Absence Without Leave

Any unauthorized absence of an employee from duty shall be an absence without leave
and is cause for disciplinary action.

A. Leave granted for a particular reason and used for a purpose other than that for
which such leave has been granted shall be an unauthorized absence and shall be cause for
disciplinary action or dismissal.

B. Absence without proper notice for five (5) consecutive days shall constitute a
resignation not in good standing, unless a valid and justifiably acceptable reason exists why
proper notice could not be given during the time period stated.

Article XIV: Holidays
The following paid holidays will be observed:

January 1 (known as New Year's Day);

Third Monday in January (known as Martin Luther King's Birthday);
February 12 (known as Lincoln's Birthday);

Holiday celebrated on the 3rd Monday in February;

Good Friday;

Last Monday in May (known as Memorial Day);

July 4 (known as Independence Day);

First Monday in September (known as Labor Day);

Second Monday in October (known as Columbus Day);
General Election Day;

November 11 (known as Veterans Day);

Fourth Thursday in November (known as Thanksgiving Day);
Friday after Thanksgiving Day; and

December 25 (known as Christmas Day).
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All the foregoing holidays which fall on Saturday during the term of this
Agreement shall be observed on the previous Friday, and those which fall on Sunday shall be
observed on the following Monday.

Employees must be in a pay status the workday before and the workday after a
holiday to be paid for a holiday.

Article XV: Personal Leave

All employees covered by the provisions of the agreement shall be entitled to three (3)
days a year leave of absence with pay for personal business. Said leave shall not be taken unless
twenty-four (24) hour notice thereof has been given to the employee's supervisor. The
Prosecutor reserves the right to deny requests for personal days as conditions warrant, but
authorization shall not be unreasonably withheld. Personal leave days shall be prorated at one
(1) for each four (4) months of service during the first year of employment or last year of
employment.

Article XVI: Vacation

Permanent employees in the County service shall be entitled to the following annual
vacation with pay subject to scheduling approval by the Prosecutor.

A. New employees shall receive one (1) working day for the initial month of
employment if they begin work on the first through the eighth day of the calendar month.
Employees who begin work on the ninth through the twenty-third day of the month shall receive
one-half ('2) working day for the month. Employees who begin work after the twenty-third day
of the month shall not receive any paid vacation for that month. All such time shall be credited
on the first day of the following month.

B. After the initial month of employment and up to the end of the first calendar year,
employees shall receive one (1) working day credited the first day of the next month for each
month of service. Thereafter, employees shall receive paid vacation days as follows:

1 year and up to S years....... 12 days;
after 5 and up to 12 years......15 days;
after 12 and up to 20 years....20 days; and
after 20 years and over.........25 days.

C. Additional days based upon years of permanent service are credited on January 1
in the calendar year of the employee's anniversary. When in any calendar year the vacation, or
part thereof is not granted by reason of necessity of work, that part of the vacation period not
granted shall accumulate to the next succeeding calendar year only.

D. All vacation leave is to be taken only as credited. Although each employee is
credited with his/her vacation time at the beginning of the calendar year, vacation time is earned
on a pro-rated basis. The amount of time earned shall be pro-rated to calculate time owed to the
County should an employee leave County service for any reason. Deductions will be made from
an employee's final pay if more vacation has been taken than has been earned.
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E. Any employee who is laid off, due to a reduction in force, discharge, retired or
separated from the service of the Employer for any reason prior to taking his/her vacation, shall
be compensated in money for any earned unused vacation time.

Article XVII: Sick Leave

A. Sick leave defined: Proof of need of leave; Sick leave is hereby defined to mean
absence from post of duty for an employee because of illness, accident, exposure to contagious
disease, attendance upon a member of the employee's immediate family seriously ill requiring
the care or attendance of such employee, or absence caused by death in the immediate family of
such employee. A certificate of a reputable physician in attendance may be required as sufficient
proof of need of absence or leaves of absence of the employee or the need of employee's
attendance upon a member of the employee's immediate family.

In case of an illness of a chronic or recurring nature causing an employee's periodic or
repeated absence from duty for one (1) day or less, a single medical certificate shall be required
for every six (6) month period as a sufficient proof of need of leave of absence of the employee;
provided however, the certificate must specify that the chronic or recurring nature of the illness
is likely to cause subsequent absences from employment. In the case of leave of absence due to
contagious disease, a certificate from the Department of Health shall be required. In case of
death in the family of the employee, any reasonable proof required by the Prosecutor shall be
sufficient.

B. New employees shall receive one (1) working day for the initial month of
employment if they begin work on the first through the eighth day of the calendar month.
Employees who begin work on the 9th through the twenty-third day of the month shall receive
one-half (}2) working day for that month. Employees who begin work after the twenty-third day
of the month shall not receive any paid sick leave for that month. All such time shall be credited
on the first day of the following month.

1. After the initial month of employment and up to the end of the first calendar
year, employees shall receive one (1) working day credited the first day of the next month for
each month of service. Thereafter, employees shall receive fifteen (15) sick days for each year
of service.

2. Sick leave may be taken as credited. Although each employee is credited with
fifteen (15) sick days after the first calendar year, sick time is earned at one and one-quarter (1%)
days per month for purposes of computing time owed to the County in the event an employee
should leave prior to the completion of that calendar year and, having used all credited sick time.

C If an employee is absent five (5) consecutive working days because of personal
illness as set forth in the above rule, the Prosecutor shall require acceptable evidence of recovery
by a doctor's certificate stating the nature of the illness and anticipated length of time the
employee will be absent from his/her duties.

D. The employer shall, at all times, have the right to allow additional sick leave on
such basis as the employer shall deem appropriate.

E. Unused sick leave shall accumulate from year to year.
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F. An employee who does not expect to report for work on any working day because
of personal illness or for any of the reasons included in the definition of sick leave herein above
set forth, shall notify the office by telephone or email within one (1) hour of the beginning hour.
Failure to do so may result in the loss of pay for the period of absence.

G. Failure to so notify his/her supervisor shall be cause of denial of the use of sick
leave for that absence. Absence without proper notice for five (5) consecutive days shall
constitute a resignation not in good standing.

H. The appointing authority may require an employee who has been absent because
of personal illness, as a condition of his/her return to duty, to be examined by a physician
selected by the employer. Such examination shall establish whether the employee is capable of
performing his/her normal duties without limitations and that his/her return will not jeopardize
the health of other employees. Cost of the examination shall be borne by the employer.
Employees shall notify the Prosecutor of their intention to return at least seven (7) working days
prior to their intended return date.

L Any amount of sick leave allowance not used in any calendar year shall
accumulate to the employee's credit from year to year to be used if and when needed for such
purpose. Sick leave credits shall continue to accrue while an employee is on leave with pay.
Credits shall not accrue while an employee is on any leave without pay except military leave.
Sick leave shall be prorated during the last year of employment.

J. Donated Sick Leave Program!

1. Purpose: Sick Leave is provided by the Prosecutor to be used when an
employee is unable to work due to injury or illness to him/herself or to a family member (as
defined under the FMLA guidelines). However, a catastrophic illness or injury may extend
beyond an employee’s available sick time. This program will enable other employees to assist
by voluntarily donating accrued sick days to assist the employee suffering from catastrophic
illness or injury, or directly caring for a family member suffering the same.

2. Definition of Catastrophic Illness or Injury
a. For the purpose of this policy, catastrophic illness or injury is defined
as a debilitating illness or injury that requires the employee to be on a prolonged leave of
absence from work for sixty (60) or more work days within a year and which requires:
(1) In-patient care in a hospital, hospice, or residential care
facility; or
(2) Continuing medical treatment or supervision by a health care
provider who provides medical verification of the need for the
employee’s absence for sixty (60) days or more.

b. Medical proof of the existence and continuation of such catastrophic
illness/injury shall be required.

c¢. Examples of such catastrophic illness or injury may include but are not
limited to cancer, brain or spinal injury/illness, heart attack, organ failure or debilitation, stroke,

! This Paragraph will not become effective until approved by Civil Service.
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immune deficiencies, recovery from major surgeries requiring prolonged leave, organ donation
and other conditions, and life-threatening combinations of major illness or injury.

3. Criteria for Acceptance into the Program
a. A Prosecutor’s employee shall be eligible to request to be a recipient
under the Donated Sick Leave Program if the employee:

(1) Has completed at least one year of continuous service with the
Prosecutor’s Office;

(2) Has exhausted all accrued sick, vacation, personal and all
compensatory time off;

(3) Has not, in the one-year period immediately preceding the
employee's need for donated leave, been disciplined for chronic
or excessive absenteeism, chronic or excessive lateness or
abuse of leave;

(4) The employee or their family member must be suffering from a
catastrophic illness or injury as defined above which
necessitates the employee’s prolonged absence from work; and

(5) The catastrophic illness or injury must be documented by
medical evidence signed by a physician describing the nature
of the illness or injury and the anticipated duration.

b. An employee who is a recipient under the program will be allocated
benefit days based on the physician’s anticipated duration of the illness or injury. The
Prosecutor retains the right to request, and the employee must provide, medical documentation of
continued need for leave at intervals of thirty (30) calendar day beginning from the initial
medical verification.

c. A leave recipient shall receive no more than one hundred eighty (180)
days/regularly scheduled work shifts of donated sick leave during his/her employment with the
Prosecutor.

d. While utilizing donated sick leave, the recipient shall remain in pay
status and shall be eligible for any benefits or entitlements accrued thereto. An employee shall
continue to accrue all leave time entitlement and shall be entitled to retain such leave time upon
his/her return to work.

4. Procedure for Donation

a. Requests to be a recipient under the Donated Sick Leave Program shall
be submitted to the Prosecutor. Upon approval by the Prosecutor, Prosecutor’s Office employees
will be notified in regard to the opportunity to donate sick days. To be qualified to donate sick
leave time the employees must meet the following criteria:

(1) A sick leave donor shall donate only whole sick days and may
not donate more than thirty (30) such days to any one recipient.

(2) A sick leave donor shall have remaining at least thirty (30)
days of accrued sick leave after the donation of sick leave.

(3) A sick leave donor shall not be permitted to revoke the sick
leave donation.
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b. Donating employees shall notify the Prosecutor in writing within the
time designated as to their desire to donate sick leave days and the number of days to be
donated. Donated sick leave days will be calculated and allocated in the order they were
received. Any unused days will be returned to the donor employee(s) as set forth in this
Article, Paragraph J.4.c. below.

c. If employees donate more sick leave time than actually required and/or
utilized by the recipient employee, the unused donated sick leave days will be returned to the
donating employees as follows:

(1) The Human Resources Department shall maintain a Donor List
based upon the order in which the donation forms are received.
Donated sick leave shall be allocated and utilized starting at the
top of the list and working down the Donor List. When all of a
donor’s allocated donated sick leave days are expended, the
Donor’s name shall be struck from the Donor list.

(2) If the recipient employee returns to work prior to the
anticipated date of return, the remaining unused donated sick
leave days will be returned to the leave accounts of employees
whose names remain on the Donor List. If the recipient uses
sick leave that results in less than a full day’s leave time
available, then that leave time shall not be returned to the
donor. The Prosecutor shall work with Human Resources to
adjust the donor’s accumulated sick leave time.

d. The Prosecutor’s allocation and return of sick days shall not be
grievable. The parties may meet periodically upon request during the term of this Agreement to
review the Donated Sick Leave Program.

Article XVIII: Occupational Injury Leave

A. Any employee who is disabled because of an occupational injury or illness shall
be covered by the provisions of the New Jersey Workers’ Compensation Law from the day of
injury or illness. This shall include any medically-declared quarantine caused by an occupational
exposure to a contagious disease. Said employee shall be eligible for a leave of absence for the
entire period of disability.

Any employee who suffers any emotional or psychological occupational-related
impairment shall also be eligible for a leave of absence for the entire period of disability. The
Disability Determination Panel (DDP), as referred to in Paragraph B. of this Article, shall
determine if the impairment is directly attributable to the unique duties of an investigator or
detective.

B. Any employee who is disabled for a period of more than five (5) consecutive
working days as the result of an occupational injury or illness directly attributable to the unique
duties and responsibilities of an investigator or detective shall be granted a leave of absence with
full pay for the entire period of disability, such leave of absence to be limited to a maximum
period of one (1) year from date of injury or illness. In the event that five (5) or more sick days
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are charged against an employee, said sick days shall be returned and credited to the employee's
sick leave bank. A DDP consisting of the Freeholder assigned to the Prosecutor's Office, the
Prosecutor, and a mutually-agreed upon neutral third-party member chosen by the Prosecutor
and the Board of Chosen Freeholders shall determine whether an injury is directly attributable to
the unique duties of an Investigator or Detective. The determination made by the panel shall be
final and binding.

C. Employees returning from an authorized leave of absence as set forth in
Paragraphs A. and B. above shall be restored to their original job classification at the appropriate
rate of pay with no loss in seniority, sick days or other employee rights, privileges and benefits
except as modified above.

Article XIX: Insurance Benefits

A. Health Benefits

Family Hospital, Surgical and Major Medical or other medical benefits shall be
available for all full-time employees on the first of the month after three (3) months of service
pursuant to the following provisions:

I All employees shall be covered by a contributory comprehensive County
self-funded medical, optical and prescription plan to include co-pays as follows:
Doctor’s  Prescription  Prescription Prescription
Visits Generic Brand Preferred  Brand Non-Pref.
$20.00 $5.00 $30.00 $50.00

After the initial prescription has been filled and/or ninety (90) days has expired, all maintenance
medications must be filled via Mail Order (examples of maintenance medications include high
blood pressure, cholesterol, kidney and heart medications, etc.). Mail Order medications for a
ninety (90) day supply shall cost one and one-half times (1'4x) the applicable retail co-pay
indicated above.

Additionally, visits to the emergency room will have the following co-pay: fifty dollars ($50.00).

A copy of this plan shall be provided to each employee. In the case of a husband and
wife working for the County, the employee with the earliest hire date shall be listed for coverage
and the other spouse will not have separate coverage. If, for any reason, the subscriber has
his/her coverage terminated, the spouse shall be added immediately. The children dependents of
the employee shall be covered until the end of the month in which they reach the age of nineteen
(19), or if the dependent (as evidenced by being claimed on the employee’s federal income tax)
is in school as a full-time student, until the end of the month in which they turn age twenty-three
(23). Employees must submit a copy of their Federal 1040 Tax Form and information from the
school that demonstrates the child is a dependent and still in school full-time.

2. During the term of this Agreement, there shall be no change in the Health
Benefits set forth in Paragraph A.1. paid for by the Employer on behalf of the employees as
shown above. However, this shall not prevent the Employer from substituting new and
equivalent or more beneficial plans for the ones set forth herein. Whenever the Employer
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determines that it may be in its interest to change the health care provider or administrator,
advance notice will be given to PBA Local 320, along with a copy of the proposed contract. In
the event that a change in the health care provider or administrator results in a change in panel
providers, all employees will be given advance notice of the change and will be notified of where
they can obtain a copy of the list of new health care providers.

3. The County will extend to a maximum of ninety (90) days the health insurance
coverage of eligible employees and their covered dependents upon exhaustion of such
employee's accumulated sick leave and who are granted approved sick leave without pay, with
the County paying the cost in accordance with Paragraph A. above.

In those instances where the leave of absence (or an extension of such leave) without pay
is for a period of more than ninety (90) days, the employee's coverage shall be terminated
effective the first of the month following the ninetieth day. Said employee shall then be eligible
for coverage under the COBRA regulations. Upon returning to work, coverage will be reinstated
effective the first of the month following the date of return.

4. Employees who have retired or who shall retire with twenty-five (25) years or
more of credited service to Burlington County, as defined by the anniversary date in this
contract, shall be eligible to have his/her Hospital, Surgical and Major Medical or Health
Maintenance Organization (HMO) benefits premium paid by the county. The employer shall pay
up to the same amount toward HMO coverage that it contributes toward alternative coverages for
each such retiree. Any additional cost for HMO coverage or coverage for eligible dependents
shall be the sole responsibility of the retiree.

Prior to being eligible for this benefit, all retirees who are sixty-five (65) years or older
must be carriers of Medicare A and B.

The county shall continue its current practice of payment of full coverage for the first
ninety (90) days following the date of retirement regardless of the number of years of service.

B. Dental

1. The Employer shall pay for and provide an 80/20 family dental plan for
preventive, diagnostic and basic benefits.

2. The family program of dental care shall include orthodontics for children only
and prosthodontics. Employees’ eligibility shall be determined in accordance with Paragraph A.
(Health Benefits).

a. The maximum payable by the carrier for services other than
orthodontic benefits is two thousand dollars ($2,000.00) per eligible patient in any calendar year.

b. Orthodontic benefits are subject to a two thousand-dollar ($2,000.00)
maximum per lifetime which is separate from the maximum mentioned above.

Employees shall contribute/ pay dental premiums each pay period (to be deducted from
bi-weekly paychecks) as follows:
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$5.00 (single)
$10.00 (husband/wife or parent/child)
$15.00 (parent/children, family)

Payroll deductions shall be made twice per month for a total of twenty-four (24)
deductions per year. Employees may elect to have the deductions taken from pre-tax wages
upon signing a Sec. 125 Authorization Form through the Employee Benefits Office.

C Eye Care Plan
Employees shall be offered participation in the Eye Med Plan for eye care.

D. Life Insurance

At the beginning of each enrollment period, permanent employees shall have the
option to enroll in a contributory life insurance plan under which the Employer shall provide a
five thousand-dollar ($5,000.00) life policy, premiums for the first one thousand dollars
($1,000.00) of which shall be paid by the Employer. Premiums for the remaining four thousand
dollars ($4,000.00) coverage shall be paid by the employee through the payroll deduction plan.

E. Disability Plan

All employees in the bargaining unit will be covered by the New Jersey State
Temporary Disability Plan. A copy of the plan is to be provided to each employee. It is
understood that this Plan or a plan with equivalent benefits requires the employee to make a
contribution of at least fifty percent (50%) of the cost.

F. Defense Litigation

1. Upon becoming notified of their involvement as a party to "civil" litigation
arising from his/her employment, the employee shall immediately notify the employer of said
legal action. The employer will be responsible for an appropriate defense in accordance with the
law.

2. In the event of an employee being charged with a criminal offense (including
motor vehicle offenses) arising out of an incident while on duty, the employee shall be
reimbursed for the costs of defense, including reasonable attorney fees, upon the charge being
dismissed, withdrawn or upon acquittal. Unless on assignment, travel to and from the assigned
job site shall not constitute being on duty.

Article XX: Transportation and Investigative Expenses

A. Employees authorized to use privately-owned automobiles in work-connected
activities shall be reimbursed for expenses incurred at the United States Internal Revenue Service
(LR.S.) established mileage rate. Transportation expenses shall be paid by voucher which shall
be submitted on a monthly basis, or at such time and in such form as the employer may require.

B. All expenses incurred by an employee during the course of all official duties
including, but not limited to, investigations, schools or seminars will be reimbursed, excluding
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meal expenses incurred during the regular working hours when said investigation does not
require an overnight stay. The authorized meal allowance is listed below:

Breakfast: $10.00 Lunch: $12.00 Dinner: $20.00

e For an overnight trip, the authorized meal allowances for each meal shall be
waived, however, the cost of the meals shall not exceed forty-two dollars ($42.00) per diem.
Such expenditures shall be supported by receipts.

D. The immediate supervisor will examine all expense documents submitted and
certify them as being valid.

Article XXI: Other Benefits

A. Coffee Break - A coffee break lasting ten (10) minutes in the morning and
afternoon are permitted. The time of the break shall be determined by the supervisor in charge.

B. Tuition Reimbursement - Employees will be eligible for tuition reimbursement for
courses which are job related provided prior approval is received from the Prosecutor after
written request to and recommendation by the Chief of County Detectives. An employee
seeking approval for tuition reimbursement shall advise the Prosecutor by September first of the
year prior to taking courses of his/her intention to do so to enable the Prosecutor to budget for
reimbursements.

If approval is granted, the employee must submit evidence that he/she has
obtained a grade equivalent to a "C" or better. The amount of reimbursement shall be limited to
the equivalent cost of six (6) under-graduate credit hours at Rowan University, for a semester.

Any employee who successfully submits a request and is approved, as indicated
above, for graduate level courses shall be reimbursed based on the Rowan University Graduate
School rate. Such reimbursement, as above, will be limited per course request to the cost of six
(6) graduate level credited hours at Rowan Graduate School, the state university.

£ Clothing Allowance - When an employee, during work-related duties, damages
clothing, such employee shall be reimbursed for the full amount thereof upon presentation of
receipt for damages or a quote for repair and/or replacement, and a report submitted to the Chief
of Detectives explaining the circumstances surrounding the loss.

All employees assigned to the Crime Scene Unit, who are required to wear
uniforms, shall be eligible for a uniform maintenance allowance of three hundred dollars
($300.00) per calendar year. Upon the submission of a receipt, reimbursement shall be on July
first, and December first of each calendar year.

For those employees other than those required to wear uniforms under the paragraph
above, the employer shall provide a clothing maintenance reimbursement of up to two hundred
fifty dollars ($250.00) per year for the purposes of dry cleaning and making repairs to worn or
damaged clothing. Upon the submission of receipts, reimbursement shall be on J uly first and
December first of each calendar year. The two hundred fifty dollars ($250.00) shall be in
addition to any sudden damage covered under Paragraph C.1. above.
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Article XXII: Equal Employment

A. The employer and PBA Local 320 hereby agree to continue their practice of not
discriminating against any employee or applicant for employment because of race, creed, color,
national origin, age, sex, ancestry, religion, marital status, political affiliation, sexual orientation,
handicap or liability for service in the Armed Forces of the United States in compliance with all
applicable Federal and State statutes, rules and regulations. There shall be no discrimination,
interference or coercion by employer or any of its agents against the employees represented by
PBA Local 320. Neither the employer nor PBA Local 320 shall discriminate against any
employee because of race, creed, color, age, sex, national origin, religion, marital status,
handicap or political affiliation.

Article XXIII: General Provisions

A. The Prosecutor and PBA Local 320 will meet from time to time upon reasonable
request of either party to discuss matters of general interest and concern, matters which are not
necessarily a grievance as such. Such meetings shall be initiated by written request of either
party which shall reflect the precise agenda of the meeting. A three (3) day advance notice will
be given by either party.

B. It is hereby agreed that this Agreement shall, in no way, limit or restrict PBA
Local 320 from exercising any legal rights which it might have, including its right to resort to
PERC or to seek a remedy through the courts.

C. The employer agrees to grant the necessary time off without loss of pay or time to
any duly authorized representative of the majority representative of PBA Local 320 to attend any
state or national convention as provided under N.J.S.A. 11:26C-4. The employer shall permit
said delegate to attend the monthly State Delegates Meeting without loss of pay or time.

Article XXIV: No Strike Pledge

A. PBA Local 320 covenants and agrees that during the term of this agreement,
neither PBA Local 320, nor any person acting in its behalf will cause, authorize, or support, nor
will any of its members take part in any strike (i.e., the concerted failure to report for duty, or
willful absence of an employee from his/her position, or stoppage of work or abstinence in whole
or in part, from the full, faithful and proper performance of the employee's duties of
employment), work stoppage, slowdown, walk-out or other job action against the County
Prosecutor. PBA Local 320 agrees that such action would constitute a material breach of this
agreement.

B. In the event of a strike, slowdown, walk-out or other job action, it is covenanted
and agreed that participation in any such activity by any employee shall entitle the County
Prosecutor to invoke the following:

Such activity shall be deemed grounds for termination of employment of such
employee or employees, subject however, to application of the Civil Service Law.
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C. PBA Local 320 will actively discourage and will take whatever affirmative steps
are necessary to prevent or terminate any strike, work stoppage, slowdown, walk-out, or other
job action against the County Prosecutor.

D. Nothing contained in this agreement shall be construed to limit or restrict the
County Prosecutor in his right to seek and obtain such judicial relief as he may be entitled to
have in law or in equity for injunction or damages or both in the event of such breach by PBA
Local 320 or its members.

Article XXV: Seniority

Seniority shall be given preference for purposes of internal scheduling in the Prosecutor's
Office for vacations and personal leave. Seniority is defined as being the actual date the
employee began work as an investigator at the Burlington County Prosecutor’s Office.
Senior employees will be given preference (inverse seniority) with regard to layoffs, recalls, and
time-off disputes when the job relevant qualifications of employees are equal. Laid off
investigators shall be placed on a recall list for two (2) years. Placement on the recall list shall
provide preference to the laid off investigator over any other applicant in the event a vacant
investigative position in the Burlington County Prosecutor’s Office becomes available.

Upon written request from the PBA Local 320, the Employer shall furnish a complete
seniority list ranked by the actual date that the employee began work as an investigator at the
Prosecutor’s Office, as well as the Date of Rank. The list will also include the original date of
hire.

Article XXVI Work Rules

The Prosecutor may adopt and post or otherwise disseminate such rules and regulations
as they may desire, provided that the same are not contrary to this agreement and further
provided that PBA Local 320 shall have the right to grieve with reference to the same within five
(5) working days after the same are posted or disseminated and/or copy sent to PBA Local 320.

Such rules and regulations shall be equitably applied and enforced.

Article XXVII: Fully Bargained Provisions

This agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues which were or could have been the subject of
negotiations. During the term of this agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this agreement, and whether or not within
the knowledge or contemplation of either or both of the parties at the time they negotiated and
signed this agreement.
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Article XXVIII: Union Matters

A. Upon receiving the written voluntary authorization and assignment of an
employee covered by this agreement, the Employer agrees to deduct membership dues (and
initiation fees where applicable), in such amounts as shall be fixed pursuant to the By-Laws and
Constitution of the PBA during the full terms of this Agreement and any extension or renewal
thereof. The Employer shall promptly remit monthly any and all amounts so deducted with a list
of such deduction to the Financial Secretary of PBA Local 320.

B. If, during the life of this Agreement, there shall be any change in the rate of
membership dues, PBA Local 320 shall furnish to the Employer written notice thirty (30) days
prior to the effective date of such change.

C. PBA Local 320 will provide the necessary "Check-off Authorization" form and
PBA Local 320 will secure the signatures of its members on the forms and deliver the signed
forms to the Employer.

D. The Employer also agrees to preclude all non-member employees from
authorizing payroll deduction for any employee organization other than PBA Local 320.

£ PBA Local 320 will defend, indemnify and save the County and Employer
harmless against any and all claims, demands, suits, or other forms of liability which may arise
out of or by reason of action taken by the County and Employer pursuant to the provisions of this
section of the Agreement.

Article XXIX: Separability and Savings

If any provision of this agreement is subsequently declared by the proper legislative or
judicial authority or court of competent jurisdiction to be unenforceable or not in accordance
with applicable statutes, all other provisions of this agreement shall remain in full force and
effect for the duration of this agreement.

Upon request of either party, the parties agree to meet and renegotiate any provision so
affected.
Article XXX: Salary

General Rules: An employee who has cumulative leaves of absence of six (6) months or
more in a calendar year shall not move a step on the salary guide in the succeeding year.

Effective July 1, 2017, all employees not at top step and not hired in 201 7, shall move 1
step on the Guide plus 2.75% increase to each step below top step. Top step will receive 2.27%
increase. All 2017 new Hires will receive a 2.75% increase pro-rated to the date of hire.

Effective January 1, 2018, all employees not at top step shall receive a 1% increase to
their current step. All employees hired in 2017 will move one (1) step plus 1%. Top step will
receive a 2% increase.
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Effective January 1, 2019, each employee not at top step will receive 1% increase.
Employees at top step will receive an increase of 2%.

2017 Salary Guides: 2018 Salary Guides: 2019 Salary Guides:
Step1: $57,671.52 Step 1: $58,248.24 Step 1:  $58,830.72
Step 2:  $60,752.99 Step2: $61,360.52 Step 2: $61,974.13
Step 3: $64,453.02 Step 3:  $65,097.55 Step 3:  $65,748.53
Step4: $68,878.46 Step4: $69,567.24 Step 4:  $70,262.91
Step 5:  $71,932.19 Step 5:  $72,651.51 Step 5:  $73,378.03
Step 6: $77,351.23 Step 6: $78,124.74 Step 6:  $78,905.99
Step 7:  $80,058.69 Step 7: $80,859.28 Step 7: $81,667.87
Step 8: $83,651.86 Step 8: $84,488.38 Step 8:  $85,333.26
Step 9:  $88,659.89 Step 9: $89,546.49 Step 9:  $90,441.95
Step 10: $97,235.41 Step 10: $99,180.12 Step 10: $101,163.72

During the course of this agreement, the Prosecutor may hire employees in the title of
Investigator-in-Training. The salary for such employee shall be forty-eight thousand dollars
($48,000.00). After completion of a probationary period (the length of which shall be
determined by the Prosecutor), said employee shall be placed at Step 1 on Salary Guide B at a
date determined by the Prosecutor in his discretion.

Article XXXI: Effective Dates

This agreement shall become effective as of January 1, 2017 and shall remain in full
force through December 31, 2019. All terms of this agreement shall be prospective to the date of
agreement, except for all terms set forth in Article XXX Steps, Salary, and Wages, which is to be
established retroactively, to January 1, 2017 and applicable to all Investigators/Detectives
(Employees) who are currently employed by the County (Employer) on the date the contract is
signed or hired thereafter.
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IN WITNESS WHEREOF, the parties have hereunto affixed their signatures on this
day of Jure 24 ,2019.

BURLINGTON COUNTY PROSECUTOR

Ry — 24

Aﬂ@!ﬁ dt.

ithess:  Velmd b . MHowo

POLICEMEN’S BENEVOLENT ASSOCIATION
LOCAL #320 DETECTIVES/INVESTIGATORS

D A Be A

Witness: 4

Dc}.\cﬂ 0»/\ /3 e i"r*y‘a“h

Witness:

Michael J. Reagan, Vice-

BURLINGTON COUNTY BOARD OF CHOSEN
FREEHOLDERS AS FUNDING AGENT:

By:
Witness: Thom Pullion, Freeholder Director

By: -
Witness: Eve A. Cullinan, County Administrator

]
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Memorandum of Agreement
By and Between
Burlington County Prosecutor and PBA Local 320 Detectives/Investigators

WHEREAS, the Prosecutor and PBA Local 320 Detectives/Investigators (PBA) are parties to
a series of successor collective negotiations agreements (CNAs), the most recent of which
covers the period of January 1, 2017 to December 31, 2019:

WHEREAS, the parties have tentatively agreed, subject to the ratification by the Board of
Chosen Freeholders and the PBA's membership, to the following terms and conditions
relative a new CNA:

1. Duration: January 1, 2020 to December 31, 2022.

2. Afdicle IX Stand-By Duty: Crime Scene Investigator Stand-by compensation shall
be increased from $135 for each assigned week of Stand-by duty to $150.

Also, detective Stand-by compensation shall be increased from $200 for each
assigned week to $250.

3. Bereavement Leave: Employees shall be granted a leave of absence with pay,
separate and apart from any other paid leave, in the event of a death of a
family member as follows:

» Five (5) days in the event of the death of a spouse, domestic partner,
common law spouse, child, mother, father, brother sister, step child, step
mother, step father, step sibling, or guardian;

» Three (3) days in the event of the death of a grandparent, mother-in-law,
father-in-law, sister-in-law, brother-in-law, cousin or other *“close relative'
agreed upon by authorization of the Prosecutor.

In the event additional bereavement leave is requested, the
Prosecutor, for good cause, shall at his discretion grant more time to the
employee than set forth above.

4. Aricle X1X Insurance Benefits: New Paragraph: Any Detective/Investigator that
waives Health Benefit coverage shall receive a "health benefit care
discontinuance stipend"” of $750. Employee must submit proof of other
coverage. Said stipend shall be paid in November of each calendar year of the
Agreement.

5. Adicle XX1 Other Benefits: Paragraph C shall be amended so as to extend the

uniform maintenance allowance of $300 to employees assigned to the High-
Tech Crimes Unit in addition to those assigned to the Crime Scene Unit.

6. Aricle XXX Salary: This article shall be revised as to reflect the following:



The Salary Guide for the years 2020 through 2022 shall be as set forth in
the attached Exhibit “A."

Those members at Step 3in 2019 ($65,748) shall go to Step 4 in 2020
($69,000) and shall also receive a $250 lump sum stipend, payable in the
first pay period after the ratification of this Agreement by both parties.

Those members at Step 4 in 2019 ($70,262) shall go to Step 5 in 2020
($72,500) and shall also receive a $1,000 lump sum stipend, payable in
accordance with the above stipend.

Those members at Step 5in 2019 ($73,378) shall go to Step 6 ($76,000) in
2020 and shall also receive a $1,000 lump sum stipend, payable in
accordance with the above stipends.

Those members at Step 6 in 2019 ($78,905) shall go to Step 8 ($83,000) in
2020.

Those members at Step 7 in 2019 ($81,667) shall go to Step ($86,500) in
2020.

‘Those members at Step 10in 2019 ($101,163) shall go to $104,600 in 2020
and shall receive future annual “off guide" increases of 1.75% in 2021 and
2022, respectively.

Once any member reaches $104,000 (with exception of those at Step 10
in 2019, as described above) “Senior" Salary Step, his/her future annual
increases shall be "off guide." The “off guide" increases shall be 1.75% in
2021 and 2022, respectively.

The Prosecutor may not place a “new hire" at a salary greater than that
of the highest paid detective.

Subject to the above, all annual salary step progressions as set forth in the
Salary Guide shall take place on January 1t of the given contract year.

All members will be paid 2020 increases or duty compensation (where
applicable) retroactive to January 1.



7. Unless otherwise provided herein, all terms set forth in the 2017 — 2019 CNA shall
be retained.

IN WITNESS WHEREQF, the parties have hereunto affixed their signatures.

ITNESSETH: ©1¢1% /20 . ,SSCoﬁ %o ;éfounfy Prosecutor
Im

® $. Adowow, ‘AP Date: l/l s*/zo
el 19/ 20
PP §. A onow PBA Local #32

) -
}1A%T ALSImAMT prosscuter, DIIE 715/ 300



Burlington County Prosecutor’s Office PBA #320
Detectives/Investigators

Attachment A
Salary Guide 2020 - 2022

DET Current | 2020 2021 2022
Step1 | 58,830 | 58,500 | 58,500 | 58,500
Step2 | 61,974 | 62,000 | 62,000 | 62,000
Step3 | 65,748 65,500 | 65,500 | 65,500
Step4 | 70,262 69,000 | 69,000 | 69,000
Step5 | 73,378 72,500 | 72,500 | 72,500
Step6 | 78,905 76,000 | 76,000 | 76,000
Step7 | 81,667 79,500 | 79,500 | 79,500
Step8 | 85,333 | 83,000 | 83,000| 83,000
Step9 | 90,441 | 86,500 | 86,500 | 86,500

Step 10 | 101,163 [ 90,000 [ 90,000 | 90,000
Step 11 N/A 93,500 | 93,500 | 93,500
Step 12 N/A 97,000 | 97,000 | 97,000
Step 13 N/A 100,500 | 100,500 | 100,500
Senior N/A 104,000 | 104,000 | 104,000




