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This Agrecment entered into this______ day of Tuly, 2019 by and between the Township
of Lopatcong, in the County of Warren, New Jersey, a municlpal corporation of (he State
of New Jersey, hereinafter called the “Township” and New Jersey Policeman’s
Benevolent Association, Township of Lopateong Local No.56, hereinafter calied the
“PBA” ad reprasents the complete and final understanding on all bavgain able lssues

between lhe Township and PBA,
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ARTICLE, T

Reropgnition

The Township hereby recagnlzes the PBA as the sole and exclusive collective negotiating unit for the full time
Patrolman, Detectives, Sergeants, and Lieutenants, hereafier called “Policemen”, of the Lopatcang Township
Police Department, excluding the Chief of Police and all other employees of the Department, This Agreement
shall govern all wages, rights énd working conditions of the Lopateong Police Departinent subject to Article
XV “Management Rights” which are retained by the Township and subject to Civil Service Statutes, Rules

and Repulations.
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EMPLOYEE:

EMPLOYER!:

GRIEVANCE:
OVERTIME:

WORK WEEK:
WORK PERIOD:

EMERGENCY:

HOURS BETWEEN SHIFTS:

PBA:

PBA MEMBER:

PROBATICNARY PERIOD:

REGULAR PAY RATE:

SCHEDULED DUTY CHANGE:

SCHEDULED DAYS OFF:

" {e0618862-1)

ARTICLE I1

Definitions

A member of the formally recogtized bargaining unit.

The Township of Lopatceng represented by its Township Council or other
designated employer representative,

A dispute over the [nterpretation or Application of this Apreement,

Time worlced by an Employee, when assigned to a forty (40 hour wark
week, witl the express authorization of the Employer {n excess of the regular
daily worlk requirement of elght hours within a twenty-four (24) hour period
from 07:00am until 07:00am of the following day and the normal forty (40}
hour worle week within a seven day perfod or, when sssigned lo an eighty-
four (84) hour work petiod, in excess of the regular daily work requirement
of twelve hours within a twenty-four (24) hour period from 07:00am until
07:00am of the following day in the normal eighiy-four bour work pertod
within a two consecutive week work rotation,

From 7:00am on Sunday to 6:59 am an the following Sunday,
From 07:00am on Sunday until 06:5%9am on the second Suilay followhig,

A sudden happening that needs attention vight away (The replacenient of an
employce calling off sick, or one granted a personal or vacation day shall not
constitute an emergency),

Sixteen {16 hours off or the Employee will be compensated at |
/2 pay per hour, when assigned to a forty hour work week, or
twelve (12) hours off ar the Employee will be compensated at | 4
pay per hour, when assigned to an eighty-four hour work period.

New Jersey State Pollcemen’s Benevolent Association, Township of
Lopatcong, Loenl No. 56,

A member of the New Jersey State PBA, Township of Lopateong, Local
No.56.

Cne (1} year from the date an employee completes initial training per Civil
Service,

The Braployee's annual bi-weekly or monthly pay rate exclusive of overtime
pay or special allowances, based on a 2,080 hour work year.

A change in the normal work shift for which at least forty-cight (48) hours’
notice is given except In cases of emergenoy. The employes shall be
compensated al e and one half when less notice is provided.

Two cotsecutive twenty-four (24) hour perfods within the seves day work
weel, exeept In the case of emergenoy regarding a substantial reduction in
manpowet, the empioyee wiil be compensated with an additional foar houss
pay for that week,




SENIORITY!

NIGHT SHIFT:

{00618362-1}

Accumulated length of service within the Police Diepartment computed fram
the Emplayee’s last date of hire in accordance with Clvil Service Rules and
Regulations,

Hours worked between 7pm and 7am,




Artiele 11
Policemun’s Rights
A, Members of the force hold a unique siatus as public officers in that the natwre of thefr office

and employment invalves the exercise of a portlon of the police powers of the munkeipality,

B, The wide ranging powers and duties given to the Department and its nembers involve them in
all manners of contacts and refationships with the public, Ouf of these contacts may come questions concernlng
the actions of the membars of the foree, These questions may require investigations by superlor officers, Inan
effort (o enswre that these investigations are conducted in a manner, which is conducive to good order and

disoiplined, the following nales are hereby adopied:

{. The menber shall be informed of the nature if the investigation before and intervogation
commences, [T the informant or complalnant is anonymous then the officer shall be advised. Sufficient
information Lo reasonably apprise the member of the allegations should he provided. Ifit is known that the
member of the force is being Interrogated as a witness only, he should be so informed at the initial contact. But,
if the member Is the subject of a disciplinary investigation, he shall have the opportunity to obtain representation

by the EBA.

2. The questioning shall be reasonable, reasonable vespite shall be allowed. Time shali also be

provided for personal necessities, meals, telephone calls, and rest period as are rensonably necessary.

3. The interview of the member shall not be recorded unless mutaally agreed,

4, Tf a member of the force is under arrest or is likely to be, that is, i he Is

suspect or the target of a eriminal investigation, he shall be glven his rights pursuant to the current decisions of

the United States Supreme Coutt.

5, Members covered lerein shall only be discipllued for just cauvse,
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6. A member who is the subject of 4 disclplinary investigation may hot be required to file a
supplemental reporl which deals with the subject matter of the investigation until after he has had reasonable

opporfunity to consult with his own attoraey,

7. Members shall not be suspended or suffer any loss in benefits except in zccordance with

Civil Service Slatutes, Rules and Rogulations.

C. The parties heteby agree that every policeman shall have the right freely to organize, join and
support the PBA, ant Its affiliates for the purpose of engaglng In collective negotiations and other concerted
activities for mutual aid end protection, or to refrain from so doing. The parties further agree that they shall ot
divectly ot indivectly discourage or deprive or coerce auy policeman in the enjoymients of any rights conferred by
Chapter 303, Public Laws {968, or other Laws of New Jersey or the Constitution of the United States; that they
shall not discriminate against any policeman with respect to hours, wages or any lerins or conditions of
employment by reason of his membership in the PBA and its affiliates, collective negotiations with the
Township, or in his institution of any grievance, complaint or proceeding under this Agreement or otherwise
with respeet ko any terms, condilions of employment, o to tefinin from engaging in any of the above cited

activities,

D, The PBA agrees there shall be no solicitation for membership, signing up
of members, collection of inltiation fees, dues, fines, or assessmentis, meetings or other

PBA nctivities on Township time which would interfere with the work program of the Employee,

E, One designated representative of the PBA shall be permitted time off to attend negotlating
sessfons. Said representative shall receive approval of the Police Chief, to be absent from duty and shall be in
uniform and subject 1o call duting negotiation sessions. The PBA shall inform the Township in wiiting of such

ropresentative and any changes in such representative,
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F. When grievance sessior's are mutually scheduled during work hours, the grievant and two (2)

PBA representatives shall suffer na loss in pay if on duty,

G A police officer shall have the right to inspect his personnel file on reasorabie notice and at
teasofiable times, provided a designated Superior Officer or the Chisf of Police is present at the tine of

inspection,

H, The PBA State Delegale shall be released for up 1o lifieen (15) days per year to attend the State
PBA meetings without loss of pay. The Delegate shall be vequited to give at least forty-eight (48) hours advance
notice to the Chief of Police or his designee as (o the date and time of the scheduled meating, The fifteen (15}
days are exclusive of any other meetings mandated by State Statute, The PBA State Delfegate, and/or Alternate,

shall be given lsave of absense, with pay, to attend the annual PBA convention as required by State Statute,

L. All promotions shall be made from within the ranks of the existing officers of the Department,
whenever reasonuble and practicsl, any Employee shull be eligible to take any test for any promotion provided
same s within the Civii Service Rules and Regulations which state the Employee must be at the rank of

Patrolman for three yents to be eligible.
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ARTICLE 1V

Builetin Bonyds

The Township shall permil the PBA reasonable use of bulletin boards for the posting of notices

conceriing PBA business and activities arid matters deaiing with welfare of employees. No matters of

derogatory nature shall be included and all notices shall be of reasonabie size.
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ARTICLEY,

Senioyity
A, Senlority, as defined in Article 0, shall be uniformly applied to all Bmployees.
B. Settdotlty shall be the determining oriterion for personal assignments and transfors only when

observation of performance, special ability, attitude, and desire are equal. The discretion of the Employer in
assigninig personnel shall not be based solely on senlority, Seniority as in accordance with Civii Serviee Rules
and Regulations, shail be the determining criterion for lay off,

C. Time spent on accumulated paid sick leave shall count toward an Employee's seniority.

{00618862-1}




ARTICLE VI

A Yacation days shall be congruent in days, not houts, whether working a forty (403 hour wotk
weck or an eighty-four hour work period. Bmployees shall be entitied to vacations based upon the length of time
employed as heveafier provided:

{ yeay ihwough 3years of service 12 working days
4 years through 7 years of setvice 16 working days
8 years through 15 years of service 20 wotking days
L6 years through 20 years of servioe 25 working days
21 years and over 30 working days

A, Unused vacation days maay be sccumulated up to one (1) year, Upon retirement, accumudated vacation

days may be nsed prior to tetirement,

B. The Chief of Police shall, as soon as practicabie after the beginning of the calendar yeav,
promulgate a schedule of vacations, giving due regard to the mission of the depavlment s deternined by the
Employer, resultant staffing requirements, Employee's seniotity, and Employee’s wishes in the following
manner: A first round vacation request, not to exceed two (2) weeks, unless agreed to by the body of
Emgloyes's, submitted by January 30ih of ench year shall be determined by the Employee’s seniority. A secomd
round of vacation requests not (o exceed bwo (2) weeles submltied by February 28th and a thivd round submiuted
by March 30th shall be determined in the same manner, All requaests submiitled after March 301l shall be
determined on a first come first serve basis, It is understood that the security of the Townshiy of Lopatcong is
the prime consideration, and that vacation scheduled may be altered at the diseretion of the Chiefof Police to
compott with exigencies that may from time to lime avise,

C. Ar Bmployee, in Heu of Vacation Leave, may request in writing, througi the Chief of Police,

to be paid at his repular vate for unused accumulated vacation tlme, based on the Schedule in Sestion A.

D, Pitman Thiae — Encl Officer shall be granted 104 hours a3 “Pitman Time”, Ench Officer shall be
allowed to use this time at their diseretion. An Officer shall give 8 ininkmun of 24 howrs notice prior to taking
"Pleman” time off. *Pitusan tine shall not be carried over to the following year unless the Chief of police
declares a munpower shottage and or the time is denied because of staffing or Departinental or Township needs,

An Olficer shall then be allowed to carry over all unused “Pitman” tine to be used in the next calendar year,
{00618862-1)




“Piuman® time shall not be submitted for monetary payiment at the end of the year, At the end of the 2008
calendar year, “Pitman” time shall bo reviewed by the parties to dotermlne if Its use by Officers is causing
excessive overtime. If the parties conelude that it is not causing excessive overiinie, no fisrther reviews shall be
conducted and this section shall remain as part of the contract. If there is a dispute as to whether or not “Pigman®
time is causing excessive overtine, the parties shall submil the dispute to an arbltrator selected pursuant {o the
contract’s gievance procedure, If the arbitrator rules in favor of the Townshlp, the Township may, at lts option,

declare section D eliminated from the contract.
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ARTICLE VIT

Halidays

A, Employees shall recelve the foliowing pald Holldays, The Holidays wiil be payable as fourtean days of

regular pay, based on a twelve hour work day, which wilt be Incorporated into each emplayees base salary.

New Yenrs Day January [st

Marttin Luther King’s Birthday 3rd Monday In January
Lincoln’s Birthday February 12th
Washington's Birthday 3rd Monday in February
Good Friday Friday before Raster
Memorial Day dth Monday In May
Independence Day July 4tk

Labor Day ist Monday in September
Colutbus Day 2nd Monday in October

General Election Day

Veteran's Day November [ [th
Thanksgiving Day

Friday after Thanksgiving

Cliristmas Day December 25th

B. Any Employee who works on any of the above enumerated holidays shall be entitled, In
addition to itls regular satary, time and one-half for all houts worked. Officers shall qualify for Holiday Pay for
time worked begiming at 0700 hours on the Holiday and ending at 0700 hotus on the day immedialely Following

the Holiday.

C. When called in after inltint schiedule is posted or distributed and the Employee is rescheduled

te work a Holiday, the pay will be at double time,

D. In addition to the fourteen (14) paid Holidays, Employees shall also be compensated for any
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additional holidays declared by the Mayor and/or the Townshlp Council of the Township of Lopatcong, provided

the Employee is scheduled to work during the twenty-four hour poriod designated as the haliday.

B, Each Employee shali also be entitled to four (4} personal days off of his ows choosing each
year; upon giving his immediate superior at least twenty-four (24) hours’ notice, Bach Employee shall be paid at
his regular rate for any wiused personal days at the end of the work year, Personal days shall be eight ours for
employees assigned to a forty hour work week and twelve hours for employees assigned an eighty-four hour

work period.

F. An Emplayee working mere than eight (8) hours on a Holiday shall be compensated at double
time for that time which exceeds eight (8) hours while working a forty hour work week. An employee working
mote than twelve (12) hours on a Holiday shall be compensated at double time for that time which exceeds

twelve (12) hours, while working an eighty-four hour wark sehedule.

a. Any Employee working overtime on a Holiday, such us an additional day of the normal work
week or work period, to cover a shift for sickness, vacation or persoual leave, shall be campensated at double
time pay; provided howevey, the Employee must complete his notnal worlk weel without sick time (o be

eiigible,
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ARTICLE VIH

Leaves of Absttice

A, Leave without Pay:

Any and all requests by un Employee for leave without pay shall be governed by the applicable

Clvil Bervice Rules and Regulations In effect at the time of the Employse’s request,
B, Sick Leave:

L, Blek leave Is delined to mean absence from duty of lhe Employee because of illuess or
injury by reason of which such Employee is unable to perform the usual duties of his position, sxposure to
coltaglous disease, a short period of emergency attendaiice upon a member of his immediate family critically ill
and requiring the presence of such Employee, Member of the immediate family is interpreted as meaning pavent,
spouse, children, sister, l;rotlwr, or grandparent, Sick leave shall not be interpreted as including an extended .
pertod whers the Employee serves as nuise ot housekeeper during a protracted illness of'a family member,

2. Ench Employee shall be entitled to fifteen (15) days sick leave per year earned at 4 rate of
one and one quarter {1 1/4) days for each month of service, Unused sick days shalf accomulate from yeor to year
without {imliation. Accmnulated days prior to Fetruary 2003 shall be at elght (8) hours. Any Employee leaving
the Depattiment for any reason, reliving in good standing or leaving for disability, ather than being terminated
will be paid in figll for all unused accumulated sick tite, not to exceed 960 howrs, Beginning with {he 2002
salary vale, sick time payment shall be based upon the maximum howrly rate at the time the sick days were
accumutated. The maximum days and rates shail be caleulated fram those accumulated during the Employee's

final years of service.

3. Reporting of Absence on Siok Leave:
a, 1fan Employee is absent from work for reason that entitled him to sick leave, the
Chief of Police or designes shall be notified as early as possible, but no later dian one (1) hour prior to the start
of the scheduled work shift fram which e is absent, Fallure to notify the Chief ar his designes except I
extenuating clrcumstances may be cause for denial of the use of sick lenve For that absence and constitute vause
for disciplinary action.
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b. Absence without notice for five (5) conseeutlve work days shall constiute a
rasignation,

¢, Employees are required to report “fit for duty” following sick leave whether or not
they are scheduled for work following the illness. This will infoun the Township of the Bmployee’s availabifity

in the event of emergency call-out,

4, Verification of Sick Leave:

& An Employee who shall be absent on sick leave [or five (5) or more consecutive
working days may be required to submit acceptable medical evidence substantiating the iliness, The Township
may require the Employee to submit evidence of medical treatment, if any, which the Employee had received
during the iliness, In the event the Township requires and other medical evidence, the Township may divect the
Employee to the Towuship physictan or any other physictan and will pay for the cost of the exandnation,

(1), An Employee who has been absent on sick leave for periods totaling ten
{10) days in any one (1) calendar year consisting of perlods of less than five (5) days may be required to submit
nceapinble medical evidence for any additional sick leave tn the year unless such Hiness is of a ohronic or @

|
recurring nature requiring recurring absences of one (1) day or less in which case only one (1) certificate ’
shatl be necessaty for a perlod of six (6) months, The Township may require that the Employee be examined by
the Township physician or any other physicltan to provide the aforementioned certificate and the Township will
pay for such examination,

{2) The Township may require proof of illness of an Employee on sick leave
whanevet such requirement appears reasonable and warranted under the clreumstances. Abuse of siok leave shall
be cause for disciplinary, action,

b. I ease of leave of absence due to expasure to contagious disease, a certificate fhom
the Department of Health shall be required before ay Employes can relurh 1o work,

¢. The Township may require an Employee who has been absent beeause of personal
illness, as a condition of his return to duty, to be examined at the expense of the Townshly, by a physician
chosen from a panel of physicians designated by the Townshlp, Such sxamination shall establish whether the

Employee is capable of performing his normal duties and that his retwn to work will not jeopardize the health of
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othier Employees.

C. Funeral Leave!
Employees cavered by this Agreemenl shall suffer no loss of regular stralght- time pay, notto
axceed the number of consecutive days noted below, ane (1) of whicl: shall be the day of death or the day of the

funeral of the fanilly member. Employees shall seceive the tollowing schedule of leave in the event of a deatliin

their family:
Death of Spouse or Child § working days
Parent 5 working days
Mother/Father-in-law 3 working days
Grandparent 3 warking days
Brother/Sister 3 working days

Death of any other relative or in-law

at the discretion of the Chief...... 3 worldag days

D, Light Duty: Any Employee suffering from medically certified Hllness, injury or disability
requiring treatment of & ticensed healihcare provider and who, because of injury, illness or disubility, is

temporarily unable to perform the regular assignment but is capable of performing alternative assignments.

1, Temporary Positions: Temporary light duty positions, when available ere limited in number

and variety, therefore;

a. Employces injured or otherwlse disabled in the line of duty, shall be given
preference in initial assigument to light duty; and
b. Assignments may be chenged at any time, upon the approval of the treating

physician, if deemed in the best interest of the Employee.
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2, Conflicts with Law:  This in no way alfects the privileges of Employees under provisiens
aof the Famtly and Medical Leave Act, Fair Labor Standards Aol, Ameticans with Disabilities Act, or other

federal or state law.

3. Rank / Classification:  Assighment to temporary light duty shall not affect an Employee's

pay classification, pay increases, prowotions, retivement benefits or ather employee benelils,

4, Light Duty Position:  No specific position within the department shall be designated or
utilized exclusively for persotine! on temporary light duty,

5, Duration of Assighments: Light duty assigniments are striotly temporary and normally
should not exceed three (3) months in duration. After three (3} months, personnel on temporary light duty wha
are not capable of returning to their original duty assignnients shall:

a. Present a request for extension of temporary light duty, with supporting
documentation to the Chief of Police or hs Desiginee, or
b. Pursue othier options as provided by employment provisions of the Department,

federal or state [aw,

6. Outside Employment: Officers on tem:porary light duly are prokibited from engaging In
off' duty employment in which they may reasonably be expected to perform law enforcement functions for which
they have been determined physically or mentally unable to perfarns on behalf of the Departiment and that form

the basis for their temporary light duly assignment,

7. Limitations:  Depending upon the nature and extent of the disabitity, an officer on
tempetary Hpht duty may be prohibited or restricted from departmental uniform, carrying of service weapon or

otherwlse linlted iy employing polics powers as determined by the Chief of Police.

8, Refusal of Assignments: Employees will not refuse temporary light duty

assignments that are supported by and consistent with the recommendations of an aitending physician or
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ceytified, health care provider, although thoy may protest assignments throuph established grievance procedure.

9. Temporary Light Duty Assighinents:
a, Temporary light duty assigrments may be drawn fiom a vange of technical and
administrative areas that include but are not limited to the following:
1, Administrative fupctios (e.g, report review, spesial
prajects, cte.)
2. Clerical functions (e.g. filing, data entry, inventory)

3. Training assigninents

10, Pay Classification:  Officers shali retain pay clnssification and velated benefits of the

position held prior to the assignment to temporary light duty.

1. Request for light duty assignmeat: Requests for temporary light duty assipoments
shall be submitted to the Chief of Police. Requests st be accompanied by a statement of medical certificalion
to suppott a requested reassignment, which must be signed either by the lreating physician or the licensed health
care provider, The certificate must include, assessment of the nature and probable duration of the disabiiity,
proghosis for recovery, nature of work restrictions and an acknowiedgment of Gamiliarity with the light duty

assignment and the fact that the Employee ean physleally assume the dutics hivelved,

12. Physician's Statement: The request for temporary light duty and the physician's statement
shall be forwarded to the Chief of Police, The Township may require the Employee to submit to an indepsndent
medical examination by a health care provider of the Township’s choosing and expense, In the event the opiulon
of this second healtls care provider differs from the foregoing health care pravider, the Employee may solicit a
third apinion. The Employee and the Township shall cooperate and act in good faith on the selection of the third

healih cave provider,
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ARTICLE IX

Clothing and Malntenance

Al The Township will assign $600.00 clothing allotment for each Employee o be used for
clothing, malntensnce, and items spestfied in Section B, The Township will assign $300,00 clothing allotuient
for each newly hired Entployee upon reaching Certification Rate.

B, Each Employee has sole discretion of the $600.00 allotinent under this Agreement, including
the purchuse of non-depariment issued equiptnent, antharized by the Chief of Police, and all ammunition for off
duty weapons, authorized by the Chief of Pollce.

C. In addition to the clothing allottent provided for each Bnployee nated above, an aggregate of
$1,400.00, re-negotiable at any time during the contract term should the amount not be sufficient, will be mnde
available for the Enployee’s covered under this Agreement for ¢leaning of uniforms for each ealendar year,

D. If any part of the Bmployes’s uniform is destroyed in the line of duty, it shall be the
responsibility of the Township to replace sume upon approval of the Police Commissioner, An Enployee’s
personal effects which are destroyed i the {ine of duty will be replaced by the Township up to a maximum of
one hundred-fifty (150) dollars per item. The aforementioned dollar limitation shall not apply to an Employee's
personal wedding ting, eyeglasses o religious artifacts based upon reasonable appraisal and Council approval.

E. Officers shall be permitted ta carry sxpandable batens, subject to applicable law,
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ARTICLE X

Overtline

A, All overtime as dofined in Article IT worked by Employees will be paid at the rate of one and
one-half {1 1/2) times the Employee’s usual hourly rate, based on a 2,080 hour work year, for all such hours
worked, except as defined in Avlicle VH, Sections C, F, and G,

B. An Employes required by subpoena to appear in court, other than during his regular scheduled
warlk time concerning his duties with the Police Depariment, shail be guaranteed a minlinum of two (2) fiowrs
pay at time atd one-half his regular straiglit time rate,

C. All overtime pay will be paid o a bi-weckly basls, in a separate check, on the same schedule
as the regular bi-weekly payroil,

D, Par cati-out situations nvolving a non-scheduled Employee, or scheduled Employee when
call-out Is not contiguous ta the Employee’s schieduled work day, satd Employee will be guaranteed a minimum
of two (2) hours pay at Ume and one-half his regular rate. If the Employee’s work exceeds two hours, said

Employee will be guaranteed four {4) hours pay at time and-one-half his regular vate,
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ARTICLE X[

Iusarance

A, The Towaship will maintain Horizou Blue Cross / Blue Shield ol Naw Jersey PPO Group Ne. 10-
82792 o the Employees during the termy of this Contract, Officers changing from the Traditional
plan to PPO will be guaranteed the difference in the plan deductibles, through the {ife of the
eomtract, When necessary, an officer will be veimbursed by the Townskip, upon written request, at
the time the ¢xpense is incurred

B, The Township will also maintain life insurance in the amount of Twenly Thousand ($40,0600)
Dollars per Employee, the same to be convertible group lerm, so that any Employee upon feaving

the police force shall have the right to maintain said insurance at the Employce’s expense.

c Any Employee upon retiving from the police force stiall have the vight to rémain in the Group
Healtl Insurance Plan as defined under Section A, provided the Retiring Employee contributes 100% of
his/her policy premiun,
B, The Township will maintain Met Life Deatal Pian Coverage Policy Number
T 03724127-001, on the Employees duriag the term of this Conlract,
E. The Township may, at its option, change inswrance plans andfor carriers, or self-Insure so long
as substantinlly equivalent benefils ave provided,
F. The Tawnship will reimburse any emplayee who wishes to get an annual eye examination, by
" a physlelan of his choiee, In an amount nat to exceed $150.00 per yoar. The reimbursement
may be applied lo the office visi, testing, or toward the purchase of corrective lenses for
employee or immedigte family member of employee normatly covered under employee’s
regular health care plan,
G,  Bereavement reimbursement: In the event that an Officer is killed in the line of duty or in the
performance of his / her duty while off, The Officer’s estate shall be compensated all of lds / har
acorued sick, vacation, personad, life insurance, and pitman time. There shall be no pro-rating

of these days and shall be pald at the rate at the time of thelr death,
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ARTICLE X1t

Pension

A, The Emptoyer shall provided pensicn and retirement benefits to Employees covered by this

Agreement pursuant to the provisions of the Statutes and Luws of the State of New Jersey,
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Article X101

Salayies
A. Salarles for Employees covered by this agreensent shalt be as follows:
2018 2019 2020
Hiring Rate $50,204.82 $51,208.91 $52,233.00
Cextificats
Rate $54,398.22 $35,486.19 $36,595.91
Completion of
1 yeur $63,096.77 $64,358,71 $65,645.88
Completion of
2 yeurs $69,516.59 $70,906.92 $72,325.06
Completion of
3 years $75,936.37 $77455.10 £79,004.20
Completion of
4 yedrs $84,790.21 $86,486,02 $88,215.74
Completion of
5 vears 391,399.78 $93,227.76 $95,002.31
Sergeant 9.1% above patrol
Sergeant 399,717.14 $101,711.45 $103,745.71
Lieutenant 12.8% above patrol
Ligutenant $103,098.93 $105,160.91 $107,264,13

Detective Burean

Any Employce Asslgninent $2500.00
with: On Cali Only
Deteclive $750.00

B.

1. Bach Employee hired befove January 1, 2014 shall receive In addition to the saiarfes set forth
herain, five dollars ($5.00) per college credit for any degree held at lime of hire, which will be incorporited into
each Employces base salary. Any new employees hived on or after fanuary |, 2014 shall not receive
compensation for any college credits they may have acerued,
2, For employees bired before January [, 2014 contlnuing education after hire, the Empioyee

shall be & matriculated student who maintains a *C" or better average in a Police Science or Criminal

Justice program to receive additional college credit payment,

C.

Bach employee hired before Janary 1, 2014 shall be paid longevily pay st the rate of five

hurdred (5500.00) dollais for every five years of service, Years of service shall be ascertained by the date of
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peemanent Civil Service status. Longevity pay will be incorporated into each Employees buse snlary. Any new
employses hived on or after January I, 2014 shall not receive fongevity pay,

D, Any Employee required to use bis personal vehicle in any capacity roluted to his employment
{i.e., school, seminars, efc.) shall be relmbursed at the yate set by Federal Standards of the IRS base amount per
mile,

E, Eraployees shall be reimbursed for required meals while attending out of town functions (i.c.,

schools, semiuars; ote.) approved by the Chief of Police aceording to the following schedule:

One Day- brealfast- $5.50 lunch- $6.50 dinner- $7.50
Overnight- breakfast- $7.00 Junch- $10.00  dinner- $15.00
. The Senior officer of a shifl when there is tio Chief, Lieutenant, or Sevgeant working will recelve

the howrly pay rate of Sergeant per hour, not to exceed the difference between Sth year Patrolmai
and Sergeant,_

G, Any officer, regardless of rank or seniority, whe works between the hours of 7pm and 7an: on any
given night shall receive night differential pay, Night differentinl pay consists of One Dollar
{81.00) per hour to be pald to any officer which works between the specified hours,

. Employees assigned to special positions of responsibility of T.A.C Officer, Firearms jnstructor,

Expandable Baton Instinctor, L.E.A.D Officer, Community Policing Officer, OC Instructor, Radar
Instructor, Asslstant T.A.C., DRE, Grant writing, and Armorer shall receive an ainual stipend of

Oe Hundred fifty ($150,00) Dollars which shafl be included witl their base salary,
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Artiele XIV

Grievanee Proceduie

A, Purpose
The purpose of the procedure Is to secure at the lowest possible leva! an equitable solution to
the problems which may avise sffecting the terms and conditions of this Agreement, and to resolve grievances as
soon as possible so s to secure efficiency and promote Ewmployee motale, The parties agree that this procedure

witl be kept as informal as ntay be appropriate.

B, Definlition
1, The term “gricvance” as used herein means aty controversy arising aver the interpretation
ot application of the terms and conditions of this Agreement, and may be raised by any Employee, the P.B.A., or
the Township.
2, The term “work days™ shall hereln mean calendar days unless the “final” day falls on

Saturday, Sunday of Legal Holiday wherein the final day would be the tiext “public busisess day”.

C. Steps of the Grievancs Procedure

The following constitutes the sole and exofusive method for resolving grievances between the
parties covered by this Agreement, and shall be follawsd in the entlvety unless any step is waived by mutual
consent of the pauties,

Step One

Axn aggrieved Employee shail lostitute action under thoe provisions hereof within ten {10) days
of the act being griaved by informaily diseussing the matter with his Immediate superior, and an earnest effort
shall be made to ssttle the griovance informally. Failure to act within the said ten {10) days shall be decmed to |
constitute an abandonment and walver of the grisvance. The imntediate Superior shall render a deoision within

two (2) days after receipt of the grievance,
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Step Two

In the event the grievance is not settled by Step One, the grievance shall be reduoed ta writing
by the grievant setting forth the rature of the grievance, the facts upon which It is based, the provision of the
Agrecment allegedly violated, and the vemedy requesled, signed by Wim, and filed with the Chief of Police, ot
olher Employer designated representative, within seven (7) days following the determination made in Step One.
The Chief of Paiice, or othier Employer designated representative, shall render a decision in writing within seven

(7} days from the receipt of the grievance,

In the event the grievance is not settted by Step Twa, the within two (2) days following the
datermination of the Chief of Police or the Bmployer designated reprosentative, the matter shall be filed with the
Township Council who shall render the decision in writing within ten (10) days from the receipt of the

arievance.

Step Four

{a). In the event the grievance is not resolved by Step Tiiree, then within the ten (10) days
following the determination by the Township Couneil, the matter shall be submitted by the PBA and the
Township to binding arbitvation under the rules and regulations of the New Jersey Public Employment Relations
Contmission. Unless the parties agree otherwise, no more than one (1) substantive lssue shall be presented to sn

arbitrator in any single case.

(b). However, no atbitvation hearing shall be scheduled sooner than thirky (30) days after the
final decision of the Township Council. In the event the nggrieved elects to pursue Civil Service procedures, the

arbitration hearing shall be canceled and the malter withdrawn from arbitration,

{c). The arbltrator shall be bound by the provisions of this Agreement and restrleted to the
application of the facts presented to him ivolved in the grievance. The arbitvator shall not have the authorlty to

add to, modify, detract fiot, or alter in any way the provisions of the agreement or any agreement supplement
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therslo,

{d), The decision of the arbitrator shall be in writing with the reasons therefore and shall be

binding upon the parties subject, however, to any applicable slatutes and case lmw availabie to the parties,

(e). The cost for the services of the arbitration shall be borne equally by the Township and the
PBA. Any other expenses, including but not limited to the presentation of wiliesses, shall be paid by the party

incurving same,

D.  Time
The time limit set hersin shall be strictly adhered to, and failure to process a grisvance to the
next step within the specified lime limit shail be deemed to mean that the grievant has accepted the latest
determination made. However, upon mutual consent of the parties, the time lintits for any step may be extended

or contracted,

E, Compensation

In the event a grievance involving 4 monetary award is uplield, the grlevant will be {inancially
compensated It accordance with the decislon of the arbitrator in the next overtime check after the recelpt of the

arbitration award,
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ARTICLE XV

Actions Apainst Poliee Officers

The Township shall provided full serviees as required by State Law whete actions ave brought against

Palice Officers, The Township will provide al Police Officers with false arvest insurance.
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ARTICLE XVI

Management Righis

A, The Township of Lopateong hereby retains and reserves unto itself, without limbtations, all
powers, rights, autharlty, duties and responsibiiities conferred upon and vested in i prior to the signing of this
Agreement by the Laws and Constitulion of the State of New Jersey, and of the Uniled States, including but not

without [hniting the generality of the foregoing, the followlng rights:

i. To hive all Emyiloyees, aud subject to the provisions of faw, 16 determine thelr
qualifications and conditions for continued employment or assignment, except us specifically limited herein, and
lo promote and transfer Employees, The curcent full strength size of the Department is sixteen (16) full time and

twa (2) past Hime Officars,

2, {a). Tosuspend, demote, discharge, or talee any other disciplinary action for good and
just cause according to law,
{b). In the exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Townshlip, the adoption of policies, rules, regulations and practices and the furtherance
thereaf, and the use of judgtnent and disotetion in conneclion therewith, shall be Himiled only by the specifie and

express tenns of this Agreement and applicable faw,

B. Notling contatned herein shall be construed to deny or restriet the Township of its rights,

responsibilities and authority under N.J.S.A, 40:1-1 et.seq. and N.J.S,A. 40A:1-1 et.seq. or any other federal or

state laws,
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ARTICLE XVII

No-Strilee Pledge

Al The PBA covenants and agrees that durlng the term of this Agreement neither the PBA nor any
person acting in lts behalf will cause, authorize, condone or support, nor whi any of jts members take past In any
strile (i.e,, the concerted failuve to report for duty, or willful absence of any Employee from his position), work
stoppage ot wallcout which interferes with the normal operatlons of the Township, The PBA ageees that such

action would constitute a material breach of this Agreement,

B. In the event of 2 strike, worle stoppage or other job action interfering with normal operations of
the Department, it is covenanted and agreed that participation in any such activity by any Employee covered by
this Agreement shalt be deemed grounds for discipline of such Employee or Etuployees, subject however to the

Grievance Procedure and the provisions of Title 40,

C. The PBA will actively discourage any of its membexs, or persons acting In their behalf, from
taking part in any strike, walkout or job action interfering with normal eperation and will tuke whatever

affirmative steps are necessary to prevent and terminate such illegal action,

D, Nothing contained s this Agreement shall be conslrued to limit or restrict the Township in ils

vight to seel aud obtain such judiclal relief as it may be entitled to have in law or inequity for injunction ar

damages o both in the event of such breach by the PBA, its members, or any person acting on its behalf,
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ARTICLLE XVIIl

Extia Contract Agreements

The Township agrees not t¢ enter inta any other Agreement or contract with the Employees covered by
this Agreement, indlvidually or collectively, or with any other argauizalion which in any way conflicts with the

terims and provistons of this Agreement unless the PBA agrees to any change in writing,
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ARTICLE XIX,

Vutusl Aid

Employees while rendering ald fo another community are fully covered by Workinen's Compensation,
Linbility Insurance and penslons as provided by State Law. This coverage shall apply to an Employee acting ln
the line of duty whether officially on-duty of offiduty, As tong as he is upholding the oath of office, no

Employee shal{ suffer any non-compensable loss should injury oceur when actlng in the line of duty at any time.
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ARTICLE XX

Retentlon of Benefits

Those provisions of unleipal Ordinanee which ave applicable to Bmployees covered by this
Agreement shail remain i full force and effect, except as modified hevein, during the term of this Agreement,

and shall be Incorporated in thils Agreement us 1f set forth hevein at length.
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Worlke Schedules

A, The authority (o schedule work rests with the Employer exclusively. A normal work year shali consist
of a number of hours equal to eight (8) times the number of days in the given year excluding Saturdays and
Sundays (2080 hours per yenr). Employees shiall acorue hours to fulfill the requirements of the normal work yesr
in the following mamuer:

I. WORK. SCHEDULE- A thwee {3) month work scheduie to be published by the Chief or designee
with inpul from the Bmployees in the Department,

2. REGULAR SCHEDULED DUTY- Actual haurs spent on duty shall be eredited to the fulfillment of
the nornial work year,

3, TRAINING- Actual hours spent on assigned training shall be credited 1o the fulfillment of the normal
work year,

4, HOLIDAY LEAVE- Twelve (12) hours per aathorized Holiday

5, VACATION- Twelve (12) hours per anthorized vacation day,

6, SICK LEAVE- Twelve (12) hours per authorized and used sick leave day,

7. FUNERAL LEAVE- Twelve (12} hours per authorized funeral leave day,

B. An officer working alone will be compensaled at double time his hourty rate,

C. Three (3} reguler police efficers covered by this Agreement exclusive of the Chief of Pollce, shall be
granted vacation or Pittman or personal leave from the work schedule on any given day of he calendar year,
provided howover, that there shall be sufficient existing and svailable manpower of police officers to function
aid operate the Palice Department. This provision anticlpates at least sixteen {16) Employaes within the
Department, exclusive of the Pollee Chief, as well as the availabili@ of reasonable overtime being utilized by the
Police Cliief in scheduling shifts, The Chlef may, in his/her sole and absolule discretion, permit a fourth Officer
to wilize a vacation, Pittman or personal day and thus bo off fiom duly,

D. Before any major change in the department work scliedule is made, the Police Chief shall nieel with and
explain the change to the bargaining unit of the PBA, In any event, there shall be a three (3) day notice of any

shanges in the work schedule other than those cansed by sickness or emergencies,
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B In determining the officer in chargs for any specific shift, the Police Chief shall give due regard foi the

Police Officer”s eank and senjority.
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ARTICLEE XX1I

Agency Shop Provision

A, Purpose of Fee:  If any Employee covered by this Agreemient docs not become a member of the PBA
during any membership year (i.e,, tom January 15t to the following December 3fsty which is covered in whols
or part by this Agreement, said Bployee will be required to pay a tepresentation fes ta the PBA fc;r that past

year. The purpose of this fee will be to offset the Employee’s per capita cost of services rendered by the PBA os

majority representative.

B, Amotnt of Pee

{. Notification

Prior to the beginning of each membership year, the PBA will nolify the Township in writing of the
amount of the regular membership dues, initiation fees and assessments charged by the PRA to its own members
for that membership year, The representalion fee to be paid by nonmembers will be equal Lo 85% of that amount.

2. Legal Maximum

In arder to adequately offset the per capita cost of services rendered by the PRA as majority
representative, the representative fee should be equal in amount to the regular membership dues, initlation fees
and assessments charged by the PBA to its own members, and the representation fee has been set at 85% of that
amount solely because that is the maxinium presently allowed by law. If the faw is changed In this regard, the
amaurnt of th-; representation fee automatically will be increased to the maximum allowed, sald increase lo
become effective as of the beginning of the membership year Immedlately following the effective date of the
change.
C. Deduction and Transmission of Fee

1. Notificatlon: Once during each membership year covered in whole or in part by this Agreament, the
PBA will submit to the Township a list of those Employees who liave not become members of the PBA for the
then current membership year, The Towaship will deduct from the salaties of such Employees, in accordance
with paragraph 2 below, the full amount of the representation fee and prompty transimit the amount so deducted

to the PBA,
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2. Payroll Deduction Schedule: The Township wit! deduct the representation fee jn equal installments,
us nearly as possible, fiom the paychecks pald to each Bmployee an the aforesaid list during the remainder ol the
menhership year in question and unti] such time as a new Agreement is executed, ‘The deductions will begin
with the first payeheck paid:

a. Ten (10) days after receipt of the aforesaid ilst by the Township; ov
b, Twenty (20} days afler the Employee begins hls or her employment in a bavgaining unit
position, unless the Employee previously served in a bargaining unit posltion and continued in the employ of the
Township in a non-bargaining unit position, or was on layof?, in which event the resumiption of the employment
| in a bargaining unit position, whichever is the later.

3, Termination of Employment: 1 the Emplayee who is requlred to pay a represeniation fee
terminates his or her employment with the Township before the PRA has recelved the full amount of the
representation fee to which it is entitled under this article, the Township will deduct hls unpaid portion of the fee

front the last paycheck to said Employee during the metbership year in question,

4, Mechanics:  Except ns othetwise provided In this aviicle, the mechanics for the deduction of
representation fees and the transwrisslon of such fees to the PRA will, as
neatly as possible, be the same as those used for the dedication and transmission of regular membershlp dues to
the PBA.,

5. Changes: The PBA will notify (he Township in writing of any changes in the list provided forin
paragraph 1 abave andfor the anlml;li of the representation fee, and such changes will be reflected in any
dedustions made more than ten (10) days after the Township received sald notice.

6, New Employees: On or about the last day of each month, beginning with the month this
Agreement becomes effective, the Township will submit to the PBA a {ist of all Employees who began thelr
employment in a bargainlng unit pasition during the preceding 30 day perlod. The list will include names, job

titles and dates of employment for all such Employees.

D, The PBA agrees fo establish and maintaln a "demand and return” system whereby Employees who are

required to pay the representalion fee in lieu of dues may demand the veturn of the “pro rata share, if any,
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subject to refind in accordance with the provisions of N.J.8,A.34113A-5.4, as amended, Such proccedings shall
provide for an appeal by elther the PBA or the Employee to the review board established for such purposes and

in accordance with 34:13A-5.4, as amended,

E. The union shatl indemnify and hold harmless the employer against any and all claims, demands, suits

and otlier forms of liability that sholl artse aut of, or by reason of any action {aken or nat taken by the employer

based upon the request of the PBA for the purpose of complying with any of the provisions of this article.
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ARTICLE XXII1

Separablity nud Sgvings

A. The Townshlp and the PBA agree ta sbide fully by the provisions of existing Presidential Orders and
Legislation, and applicable future Presidential Orders and Legislation concerning wages and salaries. In the
event any or all the salary lucreases and other economic benefits for the 2002 or beyoud eannot legally be made

effective for the above reasons, such increases shall be omitted or proportionately adjusted according to law.

B. In the evenl that any provision of this Agreement shall, al any time be declaved invalid by Legislative
Acts or any Court of Competent Jurisdiction, or through Government regulation or decree, through other than
muunicipal actious, suoh deoision shall not tnvalidute the entire Agreement, it being the express intent of the

patties that all provisions 1ot declared invalid shall remain in full force and effact.
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ARTICLE XXIV

Fully Barpained Provisions

A. This Agreement represents and incorporates the complete and final undavstanding and settlement by the
patties ont all bargain able Issues which were or could have been the subjest of negotiations. During the ternis of
this Agreement; neither party will be required to negatiate with respect to any such matter, whether or not
covered by this Agrecement, and whether ar not within the knowledge or contemplation of cither or both of the

parties at the time they negotiated or signed this Agreement,

B. Provisions in this Agreements contained in Article VT, Section A} and Article V11, Seclion B2, denated
within brackets [ ] anticipate at least nine (9) Employees, exclusive of the Chief, within the Departnent. Should
the Employer choose {o allow a reduction afier January 1995, to less than nine Employees, exclusive of the

Chief, without replacement, the provisions denoted in brackets [ ] shall be vold.

C. This Agreement shafl not be modified in whole or in pact by the parties except by an Instrument in

wiiting duly executed by both parties,
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ARTICLE XXV

Tearm nnd Renewal

Tils Agreement shall be in full force and effect retronctively as of January 01, 2018, and shall remaln in eflect
up to and including December 31, 2020, This Agreement shali continue in fuli Foree and affect from yeay to year
thereafter, unless one party or the other gives notice, in writing, no sconer than one hundred and fifty (150} days
nor later than nlnety (90) days prior to the expiration date of this Agreement of a desire to change, maodify, ov
terminate this Agreement. In the event such written notice is given and a new canlract is not signed before the
expliration date of the old contract, this Agreemenl is to continue in full force and effect until a new contract is

signed.

IN WITNESS WHEREOT, the parties have hereunto sel their hands and seals at the Township of Lopatcong,

County of Warrsh and Sate of New Jersey on this day July, 2619,

POLICEMEN'S BENEVOLENT TOWNSHIP OF LOPATCONG
ASSOCIATION OF NEW JERSEY WARREN COUNTY, NEW JERSEY
TOWNSHIP OF LOFATCONG

LOCAL NO.56

By: 56?—%/7%9‘% By:

Adttest;
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ARTICLE XXV
Term and Renewal

This Agreement shall be in ful) force and effect retroactively as of January 01, 2018, and shall remain It effect

up to and including December 31, 2020, This Agreement shall continue I full force and affect fram year to year

thereafier, unless one party or the other gives notice, in wilting, no sooser than one bundred and fifty (150) days
nor {ater than nivety (90) days prior to the expivation date of this Agreentent of a desire to change, modify, or
terminate this Agreement. In the event such written notice is given and a new conlract is not signed before the
expiration date of the old contract, this Agreement is to continue in foll force and effect until a new coutract is

sigaed.

INWITNESS WIIEREOF, the parties have hereunto set thele hands and seals at the Towunship of Lopateeng,

County of Warten and Sate of New Jersey on this day July, 2019,

POLICEMEN'S BENEVOLENT TOWNSHIP OF LOPATCONG
ASSOCIATION OF NEW JERSLEY WARREN COUNTY, NEW JERSEY
TOWNSHIP OF LOPATCONG
LOCAL NO.56

By: =67 %//'7//{ e, By:

I,

Attest:
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MEMORANDUM OF UNDERSTANDING BETWEEN
THE TOWNSHIP OF LOPATCONG AND LOPATCONG TOWNSHIP
POLICEMEN’S BENEVOLENT ASSOCIATION LOCAL NO. 56

THIS MEMORANDUM OF UNDERSTANDING ("MOU" is made this day of
, 2019 by and between the TOWNSHIP OF LOPATCONG (“Township™)
and LOPATCONG TOWNSHIP POLICEMEN’S BENEVOLENT ASSOCIATION LOCAL NO.
56, (“Association”), is established for the purposes and mutual understandings set forth below.

AGREED CHANGES TO CNA

[y
.

Term of contract shall be January 1, 2018 through December 31, 2020

Two percent (2%) increases actoss all steps, with retroactive applicability

3. On call detective stipend raised from $333 to $750 and detective stipend raised from

$1750 to $2500.

Language change from PR24 to Expandable baton,

Night Differential raise from $0.50 to $1.00 per hout

Atticle XXI(C) to reflect three (3) officers permitted off (vacation or personal day)

with a fourth officer to be permitted off in the sole and absolute discretion of the Chief

of Police.

7. CNA language changed to reflect the actual number of officers employed by the
‘Township,

8. CNA will be revised to eliminate existing wording governing Christmas work

schedule.

L

AU

TERM OF AGREEMENT

The Agreement shall remain in effect until the terms contained herein are incorporated into the
successor agreement and ratified by both parties,

NOTICES

All notices, reports, statements, request or authorizations required to be given herein shall be
personally delivered or sent by first-class mail to the parties at the following addresses, unless a
party has been notified of a change of address:

Township of Lopatcong: In person or by mail at:

232 S 3rd St
Phillipsburg, NJ 08865
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With copy to: Richard W. Wenner, Esq.
1001 Route 517
Hackettstown, New Jersey

Policemen’s Benevolent ‘Township of Lopatcong
Association Local No, 56; 232 S 3rd St
Phillipsburg, NJ 08865

With copy to: Jeffrey Ziegelheim, Esq.
Dvorak & Associates
390 George Street, 8" Floor
New Brunswick, New Jersey 08091

AMENDMENTS

The parties hereto agree that this MOU may only be amended, supplemented, changed, modified,
or altered upon mutual agreement of the patties hereto in writing.

Remainder of page intentionally left blank
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CERTIFICATION

I, Margaret B. Dilts, Municipal Clerk of the Township of Lopatcong, County of Watren and
State of New Jersey, do hereby certify the foregoing to be a true and correct copy of a Resolution
adopted by Council at the Reorganization Meeting held on Wednesday, June 5, 2019,

Margaret B, Dilts, CMC

ENTIRE, AGREEMENT

The parties hereto agree that this MOU represents the entire agreement between the parties. Ali
negotiations, oral arguments, and understandings are merged herein,

IN WITNESS WHEREOF, the parties to this MOU have subscribed their names herelo on the
day and year listed,

Witness Township of Lopatcong

By: % m@@'
g e

Witness Policemen’s Benevolent
Association Loocal No, 56

By: By:

Dafe:




