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Article 1

Recognition and Scope-of Agreement

Section 1. The Boxeuch hereby recagmzes the Pohce Benevolent Asgociation, heremnafter
referted to 25 the PBA ot thie Association, as solé and exclusive representatwa of all employees
in the bargaining, unit. as defined in. Section 2 herein, for the purposes of tollective bargaining
and all activitiesrand processes related thereto,

Section2.  The bargaining unit shall consist ‘of all regular, full time police officers and
sergeants of the Police Depattment of the Borough of Union Beach excluding afl superior
officers, except sergeants, Use of male pronotus. shall inclode female police officérs, if any.

Article I

Collective Bargaining Procedure

Section f.  Collective bargaining with respect to rates of pay; hours of work er other

conditions of employmment shall be conducted by the duly authonzed bargaining agent.of each of
the parties. ‘Unless otherwise designated, the Mayor of the Boréugh or his designee, and the

President of the PBA shall be the. respective bargaining agents for the parties,

Sectioni 2.  » Collestive ,bargajﬁing meetings shall be held at times and places mutually
convenignt at the réquest of eithet party.
Section 3. The Assoeciation may designate:one (1) employee of the employer to pafticipate in

collective bargaiiing #ieetings: for the: purpose: ef negotiation aof a collective bargaining
dgresment. The employea 0. des:gnated will be-excused from his work assignment without foss

of regular straight time pay provided that he shall notify the Chief of Police. at: least twenty<four

(24) hours in advance of any collective bargammc meetings, ‘The Association may designate

ofhiet-mhietitbers to represent them, but in-ne event shall the number of employees excused from.

work assignmerits exceed oae ().
Artiele TI1

‘Conducting Union Business on Emplover's Time

Section 1, -Grievan¢e Committee

The arnp}oyer shall permit membeérs: of the: Grievance Committes; not to exceed thiree (3), to
conducf the business of the Cemmlttee which. consists of eonferring with employees and
management on specific grievarces. in accordance with the Grievanes Procedure set forth in
Article XVIIT herein, during the duty hours of the members without loss of pay, provided the
;:conduct of said business shall net diminish the effectiveness of the Police Departinent not
require the recall of of_f.—duty palice officers to bring.the Department o its proper gffectiveness.
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Only one. (1) PBA member of the Grievance Co,mmiﬁee'-shaﬂ. be perraitted to conduct such:
business at anyone time, except that the three (3} mermbers of the. Grievance Commitiee shall be:
perinitted to confer with. the Pelice Chief; or his designee, whenever a grievance reaches that
level.

Section2.  Membership of Committee

Itiis'to be stipulated that the_'Gr'ievance-.COrmnittee shall consist of two (2) patrol officers
selected each year by the PBA snd one (1) council nyember selected each year by the council

member who is thie: chairperson of the Borough Public Safety Committee: In no event should the

grigvant be.a member of the Grievance Committee: nor’ the respondent 1o the. grievance. All of
the: above is ‘subject to the provisions of Article XVIIL, "Grievance Procedure:”

Agticle IV

Discrimination and Coercion

There shall be no discrithination, intetference, or coercion by the employer, or any of its
agents, against employees covered by -this Agreement beeause -of membership: or Aon-
thembership, ot activity in the Association.

The employer S'h.al'li ,n;cfit..hl'ti’rniif&até or coerce employees. into membership. Neither the
employer nof the Association shall diseritninate against anty employee because of race; creed,
- color, sex, national erigm, of politicat affiliation. < ‘

Article V
Medical Leaves.
Section 1. Sick Leave

Paragraph A. Every employes shall, n addition to his or her annual vacation-leave with

.
\\{ B

pay be-granted sick leave, as hereinafter defined, with pay for fifteen (15) working days inevery .,

calendar year. If'any Su'c"h'E@pl%’f%"-,r,G@iﬁs— none or only a-portien of such allowable sick leave

for any: ¢alendaryear, the amount of such leave not iaken shall accumulste: to his, 6t het credit

from vear to year-and such-employee shall be entitled to suchaccumulated sick leave with pay i3

and when needed; provided that the muitijeipality shall iot require any of its employees-whe may
be disibled either -due to injury or illness as a result of, or arsing from; his respective

employment, o ufilize the sick. Teave accumulated under this Section during such period: of

disability.

. AD »gmpqug:ee; may elect to sell unused sick time back to the Borough at-any time after the
final adoption of the:annual budget and prior to-the end of each fiscal yearas follows:

iy No more than one hundred fifty (150) hours.in avy fiscal year,

(N}
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iy  Payable at the hourly pay rate for the calendar year the hours are sold back.
fo the Borough. Sick leave aceumulated. prior to July 1, 2007 which is
sold hack to the Borough shall be calculated at a rate $3.50 less per hour
than siek leave accumulated after fuly 1, 2007, This change in rate: does
notapply ta sick time actually uséd by the employee.

Paragraph B.  An employet who shall be absent on sick leave. for three: (3) or more
consecutive working days shall submit medical evidence substantiating the illress.

Paragraph C. An employee absent on sick [éave shall report hisabsence at least three (3)
heurs prior to: the: start of his shift except where emergent circumstances: would prevent the
employee from doing $o. In those instarices, the employee shall report his absence as promiptly
as possible.

Paragraph D. Sick Leave Defined

(i}  Sick leave is hereby defined to mean absence from post of duty by any
employee becanse of illness, accident, éxpdsare 1o contagious disease,
attendance upon a member of the employee's immediate. farnily seriously
Il and requiring the caie or attendance of such employee, ot absence
catised by death in the immediate family of such employee, In the ¢ase of
an illtiess of 2 -chronic or recurring nature causing an eriployee's perfodic
or tepeated absence: from duty one (1) ddy or Tess, only one medical

@ certificate shall be. required for every. six (6) menth period as sufficient.
proof .of heed of sick leave by the: employee; provided hewever, the.

certificate must spectfy that the chronic orzecurring naturé of the illness is

tikely to cause subsequent absences from employment. In case of death in
the family of the employee, any teasonable proof required by the
department héad shall be sufficient.

(i)  Netwithstanding; the provisions of subparagraph (i) of this Paragraph,,
absence caused by death in the immediate family ‘shall not be charged
agdinst the employee's: accumulated. sick leave unless the -employee is
absent from the post-of duty’a niumber of days greater than that preseribed

for attendance at family funerals in Article VI "Special Leaves." [ nt
.

Paragraph E. A current chart shall be pested by the Chief of Police of hiis-désignée-on
the hulletin board indicating the number of sick days used by each employee in. the. corrent
calendar year.

Sectionr 2. Leave of Absence

Paragraph A. The employer-agrees to pay employees at ‘Ehei;f"ragular'str'aiifght; tirme tourly
wage rate during. any. period of job connected. illness, injury of tecuperation therefrom Tor a
maximum period of one (1) year from the. date of such disability, provided such employee s

(95
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incapable: of performing his duties as a police officer and that such disability is established by a
competent physician.

Paragraph B. The employer Tetains the right in its discrefion to ‘extend this peried of
paid job gonnected disability due to illness of injury beyond one (1) year:

Paragraph C. The employer may require at any time dring the period of such disability
.gs‘;de‘s'éribé‘d in Paragraph A above, that the employee be examihed by a physician: selected. by
the employer for such purposes.

Paragraph D. The appointing authority shall grant leave of absence with pay to
employees disabled eithet through injury er Hiness as a-result of, or arising from, their respective
employmert if such disability was not the result of pross n’e;-gligleﬂdt’g or an intentional act on the
part of the employee. Leaves of absetice proyided by this section and special leaves as; provided
in: Section 3 of this Article and Asticle V1 of this. agreement shall not affect it any manner.
whatsoever the accumulatéd sick leave, except as provided dn Section 1, Paragraph D(if) and

Section 3 of this Article. Any amount of salary or wages paid or payable to-employees because:

of leave pursuant to this Section shall be rediiced by the amount of any Workers. Compensatiof

Award under Chapter 15 of Title. 34 -of the: New Jersey Statutes made for temporary disability:
because of the same injury ot illness requiring such leave.

Paragraph E. The goveining body, by Ordinance, may provide for granting leave. of
absence with: pay hot exceeing one (1) year, to.fpembers and officers of its Police Department

who shall be injured, ill or disabled from any eause, provided that the examirning physician

appotirted by said governing body shall eertify to such: injury, iliness or disability, and that such
disability was not the result.of gross negligetice or dn intetitional get on the part of the-employee.

Section 3.  Family Medieal Leaves

Notwithstanding the provisions-of Section 1(D)(iy of this Asticle orany other provision of
this Agreement, absence caused by attendance upon a family member ‘of the- employee's
immediate fatnily sertously ill or requiring the cate or-attendance of such :emplqyee:-shaﬂ: not be

charged against the employee’s aceumulated sick leave unless and until the emplogee. shall be

absent from the post of duty for three (3) days.during fhe aléndar year. Serious illness herein

“hall be defined as an Hlaess in which an fmmediate family member is tinder doctor's care and

satd doctot requires that the person be atiended to at the person'y place of residence:

Ssction 4. Purchase of acerued sick davs for deferred conipénsation:

An ‘empio:_)ie:e miay elect to purchase up to fifty (50)-acerued sick hours per year for the
purpose-of investing same. 1 2 qualified 457 deferred compensation plan by netifying the Clief
Financial Officer in writing,

_l Ny

p—s
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Article VI

Special Leavés

Section'l.  Every employes shall be granted feave with pay on the death of a member of his
immediate family. Such leave: shall be in accordance: with the proviisio__ris- of the contract herein

sigried: In-any event,. bereavement leave shall be a maximum of five (5) ¢onsecutive. wWorkdays

off with pay. Family shall include spouse, ehiildren, parents, brothers, sisteis and spouses” pareuts,
brothers and sisters and giandpatents of -émpl'by.ea and/or ‘'spouse. This leave shall be with pay Ie

based oi the aggregate years of service. This leave may also be utilized when: an jmmediate ?
farniify’ mermber-of the employee is sick or il and the employee is required to aftend the membet: » 5
«of the family who is serfousty B

Section 2.  The goveining body of the municipality shall provide-that whenever any member
of the Police Department shall be required to appear before-any grand jury or at any Municipal,
Superior or Supreme Court proceedings as a result of the performance of his duty, the time
during which he is so engaged shall be considered tithe of assignimerit to, and performance of
duty. When suich appedrahice oceuts during the member's assigned duty houts, he shall suffer no
logs In compensation. When such appeatances oeeur outside his assigned duty hours he shall
receive one and one-half times his regular straight time hourly wage rate for the entire period of
time going directly to and fromi any Superior Court, Supretne Cotift, Grand Tury, and the time-
remaining in sueh court. '

Whenever any member of the Police Department shall be required to' appear ina
Municipal Court outside his assigned duty hours he:shall receive the suri of $150.00.

Section3,  Appearance payments and oti-call payments shall be limited to crimindl cases. In
arder to be eligible for on-call payments for subpoenas issued by the County Prosecutor's Office
or the Attorney: General's Offics; officers shall call in between 3:30 PM and 4:00 PM on each
day of the SprOGl’la to- determine whethier they miist remain 3V31Iabi3 for the fﬂllDWIng day
Unless:the-offioer is told to remain available, on-call- payments will not be made. o

Payment for orzcall shall be limited fo & maximum of two (2)-days at-seven (7) hours-of
the officer's regular straight time: hourly wage rate plus one (1). extra day .off, if the officet is
actually on-call for:mote than two (2)days. Payment would be:as follows®

If an officer: is on call for one (1) day he shall be paid seven (7) hours at hiz regular
straight time: hourly ‘wage raté; if he is on call two (2) days. le shall be paid seven (7) hours
regular stiaight time hourly wage rate for the first day plus seven (7) hours regular straight time
houcly wage rate; for the second day; if he Is eti call for three or moré days he shall tepeive seven
(7) hours regular straight time hourly wage rate for first day, seven (7) hours regular straight time
hourly wage rate for the second day and reeeive one (1) day (11 hours) off at a time which will
niotgenerite overtime: There shall be no further compensatiosi for any on-call days beyond three.
(3) days. This proyision applies to cach fime an officer is placed on-call regardless of whether
there. are mulfiple adjournments of a particular case. If an officer receives more than one ob-call
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subpoena for the same date he shall only be compersated one {1) thme in accordance with the
above enumerated provision.

Artiele: V1T

Mﬂnagem-ent-,-;Riﬂ'es-'a-nd Regulations.

Section 1.  Administrative. Control.

Paragraph A, The Borough of Union Beagh hereby retains and reserves tmto itself,
without limitation, all powers, rights; authority, -duties and responsibilities conférred upon and
vested in it prior to the signing of the agreement by the Laws and Constitution of the State of

New Jersey and the United States, including, but without limiting the generality of the foregoing,
the following fights:

{1 To exetcise the executive management and administrative conirol of the Palice
Department:and its properties and facilities and the. police related activities of its

employees by utilizing personnel, methodsahd means in the most appiopridte and
efficient manner.

(i) To hire all employees, to promote;, transfer, assign -of _re.tain empléyees in
positions within thé Borough and to establish reasonable wotk mules,

{iii).  To. suspend, demofe, discharge or take any other appropriate disciplinary action *
against an employee for good and just cause according to law.

Paragriph B. The exeicise of flie foregoing powers, rights, anthorily, Juties and
resporsibilifies, the adoption of policies, rules, regulations and practices, and the furtherarce
thereof, and the nse of judgment and diseretion in connection therewith, shall be limited only by
the terms. of this. Agreement, and thert only to. the extent the terms. hersof aie in confoimance
with the Constitution and Laws of the State of New Jersey and the United States of America.

Section2:  Rules and Regu lations

Paragraph A. The ‘Boteugh may establish and enfotce féasonable and just. rules and
repuilationd i connection with its pperation of the Department and maintetance of discipline
provided such-rules; are not in conflict with the provisions of the Agreement. Copies of new rules
and regulations shall be fusnished to the Association and gpportunity for the discussion of the

pew rules and regulations.shall be afforded to the Association before imiplementing satme.

Paragraph B: Tt is understood fhat employees shall comply with all sueh rules and
regulations: Employees shall promptly and efficiently execute the instructions: and.orders of
officers and superiors. If an employee. or employees believe a rule, regulation, instruction or
order of an officer or other supefiot is inreasonable: ar tmjust the. employee ot employees shiall
comply with the iule, repulation, order of nstructios, but with the further provision that such
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employee of employess may regard the rule, veguilation, order or-instruction as a grievance to be
submitted 16 the procedure set forth in Article XV of this agreement.

Paragraph C. The Association shall have the. opportunity to grieve the centinuation of
any rule or regulation for a period of thirty (30) calendar days after the execution date of this
agreement or the promuleation of any new rule or regulation for a period of thirty (30) calendar
days aftet the ptomulgation and furnishing of same. The grievance may address the
reasonableness or proprety-of said rule or regulation on its face or its. application to. particular
situations. K

. The forégoing shall not preclude the Association from prieviag. the application or
itefptetation. of any rule-ot regulations in accordance with Article XVII.

Prior adopted rules and régulatibﬁé sliall remnain in force-and effect unless and. until new
rules are-adopted putisuast to the foregoing.

Section 3. Definition of Seniority. ) |
All seniority-based benefits and entitlements: set forth in this Agreement shall be implermented
and applied with seniority caleulated and defined consistent with and otherwise-dccordihg to the

text of NJAC 44:8-2.4 a8 applicable to police-officersin local service.

L)

Article VIII
Detectives
Section 1.  Assig nment of Detectives.
The Chief of Police is authorized to assign no more than two (2) police officeis to the
designation of Detective at any given time. The assignrment shall be: made’ at the-sole -discretion

of the Chief of Police.

Section?, Compensation of Detectives.

There shall be an annual stipend of $1,000.00 per -f.is"c_:'a'l yedr' payable o each palice offieer
designaicd Detective and assigned the duties of that position. This stipend-shall be in addition to

tegular compensation and lorigevity. The $1,000:00 stipend shall be paid pro rata to an officer
who 14 designated and assigned the duty of Detective for a pottion of & figeal yeat. ‘

Artiele IX
Hours

Section 1. Total Hours of Ordinary Duty

A829-6536-5273, v | : 7 : @ Q{"M" :



The houts of employment of the unifermed members. and officers of ‘the Police
Department in the Borough shall not-exeeed eléven (1 1) continuous hours'in anyone (1) day nor
‘mote than eighty-eight (88) hours in any two (2) week pay period. No suech member or officer
shall be required to perform any police duty which would invelve more time than berein
specified, except in case of emergency.

Tours af Du

Section 2.

A 'The tours of duty shall be established by the employer, through the' Chief of
‘Poliee, and’ same shall be posted for the following calerdar year not lafer than
December 1, next precedirig said calendar yedr, Said touts shall inclode eleven
(L1) hour steady shifts, to b established by the Chief of Police pursuant to ‘the
powiers defined in Article VI herein.

B. The employer shall have the right, for efficiency of its operations,. o make
changes in starting and stopping times of the daily work schedule, and to vary
fromi the work schedile and tours of duty previously assighed.

C. The-employer will make every effort to see that thers shall be at least two (2)
Officers on:duty at all timés. The Chief of Police will not be ¢onsideted an
Officer under this seetion

D.  This contract shall requite members of the bargaining unit to work 2080 hours per
year. It is understood that the proposed schedule of eleven (11) hout days, four (4)
days or and four (4) days off, will result in orly 2002 hours, of woik, 1tis expressly
understopd thiat these' seventy-eight (78 gap houts shall be utilized for mecessary
{raining; qualifying at the firearms range and/or additional regular duty. On or about
Qctober 1st of each year, the hours utilized theough-that date-for the aforementioned
purposes shall be determined. If the membér has not made up thie additional seventy-
Eight (78) houts, he ot she shall thin be assigtied additional shiffs fo cotaplete the full
2080 hours tequirerment at regular pay. Failure fo: mest this obligation shall result in
.an hour for hour reduction in the member’s last pay of the year.

Section 3.  Changes.

The parties further agree that they shall discuss chianges. in the .daily or weekly work:
schedule which may be nécessitated for the efficient operations of the work force priot for
implementation ef such. changes, and that the PBA shall have the right to submit writter
recommendations with Tespect: to any changes. The aforesaid changes shall not be made unless.
the Chiefof Police confers with the designated representative of the PBA, twenty four (24) hours
in advance, unless a change is requited as-a result of an.emetgency as defined in Seetion 4 of this
Asticle,

Séction 4.  Certain Emergencies; Compensation

ety ke 1 iV
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"Emergency" as used herein shall include any unusual condition caused. by any
circumstances or situation including shortages in the personnél of the Poliee Departrient caused
by vacancies, sickness or injufy, or by the: taking of acerued vacation or sick feave or both,
whereby the safety of the public is endangered. or imperiled; as shall be determined within the
sole discretion of the Chief of Police. '

The Chief of Police- or his designee is empowered t6 deteirming thaf an emergency exists
and has thé autherity in tinies of any such emergency to summion and keep on duty any paid
members -of the Police Department for & period or periods of time in excess of the hours of
ordinary duty.. The-employer shall provide compensation for all such emergency duty by police
officers at a'tate of one-and.one-half (1%4) times his regular straight time hourly wage rate, which
compensation shall be ih lien of ‘any compensatory timié. off otherwise due for the emergency
duty sb conipensated.

Artiele X
Overtime:

Section 1.  The Chief'of Pofies has authority In times.of any emergency to sumton and keep
on duty any paid mernbeis of the Police Department for a period ot periods of time in-excess of
the hours of ordinary duty. The governing body must provide compensation for all of such
emergency duty by any such police officer at the.rate of one and one-half (114) times his regular
straight time hously wage rate, which compensation shiall be in lien of any compensatoty fime off

The geverning body of the municipality may, if necessary, make cmergency
appropriations to provide funds for' the. payment of such corhpensation as provided by law.

Section 2. It is recognized that employees may bg required to report in advance of the tour
starting'time and to remaln affer the fermination of a four-for the purpose of preparing & report. In
accordanae with this recognition ne-overtime shall be:paid for 4 fifteen (15) mirute period prior
to the: commencérneiit. of a touf, but in the event an empléyee is required to report eailier than
fifteen (15) minufes priof to the commencement of @ tour or rémain longer than fifteen (15}
minutes after the-end of a tour, the employee shall be: paid the regular straight time hourly wage
rate for afl the fime worked in excess of the normal hours of the work per day.

Section 3.  Iri fhe event an employee is called in to duty eatliet than his normal assignment,
the poficeman called in shall be-paid af a rafe of ‘one and one-half ¢ 114) times his regular straight’
time hourly wage rate for alt time-worked during that period, but in-nio such.case be paid for less
than four (4) hours irrespective of actual time worked. This provisien shdll fot apply i the
everit of reassigninent in accordance with Section 7 of this Article. '

Sectiond4. A member of the Association who is-called {o alert or placed on standby shall be
at home. and entitled to not less than twe (2) hours pay at a rate of one and one hatf (1%) times

4820-6536-5273, v. 9 - ‘
4829-6536-5273, v 1 N - ‘ @ P”Hj"



his regular straight time howrly wage rate during the fime petiod or periods of such alert or
standby. |

Section 5.  The Chief of Police may from time to time; call general police meetings, not to
exesed thiee (3) anmually, and the parties: agiee that no- payment shall be made to the employees
cavered by this Agreement for-attendance at said meeting.

Section 6.  Overtime ls-hallll He ‘Dfi'erﬁ_ed to employees: by seniotity on @ rotating list. Once
overtime is taken or c_l'ecliﬁed said employee rotates to the bottom of the Jist and must wait. unfil
all othier emplojees have taken or declined overtime before it 1s: offered to him again. 1f an

sfficet is.on vacation or cannot. be reached by the employer he shall not rotate to the bottorn of

the list but the-employer shall contact the fiext employee on the list until said position is filled:

Section 7.

A. I in any month, the Department's paymenis of overtime to bargaihing uriit

members exceed $5,000:00 (exclusive of Court, appearances), from that peint unitil
the end of“that month ‘the. Departmerit shall have the right, in order to avoid
payment of ovetime, mandatorily to reassign;a bargaining unit member's shift to
£l ‘2 vacancy that would teduce coverage to less than twe (2) officers. for that
shiff-or part thereof. . , .-

B. Sucl mandatery reassignment shall be miade fo employees in teverse order of
seniority o a rotating list. Onee an gmployee-works a mandatory reassignmént,
said employee rotates to the bottem of the list-and will not be:so reassigned uritil
that employee returns to the top of the list. If an officer is-on vacation or regular
day off, he shall remain at the top of the list, and thie employer:shall mandatorily
reassign the next person on the list who is scheduled to work.

¢.  Refusals to work mandatery reassignment inay be the basis for disciplinary action.

Section8.  Spetial officers shall niot be used to fill in shift vacancies of fudl-time police

Compensatory Time

Section 9.  Effective March 1, 2021, the. cufrent maximurn compensatory time bank of 200
Hours shall be increased to.250 hours; maximum sell back at termination: or retirement shall be
capped at 100 hours. Compensatory time: is. earned at a rate of one and one~half (1 34) times ‘his.
‘hourly wage rate for every hour of overtime worked.
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Article X1
‘Vacations
Section 1. Officers hited priortoJuly 1, 2013 shall earn ‘annual vacation leave at the rate of:

‘Orie (1) year but less than five (5) years’ 170-workirig hours
Five (5) years but less than ten (10) years. 200-wotking hiouts,
Ten:(10) years but less than fifteen (15) years 250 working hours.
Fifteen (15) years but less than twenty-five (25) years 300 working hours
Twenty Five (25) years and over 350 -working hours

Officeis hired.on or after July 1,2013 shall have the following vacation schedule:

First year of employment 10 working hours
‘per mofith

2nd through 5th yeafs 120 working hours

6th through 10th yeats 50 werking hours

1 1th through 15th years 180 working hours

16th through 19th years 200" working hours.

20th year and over 250 working hours

+
1 & t ' &

Vacation allowance must be taken during the current calendar year at such: time as
permitted or directed. by the appointing authority unléss the appointing authdrity determines that
it cannot be taketi becatise of the pressure 6f work. Any wiwised vcationmay be: carrigd forward
into the next succeeding year only.

Section 2. Eligibility for vacation shall be computed as.of the first day of the month in which
hired..

Section 3. An employee may elect to sell unused vacation days ‘back fo the Borough at-any

fime after the final adoption of the annual budget and prior to the end of edch fiscal year as
follows:.

()  Nonigrethan fifty (50) hours inany fiscal year.

(i)  Payable at the hourly pay rate for the calendar yéar'the houts ate sold back
to the Borough.

(iiiy  Payments can be deposited in the officer’s deferred vompensation account
at the officer’s option.

Scction 4, With the exception of the first anfwal anniversary date, vacations may' be
sohicduled at any time within the calendar year of an annual anniversary date; That is, they need
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tiot be deferred until the actual anniversary date. Vacation shall be- taken within the year of
entitlernent except that if the first anniversary date occurs in December, the vacation to which: the
employee is entitled may be taken the. following calendar year, but not consecutively: with. tlig
vacation to which entitled for the second-anniversary date.

Sections,  In order not to hamper proper and efficient police operations; both parties agree
that the seheduling of vaeation must be left to the employer, but the: following conditions shall be

observed in such scheduling.
A.  Selection of vacation shall be based on'seriiority.

B. No empleyee shall be permitted to take more than. three (3) congecutive weeks of
vacdtion at one time unless mutually agreed 1o by the parties.

G, Assignment of vacation periods during June, July, August and December shall be
based exclusively upon seniority among the employees.

D No employée shail be assigned marg than twe (2) weeks vacation during June,
Tuly, August and Decermber unless otheérwise authorized by the Chief of Police.

E. Vacatien shall be scheduled by seniority ne. later than Novetnber 1 .of the calendar
year next precedmc the year for which it is seheduled, The sign up list shiall be
posted on thig Bullefin bodfd rio. later than. Tanuary 15, for the: foIlowmg year.
Empleyees shall cooperate in scheduling vacations to facilitate: the -employer in
preparing the following yeat"s duty schedile. If an emiployge: fails to schedule a
yacatioh by September 15 of the precedmn year for the following yeas; the
employer shall have the discretion to assign vaeation to-said employee(s) iy order
1o facﬂﬂate tle following:year's schedule pursuant to-Article IX of this Agreement..

Section 6. Working days shall be defined in actordance with the New: Jersey Administrative
Code, Title4A, Civil Setvice Commission and/or N.LS.A. Title 404 dealing with police.and fire..

Secfion 7,  Upon the death or retirement in good standing of any ‘pérmanent member of the

Police Department the: governing body shall autherize to be paid to him or his: estate the full
© wmoiint of any vacation. pay acerued, but unpald at the time of his death, or retivement. Said

yacation eredit shall be caleulated in terms oF days off and the governing body shall pay for the.
same gt the prevailing wage at-fhe time of death or retirement by dividing fhe. annual salary by

365 days to determine per diem pay rate.

Article XII

Holidays and Personal Days

Section 1. Effective. July 1,.2007 the. parties have speclﬁcally negotiated the-elimination of
all scheduled holidays. Notwrthstandm@ any prior-contract language, practice or policy to the:
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contrary, alt days formerly designated as "Holidays" shall hence forth be treated as regular work
days. The ddditionatl 'c_o,mpe_nsatién for all such-days is Inchided as an inctease in the base salary
set forth in Article XX, '
Section 2. Eagh einployes shall be permitted to take five (5) personal days each caléndat
year for which he gtiall be paid at the rate of eleven.(11) hours re_gul'aﬁ.s,trajgﬁt' time hourly wige
rate, Personal days do not accumutate and. cannot. be sold back to-the borough. Each employee
shall provide the Chief of Police, or his designiee, writteri notice twenty four (24) houss in
advance of taking a personal. day.

Article XTI

Contract for Gioup Insurance

The Borough will continue to provide the same group life insurance, group. medical,
hospitalization: and major medical plans which it presertly provides to the employess or &
competing plan. of equal or better coverage for the duration of this contract, period and
contributions will be: paid by the employées: in accordance with section 39 of PiL.2011, ¢ 78.
(C.52:14-17.28¢). The parties dgree that ff future state. statute dictates a chénge in employee
contributions, same will be-adjusted accordingly. ) '

The Borough shall provide the Delta Dental plan pravided by the Union Beacl Board of
Education to the employees and their dependents in aceordance with the policies and provisions
s forée arid effeet at the time of the adoptian of this Coritract. N .

The Borough shall provide to the employees and their dependants & prescription plan
ith the State of New: Jersey Prescription.

riig Plan.

Article XIV

Pensions and Reﬁremeni;

Section 1. The present police and fireman's refirement system pension shall rernatn in full
foree-and effect; and the parties agree to comply with theit tespecfive duties in accordance with
the _appr;qpri:ate laws. goversing same.

Section 2.  Members. of this Assoctation whe retire ffom the Union Beach Police Deparfrient.
in good stahding shall be provided by the Department with a badge and idehtification desigiiating,
thern as retived police officers of the Borough of Unich Beach and shall be entitled to carry that
badge and identification.
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Article XV

Clothing and Cleaning

Section'l.  Effective 2020, all officers hired on or affer July 1, 2013 shall be entitled to an
annual clothing and equipment purchase-allowance of $100. Said allowance shall be inereased to
$575 in 20213 $650 in 2022 and to §750 in 2023. Fer 2020 only, each officer must subimit
receipts:of other proof of payment oivot before June 1, 2021 4nd shall receivé reimbursement up
to the $100 masimum on or before July 31, 2021.. For 2021 and beyod, officers shall submit
receipts or other proof of payment on: or before October 31 of the given year and shall receive
reimbursement up-to the maximum annual amount on or- before: December 315 of said year.

Aliso, any uniform. or policé equipment damaged, or lost in the perforimance of police duties (as
doeumented by an incident report) shall be replacedirepaired at the sole expense of the Borough.
To obtain said replacement/repair, which shall be tendered within 45 days of subniittal, the
officer shall docurrierit the citcuimstances wherein: his wniform/equipment was fost or damaged in
an incident report and produce proof of payment. The above-shall not be subjéct to the: October
315 deadline. Tastly, any feplacement/fepair cost which exceeds $250 in any one calendar year
for any specific officer shall require approval of the: Administrator or hister designee, although
said approval shall net.be urreasonably withheld. '

Section2. Fach cmployee shall be fully responsible for purchasing, cleaning and
iaintaining police clothing and equipment required for the petformance of his duties. The design,
color-and format of all such pquipment shall be determined by the-Chief of Police and purchased
by the employee from any uniform dealet and/or police equipment dedler.

Section.3.  In fhe event that all or any of any pat of the present.uniform is changed, the cost
of such changes shall be borne by the employer and shall not be considered the employee's
obligation under this Article. :

Article XVI1

Table of Organizition and Vacancies

Section 1. ‘The emplayer shall, by ordinance (which ordinance may be amended from time to
fime by ordinance) set forth the following elassifications: chief, captain, sergeant, detective
(investigative), patrol officer. The Chief of Police: shall assign personnmel to the respective
divisions within the Police Department, Nothing herefn shall ‘medn the municipality is
compelled to fill the classifications above listed nat presetitly filled. The employet reserves the
right fo amend such Table of Organization as it shall deem necessary for the best inferests of thie
‘Union Beach Police Department.
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Section2.  The Table of Organization shall have each-of the following positions:

Chief
Captain
Sergéant
Detective
Patrol officer

Section3. In the event of any vacancy in. the Table of Organization enumerated in this

Arsicle, due to jetirement, death. discharge, promotion or voluniary severance from the

'D'e_pa;fnﬁdent, then such vacancy -shall be filled within stxty (60) days of the effective date thereaf
from the existing waiting list.

Section 4.  If the existing waiting fist Is exhausted at the time of the vacancy; and the
eitiployer through the: Chief of Police determinies by resolution fo fill said vacancy then the:
employer shall request or eall for an appropridte test within thirty (30) days of the effective date
of the vacaney and such vacancy: shall be filled withii thirty (30) days of the promulgation of the
list resulting from thie said test. )

Section5.  Notwithstanding any of the provisions of this Arficle, should this Article or any of
its provisions be inconsistent: with the Rules and Regulations promulgated by Ciull Service, the
State: provisions shall control.

" o Artiele XVIL " w

Dischitpe and Suépension

Section 1.  No employee shall be disciplined or discharged without just cause. An employes
who has been disciplined or discharged may grieve such action, to-the éxtent permitied by law, i
accordance with the provisions hereinafter set foith in Artiele VI éntitled "Grigvance:
Procedure,

Section 2. Upon any suspension, demotion, discharge or any other appropriate. disciplinary
action against any emplayee of this Borough a eopy 0f such charges shall be forwarded to the
president of the Association. within five (5) wotking dags after such actioft is taken by the
emplayer.

Article XVIIT

.Grievanee Procedure

Secfion 1. To provide for the expeditions and mutually satisfactory settlement of grievances,

the procedure hereinafier set forth: shall be: followed. A grievance is hereby defined as any
confroversy arising. over the ifterpretation. or adherence. to the ferms and conditions of this

agreement, and ay be taised By an individual, the Association on behalf of an individaal, or

group of individuals, or the employer.
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Stepl. The president of the Association or his duly ahﬂmr:i—zed and designated
tepresentative, shall present and discuss the gtievances arally with the iminediate supervisor
within thirty (30) days of the oécurfence giving rise 1o the grievance. Otherwise said grievanee
shall be deemed seitled. The immediate supervisor shall answer- the grievance within five (5)
working days frotn the day of the presentation.

Step2:  If the grievance is not resolved at-Step Oné or if 1o answer has been received by
the: Association within the time set forth in Step Obe, the Association shall present the grievance
in writing within five (5) working days of the date the answer was due, One (1) copy of the
written grievance shall be provided to the Chief of Police and the other to-the Mayor and Council.

Tlis préséntation shall sef forth the pesition of the Association. At the request of either, party,

diseussion may ensue. The Chief:of Police shall answer the orievance in writing within five (5)
working days after receipt of said grievance.

Step3.  If the grievance is not resolved at Step Tworor if no answer has been reccived by
the Assoctation: within the time-set forth im Step Two, the grievarice miay be presented in writing
to the Mayor and Couneil within five (5) working days of the date the answer was, due: The final

decision: of the Mayor and Council shall be piven to the Asgociation in writing within twenty-
cight (28) days. after -,Iﬁﬁci}?t:.of the grievance by the Mayor and Council..

Section 2. If the PBA is dissatisfied with the decision of the Mayer and Couneil, or no
decision i§ received as tequired, the PBA, and only the PBA, shall b allowed to- proceed to
arbitration pursuant to'the tiles of Public Employment Relations Commission.  * .

‘Section 3. A grievanes initiated by the emplofer shall be filéd dizectly with the: Associatiofl
within seven (7)-ddys after the: occuirence of the event giving rise to the grievanee, Within five
(5) working diys affer filing a grievance a meeting shall be held between representatives of the
_emp,l‘oyer':a;nd, the Association in an earnest effort to adjust the ,c_ﬁffci:renees.be.t‘ween_’the;paxﬁes;, In
the event no-such. adjustment has been satisfactorily imade within twenty (20) calendar days after
such meeting, either party may within ten (10) calendar days theteafter, file for arbitration. in
‘accordance with Article XIX.

Article XIX.
Arbitration

Section 1.  If ‘a mtievance is not setfled wnder Articte XVIII, such: grievance shall at the
request of either the Association: or the employer be referred to the New Jersey Public
Employment Relations Commission {PERC), Congiliation and -Arbitration Section, for the
selection of an arbitrator dccarding to its rules.

Section 2,  The arbitrator-shall be bound by, the provisions of this agreement and restricted to-
the facts presented by the parties involved in the grievarice. The arbitrator shall alss be bound by

agp-llicébié Federal and State statutes, rag_ul"aﬁb-n:s and case. lavy. The.atbitrator shall not have the
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authority to add o, modify, detract from or alter in any way the provisions of this agreement or
atty amendinient ot supplemenit thereto.

Section3,  The cost of the services of the atbitrator shall be bornie equally between the PBA
and the-employer. Any other expenses iicurred, mciudmg but hot limited. fo the presentation of
witnesses; shall be-paid by the party incurring same.

Base Salary
Section 1.

All officers shall recgive the following base pay increases:

‘Effective and rétrodctive to January 1, 2020 1.50%

Effective January 1, 2021 1.75%
Effective January 1, 2022 1.75%
Effective January 1, 2023 2.00%

For offieers hired before July 1, 2013, the attached step guiide shall be implemented as provided

in Schedule A.

For officers _‘Pli’téd on of after .'T.';’i-Iy .l <2013, the attached step guide shall be implemented as
providedin Schedule B, annexed to this.Agreement.

.-S'e'cfio'n;z_.. The above listed guides shall be: determined as follows for officers hired prior to
July 1,2013 d§ provided in Seleduled Az '

Patrol Officer Probationary ~ From the first day: of employment to the date the probatlon

period ‘prescribed under Civil Service (Department of Personnel) Rules and Regulations. s
commipleted, of for'a period of one year.

Patrol -Officer- Step. One- From the completion of the probationary period as deseribed above

for a period of one year.

Parol Officér Step Two - From the annivérsary:date of the-completion of Step 1, for & period-of
one year.

Patrol Officer Step. Three - From the anniversary date of the completion of Step 2, for-a period
of oné year. ' ‘

Patrol Officer Step Four - From tlie atsiversary date 6f the completion of Step 3, for a period
of one year.
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Patrol Qfﬁce‘rl. Step Five - From the anniversary date-of the-completion of Step 4 until such. date
as the officer leaves the: Department or is promoted by ‘the appoiniting authority. to: the rank ‘of
Sergeant second class:

Sergeant Second Class - From the time the officer is promoted to said grade by the appointing
anthotity fora period of three years:

Sergeant First Class - From the annrversary of thie completion of thiee years ini the grade of
Sergeant Second Class, until such time, and in the event the officer is promoted. by the
appointing authority to a highet rank.

Section3.  Longevity
1. Officers hired on or after July 1, 2013 shall not be eligible for longevity payments

3. Longevity pay shall be paid o cach officer, hired before. July 1,2013, who has
completed five: (5) years of service as & full time police officer in the Borough.of Union Beach;
as prescribed by his Civil Service (Department of Personriel) hiring date as follows:

Al 4.5 percent of base salary of the employee for the rank afid grade he i8 sérving at
time of completion of five (5} years..

B. 5.5 percent of base salary of the employee for the rank and grade he: is serving at

time of completion-of ten (10) years. g .
c. 6:5 percent of base salary of the.employee for the rank and grade he is serving at
time of cotnipletion-of fifteen (15) yeas, '

. 7.5 percent of base salary of the employee for the rank and grade he is serving af
time-of completion of twenty (20) years.

Longevity pay shall be paid in installments, with each biweekly pay check commencing on
the fifst arniversary dafe upon which the employee:shall become entitled to longevity pay in the
biweekly paycheck next succeeding such anniversary date: and continuing with cach successive:
biweekly paycheck thereatter, until hig-years of setvice entitle him to the next higher percentage
ai witch time the biweekly installment shall be adjusted accordingly commencing with: the
paycheck fext succeeding, eax i aniniversaty date on which the employee becomes entifled to-a
higher rate of lonigevity pay.

Longevity pay shafl be listed as & separate line item on the paystub or memorandurd
issued: with each biweekly paycheck. Longevity pay shall nof be combined with base salary for
purposes -of caleulating future raises. Longeyity pay shall be used for calculating the “regular
straight time hourly wage rate” for all purposes.

The petcentage for each succeeding year shall be applied zgainst the thenr existing base
galary for the rank and grade i Which the entiployee is serving at the time: T no-way isthis pay

@ P””‘% ,
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to be interpreted as being cumulative but rather shall be applied only to the particular year of
entitlement.

Sectiond.  The Borough will pay $25.00 meal allowance to any empleyee working more
than twelve (12’j consecutive hours,

Section 5.  The Borough will pay'a midnight shift differential of $500.00 per year.

Sechon'6.  The Borough will pay & senior patrol officer who assumes the duties of shift,

supervisor in the. event of the absence of a:sergeant or higher grade afficer an additional stipend
of $2.00-per hour. ‘Seniority shall be determined by Civil Serviee Commiission’s rules.

Section7.  The term "regnlar straight time houtly wage sate” shall refer to an hourly wage

rate 'to be calcilated on the base salary established in Seetion 1 .and longevity established. in.
Seetion 3 divided by 2080 houts.

Section 8.  The elimination of separate checks in payment of holidays and the clothing and
cleaning allowsances formerly set out separately in prior agreements and inclusion-of this pay in
the regular biweekly installments is intended to establish this pay -as regular -enfitled
compensation subject to pension centributiens.and creditable for retirement and death benefits in
the Police and Firémen's Retirement Sysfem, and pot extra commpensation, In, entering this:
agreement the Borough takes no position as to whether such amounts will be credited for pension
purposes by tlie Police and Firemen's Retiremerit System.

‘ & G

Arficle XXI

Quiside Eniployment

No-employee planning to or engaging-in OutSi'de employinent during _off duty hours shall
be pérmitied to wear the regulation Union Beach Police wmiform without the expressed
permission of the Chief of Poliee or his desiignee. Evety ertiployee planningto engage in outside

smployment during the off duty hours wearing the regulation Union Beach Police uniform shall

submit n writing; the name or names of his prospective outside employer to: his commanding:
officer.
Article XXII

Terminal Leave and Funeral Expenses;

Section 1. A member of the Departmient who refires ar is disabled and pensioned shall be

entitled to reimbursement for accrued sick leave. as set forth and provided in Article V; Section.1

of this Agreement, based on the following percentages:
Under five (5) years of seivice - no telibuisement.

Five (5)years to tgn (10) years of service - fifty petcent (50%);of ‘accrued sick leave.,
Over ten (10).years.of service--one hundred pereent (100%) of accrued sick leave.
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The estate of any member of the Department who dies. wiiile an active mefnber shall be entitled
tg 100% teimbursement for accrued sick ledve as. set forth and provided in Article: V, Section 1

of this Agreement, regardless of Higfher years:of service, subject to & maximuny of $15,000.

Effective Angust 26, 2013, the sick time cash-in shall be-capped at $15,000.. Except for officefs
with & sick tirme bank in excess of $15,000: as of June 30, 2013, the cash-in amount shall be
capped at the value of those. days based on the: June’30, 2011 sate of pay. That s, to determinate
the Tune 30, 2013 dollar value, the paties agtee to multiply the number of sick days in the bank

as of June 30, 2013 by the officer’s: daily rate of pay in effect as of Tune 30, 2011. The bank for
all officers.as of June 30,2013 is attacled hereto as Schedule C.

Section 2. The per ‘diem for accumnulated sick leave shall Be a days pay at their regular
straight time hourly wage rafe for the .,posi'ﬁo‘mf held by thie employee at the time of retiremetit of
death. Sick leave acciimulated priot to duly 1,.2007 shall be caleulated at-a rate: $3.50 less per
bour than sick ledve accumulated after July 1, 2007, In o event shall ati employee b entitled to
telfnbarsement for accumulated sick leave in an amount exceeding the equivalent of one year's

salary.
Seetion3.  The Borough shall pay the first $10,000.00 of funeral expénses for an officer who

dies on duty.

Article XXIIT

a [} [ w

Maintenance-of Operations

Section1l. It is recogriized. that the: need for contimied .and uninterrupted operation of the
Borough depattiients and agencies is of paramount importanee to the cifizens of thé commutity,

‘and thit there should be no interference with such operation.

Section2.  The Association covenants and dgrees that during the term of his agreement.
neither the Assoctation nor afy person acting it its behalf will cause, authorize; or support, nor
will any of its-nembits take past in any strike (he. the concerted failife to report for-duty ot
willlful absence of an employee from his position, er stoppage of otk ot abstinence in whole-or

in part from the full, faithfal and proper performance of the eniployees. dutics of employment)
work stoppage, slowdown, walkout of dt‘heﬁjdbfﬁctidﬁ-afg‘aiﬁst. the Borough of ‘Union Beach.

Section 3.  The Agsociation agrees that it will make every reasoiable effoit 16 prevént s
miembiers. from- partieipating in any strike, work stoppage, slowdown, walkout or other job action
aforementioned including, but not limited to, publicly disavowing such action and directing all
such members who-participate in such activity to cease.and. desist from same immediately and to-
feturn to “work, 'atoﬁ'g.:wiﬁtﬁ' such: other steps as-may be necessary under the cifciimstanees to bring:

about compliance with its order.

Section4.  In the eventof a strike, slowdows, walkout o job action it is covenanted and

agreed that participatiod il any such dctivity by @ member of the Association shall entitle the
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Borough to take appropriate disciplinary action including the possibility of discharge in
‘agoordance with applicable law:. '

Soction 5.  Nothing confained in. this agremient shall be construed to limit or restiict the
Agsociation’s right to seek and obtain apptopriate. judicial reliefin law orequity for injunctive or
declarative relief or damages or any other remedy, in the event of a breach of this agreement or
to ensure compliance with this agreerment.

Article XXIV

‘Educational Incentive

Section 1. Al officers shall maintain the educdtion :bgmeﬁﬁf ﬂi_a.t' they had as of Angust 26,
9013, There shall be o acéumiilation of addifional education benefits for'any officer thereafter.

Section 2.  The educational incentive will be $20.00 per credit for those officers wha had the
henefits as of August 26, 2013, Officers ‘hired on or after July 1,2013 are not entitled to the
educational incentive: '

Section 3. It is further agreed between the parties that those employees who receive payment
for college credits under this plfan'shaﬂ receive said payments annually, but these paymen(s shall
mot be used in the cofputation of longevity or ‘over-titme payments, or for computation of
pensiomn.

Article XXV

Annual Physical

All officers shall receive an annual physical paid for'by the Berough. The Chief of Police shall
be advised only that the officer is or is not fit for duty. Mo other mediedl fiformation of the
officet shiall be released,

Artcle XXVI

Officer Rights

Al Infernal Affaits investigations shall be conducted pursuant to the Attorney General
Guidelines. '

Article XXVII

Savings Clause

Section 1. If any provision of this agreement or any application of this dgreement to any
employee or group of employees is held invalid by operation of law or by 4 court er other
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tribunal of competent Jurisdiction, such provision shall be inoperative, but all other provisions:

shall not be affected thereby and shall continue.in full force and effect.

Section 2.  Nothing contained in this agreement shall be construed as a waiver or dismissal
by either party of any right to seek relief or pursue any claims, pz;iiiﬁons,-,;comp}aihjas' or:actions at
law or equity before any board, commission, court or other bodies smpoweied with. jurisdiction
to: detettine said claims, petilions; complaints, or other actions. Nothing contained in this
ag'ree,me:it' shall’ be consirued. as. an admission or concession &8 to said claims, petitions,

complaints or actions af law or equity.

Article XXVII

Union Leave

Effective January 1, 2021, the Local’s State Delegate or his designes (che officer) shall be
entitled to two- (2) floating days. off with pay; per year, to conduct the affairs of the Logcal
ineloding, but not Himited to, aftendance at State; County; or Local njeetings tipon.a minimum of

72 hours advance netice, exéept for emergencies, to his/her Tmmediate supervisor.
Articie XXIX
Duration

Sectioni 1. The ferm oféthis agreement shall be four (4) years from: Januaty 12020 through.
Deceniber 31, 2023.

Section 2.,  This agreemeiit shall aufematicafly be renewed for 'a period of anether year,
anless. writter, notice. Is given no more than one: hundred eighty (180} days tior less than one

hundred fifty (150) days. prior to the. expiration date by either party. This. agreerierit shall

automatically be renewed from year to year thereaftet, anitil siich time as the-appropriate notice is:
given prior to the annual expiration date, '

Sechion 3. If following receipt of such notice; ne gotiations have not been: conéluded prior to.
fhe termination date, this. agreemment may be extended by mutual consent for an additional
indeterminate period until & new agreement isteached. Any ¢hangesmade in the fiew agreement
shall be effective.as-of the first day affer the expiration date of this agresment, which shall bethe
effuctive date of this agreemert, If the parties fall to reach an agreement through any of the
mieans permitted: in this agreement, this-agreement shall terminate.

Article XXX

Completeness of Agreement

- In accO';daHCe‘wiTh 1aw, this apreement represents and incorporates the complete and
{inal understanding and settlement by the parties en all bargainable issues which were: or could

4899-6536-5273. v.. 1 . , 22

ek



have been the subject of negotiations. During the term of this agreeinient. neither party shall be:
tequired to negotiate with respect to any matter whethet or not covered by this. agreement and
whethier or not within the knowledge and contemplation of either or both of the parties at the
tiie they negotiated or signed: this agreement.
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WITNESS WHEREOF the parties have by thelr duly authorized representatives. set
their hands-and seals this .%Dﬁ\ day of [ i/)w‘ﬂ 021

ATTEST: BOROUGH OF UNION BEACH -

_ANNE MARIE Fmsci;& BOROUGH CLERK.  CHARLES W COCYUZZA, MAYOR

POLICEMEN’S BENEVOLENT ASSOCIATION

T (/’V
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Salary guide for January 1,

SCHEDULE A

SALARY GUIDE

20720 through December 31, 2023, for officers hited piior to July 1,

| 141/20

TO | /121 TO

1243121

1/1/22
12/31/22

TO

vy TO
12/31/23,

Sgt 1% Class +20 yrs.

12/31/20

123,684

1 125,848

130,612

123,607

| 125,770

130,530

1 8ot *:Clags +10 yrs.

123,531

125,693

127892

130,450

Sgt 1¥Class+ 5 yrs.

123,456

125,616

127,815

30371

| Set 274-Clags +20 yrs.

111,769 .

| 113,725

115,713

. SgﬂZthlaSS +15 yrS;

| 111,701

113,656

115,645

i
:1:.18,:.02?;9“

§gt 2™ Class +10 yrs.

1111,631

113,584

115,572

Sei 2" Class+ 5 yrs.

113,516

115,503

Pl 5% step+ 20 yrs.

107.5%0

109,463

111,378

113,606

Pl 5% step + 15 yos.

107,514

109,395

| 111,310

" Pt 5" step +10:yrs.

- 107 449

109,329

| 111,243

113,467

107,383

109262

111,174

113398

Pl 5% step + 5 yrs.

4§99.6536-5273, v. )

3,

@P’
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SCHEDULE B

SALARY GUIDE

The-following salary guide applies fo offieers hired on: orafter 7/1/13%:

Step

1/1/2020
TO
| 1243172020

T 1112021

12/31/2021

TO

1172022
12/31/2022.

TO

13023 TO|
 12/31/2023

“Acadeniy (stx month)

40355

40,355

70355

40,355

Step 1

47,656

47,656,

47,656

' 47,656

Step 2

55,781

57,751

. 58,906

Step.3

63,191

64,297

65,422

| 66,730

Step 4

70,600

| 71,836

73,893

74,555,

Step 3

178,011

79376

1 80,765

- 82,380

Step 6

‘85,420

86,915

| 88,436

L 90,2058

Step7

92,830

94,454

96,107

| 98,029

Step §

100,239-

| 101,993

1103,778

- 105,854

Step 9

113,676

#Movement on the Guide is'on the Antirversary Date.

1 107,647

W

| 109,531

111,447

The following salary guide applies to officers hired on of after 7/1/2013 who are promatéd to

Bergeant**

- Step. '

1/1/2020.
1213172020

TO

[1/1/2021

12/31/2021

TO

1/1/2022.  T&
1 1213112022

TO

| Step 1

111838

[ 113,795

115,786

TTi8.102

| Step:2

1 115,810 -

 117.837

119.899

122,297

Step3

121910

124,044,

126,525

Step4.

[123,736

125901

| 128,104

130,666,

#Movemeiiton the guide is on the Anniversary Date of Promotion.

4829-6536-5273, v. . 1

2%
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RESOLUTION 2021-68: MEETING OF APRIL 15, 2021

Resolution Authorizing the Mayor to enter info Memorandum of Agreement and Contract
Agreement on behalf of the Governing Body with the Union Beach PBA.

Whereas, the Employment Agreement between the Borough of Union Beach and the PBA Local 291 expired on
December 31, 2019, and;

Whereas, meaningful negofiations taking place since that time have resuited in a March 4, 2021 Memorandum of
Agreement (MOA) between the parties for the period from January 1, 2020 through December 31, 2023, and;

Whereas, the Governing Body wishes to approve said MOA and authorize the Mayor to execute said MOA on their
behalf, and;

Whereas, the Governing Body alsc wishes to authorize the Mayor fo execute said Confract Agreement drawn in
accordance with the provisions of said MOA when completed.

Now, therefore, Be It Resolved, by the Mayor and Council of the Borough of Union Beach that the said MOA is
approved and the Mayor is hereby authorized to sign the March 4, 2021 "Borough of Union Beach and PBA Local 291 2020-
2023 Memorandum of Agreement”, and;

Be it Further Resolved, that the Mayor is hereby authorized to sign the 2020-2023 Contract Agreement drawn in
accordance with the MOA, when completed.

- ficvecBlNsezondeol Mave Mzl pserdlbescirl
Mr, Wicki X .
Mrs. Roche X X
Mr. Cavallo X
Mr, Lewandowski X X
Ir. Andreuzzi X
Mrs. Woodsuff X
CERTIFICATION

1, ANNE MARIE FRISCIA, MUNICIPAL CLERK OF THE BOROUGH OF UNION BEACH, IN THE COUNTY OFMGNMQUTH AND STATE OF NEW JERSEY DO HEREBY
CERTIFY THAT THE FOLLOWING RESOLUTION IS A TRUE AND CORRECT COPY OF THE ORIGINAL R| LUTION DULY PASSED AND Al CPTED 8Y THE GOVERNING
BODY OF THE BORCUGH OF UNICN BEACH, AT THEIR MEETING OF APRIL 15, 2021,

/K/L | AN

MIE MARIE FRISCIA, BOROUGH CLERK

Witness my Hand and Seal of the
Borough of Union Beach
This 15th Day of April 2021



. ; ; f
AN "'\«,:--fi, Ky UGH OF UNION BEACH AND PBA LOCAL 291
RN 0-2023 MEMORANDUM OF AGREEMENT
/ -
{»"-A / /’Y I -[:._,"L Ly -
I . {Borough) and PBA Local 291 (PBA) tentatively agree to the foilowing terms
£0 DB Nive - ties’ successor collective negotiations agreement {CNA). Unless otherwise

stipulated below: {1} all terms cet forth herain shall be effective and otherwise retroactive to January 1,
2020 and applicable to any member who retired or otherwise separated from employment subseguent
to Decemnber 31, 2019; and (2} ali terms set forth in the 2016 - 2019 C.N.A. shalt be retained, unchanged,
in the parties’ successor agreement.

1. DURATION. Four (4) years: 2020 - 2023.
ARTICLE Vil — MANAGEMENT, RULES AND REGULATIONS (pg. 6)-
The following shall be added to the CNA!
Section 3. Definition of Seniority.
All seniority-based benefits and antitiements set forth in this Agreement shall be implemented
And applied with seniority calculated and defined consistent with and otherwise according to the
text of NJAC 4A:8-2.4 as applicable to police officers in local service.

3. ARTICLE X - OVERTIME {pg. 9).
Section 9 - Compensatory Time.
Effective March 1, 2021, the maximum comp time bank shall be increased from 200 hours to
250 hours. All other terms in this section shall be retained unchanged.

3.ARTICLE XV - CLOTHING and EQUIPMENT PURCHASE ALLOWANCE (pg. 13).

Section 1. Fffective 2020, all officers hired on or after July 1, 2013 shall be entitled to an annual
clothing and equipment purchase allowance of $100. Said allowance shall be increased to 5575
in 2021; $650 in 2022 and to $750in 2023. For 2020 only, each officer must submit receipts or
other proof of payment on or before April 30, 2021 and shall receive reimbursement up to the
$100 maximum on or before fune 30, 2021. For 2021 and beyond, officers shall submit raceipts
or other proof of payment on or before October 31% of the given year and shall receive
reimbursement up to the maximum annuai amount on of before December 31" of said year.

Also, any uniform or police equipment damaged or lost in the performance of police duties {as
documented by an incident report) shalf be replaced/repaired at the sole expense of the
gorough. To obtain said replacement/repair, which shall be tendered within 45 days of
submittal, the officer shall document the circumstances wherain his uniform/equipment was
lost or damaged in an incident report and produce proof of payment. The above shall not be
subject to the October 31" deadline. Lastly, any replacement/repair cost which exceeds $250 in
any one calendar year for any specific officer shall require approval of the Administrator or '
his/her designee, although said approval shali not be unreasonably withheld.
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2.

ARTICLE XX - BASE SALARY (pg. 17}.
Section 1.
Scheduie A (hired prior to 7-1-13): the salary guide shall be increased annually as follows: 2020 -
1.5%: 2021 — 1.75%; 2022 — 1.75%; and 2023 - 2%, (See Attached new Schedule A).

Schedule 8 {hired on or after 7-1-13):
Patrol Guide. Academy and Step 1. 0% annually; Steps 2-9 shall increase as
follows: 2020 - 1.5%; 2021 - 1.75%; 2022 - 1.75% and 2023 - 2%.
Sergeants Guide. All steps shall increase as follows: 2020 — 1.5%; 2021 - 1.75%;
9022 - 1.75%; and 2023: 2%. (See attached new Schedule B).

ARTICLE X1 - TERMINAL LEAVE and FUNERAL EXPENSES (pg. 19)-
section 1. This section shall be revised so as entitle the estate of an officer who dies while an
active member to be compensated for one hundred percent {100%) of fis/her accrued sick
leave, regardless of his/her years of service, subject to a maximum of $15,000,

Section 3. Increase the Borough's contribution from $4,000 to $10,000.

6. UNION LEAVE (new), Effective January 1, 2021, the Lacal’s State Delegate or his designee {one

officer) shall be entitled to two (2} floating days off with pay, per year, to conduct the affairs of the
tocal including, but not limited to, altendance at State; County or Local meetings upon a minimum
"of 72 hours advance notice, except for emergencies, to his/lier immediate supervisos,

The terms set forth above are tentative and subject te ratification by the Borough's Governing Body
a5 well as the membership of the PBA.

4
=

B i

N o
=

Baorough of Union Beach PBA Local 201

!

Date; Lf /;{/@@5{] Date: ﬁi};’l"ﬁ{, /.f/:.
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RESOLUTION NO. 2019-112: JUNE 20 2019

Resolution Authorizing The Setting Of The Rate, Administrative Fee And
Vehicle Use Fee Pursuant To Section 2-6.14, Special Duty Assignments,
Subsection “e” Of The Revised General Ordinances Of The Borough Of
Union Beach,

Whereas, the Revised General Ordinances of the Borough of Union Beach, 1980, provide that the
Council is to set forth by resolution the charges for services provided by police personnel on special duty
assignments from independent contractors;

Now Therefore be it Resolved by the Mayor and Council of the Borough of Union Beach that pursuant
to the Revised General Ordinances of the Borough of Union Beach, 1980 Chapter li, Administration,
Section 2-6, Police Department Subsection 2-6.14, Special Duty Assignments, Paragraph “e” the following
charges are hereby established for all officers, regardless of rank, who perform Spemal Duty Assignments
for independent contractors, effective October 1, 2019:

COMPONENTS OF HOURLY RATE F

Officer Rate of Pay $70.00 | Per Hour Per Officer Assigned

Administrative Fee
to the borough of Union Beach $12.00 Per Hour Per Officer Assigned

Vehicle Use Fee S 8.00 Per Hour Per Officer Assigned
to the Borough of Union Beach

Total Hourly Rate $580.00

To be paid to the Chief Financial Officer/Treasurer for deposit in Special Duty Police Trust Fund.

Maved Aves Il IINays I A usen ol I Austainill
Mr. Wicki X
Ms. Roche X
vir. Cavallo X
Mr. Lewandowski X X
Mr. Andreuzzi X
Mr. Cocuzza X X

I, Anne Marie Friscia, Borough Clerk of the Borough of Union Beach, do hereby certify that the

foregoing resolution is a true copy of a resolution of duly passed and adopted by the Governing

Body at the Council Meeting held on June 20, 2019 and said relyﬁon.t_was adopted by not less

than a two-thirds vote of the members of the Mayor and Coungil6f the Borpugh of Union Beach,
Witness my Hand and Seal of the

Borcugh of Union Beach M%/;/

This 20t Day of June 2019 /Anne Marie Friscia, Borough Clerk

.



Borough of Anion Beach

RESOLUTION 2022-153: MEETING OF OCTOBER 20, 2022

Resolution Authorizing The signing of the Memorandum of Understanding
between the Borough of Union Beach, the Union Beach Police Department
and the Union Beach Board of Education for the purpose of assignment of
a Security Officer.

Be it Resolved, that the Mayor is hereby authorized to execute said Memorandum of Understanding
(MOU) for the 2022-2023 school year, attested to by the Borough Clerk, on behalf of the Borough of Union
Beach after review by the Borough Attorney of such documentation.

(Said MOU is on file at the Borough Clerk’s Office and annexed to the Resolution)

T | o | O | A | [ | [ |
Mr. Wicki X
Mr. Cavallo X X
Mrs. Roche X
Mrs. Woodruff X X
Mr. Andreuzzi X
Mr. Lewandowski X
CERTIFICATION

I, ANNE MARIE FRISCIA, MUNICIPAL CLERK OF THE BOROUGH OF UNION BEACH, IN THE COUNTY OF MONMOUTH, AND STATE OF NEW JERSEY
DO HEREBY CERTIFY THAT THE FOLLOWING RESOLUTION IS A TRUE AND CORRECT COPY OF THE ORIGINAL RESOLUTION DULY PASSED AND
ADOPTED BY THE GOVERNING BODY OF THE BOROUGH OF UNION BEACH, AT THEIR EETING OF OCTOBER 20, 2022.

MY\Q;U « meiliiig
L

ANNE MARIE FRISCIA, BOROUGH CLERK

Witness my Hand and Seal of the
Borough of Union Beach
This 20th Day of October 2022



UNION BEACH PUBLIC SCHOOLS
1207 Florence Avenue
Union Beach, NJ 07735

Amanda M. Lewert George Gahles
Superintendent Business Administrator/Board Secretary
Telephone: (732) 264-5405 Telephone: (732) 264-3133
alewert@unionbeachschools.org ggahles@unionbeachschools.org
September 28, 2022

Ms. Anne Marie Friscia
Municipal Clerk

650 Poole Avenue
Union Beach, NJ 07735

Dear Anne Marie:
Enclosed please find the Memorandum of Understanding between the Union Beach Board of Education
and the Union Beach Police Department 2022-2023 school year. Please obtain signatures from
Mayor Cocuzza and Chief Woodrow and return to my attention.
Thank you.
Sincerely,
Loretta Sobin
Administrative Assistant to the Superintendent

Enclosure



MEMORANDUM OF UNDERSTANDING

-

This Memorandum of Understanding (MOU) is made on the _KQ_ day of ab—‘{@ ‘(“ i .
2022, by and between the Borough of Union Beach (Borough) along with the Union Beach
Police Department, (UBPD) 650 Poole Avenue, Union Beach 07735 and the Union Beach
Board of Education, 1207 Florence Avenue, Union Beach, NJ 07735.

Whereas, the Union Beach Board of Education (BOE) desires security coverage by the
UBPD during certain times at Memorial School; and

Whereas, the Borough, UBPD, and BOE desire to enter into this MOU for the purpose of
facilitating this request pursuant to N.J.S.A. 40A:65-1.

Therefore, the parties agree as follows:

a) The Borough will provide an off-duty, full-time, UBPD Officer or Union Beach
Special Il Officer (Officer) from 8:00 a.m. to 3:30 p.m. each full school day during
the 182 (maximum days) day school year and the students are present. The
Borough will also provide an Officer for extra-curricular events during the school
year on an as needed basis at the request of School Administration
(Administration). It is estimated by Administration that these services will be
required for approximately thirty (30) events during the school year. Payment for
both of these services is 182 (maximum days) described under “Terms of
Payment” below. Administration will provide as much notice as possible to the
UBPD when the exiracurricular coverage is required but no later than Friday
afternoon for the upcoming week commencing on the following Monday.

b) All Officers assigned to the school will be full-time Union Beach Police Officers or
Union Beach Class Hl Special Officers employed by the Borough and certified by
the NJ Police Training Commission.

c) A daily activity log will be maintained by the UBPD and Officers hours for each day
will be confirmed in writing by School Administration. The Borough’s Chief of Police,
with input from the Superintendent of Schools, will prepare a department policy
document for this detalil.

d) The Chief of Police, or his representative, is responsible for the scheduling of
the Officers for this detail.



e) Officers assigned to this detail are to maintain their post at the school at all times.

f)

If the Officer must leave his/her post for any reason authorized by the department
administration, a qualified replacement Officer will be assigned by the UBPD within
a reasonable amount of time to complete the shift. The intent is to ensure that the
school is covered by an Officer during all scheduled hours.

Officers assigned to this detail shall remain employees of the UBPD and subject to
rules and regulations while performing their obligations under this MOU. Officers
shall further observe all BOE policies and regulations to the extent not inconsistent
with their duties. The BOE shall not be considered an employer under this
agreement. The BOE and the UPBD shall each be responsible for, and shall at

its own expense, defend itself against any and all suits, claims, losses, demands,
or damages of whatsoever kind or nature, arising out of or in connection with any
act of omission of the UBPD, its Officers, employees or agent, in the performance
of the obligations assumed by the UPBD pursuant to this MOU.

g) The Borough and UBPD will do everything within its power to comply with the

terms set forth herein. f it is determined that UBPD is unable, or has failed to
comply with the terms herein, the BOE, upon adequate and specific notice, shall
establish a probationary period within which the UBPD must resolve all
deficiencies. If, at the end of such an established probationary period, the UBPD
continues to be unable or has failed to correct all deficiencies, the BOE at their
discretion, may further extend the probationary period or terminate this agreement.

h) At the direction of either the Superintendent of Schools or the Memorial School

Principal, the UBPD Officer on duty in the school to provide security coverage
may be released from his/her in-school duties to transport a staff member to a
recognized facility for medical attention.

Should the Officer be so directed by the Superintendent of Schools or the
Principal, neither s/he nor the Borough will be responsible or liable for any
incidents that may occur at the school or on school property during this absence.

Based on the specific circumstance of the incident, the Officer will either return to
the school with the staff member after the treatment is administered or remain
with the staff member until an individual agrees to provide return transportation,
at which time the Officer may leave the staff member at the facility and return to

the school.



Terms of Payment:

The BOE would pay to the Borough the sum of $62,775.00 (182 maximum days x 7.5 x
$46.50) for a full 182 maximum day “Instructional Day” school year of services described
above. For days where the students have “late arrival or “early dismissal’, the Officer will
be on site one half-hour before arrival and one haif-hour after dismissal. While most of
these days would result in no less than a five (5) hour shift for the Officer, in the event of
less hours, the minimum daily payment for an “Instructional Day” would be four (4) hours.
For days where the school does not open at all, there is no compensation due the Borough
from the school nor the Borough to the Officer.

Payment to the Borough for the extracurricular coverage will be at the rate of $46.50 per
hour with a two (2) hour minimum for each event using 30 minute increments.

The Borough will provide an invoice for actual hours worked for all these services by the
10th of the month for the previous month’s services to be paid by the end of that month.

Term of Agreement:

The Term of this Agreement commences on September 6, 2022 and runs through the
conclusion of the 2022-2023 school year. This agreement may be renewed for subsequent
years with the written approval of all parties. The BOE may cancel this agreement for
convenience upon 30 days notice to the Borough and UBPD.

Assignment:

The parties may not assign any rights or delegate any obligations under this MOU without
the prior written consent of the other party, which consent shall not be unreasonably with
held. This MOU shall be binding upon the successors, legal representatives and permitted
assigns of the parties.

Publicity:
Neither party shall use the name of the other party in any announcements, press releases

or advertisements, or for any commercial purpose without the prior written consent of the
other.



No Third-Party Beneficiaries

This MOU is for the benefit of the parties only. None of the provisions of this MOU are for
the benefit of, or enforceable by, any third party.

Entire Agreement

This MOU constitutes the entire agreement between the parties with respect to the subject
matter hereof and supersedes all prior documents and agreements.

Amendments/Controlling Document

If, by mutual agreement, changes to the provisions of this MOU are necessary such
changes shall be made by a written amendment signed by parties.

Severability

If any provision of this MOU is found to be unenforceable in any jurisdiction, the balance of
this MOU shall not be affected by the unenforceable provision, and such provision, shall, if
feasible, be modified in scope so that it becomes enforceable.

Notices

All notices required or permitted under this MOU shall be in writing and sent by hand
delivery, courier or certified mail, return receipts requested, to the other party’s address set
forth below. Notices shall be effective upon receipt. A party may change its address by
giving written notice to the other party in accordance with this section.

Robert M. Howard, Jr. Ms. Amanda M. Lewert
Borough Administrator Superintendent of Schools
Borough of Union Beach Union Beach Memorial School
650 Poole Avenue 221 Morningside Avenue
Union Beach, NJ 07735 Union Beach, NJ 07735

Police Chief Michael J. Woodrow
Union Beach Police Department
650 Poole Avenue

Union Beach, NJ 07735



Governing Law

This MOU shall be governed by and construed in accordance with the laws of the State of
New Jersey, without reference to conflict of law principles.

IN WITNESS WHEREOF, the Borough of Union Beach, Union Beach Police Department
and the Union Beach Board of Education.

Albin J. Wicki,
Borough of Upi

uncil President
each

RV ZaVa ) Attest:
Anne Marie Friscia / George Gahles
Municipal Clerk Board Secretary/Business Administrator

Union Beach Police Department

—— - e —— .
; - = ?

e e

Police Chief Michael J. Woodrow

Date: [0/ /%[ 200>
Atteé)gx\g\\f\(\U\N\\ X

“Anne Marie Friscia
Municipal Clerk




New Jersey Public Employment Refations Commission
NON-POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts
1 Public Employer: ’B_o_r_o_u__gh of Union Beach County: MoanUth e
2 Employee Organization: [Local 641 s Number of Employees in Unit: i19
3 Base Year Contract Term: |1/1/1.7 ) 12/31/17 . New Contract Term: 11” 117 to 12/31/20 .
SECTION II: Type of Contract Settiement (please check enly one)
4 l v Contract settled without neutral assistance
5 : Contract settled with assistance of mediator
6 r ' Contract settled with assistance of fact-finder
. Contract settled with assistance of super-conciliator
8 If contract was settled in fact-finding, did the fact-finder issue a report with recommendations?
Yes . Ne
SECTION lli: Salary Base
The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the hase cost from which
the parties negotiate the salary increases.
9 Salary Costs in Base Year 5’858’051 OO L
10 Longevity Costs in Base Year 519'575'00
i1 Total Salary Base 51867’62600 e
SECTION IV: Salary Increases for Each Year of New Agreement*
Year 1 Year 2 Year 3 Year 4 Year 5
12 Effective Date [1112017 12108 (1712019 [1/1/2020
13 Cost of Salary [12,871.00  |26,128.00 = |13,456.00 | [18,210.00
14 Salary Increase Above ; ] I
15 Longevity Increase {3) 11 90.00 18,820.00 l | ’ :
16 Total § Increase 13,061.00  [34,948.00  |13,456.00 = [18,210.00

17
i3

{sum of lines 13-15} e
New SalaryBase (3)  [g71,112.00 = [906,060.00 | 910,505.00 = [928,715.00 | |

'
:

Percentage increase ' 1.50 3.00 o 1.50 00 §D
over prior year BB 04 ; N O I L % PR ... i%

*If contract duration is longer than five years, please add an additional page.

Page 1 of 3 (complete all pages)



BmpughofumonBeadw

Local 641

Employer: Employee Organization: Page 2
SECTION V: Increases in Other Contractual Economic Items or Newly Added Economic Items*
19 Item Description Base Year Year 1 Year 2 Year 3 Year 4 Year 5
Cost {$) Increase ($) Increase {$) Increase ($) Increase (5) Increase (S)
[Overime —  [46582.00  [e9a.00  [141800  [73100  [98800 |
Unsedsiox  [fazioo [0 | [ozos  pored  [pwoso |
[Meals 217500  {50.00 7500 50.00 ;
Clothing 195000 |

20 Totals($):

rrer———

~

b

| i I

|

r

|63,918. oo '

1,895.00 1 31

1947 00

800 g

*If contract duration is longer than five years, please add an additionaf page.

21

22

23

24

25

26

27

SECTION VI: Medical Costs

Health Plan Cost
Prescription Plan Cost
Dental Plan Cost
Vision Plan Cost

Total Cost of Insurance

Employee Insurance Contributions

Employee Contributions as % of Total Insurance Cost

Base Year Year 1

/589.251.00 (504,169.00

4142,198.00 ¢[153,967.00

§/32,552.00 | ¢[32,974.00

¢/764,001.00 (781,110.00

§]154,920.00 (157,469.00

|20 w20

%

Page 2 of 3 (complete all pages)



]Borough of Union Beach |Local 641

Employer: Employee Organization: Page 3

Section VI: Medical Costs (continued)

28 Identify any insurance changes that were included in this CNA.

None

SECTION VII: Certification and Signature
29 The undersigned certifies that the foregoing figures are true:

Print Name: ]Knne Marie Friscia

Position/Title: ]Borough Clerk

Signature: ’%m&»%

|October 2020

Date:

Send this completed and signed form along with an electronic copy of the contract and the signed certification
form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016

Page 3 of 3 (complete all pages)



Borough of rion Beach

RESOLUTION NO. 2021-173 NOVEMBER 22, 2021

Resolution Authorizing The Setting Of The Rate, Administrative Fee And Vehicle
Use Fee Pursuant To Section 2-6.14, Special Duty Assignments, Subsection “e” Of
The Revised General Ordinances Of The Borough Of Union Beach.

Whereas, the Revised General Ordinances of the Borough of Union Beach, 1980, provide that the Council is to
set forth by resolution the charges for services provided by police personnel on special duty assignments from
independent contractors;

Now Therefore be it Resolved by the Mayor and Council of the Borough of Union Beach that pursuant to the
Revised General Ordinances of the Borough of Union Beach, 1980 Chapter I, Administration, Section 2-6, Police
Department Subsection 2-6.14, Special Duty Assignments, Paragraph “e” the following charges are hereby
established for all officers, regardless of rank, who perform Special Duty Assignments for independent contractors,
effective January 1, 2022:

COMPONENTS OF HOURLY RATE

Officer Rate of Pay $75.00 Per Hour Per Officer Assigned
Administrative Fee

to the Borough of Union Beach $15.00 Per Hour Per Officer Assigned
Vehicle Use Fee $10.00 Per Hour Per Officer Assigned

to the Borough of Union Beach
Total Hourly Rate $100.00

To be paid to the Chief Financial Officer/Treasurer for deposit in Special Duty Police Trust Fund.

IR | e | [ | (O | o | e |
Mr. Wicki X
Mr. Cavallo X
Mrs. Roche X X
Mrs. Woodruff X X
Mr. Andreuzzi X
Mr. Lewandowski X
CERTIFICATION

I, Anne Marie Friscia, Borough Clerk of the Borough of Union Beach, do hereby certify-that-the foregoing resolution is a true copy of a resolution of duly passed and adopted

by the Goveming Body at the Council Meeting held on November 22, 2021 and sald resolution was adopted a majority of the full membership of the Governing Bady of the
Borough of Union Beach. s = ;%_’_\‘

" Anne Marie Friscia, Borough Clerk

Witness my Hand and Seal of the
Borough of Union Beach
This 22nd Day of November 2021



TBorough of Anion Beach

RESOLUTION NO. 2019-112: JUNE 20 2019

Resolution Authorizing The Setting Of The Rate, Administrative Fee And
Vehicle Use Fee Pursuant To Section 2-6.14, Special Duty Assignments,
Subsection “e” Of The Revised General Ordinances Of The Borough Of
Union Beach.

Whereas, the Revised General Ordinances of the Borough of Union Beach, 1980, provide that the
Council is to set forth by resolution the charges for services provided by police personnel on special duty
assignments from independent contractors;

Now Therefore be it Resolved by the Mayor and Council of the Borough of Union Beach that pursuant
to the Revised General Ordinances of the Borough of Union Beach, 1980 Chapter Il, Administration,
Section 2-6, Police Department Subsection 2-6.14, Special Duty Assignments, Paragraph “e” the following
charges are hereby established for all officers, regardless of rank, who perform Special Duty Assignments
for independent contractors, effective October 1, 2019:

COMPONENTS OF HOURLY RATE

Officer Rate of Pay $70.00 Per Hour Per Officer Assigned

Administrative Fee
to the borough of Union Beach $12.00 Per Hour Per Officer Assigned

Vehicle Use Fee S 8.00 Per Hour Per Officer Assigned
to the Borough of Union Beach

Total Hourly Rate $90.00

To be paid to the Chief Financial Officer/Treasurer for deposit in Special Duty Police Trust Fund.

ioveol Bseconce I M Aves MR B oser B M ostairl
Mr. Wicki X
Ms. Roche X
Mr. Cavallo X
Mr. Lewandowski X X
Mr. Andreuzzi X
Mr, Cocuzza X X

I, Anne Marie Friscia, Borough Cletk of the Borough of Union Beach, do hereby cerlify that the
foregoing resolution is a true copy of a resolution of duly passed and adopted by the Governing
Body at the Council Meeting held on June 20, 2019 and said resolution was adopted by not less
than a two-thirds vote of the members of the Mayor and Counci of the Borough of Union Beach.

Witness my Hand and Seal of the
Borough of Union Beach

This 20t Day of June 2019 Anne Marie Friscia, Borough Clerk




Borough of Union Beach

RESOLUTION 2021-83: MEETING OF APRIL 15, 2021

Resolution Authorizing The signing of the Memorandum of Understanding between the
Borough of Union Beach, the Union Beach Police Department and the Union Beach Board
of Education for the purpose of assignment of a Security Officer.

Be it Resolved, that the Mayor is hereby authorized to execute said contracts, attested to by the Borough Clerk, on
behalf of the Borough of Union Beach after review of Borough Attorney of such documentation.

(Said Contracts are on file at the Borough Clerk's Office and annexed to the Resolution)

(e | om | mw | mew | meem

Mr. Wicki
Ms. Roche
Mr. Cavallo

Mr. Lewandowski
Mr. Andreuzzi X
Mrs. Woodruff X

KX X | XX ([>x

CERTIFICATION

I, ANNE MARIE FRISCIA, MUNICIPAL CLERK OF THE BOROUGH OF UNION BEACH, IN THE COUNTY OF MONMOUTH, AND STATE OF NEW JERSEY DO HEREBY
CERTIFY THAT THE FOLLOWING RESOLUTION IS A TRUE AND CORRECT COPY OF THE ORIGINAL RESOLUTION DULY PASSED AND ADOPTED BY THE GOVERNING

BODY OF THE BOROUGH OF UNION BEACH, AT THEIR MEETING OF APRIL 15, 2021. W\
-

ANNE MARIE FRISCIA, BOROUGH CLERK

Witness my Hand and Seal of the
Borough of Union Beach
This 15th Day of April 2021



MEMORANDUM OF UNDERSTANDING

Thi morandum of Understanding (MOU) is made on the _(m of
/@A : , 2021, by and between the Borough of Union Beach (Borough) aiong
with the Union Beach Police Department, (UBPD) 650 Poole Avenue, Union Beach
07735 and the Union Beach Board of Education, 1207 Florence Avenue, Union Beach,
NJ 07735.

Whereas, the Union Beach Board of Education (BOE) desires security coverage by the
UBPD during certain times at Memorial School; and

Whereas, the Borough, UBPD, and BOE desire to enter into this MOU for the purpose
of facilitating this request pursuant to N.J.S.A. 40A:65-1. '

Therefore, the parties agree as follows:

a) The Borough will provide an off-duty, full-time, UBPD Officer or Union Beach
Special Il Officer (Officer) from 8:00 a.m. to 3:30 p.m. each full school day during
the 182 (maximum days) day school year and the students are present. The
Borough will also provide an Officer for extra-curricular events during the school
year on an as needed basis at the request of School Administration
(Administration). It is estimated by Administration that these services will be
required for approximately thirty (30) events during the school year. Payment for
both of these services is 182 (maximum days) described under “Terms of
Payment” below. Administration will provide as much notice as possible to the
UBPD when the extracurricular coverage is required but no later than Friday
afternoon for the upcoming week commencing on the following Monday.

b) All Officers assigned fo the school will be full-time Union Beach Police Officers or
Union Beach Class |l Special Officers employed by the Borough and certified by
the NJ Police Training Commission. '

c) A daily activity log will be maintained by the UBPD and Officers hours for each day
will be confirmed in writing by School Administration. The Borough's Chief of Police,
with input from the Superintendent of Schools, will prepare a department policy
document for this detail. ‘

d) The Chief of Police, or his represehtative, is responsible for the scheduling of
the Officers for this detail.



e) Officers assigned to this detail are to maintain their post at the school at all times.
If the Officer must leave his/her post for any reason authorized by the department
administration, a qualified replacement Officer will be assigned by the UBPD within
a reasonable amount of time to complete the shift. The intent is to ensure that the
school is covered by an Officer during alf scheduled hours.

f) Officers assigned to this detall shall remain employees of the UBPD and subject to
rules and regulations while performing their obligations under this MOU. Officers
shall further observe all BOE policies and regutations to the extent not inconsistent
with their duties. The BOE shall not be considered an employer under this
agreement. The BOE and the UPBD shall each be responsible for, and shall at
its own expense, defend itself against any and al! suits, claims, losses, demands,
or damages of whatsoever kind or nature, arising out of or in connection with any
act of omission of the UBPD, its Officers, employees or agent, in the performance
of the obligations assumed by the UPBD pursuant to this MOU.

g) The Borough and UBPD will do everything within its power to comply with the
terms set forth herein. If it is determined that UBPD is unable, or has failed to
comply with the terms herein, the BOE, upon adequate and specific notice, shall
establish a probationary period within which the UBPD must resolve all
deficiencies. If, at the end of such an established probationary period, the UBPD
continues to be unable or has failed to correct all deficiencies, the BOE at their
discretion, may further extend the probationary period or terminate this

agreement.

h) Atthe direction of either the Superintendent of Schools or the Memorial Schoeol
Principal, the UBPD Officer on duty in the school to provide security coverage
may be released from his/her in-school duties to transport a staff member fo a
recognized facility for medical attention.

Should the Officer be so directed by the Superintendent of Schools or the
Principal, neither s/he nor the Borough will be responsible or liable for any
incidents that may occur at the school or on schoot property during this absence.

Based on the specific circumstance of the incident, the Officer will either return to
the school with the staff member after the treatment is administered or remain
with the staff member until an individual agrees to provide return transportation,
at which time the Officer may leave the staff member at the facility and return to

the school.



Terms of Payment:

The BOE wouid pay fo the Borough the sum of $62,775.00 (182 maximum days X 7.5 X
$46.50) for a full 182 maximum day “Instructional Day” school year of services described
above. For days where the students have “late arrival or “garly dismissal’, the Officer will
be on site one half-hour before arrival and one half-hour after dismissal. While most of
these days would result in no less than a five (5) hour shift for the Officer, in the event of
less hours, the minimum daily payment for an “Instructional Day” would be four (4) hours.
For days where the school does not open at all, there is no compensation due the
Borough from the school nor the Borough to the Officer.

Payment to the Borough for the extracurricular coverage will be at the rate of $46.50 per
hour with a two (2) hour minimum for each event using 30 minute increments.

The Borough will provide an invoice for actual hours worked for all these services by the
10th of the month for the previous month’s services to be paid by the end of that month.

Term of Agreement:

The Term of this Agreemenf commences on and runs through the
conclusion of the 2020-2021 school year. This agreement may be renewed for
subsequent years with the written approval of all parties. The BOE may cancel this
agreement for convenience upon 30 days notice to the Borough and UBPD.

Assighment:

The parties may not assign any rights or delegate any obligations under this MOU without
the prior written consent of the other party, which consent shall not be unreasonably with
held. This MOU shall be binding upon the successors, legal representatives and
permitted assigns of the parties.

Publicity:

Neither party shall use the name of the other party in any announcements, press releases
or advertisements, or for any commercial purpese without the prior written consent of the
other.



No Third-Party Beneficiaries

This MOU is for the benefit of the parties only. None of the provisions of this MOU are for
the benefit of, or enforceable by, any third party.

Entire Agreement

This MOU constitutes the entire agreement between the parties with respect to the
subject matter hereof and supersedes all prior documents and agreements.

Amendments/Controlling Document

If, by mutual agreement, changes to the provisions of this MOU are necessary such
changes shall be made by a written amendment signed by parties.

Severability

If any provision of this MOU is found to be unenforceable in any jurisdiction, the balance
of this MOU shall not be affected by the unenforceable provision, and such provision,
shall, if feasible, be modified in scope so that it becomes enforceable.

Notices

- All notices required or permitted under this MOU shall be in writing and sent by hand
delivery, courier or certified mail, return receipts requested, to the other party's address
sat forth below. Notices shall be effective upon receipt. A party may change its address
by giving written notice to the other party in accordance with this section.

Robert M. Howard, Jr. Ms. Amanda M. Lewert

Borough Administrator : Superintendent of Schools
Borough of Union Beach Union Beach Memorial School
650 Poole Avenue 221 Morningside Avenue
Union Beach, NJ 07735 Union Beach, NJ 07735

. Police Chief Michael J. Woodrow
Union Beach Police Department
650 Poole Avenue
Union Beach, NJ 07735



Governing Law

This MOU shall be governed by and construed in accordance with the laws of the State of
New Jersey, without reference to conflict of law principles.

IN WITNESS WHEREOF, the Borough of Union Beach, Union Beach Police Department

and the Union Beach Board of Education.

Borough of Union Beach

Ll

Mayor Charles£ocuzza

Atteg/yz_gp\/ﬂm
Anne Marie Friscia

Municipal Clerk

Union Beach Police Department

Police Chief Michae! J. Woodrow
Date: __<//f 72

Attes@..); hran

“Anne Marie Friscia
Municipal Clerk

Union/Be_,ach Board of E?ucation

{K/ﬂm oo Comemymo—
Angela gécuzza, Board F&f{es{dent
Date:

Altest: ‘

Board Secretary/Business Administrator



UNION BEACH PUBLIC SCHOOLS
1207 Florence Avenue
Union Beach, NJ 07735

Amanda M. Lewert George Gahles
Superintendent Business Administrator/Board Secretary
Telephone: (732) 264-5405 Telephone: (732) 264-3133
alewertfmunignbeachschools.org geahles@unionbeachschogpls,org
March 29, 2021

Ms. Anne Marie Friscia

Municipal Clerk

Borough of Union Beach - —
650 Poole Avenue

Union Beach, NJ 07735

Dear Anne Marie:

Enclosed please find the Memorandum of Understanding (MOU) between the Borough of Unjon
Beach Police Department and the Union Beach Board of Education for the 2020-2021 school year.

Please have the document signed by Mayor Cocuzza and Police Chief Michael Woodrow and
return to my attention at the Board of Education Office.

Thank you.
Sinc\:erely,
M%ﬂu«#—/
Loretta Sobin
Administrative Assistant to the Superintendent

Enclosure

C: Robert M. Howard, Jr.
Municipal Administrator



BOROUGH OF UNION BEACH AND PBA LOCAL 251
2020-2023 MEMORANDUM OF AGREEMENT

The Borough of Union 8each (Borough) and PBA Local 291 {PBA} tentatively agree to the following terms
to be incorporated in the parties’ successor collective negotiations agreement (CNA). Unless otherwise
stipufated below: (1) all terms set forth herein shall be effective and otherwise retroactive to January 1,
2020 and applicable to any member who retired or atherwise separated from employment subsequent
to December 31, 2019; and (2) all terms set forth in the 2016 - 2019 C.N.A. shall be retained, unchanged,
in the parties’ successor agreement.

1.

DURATION. Four (4} years: 2020 - 2023.

ARTICLE Vi - MANAGEMENT, RULES AND REGULATIONS (pg. 6).
The folfowing shall be added to the CNA:

Section 3. Definition of Seniority.

All seniority-based benefits and entitlements set forth in this Agreement shall be implemented
And applied with seniority calculated and defined consistent with and otherwise according to the
text of NJIAC 4A:8-2.4 as applicable to police officers in Jocal service.

ARTICLE X - OVERTIME (pg. 9).

Section 8 - Compensatory Tima.
Effective March 1, 2021, the maximum comp time bank shall be increased from 200 hours to
250 hours. All other terms in this section shall be retained unchanged. '

3.ARTICLE XV - CLOTHING and EQUIPMENT PURCHASE ALLOWANCE (pg. 13).

Section 1. Effective 2020, all officers hired on or after July 1, 2013 shall be entitled to an annual
clothing and equipment purchase allowance of $100. 5aid allowance shall be increased to $575
in 2021; $650 in 2022 and to $750 in 2023. For 2020 only, each officer must submit receipts or
other proof of payment on or before April 30, 2021 and shall receive reimbursement up to the
$100 maximum on or before une 30, 2021. tor 2021 and beyond, officers shall submit receipts
or other proof of payment on or before October 31" of the given year and shall receive
reimbursement up to the maximum annual amount on or before December 31" of said year.

Also, any uniform or police equipment damaged or lost in the performance of police duties {as
documented by an incident report) shall be replaced/repaired at the sole expense of the
Borough. To obtain said replacement/repair, which shall be Lendered within 45 days of
submittal, the officer shalf document the circumstances wherein his uniform/equipment was
lost or damaged in an incident report and produce proof of payment. The above shall not he
subject to the October 31* deadline. Lastly, any replacement/repair cost which exceeds $250n
any one calendar year for any specific officer shall require approval of the Administrator or
his/her designee, although said approval shall not be unreasonably withheld.



I_J'l

&.

ARTICLE XX - BASE SALARY {pg. 17).
Section 1.
Schedule A (hired prior to 7-1-13): the salary guide shafl be increased annually as follows: 2020 —
1.5%; 2021 — 1.75%; 2022 ~ 1.75%; and 2023 — 2%. (See Attached new Schedule A).

Schedule 8 (hired on or after 7-1-13):

follows: 2020 — 1.5%:; 2021 — 1.75%; 2022 - 1.75% and 2023 - 2%.
Sergeants Guide. All steps shall increase as follows: 2020 — 1.5%; 2021 - 1.75%;
7022 ~1.75%; and 2023: 2%, (See attached new Schedule B).

ARTICLE Xil - TERMINAL LEAVE and FUNERAL EXPENSES (pg. 19).
Section 1. This section shall be revised so as entitle the estate of an officer who dies while an
active member to be compensated for one hundred percent {100%) of his/her accrued sick
ieave, regardiess of his/her years of service, subject to a maximum of $15,000.

Section 3. Increase the Borough's contribution from $4,000 1o $10,000.

UNION LEAVE (new). Effective January 1, 2021, the Local's State Delegate or his designec (one
officer) shall be entitled to two {2} floating days off with pay, per year, to conduct the affairs of the
Local including, but not limited to, attendance at State; County or lLocal meetings upon a minimuim
of 72 hours advance notice, except for emergencies, 1o his/her immediate supervisor,

The terms set forth above are tentative and subject to ratification by the Borough's Governing Body
as well as the membership of the PBA.

2
4

Borough of Union Beach PBA Local 291

Date: L‘f /}S//@@c;ll Date: :){f ‘F/,/,;?(,,jl
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Certification

I declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the collective
bargaining agreement for the term beginning 1/1/2020 thru _12/31/2023

Employer: Borugh of Union Beach

County: Monmouth

Date: 6/4/2021

Name:  Anne Marie Friscia

Print Name
Title: nmp Clerk
Slgnamle

Collective Bargaining Agr Centification 2012.04.02.wpd



UNION BEACH PUBLIC SCHOOLS
1207 Florence Avenue
Union Beach, NJ 07735

Amanda M. Lewert George Gahles
Superintendent Business Administrator/Board Secretary
Telephone: (732) 264-5405 Telephone: (732) 264-3133
alewert@unionbeachschools.org ggahles@unionbeachschools.org
February 6, 2024

Ms. Anne Marie Frisica
Borough Clerk

Borough of Union Beach
650 Poole Avenue
Union Beach, NJ 07735

Dear Anne Marie:
Enclosed please find the fully executed Memorandum of Understanding between the Borough
of Union Beach and the Union Beach Police Department regarding the School Security Officer
and Resolution 2024-35 authorizing this agreement.

Sincerely,

Loretta Sobin
Administrative Assistant to the Superintendent

Enclosure



Borough of Enion Beach

RESOLUTION 2024- 35:

Resolution Authorizing The signing of the Memorandum of
Understanding between the Borough of Union Beach, the Union Beach Police
Department and the Union Beach Board of Education for the purpose of
assignment of a Security Officer.

Be it Resolved, that the Mayor is hereby authorized to execute said Memorandum of Understanding
(MOU) for the 2023-2024 school year, attested to by the Borough Clerk, on behalf of the Borough of Union
Beach after review by the Borough Attorney of such documentation.

(Said MOU is on file at the Borough Clerk’s Office and annexed to the Resolution)

Vioved o | (e | e | e |
Mr. Wicki X
Mr. Riccardi X
Mrs. Roche X
Mrs. Woodruff X X
Mr. Andreuzzi X
Mr. Lewandowski X X
CERTIFICATION

I, Anne Marie Friscia, Borough Clerk For The Borough Of Union Beach, In The County Of Monmouth,
New Jersey, Do Hereby Certify That The Foregoing Resolution Is A True Copy Of The Original Resolution
Duly Passed And Adopted By The Governing Body At Their Meéting,Of January 18, 2024.

Anne Marie Friscia, Borough Clerk
Witness my Hand and Seal of the
Borough of Union Beach
This 18th Day of January, 2024



UNION BEACH PUBLIC SCHOOLS
1207 Florence Avenue
Union Beach, NJ 07735

Amanda M. Lewert George Gahles
Superintendent ) Business Administrator/Board Secretary .
Telephone: (732) 264-5405 Telephone: (732) 264-3133 4 "
alewert@munionbeachschools.org ggahles@unionbeachschools. org
January 8, 2024

Robert M. Howard, Jr.
Borough Administrator
Borough of Union Beach
650 Poole Avenue
Union Beach, NJ 07735

Dear Mr. Howard:

Enclosed please find, for review and signatures of Mayor Charles Cocuzza and Police Chief
Michael Woodrow, the 2023-2024 Memorandum of Understanding (MOA) between the
Borough of Union Beach and the Union Beach Board of Education.

Sincerely,

AP —

George Gahles
Business Administrator/Board Secretary

Enclosure



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (MOU) is made on the _____day of
2023, by and between the Borough of Union Beach (Borough) along with the Union Beach
Police Department, (UBPD) 650 Poole Avenue, Union Beach 07735 and the Union Beach
Board of Education, 1207 Fiorence Avenue, Union Beach, NJ 07735.

Whereas, the Union Beach Board of Education (BOE) desires security coverage by the
UBPD during certain times at Memorial School; and

Whereas, the Borough, UBPD, and BOE desire to enter into this MOU for the purpose of
facilitating this request pursuant to N.J.S5.A. 40A:65-1.

Therefore, the parties agree as follows:

a) The Borough will provide an off-duty, full-time, UBPD Officer or Union Beach
Special Il Officer (Officer) from 8:00 a.m. to 3:30 p.m. each full school day during
the 182 (maximum days) day school year and the students are present. The
Borough will also provide an Officer for extra-curricular events during the school
year on an as needed basis at the request of School Administration
(Administration). It is estimated by Administration that these services will be
required for approximately thirty (30) events during the school year. Payment for
both of these services is 182 (maximum days) described under “Terms of
Payment” below. Administration will provide as much notice as possible to the
UBPD when the extracurricular coverage is required but no later than Friday
afternoon for the upcoming week commencing on the following Monday.

b) All Officers assigned to the school will be full-time Union Beach Police Officers or
Union Beach Class Il Special Officers employed by the Borough and certified by
the NJ Police Training Commission.

c) A daily activity log will be maintained by the UBPD and Officers hours for each day
will be confirmed in writing by School Administration. The Borough'’s Chief of Police,
with input from the Superintendent of Schools, will prepare a department policy
document for this detail.

d) The Chief of Police, or his representative, is responsible for the scheduling of
the Officers for this detail.



e) Officers assigned to this detail are to maintain their post at the school at all times.
If the Officer must leave his/her post for any reason authorized by the department
administration, a qualified replacement Officer will be assigned by the UBPD within
a reasonable amount of time to complete the shift. The intent is to ensure that the
school is covered by an Officer during all scheduled hours.

f) Officers assigned to this detail shall remain employees of the UBPD and subject to
rules and regulations while performing their obligations under this MOU. Officers
shall further observe all BOE policies and regulations to the extent not inconsistent
with their duties. The BOE shall not be considered an employer under this
agreement. The BOE and the UPBD shall each be responsible for, and shall at
its own expense, defend itself against any and all suits, claims, losses, demands,
or damages of whatsoever kind or nature, arising out of or in connection with any
act of omission of the UBPD, its Officers, employees or agent, in the performance
of the obligations assumed by the UPBD pursuant to this MOU.

g) The Borough and UBPD will do everything within its power to comply with the
terms set forth herein. If it is determined that UBPD is unable, or has failed to
comply with the terms herein, the BOE, upon adequate and specific notice, shall
establish a probationary period within which the UBPD must resolve all
deficiencies. If, at the end of such an established probationary period, the UBPD
continues to be unable or has failed to correct all deficiencies, the BOE at their
discretion, may further extend the probationary period or terminate this agreement.

h) At the direction of either the Superintendent of Schools or the Memorial School
Principal, the UBPD Officer on duty in the school to provide security coverage
may be released from his/her in-school duties to transport a staff member to a

recognized facility for medical attention.

Should the Officer be so directed by the Superintendent of Schools or the
Principal, neither s/he nor the Borough will be responsible or liable for any
incidents that may occur at the school or on school property during this absence.

Based on the specific circumstance of the incident, the Officer will either return to
the school with the staff member after the treatment is administered or remain
with the staff member until an individual agrees to provide return transportation,
at which time the Officer may leave the staff member at the facility and return to

the school.



Terms of Payment:

The BOE wouid pay to the Borough the sum of $62,775.00 (182 maximum days x 7.5 x
$46.50) for a full 182 maximum day “Instructional Day” school year of services described
above. For days where the students have “late arrival or “early dismissal”, the Officer will
be on site one half-hour before arrival and one half-hour after dismissal. While most of
these days would result in no less than a five (5) hour shift for the Officer, in the event of
less hours, the minimum daily payment for an “Instructional Day” would be four (4) hours.
For days where the school does not open at all, there is no compensation due the Borough
from the school nor the Borough to the Officer.

Payment to the Borough for the extracurricular coverage will be at the rate of $46.50 per
hour with a two (2) hour minimum for each event using 30 minute increments.

The Borough will provide an invoice for actual hours worked for all these services by the
10th of the month for the previous month’s services to be paid by the end of that month.

Term of Agreement:

The Term of this Agreement commences on September 5, 2023 and runs through the
conclusion of the 2023-2024 school year. This agreement may be renewed for subsequent
years with the written approval of all parties. The BOE may cancel this agreement for
convenience upon 30 days notice to the Borough and UBPD.

Assignment:

The parties may not assign any rights or delegate any obligations under this MOU without
the prior written consent of the other party, which consent shall not be unreasonably with
held. This MOU shall be binding upon the successors, legal representatives and permitted
assigns of the parties.

Publicity:

Neither party shall use the name of the other party in any announcements, press releases
or advertisements, or for any commercial purpose without the prior written consent of the

other.



No Third-Party Beneficiaries

This MOU is for the benefit of the parties only. None of the provisions of this MOU are for
the benefit of, or enforceable by, any third party.

Entire Agreement

This MOU constitutes the entire agreement between the parties with respect to the subject
matter hereof and supersedes all prior documents and agreements.

Amendments/Controlling Document

If, by mutual agreement, changes to the provisions of this MOU are necessary such
changes shall be made by a written amendment signed by parties.

Severability

If any provision of this MOU is found to be unenforceable in any jurisdiction, the balance of
this MOU shall not be affected by the unenforceable provision, and such provision, shall, if
feasible, be modified in scope so that it becomes enforceable.

Notices

All notices required or permitted under this MOU shall be in writing and sent by hand
delivery, courier or certified mail, return receipts requested, to the other party's address set
forth below. Notices shall be effective upon receipt. A party may change its address by
giving written notice to the other party in accordance with this section.

Robert M. Howard, Jr. Ms. Amanda M. Lewert
Borough Administrator Superintendent of Schools
Borough of Union Beach Union Beach Memorial School
650 Poole Avenue 221 Morningside Avenue
Union Beach, NJ 07735 Union Beach, NJ 07735

Police Chief Michael J. Woodrow
Union Beach Police Department
650 Poole Avenue

Union Beach, NJ 07735



Governing Law

This MOU shall be governed by and construed in accordance with the laws of the State of
New Jersey, without reference to conflict of law principles.

IN WITNESS WHEREOF, the Borough of Union Beach, Union Beach Police Department
and the Union Beach Board of Education.

Borough of Union Beach

P S

Mayor Cr\arlgﬁ Cocuzza 4
%]

nion Beach Board of Education
. -

ngela ébcuzza, Boafdl Pfesident

Date: L Y1024 Date:
Attest @NW\X\/\/‘“ Attest: 222&)1&/
Anne Marie Friscia George Gahles
Municipal Clerk Board Secretary/Business Administrator

Union Beach Police Department

—

Police Chief Michael J. Woodrow
Date: J /__'2_.3/? Y

Attest:

Anne Marie Friscia
Municipal Clerk



