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{ ' ‘ . -
This. Agrecrient entered into they (j day of} é?;f“iﬁﬁi{f 2022, by and between the

TOWNSHIP OF NEPTUNE, in the County of Monmoiilh, Ne»-ﬁ:ﬁérsey, amu’nit_ipal corporation

of the State of New Jersey (hereinafter cailed the “Township®) and. LOCAL NO; 74, NEW-

JERSEY STATE POLICEMEN'S BENEVOLENT ASSOCIATION, INC., (hereinafter called the

“PBATY, represents the colplete aiid Bnal understanding on all barjzainable issiics betwegn the
Township and the P.B.A. o‘_gi behatf of the Patrolmen and Detectives.
NOW THEREFORE, the parties in consideratioi of the mutual promises, covenants, aind

conditions herein contningd, upree as follows:



ARTICLE T: RECOGNITION

A.. The Township herchy recognizes Tocal No. 74, New Jersey State Policemen’s -

" Benevolent Association, Tnc., as the duly asthosized collective pegotiations representative for-all
Patrol Officers and Detectives in the Police Department of the Township.

B. Thetitle of Patrolmer and Detectives shall be defired to include the plaral as well as

’rhé‘siilgulal' and to include males and females.



ARTICLE [J: MANAGEMENT RIGHTS

Al The Township hercbﬁ retains and reserves vnto itself, without limitation, all poweis,
rights, authority, duties and responsibilities ¢onférted apon and vested {n it prior to the signing of
this' Agreement by the Laws and Constitution of the State of New fersey and of thé United States,
including, but without limiting the generality of the foregoing; the follov'{fing power; authority and
Fights:

I. To the executive management and adminisirative control of the Township
Govérnment aud its propertics and facilities and the activities of its employees;

2. To hire all employees and, subject to the provisions of law, to detérmine the
qualifications Iand conditions for contimed employmext; the agsigiimerit, promotion and transfer
and the discipline and demotion for good and just cause of its employees.

3. To take any permissible 't:iiscip]ihaix*y actionfor good and just ¢ause aceording to
law.

B. The exercise of the foregoing powers, rights, authority, diities and responsibifities of
the Township,i the zdoption of policies, rules, regulations and practices in furtherance thercof, and
the use of Judgrnent ar}d diseretion in comnection therewith shalf be limited enly by the Specitic
and express terms of this. Agreement atd then only to Lhe extent such specific and express ferms
thercof are in contormapee with the Constitution aud Laws of New Jersey, including the New
Jersey Eniployer-Fraployee Relations Act, NLES. AL 34:13A-1 ef seg. and of the Ti’Jni,icd States,

C. Any employee covered under this Agreenent seeking to engage in.private or ontside
police.ar security work for any entity other than Neptune Township Police Department must, priot
to engaging in.such work, sccure woitten approval in advance (rom the Chief-of Palice, whose

approval shall not be unredsonably denied. Such secondary employment shail not ereate a sination.
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whereby the employee is not provided with reasonable time to rest before and after worlc as a Patrol
Officer for the Township or interfere with and/or jeopardize lis/lier position as a Patrol Officer for

the Township or the"Dep‘artmént as & whole.




ARTICLE IIT: GRIEVANCE PROCEDURE
A, Purpose

1. 'The purpose of this procedure Is to secure, at the lowest possible. level, an

equitable: solution to any problem which may arise affecting the terros dnd conditions of this

Agreement and 1o resolve gridvances as.soon as possible so as to assure efficlency and promote

employees™ morale. The paities agree that this procedure will be kept as informal as may be

appropriate.

2. Nothisig contained herein shall be construed as limiting: the: right of any
emaployee having a prievance to discuss the matter in:for'mal'ly with the Chisf of the Depaitment
and to adjust the grievaiice without the intervention of the P .B.A.

B. Definition

The term “grievarice™, as herein defined, mieans the interpretation, application. ot
violation of policies, agteements and administrative decisions affecting the terms and conditions
of employment covered under this Agreement.

The teim “days’"’ dS defitied in connection with grievance procedures is defined as
calendar days.

C. Steps of the G{‘if’:\&mcq_Proccdure_

The following constitutes the sole and exclusive method for resolving gricvances

‘hetween the parties covered by this Agreemént and shall be followed m its entirety unicss any step

is waived By mutual consent:
Step One:

a. An aggrieved emplovee shall institite action under the provisions hereof within thirty

(30} days of the date of the occurrence, Failure to act within said thirly (30) days shall be deeméd



to constitute an abandonment of the giievance. An eamest effort shall be made to settle the
grievance informally by the Chief of the Department, or his designee.

b. The Chief of the Departrrient, Gy hig desipnes, shall render a decision twithin tén {10)
days afterhis ieceipt of aotice of the grievance.

Step Two;

a. In the event the grievanée is not settled through Step One, thie same shall be'reduced to
writing by the P.B.A. and signed by the aggrieved and filed with the Township Administrator
within ten (10} days following 4 decision of the Chief of the Departruent..

b. The Township Administrafor (or the representative) shall render a decision in wriling,
within ten (10) days from the receipt ofthe natice of the grievance, with an additiohal copy of said
decision being filed with the Director of Hirnan Resources.(electtonic: version’is acceptable),

Step Three: |

. [n the event the grievanee has tot been resolved theougf Step Two, then within fen (10)
days following the decision of the Township Administrator, the malter may be submitted to the
Townshin Comumittee,

b, The 'T'c;,wns‘hip Committee shall review thie matter and render a decision within ten (10}
days of the 'J_'ownship-C'ommi_r[:cc.‘meeﬂ‘n_g subsecuent to recaipt df?hé prievance at this i@\{él,l 50
Jong as the § tep Thiree Grievance igreceived by the Township Administrator for distribution to 1:kh_e
Township Cormiftes at Teast five, (5) days prior to a scheduled Township Committee meeting. If
-a grievance is received by the Township Adniinistrator less than five (5) days prior to a. Township
+ Comfnittee 1hecting, the giievance shall be heard at the next regularly’ seheduiedf Township

Committes meeting.




¢, When submitting tothe Township Commiitee, the P.B.A. shall simultaneously provide
electronic copies of the Step Three grievance to the Pol ice Committee and the Director of Huirian
Resources,

Step Four:

a. If the gpiei/a;icé it not seftled through Steps Otie, Two or Three -as provided herein,
either party may refer the matter to-the Public Emiployment Relations Commission within ten (10}
days after the decision by thie Towiship Committge. An Arbitiator shall be selected pursuant fo
the Rules.of the Pubic. Eniploynient Relations Commission,

'b. However, no Arbitration Hearing shall be schéduled sooncr than thirty (30) days after
the final decision of the Township Comimittee. In the event the aggrieved paity elects to pursue
his/herAgpeHata.ri ghts in accordance with NLLS. A. 40A:14-150, the Arbitration Hearing shali be
canceted and the-matter withdiawi from. Atbitration, The P.B.A. shall pay whatever costs may
have heen incurred.in processing the case to Arbitration.

<, Th.e Arbhitrator shall be bound by the pfovisibn"s of this Ag;éaﬁxent and r'f:stricié'ci to the
application of the Tacts presented 6 bin involved in tie giievance. The Arbitrator shall pot have
the authority o add, modify, detract from or to alter in any way the provisions of this Agreement
or any mnendment o supplement thereto. The Arbitrator shall bie botind by the faws and cases of
the State o FNéWJe.&’sey. The Arbitrator shall set forthhis/her findings and conclusions.in a written
opinion. I'he decision of the Arbitrator shall be final and bind{ng;'sﬁbjéct‘io*applicab}e law.

d. The costsfor the sérvices of fhie Arbitrator shalt be borne equally between the Townsttip
ancl the ' B.A. Any other expenses, including but not:limited to the presentatiod of witnesses, or

late cancetlation: fees shall be paid by the party incibing satneg,




e If the Township fails to respopd 10 a grievance within-the time frame above, the

grievance shall be deemed to be denied.
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E.

ARTICLE IV: DISCIPLINARY ACTIONS

. Al disciplinary actions shall be faken in accordance with New Jerséy State Statutes,

All disciplinary charges shali be filed, and diScipiinary heatings held, in accordance

- Any disciplinary Suspensions pending disciplinary hearings shall be in accordance with

N.JS:A. 40A:14-149, 149:1, 149.2 and 149.3.

Appeals of disciplinary. convietions at the Township level shall be processed in
accordance with NS AL 40A:14-150and 15L.

All pupers in connection with a disciplinary action shall be placed in'the employee’s

personnel file.
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ARTICLE V: P.B.A. REPRESENTATIVES

A. Should theP'B A, representatives desciibed below be scheduléd to work on a day when
P.B.A. business has beeri scheduled as described hesein, the Township agrees to grant time off fo
P.B.A. representatives for Association business in accordance with andnot to excééd the following
'sched_tile, subject to the operational .nt&é’ds of the Departmiént as detevmined by the Chief Such
leaye shall fot be unreasonably denied: |

1. Up io a total of sixtéen (16) houts per. month to' the delepate designated by the
P.B.A. as a delégate to attend thie regular monthly meetings of the State Board of Delegates of the
New Jersey State P.B.A. and the regular monthly meetings of the County Board of Delegates of
the Moninouth County P.B.A..

2. The Chief-will provide reasonable tine, as described in paragraph Al abova, to a
P.B.A. delegate assigned to the midnight shift. In addition, the.Chief shall work with the P.B.A. to
adjiist work schedules o.allow a P.B.A. delegate to atterid meetingsas dcscribed herein so long as
the schedule adjustment does not create overtime. Any schedule chinges necessary to
accommiodate attendance pursuant to this Section shall be exempt from the scveaty-two (72) heus
notice required under Article VITI; §D.

3. Nomore than thiee (3) emplovees (the P.B. A, President and two {2) delegates) shall
be granted time off with pay lo attend the annual State P.B.A. conventions, in accordance with
N.IS.A. 40A:14-177. Leave of absence shiall be for o period inclisive of the duration of the
convention with a réasonable time allowed for travel to and from the convention, provided that
such leave shall be for no more than seven (7)- days (not seven. (7) working days) The P.B.A.
President shatl provide the Chief with four (1) weeks’ notice priceto the ‘coﬁ‘v"eﬁtibns-'of the nead

for such leave and the identity of the dejegates atlending.

o



4. No more than three (3) employees (the P.B: A. President and two (2) delegates) shalt

be granted time off with pay to attend the mini-convention for the duration of the corivéntion and
© any reasonable travel time, So 16ng as the mini-convention is in Atlanh’c City or another iocati'on
within two (2) hours of Neptune Township, the parties agree that iravel time is included within the
first (%) day and the last day of the convention [commonty & Monday and a Friday). C_on.venﬁbn
atfendees shall have their duty schedutes adjusted so that their shift ends eafly encugh on the first
(1"} day of the convention to ensure that fravel time fukes place within reasonable hours,
Convention attendees shall also have their duty hour schedule adjusted so that their next shift
biegiiis late cnough 10 énsure reasonable travel time.on the fast day of the convention. In the event
that the mini-convention takes place at-a location more thaw two {2) hours from Neptune Township,
the convertion attendees ’sha_ll.ff)'é granted a reasonable time from travel te.and from the rhini-
convention. Nutice of who. shall be attending the mini-convention ghall be provided to the Chief
of.‘Pn;J!i'ce a mi‘ni‘mu‘rﬁ of four (4) weeks priorto the first (1) day of the mini-conyention to aliow
for propei scheduling.

5. Up to one hundred twenty (120) hours of paid timeé off per year shall be provided
to the P.B.A. President, Vice Président, and/or Delegate to attend. bargaining sessions with
management, prep meetings. with P.B.A. counsel and scheduled Jabor/imanagement meetings, so
lonig as'this leave does not cause overtinie to-oceur,

- B. Accredited representatives of the P.B.A. may enter the Township facilifies or premises
at reasonable hours for the purpose of observing _vs;'(}ﬂtmg <:o,éditf0nis or assisting in the adjustments:
of gdevanceg. When the P.B.A, decides t6 have its.tepresentatives enter the Tovmship tacihties

or premises, it will request such permission froin the Chief of Police, witich will not he
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imreasonably withheld, pravided there shall be no interference with the normal operations of the

‘business. of Township Government or normal duties of employees.

C. Three (3).P.B.A. representatives may be appointed to represent the P.B.A. in grievances
with the Township. |

D, During collective negotiatioris, authorized P.B.A. represéntatives, not to exceed four
{4), shall be excused from their norimal work duties to participate in eollective negotiations sessions
that are reasonable and necessary and shallsuffér no loss of regular pay, subject t6 the operational

demands of the Departient as determined by the Chief!



ARTICLE VI: DUES DEDUCTION

A. The Township agrees to deduct from: the salaries: of jts employees, subject to this
Agreement, dues for the P.B.A. Such deductions shall be made 'inrccmplian,ce' with. Chapter 123,
Public Laws of 1974, N.LS. A, 52:14-15.9(c), as amended, excluding unpaid leave.

B. A check-off shall commence for cach employee who signs a properly dated
au_thdﬁ‘zafioﬁ card;_ supplied by the P.B.A. Anci verified by the Township’s Chief Financial Officer
during the month following the filing of such card with the Township.

C. o dairirig-the fife of this Agreement, there shall be any chan g}:; in the rate of membership
dues, the P.B:A. shatl furnish the Township written notice thirty (30) calendar days pﬁor to the
effective date of such change and shall furnish.to the Township either new anfhotization forms
Trom its members showing the authorized deduction for each employee, or anofficial notification
on the letterhead of the P.B.A. and signed by the President of the P.B.A. advising of such changed
deduection.

D. The P.B.A. will provide the necessary “check-off authoriziation” form and the P.B.A.
willsecure the signatures ofits taembers on the foris aiid deliver the signed forms to the Township
Clerk.

I5. The authorization shall remain in full force afid effect during the fill térm of an
,t:i:anOyee"s m’t];p]oymént unless properly: withdrdawn. ‘To withdraw from a dues authorization, an
employee must submit a written request and withdraw fiom the Association to the responsible
payroll accountant for the. Employer within ten (‘IO) days: fbﬂowing each anmiversary date of
hi"s;’her,empmymé:t,l't_. Once-the Employer’s payroll-accoustant eceives the request, it will hdtify
the Assoctation within five {5) business days, The properly filed wi thdrawal will become effective

on the thirticth (30%) day after the employee’s anniversary date of employment,




F. TheP.B.A. shall indemnify, defend and save the Township harmless against any and
all. claims, demands, suits and/or other forms of liability that shall arise out of or by reason of
action tiken by the{l‘owns':'hi'p in tciiam:c,jupsn salary deduciion aulthorizatio_n eards or the fair share
assessment information as furhished by the P.B.A. to the: Towiship, or it relianice upon the official

notification on the itterhead of the' P.B.A. and sigined by the President of the P.B.A. advising of

such changed deduction..



ARTICLE VII: NO-STRIKE PLEDGE

A. The P B.A. covenants and agrees that during the. term of this Agreement neither the

P.B.A. nor any person acling in its behalf will cause, authorize, or stpport, nor will any of it

members take’ part in any sirike (i.e., the concerted failure to report-for duty, or wiliful absenes of

any employee from his/her position, or stoppage of work or dbstinence in whole or in part, from
the full, faithfuland proper performance of the em _plby'ee’s duties of employment), work stoppage,
slowdown, walkout or other deliberate interference with norfal wodk procedurés against the
Township.

B8, In the event of a Shﬁike, slowdown or walkout, it is covenanted and agreed tliat
participation in any such activity by any émployeé covered under the ters of this Agreement shall

b deemed grounds foi disciplifie including possible discharge of such employee or. employees.

‘Such discipline is subject to the grievance proceduré of this Agreernent.

C. The P.B.A. will actively discourage and will take whatever affirmative -steps -are

necessary to prevent or ferminateany strike, work stoppage, slowdown, walkout or other deliberate

interference with pormal wock procedures against the Township.

. {fit is determined that 2 P13, A inember participated in o strike, slow-dovn, walk-out,
or job action, such activity may result in discipline.

F. Nothing contained in this Agreement shall be construed to lig}_i't_or restrict the Township
in its right to seele and obtain ﬂuphjudipiul_:‘ relief as it may have'in law or in equitty for injunetion.

or damages ov both in the ¢vent 6f stich breach hy the P.B.A. of its members.



ARTICLE VIII: HOURS ANBD OVERTIME

A. The normal work week for Police Officers S'haill: be ati avefage of forty (40) Houts per
week.

B. An employee who-is required to work longer than his/het regular touf of duty shall be
paid forovértime at the rate of tie and drie-half (1 */;;f),the hourly rate for that rank. In construing

such overtime; payments shail be made-onthe foilowing basis:

1. Upto the first sixteen (16) mirintes - na pay
2. Sixteen {16) through thirty (30) miputes - Forty-five (45) minutes pay’
3, Thivty-one (31) through sixty (60) mindfes - Ninety (90) minutes pay

4., Thereafter, overtime shull be pald in thirty (30) minute segments for-all time worked
beyond the regular tour of duty.

5. Al overtime assipnments shall be assigned in 4 fair and equitable manner amongst
all mémbiers of the PBA bargaining unit by seniority. The PBA and the Township will agree upon:
amutually acceplable overtime policy,

C. In lien of cagh payment, an employec may opl to receive compensatory time off on a
‘ time angd one-half (1 %4) h:_—uﬁ_s. Such lime ymay he taken only when scheduled by the Clifef in a
manner consigtent with the Faiv Labor Standards Actof 1938, 29 1.8, Code § 201, with the intent
of ganting such-tinﬁe oft swhenever possible, without cs';tuti11g an undue: hardship o the Police
Department. Compensatory time subfendered fov cash by ofﬁcc-rs.who earned said time prior fo
attaining the top salﬁry step shall be paid at their rate of pay when cashed.in up to o maxtmuom. of
the 108119 monthrate of pay: ‘Compeﬁsatory time earned while qt the top salary step will be paid

at the'top steprate in effecs when surrendered for cash,

-




D. If 4 Police Officer is recalled to duty, he shall be paid for all hours workéd and shall .
receive a minimum oftwo (2) houts compensation at tiore aid oneé-hialf (114, so long ag said recall
ts ot contiguous with the e_mgloyeéé-wgrk shift,

E. 1. Bach member of the Police Departinent will be allowed fo cary a maximum of
eighty (80) hours.of compensatoty time. Such time off may be laker only when scheduled by the
Chief of Police so as not {o ‘interfere with Departmental bpcmtiﬁhs’ of surrendered, for cash
payment.

2. Tn addition to the eighty (80} hours compensatory time referred to in Section E(1)
above, each member of the Police Department will be allowed {0 Hank a myaximur-of forty- (40)
hours for which the poliee officer may make a request to the Chief of Police for a cash payment,
Effective December 31, 2021, members of the Police Departinent shall no longer he permitted to |
bank the additional forty (40) hours of compensatory time,

3. Requests for payment of banked compensatory time must be submitted by the
fifteerth (1 54y of the month fot payment with the salary check due dn'the last day of the month
the! i‘egue&it'f& submitted.

E. Regularly assigned. shifts shall not be altered on less than seventy-two (72) hotws
notice; exedpt in the everit of an erbergency ay determined by the Chief of Police or W designee.
Bach Officer may. bé permitted to “swap”-a shift-with another otficer, within the sume pay period,
so long as such “swap” does not create overtime nor bring the department below the mi'nimum.
shatipower assigned as determined by the Chisfof Police. Officers who wishto “swap™ u shiff teay
do so by submitting the switch utilizing the process deteimined by the Chief of Police. A decision

ol granting a shift “swap™ shall not be unreasonably withheld-and shall be made within Lwo (2)



business days of the receipt 6f the request. Shiff swaps are limited 10 occasional uge ag approved
by the Chief of Police.

G. Thehourly rate tor the pupose of dscertaining overtime pay is-deteimined as follows:

1, Toan ér'nploggeis annual base salary (set forth in Article XXT), add the extra holiday
- ¢ompensation set forth in Article X, Section A and, where applicable, add the stipend for detective.
persomel and Jongevity,

2. Divide this resulting amount by 2080 hours (40 hours/wecl for 52 weeks) fo yield
the hourly rate. -

| The overtime pay will be the employee’s rourly rate as calculated above, multiplied
by one and c¢ne-half (1%), and further multiplied by the pumber of overtime hours worked.
Overtinie pay for-a;tos of duty is 16 be included with the paychieck for that period;

H. Any police personnel havinig received written permission to attend police oricnted
meetings on their own. time will not ieceivé dny compensation or compensatory time oﬂ |
However; the Chief of Police miay grant permission to use o Township vehicle provided one is
available and it will not inferfere with the nommél opérations of the Polics Department. However,
police personnel dicected to attend such meetings will either receive permission to use a Township
vehicle or an appropriate mileage allowance.

L. Field Trainmg Officer

Any officer designated as a Field Training Officer (“FTO”) shall reveive-one-hatf( 1/2)
hour at the rate of lime and one-half (1.5x) of cash or compénsatory time for any shift in which

they aie assigned to. lrain another officcr.
¥ B
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J. Work Schedule
1. Itis agreed that the standard weekly work schedule for employees covered by this

Agreement réquires contimious service thtoughout the seven (7) day work week (Monday through

Sunday). Membexs of the Police Departinent notworking the Patrol Schedule shall work forty (40)

hours per work ‘week.
2. Patrol schedule eﬁployeas will be schedunled to work a schedule of fixed twelve
(12) hour shitfts 4s deseribed below:
a. .Patrol Schedule employees shall work the current Pitman schedule which
-consists of fixed twelve (12} hour shifts'with a fotation 6fiwe (2) consecutive
days on duty, followed by two (2) consecutive days off duty, three (3)
consecutive days on duty, followed by. two (2).consécutive days off duty and
two. (2)-consecutive days on duty, followed by three:(3) consecutive dayg off
duty,
The start and end times .of each. shift shall continue putstnt to the current
7 piactice, The Chief may alter the stact and end fithes in r‘a declared emergency
ot upon agreement with the PBA. The Chief of Police may assign officers to
the undérlap df'd shift. The underlap shall mean that officers will report one (1)
hour prior to the start.of their scheduled shift and shall go off-duty one (1) hour
prior to the end of th_ci‘r:t‘ég_uléi:l'y‘ scheduled shift, Officérs shiall be provided at
least seventy-two (72) hours' nofice of their assignment to the underlap except
in the event of a bona fide emergency, in which réasonable notice under the

circumstances will be provided.



b,

- d

Said Patrol Schedule employees shafl be- gi’Vell an annua} bank of one hundred

fotr (104) hours ("Kelly Tirne™) per yéar, on a pro-rata basis to reflect the time

assigned to this schedule, to address the additional howrs they would poteiitially

work in any year, They- will be permitted to use said "Iéie]ly Time" duing: the
¢alendar year with the writfen approval of the Chief or designee and the
complete understanding that the use of such time will not cabse overtitne in
order to allew for said tinie-off: Use of “Kelly Time” as described heréiti shall
not be unreasonably denied. Up to twenty-four (24) houts of “Kelly Time” may
accumulate. dnd rol). over:into the next year. Any "Kelly Time" in excess of
twenty-four (24). hours. not -used by the end of the calendér year shall be
forfeited. I an employee léaves before the.end of the year and has exceeded
thieic "Kelly Tire" allotment on a pro-rata basis, said excess shall be deducted
from their last pay check. Allotted “Kelly Titie” shall bé placed in the
employess’ “Kelly Time Bank” twice per year, fiffy percent (50%) on January
| and Fifty percent (50%) July | and may be scheduled for use pursuant to
typcalrequest for the use of “Kelly Time” off.

Officers on leave pursuant to Article XVIIL Leave of Absence, suspension or
paid or uopaid administrative jeave shall riot earn Kelly Time.during the period
of leave,

Officers assigned L roles-other than the Patrol Schedule shall work a four (4)
day, ten {10) hovr shift. The diys of work shall be consecutive. The actual days.

and heiirs shall be determined by-the Chiefon an annual basis.
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¢. Officers on extended leaves (beyond thirty (30) days) may be assigned to work
a five (5) day, eight (8) hovr shift. The days of wotk shall be Monday through
Friday.

I, Officers assigneéd to another agehcy will work an eight (8), ten (10) or twelve
{12 hour schednle as described dbove, as determined at the sole discretion of
the Chief of Police,

3. Effeetive July 1, 2024, the Chiet of Police may seek to change the cutrently utitized
schedile with a minimun of sixty (60) calendar days wiitlen notice to the P.B.A. Priot to sich a.
- change, the Chief shall conduct a meeting with the P B.A. anid the Police Commifice to evaluate
and.di"scu'ss the schedule, If the P.B.A. and the Chief fail to. agree, the schedule change will be
forwarded to the Township Committee for authéri‘zatibnpri’o‘r to any such change. Such a SChﬁdlﬁé
change would siot become effective until January 1 of the-year subsequent to the app:ovh’l of the
change.

4, A. Shift Bidding: P.B.A. mgmbers with more than three (3) years of experience as
of January 1 of the year to be scheduled shall be entitied to bid for their shift. Shift assignments
shafl be made, where all qualifications dre equal, pursugntto a senifority based bid system solely
determiiiing the shift to which the scimber will be assigned, Standard-slips shall be developed and
distributed fo ali affected personnel no later than the sccond (2™ week of November of each yeat,
The employee shall st histher shift choices giving a first (1%, sevond _(2”‘.1). and third (39
preference. Assipnments shall then be uwﬁe based on seniority and posted no. fater than the fist
{1y week of December:. The Chiet shall resetve an equal number of slots within each squad to be
filled ops a rotating basis by foembers having less than theee.(3) years” experience, This provess is

10 be repeated unnually. These assignments shall fake effect on Janvacy 1% and rerhain in effect




until the procedure.is tepeated the {ollowing year. This shall not be interpreted to fnean that duty
assignments, such #s Detective Bureay, Traffic: Safety Services, efc. are to be put to bid. Those
assigrments remain the prerogative of the Chief of Police, which shall be in dccordance with: all
«contiolling étatutes, judicial decisions, and this Agreement. Further, in order to meet the needs of
training and/bmpepifai\jsz qualifications, shift assighmetits may necd fo be altered in order. to meet
the 'bona*ﬁ&e,séfet}% needs of the ¢itizéns of the Township. Tn these cases, the change shall be made
with timely notice and wiiften explanation. That change shall last until such time as the specific
‘needs have been met, at wh-i'i:hi titne the said Bmplovyee shall be retumed to hisfher bid shift: This
Section cannot be dsed ag subferfage to avoid avertime. If, after bidding is. completed an officer
voluntarily transfers back to Patrol from 4 foh-Patiol assignmient; the officer shall be placed in a
_.sq,uad and shift at the Chief’s’ discretion, An officer voluitarily transferring back to Patrol shall
riot displace an officer who was granted a bid for the-yeaf’. If an officer is involuntarily retumed to
Patrol, he/she shail be allowed (o Burip the least senior Qfﬁccr‘a‘s's,i.‘gn.ed 1o Patrol; at the officer’s.
69&011

B. This Section shall not prechide Tmployees from voturitari] ¥ switching or swapping with
one another prior to the rebid date. Such process shall be consistent with the ;ﬁmvisions of Atticle
XIV, Section A and Section 13 that addresses the exchange of hours, ditties of the exchange of days
off. The ultimate delermination as to whether'a volunfary switch or swap is approved rem ansthe
discretion uf the Chief of Polics, consistent with current praclice; however, tequested switchés or
swaps will not be unreasonably denied. The key fhci{llr.,iﬁ'fhe Chief’s determination of same shail
befl'ilé;ﬁj)prgpt'iﬁtc opéfations of the police department as a whole.

K. Breaks



Officers working the Pitian schedile shiall receive: two (2) thirty (30) minute paid breaks
pei day. Officers working a schedule other than the Pitman schedule shall receivé one { 1) thirty

(30) minite paid break per day. During thése brsaks, -officers shal! remain, subject to call.



ARTICLE IX: VACATIONS

A. Fulltime emplaye,es shall receive vacation withi pay in-cach calendar yeat according to
the following schedyle (itis expressly noted that vacation time does not acerne during the first(1%)
year of eraployment and that vacation tim'qfis awarded on anannual basis as described herein,

Full time Employees hired on or before December 31, 2020 shall téceive vacation pay-as
follows:

(1) From the beginning of the 2" year of service through 5™ year of service: ¢ighty-four
(84) howrs;

(2) From the begirming of the 6™ year of service through 10™ year of service: pie hundred
twenty (120) hours;

(3) From the béginning of the 11™ year of service through 15% yearof sérvice: one hundred
eighty (180Y hous;

(4) From the begmning of the 160 Year of service through 20™ year of service: one hundred
nifiety-two (192) hours; and,

(5) From the be,ginni-ng of the 21% year of service and beyond: twa hundred ‘twc'nty:-eighi
(228) bors.

B. TFull time e(rl:piﬂyccs hired on-or after January 1, 2024 f}lhaii receive vacation pay as

follows:

(1) From the beginning of the 2 vear of service through 5 year of sefvice: seventy-two
(72) hours;

(2} From the beginning of the. 6™ year of service through 1 0" vear of service: o ;:«: handied

twg (102) hours;



(3) From the beginning of the 11" year of service through 15™year of service: one hundred
fifty (150) hours;

(4) From tke beginning of the 16 year of service through 20" year of service: one hundred
Sixty-two (1 62) howrs; and,.

(5) From the beginning of the 21* year of service and beyond: ong hundred ninety-two
{1 92) hours.

C. Employees terminating their employment with the Township or having (heit
empidyment with the Township terminated by. the Township shall be entitled to be paid.for all
vacation timeaccrued but.not used. (Aé an. example an employee retiring ia,nuary 1-will not be
 entitled to 4 new allotmentof vacation time. An, employeg retiring on February 1 is entitled to one-
twelfih (1/12%) of their annual vacation allotment; an ¢mployee reﬁting Suly 1% js entitled to six-
twelfths (6/12ths) theii annual vacation allotment for the year.)

D. Vacation time shall be taken in one-half (1/2) day and full day increments.
to be utilized and/or forfeited as deseribed in Article VIIJ; Paragraph 1, Section 2 {Kelly Time

Section)..



ARTICLE X: HOLIDAYS AND PERSONAL DAYS

A. AllPolice Oﬁi@ﬁl’shilfed on or priot to December 31, 2020 shall receive ninety:six (96)
hours of paid holidays at the rate 6f tithe.and one-half (1%4) of the Officer’s regular rate of pay.
The total amdunt due in holiday pay shall be divided by the number of pay periods and the fesulting
amount-added éo‘ea_ch paycheck. The conversion o hours is not interided to alter any other element
of the. curent practices with regard to holiday pay and, shall not result in a reduction of holiday
pay.

B. A11<pul'ice officers hired on or after Jaguary 1, 2021 shall receive sevenly-two (72)
hours paid.holiday at a rate of time and one-half (1%4) of the Officer’s regular rate oftpay. Upon
reaching top pay stafus (120 months), these Ofﬁ(;ers ‘shall receive ﬁim:ty'—s_ix (96) hours of paid
holidays at the rate-of time and ‘one half (1'4) of the Officer’s regular rate of pay a$ described in
§A above,

C. Effective-January 1, 20271, all Police Department personnel upon completion of twelve
(12} months.service shall be grantéd thirty-six (36) hours of personal time-off, provided seventy-
two (72) hours written notice be subiitted 6 the Chief of Police or his designee. Howwcr', b1
personal day may be granted by the Chief of Police or his designee in an emergency withoat riotice,
These personal hotrs shall not be accumulated from yearto vear, All requests for hoh-emergent
Personal Days off will be grafited within seventy-two (72) hours of reeeipt of the: request. A
Personal Day must be taken in full or one=half (1/2) day incremerits,

D, The PRA hereby waivis any and éll nghts {e seek additional complﬁnsatima for

wiembers 'whe work the Juneteenth holiday until aegotiations for a-successor CNA.
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ARTICLE XI: SICK. LEAVE

A, Service Credit for Sicl Leave

1. Allpermadént emiployees or full-time provisional employees shall be entitled (o |
sick leave with pay based oo their aggregate yéars of service for non-work related sayses.

2. Sick leave; nlay"be‘utiliécgd by emplayees when they are unable to perform their
‘work by-reason of personal illness, non-work related-accident; or exposure to conta'gi(}us disease
which i non-work related. Sick Jeave benefits may also be itilized in ofder to attena a member
of the employee’s ﬁnmediatef_amily who isill. Tmmediate family is defined as employee’s spouse,
child, stepchild and/or parent, brofher, sister'or spovise’s mother, father, bicther or ,sISt'e‘; and any
[Taniily membier who regularly resides with the employee.

B, Amount of Sick Leave,

1. Sick leave With pay shiall aceriie to any full-time employee on the basis of ten
(10) hours per month, Sick time will not acerue during extended periods of leave in excess of thirty
(30) calendar days, with the exception o £ employees who are ‘rt':ceivir'ig” worlcérs’ compensation
benefus,

2. Any amount of sick leave allowance not uséd in any caléndar yeéar shall
acoumulate to the f:mp]byeéss-credit‘ from year to year to be used if and when needed..

3. Anemployee whe fakes sitlkcleave after he/she has already worked a partion of
the woik day may nse nne—h'alf‘(lf"z) day of hisflier sick leave beriefits.

4. Blfeotive July 1, 2022, un employee who uses accumulated sick fimein excess
of seven hundred twenty {720) hours in their final year {twelve (12) midnths) of eriployinent shatl

have all subsequent sick time wtiized dedueted from theiracenmulated leave payout, or-when such
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leave exceeds the. value of the payout, shall not be paid for sick time utilized in excess of seven
hundred twenty (720) hotirs.

C. Reporting of Absence on Sick Leaye

1. Where an employee s to be absent for reasons.that eatitle him.to sick leave, his
supervisor shall be riotified 2 minimum of one-half (1/2) hour pritrto the eniployee’s starting time.
(a) Failure to so notify hig/her supervisor prior to employee’s starting time may
be cause of denial of the use of sick leave for that absence and constitute cause-
for disciplinary action,
(b) Absence without notice for five (5) consecutive. days shall constitate a
resignation.

D. Veriﬁcation of 'Sick Leave

1. ‘Tbe Townshipmay require proof of ilness of an employee onsickleave, Abuse
of sickleave shall be cause for disa'iplinary_ action. Any absence on account of illness or disability
of an emyployee or & member of the employee’s immediate family of thres (3) or mote days miist
be certified by a written statement from the atténding physician.

2. Jn case of leave of absence due to exposure to contagious disease, a cértifivate
from the Neptune Township physician or public health officer shill be required.

3, 'Uhe Township may réquire an employes who has been absent because of
pc:rs_onéi_ iliness, as a condition of his/her return to duly to'be examined, at the e}qa_'cnse of the
Township, by a phvsician désignated by the Township. Such exarination shiall establish-whether
“the employee i capable 6f pf_:zfn_r'miﬂg histher normal duties and that his/her réturn will not &

jeepardize the health of other employees.



4. During protracted periods ofillness of disability of an employee or-a member
of the employee’s finmediate family, the Towniship Committee may require interim téports on the
condition of the patient, at wee_kly; of bi-weelly periods, from the. aﬁénd}'ﬂg physician and/or a
‘Township Medical Pliysiciar. When under miedical care, employees are expected.to coriform to
he-ibstiuctions of the atiending physician if they wish fo qual'ify for salary paymeént during such
period of illness or disability.

5. The use of any sick leave after a retirement application hiis been Su'i)‘mi't{é;d will
require medical verification, at the ¢xpense of the employee. All such sick leaves in cxcess-of one
hundred sixty (160) hours may further require verification of a Township physician. Said
verification may be required on an ongoing basis as de’t@minedrappropri_atc in the sole discretion
of the Township.

E. Bereavement Leave.

1. In the ¢dse of death in the immediate family, an employee shall be granted leave
*and suffér nologs of regular straight fime pay from the day of death, up to and including the day -
of the funeral, for a maximum of bwenty-Four (24) hours.

2. Iminediate Fanily shall bedefined as the cmployee’s spouse, and the employ'ee’s
or his/her sponse’s chiid, stepchild, mother, stepmother, father, stepfither, brother, stepbrofher,
‘sister, stepsister, gmﬂdpareht%, and stepgrandparents.

3. Employees' are pennitted-to utilize vacation,. compersation, personal of Kelly
time ag bereavernent leave, within reason, in addition to the time provided herein,

4. A member of the Police Depérim&:nt may inake arequest to the Chief of Polide

for time off to attend ‘a funeral sepatate and digtinet [rom bereavernent leave. Such réquest, if
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granted by the Chief of Police, shall be charged at thé option of the employee as.a personal day or
against accuinulated compensatory time off:

F. Sick Leave Incentive

1. Any police officer who does not incur any si;sk days in.a calendar year will
receive, thirty-six (36) compensatory hours the following caléndar year for & perfect attendance
record, The police officer, may élect to receive same eitlier in pay or time off. Officers wishing to
receive payment in ligd of competisatory time off must do so by submitting 2 memo to the Chief
of Police no later than January 15.The incurring of job-related disabitity or job-related injury-lcave
shall ot impact iipon. the perfect attendance. record.. If an officer suffers a sustained suspension
without pay ot is placed: on paid or unpaid administrative. leave’ diwring the calendar'year, he/she
shall not be eligible ft the perfect attendanice incentive.

2. The tse of eight (8) or more sick days by an employes within twelve (12) months
of their infended retirement date 15 profiibited tnless a physician verifies in writing the necessity
of that medical ledive, The Township may require the employee to submit to an éxamination
conducted by a bhysipi_an selected by the Township fo verify medical vigcessity. If medit;;a!
necessity is not verified, thie' employee will immediately refurn. to work. If there is a dispute
between the officer’s physician and the Township’s physician, the P.3 A and tig Township shall
mutually agree ohlath.jrd (3% physician, whose decision shall be fipal. During the pendency-of
the third (3) physician’s review, the 6fficer shail not be required to retum 0 duty. This scction
shall nof pre-empt the T, ownship’s Policy foruseand a hiige of Sick Time. Through Tune 30, 2022,
all subsequent absences in viofation of the terminal leave policy will rosult i1l'1 therloss of three (3)
days of aceiim utated wnused sick Jeave for each day ol Effective July 1. 2027, _tliis'provision shatl

be climinated and time off taken in the final year shail be subject to §B01) above,



G. Family and Medical Leave Act of 1993 (FMLA) leaves are considered to be a form of
sick leave, regardless of the type of time utilized, Employees utilizing FMLA shall not utilize such
time for vacation or pérsonal activities, The employée has the option ofvitilizing acerued sick leave
of 'up'tb one hundred sixty-eight {168) Hours per year forleave under the Family Medical Leave

Act, An officer.may not be compelied to take Family Médical Leave Act.




ARTICLE X1I: JOB INCURRED INJURY.

A. ‘Whenever an employee is involved in an incident whereby the employee may be injured
while working, whether slight or sevére,, the emﬂoyé‘e st make-a report of the incident within
eight (8) hows thereof to the ‘Chief of Police; officer in charge and/or Director of Human
Resources. Notification of an injory mustbe immediately made by the employee to the Clitef of
Police or officer in charge.

B: The Chief of Police or officer in charge shall be responsible fo see that all information
concerning the injury is given fo- thé TéWnsh’ip Administrator and the Dircctor of Huptan
Resoureés, swho ta turn shalt be fesponsible to notify the insurance.company. Any injury thaf mist
~ bereported to the Police and Firemen®s Retirererit System {PFRS) shall be reported to that system
by the employee through the Certifying Agent.

.. Whenever an ciaployee snstains an injury; it shall be the oBﬁgatibn of the Chief of
Police: and/or officer. in charge or theé Dicector of Hurhan Resources to make inumediate
arrangements for examination and medical freatment if n‘eceésary or when sequested f}y Baid
employee. Tn cases of emergency, medical treatment shall be arranged. at lhe nearest hospital
facility. Any other exanipation and/or medical treatment shall be admvinistered by the Tow.nship
Physician or any other doctor as. may be désignated by thé Towiship Administrator and the
Director a;f- Humian Resotiroes.

D. Any employee who sustains a worle connected injury and is eligible for workers’
compensation benefits shall he eligible t6 receive those: benefits provided by said law and in
adf®tion shall receive from the Township the difference between his/her regular straight time pay

and the benefits provided under workers compensation up to a.maxinim of twenty-six (26) weeks.
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1. The P.B.A. and the Township shall consult with each other with respect to. any
individual cases of employees whose job incurred injury leave appears to be excessive or
unwarranted.

2. The.Township may 'Qhall@n_ge the duration of any such leave whepever it deems
it appropriate and may require an employee to, at the Township®s éxpense, undergo-a physical
examination by a Township appointed physician. If such physician’s repoit indicates that the
einployee- is fit to report for duty and the employee disagrees, he/she may undérgo a physical
examination ét his/her own expense by his/her own physician. 1In the event of a disagreement
between, the reports of the two (2) physicians, a third (3") physician-shall be agreed upon, by the
Township Physician and the employeée’s physician. or in the event.of their failure to reach such
agreement, such third (3™) physician shall be appoitited by the Monmouth Ocean Medical Society.
The report of the third (37) physician shall be dispositive of the matter.

E. Tn thie event that the employee seéks to extend hisfhier work incurréd injury leave beyond
twenty-six (26) weeks, he/she must present to the Township a medical report indicating the redsons:
iherefore. ‘The Township may require the craployes to undergo a physical examination by the
*I'ownslﬁ‘p Physiciai and in the event the Township Physician’s report differs from that of the
employes’s physician, the mutter shall be submitted to a third (3* dottor chiosen by the tivo (2:)
physictany, or i1 the event they dre’ imable to agree upon a physician, chosen by the Moamouth
Ocean Mcdical Society. The report.of the third (3-“-?) doctor shalf be dispositive.of the matter,

F. Inthe event that the compensation carrier detormines that the work incurred injury
Benefits of the émployce shall cease and the employee disagrees, he/she may undergo a physical
examination by Hisfher vwn doctor at his/her own expense. In the: event such éxamination report

ayd

indicates that the evployes is not fit to report for duty, a third (3™) dostor shall be chosen by the



Township Physicianand the employes’s physician and in the event of failure fo-agree upon same,
chiosen by fhe Monmouth Ocean Medical Socicty. ‘The report of the third (3%) pliysician shall be
dispositive. of the matter; '

G. Any employee of this bargaining unit, who is returned to. light or modified duty in
connection witl a job incurred injury, requiring, ongoing medical treatment af the direction of
Tovmship physiians,shall b assigned 2 shif. ey schduld o stat o eaties tan 70
AM and end no later than 11:00 PM. Shift schedule will be determined so as to allow the employee
to recéive cofitinuing medical treatment from Township assigned medical personniel during

regulatly seheduled work hours



ARTICLE XIII: HEALTH AND WELFARE BENEFITS

A. The Township shall provide encollment. in the New Jersey State Health Benefits
Program for Medical and Preseription coverage for all permhnent employees who have been on
the payroll for two (2) months, unless requited by law lo provide benefits earlier; at the beginning
of the third (3™) month of employment, If an employse received his/het permianent appointmént
after the fifth (S%) day of theﬁﬁion‘th, such month shall not be-counted as sforesaid. The':’l“_ownship
shall pay the balance of the full cost, after applicaﬁon of the employee share of health benefits
costs as delineated in A. 1. below, of the foregoing prograin for the employee and his/her. eligible
depeéndents, and shall have the right 10 change insurance cariers so long as substantially sirnilar

henefits arg provided to' those available under the New Jersey State Health Benefils Prograin,,

Employees shall have (he right to select any plan under the New Jersey State Health Benefits
Program during initiai enrollment or during an open enrgllment périod'..
1. Members of the bargaining, unit and 41l future tetirees that did not have twenty
(20) yéars of service in a State or local retirement systern as of June 28, 2011 shall make health
Berefits premivm sharing contributions pursuant to the régulations and seale set forth by P.L. 2011,
c.78.
8. Eligible dependents are the employee’s spouse (iless legally separated), dondestic
partner and children (o the end of ¢alendar year that they reach age fwenty-six (263
| 1, A child, who is fncapable of self-sustaining employmeat by. reuson of hitellectual
disahiity Q;ﬁ'{';ilysical_ handicap, upon altaining dge twenly-six (26) may be continued wnder the
Progrant while remaining imeaphcitated, subject to the continuance -of the employee’s coverage
ander the'Pr{)gmm. Prook Ofi‘ait;ap}',xeity'musz be providad within thirty-one (31) days after coverage

would otherwise terminate. Additional proot shail be required from time Lo time.



2. Stepchildren, féster children ‘a_nc.i [ﬁgal.ly-adopted childten may be included, provided
they aré wholly d:‘:‘peﬁdeﬁt tpon the effxpioye:’é for support dnd maintenance and aré reported fot
coverage.

3. Inthe case of divorce, or where the parentage isinot clear, suéh,c’hildicn may be
cavered provided that the _empjo'yeé-fis required o provide for theit support anid, siaintendnce
pursuant 0o a court order.

4. A newborn Or'adojpted child must be reported W.it_hiﬂ Sixty (60) 'day_s; to the New
Jersey State Health VBcu'eﬁts Progeam or other insurance provider. Failure to do so may result in
the dependent not attaining coverage: until the Rext renewal pirsuant to New Jorsey: State Health,
Benefits Progran rules,

5. No one will be eligible as a dependent under the Program while covered 48 an
employee of a participating émployer or while in military sevvice.

. The Townghip Sha]if'provide‘ a paid-up drug prescription program to-benefit the police
officers and their éligible dependents who have been on. the payroll for two (2) months, at the
beginning of the third (37“1_) month of employment. If an employee received histher permaneunt
appointment after the fifth (5%) day of the month, such month shall vot be counted ds ulvresaid.
The Towriship shall pay the full cost of the foregoing program for the employee and his/her eligible
dependents and shall have the right to change-inswrance catriers so-long as substantially. similar
benefits aré provided to th{}se available ur.wde‘r the New Jersey State Health Bensfits Program. The
¢o-payment to be made by the employee for prescription COVOrAge will be Five ($5,00) Dollacs for
geaerie medications and Ten {§10.00) {Doliars for brand naﬁic medications for medications
q,u:—ilify"ing purstiant o thé New Jersey State Health Benefits Program formulary.

L. Anyemployee who remaios onthe same prescriplion drug for aiety (99) days or



longer must utilize the mail order preseription drug benefit program to be entitled to prescription
coverage for that medication.

D. The level of coverage, co-pays and, al-i monetary benefits, as well as other aspects of
coverage undér the New Jersey State Health Benefits Program are established solely by the New
Jersey Staté Health Benefits Commission (“Commission”). The Commission’s decisions are solely
within their discretion-and not'subject to Article [T of this collective bargaining agreement. If there
is'a dissrépancy or disagreement between the collective bargaining agreement and a decision of
the Comimission, the Comlmis‘sibn’s decision shall prevail.

E. Physical Examinations,

1, It shall be thie obligation of the Chief of Police to establish a schiedulé of appointments
for physical/medical examinations for meinbexs of the Neptune Police Department, taking into
‘consideration djze, prior examinations, accidents or injuvies or-any other factors orbbse rV'afith’. be
feels important and to the-extent.of available fundirig within éach currént municipal budget yeat.

2. The Chifet of Pdlice shall notify each member of the Police Department in writing
of the date and time of the appointment with the Township Pllysibia'i!.

3. The Tovriship Physician shall exarmine those members of the Neptune Police
Départment in accardance with a scliedule _ofappﬁin_fméﬂts.as established by the Neptune Chiel of
Police,

4. Upon coripletion of such ‘exa_m_ina‘_n'()né> the Township Physician shall prepare a
complete report inchuding such recommendations as he deems necessary m the hest interests of
cach memiber, Four {4y copies of the report shall be subm i_ttéd to be distributed as follows:

a. Chief of Police

b, Medical file



c. Township Administrator and Director of Human Resources.
d. Member of the 'Poliﬁe’ Départmerit, for his/her personal information or
reviewing same with his/her peisonal physician, if recommended.

5. Should: the report of the Township Physician cnnta'é‘fl any evidence of a_physical_
condition requiring further evaluation. ot treat{fient, ‘then the Neptuni Township Chief of Police
shall direct said -employee to consult his/her personal. physician. Fﬁrthér‘,, He shall direct the
employee:to obtain from said personal physician -a,ﬁriften otitline of his/her fecommendation or
picseribed treatinent, Iihciuding if applicable a preseribed treatment timetable, (Example - Ant
overweight condition may include a diet outling and a projected weight loss schedule as a giide
for-the employee to adhere to.)

6. Tt shall be the obligation. of the employée to submit evidénce of histher
examination. by his/her personal Physician, including the preseribed treatment, to the Township
Physician, who shall advise the Chief of Police whether or not a follow up exarination is riecessary
to determine the progress of said employee i relation to the prescribed treatment.

7. ‘In those. cases. where the Township Physician recommends in writing that the
employee undergo medical treatment andfor observation, and Where the empfayee-is directed o
do 50'by the Chief of Police; said ermployée shall be required to submit to treatment by his/her
petsonal physician and undergo such further examination, freatment, or nbsetvation to which the
personal-physician and the: Township Physician shall dgree.

8 In that situation where the employee fatls to consult his/her personal phys ician
or disregards the presotibed freatment outlined by his/her personal physician of otherwise-fails or
refuses to follow the r:ré'comméndaﬂ,on_s of eithet the Towrship Physician or h_is/h,ér personal

physician, then npow wiitten complaint of the Chief of Police, the facts of this case shalt bs



presented to and be heard by the Township Conimittee for such action as may be warranted by the
facts presented,

I, FALSE ARREST INSURANCE

The Township agtees to pr{)vide false arrest and liability insurance to covér cach
and every full-time.permanent and probationary employee. The covetage shall be in the sum of,
and pot less than; $2,000,000.00 per occurrérice for each employee.

G, DENTAL PLAN

‘The Township agrees to provide the Hotizon Dental Dpi'i(‘)n‘ dental plap for
inertbers of the P.B.A. and their families, The Township shall have the right to change insurance
carriers so longas substantially similar benefits are-provided to those availdble _u,n_dgr the Horizon,
Dental Oplioh dental plai.

H. CRITICAL INCIDENT STRESS MANAGEMENT

‘Officers involved i 4 ctitical incident, which-shiall be defined as any situation faced by an
officer that c‘:ius’es theny to experience unusually strong emotional reactions (stiess) which have
the potential to interfere with their ability to finction eithiet at the scene ox later, shall be provided
‘the. opportunity to attain Critical Theident Stress Defusings and Debriefings from: one of the
volanteer CISD Tem Tocated in New Jersey: Said debriefing and/or defusing.inay be provided
at-a Township feility, or on scene, and may be attended by any officer who feels they may be
affected. The Chief of Police may develop a policy to initiate a debriefing or defusing.

1. SHORT TERM DISABILITY

The Tewnship shail provide for all officers an opportunity to envell 4o one (1} voluntary
“short ferm” disability program, provided by a Township-approved vehdor, The employes shall

pay. the full cost of the foregoing program throgh payroll deduction,




The Towpship shall provide a Disability Insurance program similat to the New Jersey

K
k
E

Disability Insurance Program for all P.B.A. employees who opt-in upon initial hiting, The

Township-will bear ane-half (1/2) the cost of said progiam, with the baldnge of costs paid by the

employees as a payroll deduction:.




ARTICLE X1V: EXCHANGE OF HOURS, DUTIES, OR DAYS OFF
A. The Chief of the“ Department, or desiguee, may grant the request of any permanent
member of the Departrnent to exchange hours; duties, or days off so long as said request dogs not
calise overtime to occur in ary manner,
B, Suchrequest, if granted, shall be on a unifonm basis with standard rules and regulations
 established by the Chief and applying o ll permanient members of the Department who make

such written request no less than seventy-fwo (72) hours prior to the assigned duty.



ARTICLE XV: UNIFORM ALLOWANCE

A. The Township shall provide One Thousand ($1,000.00) Dotiavs per year imiform

allowance to members of the Pulice Department, subject to all app].fcab]e dieductions: The Officer

is fuilly responsible for purchasing and maintaining ail elements of their required uniform
(including appropriate aftire for Detectives) pursuant to the Police Depattinent policies governing
uniformsas prepared by the Chief of Police. Leather Gear and Badge will be provided by Neptune.
(with the exception of a job related injury) for thirty (30) or more calendar days shall have their
utitform allowance prosrafcd.a{et_:gvl'din gly.

B. The uniform allowance is-to be-paid il one (1) lnimp sunt i the first (1) pay period in
Noveniber.

C. Any uniforms, clothing or per-so.naf property of the employee. actially damaged or
destroyed in the ourse of the employee’s diities _Shﬁll be repaired o replaced at the Township's
expense. This shall not be charged to an employee’s clothing ot maintenance allowance. This
shall be subject to individual documenting. the extent of clothing damage in the live of duty with
the Shift Commander prior to the end of the four of duty in w’hicﬁ the damage takes place and
subject to the wntien approval of'lthe vouclju by the Chief of Police who shall have the final
discretion in such maters; however, the Chiet’s diseretion 15 Limited to a determinafion as to
whether the nformation contamed -in said voocher is factual. Not: applicable in iricidents of
carelessness,

E. Employees may be requited to wear the Dress Blouse only during Funeral Cruard-detall,

funerals of Neplune Township smpioyees. pacides and/or inspeclions.



F. Employees shall have the choice of wearing Corfam of one (1) other sﬁéciﬁc’ leather
shoe, agreed upon in adva‘nct'a by the Chief of Police. This section shall not préciude the P.B.A.
and the Chief of Police from agfeeing upon other types.or styles of footwear.

G. The term “in the cowrse of the employee’s dities”, for the purposes of Section € of this

Article only, shall medn p,o‘lice activity or action.of an affirmative or defensive pature. Such action

‘shall include; but not be limited to, situations such as searches, seizures, driests, physical éonflict,

use of force, confrontations, result of thitd party actions, 4id v distressed parties, accident scenes,
administration of fivst aid, investigatioz;s; civil disputes and disturbances, riot contr‘oi",; civil deféhse
emergeneies, and the like. 1t shall not include a fall, the, soiling, or damage to the uniform or
personal effects that did not occur as the resuit offor acise out ofsituations calling for affirmative

or defensive action in the line of duty.



ARTICLE XVI: MILITARY LEAVE,

A. Any employee called into the: Armed Forces of the United. States during national
emergenicy shall receive the protection of all applicable laws,

‘B. Leaves requested by employees who are members of the New Jersey National Gijard
or a military reserve it in order to fnake minium attendance requitements, shall be governed

by the applicable provisions of the New: Jersey Revised Statutes.
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ARTICLE XVII: RETENTION OF BENEFITS
“Those provisions of Personnel Ordinance No. 1035 of the Township of Neptune, and such
amendments thereto adopted prior to the execution of #is Agreement, specifically Articles T, 11,
Xiv, XV, XVI, XVII and XVIIL, which ar¢ applicable to. membeérs of the bargaining unit shall
remain in foll force and effect, except as modified herein during the term of this Agreement, and

shall be incorporated in this Agreement as if set forth hiereiin at lenigth,
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ARTICLE XVIII: LEAVE OF ABSENCE

A. A leave of absence:without pay may be granted for good canse to‘any- employes for a
peﬁod up -to six (6) months. Such leave shall be granted at the discretion of the Township
Committee upon the recomniendation of the Police. Comumittee and the Chiefof Police, Tlie leave
may. be-extended for an additional pertod up to six (6) months.
pay to arrange. with the Township Chief Financial Offiver for the payment of. sufficient finds to
eover full costs of e eoritinuance of berefits for the period of such leave. Payment of the full cost
of benefits shall only apply te leave takeﬁ pursuant to this-Article (Asticle KV Leave of
Absence). and shatl not apply to Family Medical Leave pirsuant to the FMLA or NJFLA or any

otliet type of Jeive,



ARTICLE XI¥: RETIREMENT

A. Bmployees shalt retain all pension righits under New T crsey Law and the Ordinance of
the Township of Neptune.

B. Any employee who retires under the Police and Firemen’s Retirément Systewi (PFRS)
based on the vequited years of service eredited in'such retirement system, excepting the employee
who elected deferred retirement, but including the employes who retires on a.diéabﬂ'ifq'r perision
based on fewer years of sérvice ctedited in such teticement system, shall be provided with Paid up
Hospitalization Benefils for the retired employee and those dependents covered: under the
municipal hiealth insurance program with contributions as set foith by P.L. 2011 ¢. 78 for those
retirées who did nd,{ﬂha"ﬁ:’e‘hﬁen_ty (2'{):) years of service in a State or 10(;31__rctiremgnt‘-‘system;as of
Tune 28, 2011,

Tf the Towsiship léaves the Horizon Blue Cross / Blue Shield Direct Access program, the
Towriship will provide: substantially similac benefits as those provided under said program. The
costof Medit;are{ Medicaid or any ofler coverage required by the NWew Jersey State Health Benefits
Prograin, shall be bomie by the employee/retivee for those employees hived after December 31,
2020. The Township shall pay the cost of Medicare/Medicaid or any oiher coverage reqyuived by
the: New Jersey State [ealth Benelils Progiam for all employsesiretirees hired on or hefore
Detember 3, 2620.

¢ Payment for sccomulated sick’ feave Wpon retirement shall ba capped at $15,000.00 or
the amount (moneiary value) equat w the officer’s accrued sick leave time as of December 31,

2013 with a nucimum caleulated as described 1 C(1) and C(2) below. Officers with Accumnulated

[eaye vahues of §15,000.00 op mdre as of December 31, 2013 will bot accrue any additional value

of their sick time {for relmburseinvt purposes) after December 31, 2013, Officers lired aftér



January 1, 2017 must retire with twenty-five (25) years of pt:n-\Si{;m. eredit-(or retire ona disability
pension) and a minimum of twéity (20) y'ezir"s-with the Township of Neptune in.order to receive
payment putsuait to this Section.

{1) Any employee hired prior fo January 1, 2004 who retires under the Pelice and
Firemen’s Retiré:men’;_ System shall be aligible to receive payment for acoumulated sick leave
benefits on the following basis, Employees with a minimum ‘of ten (10) years of service to the
Township of Neptune who shall haveé accuinalated sick léave upon retirement shall be eatitled to
ooe half (1/2) day’s pay at.the rate of pay in effect at the time of retirement for each full day of
wnused accumulated sick leave vp to a maximum of two hundred S{Xty (260) days, which is the
~ equivalent of a maximum of gne hundred. thirty (130) day’s pay.

(2) Employees hired on or afier January 1, 2004 who shall have accumulated sick leave
wpon fetirement shall bé entitled to oné half (1/2) day’s pay at thie fate of pay-in effect at the time
of retiremient for each full day of unused accunulated sick leave up o amaximum of two lluﬁ,drcd
(200) days, which isthe equivalent offa maximum of one handred (100} day’s pay.

(3} Pursuant td P.L. 2010, . 3, employees hired after May 2.1, 2010 who have accumu_l;tﬁ_d
sick: leave upon retirement -shall hm{e‘;,i pursaant to State Statute, a cap of $15,000.00 on any
reimbuarsément for-accumulafed sick léave as calculated Gndeér Section (CY(1) .ja‘nd (C)(Z) above.

() Bmployees hired on or after Janvary 1, 2021 who have accomulated sick leave upon
retirement shail be entitled 10 a muximam of Seven Thousand Hive Hundred ($7,500.00) Doliats
for accamulated xd\' lgave as calewlated under Section (C)(1) and Section (C}(2) above.

{5} Employees should provide written. notitication to ti-}&‘. Township Director of Human

Resources and (he Chief of Police of the ntest to rabivs at Ioast s1x¢ (6} months prior to the intended
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refirement: date.. Failure to pro_ﬁde at least six (6) months” notice. may deldy payment.
M ediéa]/Dfsaﬁiﬁfy Tetitements are exempt from this notiﬁcation'requicem.ent.

1. Said aceurnuldted sick leave benefits will hepaid in full to the employee upen his/her
retirement provided that there. are. sufficient. funds i:i‘:'mai;uing from that individial empic)yee'*s
budgeted salary: In the everit there a?e'not' sufficient funds from the individual employee’s
budgeted salary; then the Township; at its option, may pay the éntire sum due or ohly so uch-of
the sum due 4§ ;femﬁi'nsi ffom the employee’s budgeted salary and the Township may pay the
balance in the next fiscal year,

. In the event an.empioyee files for retirement of diSaEﬂity refirement (excluding carly
i-eﬁremant) and passes away prior 1o his/her retirernent, such accumulated sick leave benefit will
be paid on the basis noted n Section C above 10 the empl'oﬁ'yiac’ s-designated beneficidry o1 estate,

F. Retirees will be issued a retired afficers idenfification and all other credentials within

four (4) weeks Gflretircmsut_.



ARTICLE XX: COURT TIME

" A. Any member covered by this Agréement shall be paid at tine and one-half (1 %2) rate
of pay for court appearances that oceur ouside of their normally scheduled work period with-a
minimur of two (2) hours, cxcept as indicated below and all ottier proceedings he/she i required
to attend by ‘subpoena in. all inatters vélated to the pe_:rfennan‘ée' of his/her duties; Inlieu of cash
payment, a member may opt to receive compensatory time:off at: the rate of time afid ‘one-half (1
;) so long as it does not.cause thiem o excerd the limit of theit compensatory time bank. Such
time may be taken only when seheduled by the Chief so as not to interfere with Departmental
operalions. |

B. “Thire shatl be aminimuin of four (4) houts Eompensatory time for Superior and Federal
Court appearances at time and one-hatf (1 %) and a mintooum of two (2) hours-comipensatory time
for all other court appéarances at time and one-half {1%2).

C. Pﬂolzice vehicles will be provided for all matters in.which.a member is required to attend
by subpoena. Court time shall be caloulated from the time the imember-arrives at Headiuarters to
pick 1 the vehicle to the time he returts to the Police H‘eadquarierﬂ; subject to the availabitity of

vehieles al the diseretion of the officer in charge.



ARTICLE XXI. SALARIES

A.  Salary Guide for employées hired prior to Jaguary 1, 2017 for calendar year 2021
with a 1,5% increase at 91 or more months only _(_$.1'19,63 $.00), -‘which shall be effective and

retroactive to January 1, 2021 as follows:

0 to 6 months: O $40,000.00
7 to 18 months: $49.897.00
19 to 3¢ tonths: $59,092.00
31 10 42 months: $66,861.00
43 to 54 months: $78,525.00

53 {66 months: $85,938.00
67 t0.78.months: $93;353.00
79 to 90 monthis: $100,594.00

91 or more months  -$119,638.00-

B.  Salary Guide for employees hired priot to January 1, 2017 for calendar year 2022

with a 1.75% increase at 91 or more months only ($121,732:06) a3 follows;

Dtod m@ths: $40,000.00
7 to 18 monihé; $49,897.00
19 to 30 months: $59.092.00,
31 (v 42 ménths: $66.861.00
43 to 54 months: £78,525.00
55 to 66 months: $85,938.00
67 to 7% mohths: $93,353:00

79 to 9¢ months: $100,594.00



91 or more months ~ $121,732.00
C: Salary Gulde for employees hired piior to Tanuary 1, 2017 for calendar year 2023
with @ 2.25% increase at 9% or more monthis only: ($124,471,00) as follows:
0 to 6. months: $40,000.00
7 to 18 months: $49,897.00
19 to 30 months: $59,092.00
31 to 42 mionths: $66,861.00
43'to 54 months: $78,525.00
55 to-66 months: $85,938.00
67 to 78 monthis: $93,353.00
79to 90 months:.  $100,594.00
91of moremonths  $124,471.00
b. Salary Guide for employess hired prior-to Januaty 1, 2017 for catendar year 2024
with a 2.375% increase at 91 or mote riionths only ($127,427.00) as follows:
0 1o 6 months.. $40,000.00
7 to 18 months: . $49,897.00
19 to 30 months: $59,092.00
31 to 42-menths: $66,861.00
43 10 54 -fonths; $78,525.00
55 to 66 monihs: $85,938.00
67 to 78 months: $93,353.00
79 to:90.months: $100,594.00

9% or more months  $127,427.00



E.. Salary Guide for employees hired on or after January 1, 2017 for calendar year
2021 with a 1.5% increase at 120 or more nionths -0111}'? as follows, effective and retroactive to

January 1, 2021¢

010 6 mionths: $40,000.00
7 to 12 months: $47,000.00
13.tg 24 months; $54,000.00

2510 36months;  $61,000.00
37 to 48 months; $68,000.00
49 to 60 months: $75,000.00
61 to 72 monihs: $82,000,00
73 to 84 hionths: $89,000.00
83 to 96 months: $96,000.00
97 to 107 months:  $103,000.00
08 to.119 monihs:  $110,000.00
120 or more smonths: $119,638.00
I Satary Guide for employees hired on or after January 1, 2017 for’ calendar year

20272 with a 1.75% merease at the top step of the salary. guide as follows:

(¢ to-& months: $40,000.00
7 to 12 monthis: $47.000.00
i3 to 24 months: $54,000.00
25 to 36 manths: $61,000.00
17 {o 48 months: £68.000.00
49 1o 60 mounths: $75,000.00
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61to 7 months: $82,000.00
73 t6 §4 months: $89,000.00
85 to 96 months: $96.000.00
97 to 107 months:  $103,000.00
108 to (19 months:  $110,000.00
- 120 or more months: $121,732.00,
G. Salary Guide for‘cmpii'}yeés"hired‘oh or after January 1, 2017 for calenday year

2023 with-a 2.25% merease at 108 to 119 months and 120 or more months of the salary guide as

follows:
0 to.6 months: $40,000,00
7 to 2. months: $47,000.00
13 to 24 months: $54,000.00
250 36 months: £61,000.00
37 t6 48 mionths: $68,000.00
49 to 60 wionths: $75,000.00
&l-to 7’-2-111011'1‘1'1&;: $82,000.00
73 {0 84 months: $89.000.00
&5 to 96 months: $96.000.00
97 to 107 mionths:  $103,0600.00
108 to 119 months:  $172,475.00
'iEDAoiﬁﬁere months: $124 471.00
H. salary Crdde for emplovees hired on or oller January 1, 2017 for calendar yeur

A with a 2.375% increase at 120 or more-months of the salacy-guide as tollows:
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010 6 mouths: $40,000.00

‘710 12 months: $47.,000.00

13 to 24 months: $54,000.00.

25.t0 36 months:: $61,000.00

37 to 48 months: $68,000.00

4910 60'montks:  $75,000.00

61 to- 72 months: $82,000.00

T3 1o 84 months: $89.000.00

85 to' 96 months: $96,000.00

97 to 107-months:  $103,000.00

108 to 119-months:  $112475.00

120 or more months: $127,427.00
1. All salary ihcreases are {Sffﬂfﬂ;i‘?ﬁ: and retiosctive to January 1, 2021,
J. Persontiel assipned as detectives, in addition to their base salary set forth above, are to

he paid an extra stipead of Two Thousand Two Hundred Fifiy Dollars ($2.250.00).
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ARTICLE XXIL LONGEVITY:

Existitig longevity paymentswill be rolled isito base sdlary at the level paid as of December
31,.2016 and this Article is heteby deleted effective January {, 2017, Anadditional Five Hundred
($500.00) Dollars shiall Be added to the longeyity phase out package as of Januaiy 1, 2017 for those

‘who had received Ion-gevity payments as of December 31,2016,
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ARTICLE XXIII: SEPARABILITY AND:SAVINGS

A. The Township and the P.B:A. recognize the applicability of present or future Federal
ExecufiVe Orders or Federal or Staté:Legislation dealing with seoriorie contiols ﬁn'wages, prices,
salaries, etc. Therefore, salary or wage increases or other economie changes will be put into effect
to the extent that is legally possible, In ﬂm event any or all of the salary inereases or adjusiments
o1 other economic chariges ¢annot be legally miade efféctive, sucli increases shiall be omitted o
proportiqnatcly adjusted according to law.

B. ¥ any pm*i?'izsi"on of this Agréement or any appiication of this Agreement 6 day
employee or group bf’employebs is held to be invalid by Qpera[ion of law or by a Court or other
tribunal of competent jurisdiction, such provision shal he inopétativé but all other piovisions shall
riot be affected thereby and shall continué in full force and effect,

C. Tnthe event any provision of this Agreement which provided economic benefits to
employess is declared null and void or unenforceable, the partics mdy meet to renegotiate an

economic benefit to replace the invalid provisions.



ARTICLE XXIV: FULLY BARGAINED PROVISIONS

A. This Agreement represents and inéérporates the complete and final understaiiding and
settlement by thie-parties on all bargainable issues which were or could have been the subject, of
negotiations. All Side Bar Agreements signed prior fo January 1, 2021 are hereby null and void,
exvept as incorporated heréin.

B. During the term of his Agreement, neither party will be required to begotiate with
respect to any such maiter, whether or not covered by this Agreement, and whether or not within
the knowledge of contemplation of ¢ither or both of the parties at the time they negotiatéd or signed

this Agreement.
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ARTICLE XXV: INTERNAL INVESTIGATION PROCEDURE

To ensure that départment investigations are conducted in a rnanmer that i fair and
promotes good order and discipline, ail administrative and intetnal affairs ifvestigations will be
condueted pursuat to the New Jersey Aftorney General’s Guidelines on Intemal Affairs Policy &

Procedures,



ARTICLE XXVI: MISCELLANEQUS

A. Thé Township of Neptune agrées to furnish the PB.A. with a PD¥ version of this
Agreement within sixty (60) days of the raﬁﬁ;&:ﬁtim{ (’)f‘th'i'é»Ag@:eement.

B. The Township o[f Neplune agrees to allow any police officer who retires from the
Neptune Police Department affer a minimum of twenty years of service to keep his/her assigned |
badge. Ihaddition, the Tovwaship will finish the palice officer with a proper identification gard
indicating the retired status of the police officer. This service shall alse be provided to any member
of the P.B.A. who raust retire because-of medical reasois.

C, Except in cases in which a conflict of interest exists which necessitates the assignment

of separate counsel to the officer, the FTownship reserves the right fo assign connsel to the ofﬁéér(é)

, in.que's'tibﬁ? Towiship will reimburse officérs for legal fees incurred for personal coungel for

{awsuits for punitive demages against officers at the.rate equivalent to-the rate set-anmially for the
township peneral counsel, plus reasonable costs, with & maximum of $2,500.00 per case. This
authorization mgay be increased by resolution of the, Govemjng Body, at the sole discretion of the
Govermning Body. Officer must receive approval of Township Committee piiorto attaining coumsel.
Should an officer evier be held liable for punitive dama ges, the Township Committee reserves the
fight, it all cases, to not reimburse legal fees and costs. The provisions of thig paragraph shall only
oceur-1l the provisions of MLLSA. 40A:14-155 shallinitially apply before coverage for punitive
damages aré considered.

). Intheevent a Police Officer in another Departinenit in the State of Newr Tersey is killed
in the line of daty, the Township will p‘e;mit at least oi_lé (1) uaiformed Police Officer of the

Township to partieipate v funeral services for the said deceased officer.
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Subject to the availability of same, the Township will permit a Towhship police vehicle to
he utilized by the inembers in the funeral service,

Police Officers participating i such funeral service shall not be entitled to any
compensation during the time in which they are participating i said funeral service unless
otherwise agteed to by the Chief of Poliee.

E. A personnel file shall be established dnd maintained for each employee covered by this
Agreement. Such files dre confidential récords and shiall be maintaivied in the office of the Chief
of Police and_may be used for evaluation purposes: |

Upon advance natice dnd at reasonable times, any member of the Department may at any
time review histher personnel file: However, this: appointment for review must'be made ﬂ1rbugh
the Chiefof Police or his designated representative,

Whenever 4 written complaint cqn_c,emiﬁgi an. officer of his/her actions is to be placed in
his/her personnel file, a copy shall be mwade available to him/her and he/she shall be given the
opportunity to rcbut it in histher file, Wheo the Bmployee is given a copy of the complamt, the
identilication of the complainant shall be excised: However, if any disciplinary action is taken
based on any complant, then the Bmployes shall '-l:)eiﬁn‘h.ishad with all detgils of the complaint,
1'nohuling: the {dentity of the E;Omplainanit.

The Chiel of Police or designee will be present for any personnel file review,

All personnel files w'iﬁgsbr’j‘ careliully matrifained and safegnarded pevmanently and nothing
placed in any file shall be removed therehrom except upon notice o the officer who shiall be
afforded the opportanity to Sopy the dodument UpolL its xcmio\,-'al‘

I, Unless-excuged by the Chief of Police for reasonabie cause or is on approved vacation

or other contractual fcave time, all officers will attend an annual Departmental Meéting and an
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annual Department Photograph, for a maximum of two (2) hours cach, without additioiaf
comipensation. Said meeting will be-scheduled at least thirty (30) days in advance and will not be
seheduiled within seven (7) days of 2 Township:recogized holiday.

G. (1Y All PBA ufit inembers  shall recetve compenisatory time in the amiounts set forth
bélo’w to'be added to their compensatory time banks andysed orsurrendered for payment pursuant
to Article VI of this Agreemient pursuant (o the Deeember 17,2021 Side Bar Apreement:

January 1, 2022 — 4 hours
Janunary 1, 2023 — 6 houis
January 1, 2024 — 8 hous
(2). Unvaceinated PBA unit members shall be responsible for the costs of weeldy

COVID testing, if required.



A.
mdintained.

B.

ARTICLE XXVII: OFF DUTY COMPENSATION

Security Assignment

Security assignmient. schedufed
for more than five (S} days ina
thirty (30) day period and two (2)
or more Officers requested

Daily Sccurity Assignment
anticipated to last more than
one hundred ef‘glity (180)
days pér year

Neptune Towaiship
Board of Bducation, Non-Profit

Security Assignment

Security assignment scheduled
For more than five (5) days ina
thirty (30) day period and two (2)
o more Officers requested

Daily Security Assignment.
anticipaled fo last more than
one - hundred eighty (180)
days per year

Trafitc Assiznment

Neptune Township Board
of Bducaljon, Non-Profit

This. provision shall be effective if the off duty’ program has been or will be

The hourly rate for employees-of this bargaining unit shall be;

$85.00-pex hour

$65.00 per. hour

$50.00 per hout

$85.00 per bour

$50.00 pex hour

Effective January 1, 2023, the hourly rate shall be:

$90.00 per hiour

$65.00 per hour

$50.08 per hour

$90.00 per bour

$50.00 per hour



The Towniship Committee will adopt the necessary ordinances and/or resolutions
to effectuate the off-duty rates set forth above. Thé Township Conirfiittes, at their-discret.ion;may
increase this rate diring thie term of this contract, through the adoption of the appropriate ordinance
and/or resolution,

Assignments to grant funded details will be paid at the rate agreed upon ,béiween
tlie Township and the granting entity.

Special Police. Officérs tiay work the abové dsSigriments odly affer all PBA and

FOP unit iembers have been offered the job and the job remains unfilled.

‘When a pew entity seeks off-duty police services, the Township shall determine the
applicable rate, 4 set forth above, for off-duty work and advise the PBA and. FOP of the new
service and rate. If the. PBA or FOP believe that a different rate should be applicable, theyshall so

- advise the Towriship and the parties shall confer to deteimine if a chan ge i the fate iy j&?pi‘dpﬁﬂé;
Any 'off}duty- work: performed while the parties are conferring on the rate shall be paid at the rate
posted by the Township.

ATt PBA Local 74 imit members that worked the Wawa detzil shall be com pensated
at Bighty-Five ($85.00) Dollars for alt hours worked. Tayment shall be made i the next pay peciod
following the ratification of the applicable Setticment-and Side Bar Ag;faemt:nt'bly' all parties.

C. The party contracting for this service shall make a request throngh procedures
established by the Chief of Police and the Towsship Committee and shall make payment to the
Township of Neptune through 4 means established by the Township Comunittee (.. eserow ox
biliing). Officers shall receive payment for work during the next payroll processing cycle after the
assignrent, The Townghip shall be eatitled to set a reasonable fae for i+ administration of this

program.
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D. Off-duty assignments shall be offered to full-time sworn officers. 1 assignments are not _ ,
filled duoing the tinieframe that has been posted, Special Lew Enforcement Officers may be
assigned such dutics.

E. A sy‘sfem,- to promote timely: notification and broad distribution of Off-D uty assignmeriis

shall be maintained by the Chief of Police.



ARTICLE XXVII: TERM AND RENEWAL

| This Agreement shiall have a tenn from | anuay 1, 2021 through December 31, 2024, If the
parties have not executed a sircoessor agresment by December 31, 2024, then this Agreement shatl
continue in full force and effect until a successor agrecmént is executed,
Ermployees will be limited to the advancement of one (l) step on the salary scale between
the time that this Agreement expires and a s‘ucoés'ser agreement is executed.
Negotiations for a successor agreement shall be in accordance with the rules of the Public
Employment Relations Conumission,

Al terms are subject to final approval by the Township Committee.
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?.{asey C{y’ﬁfoﬁi],\gm\sﬁeni 7 Nicholas Williams, Mayor

Vo - o
DATED: _tf &Y fIoen- DATED: \%“E oL L

©

LOCAL 74 P.B.A. TOWNSHIP OF NEPTUNE

Attest:

/;*’/’/:"”Z /%/? < Ll MJ;{ S AN,

7 Gabtiella Siboni, Municipal Cledk

‘»’ H .
DATED: f'fZE? fz;?z;z,_ DATED: [ fjmz’
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