Memorandum of Agreement
between the Township of Holmdel
and IUOE Local 68

As a result of collective negotiations, the parties hereby agree to the following terms for a new
collective negotiations agreement thereby modifying the terms in the existing Agreement
which expired December 31, 2022.

1. Term: FIVE years, January 1, 2023 through December 31, 2027.

2. Article I, Recognition: references to probationary period shall be changed to reflect
“working test period in accordance with Civil Service requirements.”

3. Article VI, Vacation, the schedule in paragraph A shall be replaced with the following:
¢ One day for each full month of service during the first calendar year;
» After 1 year and up to 5 years of service, 13 working days vacation;
» After 5 years and up to 10 years of service, 15 working days vacation;
» After 10 years and up to 15 years of service 17 working days vacation;
» After 15 years and up to 20 years of service, 19 working days vacation;
* After 20 years and up to 25 years of service 22 working days vacation;
» After 25 years of service 27 working days vacation.
4. Article 1X, Sick Leave, paragraph A, subparagraph 8 shall be replaced with the following:

It is agreed that any employee covered by this Agreement who, at the time of
retirement from the Township in good standing with at least fifteen (15) years
employment with the Township, has unused sick time due, shall be paid in a
lump sum for the amount of the unused sick time at the employee’s current rate
in accordance with the State statute at the amount of $7,500.00.

It is agreed that any employee covered by this Agreement who, at the time of
retirement from the Township in good standing with at least twenty (20) years
employmerit with the Township, has unused sick time due, shall be paid in a
lump sum for the amount of the unused sick time at the employee’s current rate
in accordance with the State statute at the amount of $12,500.00.

It is agreed that any employee covered by this Agreement who, at the time of
retirement from the Township in good standing and at least twenty-five (25)
years employment with the Township, has unused sick time due, shall be paid in
a lump sum for the amount of the unused sick time at the employee’s current
rate in accordance with the State statute at the amount of $15,000.00 or the
amount listed in the Employee Policy and Procedure handbook, whichever is
greater.



5. REPLACE Article X, Salary as follows:

A. Employees shall be paid according to the IUOE Salary Guide 2023-2027 (June 13,
2023) attached hereto.

B. Employees shall move one step each year until reaching STEP eleven (11)
maximum step.

C. All current Employees will receive step increases on January 1st of each year.
(Change from “on anniversary date”)

D. AfterJanuary 1, 2023 employees hired between January 1st and June 30th will
receive step raises on January 1st of each year.

E. AfterJanuary 1, 2023 employees hired between July 1st and December 31st will
receive step raises on July 1st of each year.

F. Employees at the maximum step shall receive salary percentage increases as
follows:

For 2023, 3.0%

For 2024, 3.5%

For 2025, 3.0%

For 2026, 3.5%

For 2027, 3.0%

6. Article XXI, Insurance, shall be changed to reflect medical insurance is provided through
the New Jersey State Health Benefits Program (SHBP) and the ‘Opt-Out Program/Waiver
shall be paid in accordance with the SHBP regulations.

7. Article XXII. Miscellaneous, shall be supplemented to include the following:

E. Stipends. Employees shall receive the following stipends which shall be paid
annually in June:

» Pesticide Application Coordinator: $4,000.00 (maximum TWO employees)
e Recycling Coordinator: $3,000.00 (maximum ONE employee).
8. Article XXIIl, Uniforms, Tools & Maintenance
e Section 1-E: shall be increased from $200.00 to $250.00

e Section 2: shall be increased from $300.00 to $500.00 which shall be paid
annually in June.
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IVOE SALARY GUIDE (2023-2027)

JUNE 13, 2023
GR1 GR:_ GR3 . _GR4 GR5 GR6
STEPS Laborer {no CDL) Laborerﬂ::;:ﬁ::er {coL) Hea:ﬂve‘::;cnkitl:);ver Hea\n; ::sr;z:; :)np;:rator Asst Sup PW Supervisor PW
1 $38,000 542,000
2 $40,000 $44,100 $49,500
3 _ $42,000 $46,305 $51,975 561,000
4 $44,000 $48,620 $54,574 564,050 $69,300
5 - $46,000 $51,051 $57,302 567,253 $72,765 $77,700
6 o $53,604 $60,168 570,615 $76,403 581,585
7 556,284 $63,176 $74,146 $80,223 $85,664
g8 $59,098 $66,335 577,853 $84,235 $89,947
9 - : $62,053 $69,651 $81,746 $88,446 $94,445
10 7 $65,156 $73,134 $85,833 $92,869 $99,167
11 - $68,414 $76,791 $90,125 595,869 $102,176
Employees at the max step will receive: lanuary 1st of given year 3% 2023, 3.5% 2024, 3% 2025, 3.5% 2026; 3% 2027




