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AGREEMENT 

THIS AGREEMENT made this 1~ day of~ 2020 by and between the 

TOWNSHIP OF STAFFORD, a corporate body politic, in the County of Ocean, State of New Jersey, 

hereafter referred to as the "TOWNSHIP" and OR "Employer",and LOCAL 3304A OF THE AMERICAN 

FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES OF NEW JERSEY, AFL-CIO, 

hereafter referred to as the "Union", as bargaining agent for and on behalf of the Stafford Township 

Non-Supervisor White Collar Workers, County of Ocean, State of New jersey, hereafter referred to 

as "Employees". 

WITNESSETH: 

WHEREAS, it is the intent and purpose of the parties herein to promote and improve the 

harmonious and economic relations between the Employer and its Employees and to establish a 

basic understanding relative to rate of pay, hours of work and other conditions of employment 

consistent with the law; 

NOW, THEREFORE in consideration of this and mutual covenants herein contained, the 

parties hereunto agree with each other and with respect to the Employees of the Employer 

recognized being represented by the Union hereby as follows: 

ARTICLE 1 
UNION RECOGNITION 

A. In recognition of this contract agreement and for the purpose of collective bargaining and all 

activities and processes relative thereto, the Township hereby recognizes the Union as the 

sole and exclusive representative of employees in the categories listed in Article 18 of this 

Agreement. The Administrator and the Union have the right to revisit and discuss changes 

to the job titles and categories. 

B. The bargaining Unit shall· consist of all such full time and part time union employees of the 

Township of Stafford now employed or hereinafter employed in such titles. Non-union part 

time employees, hired on a temporary basis to fill a Union position for a period of time or are 



hired to work on an as needed basis shall not be covered under this agreement and will not 

receive Union benefits. 

C. This agreement shall govern all wages, hours of work and other conditions of employment 

set forth herein. 

D. This agreement shall be binding upon the parties hereto. 

E. The Union recognizes that, pursuant to New Jersey Statute, they have no right to strike. 

In addition to any other restrictions under the law, the Union will not cause a strike or work 

stoppage of any kind, nor will any Employee take part in a strike, interference with or 

stoppage of the Township's work. 

F. As used in this section, the term "strike" shall be defined as any of the following: 

1. Concerted failure to report for duty; 

2. Willful actions of Employee[s) from assigned positions; 

3. Stoppage from work; 

4. Absence in whole or in part from full, faithful and proper performance of the 

Employee(s) duties of employment; 

5. Slow down; 

6. Walk out; or 

7. Any other illegal job action against the Township. 

G. Nothing contained in this Agreement shall be construed to limit or restrict the Township in 

its right to seek and obtain such judicial relief as it may be entitled to have in law or equity 

for an injunction or damages, or both, in the event of such strike by the Union. 

H. Each of the categories may be broken down into subAcategories within the department. Said 

breakdown shall be for the purpose of implementing a salary schedule only and will have no 

relationship to the scheduling ofleave time or seniority as it pertains to a reduction in force. 

I. Part time employees hired as of January 1, 2014 must work a minimum of 1,300 hours 

annually (average of twenty-five (25) hours per week) to be eligible for benefits, including 

but not limited to, prorated vacation leave, sick leave, paid holidays, and fringe benefit 

coverage such as hospitalization, major medical, dental, vision and prescription coverage. 

The Township agrees that part-time employees shall be provided with benefits in 

accordance with applicable laws. 

2 



ARTICLE2 
COU.ECTIVE BARGAINING PROC ·DURE 

A. Collective Bargaining, with respect to rates of pay, hours of work or other conditions of 

employment, shall be conducted by a duly authorized bargaining agent of each of the parties 

to the Agreement Each party to the Agreement shall select their own bargaining team. 

B. Collective Bargaining meetings shall be held at times and place mutually convenient at the 

request of either party. 

C. Employees of the Employer, not to exceed five (5) in number including the President and 

Vice President may be designated by the Union to participate in a collective bargaining 

agreement, will be excused from their work assignments to attend such collective bargaining 

meetings. 

D. Those employees known as the President and Vice President shall be excused · from work for 

Union activities, including attendance at state and/or national conventions with no loss of 

pay. Said attendance shall be limited to (1) one per year with proof of attendance at said 

meetings. 

E. The President and Vice President will be permitted to attend additional state or national 

conventions but must use vacation days to do so. Said attendance must be approved by the 

department head and Township Administrator. 

F. This agreement shall guarantee that at least (1) one Union representative shall be granted 

release time in order to attend regularly scheduled Union meetings and workshops for 

AFSCME LOCAL 3304A with no loss of pay. 

ARTICLE 3 
MANAGEMENT 

A. Nothing in this Agreement shall interfere with the right of the Employer in accordance with the 

applicable statutes, ordinances, rules, and regulations to: 

1. Carry out the statutory mandate and goals assigned to a municipality; 

2. Utilize personnel, methods and means in the most appropriate, reasonable 

and efficient matter possible; 
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3. Manage Employees of the Employer, to hire, promote, transfer, assign or retain 

employees in positions within the municipality, and to establish reasonable work 

rules without creating undue hardships to the Employees. Such work rules shall be 

in written form, and a copy shall be provided to each member of the Union, with 

applicable amendments thereto. 

B. The Township of Stafford hereby retains and resetves to itself, without limitation, all powers, 

rights, authority, duties, and responsibilities conferred upon invested in it prior to the signing 

of this Agreement by the Laws and Constitution of the State of New Jersey and of the United 

States, including, but without limit to, the generality of the foregoing rights: 

1. The executive management and administrative control for the Township 

government and its properties and facilities and the activities of the employees by 

utilizing personal, methods, and means of the most appropriate and efficient matter 

possible, as may be determined from time to time by the Township. 

2. To make rules and procedures of conduct, to use improved methods and equipment, 

to detennine work schedules and shifts, to decide the number of employees needed 

for any particular time, and to be in sole charge of the quality and quantity of the 

work required. 

3. To make, maintain and amend such reasonable rules and regulations as the 

Township may from time to time deem best for the purpose of maintaining order, 

safety and/ or the efficient operation of its subdivisions. 

4. To hire all Employees and detennine their qualifications and conditions of continued 

employment or assignment, and to promote and transfer employees. 

5. To suspend, demote, discharge or take other appropriate disciplinary action against 

an Employee for just cause; or to lay off Employees in the event of lack of work or 

funds or under conditions where continuation of such work would be inefficient and 

non-productive. 

6. To exercise its discretion with regard to the Employees, as to be consistent with all 

the foregoing. 

7. The exercise of the foregoing powers, rights, authority, duties and responsibilities of 

the Township, the adoption of policies, rules, regulations and practices and the 

furtherance thereof, and the use of judgment and discretion in connection therewith, 
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shall be limited only by the specific and express terms of this Agreement, and only 

to the extent such specific and express terms thereof are in conformance with the 

constitution and laws in the State of New Jersey and of the United States. 

8. All discretionary or permissive language contained within the Family Medical Leave 

Act ("FMLA"), the New Jersey Family Leave Act ("NJFLA"), the New Jersey Security 

and Financial Empowerment Act ("NJ SAFE Act") (P.L. 2013, c.82) and regulations 

promulgated pursuant to those statutes or comparable leave laws shall be a 

management prerogative. All leaves which are also covered under any of the 

foregoing laws as well as all paid time off shall run at the same time. 

ARTICLE4 
NON-DISCRIMINATION AND COERCION 

A. There shall be no discrimination, interference or coercion by the Employer or any of its 

agents against the Employees represented by the Union because of membership in or 

activities on behalf of the Union. The Union shall not intimidate or coerce Employees into 

membership. Neither the Employer or the Union shall discriminate against any Employees 

because of race, color, creed, sex, national origin or political affiliation ancestry, age, marital 

status, affectional sexual orientation, domestic partnership status, civil union status, atypical 

heredity, cellular or blood trait, genetic information, disability (including AIDS or HIV 

infection), liability for service in the United States Armed Forces, gender identity or 

expressions and/or any other characteristic protected by law. The Township agrees to 

conform to the Americans with Disabilities Act without discrimination. 

B. No written reprimand concerning the Employee's conduct, setvice, character or personality 

should be placed in his or her personnel file unless the Employee has had an opportunity to 

review the material by affixing his or her initials to the document to be filed with the express 

understanding that such initials in no way indicate agreement with the contents thereof. The 

Employee shall also have the right to submit a written reply (example- rebuttal, answer, etc.) 

to such material, and this reply shall be reviewed by the department head and the Township 

designee at the Employee's request This reply will be attached to the document to which it is 

in reply as soon as the document is in the Employee's personnel file. 
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C. Although the Township agrees to protect the confidentiality of personal references, credentials, 

and other similar documents. it shall not establish any separate personnel file which is not 

available for the Employee's inspection. This provision shall not apply to any information 

which need not be disclosed to the Employee under the requirements of State law. 

ARTICLE 5 
DUES/CHECK-OFF 

The Township agrees to comply with any and all legal obligations with respect to employees' 

representation in the bargaining union, including but not limited to the Workplace Democracy 

Enhancement Act, P.L.1941, c.lOO. Any disputes arising from same shall not be subject to Article 9 of 

this Agreement 

ARTlCLE 6 
VACANCY. PROBATION·NEW HffiES AND PROMOTION 

A. Vacancy 

When there is a vacancy, a notice of vacancy shall be posted for seven (7) days. Such notice shall 

designate the job qualifications and assignment location. 

B. Probationary Period 

1. All newly-hired employees, covered by this Agreement and be subject to a one 

hundred and eighty (180) day probationary period. 

2. It is understood by and between the parties that probationary employees are subject 

to discipline or dismissal and said procedures are not subject to the grievance 

procedure. 

3. An employee's date of' hire applies in all instances of calculation for seniority 

provided there is no break in service. 

4. If a newly-hired employee is absent from work for whatever reason, paid or non­

paid, the probationary period shall be extended for the total number of days uf 

absences, after five (5) days of absence. 

C. Promoted Employees 

1. The probationary period for promoted employees shall be ninety (90) days. 

2. If a promoted employee desires to return to a previously held position or if the 

determination is made by the Township that the promoted employee is not 
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performing in a satisfactory manner, the promoted employee shall be returned to 

the former position no later than ninety (90) calendar days from the promotion date. 

3. If a promoted employee is absent from work for whatever reason, paid or non-paid, 

the probationary period shall be extended for the total number of days of absences, 

after five (5) days of absence. 

ARTICLE 7 
GENERAl. PROVISIONS 

A. The Employer shall at all times maintain safe and healthy working conditions. 

B. For those employees who handle Township funds, said employees shall continue to be 

responsible for said funds in accordance with the Township's rules and regulations pertaining 

to same. The Township shall maintain the current bonding insurance for the benefit of the 

Township and the employees affected by this Article. The Township shall provide to the Union 

on an annual basis a list of those union employees covered under the Township's fidelity 

bonding requirements, and the amounts of those bonds. 

C. The Employer shall prepare job descriptions for each classification. 

D. Retirement Benefits - For those hired before January 1, 2014: When an employee retires, in 

accordance with the provisions of New Jersey Pension System, the Township shall pay the 

employee for accumulated: sick time, vacation time, compensatory time and personal time, at 

the employee's then current rate of pay subject to the following restriction: 

1. Employees hired after May 21, 2010, are only eligible to sell-back accumulated sick 

leave upon retirement, and in an amount not to exceed Fifteen Thousand Dollars 

($15,000). 

2. For employees hired after January 1, 2014, the Township shall pay the employee for 

accumulated vacation time, compensatory time, and personal leave upon retirement 

at the employee's then current rate of pay. To be eligible for these benefits, the 

Township Administrator and Chief Financial Officer must be given notice of the 

employee's intent to retire no later · than December 1st of the year prior to 

retirement 

E. Notary Fees-The township agrees to reimburse employees for notary fees and related expenses 

if the employee is required to act as a notary as part of their job duties. 
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