TOWNSHIP OF EVESHAM
RESOLUTION NO. 331-2023

RESOLUTION ADOPTING THE COLLECTIVE BARGAINING AGREEMENT BETWEEN
THE TOWNSHIP OF EVESHAM AND EVESHAM TOWNSHIP COMMAND OFFICERS
COMMENCING ON JANUARY 1, 2023 AND ENDING DECEMBER 31, 2027

WHEREAS, the Command Officers in the full-time employment
of the FEvesham Township Police Department are organized as a
collective negotiation unit called the Evesham Township Command
Officers Associaltion; and

WHEREAS, representatives of the said negotiating unit have
negotiated with the Township Manager a proposed contract, which
contract contains provisions with respect to compensation and
other conditions of employment; and

WHEREAS, the Township Council is authorized to enter into
such a contract without public advertising for bids as provided
by the Local Public Contracts Law; and

WHEREAS, the parties have negotiated an agreemenl and are
desirous of entering into this agreement.

NOW, THEREFORE, BE IT RESOLVED by the Township Council of
the Township of Evesham, County of Burlington, State ol New Jersey
as follows:

1. That the Township Council hereby approves the contract
with the Evesham Township Command Officers Association for the
term January 1, 2023 through December 31, 2027.

2 That all provisions of the said contract adopted
hereinafter shall be construed consistent with and nolt as a waiver
of any existing constitutional or statutory provisions.

3. That the Acting Township Clerk and the Mayor are hereby
authorized Lo execute, enseal and deliver said agreement on
behalf of the Township.

4. Notice of this acltion shall be published as required by

law.
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I HEREBY CERTIEFY that the foregoing Resolution was adopled
by the Township Council of the Township of Evesham, Counlty of
Burlington, State of New Jersey, at its meeting held in the
Municipal Building, 984 Tuckerton Road, Marlton, New Jersey 08053
on Qctober 11, 2023.

Rebecca Andrews, Aclting Township Clerk

ROLL CALIL VOTE
COUNCIL MEMBER TNTRODUCED | SECONDED | AYE | NAY | ABSTAIN | ABSENT
COOPER vl
ESPINOZA —
FREEMAN — —
HANSEN —
MAYOR VEASY -
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PREAMBLE

THIS AGREEMENT, entered into this 227" day of 0C708€R | 2023, by and
between the Township of Evesham, in the county of Burlington, State of New Jersey, a body
corporate and politic of the State of New Jersey (hereinafter called the “Township™), and the
Evesham Township Command Officers (hereinafter called the “Employee, Member, or
Officer™), represents the complete and final understanding on all issues between the Township
and the Employee hat are subject to such negotiations and agreements permitted by the laws of
the State of New Jersey.

ARTICLE I
RECOGNITION

A. The Township hereby recognizes the Evesham Township Command Officers as
the exclusive collective bargaining agent for all sworn police personnel at the rank
of Captain and Lieutenant, who are full-time, paid employees within the Police
Department.

B. Full-time, paid employees within the Police Department includes all sworn police
personnel at the rank of Captain and Lieutenant, who are full-time, paid
employees within the Police Department.

C. This contract shall not cover persons who, by reason of their duties, are excluded
by law from public employee collective bargaining.

ARTICLE I
MAINTENANCE OF OPERATIONS

It shall be the mutual objective of the Evesham Township Command Officers and the Township
to provide for the uninterrupted public safety protection of the general public. The Evesham
Township Command Officers agree that, during the term of this Agreement, neither the Evesham
Township Command Officers, nor anyone acting on its behalf will cause, authorize, support, or
take part in any strike, work stoppage, slowdown, walkout or other job action against the
Township. The Evesham Township Command Officers agrees that such action would constitute
a material breach of this Agreement. Participation in any of the above shall be deemed grounds
for disciplinary action up to and including termination of employment. The Evesham Township
Command Officers will actively discourage any strike, work stoppage, slowdown, walkout or
other job action that may adversely impact the mutual objective as expressed above.

This Agreement shall not be modified in whole or in part by the parties, except by an instrument
in writing duly executed by both parties.




Except as this Agreement shall hereinafter otherwise provide, all terms and conditions of
employment applicable on the effective date of this Agreement to employees as defined under 4
Article One — Recognition, as established by the policies of the Township in force shall continue
to be applicable during the terms of this Agreement. The Township shall not negotiate with any
organization other than the Evesham Township Command Officers unless obligated to do so by
operation of law.

ARTICLE 11}
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and constitution of the State of New Jersey and of
the United States, including but without limiting the generality of the foregoing, the
following rights:

I. To manage and control administratively the Township government and its properties
and facilities and the activities of its employees; and

2. To hire all employees and, subject to the provision of the Law, to determine their
qualifications and condition for continued employment or assignment and to promote
and transfer employees; and

3. To suspend, demote, discharge or take other disciplinary action for good and just
cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Township, the adoption of policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith shall be limited only by
specific and express terms of this Agreement and then only to the extent such specific
and express terms hereof are in conformance with the Constitution and Laws of New
Jersey and of the United States.

C. NOTICES: Any notice required or desired to be given to an employee covered under this
Agreement shall be deemed to have been given if sent by certified mail to the address on
file for an employee. In the case of the Employer, notice shall be deemed to have been
given if a certified mailing is sent to the principal office of the employer.



ARTICLE IV
HOURS

. The normal working schedule shall consist of the employee devoting the time and effort
that is necessary for the Employees to fully and faithfully perform the duties and
responsibilities of Police Captain and Police Lieutenant. The employee agrees to perform
at all times faithfully, industriously, and to the best of his or her ability, experience and
talent all of the duties and responsibilities that may be required of him or her.

. The Employee shall not be engaged by and/or be in the employment of any other person
or entity during his or her employment unless the Employee receives advance written
approval from the Chief of Police.

. The Employee may be required by the Chief of Police to attend various Township
functions including, but not limited to:

) Township Council Meetings
. Departmental Budget Hearings
. Other Committee or Sub-committee meetings that involve police or public

safety issues.

. The normal workweek shall be 40 hours. The positions of Police Captain and Police
Lieutenant for the Township of Evesham are management positions and as such, the
Employee who holds said position cannot always rely on a standard set of hours of
employment to effectively meet the responsibilities of the position. Both the Township
of Evesham and the Employee understand this premise and agree that the Employee is an
“exempt employee” under the “Fair Labor Standards Act” for the purpose of overtime
and compensatory time. Accordingly, the Township of Evesham and the Employee agree
there will be no overtime or compensatory time for work performed by the Employee and
the total compensation due to the Employee is contained in and in accordance with the
terms of this Agreement.

. OUTSIDE EMPLOYMENT: The Township and the Employee recognize that the
position of Police Captain and Police Lieutenant requires that the Employee devote his or
her time solely to that position and its duties, and that the Employee cannot hold other
regular employment that will interfere with their primary duty as Police Captain or Police
Lieutenant. The Employee will seek prior approval from the Chief of Police for any
outside employment to ensure the activity does not interfere in any way with his or her
duties with the Township. If a conflict does arise, the duties of Police Captain or Police
Lieutenant will always come first.



ARTICLE V
REIMBURSEMENT FOR EXPENSES

. Based upon presentation of appropriate vouchers and receipts, Township agrees to pay
the following for authorized overnight schools, conferences or seminars for which
facilities are not provided.

. The Township will pay the actual cost expended for meals during these overnight
schools, conferences or seminars to a maximum per diem rate as follows:

Breakfast $5.00 per day
Lunch $10.00 per day
Dinner $15.00 per day

2. The Township will also provide any necessary lodging required if facilities are not
otherwise provided without cost to the employee.

. In the event any member of the Evesham Township Command Officers is authorized to
use his personal automobile for Township or Police business, whether or not the trip
involves an overnight stay, he shall be reimbursed at the IRS mileage reimbursement rate,
upon submitted vouchers and other appropriate records to the Chief of Police.

ARTICLE VI
VACATIONS

. Employees covered by this collective bargaining agreement shall earn annual vacation
leave with pay which shall be earned on a monthly basis at the following rate:

a. Step | — during the first sixty (60) months next following the date of hire, 180
hours.

b. Step 2 — from the beginning of the sixth (6™ year through the tenth (10%) year of
service, 204 hours.

c. Step 3 — from the beginning of the eleventh (11™) year through the nineteenth
(19" year of service, 220 hours.

d. Step 4- from the beginning of the twentieth (20%) year and every year thereafter,
260 hours.

. A member can utilize vacation time as of the first of each year but shall reimburse or
otherwise make whole the Township for vacation time taken but not yet accrued if the
member retires, resigns, or is separated from service.

. Upon retirement or termination other than for disciplinary reasons, accrued and unused
vacation leave can be returned for payment at the employee’s current pay rate with a
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maximum of 340 hours. Vacation is accrued on a current basis and is therefore prorated
when the member leaves the employment of the Township. Members terminating
employment, as a result of disciplinary action shall not be entitled to compensation
associated with accrued unused vacation leave.

. Only one year’s worth of annual unused vacation leave shall be carried into the
succeeding year.

. The Township may, with the member’s consent, agree in writing to buy-back or purchase
accrued vacation leave which shall relieve the officer of his or her right to exercise such
leave in consideration of the payment.

. Vacation leave shall be granted based upon a predetermined number of “scheduled
working hours.” For the purposes of this agreement, scheduled working hours shall be on
scheduled work shifts for the member requesting such leave.

. Effective with the signing of this Agreement, any FOP member who is promoted and
therefore covered by the terms of this Agreement shall retain their existing leave time
schedule, which was in effect at the time of their promotion.

. JURY DUTY: If the Employee loses time from his job because of jury duty as certified
by the Clerk of the Court, he shall be paid by the Township the difference between his
daily base rate of pay and the daily jury fee.

ARTICLE VII1
HOLIDAYS

. As of 1/1/2023 the Township recognizes 16 holidays. Township recognized holidays are:
I. New Year’s Day; 2. Martin Luther King Jr. Day; 3. President’s Day; 4. Good I'riday;
5. Monday after Easter; 6. Memorial Day; 7. Juneteenth; 8. Independence Day; 9. Labor
Day; 10. Columbus Day; 11. General Election Day; 12. Veteran’s Day; 13. Thanksgiving
Day; 14. Friday after Thanksgiving Day; 15. Christmas Day; 16. Day after Christmas. If a
member is required to work a holiday for such an event as the July 4th services, the
member can use the holiday on another day within the pay period.

. If a holiday occurs on the regular day off for an Employee, the Employee does not gain
any additional leave time to be used on another day.



ARTICLE VIIiI
LEAVE OF ABSENCE

A. LEAVE OF ABSENCE WITHQUT PAY: The Township Manager may grant a request
for leave of absence without pay for periods not to exceed one (1) year, when such leave
is for a reasonable purpose; however, no seniority or benefits of any nature whatsoever
shall accrue, or be available, during said leave. The only exception to this rule shall be
health benefits in the event the employee’s need for leave is covered by either the State
or Federal Family Leave Act, and then only in conformance with the State Health
Benefits Program guidelines. Upon termination of leave of absence, the Township will
reinstate the employee in the capacity in which he left at a rate of pay at which he left.
During a leave of absence under this provision, the employee shall not engage in gainful
employment in any industry without the express written approval of the Evesham
Township Manager.

During a leave of absence under this provision, the employee shall not engage in gainful
employment in any industry without the express written approval of the Evesham
Township Manager. Failure to comply with this provision shall result in termination of
employment and forfeiture of all benefits.

When an employee is exercising his right to Family and Medical leave, the Township
shall comply with the laws of both the Federal and State of New Jersey, which may
supersede the above.

During any approved leave of absence, the employee shall be required to continue
making his or her health insurance premium contribution as set forth in Section X.A.4 of
this agreement.

B. INJURY IN THE LINE OF DUTY — PURPOSE: The desire to provide some measure of
security for police officers injured in the line of duty while foreclosing unlimited liability
on the part of the municipality to pay salary benefits. In line with this objective, the
parties have negotiated this clause, which fairly balances both concerns.

C. INJURY IN THE LINE OF DUTY — DEFINED: The Township shall provide Worker’s
Compensation Insurance coverage to all members. Further, the Township shall comply
with N.J.S.A. 34:15-1 et. Seq., which provides a complete and detailed outline of both the
employer and employee’s responsibilities in the event of a work related injury.

The parties agree to be conclusively bound by the determination of the Township
worker’s compensation insurance carrier or the Worker’s Compensation Court (in a
contested matter) with respect to whether an injury occurred while “in the course of
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employment” pursuant to N.J.S.A. 34:15-1 et seq. or “in the line of duty”; and for the
purposes of this section, those terms shall be identical.

1. Township’s Duty to Supplement Pay — While any police officer is prevented from
performing the duties of his work by reason of an injury in the line of duty and is
receiving temporary worker’s compensation benefits, such officer shall also receive
supplemental payments by the Township of Evesham equal to the difference between
such benefits and the officer’s regular rate of pay. Once begun, the Township’s duty to

sustain an officer at this regular pay shall continue until terminated as hereinafter set
forth.

2. Termination of Township’s Duty to Supplement Pay — The Township’s duty to
supplement an officer’s worker’s compensation benefits or sustain an officer at regular
pay shall terminate as a result of any of the following events:

a. Upon the officer’s return to work.

b. If an officer’s temporary worker’s compensation benefits are terminated and the
officer refuses or maintains he is unable to return to work, the Township’s duty to
supplement pay may be terminated only after the Township physician or his
designate (who shall also be a licensed physician) conducts a hearing to
determine the officer’s fitness to return to work at which time the hearer shall
give great weight to medical evidence presented. If the hearer determines the
officer is not fit to return to work, the Township’s duty to supplement pay as
aforesaid shall terminate. If the hearer determines that the officer is not fit to
return to active police work, notice of such determination shall be formally
served by mail upon the officer (and if represented, his attorney) whereupon the
Township’s duty to supplement pay shall terminate within five (5) days except as
prohibited in the following paragraph.

¢. The determination of the hearer shall be conclusive and both parties agree that no
right of appeal shall exist from such determination. _

d. If the officer or the municipality files an application for disability pension by
reason of the officer’s inability to return to active police duty, the municipality
shall continue to supplement pay or sustain an officer at his regular pay until such
application is determined or four (4) months following such application,
whichever event first occurs, unless precluded by N.J.S.A. 52:17B-243,

3. Notwithstanding the above, the Township will not supplement workmen’s compensation
benefits for a period longer than one (1) year.

D. BEREAVEMENT LEAVE: A regular full-time employee may be excused from work
with pay because of a death in his/her immediate family as defined below:




. Six consecutive workdays, one of which shall be the day of the funeral or the day of
death, for death of spouse, children, stepchildren, parents, stepparents, legally adopted
children, brother, sister and stepsiblings. The term spouse as used in this Article shall
include domestic partners and civil unions as defined by New Jersey law. If additional
bereavement time is desired by the member for any relative listed above, the township
will allow the member to utilize any accrued time for this purpose so long as it is
contiguous to the bereavement leave.

. Three consecutive workdays, one of which shall be the day of the funeral or day of death
for grandparents, grandchildren (or step-grandchildren), mother-in-law, father-in-law,
brother-in-law and sister-in-law, Aunt or Uncle.

. MILITARY LEAVE

. An employee who is a member of the National Guard or Naval Militia or of the Military
or Naval Forces of the United States and is required to engage in field training therein
shall be granted a leave of absence with pay for the period of such field training. This
leave shall be in addition to the annual vacation leave. The Township shall pay the
difference between military pay and the employee’s regular pay for the period of field
training.

. Employees subject to military duty shall be entitled to all rights and privileges in
accordance with applicable state and federal statutes.

. All members of the military will continue to receive all benefits under this Agreement
while on military leave.
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ARTICLE IX
HEALTH AND WELFARE

. MEDICAL AND DENTAL INSURANCE:

. During the term of this contract, the Township shall continue to provide health insurance
benefits, prescription plan, dental plan and disability income protection benefits to cover
Members and their legal dependents. The Township reserves the right to change the
insurance carriers provided that equal or better benefits are provided to the plans defined
in sub-section (2).

. Effective January 1, 2015, the standard health insurance plan shall be the Gold Plan (see
attached plan design attached hereto as Attachment B} as presented by the Township and
discussed in the negotiations resulting in this Agreement. Individuals shall be permitted
to select enrollment in the Platinum, Gold Plus, Gold, Silver or Bronze Plan(s) (see
Attachment B) provided the individual pays the premium differential and contributes
pursuant to the provisions of subsection 4 (below).

. Members who volunteer to participate in the Township's "Opt-Out" program will receive
the maximum permitted under P.L. 2011, ¢. 78, whichever is the lesser of 25% of the
amount saved or $5,000.

. All active Members shall have deducted (pre-tax) via payroll deduction under the Federal
Section 125 Plan any amount paid to the Township for their health insurance
contribution pursuant to P.L. 2011, Ch.78.

. The Township will maintain Dental insurance and it will be offered to the Member
without contribution from the Member towards the premium.

. As of 1/1/2024 the Township will fund the HSA account the maximum out of pocket
expense per the plan documents for two years and then going forward, 50% of the
deductible for any Member who takes the Bronze healthcare plan from the Township at
any point throughout this contract term. This is an incentive for members to choose the
Bronze plan.

) The contributions are based on the current policy provisions. As an
example, based on the 2023 rates, this equates to $5,000 for 2 years and then $1,500
going forward for a Member on the family coverage bronze plan, or $2,500 for 2 years
and then $750 going forward for a Member on the single coverage bronze plan. Should
the maximum out of pocket or deductible amount change for the subsequent years, the
amounts will be adjusted.

. No Member currently employed will have any change in choice of
healthcare plans offered by the Township, other than a Member who chooses to take the
11




bronze plan and accepts the increased contribution into their HSA account must remain
on the bronze plan for at feast 2 years.

. All Members hired after 1/1/2024 will have the bronze plan as their
standard health insurance plan. New Members hired after 1/1/2024 who take the
Township bronze healthcare plan will have their HSA account funded by the Township
for the full deductible on the plan at the time of their hiring for the first two years on the
plan and then 50% of the deductible going forward. New Members still have the option
of selecting a greater plan subject to section 2 above.

B. PRESCRIPTION DRUG INSURANCE: Co pay shall be as required by the plans offered
by the Township. Any changes shall conform to sub-section (A.1).

C. VISION REIMBURSEMENT PLAN: The Township shall provide a. Vision
Reimbursement Plan, which shall cover the employee and dependents (spouse and
children under the age of nineteen (19) years old). For each member and qualified
dependent up to one-hundred ($100.00) dollars every twelve (12) months refundable
upon presentation of receipts for eye glasses or contact lenses.

D. In the event an active Member becomes deceased, the Member’s immediate family will
be offered all health benefits as the cost of 100% of the premium up to 18 months, if the
immediately family is not eligible for State Health Benefits.

E. INSURANCE:

1. The Township will continue to provide the present life insurance policy,
which provides for group term life insurance for fifty thousand dollars ($50,000).

2. The Township will pay any reasonable funeral bill up to a maximum of
ten thousand ($10,000) dollars upon presentation of receipts for actual expenditure for
any member who shall die while on official duty. Said provision to be effective
immediately.

3. This payment shall be in addition to the statutory funeral expenses
provided by worker’s compensation.

4. The Township shall pay attorney’s fees to a licensed attorney selected by
the spouse or administrator or executor of an officer’s estate to a maximum amount of
$250 for legal services and counseling regarding available insurance and benefits in any
case in which a police officer dies in the line of duty.
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E. The Township will indemnify and save harmless the members of the Evesham Township
Command Officers from civil liability for false arrest.

F. Any member who is charged with the commission of any crime arising from the lawful
execution of his/her said duties shall be entitled to full legal representation as outlined
below. The Township will pay a reasonable amount for the services of legal counsel upon
the completion of such services provided that selected counsel submits an itemized
statement to Council reflecting fees and costs prior to rendering such services and that the
Township provides express authorization for the services. The Township shall not
reimburse legal fees for any member who is found guilty of an indictable offense.

G. The Township shall exhibit any and all such policies of insurance to the members of the
Evesham Township Command Officers, or their representatives, when and if requested.

H. TOWNSHIP VEHICLE: As members covered under the terms of this agreement are
salaried employees and thus are considered on-duty 24 hours per day, 7 days per week,
all Police Captains and Police Lieutenants will be provided with a police vehicle and the
Township will pay for all attendant operating and maintenance expenses and insurance.
The vehicle is to be driven only by the Employee in connection to his or her duties as
Police Captain or Police Lieutenant, clarified to mean commuting to the place of
employment or an authorized work event.

ARTICLE X
CLOTHING ALTLOWANCE

A, CLOTHING ALLOWANCE - In the event that the Township, in its discretion, utilizes
non-uniformed officers during the term of this Agreement, the Township shall pay to each non-
uniformed member $1,650 for 2023, $1,750 for 2024, $1,850 for 2025, $1,950 for 2026, and
$2,050 for 2027 at the first pay in April for the purpose of deferring the cost of work clothing.
For the purpose of this section, “non-uniformed personnel” is defined as those police personnel
assigned to the Investigative Bureau. Personnel assigned to the Investigative Bureau after
January 1° of any year shall receive a clothing allowance pro-rated.

B. CLOTHING MAINTENANCE - The Township will contract directly with a vendor for
the purpose of uniform maintenance. Each member shall be entitled to dry cleaning services not
to exceed two full uniforms per week. Non-uniformed assigned members shall be entitled to dry
cleaning service not to exceed two full business suits per week or equivalent number of items.

C. EYEWEAR REIMBURSEMENT - The Township agrees to provide for the repair or
replacement of a member's prescription eyewear, which may become damaged during the
performance of on-duty police responsibilities. The Township's liability will not exceed one
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hundred dollars ($100.00) In each case, the member must request prior authorization by
submitting a signed written request and statement to the Chief of Police describing the damage
and the detailed circumstances surrounding the incident, which led to the damage. The Township
will not be responsible for normal wear and tear. After authorization for repair is secured, the

member must submit receipts to the Township.

ARTICLE XI
SALARIES AND WAGES

A. For all Employees covered by this agreement, the annual base salary shall be as foHows:

Lieutenant 2022 2023 2024 2025 2026 2027
146,402 153,097 | 161,107 | 165,279 | 169,175 | 172,769
148,402 155,097 | 163,107 | 167,279 § 171,175 | 174,769
150,402 157,097 | 165,107 | 169,279 | 173,175 | 176,769
152,402 155,097 | 167,107 | 171,279 | 175,175 | 178,769
N/A 162,097 | 170,107 | 174,279 | 178,175 | 181,769
Captain 2022 2023 2024 2025 2026 2027
156,090 165,339 | 173,509 | 177,765 | 181,739 | 185,404
158,090 167,339 | 175,509 | 179,765 | 183,739 | 187,404
160,090 169,339 | 177,509 | 181,765 | 185,739 | 189,404
162,090 171,339 | 179,509 | 183,765 | 187,739 | 191,404
N/A 174,339 | 182,509 | 186,765 } 190,739 | 194,404

For members currently covered under this agreement, they shall begin on the current step on

which they are being compensated under the expired agreement.

All members currently covered under the terms of this agreement who promote from Lieutenant

to Captain shall remain at the step on which they were at the time of their promotion and will
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progress through the steps on January 1 of each year. For example, if a Lieutenant who is on
step 4 gets promoted to Captain, they will begin on step 4 on the Captain wage guide.

All members, not currently covered under this agreement, who promote into the Command Staff
will begin at Step 1 and progress through the scale on January 1 of each year, one step per year.

Lieutenant Justin Graff and Lieutenant Brian Rosenberg will begin at Step S and remain
there until the expiration of this contract.

Licutenant Daniel Burdette will begin this contract on Step 3 for 2023, and will progress
forward one step on January 1 of each year. He would reach Step 4 on January 1, 2024, and Step
5 on January 1, 2025 and remain there until the expiration of this contract.

Lieutenant Erin Gorman and Lieutenant Richard Dixon will begin this contract on Step 2
for 2023, and will progress forward one step on January 1 of each year. They would reach Step
3 on January 1, 2024, and Step 4 on January 1, 2025, Step 5 on January 1, 2026 and remain there
until the expiration of this contract.

Captain Carl Scutt will begin this contract on Step 2 for 2023, and will progress forward one
step on January 1 of each year. He would reach Step 3 on January 1, 2024, and Step 4 on
January 1,2025, step 5 on January 1, 2026 and remain there until the expiration of this contract.

Captain Jason Siitonen will begin at Step 5 and remain there until the expiration of this
contract.

A. PAY PERIOD: Members shall be considered salaried employees. Annual salaries will be
distributed over the course of the year on a bi-weekly basis. Payday shall remain Friday
and shall occur every other Friday. This will typically result in 26 pay periods. In the
event that a given year will have 27 Fridays, management and the union will meet to
discuss a mutually agreed upon method for the distribution of the annual salary that is
compatible with the Township’s payroll system/program.

B. SHIFT DIFFERENTIAL: Members assigned to the Operations Division, Patrol Bureau,
who work an alternating shift based on a 28-day cycle will be compensated with a flat
shift differential payment as follows: $2,900 for 2023; $3,000 for 2024, $3,100 for 2025,
$3,200 for 2026, and $3,300 for 2027. Shift differential shall be paid in the first paycheck
of December of each year.

ARTICLE X11
SICK LEAVE BENEFITS

A. Members of Evesham Township Command Officers shall be entitled to sick leave
totaling 120 hours per year which shall begin accruing on January 1 of each year at a
rate of 10 hours per month.
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1. Members hired prior to May 21, 2010, shall be permitted to return up to Thirty-
two (32) hours of earned sick leave time annually and be paid for said time at the
member’s rate of pay as of December 31% of that year.

2. Members shall notify the Township Manager of their intent to return said leave
time by October 1% or as determined by the Township Manager. The Township
shall pay officers for this sick leave time in the first pay period in November.

3. Members retiring before December 31% of the year of retirement would have to
retire after October 1% of that current year in order to qualify for sub-section 1.

. Sick leave will be cumulative from year to year without limit.

. The Chief of Police shall have the right to require such verification as he deems
appropriate to verify sick leave including, but not limited to, a medical examination,
proof of sickness from a medical doctor, and home visits.

. Fraudulent use of sick leave or worker’s compensation time off shall be cause of
disciplinary action and/or dismissal.

. Members hired after May 21, 2010 shall be compensated for unused sick leave pursuant
P.L. 2010, ¢.3, Sec. 1, eff. May 21, 2010.

. Members hired before May 21, 2010 who retire shall receive the following retirement
benefit:

« | hour through 1,550 hours to be paid at 55%

» All unused sick leave in excess of 1,550 hours to be paid at 70%

. Sick leave payouts for employees who are serving at the rank of Captain or Lieutenant at
the time of the signing of this agreement shall be capped at $50,000 or at the benefit level
achieved on December 31, 2020, whichever is greater.

o In the event that a covered employee’s sick leave retirement benefit level exceeds
the $50,000 maximum on December 31, 2020, the Township shall certify with
each such employee the exact amount of their maximum retirement benefit. This
shall remain the employee’s maximum cap regardless of sick time use after the
cap date, unless the value of accrued sick leave drops below the permissible
capped amount.

o There is nothing to preclude the sick leave retirement benefit from being reduced
in the future due to utilization of sick leave.
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. Members hired prior to May 21, 2010 who are promoted to the rank of Captain or
Lieutenant after the signing of this agreement, who are NOT currently covered by this
contract, and who retire on a PFRS pension shall be paid for 50% of their total accrued
sick leave not to exceed $35,000.

Members enrolled into PFRS pension after May 21, 2010 shall not exceed $15,000 at the
time of retirement.

Only members terminating employment as a result of PFRS retirement shall be entitled to
compensation for unused sick leave as set forth in this section.

. For budget purposes, members planning to retire must notify the Township, in writing, of
their intention to retire. Said notices must be received by the Township no later than
December 31% in the year preceding the member’s retirement date. Failure to comply
with this notice requirement may result in as much as a one-year delay of payment for
unused sick leave. ' '

. Members hired on or after May 21, 2010, who are terminating employment as a result of
disciplinary action shall not be entitled to compensation for unused sick leave. Members
hired before May 21, 2010 who are terminating employment as a result of disciplinary
action shall not be entitled to compensation for unused sick leave accumulated from one
year prior to the date of the event-giving rise to the disciplinary action through the actual
date of termination. However, such members shall be entitled to compensation for unused
sick leave accumulated prior to the above-described excluded period of accrual.

. In the event that any member shall die while employed by the Township, the member’s
estate shall be entitled to compensation for his/her accumulated sick leave at the time of
his/her death based upon the above compensation schedule.

. Members who retire in good standing, and have 10 years or more but less than twenty to
twenty-five years of service shall be entitled to 50 percent above the chart, unless such
employee was hired after May 21, 2010, which caps such payment at retirement at
$15,000 pursuant to N.J.S.A. 11A:6-19.1; N.J.S.A. 40A:9-10.2.

. A member’s FMLA time will not start until his sick time has been exhausted.

. Township and the employee can mutually agree upon a terminal leave agreement.

. On January | of each year members will be allotted 120 hours of sick time added to their
bank of already accrued sick time. A member can utilize these hours as of the first of the
year but shall reimburse or otherwise make while the Township for sick time used but not

yet earned if the member retires, resigns, or is separated from employment.

. MATERNITY LEAVE - Upon notifying the Chief of Police of a pregnancy, the pregnant
17




officer shall be given the option to transfer to a modified duty assignment within the
department or, with the approval of the Township Manager, to another appropriate
municipal function, for the remainder of the pregnancy or until maternity leave is
required.

o The officer shall be required to supply a note from her physician stating that a
member is no longer qualified for full duty as a police officer.

o During maternity leave, the member may use vacation, sick, personal or comp.
time without penalty.

s Once a police officer’s accrued time has been exhausted, the member will be
placed on unpaid medical leave until a physician’s note is produced clearing the
member to return to full duty.

¢ During this unpaid maternity leave the township will agree to pay up to six (6)
months of health insurance on behalf of the member in conformance with Article X —
“Health and Welfare™.

e The employee will remain responsible for the payment of any insurance
contribution that is required under Section X.A.4 of this agreement (Chapter 78, P.L.
2011).

s The purpose of this clause is to take the pregnant officer out of harm’s way and to
preserve the officer’s rights and benefits.

S. FAMILY LEAVE — Members who use FMLA, NJFLA, or State Disability Insurance
shall be subject to Township policy 301, last updated July 2020. If there is any conflict in
language between Policy 301 and this Agreement, the contractual provision shall apply.

T. RETIREMENT BENEFITS: Upon retirement, the Employee shall be paid
for accumulated sick leave and unused accumulated vacation leave pursuant to the
following provisions:

a) Sick leave payout for the Employee was capped at the benefit level as of December
31, 2020. The Township certified the exact amount of his maximum retirement
benefit on December 31, 2020. The Employee agrees that no additional value will
accrue to his sick leave retirement benefit over the certified amount attained as of
December 31, 2020. There is nothing to preclude the sick leave retirement benefit
from being reduced in the future due to utilization of sick leave.

b) Upon retirement or termination for other than disciplinary reasons, accrued and
unused vacation leave can be returned for payment at the Employee’s current pay
rate with a maximum of 340 hours. Vacation is accrued on a current basis and is
therefore prorated when the Employee leaves employment of the Township. It the
Employee terminates employment as a result of disciplinary action, he shall not be
entitled to compensation associated with accrued unused vacation leave.
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ARTICLE X1
PAYMENT AT HIGHER RANK

. Any member assigned to a higher rank or performing the duties of a higher rank for a
period not exceeding sixty (60) consecutive days shall be entitled to no additional
compensation.

. Any member assigned to a higher rank or performing the duties of a higher rank for a
period in excess of sixty (60) days shall be compensated at a rate equal to that rank, along
with any and all attendant benefits, until such time that member is reassigned to his
previous duties.

. Any member receiving pay at a higher rank for services as described in paragraph B shall
receive additional compensation only for the period in excess of sixty (60) consecutive
days.

ARTICLE X1V
GRIEVANCE PROCEDURE
. STATEMENT OF PURPOSE
1. Grievance Resolution: The purpose of the grievance mechanism 1 to resolve, at

the lowest possible level, any problem arising from the terms and conditions of this
contract.

2. Informal Resolution: Nothing herein shall limit or infringe the right of any
employee freely and informally to discuss any grievance with a superior.

. EXCLUSIVE REMEDY - The procedures hereinafter set forth are the sole and exclusive
means of resolving grievances between the parties for dispute within the scope of such
procedures.

. DEFINITIONS

1. Grievance: Any controversy arising over the interpretation, application, or
violation of policies, agreements, and administrative decisions affecting the term and
conditions of employees covered under this agreement and may be raised by an
individual, the Command Officers, at the request and on behalf of an individual or group
of individuals, or the Township.
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2. Grievance Commiitee: For the purposes of this agreement, “grievance committee” shall
mean that group of members of the Command Officers, duly appointed by the Command
Officers to resolve member’s grievances.

D. INITIATION OF GRIEVANCES

1. Written Complaints: All grievances shall be in writing, signed by the aggrieved
party, and shall clearly set forth the allegations upon which it is based.

2. Service: All grievances shall be personally delivered to the superior officer and a
Grievance Committee member within thirty (30) days of the occurrence from which the
grievance arose.

3. Representation: Any aggrieved party may either present his own case, designate
the Command member to present his case or employ legal counsel for his representation.
Should the member choose to employ legal counsel he shall do so at his own or the
Command Officers’ expense.

4. Waiver: Failure to serve a written complaint citing a grievance within thirty (30)
days of its occurrence shall constitute a waiver of any and all rights to pursue said
grievance.

5. Extensions of Time: Any extension of time requirements contained in the
grievance article may only be extended by the written consent of the Chief of Police or
his designee and the aggrieved party.

6. Attendance: Any member whose attendance may be necessary to resolve a

grievance shall attend any meeting or hearing during working hours without loss of pay
or other benefits.

7. Disciplinary Action: No disciplinary action shall be commenced without just
cause.

E. DETERMINATION BY CHIEF OF POLICE

1. Appeal to the Chief of Police: If the grievance is not settled by the superior
officer to the member’s satisfaction within seven (7) calendar days and such grievance
concerns the interpretation, application, or alleged violation of this Agreement only, the
aggrieved party may make written request within five (5) calendar days after the answer
is received from the aggrieved party’s supetior officer to the Chief of Police for review.
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2, Decision by Chief of Police: The Chief of Police shall render a written decision
clearly setting forth his decision and the basis for said decision within five (5) days of
receipt of the complaint to both the Command Officers and the complainant.

F. DETERMINATION BY TOWNSHIP MANAGER

I. Appeal to Township Manager: In the event the aggrieved party is unsatisfied with
the determination by the Chief of Police’s determination, the complainant or the
Command Officers may serve a copy of the original complaint upon the Township
Manager within five (5) days of the decision by the Chief of Police.

2. Decision by Township Manager: The Township Manager shall render a written
copy of his decision to both the Command Officers and the complainant within ten (10)
working days of receipt of the complaint.

G. DETERMINATION BY ARBITRATION

I. Request for Arbitration: In the event the aggrieved party is unsatisfied with the
determination of the Township Manager, then the aggrieved party or the Command
Officers may request an arbitrator through the office of the Public Employees’ Relation
Commission within fifteen (15} days of the decision by the Manager.

2. Choice of Arbitrator: Upon receipt of the list of arbitrators from the Public
Employees’ Relations Commission, the aggrieved party and the Township shall mutually
agree on the selection of an arbitrator,

3. Cost_of Arbitration: In the event the aggrieved party is a member of the
Command Officers, the costs of the arbitration shall be shared between the Township and
the Command Officers. In the event the aggrieved party is not the Command Officer
member, the then the Command Officer shall bear no responsibility for arbitration costs
and the grievant shall pay half the costs. Any other expenses incurred by the parties
beyond the cost of the arbitrator shall be the respective party’s responsibility.

4. Effect of Arbitration: The decision of the arbitrator shall be binding upon both
parties.
ARTICLE XV
TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2023 and shall remain in effect
up to and including December 31, 2027, but nothing herein shall be deemed to terminate the
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provisions of this Agreement prior to the parties hereto executing a new Agreement at the
expiration date thereof.

ARTICLE XVI
RETROACTIVITY

Unless otherwise specified, the terms and conditions contained herein shall be given retroactive
effect, as though the Agreement was commenced on January 1, 2023. The retroactive check will
be paid to the member in a check separate from their regular paycheck.

ARTICLE XII
FULLY BARGAINED PROVISION

This Agreement, including the attached Appendix A, represents and incorporates the complete
and final understanding and settlement by the parties on all bargainable issues, which were or
could have been the subject of negotiations. During the term of this Agreement, neither party
will be required to negotiate with respect to any such matter, whether or not covered by this
Agreement, and whether or not within the knowledge or contemplation of either or both of the
parties at the time they negotiation or signed this Agreement. Re-negotiations may commence
only upon the written request of both parties hereto.

A. UNION MEMBERSHIP: The parties acknowledge and agree that the Employee's
duties and responsibilities as a Command Officer are inconsistent with being a
member of any bargaining unit and/or being covered by a Collective Bargaining
Agreement between the Fraternal Order of Police and the Township. The Employee
may maintain membership in the FOP and may attend membership meetings, social
functions and activities but will otherwise not participate in any PBA or FOP
activities that would conflict with the Employee's position as a Command Officer, or
with the interests of the Employer.

B. MANAGEMENT RIGHTS: Nothing contained in this Agreement shall be construed
to diminish, change, deny and/or restrict any of the Township's powers, rights,
authority, duties and/or restrict any of the Township's powers, rights, authority, duties
and/or responsibilities conferred upon and/or vested in it by federal, state and/or local
law and/or the Constitution of the State of New Jersey and/or the Constitution of the
United States of America. The Township hereby specifically retains and reserves
unto itself, without limitation, all such powers, rights, authority, duties and
responsibilities including, but not limited to, the right to review and evaluate the
performance of the Employee and the right to suspend, demote, discharge and/or take
other disciplinary action in accordance with NJSA Title 40A.
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C. NOTICES: Any notice required or desired to be given under this Agreement shall be
deemed given if in writing sent by certified mail to his residence, in the case of the
Employee, or its principal office in the case of the Employer.

D. OTHER BENEFITS: The Employee covered by this agreement shall be afforded any
other benefit afforded to those in the position of Patrolman, Detective, or Sergeant
through their negotiated employment contract(s) that is/are in effect.

E. ENTIRE AGREEMENT: This Agreement contains the entire understanding of the
parties and may not be changed orally but only by an agreement in writing signed by
the party against whom enforcement of any waiver, change, modification, extension
or discharge is sought. The Employee and the Township represent and certify that
they have carefully read and fully understand all of the provisions and effects of this
Agreement and that they have had the opportunity to thoroughly discuss all aspects
of this Agreement with their respective private attorneys and that they are voluntarily
and knowingly entering into this Agreement.
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APPENDIX A
HEALTH BENEFITS PLAN SUMMARY
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TOWNSHIP LEAVE POLICY
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Township of Evesham

Paticy: Manual;

Leuve of Absese Human Resources

Tiffoctive Date: Policy No!
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POLICY
i3 the. palicy of the Township of Heshanm to provide cligible cmployeas with feaves of absenie. i the

vt of cersain Pamitly o meadiced cirewmstances, The provisions of the leave shall be consistent wilh®

e priswisions of e Federal Family and Mudionl Leave Act (FMLAY, the New Jersey Family Leave
Act (UFLAY the Towaship of lveshun Code §22-8 and alt appropriste Collestive Negotiions
Agremments, The Towsship will net infeefere with, westedn, or dv:l)}‘ the exencise ‘ol a0y right pmvitted
by thix law, The Township will net diaeharge or disoriminate sgainst any individual for opposing any

practioe, or because of involvernt in any procrading, mlated 1o FMLA o MIFEA. The employt may

te ilgibsle for NI Ste Pempodary Disabitity benefis ducing, this tave, depandent upos the niles of the
Temporary Disebility program.

Employess wito are not oligible for lave unday the FMLA or RIFLA may e cigible for & Genend
Leave of Absesoe at the discretion. of Se Township, or s vequited by thelr respective Collevtive
degotiations Agrrements, Employees should contact e Humin Resourers OFice for more apecific
anformntism i they Jave questiens,

BEFINITION OF TERMS

Vo purpsses of this Poliey, ¢ leave of sheence shall he defined 15 a pro-armanged perind durlng which
an smploven i authorized o be absent from duty, Linves may be considered gither TMLA andlop
MIFELA feaves of sbaere or Goneral Leaves of Absence, Leaves Ly be aither with pay through. the
e o ancrmed Sick Hmg andfor aceyued Vacation time, or withoot pay in the absenca of suificient Sl
o Vication Hose s sllowsble by law, Whether paid time 0ff i used or not, where appropriate, lenve
ity e cennsted agaiagt an coployee’s entithement oader the FMLA andior the NIFLA.

EMPLOYEE ELIGIILITY

Buplopees shafl be eliglble for 2 leave of absence under the FMLA i they have worked for the
Tavnship for ol lowst 12 monthd (Zocs not neard 1o be comsecutive) and at feast 12503 bours in the 124
montl period bnmediniely preceding le compmencenent of the leave.

Haployess shall he eligible for o leave of sbeence wnder the NIFLA if fhay have worked for the
Township For o least 12 mieaths fneed nol be consecutive) dnd at Jeast 100 higurs in the [2-month
period immedintely preceding the commencement of leave, {This 100 hours- includes thme out on
workers® goinpensation leave amd milRary sevvice),

Employees a meeting the above ciighility requiremeiis thay be ehgﬁaie fur a Genesal Leave of
Abenee il the diserétion of the Township dr as required hy their respective Collective Negotintions
Agreament or Jaw,
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1V, REASONS FOR LEAVE
A, Leaves of Absenee may be granted for the following rehsons:

1. The birth of a child, or the placement of 2 shild with the wmployes for adopeon or foster care,
andiar ta care for the okild {referred 1o ax Fumily Leaave under the FMLA and NIFLA);

T To eaee for an enpliayer's ehild, spouse r parsnt, with 4 savions heaith condition (reftrmed 16 ag
Family Leave under the FMLA and MIFLAY

3. To care for an employee’s parentindaw, domestic or ¢ivl anfon partner with a serous health
condition (refirred 0 as Family Leave under the NIFLA onlvy;

4. For the employes’s own sevious health condion, inchadiog preguasey or on-le-job illwesy or
injury thut makes e cmployes unwble to perfoem at beast one of bisher cssential job fopetions
{referred to as Medicul Lenve under the FMLA only):

S, Breauss of asy quabifying exigeney srising out of e face that the spouse or a son, daughier, or
pirent of He ampluyes i3 on active duty {or s been notified of an impending calf uler o
acthve sty i the Arosed Freces i support of a contdigaacy sperstion {referved to a8 Service
Member Exigency Legve under the PMLA only),

6. To care for e spouse, soi, daughter, parent o acut of Kin who I8 o covered sorvice member
who neids medical rentment, reouperation or therpy, iy dtherwiss in out-ptient s or is
otlserwise on the sempornsy Heabifity sethed et for o terions illimess or injury incureed in te line
of doty (raferred to as Military Cacegiver Modical Laave undey e FMLA only).

Wher ledwe {5 covered under both the FMLA and e MIFLA, and the amployee i3 eligible for leive
urber botk Tnws, Hame out shail v concurrenty sgiimst an anployee™s entillement ander both laws,

In tie sole diserotion of the Towvnsldp Monsger, leavns of shgenes wmay Te granted far otfier pusposea
a5 deemed in the best intevests of te Township or as stherwise rguired by law or provided by
Colleotive Negotintons Agrevmant.  Loaves graniod o employvess who oz pok eligible for FMEA
andfor NIFEA, o for purposes nol goverad by the FMLA andfor MIFLA shail not be deductnd from
an cmployee’™s PMLA sodfor NIFLA entitlerent. When thess leaves ave approved amd paid, ali
tenefils will vamain Inteat,

¥. NOTICE REQUIREMENTS

Whese the aeed for Teave iy fovesveable, the smployee must peovide at leagt W days” advance nottee {13
days ndvance natice for @ serions kealth condition of a femily member). If such advance notcs is not
possible, the amployes mist provide as much nntice a8 is possible. Broployees ean provide notiee w the
Township an Leave Request Foeme {Attaclunant A) that can he obtained iy the Human Reaources
Offics. i the employes deas not provide sufficient advanes notiue, leive may be detayed vntil proper
notics is givan, or i lenve fag whredyp Begon, Jesve may be desmed wrathovized,

Omae on empleres provides metice of e need for leave, an employee shail be provided with a Lesye
DesignatioaEmplovee Acknowledigenment of Obligations Form (Attschenent B) which the employse
shoutd review and retuvn 4o the Human Rescurces Offfes.

T the case of BMLAMIFLA leave resulting from the serfouy health eaqdition of the eployee or an
employee's family momber, the employee shell submit a commpicied Hesith Cage Provider
Certification Form ay soon os possible afier the sequest for . Employees must provide the




-

comyjleted form f0 Humian Resovcces no It tan L5 eolendsr days o the dite the Township
provides the form to the cvployee, Failure th provide the completed Health Cara Provider Cartifieation
Porm in 2 timely moaner may result in delay of reyvestod Jewve, or i leave g iy begn, lewve
being cdecened wnavihorized. (The Township mainfains separate Health Core Provider Certification
Forms for the serious ficalth condition of the employer and the serfous hicalth condition of the family
ek,

The Homan Resources Office may contact an employes's {or family member's) boalih o provider
with prioe approvid of tie potfest o0 Sumily meamber to awhemlenle o oladfy infemation gravided on
{he Bealth Care Pravider Cerifiention Form, ITn the avent that the Health Care Provider Cortifteation
Form is ot decmed sufficiont, the amployee shall be provided with writlen rotice of such deficlency
aivd shiall be provided with ¥ s fo cure the defislency. Pallure 1o cung the defieiency may sesull in de
daniad of Teave or the nequest of a seeond apinion.

it the event the Towaship misormbly doubts the validity of the medical certifiention, the Towaship
may, al its gwh cxpense, requive the employee to socure a second opinion by a health cave provider
selected by the Township. If the rwno apintons differ, te Township may, at s own expinss; reguie o
third opinion, by a juily designoted or approved beatih sare peovider, witich apindon shall be hinding
a4l both e Township and the emplayes,

The Township of Bveshom may request receriificaiton of w serioos bealth condition eveey 30 days oy a3
frequandy ax required by the initial FHealih Care Provider Cortiieation. Thi eimploger meay also request
reccriification i the sircumsixnees described in the fonmer coriification shangs substontinlly, ar it the
Teavnship reusosably douis e validity of Teave.

Brploviss requesting e for the birl, adoption ot fostee cae placement of # ehithd may be required
w pravide proofl of bisth, adoptics ov foster enve placermant,

Einployess requesting: Jeave due for Service Maesmber Bxigonuy Laave or Millery Caregiver Lenva shall
a5 i pequived to complet fonas obiined from Human Resoureas (Attachments I and £}

LENGTH AND TYPES OF LEAVE

A. FMLA

Eligible employees are eneitled @ 3 maxivu oF 12 work-wesks of lagve in a rolting |2-montls
perind. Emplayees needing Military Caragiver Laave are entitled to o maximum of 26 weeks of
louwve in 3 1Z2-month period,  This X-weeks shall inclode aft BMLA fime wken in the {2-month
period, The 12-month period beging on thy kst day sn omplayee beging FMLA leave.  FMLA
leave is ant curmilative and uigesd FMLA frave cannot be carried aver to a fiture 12-monih period,

B. NIFLA

Eligihiz smployzes are entitled o o maginem of 12 work-weeks of lenve in a Id-month perind,
The: 2d-swinnth peried beging on the et day an amplayee beging NIFLA leave. NIFLA leave is not
cemmdative and snused NIFLA feave cannat be carried over.

TYPES OF LEAVE

Employees wmay lake FMLASIFLA lanve on o continmss, inteemitient or reducid have hasis ag
described belew:
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t. Coptinous. Legys is feave whick is taken in o single Bock of tme ug 1o the employes’s
marzimm leave spiitement;

2 Inteemittent Losve i3 leavs vake o soparste biveks of tme. The use of interntietent feave muge
be desmed medically pocessary and may be used only for thy employed’s own serious health
condition, the seriows health condion of a ity mombar, Servise Member Exigency Leave or
Military Cavegiver Laave, Intestittent leave cannot he nsed for e bistl, adoption or foater eave
placement of 1 clitld

3 Ruduced Schedule Lenve is fenve which rduces the uasl ssember of workiog hours of dayy per
wesk fhe emploves works, must be deamed medically aocoseny and may be used only for the
employes’s ewn svious hkealth condition, the serious hewith conditfon of a family member,
Service Mesmber Exigeney Linve or Militney Carogiver Laave, Redizead Schedule feave cannot
e wsed for the bisth, adoption or foster eare placemens of & child:

Ermployess tnking intermiftent or reduced schedils leave must attampt i sehodnla jeave 5o ag pit 10
disrupe Township opamtions. In andet b scoonmadate au inermittert or reduced leave schedule,
the Township moy tesnsfer an cmployes o w slierentve pusition with cquivalent pay snd benefitg
for the duvation of the feave,

D. USE OF ACCRUED PATD TIME OFF

Employees taking leave for the care of & sewbars chikt ov a sovionsly 01 family member, or for the
acboption or placsomné of @ child, mist exhawat all acerued puid vagation amd siek e wnless the
etuployes i also king paid leave s provided wisder Newe Jersey'y Paid Fomily Leave Law. Ifan
empleyee is aking pald leave os part of FMLAMNIFLA, the smployes shall be requived to use 2
weeks of paid vacation imiil the empliyse hus axbiusted higher 13 weels® antitlement of NI Paid
Fasvar (e Section helow on NI's Paid Fondly Lasve Law), Thesesfier, the emplayee shall be
vequired fo use histier accrued remaining vacation end sick Gme for te remminder of the
FMLAMNIFLA pericd,

Employres faking leave far thelr owm sexiows heatth condition st exkiaust afl sverued paid sick
and vacation Hew a8 porl of the leave pertod, 17 employoss are alto receiving other pastisd pay
supplementaens, the ws af paid time shall be used 28 3 supplement. The remainder of the feave
will be unpaid,

An empioyee who is on 2 Cesoenl Leave of Absence may be required to use il aceswed Sick and
Vacation time. Daonaled Leave may be requested and will count iowants “paid leave,”

Te 11 ensan, up o 5 days secrued vacstion may be reserved for uss upen rehum to work,

ERFBECT OF LEAVE ON SENIORITY ANIXPAY ANNIVERSARY DATE

An umpleies who iy on beive status will retahs alt seofority vights and the Jeave shall not serve a3 &
freak it serviee. Howsver, an amployes shail not continue ta accrue additional benefits while on
unpaid jeave,
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An gmplayes whe js an leave will not be given a performance teviow Wil e employes returns
froun lenve, The performance review dite shall duereafter he changed @ mffeet completion of 12
manths of service

Employers shall be entitiod 10 any aud all lury inerames 1o which ey wonlil fuve Sowm entitled
1o bt for the aking of leave; fon' ekamgile, nonemertt basad seross-the-Bound inessises,

ViL BENEFIT CONTINUATION

A, BEMBIIT ACCRUAL

B

Althougit 2. loave nuder the FMLAMNIFLA shall not cnmatitote a bresk in servioe, enmpluyecs shall
not aceru additbonn] benefils while on wa uipid feave. Buployeey utilizing vacation or siek time
ap pitwt of the leave perfod shall contipms By seerue benefiln in secovdance with Townslip paticy.

INSURANCE BENERTS

Health, Preseripdon, Deatal, dnd Lifk Hourance coverage shull be continued while an vmployee is
ot an apgroved feave or as may etherwise be mequived by spplivable Colleutive Nugmtintinns.
Agresments. Emglovees using paid tme off concwently with 3 teave described berein shall also
have fiisther benofits contivaid for fhe dwation of ihe nee of paid feave.

[ mpksyc‘. o FMLA feave are respoustisle fos paying their amg!eym share of health insurance
premidms, az welt 23 any voluntary contributions they wish o mainain. 1 cmp!exycscs aco wing
acerteeid paid Yeave is port of the PMLA leave period, the employee’s promisim share will be
dedustid i phid feave wagss. I s soployie iz ou onpaid FMEA Feeve, the complayes ghalt be
sequinet to subsmit piyaats to the Towaship’s Humak Resoiees office, sn or before dates set by
the Township, for histher wguler premibum shie,

In the avent of the filure of the cmployes to make lmely paymends, the Township may foomdnate

coverage i the payrwnt ks more tan 30 dirys bate. The ensployer will provide writien notification
13 days prior k3 the loss of covernge.

am_mi A doa s ::aqmmi unims’ m w;ﬁme i

P
CE}BILA muficahm

Group Torm Life Tnsurunes benofits shaif continue ot Township expense during approved feaves of
shseno for up o six months of lave,

VHI RETURN FROM LEAVE

A, Upoa et Trom approved FMLAMNIFLA teave, an eraplayes shall be reinsinted to e saaw or an

squivalent position fo that the employes-held prior fo te Jeavs, unles the cropluyee woull
otfeerwise Tuve hean emsplesed gt the tme of reinstatenent; i.2., if the employes would have been
laid-off o terminatidd for petfirmancs reasons. Rotura fomt a Gieneral Lenvo of Absencs may wH
be gueranteed, und it saployies may Aok be wlwined w0 the dnme or s equivalent position snfess

56



=

atherwise requived by law o apphieshie Collective Nepotintions Agreanent, Bmployess who are
deemed “key employess”™ may also bo denied reinstatemant.  Emgployeas deemed “key™ shall be so
notifted at the beginning of their lenve and shall be advised I writing of their smbus and its impeet
an reinstatement righta.

. Employees aunt give at {east 3 business doys® notice of retern from Jeave, i such return dute is

differemt from the return date oppeoved in the erigingt lesve mquest.  Empboyees needing an
axtension of leave must provide as much advance notice &s passéble of the need for sdditional Jrave.
The failure to give advance notice mny he deomed reason lo deny contivuesd leave ar desm
continued fesve annutharized.

. An ceployee wiming o werk becanse of the employes®s swe serious heaith eombiion is required

te peorvidde & retion (o works note from hinder Health Care Provider siating dhat the employae is able
o pecform the essentinl fenctions of higther posttion with or without scoommadetion. 1 an
aseeunmadation is neaded, the Heahh Core Provides must indlcate she tvpe of accommudation
neoded and the dwestion of the needed zecommadation. I the employee & in need of
necomeodation 5 perforne higher duties, he Township shnll determing whether such requested
acesnmodations sre reasonnble and IF rebslatement can be made wibouwt undne bacdsiip, The
Township shall provide the employee with o copy of histher job desceipion v the essential
fanctions of the position. An emplojes shalt 0ot be retumed 1o work without 2 medical rehen o
waotk release.

An amployse regnisting a0 extension of leavie wmust provide approprinte documentution & justity
the meed for the cxiension. I the cmployee hos FMLAMNIFLA leave avoiluble, leave axtension
reaueats shatl ba as requirsd by the FMLAANIELA. B FMLAMIFLA lenve entitlements have been
exhausted, leave requests shall be made in the diseretio of Hie Townshil ar as may be pegudeed by
Cotfeclive Negalintinns Agrosment or by k.

An employes who fails to refum o work 2s scheditled and dowes not reawest o thuely axtension oy
stich exiznsion iz denied, shell he desmed 1o have sesigned hishey position with the Towenghip,
Employees wilk be deemsed 1o have eesigned i good standing enly if they provide natice 1o e
Township and connot retum 1o work dus o 2 docwmmited serious health condition adfor other
yeason beyond their control,

An employves who fiils to return o work ot the end of sn approved icave, may be required to repay
any ingueancs grembumg paid by the Township on the eoployes's behatf dising the periwd of leave.
This requirament will be waived if the emplivee esinot tetive 209 work due to the onget or
eontimuation of a serieus health condition or other siieumstanices bevond the empinyes™s coneol.

IX. WORKERS® COMPENSATION

X.

An emphyyer’s FMLA leave may 1uh congurtently with an simployes's workers' compeénsation leave
provided that the vaderlying workers' eompensation injuey constinues a serlons health essdidlon nnder
FMLA, An emploves's right to Workers' Compensation beneiits shall aot add w or defract from rights
undey the FMLAMNIFLA

BISCIPLINE

A employee who infenticnaily famishes intorpect information in vrder to obtain EMLANIFLA leave,
is not protected by the FMLA’S or NIFLA's job rostoration benefit.  Hefthe s not protected by the
FMLA's ingienance of Bealth beosfits provisions and wifl be subject to appropristes disciplinery
aetion, up to and including teeminatios.
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X1 NEW JEHSEY PAID FAMILY LEAVE

Eligible amployaes may take vp o |2 weeks {56 days I intarmittent} of paid faniky lewve w: ease fora
chid, spoues, parcnt, or domestic peviner, es well as parents-in-Taw, siblings, grandpacents,
grmidehildien, any blood celative, and sapyone whe & the eguivalent of family ~ their loved ones.
Employees may als claim benefils 10 ke shine off 40 bond with 2 new {oster care placement.  Vietios
of domestic or sexust violence and thelr family caregivers are also cligible. Time out a3 paid family
lenve shall ran concurently with lesve under the MIFLA andiur FMEA where approprinie,

Employees should comact Human Resources for additienal infortnatiob,

XIi. EFFRCT ON THIS MOLICY

Bffsctve with the fmplemenintioa of ihis pelicy, its provisions shall supersede all previous o
crntradictary paticies,

X, APPROVALS

Approved by: o d Z3

WisHTy Mefger Dute
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IN WITNESS WHEREOPF, the parties hereto have hereunto set their hand and seals at Evesham
Township, New Jersey, on the date and year below written.

TOWNSHIP OF EVESHAM

\@u)
SIS
) r

Town@ﬁ"f) Manager

Dated: /0// 7/23

COMMANDING OFFICERS

JAS oW/ I/lmﬂm%

o COM %A G OFFICERS
i é /:\! ﬁ AnJ 050)\3%

COMMANDING OFFICERS Attest
T Dnd Tk

COMMANDING OFFICERS Attest

Dated: /‘02’2« 0{ 273
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