
AGREEMENT BETWEEN

THE BOROUGH OF WOODLYNNE

And

THE WOODLYNNE POLICE FOP

LODGE 76. FOP NJ TABOR COUNCIL

JANUARY l, z0?,?through DECEMBER gL, ZOZ4

I aBL J, Ul lO



Table fContents

COVER

TABI.E OF CONTENTS

l
PBEAMBTE

RECOGNITIOiI CIAUSE

EMproyEEs covERro gv acntelieHr

IEGAL REFERENCE

ARTICLE l: EMptOyEE RtcHTs

ARICLE tt: MANAGEMENT RtcHTS

ARTICLE llt: FOp REPRESEMIATTVES

ARIICLE lV: cRteVANCE PROCEDUnE

ARTICLE V: OVERTTME pAy

ARTICLE tfl: VACATTONS

ARTICLE Vll: SlCt( TEAVE

ARnCtEVil: ctoTlilNcAtiowANcE

AnTIOE lX: TNSURANGES

Health l

Dental

ARTICLE X: WORKER,S COMPENSAnON

ARTICLE XI: ITAVE5

Bereavemenl

teave Without pay

PAGE I

PAGE Z

PAGE 4

PAGE 4

PAGE 4

PAGE 5

PAGE 5

PAGE 6

PAGE 7

PAG' 7

PAGE 8

PAGE 9

PAGE 10

PAGE 11

PAGE T2

PAGE 12

PA6E t2

PAGE 12

PAGE 13

PAGE 13

PAGE 13

Page 2 ot 18



r

PAGE 14

PAGE 14

PAGE 14

PAGE 15

PAGE 15

PAGC 15

PAGE 15

PAGE 17

PAGE 17

PAGE 18

Page 3 of 18

AR?ICLE Xtt: TERM|NATIoN OF EMptoyMENT

Resltnation

Layoff or Discharge

ARTlCtEXtt,: SALARIES

ARTICLEXIV; LONcEvtTy

ARTICIEXvT pERSoNNEtF[.ES

ARTICIE. XVt: FUtLy BARGATNED AGREEMENT

ARTICLEXVII: AGENGYSHoP

ARflCUi(Vmi HOUOAYS.

.SIGNATURE 
PAGE



PREAMBI,E:

This Agreement entered into this lSll'ary ot l^naat.y za:??ay and between the
Eorough of woodlynne in the county of camden, state of New Jersey, hereinafter referred to
as the "Employer" and or the ',Borough,', and the Woodlynne police Department, Fraternal
order of Pollce Lodge 75 - Fraternal order of police/New Jersey Labor council, hereinafter
referred to as "Employee", 'rFOp,, or ,,Labor Council,', has as its purpose the promotion of
harmonious relations between the Borough and the Employee, the establishment of an
equitable and peaceful procedure for the resolution of differences, the establishment of rates
of i:ay, hours of work and other conditions of employment and iepresents the complete and
flnal understanding ofthe rules and regulatlons ofthe Borough of Woodlynne.

RECOGN ITION;

The Borough of Woodlynne (the ,,Borough',) hereby recognizes the Fraternal Order of
Police FoP Lodge 76-Fop Labor council (the 'iFop') as the exclusive majority representative for
all Patrolmen, Oetectlves, Corporals, Sergeants and Lieutenants contained in the police

Department of the Borough of woodlynne withln the meaning under the New Jersey Employer-
Ernployee Relations Act, N.J.5.A, 34:1-3a, 1-1.

The terms " Patrolmenl,, ,,Detective,,, ,,Sergeant,' and,.Lieutenant,, and/or ,'Member,, 
and

"Employee" as used herein shall be defined to inilude the plural as well as singular and to
in clude males and females.

The Eorough further recognizes that the elected or appointed representatives of the
FOP are to act as liaison between the police Oepartment and the Borough ln all matters
pertainlng to hours of work, wages and working conditions.

EMPTOYEES COVERED BY THIS AGREEMENT:

'Ihe employees whom this Agreement covers include all full-time, Civil Service certitied
Police Officers employed by the Borough during the time of this Agreement between the rank
of Patrolmen and Lleutenant. Any employees above the rank of Lieutenant are excluded,
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"Nothing in the Agreement sh6ll alter the authority conferred it by Liw, Resolution,ordrnance, Administratlve code and the Borough's Departmentar Rures and Regurations uponanyBoroughofficialorinanywayabridgeorreducesuchauthority.

This Agreement sha, be constructed as requrring both the Emproyer and the Fop tofollow the terms contained herein to the extent that they are appricabre in thE ex6rcise of theresponsibirities confeired irpon by Law. Nothing contained herein shalr be constructed to denyor restrict any emproyee such 'rights 
as he/she may have under any other applicabr. r.*, o,, 

r
regulations. No portion of this co,ltract is intended to deprive .n, ;.;l;d;;;;=#r,;,,
which he/she may enjoy except those specificary rimited or Jenied by the provisions ofthrscontract' The rights guaranteed to the emproyee hereunder shalr be deemed tir o. i^ .aiitl"to those provided elsewheie.

rf any proVisroh of this Agreernent or any apprcation of thrs Agreement to any emproyeeor group of emproyees i3 held to be contrary to Law, then such provrsion or application sha notbe deemed valid and subsrstin&.except to the extent p"r,nitr"o by Law; however, a, otherprovisions or applications shall continue in Rill force and effect.

The emproyer and the Fop hereby agree that every emproyee shourd have the right tofreely organize, join and. support the Fop for the purpose of engagrng rn colectrve bargalningnegotiations and other concerted acrvities for mutuar ard and protection 
". 

*.rr ., to"rruuiJrefrain from such actlvities.

.. ln addition, both parties undertake and agree that they shal not directry nor indirectry
discourage, deprive nor coerce any emproyee in the enjoyment of any of the rights conferred
by the united states and New Jersey constitutions .na oinu, r"a"r., ."0 ir.," oirin" '='
parties further agree that they shall not discriminate against any .ril;;;;;;r;J;.
his/her hours of work, wages and any terms or conditions of emproyment, participation or rackof participation in the FOP collective negotiations, or his/her institution or lack of institution ofany grievance, compraint or proceeding under this Agreement or otherwise \iith respect to enyterms.or conditions of employment.

Arso, the Fop iha, have the authority to grieve any new rure withrn thirty (30) days afterits promulgation as to the'reasoriabreness or propriety of said rure or reguration.il;;;;;";;;
shall not precrude the Fop from grreving the apprication or interpretation of any new rure orregulation in accordance with the Article dealing with Grievance procedures. lt is understoodthat such rule or reguration sha, be obeyed pending the resorution of grievance procedures orthe enjoining of such rule or regulation by the County, State or Federal Court.
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ARTICTE 1I' MANAGEMENT RIGHTS

Secuon 1 - Rlghts of Management:

The Borough hereby retains and reserves unto itserf without rimitation a, powers,
rights, authority, duties and responsibirities conferred upon or vested in it prior to the signing ofthis Agreement by the Laws and constitutron ofthe state of New Jersey and the united states,,including but without limitihg the generality of the foregoing the ,.,,.*,* r.,rnu,

A, To the Executive, Management and Administrative contror ofthe Borough Government,
Its propertles and facllities, and the activities of its employees.

8, To hire all employees anij, subject to ihe provisions of the Law, to determlne theirqualiflcations arid condhioni for continued employm"n, o,' ,rrign r.n, ;;;;;o.,;, "
suspend demote, discharge, or take other disciplinary attion for just caur" ..."ra,., i"'r.*.

Nothing contarned herein shal be constructed to deny or restrict the Borough of its'responslbilities and obligittons under Tltle 4oA, all appllcable civil service Rules anJRegulations
or any other National, State, County or Local Laws and Ordinances.

Sectlon Z- No Action To Defeat or Avold Terms of Atreement:

Nerther the Borough nor the Fop, nor the employees sha, engage in any kind of actionforthe purpose of defeaang or evadrng th€ terms of this Agreemen,ilr; ilr;il;;;
upon.

Sectlon 3 - Health and Safety:

Arr reasonable provisions wifl be made for the safety, hearth and comfort of the
employees whire on duty' The employees sha[, whire on duty, use reasonabre care rn protearng
themselves, fellow officers and gorough property.
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FOP REPRE TI

The Emproyer agrees to grant time off without ross of pay or compensatory trme, not to
:,-::"0 :i. (1) catendar week per year, to any State FOp Delegate to attend the annual State orNationar conference, provided that two (2) catendar week, *r'i,,"n notice is given to the chrefof Police or 0fficer-in-Charge, lf the Borough is without a Chief, by the FOp,

The FOP Erected officers sha, be granted time off without ross of pay or compensatory
time to attend the regularly schedulua r-..tlngs wi"n rr.i'...ting..r.'.;;r;;'r;;;;.
when the FoP officer is schedured to work. The Executive Board Members are: president, vicePresident, Recording Secretary Financiar secretary, Treasure., Trustee and sergeant at Arms.The Executive member shall.submit written notification to the chief of po,,;;;il;;;- -
charge, not ress than two (2) weeks prior to the meeting date. rn no event shal time excused. bein excess of thiee (3) hours per month.

ctE IV: GRI P EDUREI

Purpose: The purpose of this procedure is to secure, at the lowest posslble level,
an equitable solution of the problems which may arise affecting the terms and conditions ofemployment of the members of the bargaining unit.

' Deflnrtion: The term "grievance" as used herein means any dispute or controversy
arising over the interpretation of thisAgreement and may be ralsed by the Fop on beharf of anindividual employee or a group of employees.

Steps of The Grlevance procedure:

Step One, The FOp, on behalf of an aggrieved employee or group of employees (or
the Eorough), sharr rnstltute acflon underthe provisions herern, within oo""^ trrr *-i 

", 
ilwofthe occurrence ofihe grievance, and an earnest effort shal be made to settre the grievance

between the Fop and the chief of porice orthe officer rn-charge forthe purpose ofthe
resolving of the matter rnformarfy. Fairure to act within the fifteen 1rs) working aays sh;I be
deemed to constitute an abandonment Qf the grievance. The chief of porice or officer-rn-
charge shall render a written decrsion within fifteen (15) working days after rece'p, 

"rirr.grlevance.

step Two: rn the event the grrevance has not been resorv'ed in or at step one, the
FoP shall, in writing and signed, fire the grievance with the Borough councir withtn fifteen frs)working days foflowing the determination at step one, The Borough sharl render a decision
within thirty (30) worklng days from the receipt of the grievance.
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Step Three: ln the event the grievance has not been resolved in or at Step Two, thematter may be referred to the arbitraron process as hereinafter provrded, rn the event the

;l[f].:r "r,n" 
FOp desires to submit a giievanc" to .rUitruiton, tt e pro.eau." ri,ri i" rl

A' The party demanding mediation or arbitration shall serve written notice of its intentionto go to mediation or arbitration.on the other party within fifteen lf St wortf ne a-a,s;;iilil;recelpt of the Borough Council,s determination.

l' , .. th: pdrty demandin! ,uai.tili iirriitration shalr request the pubric EmproymentRelatlons commission ("pERc")to appoint an arbitrator. Thesltection or tr,. .ruiir#r ri.rr *conducted ln accordance with the rules and regulatibns oi ee-nC. 
-

c' The services of the arbitrator sha, be borne eqrary bf t-ie Emproyer and the Fop, Anyother costs shall be paid by ihe pa rty that incurred the m.
The decision ofthe aibitrator shaI be finar and binding upon the Emproyer and Fop,

ARTICI.E V: oVERTIME PAY:

Overtime pay:

Court Tlme:

A. Hours worked in exciss of twelv€ (12) hours shall Le paid as time and one
half tlmes the employee,s hourly rate.
8, Hours work in excess of eighty (80) hours in a given two week period
shall be paid as time and one half times the employee; s hourly rate.c' Hours worked on regular days off shall be paid at the rate of time and one half theemployee s hourry rate incruding any training days schedured 011 an 

"rptoy." , i"cJ.r'i.y
D, . Employees may take compensatory time in lieu of cash for overtlme not to exceed amaximum accumulaflon of two hundred (200) hours,

Effective January L,2022, emgloyees shall receive a minimum of three i3) hours pay attherateoftimeandone-harftheemproyee'ssararyforappearinginuunicipar,'couniy-o'r'
Superior Court or any other prbceeding requiring a subpoena.

. Any officer having to appear in court during hls/her regularly scheduled shift will not beentitled to overtlme.

Call ln Timer

: Any employee havlng completed any tour.of duty and is dismissed at the end thereof
and is recalled by another officer to duty shall receive a mlnlmum of two (2) n;;; r;; .; ;;rate of time and one-harf the emproyee's hourly rate even though he may work ress ;";;;
aforesaid two (2) hours.

Page 8 of 18
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off Duty Employment3

Any emproyee voruhtariry working any off duty emproyment authorized by the Bo.ou8h,Chlef of pollce or Offlcer-tn_Charge shall be compensated at thi
f ive dotla rs ($s. oo) of wh i;h ;i, o" o.oro. o o, the Borough ;1T.,;,T,IL1IjI[:: ff f:j,",Eorough vehicles or equipment.

Community or Speclal Eventsl

rt sha' be the Borough's prerogative in the aisignrng of detairs to cover community orSpecial Events such as parades, cglebrations, sportlng evenis, etc. during which case SpecialOfficers may be used for trafflc, c.rowd control, etc.

ARTtCLt vt: VACITONS:

B' where, in any carendar year, the vacation leave or any part thereof is not used, suchvacation periods sha, accumurate and any unused vacatron resurting from the pressure of workas determined by the chief of porice or offherrn-chaige may be carried forward into thesucceeding year' However, if in the second year, due to prerrures of the job as determined bythe chlef of Police or officer-lh-charge, the employee still has accumulated vaaation time thatwill be lost, the emproyee has,the right to se, back that earned ,rt" on irrv i o-r-,r,-r;;;:; 
'""'

A' Effective January 1, 2022, afl fu time porice offlcers of the Borough of woodrynne wi,be entitled to Ninety-slx (96) hours for.all employees.

c' vacation time cannot be used for srck time without the express written consent of theEmployer.

D' vacation scheduring wi, be the responsibirity of the chref or officer-rn charge and wi,be granted as requ€sted, accordrng to seniority and in.giving fu consrderatron as to the best.interest of the Borough,

E' rt is understood that vacation time may be taken on a singurar basis, corectively orhourly basis as requested.

F' rt rs understood that each emproyee shalr have fury earned his/her vacation days as ofhis/her anniversary date of hire.

7
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ART,CIE V,t: SICK LqAVE:

A. Sick leave is hereby defined to inean absence of any employee from duty due to:1. personal illness which prrevents his dolng the usual duties of his position;2. Exposure to contagious diseases, or;
3' A short period of emergency attendance upon a member of his immediate famiry

who is critically ilr and/or requires the presence of the emproyee with the approvar of the chief
of Police or 0fficer-ln-Charge.

4, Any time used by the Officer can be charged as Family Medical
Leave Time and deducted from the twelve we"ks per year.
B. The term "immediate:famiry" is hereby defined to incrude the foflowing: mother, father,
spouse, children or foster children, sister or brother
c. Any employee that is absent that entitr., r,irlr,.,. to ,r.k leave sha[ notiry his
immediate supervisor prrimptry, but no rater thari two (2) hours before the-employee,s usuat
starting time except in cases of extreme emergency where the emproyee is not abre to do s;.O. Sick leave shall accrue ?or,full time employees at the rate of one (1) day
per month for the first year then one arid one quarter (1 %) days per year per month in every.calendaryearuptoonehundigdtwenty(120)trours1isoavs)-'

E. rf any emproyee is absent tor three consecutive work days, the chief of porice or officer_
ln'charge may require acceptibre evidence in the form prescrrbed. A Doctor,s certifica* ,,"ir,
that the officeiwas scene by the doctor,for an unspecified i ness wlfi u" ...uptua iviiu---'
Borough.

F, At the discretion of thei'Chief or officer-tn-Charge, the employee seeking
sick leive may bi required to submrt medicar evidence to substantratg his requ-est as requested
in section E. Failure to provide adequate,medlca I evidence may result in the denial of sick leave
benefits and the emprbyie wifl suffer ross of pay for any unauthorized Ume perrod. rn the event
sick leave is not approved or the emproyee has exhausted his accumurated sick leave, the
absence may be charged to thd employee, s vacation, if any, provided tfr" .,npf"V.. igr"", .na
further provided that such use of vbcation time wiI not be used to circumvent either provision
of the intent of Strlkes and Lockouts. i

G' Sick leave claimed by reaion of quarantine or exposure to contagious disease may be
approved upon certification of ihe Camden County Health Department.
H' A sick leave buy back wfl be offerEd at the rate of flfty per cent (50%) of the accrued
leave at the time of departure fr:om the porice department at the current rate of sarary at the
time of departure ndt to exceed a maximum of fifteen thousand doflars ($1s,000) as prescribed
'by-current state Law., rf the officer reaves the department ulder ress than honorabre conditions,]

j

I
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(i.e' rired or suspended with intent to dismiss) the case wiI be .eviewed by the chief or officer_ln-Charge, ln all other cases where the officer leaves as a ,"rrlt of ,.tir"m".;;;;;;;;;;:,
separation this will be in effect.
r' The maximum set in Articre vr(D), accumurated sick pay payabre upon Separation fromthe porice department shalr be payabre at the emproyee,s rate at the time of Separation.

Each year every employee shall have the option of selling sick days back
to the Borough at seventy-flve per cent (7s%) of their then current daily rate based on thefollowing: five (5) days if fifty (so) days are accumulated thereafter a, 

"Ln, tri"*, ,.r'0.r.

ING A

Uniforms:

A' The advanced crothing arowance payabre by speciar check sha, be grven to eachpermanent employee on his/her anniversary date annually,
The Borough wlfl Lutflt each new offlcer with two.iz) sets of summer and two (2) sets ofwinter uniforms' The new officer wilr receive onry the sets of uniforms that is be,", *"r"irit.

Department at the time of hiring. Forty five (45) days priorto switching uniforms as determined
by the chief or oificer-rn'ch'arge, the new officer wilr receive the compretion of his/her
uniforms.

B. Commencing January 1, 2022, each officer will be outfitted with two (Z) complete
class ll (commonry referred to as BDU) uniforms in additron to the aforementroned uniforms. rf
an emptoyee leaves the employ of the Woodlynne police Oepartment (Department) before
completlng one year of servrce, that emproyee must reimburse the Borough for one hundred
per cent (100%) of the cost of the crass I uniforms. He the emproyee leaves between one (1)
year and two (2) years, the emproyee must rermburse the Borough fifty per cent (50%) of the
cost of the Class ll uniforms. '

C. Clothtng Allowance:
Effective January t, zoz2, eachemployee will receive an annual clothing allowance of

eight hundred dollars (S8OO.OO) ln January of each year.
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D. Eullet proof Vests:

Each officer's vest wifl be repraced. upon expiration of the vest or on the five (5) year
anniversary ofthe vest. The gorough sha, pay a maximum of g550.00 for each replacement
vest' The officer may, at his/her discretion, purchase a vest that costs over $550.00; however,
any additional cost over 5550,00 shall be borne by the officer. lt will be the.offic.r, 

- " -'-"
responsibilrty to maintarn and kdep the vest in good operating conditron. rt will be the officer,s
responsibllity to purchase new,vest covers as needed.

I



vests will be at reast a Threat Lever 24 or BETTER and MUST rncrude a breast plate. rf, at
any given time durlng the life ofthis contract, the porice Department, state Attorney Generar or
osHA, determines that THREAT LEVEL 2A rn insuificlent for porice needs to insure their safety,
an upgrade to a more appropriate THREAT LEVEL wlll be in order.
lnitial issue of vests wil be at the drscretion.of the chief df porice wlthout regard to the porice
officer's status.

upon retirement, aftei 25 years of service in woodrynne, the Borough shair continue to
pay the full cost for the same heaith insurance coverage in effect at the time of retirement for
each employee.

Dental lnsurance:

All employees and therr spouse and chirdren covEred by this Agreement shalr be
provided with dental insurance equivalentto the plan presently being utilized by merhbers
covered under the Agreement, camden clunty park police plan-Delta oental plan df NJ Group
f1169-01. Reimbursement as ofJanuary 1, 2ozz, for officersenrofled rn the pran. Each
employee agrees to make a co-pay offive doflars ($5.00) per month to the gorough taken from
the last pay of each month or whatever future co.pay increases are required by Derta Dbntar.

ARTICI.E IX: INSURANGES:

ARTICTE X: WORKER'S COMPENSATION:

when an emproyee is injured on duty, he is to receive worker's compensaflon due to
him plus the difference between the amount received as compensatron and his sarary during .

the period of temporary disability, to a maxlmum of ninety (90) working days. -'

Any employee viho is rnjured in the line of duty who is unabre to return to work for a
period less than the current reiuirements of worker,s compensation Laws shal not be charged
with any srck leave, personar days or vacation benefits because of such absence. under these
situatlons, a Doctor's Certiflcate will be deemed necessary.

Page L2 of lE

Health lnsurance:

All emproyees and their spouse and chirdren covered by this Agreement shafl be
provided with the forrowing health insurance: state Hearth Benefits pran. Employee co-pays on
Health lnsurance shall be in accordance of Chapter 78, N.J, public Law 2011..:



lf an employee is killed in the line of duty, the Borou
of the health benefit coverage at the time of death for the s

gh shall continue to pay the full cost
pouse and children until:

Bereavement:
... ln the event of the death oi an.emplolree,s family, the employee shall be granted timeciff without.loss of pay as per the following schedule:

A' Five (5) working days in the event of the death ofa father, mothei, spouse, children,foster children, brother or sister of the employee,
B' . Two (2) days off with pay rn the event of the death of a mother-in raw, father-in_raw,grandmother, grandfathdr, brother-in_law or sister-ih-law.
c' one (1) day off for the funerar onry in the death of a grandchfld, son-ln-raw or daufhter-ln-law.

D' lf extenuating circumstances arise where more time off is required, then the emproyee
may request additional time off from the Borough Council,E, When any such death.leave under the aoiough Council is requested by an employee, itwill be the responsrbfity of thi chief of porice or officer-rn-char8e to determine the varidity ofsuch request. The chief of porice or officer-rn-charge retains the right to request a copy ofthedeath certificate of the deceajed for proof of death.

A. Thb spouse remarries, or
B. The spouse obtains his/her own coverage,
lf the new coverage in #2 above is terminated, the Borough wlrr resume paying for coverage

ARTIGTEXI: LEAVES

Page 13 of 18

Leave Wthout payl

A perminent employee may be granted leave of absence without pay providing
condrtions are such that granting such reave wflr not inflict a hardlhip on the Departme"nt andsaid leave is authorized by the Borough Council. ln all cases civil Service guidelines shall be



lf an emproyee gives two (2) weeks notice that he.is going to res,tn, retire or otherwiseseparate under normar conditions, he shal be paid for any accumurated compensatory time,vacation time, personal days and one-half (1"/2) his unused accumulated sick days not to exceed
S t5,OO0 as per State statute. No employee can accumulate more than 

" 
,.*,r;. ;;;;;' 

-'
hundred (200)'hours of compensatory time. vacation days, sick time, horidays and personal
days sharr be pro-rated in the year of separation, rf the emproyee does not give the proper two(2) week notice, the Borough Council shall decide, at.its discretion, whether or not theemployee is to be paid hrs/her vacation time, horidays, personar days or sick time. payment tothe employee must be made within thifi (30) iJays after resignation,

ln the event that an employee is laid off, he/she is to receive payment for all earnedtime including compensatory trme and vacation, srck and personar days on a prorated basis.

Layoffs:
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ARTICIE Xtl: RES|GNAIIoN:

ARTICTE ruIII LAYOFFS AND oTscHARGE:

Discharge:

rn the event an emproyee is discharged for Just cause, the Borough councir shar, in itsdiscretion, determine whether or not the emproyee rs to be paid for any eamed, accumulated
vacation and personal days, depending upon clrcumstances of his dismissal.



ARTICIEXtV: SAtARyr

Sectlon 1: Salary Gutdelines:
The salary Steps f6r employees in the bargaining unit shall be retroactive

lo Janua(y 7, 2022.

Each Offrcer, sergeant and ueutenant ofthe woodrynne Borouth pofice Department
shall receiue the below rncreares added to therr current base salarres tor $,e torroJns v;effectfue ranuary t, 2OZ2:

)anuary 7,2022 - Three Thousand Dollars ( S 3,000.00)
January 1, 2023 - Thiee Thousand Ooflars ( S 3,oOO.oO)
January 1, 2024 - Three Thousand Dollars (S 3,OOO.OO)

Sectlon 2: Grada progressions:

Salary grade progiession sha[. be awarded according to rength of service.
Each pay grade attained aftei compretion of the specified time risted berow:

Academy

Step 1

SERGEANT Starting saLry S Os,oOO

LIEUTENANT Starting Salary S 7O,OO0

$ es,ooo

S 4o,ooo

S 4o,44o.oo

s 65,483.20

$73,497.20

S 89,985.60

S 43,440 
.

S 68,483.20

$76,4eL.20

S 92,98s.50

s 46,440
's 71,483.20

57s,497.20

s 9s,98s.50

Sectlon 3: Determlnatton of length ofServlce:
Seniority and length ofservice shall, at all times,.be determined by the date of

appointment from a varid civir service rist and governed by civil Service Rules and staiutes.

Section 4: Salary Rbte Upon A$ltnment to a position:
When an employee is t6mporarily assigned to a higher position forone or more

consecutive work days, that emproyee sharr receivelthe minimum sarary indicated for rhe higher
position.

Section S: payment of Salariei:
salary payments shafl be made Biweekry on Fridays on a cuirent basis covering base

salary stating January !,2022, Any additionar compensation beyorid base salary earned in on" ,

PaBe 1,5 ot 18
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. The Borough hereby agrees to guarantee each emproyee the opportunity to review theirpersonnel file during normar working hours, a maximurn of two (2) times during any one week
or seven (7) day period. Normar working hours for thrs Articre wifl be considered og0o hours to
1500 hours during the scheduted working hours of the chief of poriie or officer-rn-charge;

The Borough a,so agrees to notifu each employee when material of a critical or
detrlmental nature is entered as part of an employee,s permanent file. AI materrals ;hall
henceforth be dated as,to the time of filirig.

weekly perlod shall be Included with or reflected In the salary payment at the dose of the next
weekly payroll period. payroll periods shall begin on Sundays.

ARTICIEXVI PERSoNNEI iILEs;

A. This Agreement repr'esents and incorpdrates the comprete and finar understanding and
settlement by the parties of all negotiable issues which were or could have been the subject to
negotlations.

B. During the term of triis Agreement, neither party will be required to negotrate with
respect to any such matter, i,vhether or not covered by this Agreement and whether or not
withln the knowledge or contempration of either or both parties at the time they negotiated
this Agreement.

c. This Agreement sha beicome effecflve 01{1-2022 the execution by both parties except
that the salary rates and progresslon steps are made effective on dates shown therein. The
Agreement shall remarn in ful force and effect from Janua ry !, zo2z through December 31,
2024, or until a successor Agreement is negotiated which wi be retroactive to January L, 2024,

xv[: ENCY SHOP. DUES OEDUCTIoNs:
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ARTICTE XVI: FUTIY BARGAINED PROVISION:

Section 1l Dues Deductions



The Adminrstration shafi withhord Fop dues from each member of the woodrynne poA-
FoP Lodge 75 in an amouht authorized by Fop Lodge 76. Dues shall not be withheld io, , -'
offlcers who are not members of Fop Lodge 76 as of June 27, 2org. The Fo p wifl aelrver.to tne
Administration a request for payroll deduction signed by each Woodlynne FOp Lodge 75
rnember officer, or non-member, who requests to continue to pay dues, Any new officer who
becomes a member of Fop Lodge 76 wi deriver to the Administration a request to.p.vrori'"'
deductions signed by that officer. Any new member officer may submit the form at the time or
his/her origina I hiring.

Sestlon 4: lndemnitkation and Save Harmless provlslon:
A. 

.The 
FOP agrees to indemnify and hold the Borough harmless against any liabllity which

may arise by reason of an! action taken by the Borough in comprying wrth the provisions of thrsArticle,providintthat; 
:1' . The E.rough Sive the Fop trmely notice, in writing, of .any crarm, demand, suit or

.other form of liablllty ln regard to which it will seek to implement this paragraph; and2, lf the FOp so requestt in writing, the Borough will sunender to.rt full
respon3ibllity for the defense of such clalm, demand, sult or other for llability and will
cooperate fully with the Fop in gathering evldenie, Securing witnesses and all other aspects of
said defense.

B' rt ls expressry understood that sdction 4(A) wifl not appry to any crarm, demand, suit or
other form of liability which may arise as a result of any type bf wiflfur misconduct by the
BorouEh or by the Borough's imperfect execution ofthe obrigation upon it in this Articre.

All employees wirr receive fourteen paid hciridays per year as per the cwA contract
and Borough policy at the'rate of elght (8) hours per day.
All employees may, at their option, receive compensatory time in lieu of holiday pay
to be taken at a later date as personal leave

A,

B.
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lN WITNESS WHEREOF, the paftles have hereunto cause thls Agreement to be
executed by their respective duly authorized representatives and their respectlve seals to be
hereunto affixed this /J/[ aay ol)-utut.r? ,2O2 7-

EOROUGH OF WOOOLYNNE

0

Joseph Chukwueke, Mayor

Luis Pastoriza, Borough Clerk

WOOOLYNNE POTICE FOP

LOOGE 76lNJ TABOR COUNCtT

{Erue
E Feliciano, FOP Representative

r-. Ronald Ba FOP tve

Sharon Early, Cou Presldent
54, ,o,, €Af ltS

totesa f I
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lN WITNESS WHEREOF, the parties have hereunto cause thls Agreement to be

executed by their respectlve duly authorized representatives.and thelr respective seals to be

her€unto affixed this-.,1f,/A day ol .Tata.cvy,, 2o2.L

- BOROUGHOFWOODLYNNE

0

Joseph Chukwueke, Mayor '

Luis Pesto?lza, Borough Clerk

WOODTYNNE POTICE FOP

TODGE 76lNJ LABOR COUNCIL

Fellclano, FOP Representatlve

FErua

l
Ronald Ba FOP epresentatlve

'"''l,hn,.C,L
frlrpi i"irv, counflPrestdent
$ [a.a,. €arleg ,
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