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PREAMBLE

'fhis Agreement datcd this _ day of 1021, by and betrveen the Borough of
Woodlynne, hereinafier referred to as the "Borough" and the Communications Workers of
America, AFL-CIO, hereinafter rel'erred to as the "Union" CWA.

'fhis Agreement is entered into in order to promote and insure harmonious relations,
cooperation, and understanding bctween the Borough and itsemployees: toprescribe therights
and duties of the Borough and its employees: and to provide for the resolution of legitimate
grievances. all in order that the public service shall be expeditcd and elfectuated in the best

interest ofthe people ofthe Borough of Woodlynne and its employees. It is lhe intent ofthe
paliies that this Agreement be construed in harmony rvith the la\!s ofthe State ofNew Jersey

which govern public employment.



ARTICLE I. RECOGNITION

It is the intention ofthe parties that this Agreement be construed in harnrony with the rulcs and

regulations ofthe Civil Service Commissioo, the New Jersey Public Employmenl Relations
Act, as amended (N.J.S. 34:l3A-l et seq.), the statutes ofthe State ofNew Jersey and the

resolutions or rules and regulations ofthe Borough of Woodlynne. Whcrc any resolution or
rule and regulation or part thereof of the Borough or its various departments is inconsistent
u'ith any term or condition ofthis Conract, the express terms and conditions ofthis Contract
shall prevail ail d supcrsede said inconsistent resolution, rule. regulalion or parl thereoi

The Borough hereby recognizes the Union as thc sole and exclusive representative of
collective negotiations concerning salaries, rvages, grievances and other terms and conditions
ofemployment for all full-time and permanent part-time White Collar employees. Blue Collar
employees and School Crossing Guards ofthe Borough olWoodlynnc, specifically excluding
all seasonal employees and all police and fire employees and confidential employees, and

managerial executives within the meaning of the Public Employment Relations Act, as

determined by the Borough. Permanent part-time employees are those regularly scheduled to
work tw€nty (20) hours or more per week.

The parties asree 1() nepotiate terms and conditions oi emplolment including salao, rates il the
Imoloycr intcnds to fill Crossing Cuard p(rsitions.



ARTICLI] II - GRIEVANCE PROCEDURE

Defirtition: 'Ihe term "grievance" means a complaint by an employce that. as to him or her,

there has been an inequitable, improper or unjust application, interpretation or violation ofa
policy or administrative decision. including discipline, affecting rvorking conditions of an

employee.

Purpose: The purpose ofthe grievance procedure is to secure, at the lowest possible level,
equitable solutions to disputes affecting working conditions ofthe cmployec.

Proccdurgs

a) An aggrieved employee shall institute action under the provision hereof rvithin lifteen (l
5) calendar days ofthe occufience complaioed of, or within fifteen (15) oalendar days after

he/she rvould reasonably be expected to know of its occurrence. No grievance shall be

filed or recognized based on any occurence which happened more than nincty (90)
calendar days prior to the date of the filing. Failure to act within the said fiftcen (15)
calendar days shall be deemed to constitute an abandonment ofthe grievance.

b) An employee processing a grievance shall be assured freedom from rcstraint, interference,
coercion, discrimination or reprisal.

c) In the presentation of a grievance. the emploJ-ee shall have the right to present his own
appeal or designate a representative to appear rvith him/her at any step in his/hcr appeal.

d) Whenevcrthe cmployee appears with a rcprescnlative, the Borough shall have thc right to
designate a representative to participate in any stage ofthe grievance procedure.

STEP l: An employee shall llrct discuss his/her grievance orally rvith the immediate

supervisor. The supervisor shall endeavor to arrange a mutually satisl'actory disposition ofthc
g evance as soon as possible. If such a mutually satisfactory solution cannot be concluded
within fift9cn (15) calendar days ofthe time it was received, the supervisor shall inform the

employee of his4rer inability to do so. Step I continues up the supewisory chain-ot'-command
to the Step just below elected heads ofdepartment.

STEP II: Ilthe grievance is not resolved to the employee's satisfaclion at Step I, the employee
shall tbnvard awritten grievance to the head ofthe departmcnt. Ifthat head ofthe dcpartment
was the supervisor involved in the Step I grievance. procaed to Slep III.



Upon rsceipt ol the written grievance, the head ol the depa(ment shall rcquire statements

tiom each supen,isor who heard the oral Step I grievance. Such statements shall be prepared

ard delivered lo the head ofthe department rvithin llfteen (l 5) calendar days. The head ofthe
department rvill attempt to find a mutually satisfactory solution to thc grievance rvithin fifteen
(15) calendar days of its receipt. !ailing a solution, the grievance, accompanicd by a written
report on the matter by the head of the department, must be fonvarded immediately to the
Mayor and Council by delivery 1() the Borough Administralor.

STEP III: l'hc Mayor and Council rvill hold a henring to consider and formally act on the
complaint within thirty (30) calendar days ofits receipt, Within fifteen (15)calendardaysof
the determination by the Mayor and Council, the Borough Administrator shall nolify the
employee and his,/her representative, ifany, in writing, ofCouncil's decision. Upon receipt
ofan adverse detemlination irom the Mayor and Council. the Union. shall have thin)' (30)
calendar days to appeal such determination to Arbitration pursuant to the rulcs ofthe Public
Employee Relations Commission. The cost ofArbitration shall be borneequally betwecn the

Union and the Ilorough. 'tte ArbitratoCs decision shall be llnal and binding on both panies.

a) All meetings and hearings wlder this procedure shall not be conducted in public and shall

include only the parties in interest and their designated representative.

b)'I ime liamcs may be extended by mutual agreement belween thc parties.

Discipline and I)ischargo

Discipline and discharge shall only be forjust cause. Discipline shall be progressive in nature

and intent.

The degree ofdiscipline administered by the Employer in a particula. case must be reasonably

related to the seriousness ofthe employee's proven offense and the record ofthe employee and

his,&er service with the employer.

No discipline rvhich results in loss of pay shall be imposed prior to the employee having a

hearing unless there is an imminent threat to health and sal'ety, at which time a hearing shall

be held immediately upon the serving ofthe PreliminaD, Notice ofDiscipline Action. lfthere
is no imminent threat to health and safety then said hearing must take place within live (5)
days fiom the date the employee receivcs the preliminar), notice unless both parties agree to
extend the five-day period, however the meeting shall take place no later than 20 days from
the date the cmployee rcceived the preliminary notice ofdiscipline action.

Disciplinary actions resulting is a suspension or fine more than five days at one time; or
suspensions or tlnes more than three times or for an aggregate of more than fifteen days in one



calcndar year, and/or removalj resignation not in good standing, demotion ortermination, shall
be appealed to Civil Service within twenty (20) days of receipr of the Iiinal Notice of
Disciplinary Action. All other disciplines shall be processed through the steps ofthegrievance
procedure.

Should an employee receive a suspension as a matler of disciplinary action, such days of
suspension shall not coincide with a holiday.

Pa8€ 8 ol5l



ARTICLE III. RETIREMENT

As a condition ofcmployment, all full-time and pormanent part-time employees are enrollcd
in the Public Employee's Retirement Systems ol'Ncw Jersey (PERS)

Details of the plan are available in the Borough Administrator's office. All employees who
retire shall receive the following:

Sick timc- 50% ofpay foreach day remaining unused, earned and accumulated Or; 507o taken

in days.

Vaoation time - 100% ofpay lor each day remaining unused, earned and accumulated Or, taken
in days at 100%.

All employees who are eligible to retire under PERS rules or after 25 years of service with the

Borough shall have singlc employee coverage paid in full for the employee by the Borough,

less the amount ofcontribution to be paid by an employec for medical and prescription drug

benelits lor the employee and any eligible dependent rvhich shall be set in accordance with
P.L.20l I c.78. from the time ofretirement up to the time the employee is eligible for Medicare

or Mcdicaid.

Members of PERS contribute to the State at regulated rates. The Borough contributes to the

system in amounts set by the State to keep them actuarially sound.



ARTICLE IV - HARASSMENT/EQUAL TREATMENT

It is the policy ofthe Borough of Woodlynne that all employees shall be able to work in an

environment free from discrimination and harassment ofany kind whatsoever.

Therefore, it is agreed that the Borough of Woodlynne shall not discriminatc or show

favoritism to any cmployee for any reasons ofsex. age, nationality, race. religion. marital
status, politicalstatus, political affiliation. sexualorientation- nationalorigin, color. handicap.

union membership, union activities, or the exercisc ofany concerted rights or activitics. Itis
further agreed that all parties shall show mutual respcct and dignity at all times.



ARTICLE V - SUBSTANCE ABUSE/DRUC AND ALCOHOL POLICY

The Union and the Employer have agreed upon the lbllolving drug and alcohol policy. lt is the
Union's and Borough's desire 1o promote good health and to minimize accidents and
absenteeism among employees.

Voluntary useofcontrolled substances which causes intoxication orimpairment on-the-job
risks to the Employer, the affected employee and his co-rvorkers. Recognizing that drug
abuse is an illness, it is the EmployeCs policy to prevent and rehabilitate rather than
terminate the employment ofworkers who are drug abusers. No bargaining unit member
shall be discharged for drug use without first having been offered the opportunity to
discontinue use either through personal choicc or by treatment tbr chcmical dependency.
ifsuch treatment is needed.

2. All bargaining unit employees will be fully informed ofthe Employe/s for cause drug
testing policy before testing is administered. Bargaining unit employees will be provided
with information conceming the impact of the use ol drugs on job performance. Unit
Employees and supervisors will be traincd to recognize thc symptoms of drug abuse,

impairment and intoxication. In addition, the Employer shall inform the bargaining unit
employee ofthe causes for conducting tests, how \\'ell the tests perform. when the tests will
bc conductcd, what the tests can determine, and the consequences of testing positive lbr
drug use. All newly hired bargaining unit employees will be provided with this inlbrmation
on their initial date of hire. No bargaining unit employce shall be testcd until this
infbrmation is provided to him,&er.

3. No bargaining unit employee will bc tested for drug metabolites unless there exists a

reasonable suspicion that the bargaining unit employee to be tested js under the influence
of drugs. The term "reasonable suspicion" shall, for the purpose ofthis polic) and section,
be defined as follows:

Abemanl orunusual on-duty behavior ofan individual employee rvhich

A. Is observed on-duty by the employee's immediate supervisor or higher-ranking employee

and confirmed by the observation ofanother supervisory employee, managerial employee

or designee tBined to recognize the symptoms ofdrug abuse, impairment or intoxication
(which observations shall be documented by the obscrver's).

And

B. Is the type of behavior which is a recognized and accepted symptom of intoxication or
impairment caused by controlled substances or alcohol oraddiction to ordepcndence upon
said controlled substances: and



C. Is not reasonably explained as resulting from causes other than the use of controlled
substances (such as, but not by way of limitatior, fatigue, lack of sleep, side effect of
prescription or over-the-counter medications, reaction to noxious fumes or smoke, etc.).

Reports of drug use or aberrant behavior rvhich are not confirmed by supewisory
observations shall not constitute reasonable suspicion.

4. Random or mass testing shall only be administered under the guidelines of the Joint
Insurance Fund Company Policy (JIFP), ii shall be independent from the Borough. Tcsts
shall only be done not more than three (3) times per year and this shall be done randomly.

A. Post-accident testing: under this provision the employer is required to test each surviving
driver (employee) who rvas performing a saf'ety scnsitive function for alcohol and

controlled substances as soon as reasonably possible following a motor vehicle accident,
ifthe accident involved the loss ofhuman life, or the driver who was performing the sal'ety

sensitive function receives a citation pusuant to State or local law for a moving violation
arising from the accident. If the employer fails to administer a test for alcohol \vithin 8

hours of the accident, the employer must cease any effort to conduct such tcst. Ifthe
employer fails to administer a test for controlled substances within 32 hours ofthe accident,
the employer must cease ary attempt to test.

B. Random testing: random testing is under the JIFP (Joint Insurancc Fund Policy),
independent f'rom the Borough. For example, an employee can only be required to submit
to random alcohol testing prior to performing, rvhile perlorming, or immediately following
performance ofa safety sensitive function. Testing shall be done by a laboratory certified
by the State of New Jersey as a medical and forensic laboratory Tvhich complies with the
Scientific and Technical Guidelines for Federal Drug Testing Progranls and the Standards

for Certification oflaboratories engaged in Urine Drug Testing 1br Federal Agencies issued

by the Alcohol, Drug Abuse and Mental Health Administration ofthe U.S. Depadment of
Health and Human Services, and which is chosen jointly by the Union and the Employer.

No employee shall be subjected to being tested twice under any circumstances.

C. Standards used to determi[e what levels of detected substances shall be considercd as

positive:

SCRIENING TIST CONFIITMAIIQN

1.000n9/ml Amphetamine

100 ng/ml Delte-THd2

500 ng/ml GC-MS

100 ng/ml GC-MS

DRUG

Amphetamines

Marijuana
Metabolites



lfthe results ofthe tests administered by the emploler on the two samples shows that the
employec while on duty \vas under the inlluence of or drank. smoked. ingested, inhaled or
injected alcoholic beverages, non-prescribed narcotics, marijuana, cocaine, PCP, or non-
prescribed amphetamines, appropriate action may betaken by the employer after the following
procedure has been tbllowed:

A) The employec and the Unioo shall be presented with a copy ofthe laboratory repon

oi both specimens before any action is imposed. The Union and the employee shall

thcn have 72 hours to present to the employer any diffbrent results liom the test ofthe
third sample conducted by a laboralory selected by the Union; however, the failure of
the Union or employee to have the third test pertbrmcd or to present the results to the

employer shall not be used against the employee as a basis for discipline or in an)

arbitration procceding. After considering the results ofthe third test perfbrmed for the

Union, ifpresentcd, the employcr may request the employee seek help by enrolling in
a substance abuse program instead ofany discipline being imposed, the cost ofwhich
shall be covercd by the employer's group health insurance as any other illness. Such

rehabilitation programs may be attended du ng the \vorkday or in thc cvening and/or

as an outpatienl. Upon completion of the program. the employee shall nolify the

employer with the documentation that the program has been completed and the

employee shall be retumed to rvork without loss of position or Pay that he/she was

receiving prior to cntering into the program. No employee shall receive further

discipline after enlering and successfully completing any rehabilitation program.

l2

Cocaine 300 ng/ml Metabolite 150 n8/ml GC-MS
Metabolites

Opiates 300 ng/ml Morphine 300 nglml GC-MS

PCP 25 nglml PCP 25 ng/mlGC-MS

Levels ivhich are below those set above shall be determined as negative indications. At the
time specimens or samples are collected, three samples shall be taken. Trvo samples rvill be

sent to the laboratory to be lested at the employe/s expense. ln orderto be considered positive,
both samples must be tesled separat€ly in separate batches and shoiv positive results on the
GCMS Confirmatory Test. 'fhe third sample or specimen shall be collected in a separate

container and shall be sealed in the presence of a Supervisor and a Union witness with
evidence tape, which tape shall be signed by both witnesses. 'Ihis rhird sample shall be made
available to the employee for testing by a laboratory selected by the Union. The cost oftesting
the third sarnple shall be bome by the employee.



ARTICLE VI - HOLIDAYS

l he following sixteen ( 1 6) days shall be considered holidays, rvith Ilorough ofl'ices closed and

normal operations suspcnded, excapt for those employees whosc rcgular schedules require

atlendance-at work due to emergency requiremenls. These said days shall be with pay.

In addition to the above the following tlvo (2) days shallbe considered holidays and Borough

offices and Public Works offices shall be closed. 'l hese said days shall be with pay.

Christmas Eve Day and New Year's Eve Day

Effective January 1, :$l+ 202lthrough December 31, 20+12!2, Clerical employees only
(excluding part time clerical employee E.R., and all Public Works employees.nilrcrossil+g
{inards), shall not receive arly holiday pay fo. a holiday that is observed on a Friday during
the new tbur (4) day work week. They shall also not receive any holiday pay fbr a holiday that

t'alls on a Saturday which would be observed on Friday.

/\ll employees. €lerieel; PHblie \\I6rks and e{ossing Guards. f'or the 2017 } ear; e hristixali Ere

@ \yill te s pftid holidE and rlill L,e obser\ed on

Friday;Deeerr+ber.22@+oridry€5servedolrMorrdql-
D€€eftbeF?++

When a holiday falls on a Saturday, the preceding Friday shall be considered a holiday. lfa
holiday falls on a Sunday, the follorving Monday shall be considered a holiday.

Permanent pafi-time employees shall be paid for holidays on the basis ofthe number ofhours in

their normal norkday provided that the holiday falls on their regularly scheduled work day-

Ila holiday iblls on a full-time employee's regular day oit, hc/she shall recei!e an additional

day ofl which day shall be subject to the approval ofthe head of the department.

Ne\,,i Years Day
President's Day
lndependence Day

Election Day

Day After Thanksgiving

Martin Luther King Day

Good Friday
Labor Day

Veterans Day

Chrisftnas Day

l+B€ol+ls'Br*hda,l'
Memorial Day

Columbus Day

Thanksgiving Day

June I 9lh (actual dalel



lf pay day is schedulcd on a contract holiday, all cmployees shall be paid the day before the

holiday. A Holiday worked shall be paid at double time and one hall(2o)twenty hours.

e iom

1,1



ARTICLE VII - VACATTON

New full-time employees become eligible to take vacation after they have completcd their
working test period ofninety days (90). They are eligiblc to earn vacation lrom the first day
of hire at the rate o fonc ( I ) day por month, up until the end ofthe first calendar year, then they
shall receive l2 vacation days as of January l.

Part-time new employees become eligible to take vacation after thcy have complctcd their
working test period of ninety days (90). They are eligible to earn vacation on a pro-rated basis

from the first day of hire to the end of the first calendar year, then they shall receive the full
amount ofthe prorat€d vacation days as ofJanuary l.

Date ofhire to end of that Calendar Year
I Year to 4 years

5 Years to 9 years

l0 Yea$ to l4 yea$
15 Years and over

I day per month

12 days per year

l5 days per year

20 days pcr year

25 days per year

All full-time employees who work the normal five-day work week shall receive the above paid

days. Only permanent part time employees shall have their paid vacation days prorated

according to Civil Service Rules and Regulations.

Vaoations shall be scheduled by the head of departments giving preference to employees

according to seniority, where practicable and where consistent with coltinued efficient
operations.

To be eligible to take vacation, an employee must notiry the head oflho department in advanc€.

All vacation requests rcceived by January 20'h shall be $anted on a seniority basis. Any

employee who resigns or is tenl I inated shall receive 1007o of any vacation time rcmaining on

the log that was not previously used, however the cmployee's vacation aime shall be prorated

tothedatetheyresignoraretellllinated. Employees who retire shallrcceive all unused, earned

and accumulated vacation time at the rate of 10070 lor cach day logged.

The following schedule ofvacation time shall be provided for all employeesr

Employees may cany over unused, earned and accumulated vacation time for onc (l) year.

Vacation entitlement is administered by the Borough Administrator under the dircction of
Civil Scrvice Rules and Regulations. Ihe Emplo)cr \rill provide vacation accrual halances

prior ro 2022 and will pa-v oul those balances. Such palment shall bc issued no la.19l II4n 1b9

first pa] in Septembcr 2023.



eReSNml,\Ill)S: e nrssing 6ua.ds shall reeeire the sprine or{l-+iilcr i+h pey
*Se-s€heo#ose+
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Full-time employees or permanent part-time employees are entitled to receivc four (4) paid
personal days por year. Personal days cannot be accumulated from year{o-y9ar. Upon
termination ofcmployment, unused personal days will be forfeited.

Employees should inlorm the head ol'thc department at least 5 calendar days in advance when
they intend to lake their personal days. except in the case ofan emergency.

eteSSll'lG GU,lllDS: eressinS goards shall not rective paid personal dals-

PERSONNEL FILE;
A. All employees shall have the right to see all documents in their personnel file.

B. An employee shall be permitted to have a copy ofany documents in his/her file.

C. Employees shall be given copies of all disciplinar-y matters, evaluation or work
performance documents placed in their file at the time the document is so placcd. Prior to
placement ofa document the employee shall first be given the opportunity to initial same.

Such initialing shall not indicate anything other than the employee's revielv of the
document. The employee shall be given the opportunity to indicate they have read and

accepted or rejccted the contents ol'the document. Upon rvritten release from ar employee,
a Union Representative may see and copy documents in the employee's Iile.

D. Employecs shall have the right to respond in wriling 10 anything placed in thcir file

E. Employees may request ofthe head ofthe department that rccords ofcounscling sessions,

contained in any personnel file bc removed aftcr twelve (12) months provided there has

been no recurrence ofthe samc or similar nature.

ARTICLE VIII - PERSONAL DAYS/PERSONNEL FILE



ARTICLE IX - MEDICAL BENEFITS

All l'ull-time and pemanent part-time employecs, and theircligiblc depcndents, upon completion
of the nincty (90) day working test period shall be eligible to receive the Health Benefits under

the New Jersey State Health Benefits Plan (NJSHBP) paid in full by the employcr, (permanent

part-time employees shall only receive benelits ifthey qualiS under the NJSHBP regulations

for the number ol hours thcy work). less the runount ofcontribution to be paid by an employec

for medical and prescription drug benelits for the employee and any cligible dependent $hich
shall be set in accordance with P.L.20llc78.

Insurance Buy-Out: Any employee elgoting not to participate in the Boroughs Health Care Plan

shall receive the amount per month listed bclow. provided thel shou proof of other medical

benel'its indicating that they have other health care coverage. Payment shall be made in a lump
sum. for each ofthe months the employee elected not to participate in the Boroughs Health CaJe

Plan, and paid by the lirst (1") pay in December of each year.

Years: 2OH0+H+}l1H{}?{}lc2+ 2012 throueh l0l7 $200.00 per month

lfsaid employee loses their private healthcare they can opt back into the Borough's Plan upon

notilication to the employer verirying that they no longer hav€ private health carc.

PRESCRIPTTON PLAN: The current prescription plan is under thc New Je.sey State Health

Benefit Plan (NJSHBP)

DENTAL BENEFITS: The Borough shall provide dental insurance coverage lor all full time
employees aftcr completion of ninety (90) days up to fivc (5) years ofemployment for single

Employee contribution rates under Chapter 78. P.l-. 201 I shall continue in eflect during the

life of tho Agreement. Should a new law be passed after January 2018 requiring a new
mandatory employee contribution, allemployees will be required to comply with the term of
each change on the eflective day or as otherwise required by Law. The Union and the Borough
of Woodlynne agree to meet and negotiate the impact of the changc if the employecs' tier 4
percentagc rate in Chapter 78, P.L.20llc., is reduced during the same contract year that the

employee received a 3% (three percent) incrcase in salary.

Ifthc Employer elects to change the current health care plan. to alother plan, the new plan

must be equal to or better than the plan in effect. The Employer shall notily the Union
immcdiately ofany intcnt to change the health carc plan and provide the Union with a copy of
the new plan indicating why the plan is being changed and how the plan is equal to or bettcr
than the curent plan,



coverage only.
Beginning with the sixth (6th) year the employer shall pay lull family coveraSe with no cosr
to the employee or their eligible dependents except for a five ($5.00) dollar per month fee.

The cuftent plan is the Ncw Jersey State Dental Plan. Ifthc employer decides to change the
plan to another plan, the nerv plan must be equal to or beiter than the current plan. The
Employer shall notify the union immediately ifthey intend to change the Dental Plan. The
employcr shall provide a copy ofthe new plan and provide the inlbrmation showing that the
plan is equalto or betierthan the current plan in effect. Currently employees iue providcd with
single coverage paid fbr by the employer from the 90'h day to five years ofemployment with
a cost to the gmployce of$5.00 (five dollars) per month lor a "monthly fee".

RETIREMENT: Any employee rvho retires as per PERS rules orafter 25 years of service with
the Borough shall have their health care paid in full by the employer less the arnount of
contribution to be paid by an employee tbr medical and prescription drug benefits for the

employee and any eligible dependent which shall be set in accordance with P.L.2oll c.78. This
includes Medical, Prescription and Dental up to the age required for MedicaJe or Medicaid.

INOCULATIONS: The Borough of Woodlynne shall reimbursc any employee for any cost
incurred for inoculations such as Tetanus, Hepatitis B Vaccinations and treatment for aoy
poison related illness such as lvy, Oak etc., which is not covered by other insurance and must
be work related.
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ARTICLEX-SICKLEAVE

New employees shall receive onc (l) paid sick day per month lor the inilial month of
employment ifthey begin work on the firsl through the cighth day ofthe calendar month and
one half(%) day ifthey begin on the ninth through the tlventy-third day ofthe month. Alier
the initial month oiemployment and up to the end of the first calendar year, cmplol,ees shall
receive one ( l) day per month ol'service, thereafter, at the beginning ofeach calendar ycar,

employces shall be credited rvith fiftcen (15) paid sick days per yeiu.

Permanent part-time employees shall be crgdited with paid sick days on a pro-rated basis

according to Civil Service Rules and Regulations which outline the calculation tbr the
€ntitlement and horv it is to be pro-rated. €r+iiing€1}ar1l5 shal}nolrlcei+e Flid sielele+,*e,

Sick leave is defined as paid absence from duly ofan employee due to illness, injur), cxposurc
to contagious disease or attendance to a membcr ofhis/her immediate f'amily duc to illness or
accident requiring the employee's presence to provide necessaD, carc.

'Ihe term "immediate family" shall include the following: an employee's spousc, child, lcgal
ward, grandchild, foster child, parent, legal guardian. grandparent, sibling, lbther-in-latv,
mother- in-law, and other relatives residing in the employee's household. The Borough ma;'
cxpand the definition of family upon request.

A. ACCUMULATION: Any amount ofsick leave allowance not used in any calendar year

shall accumulatc to the employee's credit from year-to-year wiihout limil, to be used

whenever needed for sick leave purposes and or family leave.

B. TERMINATION/RESIGNATION: Employees \!ho are terminated from employment lbr
just cause shall not receive any lump sum payment lor any accumulated and unused sick
time.

RETIREMENT: Employees who retire (under the Rules of PERS) or lvith 25 years of
service with the Borough shall receive 507oofall earned and unused sick time that rcmains
to their credit in a lump sum payment, or 50% of all eamed and unused sick time that

remains to their credit taken in days.

C. RE-EMPLOYMENT: An employes in good standing who has been re-employed within
three hundred sixty-live (365) days shall be credited rvith the total accrued sick leave at the
time of termirlation.

I

D. DOCTOR'S NOTE: The department head may require proof of illness or injury from a



liccnsed physician aftcr anv thrce consccutive sick day pcriod. Employees calling out for
sick time shall call |ktft) reBorough Ilall.

ln cases ofsick leave due to exposure to contagious disease, a certificate from a licensed
hcalth agency shall be required before the employee is permitted to retum to work.

E. BUY-BACK UNUSDD TIME: Employees that accumulate one hundred (100) sick days
or more may sell back fifty percent (5070) ofany ofthe excess over one hundred (100) at

the cmplo) ee's prevailing rate of pa).

I,age 2l of52
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ARTICLE XI. LIFE INSURANCE

Under the Public Employee's Retirement System. group life insurarce is provided on both a

contributory and non-contributory basis and is compulsoly for employees eaming $1,500.00 or
more p€r annum, $500.00 per quaner or where the employee is a vetera!. Some exceptions are

allowed. Life insumnce benefits shall be subject to the tem I s and conditions of the PERS as sarne

may be changed from timetotime. Anyone seeking details regarding information on the group life
insumnce or the contributory and non-contributory basis must see the Borough Administrator for
additional details.



ARTICLE XII - WORKER'S COMPENSATION/DISABILITY

'l'he Borough provides rvorker's compensation as required by law for all employees. The

Borough rcserves its right to designate providers of medical care involving worker's

compensation claims. Employees must notify the employer within trventy-lbur (24) hours of
any accident if they are claimiog Worker's Compensation. Failure to report an injury or
accident to the employer may result in disciplinary action.

Compcnsation for time lost from the job due to an on-the-job-related illness will bc handled as

lollows:

Employee rvill receive compensation check(s) directl)'from the insurance company. The

employee willtum over the compensation check liom thc iflsurance company to the Borough.
'l-he Borough rvill issue the full paycheck to the employee.

Employee's worker's compensation payments \vill not be reported as income on thc employee's

W-2 form at the end ofthe year.

Continuation olbenefits while on worker's compensation will be in accordance with the New
Jersey Division of Pensions for items regarding the employee's insurance and pension. AII
other benefits Iisted in this agrcement shall be paid to the employee at the time thcy would be

due.

DISABILITY: The Borough of Woodlynne participatcs in the New Jersey State Disability
Planandallemployeesareentitledtoallbenefitsprovidedundertheplan.'l'heBoroughshall
comply with all rules and regulations that govern the NJSD Plan.

Employee will receive normal salary/wages from the Borough less normal payroll deductions

ofta\es.



ARTICLE XIII . EDUCATIONAL BENEFII'S

REQUIRED TRAINING:
Required training are seminars and coursos that an employee must attend to obtain or to
maintain their current position in the Borough.

Requests to attend instructional sessions must receive prior approval ofthe Council. Requests

should bc made in writing as soon as the employee is awarg ofthe nced for the course and musl

state why the course is required and the costs that will be incurrcd.

l'he Borough will pay mileage and costs fbr courses or seminars required to maintain a

cunentll' held position. lt shall be at the IRS rate tbr the mileage, and 1007o for all other cosls

incurred for the courses or seminars. lncludcd in the courses or seminars. but not limited to
thcm is any employee required to obtain a CDL license. The Borough will reimburse an

employee for obtaining their Ilrst time CDL license. Employee must have pre-approval from
the Borough prior to obtaining the license and will receive the reimbursement after providing
documentation lhe license is secured.

For courses or seminars required to obtain the credentials for a position currently held or
applied for mileage shall be paid at the IRS rate and tuition reimbursemcnt will only be made

upon satisfactory completion ofthe required course. No reimbursement will be made until
proofor satisfactory completion has been presented to the Borough.

ESSENTIAL OR DIRDCTLY BENEFTCIAL:
There arc certain State and County meetings it is assumed that specific employees will anend

because ofthe relevance to the specific position held. Requests for attcndance must still be

made in writing to the Council in order to kccp them abreast ofthe continuing development of
Borough employees. Approval lor attendance will be made on an individual basis. Since these

meetings are considered of value to the Borough. fees and mileage (at the tRS Rate) will bc

paid by the Borough. Any meetings. conferences or seminars outside thc State or County shall

require a special permission from the Council.

OUTSIDE COURSES:
To be considered for rcimbursement. the course must be State College approved. pertinent to

Ilorough business and to the present or possible future duties ofthe individual. Unrelated

subjects will not be approved. Employees must be on active pay status to be reimburscd.

Attendance must be during thc employce's off-duty time and will not be compensated with the

employee's daily rate ol pay, unless the course can only be taken during the day. then said

employec shall receive their regular hourly rate for all hours for the course. Prior approval by



the Council is required for reimbursement. Reimbursement shall be according tothe following
schedule:

80% to 100%. A or B "Excellcnt" or "Good"
Passing but belorv 80o/o, C, "Satisfactory"
Below 7070, D or F, "Failure" or "Unsatisfactory"

10070 of tuition rcimbursed
10070 of tuilion reimbursed

07o of tuition r€imbursed

Any employee who receives any special certification (other than a CDL), by only State

Approved and mandatory education certifications. shall reccive twcnty-five (25) cents added

to their existing hourly rate. The twenty-five cent per hour increase shall rcmain the same in
each year ofthe contract, ho$ever, the Mayor and Council must pre-approve their attendance to
any course by resolution ofthe Mayor and Council.



ARTICLE XIV - BEREAVEMENT LEAVE

It is the Borough's policy to give every consideration to an employee who has had a death in
the lamily.

All employees{ineludi+g, e+ossi+gluards) will bc gmnted up to a ma,\imum of five (5) paid

days off lor a death in the immediate family. For this purpose, immediate family is defined to
include spouse, Civil Union, children, father, mother, brother, sister, Father-in-law, mother-in-
law, stepchildren, grandchildren, adopted children, or a relation living in the household. The
Borough may expand the definition of family ifrequested by the employee. Unusual family
situations may, in individual cases, warrant considering some other members oftho family as

immediate. Judgment will be applicd in following the spirit ofthis policy.

All employees+ir+,eludirlg-€re5si{+€+{ardri will bc granted up to a m,L\imum ofone (l) paid

day offfor a death in the fam ily for Aunt, Uncle, Brother-in-larv, Sister-in-law niece or nephew.

All employee s{i*e}cdi4-+ossi.+g--uads} may be granted additional time ofl'for a death in

the immediatcly fbmily or extended lan I ily members listed above if the employee must travel
out of state or be the designated person to handle the arrangemenls of the deceased, the

decision to grant any additional time shall be by the Council.

Approval ofthe Council is required for bereavement leave if the request is for none ofthe
above listed family members.

Employees must submit evidence ofthe death ofa family member. Such evidcnce acceptable

would be the Newspaper Obituary, however if no obituary is available a copy of the death

certificate would be acceptable or a certificate from the funeral director.

I



ARTICLE XV - JURY DUTY

Any employee required to serye jury duty shall be paid their rcgular mte of pay by the
Borough. Compensation, excluding travel monies, the employee receives as ajuror shall be

turned over to the Borough.

Employees who are summoned for service as grand or petit.iurors are required to provide the
Borough Administralor with a copy ofthe summons.



ARTICLE XVI - MII,ITARY I,F]AVE

An employee who is a member ofthe Armed Forces Reserye or the National Guard and who
is required to attend annual active duty for training or other short-term Reserve or Guard duty
is eligible for military leave ofabsence. Such tim€ offshall not bc considercd vacation time.
Ifthe employee's military pay forthe training is less than his/her average Borough eaming lor
a like period, the Borough will pay the ditference to thc employee for a period not exceeding
fifteen ( l5) consecutive calendar days oftraining.

Head ofdepartments may approve rcscheduling ofan employee's hours and days of work to

enablc an employee to attend drills and still fulfill employment responsibilities without the

need fbr additional time oft'.



ARTICLE XVII - PAY PERIOD/HOURS OF WORK/LUNCH/BREAKS

For all employces, the slandard pay period is birveckly. Pay day is cvery other Friday. When

a pay day falls on a contract holiday, all employees shall be paid the day before the holiday.
Pay checks reflect the amount due and claimed for the preceding two completed \veeks.

Employees must ensure that their signed timecards are submifted to their supervisor so that

timecards can be delivered to the Borough Administrator prior to 9:00 a.m. each Monday of
a pay rveek.

Failure to accurately report all hours worked may result in a delay in compensation for those

hours.

The hourly rate, unless otherwise provided or agreed, shall be computed by dividing the

weekly rate by the number ofhours in the employee's prescribed rvork rveck. Advances in
salary are not permitted.

Vacation pay is available in advancc provided that a minimum ofthree rveeks' noricc is given

by the emplol-ee. Actuirl payment of advance lacalion pay shall bc on the last schcduled

rvorking da1 prior to vacation.

CLERICAI WORK WEEK, HOURS AND LUNCH:
All Clerical employees shall rvork a five (5) day work weck, rvhich excludes Saturday and

Sunday. Work hours arc f'rom 8:00a.m. to4:00 p.m. Employees shall be paid for lbrty (40)

hours lbr the flve-day work week. Clerical employees shall receive a one (l) hour paid lunch

break \\,hich shall be scheduled betwecn I l:00 a.m. and 2:00 p.m. The Office Mana8er shall

be responsible lor staggering of lunch times so that otlices are covered by stallat all times.

EffectiveJanuary 1,2018, Clerical employees' (excluding employee E.R. and allPublic Works

employees) anJ4+essiaS€ua+ds) shall work afour (4) day rvork week, Monday to Thursday.

Work hours shall be I'rom 7 a.m. to 5 p.m. on Morday to l hursday

Effective January l 20 | 8, the Clerical emplo) ees' paid lunch hour shall be changed to a paid

one half(l/2) lunch hour in the new four (4) day work lveek.

BLUE COLLAR WORK WEEK, HOURS AND LL'NCH:

All Ulue Collar employees shall have Monday to Friday as their work week. The Summer

rrork hours shall be 6:00 a.m. to 2:00 p.m- \vith a one-half hour Paid lunch. The winter work

hours shall be 7:00 a.m. to 3:00 p.m. with a one-halfhour paid lunch. The lunch time is from

l2:00 pm to l2:30 p.m. the work rveek shall consist offorty (40) hours and the rvorkday shall

I



consist ofeight (8) hours. The Working Foreman (Supervisor) lvork hours shall be the same

as the Blue Collar employees. The Supervisor may, if due to an emergency, assign the lunch
time differently than l2:00 pm to l2:30 p.m.

W:++k:ressift!-Coerds+ha+ha+e* Jiye-.

da]-work week, Nlonday to FridE'end shrll work liom: 8:00 a,m te 8i30 p,m lbr-+he+S+shi{t
and 3,00 Frl1, lo f i3{lp,F1

{itxn September thrt)ugh June, ll sehoels elose due k) an emergencr', drdor sno\\ da-, the

e$ard.sha++5e-fltd-]rcl!i,]+i1id{li++llte=

RREAKS:
AII Clerical and Blue Collar employees shall receive trvo fifleen ( l5) minute breaks, one in the

a.m. and one in the p.m.



ARTICLE XVIII- OVERTIME/ COMPENSATORY TIME/CALL
IN/OUT PAY

When circumstances warrant, overtime work may be required ofthe employee by his or her

supervisor, p.ovided twenty-four (24) hour nolification is given. Notification of less thao
twenty- four (24) hours may be given if an emergency situation arises demanding immediate
attention.

Ovcrtime may be refused for reason ol health only. All overtime work must be approved by
the head ofthe departmgnt involved. Th€ word "overtime" applies only to hours worked in
excess offorty (40) in one week and not to hours worked in excess ofeithsr seven (7) or eight
(8) hours daily.

Emergency or extenuating circumstances may prevent head-of-department approval of
overtime prior to \rorking the additional hours. Any employee falling \\ithin this scenario

shall continue to work as necded but shall notify his or her head of department as soon as

possible. An employee failing to adequately justify overtimc hours because ol'em(-rgenc) or
extenuating circumstances shall be subject to disciplinary procedures ifa recurring pattcm of
unnecessary work is established.

Any employcc may elect to take compensatory time in licu ofovertime, however the employce
must notiry the head of department wh€n the ovcnime is being oflered that they want

compensatory time instead ofovertime. Compensatoly time shall be computcd the same as

cash for overtime purposes.

CLERICAL AND BLUE COLLAR OVER-l'lME: Overtime shall be calculated at l - l/2 times
the employce's regular hourly rate or ilan employee elects compcnsatory time it shall also be

computcd at the l-l/2 time rate. Holiday overtime shall be paid at double time and one half
(20 hours) the employee's regular hourly rate of pay.

CALL IN/OUT - CI.ERICAL AND BLUE COLI,AR (Excludes Court Administrator and

Deputy Court Administrator): Any employee called into work. to the Borough Building, when
not regularly scheduled shall be guaranteed a minimum offour (4) hours pay at time and one

half. Il callcd at home for services, said employec shall receive threc (3) hours pay at time
and one half. Employees may also elect compensation time in lieu ofovertime, if il is desircd
to elect compensation time for call in/out, the employee must notif) the hcad of department
as soon as possible that they hale elected to accept compensation time in lieu of oveltime.
Such compcnsation time shall bc applied the smlle as if it wcre overtime including the

minimumof four (4) hours. Call In/Out also includes any employee scrvicing the public from
a home visit by a Borough resident nceding assistance, howevcr the employee shall receive



three (3) hours pay at time and one half if giving assistance liom their home

Court Administrator and Deputy Court Administrator - shall receive two (2) hours call out pay
at time and one half

In calculating overtime, personal timo, holiday time, vacation timeand sick time is included in
the calculation ol overtime.



ARTICLE XIX - SAFETY COMMITTEE/LABOR MANAGEMENT
COMMITTEE

The Employer shali at all times maintain safe and healthful working conditions. 'fhe

Employer and the Union agree that the working environment shall be characterized by mutual
respect for the common dignity to which all individuals are entitled. It is agreed that verbal
and/or physical harassment of an employee is inappropriate

The Employer and the Union agree to a Union/Management Hcahh and Safety Commifiee
composed oftwo members lrom the Union and two from the Employer. 'fhe Committee will
meet on an as needed basis and tbnvard any repo l ls in writing to the Council for any unsafe

and unhealthful $orking condition. This Committee shall in no way prevent any bargaining
unit member from filing a grievance regarding any health and safety issue. The Council, alier
revicwing the report shall make any necessary recommendations to correct the problem.

The Employer agree that the temperature in the Borough building where thc Clerical
bargaining unit members work must not be below 60degrees in the winterorabovc 84degrees
in the summcr. Ifsuch temperatures caonot be maintained by thc Borough, to protgct tho
employees from an unhealthful work environment they shall bc sent home with full pay and

shall continue to receive full pay until the condition is no longer a threat to their health and

safety. Prior to employees being sent home the employer shall have up to two (2) hours to
correct the condition, il the condition still exists after the two (2) hours then lhe employees
will be sent home wilh full pay.

LABORTMANAGEMENT COMMITI'EE:
The Employer and thc Union agree to a Labor/Managcmenl Committec composed of two
members from the Union and two ftom the Employer. 'l'he Commiftee will meet on an as

needed basis and lonvard any rcports in writing to the Council for any rvork related issue that

does not involve health and safety. This Committee shall in no rvay prevent any bargaining

unit member from filing a gricvance regarding any rvorking condition that they believe is not

in accordance with this agreement. The Council. after rrviewing the report shall make any
necessary recommendatioos to correct the problgm.



ARTICLE XX. EMPLOYEE ASSISTANCE I'ROGRAM

The Borough of Woodlynne shall provide an Employee Assistance Program to all employee
and their fam ilies. No permission is required to seek assistance ftom the Employee Assistance
Program and the service is confidential. A rvide variety ofservices and referral scrvices are

available for any problem imaginable, small and large. l he Borough encourages cmployees
to utilize lhe service. Additional information is available in thc Uorough Administrator's
olfice.



ARTICLE XXI . PERSONAL LEAVES OF ABSENCE/FAMILY LEAVE

A pcrmanent t'ull-time employee holding a position in the classified service rvho is temporarily
either mcntally or physically incapacitated to perfolm his duties or who desires to engagc in a
course of$udy that rvill increase his&er usefulness on hisfter retum to service, orwho for
any reason considered good by the appointing authority and the Council desires to secure leave

from his/her regular duties may. with the approval of the appointing authority and the Council
b€ granted a pe.sonal leave ofabsence without pay for a period not exceeding six (6) months.

With the approval ofthe appointing authority and the Council such leave may be extended for
an additional period not exceeding six (6) months. Any employee requesting personal leave

withour pay shall submit his,/her request in writing stating the reason why in hiVher opinion
the request should be grante4 the date when he/she desires the leave to bcgin, and the probablc

date ofhie&er retum to duty.

Employees on personal leavc shall continue to receive all benefits under this agreement.

FAMILY MEDICAL LEAVE: Iran lily leave as set fo I I h in 29 U.S.C., Section 2601 et seq.,

N.J.S.A. 34:llB-! et seq. And N.J.A.C. 4A:61.21 or any amendments thereto shall bc

available to all employees covcred under this Agreement pursuant to the terms ofthat Act
and/or regulation.

An employee may use accrued leave time (for example, sick, vacation, personal) fbr
pregnancy-disability purposes, but not limited to pregnancy-disability purposes. and shall not
be required to exhaust accrucd leave before taking a leave without pay. However, the
employee must exhaust all accrued sick leave to be eligible lbr New Jersey Temporary
Disability Plan.

Employees may take family leave in hourly increments. At no time will the employee lose any

benefits including health care while taking any ofthe above famill or Medical leave benefits.
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ARTICLE XXII SALARY AND WAGE COMPENSATION STIPENDS,
REIMBURSEMENTS AND LONG EVITY COMPENSATION

SALARIES: All employees shall rcceive the salary increases listed in this Articlc retro to l/1
ol each year unless othenvise specificd belorv.

lllftcti\ e .lanuan 1.2022 2.-iou. incrcase to base

Eff'cctive Januan i. 2023 3.09o incrcasc k) basc

Etl;ctile Januae' l. 2025 3.09/o increase to basc

Efl'ective Januan' 1.2026 3.5!/o increasc ro basc

Elllctive Januan l. 2027 3.57o incre.tse lo basc
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CDL LICENSE: 'Ihe Borough rvill reimburse an employee for obtaining the CDL License.
The Employee must have pre-approval fiom the Borough p.ior to obtaining thcir CDt,
License. 'fhe lump sum payment will be paid alter the Employee provides documentation for
securing the CDL. No taxes will be paid on the CDL Reimbursemcnt.

RI I ]F T'.)i I AR 
'ITI 

I PIIONF II FI]\,,IRI IRqF]\NFNT

An employee shall receive a cell phone reimbursernent rvhich shall not exceed $30.00 (thirty
dollars) per month. Such reimbursement shall not be taxed. Employees are required to show

receipts for the cell phone payment prior to receiving the reimbursement. The Employer shall

have the option to provide cell phones for any employee, raid for by the Employer. lfsuch
option is elected, fie gmployee shall no longer receive the monthly eel phone reimbursement.

Cell phone usage must be work related and approved by the Employer for the rcimbursement.

COURT PERSONNEL:

Call ln Pay 1br Court Personnel - 2 hour call in pay at time and ore half- home or at work
Court Sessions - mandalory 6 night coun and l2 day court. Only night court has paid scssions.

Night Court Pay for Cou( Administrator and Deputy Per Scssion:

f

2eH
$t+sg

gl{i
$80$0

20+9
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$lt0$c
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I'LANNING & ZONINC BOARD STIPEND:

?0+1 ?0+8 2e+9 2e0 202+

$600+0 $600{0 $60e$0 $600s0 s60e$c

The flat dollar stipend is paid one time ( lx) per year in the month of December

Notary - $10.00 tbr each ootary perfbrmed - submitted monthly and paid monthly beginning on

January 1,2010.

Elections Stioend: Shall be paid at 5250.00 tbr 2022 and increase to $350.00 (F'io-three

hundred and fifty dolla$) !rq2l1hlruSb2Q2zto the appointed employee for eachelection held

in June and November, including school elections, primary elections and general elections
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and any other elections held outsid(j oflhe months ofJunc and Novombcr

LONGIIVITY: All full time employces shall receive the Longevil)' Iisted belo\v

27o afler 5 years

37o aftcr l0 ) ears

57o after l5 years

Ner! hire parl time employees and cunent part time employees shall not receive Longcvity
except for the position of Cleaning Personnel rvhich has been grandlathered and remains

eligible to receive Longevity. Longevity is paid as a special check in the I'r pay ofDecember
ofeach year.
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ARTICLf, XXIII - UNIFORMS/EQUIPMENT

BLUE COLLAR:
All Blue Collar bargaining unit members shall receive the follou ing:

NUISANCE OFFICERS:
. 2 pair pants

. 2 long sleeve shi.ts

. 2 short sleeve shirts

g+{]Ssl+.iru+{DHe,r +snrpsien H+t}ad€e

€rossing guords shall rceeire 6n, mandatorl- lrainint required b, the State, Emplo)ees shall

ae+-Ese+oroug+€+ethiflgff"ersorrtltifie'

Any item needing repair, cleaning or replacement shall be rvithin 30 da1's ofthe item being

brought to the head ofdepartment's attention. All requested items shall be supplicd by April I

ofeach year in the agreement for summer items and October l" fbr Winter items.

Summcr Uniforms
. l2 t-shirts per year
. I pairsummer boots
. 7 pair bluejeans
. 7 long sleeve shirts - blue

Equioment
. I (one) time per year all necessary

rain gear and safety vests gloves etc.,

required for thejob including proper

tools to perlorm the work.
. Proper training lor equipment

operation.

Winter Uniforms
. I winter coat or coverall onc€ every 2

yearc

. I uniform Jacket or Hooded Jacket

. I pair wintcr boots

. I pair winter gloves
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ARTICLE XXIV - RIGHTS AND PRIVILEGES OF THE
REPRESENTATIVE

A. Designated agents of the representatives shall be allowed reasonable time off liom their
normal employment duties, without lossofpay, toengage in representative activity provided

that such activity shall not substanlially interfere with or interrupt the normal operations of
the Borough. lt is understood that all representativc activity of whatever kind or nalure

shall take place only within the parameters ofpre-arranged schedules and at the locations
listed therein mutually agreed to b) the representative and the Borough.

B. The Union shall be granred an aggregate of five (5) paid and five (5) unpaid days for the

exclusive use ofthe Union to train its Shop Stewards, however. only nvo shop stervards rvill
be peml ifted offat the same time.

C. The Union \Iill have the right to place items on existing employee bulletin boards.

D. The President, or other aulhorized representative, will have access to the premises under the
jurisdiction ofthe Borough and its offices during rvorking hours provided such access does

not interfere with the orderly operations ofthe Borough. Said representative will notify the

appropriate Borough oflicial ofhis/her presence in advance.

E. Upon reasonablc notice and approval ofthe appropriate Borough of'ficial, the Union may

hold mcetings on Borough premises during the lunch hour.

F. The Union may distribute literature to members ofthe bargaining unit on Borough premises

so long as it is not disruplive to the Borough.

G. The Employer recognizes that any employce who is called in tbr an investigative meeting

which could result in discipline shall have a union representative present unless said

employee refuses union representation. Such reiilsal must be in writing with a copy to the

Union and a copy to the Employer. No meeting shall take place without the employee

decision to be.epresented or not represented.

The Employer recognizes Civil Service as the only agent to be used in regard to layofl and

recall and shall, ifa layofTrvas necessary, do so by lbllowing lhe layoffand recall rules of
thc Civil Service. The Employer shall also notil the Union ninety (90) days prior any layoff
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H.'I'he Employer recognizes seniority for all bargaining unit members as being from the l''
day ofhirc, and shall apply seniority in the proper form lor such items as, but not limited
to, vacation requests, overtime etc.



notice of its intsnt to proceed !vith notification 01'layoff but prior to implcmentation ofthe
notice and the layoffshall meet with the Union to discuss alternative measures to avoid a

layofT.

J. The Employer shall notil_!'- the Local President and desienated Stewards olne\lly hired
employees no laler than the lirst dav ofcmploymcnt. I'he Union has the rieht to meet with
nerrlv hired emplolees. rvithout charge to tlre pa).' or leave time ofthe emoloyees" tbr a

minimum of 30 and a maxinrum of 120 minutes, N ithin 30 calendar daYs fiom rh. date of

shall provide the fbllo\ving contact information in an E\cel file tbrmat: name. job title.
lvorksite location. homc address. rvork teleDhone numbers. and any home and personal

cellular telephone numbers on lile with lhe public emplover. date ol hire. and \\ork email

ladJ

file the lbllowing intbrmation for all negotiations unit emplovees: name. iob ti1le. worksite
location. home address. work. home aad oersonal cellular lelcDhone numbers. datc of hire.

and \york email address and Dersonal email address on lile \vith the Dublic emDloyer.

torFatt€d: lndent: Left: 0 19". No buileG or
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orientations. at individual or groupjtgelilg!

Evcrv ll0 calendar da\ s beginninlr on Januan I. thc Enllover shall provide in an llxcel



ARTICLE XXV. MANAGEMENT RIGHTS

A. The Borough retains the right in accordance with applicable larvs and regulations including
Civil Service Rules and Rcgulations, directly and by way of delegation to designated
persoflnel:

l. To Jirect ill upL'ration rrfthc Borough

2. To direct all employees ofthe Counry

3. To hire. promote, transfer, assign and retain employees in positions \vithin the Borough
and to suspend, dcmote, discharge or take other disciplinary actions against employees
according to the rules and regulations of Civil Service lor good and just cause.

4. To maintain the efllciency ofthe Covemment and operations entrusted to it.

5. To determine the methods, means and personnel by which such operatiens are to be

conducted.

6.To determine the number and kind ofjob classifications, titles and positions in
accordance with the Rules and Regulations of Civil Service

7 To contract fid/or sub-contract work including but not limited to professional and

other spccialized services, however, these employees shall not be utilized in
substitution of the existing workfo.ce where the), are available to perform the work
involved.

8. To take whatever action may be necessary to comply with State and Federal Law and

Regulations.

B. Il is the intention ofthe parties hereto that all matters affecting wages, hours and other terms
and conditions ofemployment for the employees covcred hereby, which are not specifically
govemed by this agreement, remain within the discretion ofthe Borough until the expiration
ofthis agreement.
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ARTICLE XXVI . UNION DUES I)EDT]CTIONAM),{€I.]N€Y${IOP
F+]E

A. The Borough agrees to deduct twice monthly from the base pay of each employee who
f'umishes a writtcn authorizalion for such deduction in a fomr acceptable to the Borough
the amount ofmonthly dues. Dues shall be per month on such amount as may bc certified
by the Communications Workers ofAmerica to the Borough at least thirty (30) days prior
to the month in \vhich the deduction ofthe union dues is to be madc. Dcduction ofunion
dues made pursuant hereto shall be remitted by the Borough to the Communications
Workers of America Local 1036, c/o Financial Manager, at I Lower Ferry Road, West
'l'renton N.J. 08628, by the tenth ( I oth) calendar day alier such deductions \!ere made.

B.'fhe Communications Workers of America agrees to indemniry and hold the Borough

harmless against any and all claims, suits, orders ofjudgments brought or issued against the

Borough rvith regard to the dues check-off, except for any claims that result from the

negligence or improper acts ofthe Borough or its agents or servants.

Dues deductions may only bc stopped ifthe cmployee so requcsts. Any such rcquest must
be in rvriting and subm itted to the Borough prior to Decem ber l5th ofany given 1,ear. Dues

shall bc haltcd beginning with the first pay pcriod ofeach calendar year.

2. The Borough will supply the Union a copy ofany request to halt dues upon their receiving
it from the employee.

3. It', during the life ofthis Agreemgnt, there shall be any change in the rate of membership

dues, the Union shall fumish to the Borough written notice prior to the effective date of
such changeand shall fumish the Borough acertified copy ofthe Resolution indicating dues

changes and the effective date ofsuch change.

€.. lfl edditioft pursueflt to N,J,S,^, 3l: l3a 5,5, the Borough agree!i to deduet liom the selaries

lee in lieu ofdues t'or sef iees rendered b, th€ m&jnritFcpresentative in an ailount equal

tt) 85 pereent (859'o) ofthe .egular memhership dues and as'essmeBts pai+b) lhe memfrers

employment, the B
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ARTICLE XXVII - CIVIL SERVICE OPT OUT

It is intended that the administrative and procedural provisions of the Civil Service Law and

Regulations are to be observed in the administration ofthis Agreement, where applicable,
exccpt and to the extent that such administrative and procedural provisions rvould violate or
otherwise interfere with the enforcement ofthe terms set fonh in this Agregment.

It is further understood that ifthere were to be a material change in the Civil Service Laws and

or rsgulations after the collective negotiations aSreement is executed, or ifthere were to be a

decision to no longer be a civil service jurisdiction that the administrative and procedural

provisions ofthe Civil Service Laws and Regulations as set forth at the timg ofexecution of
this Agreement shall continue in full lbrce and effect and shall be part ofthis Agreement until
modified by the parties.

The parties to this Agreement shall meet and discuss transition issucs in thc event that thcre is

a decision by the governing body to seek to no longer bc a civil service.jurisdiction or ifany
provisions ol civil service are rvaived.
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ARTICLE XXVIII - DURATION AND EFFECT

This Agreement shall be effective as of the date of signing herein by all of the panies hereto

and shallremain in full tbrce and eFfcct through December 31, !0++2!12f, ltisagreedtoand
understood by and between the parties hereto that all salaries and wages referred to are

retroactive to January l, ?egz!al, and as specified in the rvage Article, and retroactive to
January I ofall other contract years, and shall assume full force and effect beginning only on
the date of thc signing of this Agreement and continuing thereon to expiration of this
ABreement.

This Agreement shall automatically .enew itsolfon Jaruary l, log-zoz&and continue liom
that point, on ayear to year basis, unless one or more ofthe partics hereto shall notify the other
parties hergto in writing, at least ninety (90) calendar days prior to the scheduled expiration
date ofthis agreement. In the event that such notice is given, negotiations for a new Agree ent

shall be8in not later than sixty (60) days prior to the scheduled expiration date of this
Agreement.
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ARTICLE XXIX . SAVINGS CLAUSE

In the event any Anicle, section or portion ofthis Agreement should be held invalid and

unenforceable by any court of competent jurisdiction, such decision shall apply only to the

specific Anicle. section or pofiion thereof specifically specified in the Court's decision.

The Union and the Employer shall immediately meet and negotiate the change that uas the

cause that was held to be invalid and unenlorceable.
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ARTICLE XXX _ COMPLETE AGREEMENT

Thc Borough and the Representative acknowledge this to be their complete Agreement and

thatthis Agrcement incorporates the gntire understalding b)'the partieson allnegotiable issues
whether or not discussed.

Page 42 of 52



ARTICLE XXXI _ SIGNATURE SHEET

IN WrI'NESS WHEREOF, the parties hereto have caused this Agreement to be executed by
theirDirector, Chairpersons and President, respectively, attested bytheirClerkand Secretaries,

respectively, and their se als to be hereto affixed this _day ot 2023.

I]OROUGH OF WOODLYNNE COMMUNICATIONS WORKERS OF

AMERICA LOCAL I036
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ATTACHMENT ''A'' CURRENT TITLES, EMPLOYEES AND RATES

OMPLOYET]
1t'rLt,l

EN'PLOYET]
NAME

I'ull or Part
Time

freasurer IrullTime
Depug Ta:i Collector FullTime
Pr.rblic Rclatirrns FullTime
Codc Enlbrcement Oflicer FullTime
Violations CIerk Part Time
Police Records Clerk Part Time

Municipal Court Adm Fr.rll'l ime

Dual Titlcs: Animal Control Officer &
Nuisance Officer & Court Security
Officer
Deputy Borough Clerk ['ullTime

Cleaning Personnel Part Time

e<xs+ry-Cua+rl kFt-J+tle

Lahorer I FullTimc

Laborer II FullTinre

Ncrv Hire Laborer FullTime
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