Amendment to the Memorandum of Agreement
Between
Upper Deerfield Township 
And
Amalgamated Local #2327 UAW
This Original Memorandum of Agreement was made on December 16, 2021, by and between Upper Deerfield Township and Amalgamated Local #2327 UAW.  
The parties agree to the following amendment provisions for the Collective Bargaining Agreement:
First Amendment August 22, 2022 - Compensation: 
· Effective September 1, 2022, the minimum hourly rate for custodial employees shall be $15.00/hr., instead of $13.50. 
· [bookmark: _Hlk121480699]Effective January 1, 2023, the minimum hourly rate for custodial employees shall be $15.25/hr., instead of $14.50
· Effective January 1, 2024, the minimum hourly rate for custodial employees shall be $15.50/hr., remains unchanged.
Second Amendment December 16, 2022 – Compensation
· Effective January 1, 2023, the minimum hourly rate for custodial employees shall be $15.45/hr., instead of $15.25 amount from first amendment. 
· Effective January 1, 2024, the minimum hourly rate for custodial employees shall be $15.90/hr., instead of $15.50 amount from first amendment.
· All full-time employees will receive the contractual agreement amount for 2023 plus $1,000 will be added to each full-time public works employee’s salary.
· In 2024, the full-time employee’s base salary will include the $1,000 pay adjustment from 2023 and employees will receive the previously agreed amount of increase.  Chris, Shane and Wilberto will receive $1.00/hr. increases, Nate will receive a $.75/hr. increase and Brian, David and Keith will receive a $.50/hr. increase.
The remaining portions of the Memorandum of Agreement dated December 16, 2021 are not modified and shall remain in full force and effect.
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