Township of Lower
And
Lower Township Office Workers Association - Local #3779, AFSCME NJ, AFL-CIO
MEMORANDUM OF AGREEMIEENT

This Memorandum of Agreement (MOA) is made between the Township of Lower
{the Township) and Lower Township Office Workers Association - Local #3779, AFSCME NJ, AFL-
ClIO (AFSCME or Union).

The Township and AFSCME have engaged in collective bargaining negotiations
regarding a new Collective Bargaining Agreement (CBA) to replace the existing CBA between the
parties, which set to expire on December 31, 2023.

The Borough and AFSCME have reached a tentative agreement of the terms and
conditions of a new CBA and purpose of this MOA is to confirm that agreement.

Said tentative agreement and this MOA will not be effective until ratified by the
membership of AFSCME and the governing body of the Township

NOW, THEREFORE, the Township and AFSCME agree that the following changes shall
be made in the existing agreement.

1. Retroactivity — the agreement shall be retroactive to January 1, 2024,
2. Preamble— 3-year term,
3. Article lll. Agency Shop. The following shall replace the existing language:

A. The Union shall provide the Township appropriate signature cards from
represented employees authorizing dues deductions and shall notify the
Township promptly of any change in status.

B. Dues deducted by the Township shall be transmitted to the designated
Union official of the American Federation of State, County, and
Municipal Employees, New lersey Council 63, AFL-CIO. The Township
agrees to provide the Union, on a monthly basis, a complete up-to-date
electronic listing of all employees covered by this Contract. Such listing
shall be in the Excel format and include the employee’s department,
job classification, work location, home address, employment status,
membership status and the amount of dues deducted as it appears on
the records of the Township. For the purpose of the deduction of dues
for titles covered by this Agreement; Any member working 40 or fewer,
but more than 20n hours per week shall be considered a full-time
member, any member working 20 or fewer, but more than 12 hours per



g

week shall be considered a lower part-time member. The Union shall
provide a secure e-mail address for the receipt of the electronic listing
and disclose such information only to its officials and representatives
whose duties require access. The Township shall provide the Union
with a list of departmental payroll codes in order to identify the
Department name on the above-mentioned electronic listing.

C. The Union shall indemnify and hold the Township harmiess for any
dues wrongfully deducted.

4. Article VII. Insurance, Health & Welfare
» Change Health Insurance language to provide for the 20/35 Plan with a
difference card.
e Change maximum dental benefit to $1700 a year.

5. Article VIII. Leaves of Absence.
e Remove Paragraph H.

6. Article X. Grievance Procedure.
* Fix typo in Paragraph F; Change “t” to “at”.

7. Article Xil. Work Week and Overtime.
e Remove Paragraph F(4).

8. Article Xill. Wages.
e 2024 Revise starting wage and grade ranges as set forth in Exhibit A.
e Existing employees to be paid wage adjustments as of January 1, 2024 in

accordance with Exhibit B.

e 4% wage increase per year for all union members in 2024, 2025 and 2026.
» New Employees may be hired at any salary within the appropriate grade.
e Change Paragraph C, promotional increase is $4,000.
¢ Remove Paragraph D.

9. Article XVI — Clothing Allowance.
e Change language to indicate that the “boot allowance” will be paid as a taxable
stipend in December of each year without need for a receipt.

This MOA is subject to the ratification of the members of AFSCME and approval of the governing
body of the Township. The bargaining members of AFSCME and of the Township represent that
they will recommend approval of the terms to their respective constituents.



For Township of Lower: For Lower Township Office Workers Association -
Local #3779, AFSCME NJ, AFL-CIO:




EXHIBIT A: Job Titles Under this Agreement [AFSCME 2024-2026) & Salary

Title: Grades {1-5)/Comments

Account Clerk (NC) 1

Assessing Aide {C) 2 1-year experience
Assessar Trainee {NC) 1-2 Some experience/12 months training period before advancement
Assistant Assessor (C) 2-3 1-year experience
Assistant Super Recreation {C) 4 Some College/experience
Assistant Municipal Tax Collector (C) 4-5 Bachelor’s degree or two years full-time experience
Assistant Municipal Treasure {C) 4-5 30 Semester hrs. or 1 year experience/Bachelor’s degree
Assistant Zoning Officer (C) 3-4 2 years’ experience
Building Maintenance Worker (NC) 1

Building Service Worker (NC) 1

Building Sub-Code Official (C)

License requirements under job specification

Chief Assistant Assessor (C)

3-5 years’ experience — license requirement under job specification

Clerk (NC to C)

Code Enforcement Officer (C)

Requirements under job specification

Code Enforcement Officer Trainee (NC)

12-month training period hefore advancement

Computer Operator? (C)

5
5
1-3 Requirements/experience under job specification
2
1
i

Need one year experience or some coliege

Deputy Tax Assessor (U)

Job title outside of Senior Executive Service

Electrical Sub-Code Official (C) 5 Requirements under job specification
Keyboarding Clerk (NC to C) 1-4 Requirements/experience under job specification
Persannel Technician (C) 2 Requirements/experience under job specification
Principal Account Clerk {C) 3 2 years' experience
Principle Assistant Assessaor (C) 3-4 3 years’ experience
Plumbing Sub-Code Official (C) 5 License requirements under job specification
Registrar of Vital Statics (U) 2 3 years clerical experience
Record Support Technician {(NC to C) 1-3 Requirements/experience under job specification
Senior Assistant Assessor (C) 3 2 years’ experience assessing or appraising
Senior Account Clerk {C) 2 1-year experience in preparation and review of finance records
Senior Building Service Warker {C) 4 Requirements/experience under job specification
Senior Computer Operator {C) 2 Requirements/experience under job specification
Senior Code Enforcement Officer (C) 3 3 years’ experience conducting inspections
Senior Telephone Operator (€) 2 1-year experience clerical and switchboard
Supervising Code Enforce Off {C) 4 4 years’ experience conducting inspections
Supervising Computer Operator 3 Requirements/experience under job specification
Technical Assistant to Construction (C) | 4 Requirements/experience under job specification
Telephone Operator (NC) 1
C= Compétitive NC= Non-Compétitive U= Unclassified

All Civit Service Titles can be located at hitps://info.csc.state.nfus/TitleList/TitleSearch.asnx




EXHIBIT A: Salary

Grade Number

Min/Max

$35,000 - $40,000

$39,000 - $44,000

$43,000 - $48,000

$47,000 - $52,000

NP W

$51,000 - $56,000




{2) ATIT + i + SOPEID MaN

YEQE/TL/T

T adey

5 15281 3¢ paalanad yaee 2insud 03 IpRad JEi 30 Aoy 241 12 3J¢ oym seadojdiwa 3y SSaIpPR 01 POPRR SEM Mg - 324 fEloippR uE ‘859 10 WES PaAaRs 2ako|duia ] 7
“PauUB[s SEM BT
U3 Ry4e PaUY UCAUR 1aA0 MCILSS [BIRHENY 2UN5UR 03 PRPPE STM YTS IZUCKIPRR Ue ‘SRl pajuicdde mat 2yl o) Fuaow uaym dimng Ne$ £ Ul UBYI 230U PIAIRIO DIADIHILD 3 T

PAPPE 240M SUILNIOD OML ,

%EC T SERIIU] [RnuUUY SSRISAY q
500" %007 LT %58' SSEAL %
ZLBYEIS PEYSREY {95'581¥S) 09°61S' Ly aSeaI | as5eg €207
“pauBisas o
LI990GYET S| SUSTE9GCT S| ISESESETT § _D.gmm.cnm.ﬁ ﬂ s[E30L PaIal DARY ING LIS SARA0IdLT
%0T0T | ove6rOv §|09LE6'8E  §| O0OYYIE 5 00°000°T CUNo0'SE S [ BT9960E 5 (00T BT9960F HOMLYd QOOM
Siies 99 TETTL S| ZEsy'Bs §|0L0ZRSY S| 00000F S ET68Z'6S 5| ET6BI'AS § oo ET'68Z'65 NIEW 1M
%SETE | OT'SEVOY $ 1 DY'LEG'BE $ | OCOrPLE B 00'000"T 00000'sE § | 00TII0E $ 00T 59°562°6 AIHLLYW L ATEGTYETN
%ILS PO'S0S'0L $ | DEESL'LI $|eeer'ss  §|ooomooy  § CLBLY'8S § | TL'BLI'BS S o0 2L'8L5'8S VAN SYINOHL]
%OTOT | OT'8KLST $ovmeT'sT  $|o0oasvr  § 00'000YL ] 0B'¥BOZT $ 00T DS"PRU'CT NARHLY ¥IDIALS
%65L 09°T9T'SS S|00ORDES S| ovooats S 00°COD'T SU'000TS S | DOBEEYY ¢ oos D0'0SEYE W 80DVY| RECETH
HES'L 8STII'ES s|orsL'ts 5| Ee%TIsY S| o0000% § RLGTI'EY S | BLSCCEY ¢ [eoe 8LSTT'ER a NIYVY DDINZS]
%YL 8Y°EVE9S $|Z89LT%s S {06TE0ZS S 00000% S EE'GB0'9Y 5| €EE6R0'9Y § [oo'e YO Y W INNYZNS; QIFHOS|
- S sl - s - 5 - S| TEZEgYE $ ooz 89900 TREVETS, SStnt
%SETT | OLSEY0F $|o9Les’sE S [00OWYLE  §| - $ ] ao'otoT 00'000'SE  § | OOTICOE $1{00°T T8'8TTS YoIS53T 3ddITIIHd
%Ea"L TCTITES S| ESYST'IS  § | 9L96TsY S| 00DODY S BYYOE'EY  § | BSWOE'EY si00'e 85 POEEY ¥ SiTIAHd NOOTINW
- 5 - st - s - S - BEEE ${00°E FL'920T 356 EreCal
%SEE SEELLTY $|Lzist'or  §|sCCZe’8E i oUOCOT S OF'9ET'SE | OO'0SG'LE $ loos 0§'0ET'SE W LHO A315dNN
%LT'L BE'BTS 0 S|o0zeey ¢ | oo'oogsy S| oo0O0CZT  § 0U'000'Er  § | BO'BSSTY 3 [00°E 80955 TY WYTTHA| YIHI T
%06'9 St00'EE $|eeeelTe  §|zZE9reoE  $|oooooz § TOIVELZ  § | (9TELT $|oos TYTHELT QUYHDY HIANYTA
%VE'G ST PEE T slovvsz’er  §|o00DOSTY S| - $ | 00000°T OQUODU8E  §§ PYOWLYE $100T 98'6SE'EE ¥ 310018 [eCERIZ]
%E0'6 LY'EBE'ES 5|0ssI6ts  §|00DZEEY S| - $ 1 00'000°T 00°000°2Y  § | BTCFIY S |00y ST TTY'6E FINVMAILS HOS LI
%86'% SSYESBY SI¥6esg9y S| TORLBYY  S|000D00T S ETLYTTY  §| EULPTIY s |ooy ETLFLTY Rl ¥3INYNGH
%673 OY'ZEERL SIOYELEEL  $]ZEBCTTL S| ooneeT  $ TTLEEYD 5| Z9'TEEPY 3 |ooy ETPSEED S W3 Ty O
%6 ISPEETY S| 00w8T’Er S| O00COSTY  $ 000007 0O'000°SE  § | Y OrLYE S ooz Z9ORS'EE 310v] SiNVENI
%SETT | OTSsYOY S| DY'LEG'BE  $|ODCHYLE S 00°000°T DO'CO0'SE  § | GO'TIZ0E $ |ooT Z0'SE0°DE NYPTT NNAT
- $| - s H E HEEZEES 5 |ooe 99'082°8T aTviog] IO
%IER 89'5T9°0¢ s{o0ws'sy ¢ ecoog'sy  S[ogoo0z  § 00'N0Y'Er  § | 9sLLy'ey 5 |00E SS°LLY'OF 4 YI9E039 ALMZHBNOY
%TTF ETOYET9 ${LeBLT'6s 5| ogzneds s - $ | 00000t BUVYTLES  § | VEZEYSY s |00y TEIEY'BY XaYA ALNIHBNOM
%ELTT | EVETTIY S og'srepy s|oomIey  5¢ - $ | D0'DOD'T CO'000'0F S | QO°BISPE $ (00T 02°£80"SE ARTTVA SYAIND,
BT L [E¥ELEH $|e68IT'9s $|99950vS S| 00DODY & 95 LIELY  § | SYLLE'LY $ HO0'E S9'LIGY N INNVOF aang
- s - sl - 5 - 5| sguTris $ [OD°E TLSPELE AR —USREWRE
%08'6 SCYRE'YY sloovszey  §|00009TE S| - 5 | sooco't 0OC00'GE S | pYOPLPE S [ooz 95'§SE'EE ERREREN] VANYIE
HEES BYRIFOS slooczo'sy 5| 0000089y S| 00GODE S 00'000°Er  § | STLLFOY $ oo 95" LLY 0y AWY| SRS ZET]
%SES BEBIT0S $ | 00TL9°8Y $ | 00DoR'ar §| oo § 00'COD'Er  § | 9STLLVOY S |00E 5SS LLY DY W NAYTD ATIvg
%rSL 60°656°75 5| 28 Tes'08 $ 1 05TLG'BY S| oorooo’y  § EE680'SY  § | ECESUEY $ |ooE EC'GS0'EY VINYT ATiive
% (SeOT. T STOT. T Y0 WAEG L NES S BPRDMIN o SRR EZ0Z; - SPEID . ISRY POIRY 04d 1 [RRId] DIPPUA - XHNG BN 3R]
asesiou : e R : : S L e ‘aweN s - A
[enuuE - e
By | . B IR S - . P . e
%% %Y %v
3Z0T-HZ0T ISV
SNOUVILODIN L9VEENCD
- dIHSNMCL ¥3M0T
PN e




