RESOLUTION NO. 2024-123

RESOLUTION OF THE TOWNSHIP OF LITTLE EGG HARBOR,
COUNTY OF OCEAN, STATE OF NEW JERSEY, RATIFYING THE
TERMS OF A MEMORANDUM OF AGREEMENT AND
AUTHORIZING THE EXECUTION OF A COLLECTIVE
BARGAINING AGREEMENT WITH TIE PBA LOCAL 295
WIIEREAS, the negotiation committces of the Township of Little I{arbor and the PBA
Local 295 met and negotiated terms and conditions of employment for the police officers in Little Egg
Harbor Township; and
WHEREAS, the partics have come to an agreement with regard to the terms and conditions
of the Collective Bargaining Agreement for the period of time between January 1, 2024 and December
31, 2028; and
WHEREAS, the governing body wishes to ratify the terms of the Memorandum of
Agreement and authorize the execution of the Collective Bargaining Agreement with the PBA Local 295
union.
NOW, THEREFORE, BE IT RESOLVED, by the governing body of the Township of
Little Egg Harbor, County of Ocean, State of New Jerscy as follows:
1. That the governing body does hereby ratify the terms of the Memorandum of Agreement
with PBA Local 295 for a period of time retroactive from January 1, 2024, to December 31, 2028.
2. ‘That the governing body authorizes the cxccution of the Collective Bargaining
Agreement which will incorporate the terms of the Memorandum of Agreement between the Township of
Little Egg Harbor and PBA Local 295 union with regard to the terms and conditions of employment in a
form acceptable to the Township Labor Counsel.
3. That this resolution shall take effect immediately.

4. That a certified copy of this resolution shall be forwarded to PBA Local 295 and the

Chief Financial Officer/Township Administrator.




CERTIFICATION

I, KELLY LETTERA, CMC, RMC, Municipal Clerk of the Township of Little Egg Harbor
do hereby cerlify that the foregoing resolution was duly adopted by the Township of Little Egg Harbor
Township Committee at a meeting held on the 9 day o l<‘ ,-2[124

L!—-/"

KELLY LETTLR,A,CM( RMC
Township Clerk
Little Egg Harbor Township
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Little Egg Harbor Township and
PBA LOCAL 295
Memorandum of understanding

ConlLract terms not modified by this agreement or the
Memorandum of Agreement dated January 12, 2024 shall
remain the same. All other proposals are hereby
withdrawn.

This is a five year contract effective 1/1/2024 through
1273172028,

Township will pay for all licensing fees for new and
current employees as required under the Police Training
Commission. In the event, an employce no longer is
employed by Lhe Township within two (2) years of payment,
the employee must reimburse the Township for the fee.
There is no reimbursement owed 1if the employee 1is
retiring through special, service, disability, or
deferred retirement.

Article VI Section D - Temporary Paid Leave of Absence
- There 1i1s no waiting period for eligibility for full
pay while receiving workers compensation benefits for
all lateral transfers. All new hires, wilh no prior law
aenforcement experience, will have to wail a period of
ninety (90) calendars to be covered under this provisioen.

Article VII- Vacations - The parties agree to add the
tfollowing paragraph. “In the event that an employee
resigns from their position at the Township, the
employee’s vacation leave 1in the year of resignation
will be prorated as Lo the date of resignation. 1In the
event the employee utilized more vacation leave in the
year of resignation Lhan accrued, the unearned balance
will be deducted [rom the employee’s [inal pay. The
above provision shall not apply to any employee that
submils for retirement for the Township, including, but
nok limited te any involuntary retirement, accidental,
disability, or special retirement.”

Article VIII - 8ick Leave Section J - 2All employees
hired after May 21, 2010 are nobt elligible to sell back
sick hours. The parties agree that the PBA may file a
scope of negotiations pekbibion congerning this
provision. If deemed non-negotiable as to the

effective date of the stalute to this unit, the parties
will abide by the decision of the Commission.

Article VIII - 8Sick Leave Section I- All ecmployees
hired after May 21, 2010 are not entitled Lo convert
sick time. The parties agree that the PBA may file a
scope of negoliations petition concerning this
provision. If deemed non-negotiable as to the
effective date of the statute to this unit, the parties
will abide by the decision of the Commission.
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Article VIII - Sick Leave add to Section K- The parties
agree that employees who use zero sick leave hours during
the course of a calendar year will receive Lour (4)
additicnal personal days in the following year.

Article VIII - Sick Leave Update Section L(1l),the
parties agree that this benefit is only applicable to
employees hired prior to May 21, 2010. The parties
agree that the PBA may file a scope of negotiations
petition concerning this provision. TE deemed non-
negotiable as to the effective date of the statute to
this unit, Lhe parties will abide by Lhe decision of
the Ceommission.

Article VIII - Sick Leave Update Section (L2) (¢), the
parties agree to add “The maximum amount of SCOR for
any employee hired on or after May 21, 2010 shall be
$15,000.” The parties agree that the PBA may file a
scope of negotliations petition concerning this
provision. If deemed non-negotiable as to the
affecLive date of the statute Lo this unit, the parties
will abide by the decision of the Commission.

Article VIII - Sick Leave Update Section (M3)- The
parties agree to include “M(2). An employee hired after
May 21, 2010 may either take Lerminal leave up to the
equivalent of 515,000.00 or be paid SCOR to the maximum

amount of $15,000. The partlies agree that the PBA may
file a scope of negotiations petition concerning this
provision. If deemed non-negotiable as to the

effective date of the statute to this unit, the parties
will abide by the decision of the Commissicn.

Article X - Workweek, Overtime The parties agree that
employees will be permitted to one (1) hour of gym/weight
room ugse. The parties agree that Lhe employee’=s ability
Lo use the gym will bhe at Lhe discretion of the
employee’s supervisor.

Article X - Workweek, Overtime Section K (1) (a)- The
partiies agree to an increase in the meal allowance to
515.00.

Article X - Workweek, Overtime Section M- The parties
agree that Field Training Officers will receive two (2)
hours of compensatory tLime.

Article XIV - Rates of Pay - the parties agree to the
following annual percentages:

s 2024 - 2.75%
s 2025 - 2.50%
e 2026 - 2.50%
e 2027 ~ Z2.25%
e 20728 - 1.90%

All increases will be across the board.
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Article XIV - Rates of Pay Section B (1)- The parties
agree that an officer who works a total of three (3)
months or ninety (90) days within a calendar year on
night- shift will be eligible te receive the 2.3%
gross-pay differential. There is no longer a
requirement for consecutive time it shall now be yearly
aggregate time.

Article XIV - Rates of Pay New Section E- The parlLies
agree that in the discretion of the Chief of Police, an
officer who is a member of the SWAT team may ulilize a
take home vehicle, if one may be available, for SWAT
team related aclivities and training. In Lhe
alternative, an officer who is a member of Lhe SWAT team
will be compensated for mileage at the TRS business
reimbursement rate for utilization of their personal
vehicle for SWAT Team related duties and training.

Article XV - Insurance, Health, and Welfare - The parties
agree thal any employees that decide Lo enroll in the
Nmnia Plan currently offered by the Tewnship will be
reguired to contribute to the healthcare coverage at the
Chapter 78 Tier II rate.

e
)

f

KELLY Lm‘"#m ‘"hMc‘)

BLAISE SCIBETTA, MAYOR

Township el

(5eal)

PBA LOCAL 295

. 7Y 4, F7 R

el

Witness

ﬁpbert PEﬁ&hkn, President
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN

THE TOWNSHIP OF LITTLE EGG HARBOR
OCEAN COUNTY, NEW JERSEY
- AND -

THE NEW JERSEY STATE POLICE BENEVOLENT ASSOCIATION
(PBA LOCAL 295)

JANUARY 01, 2024 THROUGH DECEMBER 31, 2028



Table of Contents

ARTICLE - ASSOCIATION RECOGNITION . .. ..o 1

ARTICLE IE-LEGAL TREEBRENCE coieumiotsmviy b s s s i mmnsesss: 4

ARTICLE LI - ASSOCIATION REPRESENTATIVES AND MEMBERS . ........ 3

ARTICLE [V - LEAVE QF ABSENCE .o oovmvianunmmnimnans £ 0 o b 4

ABRTICLE N =HOLIDAYS . i s svnspunsonsrsnsoossonssanepnsansmennagunass 5

ARTICLE VI-TEMPORARY PAID LEAVEOFABSENCE . .................. 6

ARTICLE VI ~ VACATIONS 5 cc ¢ cosmmanmn cnewa st £ £ v b ¢ orsm 6o g 9

ARTICLE VITI - SICK LEAVE . .. ... . i it 12
ARTICLE EX - COURT TIME ©cnnnvaiinnnamai crvvmmsseind v pev v s 18
ARTICLE X - WORK WEEK,OVERTIME . .. ....... .. ... 19
ARTICLE X1 =TOURS OF DUTY (0L s o e d e wata@ed i v 8 & pedai id i 4 21
ARTICLE XII - PATROL VEHICLES . . ... .. .ooooiiiiiiiiiiiiiiiiiiiienen 22
ARTICLE XIII - CLOTHING ALLOWANCE . . ... ... i 23
ARTICLE XIV —RATES OF PAY . .ciciiiviiviviiianivisissninsvnpnnins 26
ARTICLE XV — INSURANCE, HEALTH AND WELFARE .. ................. 30
ARTICLE XVI-GRIEVANCE PROCEDURE . cvaaaviiivaiiiiuiiieinine, 34
ARTICLE XVII - MANAGEMENTRIGHTS . .. ... i 36
ARTICLE XVIII - GENERAL PROVISIONS . . ... e 37
ARTICLE XIX —~COLLEGEINCENTIVE .. i:. oo vvvvvviveivensissssninins 39
ARTICLE XX - OFFICER BILLOFRIGHTS . ... ... ... ... . 40
ARTICLE XXI~ COMPLETENESS OF AGREEMENT . .........cviiiiiae, 41

ARTICER XXH — DURATHIN ¢ o v cevcummmmpeus s pne ot nnisgngapargnny 42



m

Policeman’s Benevolent Association, Local 295

ARTICLE I
ASSOCIATION RECOGNITION

A. The Township hercby recognizes PBA Local 295 as the sole and exclusive
representative of all sworn officers from the rank of sergeants and below [or the
purpose of bargaining with respect to rates of pay, wages, hours of work, and other
working conditions. The collective negotiations unit shall exclude all other
employeces.

B. The title “Police Officer” includes all “regular” police officers assigned to the
plain clothes unit and police officers and sergeants, but shall not include superior
officers, clerical employees, public safety telecommunications officers, matrons,
all managerial executive, confidential, and supervisory employees within the
meaning of the New Jersey Employer-Employee relations Act, conditionally
appointed cmployees [N.J.A.C. 4A: 4-1.4], provisionally appointed ¢mployces
[NJA.C. 4A: 4-1.5], interim employees [N.JA.C. 4A:4-1.6], temporary
employces [N.JAC. 4A:4-1.7], employees appointed on emergency basis
[N.J.A.C. 4A:4-1.8], employees subject to temporary transfers [N.JA.C. 4A:4-
7.1(d)], or emergency transfers [N.J.A.C. 4A:4-7.1(e)], and all other employees.

C. The terms “member,” “officer,” and “employee” sct forth throughout the
remainder of this Agrcement shall mean PBA member of the Little Egg Harbor
Township Police Department covered by this Agreement.

D. An employee in the bargaining unit on the effective date of this Agreement who
does not join the union within ninety (90) calendar days thereafller, any new
employee who docs not join within ninety (90) calendar days of the initial
cmployment within the unit, any previously employed person within the unit who
does not join within ten (10) calendar days of re-entry into employment within the
unit shall as a condition of employment pay a representation fee to the union by
automatic payroll deduction. The representation fee shall be an amount up to
eighty-five percent (85%) of the regular union membership pursuant to N.J.S.A,,
34:13A-5.5, et seg., and such fees may increase at any time to reflect any changes
in the regular union representation [ees and shall continue beyond the termination
date of this Agrecment so long as the union remains the majority representative of
the employees in the unit.

E. The PBA acknowledges that the Township is a “merit system jurisdiction™
regulated by the State of New Jersey, Department of Personnel (DOP), and,
consequently, cmployees will be subject to the rules and regulations of the DOP.
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Policeman’s Benevolent Association, Local 295

ARTICLE 11
LEGAL REFERENCE

If any provision of this Agreement or any application of this Agreement to any member or
group of members is held to be contrary to law, then such provisions and applications shall
not be deemed valid and subsisting except to the cxtent permitted by law. All other
provisions and applications contained herein shall continue in full force and effect.

R}
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Policeman’s Benevolent Association, Local 295

ARTICLE III
ASSOCIATION REPRESENTATIVES AND MEMBERS

A. The Township agrees to grant the necessary time off without discrimination to three
(3) members, but no more than three (3) members, to attend the annual State and
pational conventions, provided sixty (60) calendar dates written notice has been
given to the Chief of Police, and to two (2) members to serve in any capacity on
other official PBA business, provided forty-eight (48) hour wniten notice is given
to the Chief of Police by the PBA president or his designee.

B. The Township will pay for all licensing fees for new and current employces as
required under the Police Training Commission. In the event, an employee no
longer is employed by the Township within two (2) years of payment, the employee
must reimburse the Township for the fee. There is no reimbursement owed il the
employec is retiring through special, service, disability, or deferred retirement.

o0

During negotiations, the Association representatives so authorized by the
Association, which shall not ¢xceed two (2) members of the Police Department,
shall be excused from normal duties for such periods of negotiations as are required
and necessary, except if minimum manpower requircments can not be met or
overtime would be incurred.

B A bulletin board will be provided by the Department in an area frequently used by
members of the PBA. The bulletin board is for the exclusive use of the PBA for
the posting of official notices, which must be signed by an officer of the PBA. The
Chief of Police can remove any other materials posted on the bulletin board. The
location of the bulletin board shall be mutually agreed upon by the Chicf of Police
and the PBA President.

F. Members of the Department when on duty shall be allowed to attend any PBA
meeting of the Department within the borders of Tuckerton Borough and Little Egg
Harbor Township when such meetings are called by the representative, subject to
the approval of the Chief of Police and the Chairman of the Police Committec.
Time limits for officers on duty attending PBA meetings are as follows: one (1)
hour for regular members and nincty (90) minutes for executive board members,
subject to patrol requirements.

G. An individual designated by the PBA as Gricvance Chairperson shall be permitted
time off with no loss in pay when such time is necessary to process a grievance
during his/her tour of duty. Under no circumstance shall such activity result in the
earning of compensatory time or overtime. All such time must be approved by the
Chief or his/her designec in advance.

H. PBA Business for purposes of the above Section is defined to include the following:
PBA matters which directly relate to specific matters under discussion, review, or

negotiations between PBA and Township for which leave time is not otherwise
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Policeman’s Benevolent Association, Loeal 295
provided for in this Article and which generally must be attended to by PBA

Representatives during business hours. In addition, “PBA Business™ also includes
the Ocean County Conference and such other PBA matters as approved by the Chiefl

of Police.
ARTICLE IV
LEAVE OF ABSENCE
A Unpaid leaves of absence may be granted upon such terms and conditions and shall

be approved by the Township Committee, or the Chiel of Police, or the Township
Administrator where such authority has been designated in this agrecment or by
ordinance. During an unpaid leave of absence of more that thirty (30) calendar
days, no member shall continuc to accrue: (i) seniority; (i1) wage and longevity
increments; (iii) sick, vacation, personal or other paid leave time; or (iv) other
benefits or allowances provided for in this Agreement, unless otherwise provided
herein.

B. The Township committee shall approve military leave of absence in accordance
with the requitements of State and Federal law. The terms and conditions of said
leave shall not be inconsistent with applicable State and Federal laws.
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Policeman’s Benevolent Association, Laocal 295

ARTICLE V
HOLIDAYS

A. The tollowing holidays constitute paid holidays for the employees:

New Year’s Day Mariin Luther King’s Birthday
Lincoln’s Birthday (Actual) President’s Day (Washington’s Birthday)
Good Friday Easter Sunday

Memorial Day Fourth of .July

Labor Day Columbus Day

Election Day Veteran’s Day

Thanksgiving Day Day after Thanksgiving Day

Christmas [ay

B. Should an employee work on a calendar day designated as a holiday in the
preceding paragraph, he or she will receive one and one-half (1.5) times his/her rate
of pay or compensatory time.

C. If an employee is called in for overtime on a designated holiday, he/she will receive
two (2) times his/her rate of pay for all hours worked, and, if the employee works
for less than four (4) hours during that call-in, the employee shall nevertheless be
paid at that rate for a minimum of four (4) hours. When the employee completes
his assignments (for which be was called to duty for), the employee shall be
assigned no other duties, unless agreed upon by the employee.

D. An employee shall be entitled to the enhanced rates of pay set forth above in
Sections B and C of this Article only if the employee has worked his/her last
scheduled day before and after the holiday, unless he/she produces a doctor’s note
or said officer is otherwise on a pre-approved leave.

E. Should the Federal Government and of State of New Jersey declare a National and
aor State holiday abserved by the State of New Jersey, it shall be added to the list of
approved holidays above.

F. A holiday begins at 12:00am and ends at 11:59pm on the date of the holiday.
However, in the instances of patrol officers or other officers on the 6:00am-6:00pm
12 schedule rotation (including K9 officers), the holiday shall begin at 6:00am on
the date of the holiday, and end at 5:59am on the immediate following day.
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Policeman’s Benevolent Association, Local 295

ARTICLE VI
TEMPORARY PAID LEAVE OF ABSENCE

A. Members shall be granted time ofl without deduction of pay or time owed for the
following request:

l. Bereavement leave: Bereavement leave shall be eliminated. Each
employee shall receive an additional three (3) personal days per year, in
accordance with section B 1 below.

2. Serious Illness: In the event an immediate family member of an employee
who is residing in the home of the employee, or in whose home the
employee is residing, is hospitalized or confined to bed due to an extreme
scrious illness of injury, all members hired before Japuary 1, 2001 shall be
permitted to take a leave of absence for up to three (3) calendar days for the
purpose of attending to the family member. These calendar days include
any days the employee is not scheduled to work. At the discretion of the
Chief of Police, a leave of this nature may be granted [or other appropriate
serious illness leave which exceeds three (3) calendar days on a case-by-
case basis. Members hired on or after January 1, 2001 shall not be entitled
to serious illness leave, but may use accumulated sick leave time for such
purpose in accordance with the provisions of N.J.A.C. 4A: 6-1.3(g)(3).

a, The term “immediate familv® for the purpose of this Article
shall include father, mother, step-parent, spouse, domestic
partner, child, foster child, if any, and relative residing in the
Police Officer’s houschold or whose household the employee is
residing,

3 Birth of a Child: A leave [or a period up to five (5) calendar days shall be
granted to a member for the purpose of the attendance at the birth or
adoption of a member’s child. Three (3) calendar days shall be granted
without deduction from pay and the two (2) additional calendar days shall
be withoul pay.

4. A member exercising serious illness leave or leave for birth/adoption of the
member’s child shall not be employed elsewhere for any reason during such
leave.

5. Nothing contained in Article VI(A) herein shall limit any employee’s rights

under the Federal and State Family Medical Leave Acts.

B. Personal Leave:

6
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Policeman’s Benevolent Association, Local 295

L. In addition to the temporary paid leaves of absence identified above, each
member shall be entitled to eighty-four (84) hours of personal leave per
annum, non-cumulative. This leave is granted in anticipation of continued
employment. Should an employee be separated for any rcason from
employment with the Township, the employee shall have any uneamed but
used portion of the personal leave provided during that calendar year
deducted from his/her final pay check on a pro-rated basis.

2 No reason need be given other than that said personal leave time is being
exercised under this Article. Except in cases of emergency, the employee
shall give three (3) calendar days advance notice of their intent to exercise
personal leave time. Personal time for bereavement shall be considered an
CMergency.

3, A member shall not be entitled 1o the aforesaid eighty-four (84) hours
personal leave time during the first year of the member’s employment. A
new member may, however, request personal leave time in cases of
cmergency from the Chief of Police and said request may be granted with
the approval of the Township Administrator upon a showing of need and
just cause.

C. Military [.eave: Members of the Department who are in the military service shall
be entitled to paid leave when so required by state and federal statues. Leave for
reserve duty, training, or other military duty may be granted at the discretion of the
Township Committee upon such terms and conditions which are not inconsistence
with the state and federal law. All requests for military leave must be made as soon
as possible, or within seventy-two (72) hours after such receipts of orders.

D. Work Related Injury or Disability: An employee covered by this agreement who
suffers a work connected injury or disability which is accepted as a covered injury
of disability by the Township’s workers compensation insurer and prevents the
member from performing their duties shall be entitled to a leave ol absence at [ull
pay for the period they are unable to perform their duties, for a maximum of twelve
(12) months. During this period of time, all temporary disability payments reccived
by the member under the provisions of the Worker’s Compensation Act shall be
paid over to the Township. Newly hired employees, with no prior law enforcement
experience, shall not be eligible for leave of absence with pay as specified hercin
for any injury occurring prior to the employee’s ninetieth (90th) calendar day of
employment. In such circumstances, the newly hired employee shall be entitled
only to the compensation required by the Worker’s Compensation Act. There is no
waiting period for eligibility for full pay while receiving workers compensation
benefits for all lateral transfers.

E. Convalescent Time: This time is established for officers who have sustained a non-
permanent injury, either on or ofl-duty, and have recovered sufficiently to resume
some type of light duty activities, but are unable to resume their full police duties.

7
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Policeman’s Benevolent Association, Local 295

L. A request for convalescent time may be initiated by either Township, the
injured officer, or the Policeman’s Benevolent Association on behalf of the
injured officer. Each instance of possible convalescent duty will be
evaluated by the Chief of Police after notice to, and consultation with, the
PBA. The PBA shall designate an individual or committee with whom the
Chief is to consult for this purpose.

2 The convalescent duties will limit the exposure of the effected officer to the
general public. Such duties will be restricted to police-related office type
duties, follow-up investigations via telephone and other general duties that
do not interfere with the officer’s recovery. The length of time during which
the officer will perform convalescent duties will be determined by the Chief
of Police and the Township Administrator, giving consideration to the
opinion of the treating physician, after consultation with the PBA as set
forth above, and will be only for such time as is nceded for a reasonable
recovery.

3. In cases where the naturc of the officer’s injury and/or recovery is such that,
in the opinion of the Chief of Police and the Township Administrator giving
consideration to the opinion of the treating physician, after consultation
with the PBA, the officer is able to perform convalescent dutics, the officer
may be granted convalescent duty. If it is determined that the officer is
unable to perform convalescent duties, then the convalescent duty shall be
denied, and the officer shall return to the appropriate leave consistent with
the existing contract, and with whether the officer’s injuries were sustained
on or off duty.

4. All officers injured either on or off duty shall notify their physician of the
Department’s policy on convalescent duty. In no case will convalescent
duty be assigned if it is not decemed appropriate by the officer’s treating
physician; and the determination of the Chief of Police and the Township
Administrator shall be consistent with the opinion of the officer’s treating
physician as to his/her ability to perform such duties.

G. The Township may grant a leave of absence to any employee for good reason. This
leave of absence, if approved, is not to exceed one (1) year and is to be unpaid
without benefits.

H. Leave for birth/adoption of a child, personal leave, leave for work related injury or
disability (except such leave rights as many be provided for in the Worker's
Compensation Act), and convalescent time shall not apply to permanent, part-time
employees. For purposes of this Article, a “full-time” employce is defined to mean
an cmployee who regularly works thirty-five (35) or more paid hours per week, A
“part-time” employee is defined to mean an employce who regularly works less
that thirty-five (35) paid hours per week.
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Policeman’s Benevolent Association, Local 295

ARTICLE VI

VACATIONS
A. ELIGIBILITY
k. New Employees shall be entitled to the following annual paid vacation
leave:

a. A new employee shall only receive eight (8) hours for the initial
month of cmployment if the employee begins work on the [¥
through the 8" day of the calendar month, and four (4) hours if the
employee begins work on the 9™ through the 23" day of the calendar
month.

b. After the initial month of employment and up to the end of the first
calendar year (December 31%), a new employee shall receive eight
(8) hours for cach month of service. Therealter, employecs shall
receive paid vacation leave per calendar year set forth as follows.

% All other employees are entitled to the following annual paid vacation lcave,

and said vacation leave is considered accrued and to be eamed in full on
January [* of each year:

From the start of the second calendar year of employment to the
end of the second calendar year of employment ..................... 112 hours

From the start of the third calendar year of employment to the
end of the third calendar year of employment............ooovveen 144 hours

From the start of the fourth calendar year of employment to the
end of the ninth calendar year of employment.............oooveinnn 160 hours

From the start of the tenth calendar year of employment to the
end of the fourteenth calendar year of employment............ 200 hours
(each year)

From the start of the [iftcenth calendar year of employment
and every calendar year of employment thereafter............. 240 hours
(cach year)

3 Anniversary date for the purposes of eaming vacation leave eligibility shall
be January 1* of the year of hirc as a full time permanent police olficer, in
accordance with section two above. Employment as a class 2 or in a
different department within the Township shall not count as the date of hire,
even if there was no break in employment prior to being hired as a full time
permanent police officer with the Little Egg Harbor Police Department.

9
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Policeman’s Benevolent Association, Local 295

4. Permanent, part-time employces shall be entitled to a proportionate amount
of paid vacation leave. For the purposes of this Article, a “full-time”
employee is defined to mean an employee who regularly works thirty-five
(35) hours per week.

B. Choice of Vacation Time:

1. Ten (10) business days notice shall be given for vacation time requests if
six (6) calendar days or more are requested. A notice of five (5) business
days shall be given for a vacation leave request that is less than six (6)
calendar days. Under appropriate circumstances, the required notice
periods can be waived by the Chiefl of Police. However, in all cases, the
Chief of Police shall answer all requests within five (5) business days. If
the demands of the Police Department are such that it is necessary to limit
the number of employees on vacation at the same time, the employee with
the greatest seniority shall be given his/her choice of vacation period in the
event of any conflict of vacation periods with fellow employees. Vacation
times to start January 1 to December 31 of any given year. Employeces shall
have the right to make adjustments to their vacation period in the event of
employer ordered schedule changes. All vacation time is scheduled subject
to the needs of the Department.

[

An officer with prior work experience as a permancnt cmployee of Little
Egg Harbor Township shall reccive credit for such expericnce in the
calculation of vacation leave entitlement in subparagraph A above.
Scniorily for sclection of vacation in subparagraph B shall be calculated
from date of appointment to the Police Department, providing there is no
self-imposed break in service.

7 An employee may request to receive his/her paycheck for the dates of their vacation
on the pay date which immediately precedes the scheduled vacation.

D. An employee who cxhausts all paid vacation leave in any one (1) year shall not be
credited with additional paid vacation leave until the beginning of the next calendar
year.

E. Vacation leave time shall not accrue and is not included in calculating years of

continuous service during any period of suspension or during any leave of absence
without pay of thirty (30) calendar days or more of absence from work (unless
during a military leave, furlong extension leave, or voluntary furlough).

F. Vacation leave credits shall not accrue after an employee has resigned or retired

although their name is being retained on the payroll until exhaustion of vacation or
other paid leave.

10
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Policeman’s Benevolent Association, Local 295

G. A covered cmployec may annually request that the Township rcimburse the
employee at a straight time rate of pay for unused earned vacation leave time. The
Township will consider said requests in accordance with an established policy as
set forth in the employee guide to policies and procedures. Under said policy, an
employee may be reimbursed for not more than one (1) year of unused camned
vacation leave time in the discretion of the employer.

H. In the event that an employee resigns from their position at the Township, the
employee's vacation leave in the year of resignation will be prorated as to the date
of resignation. In the event the employee utilized more vacation leave in the year
of resignation than accrucd, the unearned balance will be deducted from the
employee’s final pay. The above provision shall not apply to any employec that
submits for rctircment for the Township, including, but not limited to any
involuntary retirement, accidental, disability, or special retirement.

L Upen the death of a covered employee, unused earned vacation Icave shall be paid
to the estate of the deceased employee.

L. An accumulation of up to one (1) year unused vacation leave time may be carried
from the year earned to the next. Therealter, the prior year's unused vacation lcave
time is Torfeited.

K. Employces should not be recalled {rom their vacation except in the casc of
emergency, as determined by the Chief of Police. Employees recalled from
vacation shall be paid at the ratc of time and one half for all hours worked (which
shall be a minimum of eight (8) hours) plus cither pay for the vacation or a
rescheduled vacation day at the discretion of the employee. Scheduled days off that
are connected to any approved vacation days shall also be considered part of the
officer’s vacation day. For the purposes of scheduling days off prior, during and
subsequent to scheduled leave days members shall not be subject to recall except
for emergencies.

11
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ARTICLE VIII
SICK LEAVE

A. Sick leave shall be defined as the absence of an employee from duty because of
non-occupational related illness, accident, injury, disability, or exposure related to
a contagious disease.

B. Employees shall be entitled to the following annual paid sick leave benefits:

1. New permanent, full-time employees shall receive eight (8) hours for the
initial month of employment if she/he begins work on the 1% through the 8"
day of the calendar month, and four (4) hours if she/he commences
employment on the 9 through the 23" day of the month.

2. After the initial month of employment and up to the ¢nd of the first calendar
year, employees shall receive eight (8) hours after each month of service.
Thereafter, at the beginning of each calendar year in anticipation of
continued employment, employces shall receive one hundred twenty hours
of sick leave time.

3. Should an employee be scparated for any reason from employment with the
Township, the employee shall have any uncarned but used portion of the
sick leave provided during that calendar year deducted from his/her final
pay check on a pro-rated basis

c. Permanent, part-time employces shall be entitled to a proportionate amount of
annual paid sick leave. For purposes of this Article, a “full-time” employec 18
defined to mean an cmployee who regularly works thirty-five (35) or more paid
hours per week. A “part-time” employee is defined to mean an cmployee who
regularly works less than thirty-five (35) paid hours per week.

D. A covered employee who does not utilize his or her annual sick leave, or any part
thercof, may accumulate such unused sick leave time from year to year in
accordance with N.JLA.C. 4A:6-1.3(F).

E. An employee who exhausts all paid sick leave time in any onc year shall not be
credited with additional paid sick leave time until the beginning of the next calendar
year.

F. Paid sick leave time shall not accrue during any period of suspension or during any
leave of absence from work (except during a furlough extension leave of voluntary
furlough).

G. Sick leave credits shall not accrue after an employee has resigned or retired
although his or her name is being relained on the payroll until exhaustion of
vacation leave of other paid leave.
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H. Should an cmployee be scparated for any reason from cmployment with the
Township without having earmned any used sick leave, she/he shall have the
uneamed portion deducted from his or her final pay check on a pro-rated monthly
basis.

L. Permanent, full-time employees who use {orty-cight (48) hours of sick time or less in
the calendar year shall be ¢ligible to sell back forty-eight (48) hours of sick time,
provided that the employee has 360 accumulated hours of sick leave. The conversion
of sick leave to vacation leave time in accordance with this Article shall not be
considered a use of sick leave time for purpose of qualifying for receiving this
incentive. All employees hired after May 21, 2010 are not eligible to sell back sick

hours.

I An employee may convert up to eighty (80) hours of sick leave time annually into no
more than eighty (80) hours of vacation leave in accordance with the following
conditions:

1 The request may be reasonably approved or disapproved in the discretion of
the Chief of Police.

2. The employee shall utilize the sick leave hours that have been converted into
vacation leave hours and shall not carry the converted vacation leave time into
the next calendar year, nor shall the employee be compensated for said unused
converted time.

3. Requests to use approved converted vacation leave time shall be made in the
same manner as regular vacation leave time.

4. Approval for the conversion shall not be granted unless the employee’s sick
leave bank contains at least two hundred forty (240) hours afler deducting the
number of days proposed for conversion.

5 The conversion shall not be granted unless the employee first uses all of his or
her regular vacation leave time.

6. All employees hired after May 21, 2010 are not eligible 1o convert sick time.

K. Conditions for use of sick leave time:

l A certificate of a reputable physician in attendance may be required as proof of
illness of the member or needs of his/her immediate famly.

2. The Chief of Police or the Township Administrator may require the member to

be examined by a physician chosen by and paid for by the employer and located
in the Little Egg Harbor Township/Tuckerton area. This geographic location
shall not apply when the Township is seeing to have the officer examined by a
specialist,
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3 Any employee who does not give notice of his/her non-occupational illness or
disability one hour before the beginning of his/her shift, except in the case of a
bona fide medical emergency, shall not be entitled to these sick leave benefits,
and shall be absent without cause. Notice shall be made to the mmediate
supetvisor on duty, if available, or il unavailable, to the dispatcher’s desk.
Absence without notice and upproval for five (5) consecutive days shall
constitute a resignation not in good standing in accordance with N.JA C. 4A:2-
6.2.

4. Should an employee be absent in an unauthorized manner, cmployee may be
subject to disciplinary action. Examples of “unauthorized absence™ include
feigning illness or injury, deceiving a physician as to medical condition, and
violating any provisions concerning the reporting of sickness or illness.

5. Any employee using paid sick leave, except paid sick leave being used for the
care of an immediate family member as family leave or serious illness leave,
shall be confined to his or her designated domicile during the employec’s
scheduled shift, except periods of hospitalization and examinations of
altendance at a doctor’s office, medical facility, or drug store for purposes of
obtaining medications.

6. When an employee uses a sick day, it shall be considered work time for the
purpose of caleulating overtime.

7. Employees who use zero sick leave hours during the course of a calendar year
will receive four (4) additional personal days in the following year.

L. Supplemental Compensation on Retirement (“SCOR™):
1. Upon separation [rom employment, employer shall compensate an employee

hired prior to May 21, 2010 for unused sick time (“SCOR™) based on retirement
from a pension system administered by the State of New Jersey.

a. Employces who are removed for cause afier an opportunity for a
disciplinary appeal hearing before the Office of Administrative
Law shall not be eligible for SCOR. An employee who retires in
lieu of removal shall not be eligible for SCOR unless otherwise
agree to by the employee and the employer in accordance with a
duly approved disciplinary settlement agreement.

b. Employees who retirc as the result of accidental or ordinary disability
shall be eligible for SCOR.

Employees who elect deferred retirement, or whose separation from
employment is not based on retirement, shall not be cligible for SCOR.

L]
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d. In the case of an employee who dies prior to retirement, the estate ot
the decease employee shall be eligible to receive the SCOR payment
as if the employce had retired regularly. Payment in such a case shall
be made to the employee’s estate within sixty (60) days from the date
the employer receives notice of the cmployee’s death. In such cases,
the SCOR payment shall be computed at the rate of 100% the deceuse
cmployee’s daily rate of pay for each day of carned and unused
accumulated sick leave time at the effective date of retirement. The
daily rate shall be based upon the average annual compensation
teceived during the last full year of active employment prior to the
employee’s death.

2, SCOR shall be computed for all employees hired on or after January 1,
1999, at the rate of one-half the employee’s daily rate of pay for each day
of eamed and unused accumulated sick leave time at the effective date of
retirement. The daily rate shall be based upon the average annual
compensation reccived during the last full year of active employment prior
to the effective date of employment.

a. Overtime pay and other supplemental pay shall be excluded from
the computation.

b. Periods of leaves of absence without pay shall be excluded from the
computation.
g. The maximum amount of SCOR for any employee hired on or after

January 1, 1999 shall be $18,000. The maximum amount of SCOR
for any employee hired on or after May 21, 2010 shall be
$15,000.00.

3 SCOR shall be computed for all employees hired prior to January 1, 1999,
at the rate of three quarters (75%) of the employee’s daily rate of pay for
cach day of eamed and unused accumulated sick leave at the effective date
of retirement.

a. Overtime pay and other supplemental pay shall be excluded from
the compulation.

b. Periods of leaves of absence shall be excluded from the
computation.
4, In the event of an cmployce’s death after the effective date of retirement but

before payment of SCOR is made, payment shall be made to the employee’s
estate within sixty (60) days from the date of retirement. Otherwise,
employer shall make payment of SCOR within a reasonable period of time
but not more than sixty (60) days from the date of retirement unless

15
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budgetary concems prevent the Municipal Treasurer/CMFO from execuling
a certification of available funds in which case the SCOR payment shall be
made no later than November 30",

5. Payment of SCOR shall in no way affect any pension of retirement benefits
for which a retired employee is eligible.

M. Terminal Leave:

1. An employee who has twenty-five (25) years or more of service credit in a
state or locally administered retirement system and a minimum period of
service of either twenty (20) years or twenty-five (25) years with employer
at the time of retirement may choose to exercise terminal leave in
accordance with this section.

2 Upon certification by employer of the number of days eamned and unused
accurnulated sick leave, an employee who is eligible in accordance with the
preceding paragraph and has a minimum period of service and twenty (20)
years with employer, may choose to use not more than thirty (30) days of
eamed and unused accumulated sick leave time as terminal leave. An
employee who is eligible in accordance with the preceding paragraph and
has a minimum period of service of twenty-five (25) years with employer,
may choose to use not more than forty-five (45) days of camed and unused
accumulated sick leave time as lerminal leave. Employer shall process
coordination of terminal leave and SCOR in the following manner.

Step L: Certify number of days camed, unused accumulated sick
leave time.

Step 2: Deduct number of days (not to exceed maximum) of
terminal leave.

Step 3: Calculate SCOR payment based upon balance of sick leave
days.

Example: Employee with twenty-five (25) years of service credit in
PFRS and twenty-two (22) years of service with Little Egg
Harbor Township.

Step [ 100 days
Step 2: 30 days terminal lcave at full current rate of pay
Step 3. Calculate SCOR payment based on seventy (70) days (using

calculation appropriate to the applicable hire date), i.e, on
or afler January 1, 1999 or prior to January 1, 1999.

16
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. An employee hired after May 21, 2010 may either take terminal leave up to

the equivalent of $15,000.00 or be paid SCOR to the maximum amount of
$15,000.00.
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ARTICLE IX
COURT TIME

A If a member is required to appear in court or any other agency, in the performance
of his/her duties as a police officer, such officer shall be paid at the regular rate
while appearing during his/her regular shift hours. At other times, he/she shall be
paid the following rates of pay:

1. Municipal court and other court appearances: one and one-half (1.5) times
pay for non-shift time.

2. Should the officer be called in on his/her regular day off, he/she shall be
paid one and one half (1.5) times pay..

3. Employees shall not be cligible for any pay under this Article if the
employec or the PBA is a plaintiff against the Township.

For A(l) and (2) above, the member shall be paid at those rates for all hours
relating to the court appcarance or work, except that in the event that the
appearance or work is less than four (4) hours for any reason or no reason, the
member shall nevertheless be paid at those rates for a minimum of four (4) hours.

B. The above is to include travel, not 1o exceed one (1) hour in total, to and from the
member’s residence to the Little Egg Harbor Township Police Department required
for such appearance.

C. The off-duty member shall remain in Court only for the time needed and shall be
assigned no other duties.

D. The minimumn hours noted above in subparagraphs A(1) and A(2) of this Article
shall not apply to permanent, part-time employees. However, the employees shall
be paid at onc and one-half (1.5) times the employee’s regular rate of pay for non-
shift work for actual time worked under the circumstances covered by this Article.
For purposes of this Article, a “part-time” employee is defined to mean an
employee who regularly works less than thirty-five (35) paid hours per week.

18
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ARTICLE X
WORK WEEK, OVERTIME

A. If a covered full-time employee is requested and accepts to work more than his/her
eighty (80) hour pay period, he/she shall be entitled to overtime at the rate of one
and one-half (1.5) times his/her regular pay, however, time recorded as approved
sick leave during this cighty (80) hour pay period shall be included in the
determining the eighty (80) hour pay period.

B. In calculating overtime, all overtime shall be counted as of the next quarter (1/4) of
an hour.
5 If covered full-time employec is called to duty on his/her day off, he/she shall be

paid for all hours wotked and shall be guaranteed a minimum of four (4) hours at
one and one-half (1.5) times his/her rate of pay, regardless if the time spend on duty
totals less than four (4) hours. When the employce completes his assignment (for
which he/she was called to duty for), no other duties shall be assigned unless agreed
upon by the employee.

D. If a covered full-time employce is recalled to duty, he/she shall receive a minimum
of four (4) hours at one and one half (1.5) times his/her rate of pay, unless the recall
is immediately prior to or following a regular tour of duty, in which case, the
employee shall only be paid for the actually time worked.

E: If an officer is recalled to duty immediately following the conclusion of his/her
regular tour of duty for a purpose other than their regular tour of duty, that officer
shall receive a minimum of four (4) hours at one and one half (1.5) times his/her
rate as previously detailed in this section. (e.g. a patrol officer concludes his/her
regular patrol shift and is shortly thereafter called out as a K9 handler).

F. Overtime opportuniti¢s shall be distributed among members equally on a rotating
basis according to seniority, when possible. The officers offered overtime
opportunitics during the prior month shall be posted, including ofticers who refused
overtime opportunities during that period.

G. No officer shall be required to report for duty more than ten (10) minutes before
the start of his/her shift, however, all officers shall be in uniform and prepared [or
duty at the start of this shift.

H. Each officer shall be entitled to a sixty (60) minute breakfast, lunch or dinner period
during each twelve (12) hours shift, and two (2) fifteen (15) minute rest periods
during each twelve (12) hour shift, cxcept in cases of emergency. Each officer who
is required to work a four (4) hour overtime period, shall be entitled to a twenty
(20) minute break and a fifteen (15) minute rest period during the overtime period,
which can be combined at the discretion of the officer, subject to manpower needs.

19
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L. In lieu of cash payment, an employee may choose to take accrued overtime in the
form of compensatory time off. Such compensatory time shall also be computed at
the rate of time and one-half. Compensatory time off shall be scheduled at mutually
agree times, subject to the manpower needs of the Department. Any person covered
by this agreement and hired prior to January 1, 1998, shall be allowed to accumnulate
no more than four hundred and eighty (480) hours of compensatory time, thereafter,
the covered employee must be paid for his/her overtime hours. Any person covered
by this agreement and hired after January 1, 1998 shall be allowed to accumulate
no more than two hundred and forty (240) hours of compensatory time. Thercafter,
overtime shall be paid to the covered employee in cash.

¥ Officers shall be paid five dollars ($5.00) per day for each day of any on-call type
subpoena. In the event the officer is working during the on-call period, the officer
shall not be cntitled to the supplementary pay unless the on-call period commences
less than three (3) hours before the end of the officer’s shift and ends after the
officer’s shift.

K. Meal Allowance:

1. A fifly dollar (8§50) per day meal allowance shall be paid to all officers who
attend training, competitions, or any police rclated assignment out of the
State of New Jersey, or as determined by the Chief of Police to be out of the
commuting arca.

a. A fifteen dollar ($15.00) per day meal allowance will be paid for
one (1) meal while the officer attends department schedule schools
or court out of town, or while the officer is assigned other duties
outside of Little Egg Harbor Township (excluding assipnments with
the Ocean County Narcotics Strike Force in Tuckerton Borough,
Little Egg Harbor Township, Bass River Township or Eagleswood
Township).

L; For purposes of this Article, a “full-time” employee is defined to mean an employee
who regularly works thirty-five (35) or more paid hours per week. A “part-time”
employce is defined to mean an employee who regularly works less than thirty-five
(35) paid hours per week.

M. FIELD TRAINING OFFICERS - Officers assigned to be a ficld training officer
and train new hires shall receive two (2) hours of compensatory time for cach
twelve-hour (12) shift spent training a new hire.

N. Employees will be permitted to one (1) hour of gym/weight room use. Employce’s
ability to use the gym/weight room will be at the discretion of the employee’s
SUPETVISOT.

20
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ARTICLE XI
TOURS OF DUTY

A. A schedule will be prepared for all hourly employees six (6) months in advance.
(ieneral hours of work for uniformed patrol officers will be (based on twelve (12)
hour schedule):

1. Day Shift: 0600 hrs, — 1800 hrs.
Night Shift 1800 hrs. — 0600 hrs.
B. The employer agreed not to alter the hours of work by more than thirty (30) minutes

without first consulting with PBA Local 295, The Chief of Police shall have the
right to make changes deemed necessary for the efficient and safe management and
operation of the Department and for the general health, safety and welfare of the
public. The twelve (12) hour schedule will be continued and 1t is acknowledged by
PBA Local 295 and employer that the Chief of Police may alter, in the interest of
ensuring the proper hours wortked per day or work cycle, the schedule to balance
the number of hours resulting from a twelve (12) hour work schedule.

G Schedules for plainclothes, traffic, K-9, tactical patrol unit, S W.A.T., and other
assigned duties will be established by the Chief of Police according to the demands
ol the job.

B While cvery effort will be made to ensure that seniority is given deference in
scheduling cquivalent duties, employer and PBA Local 295 acknowledges that
there arc times when safety and supervision requirements would result in shifl
assignments no consistent with seniority. Employer agrees that this will be kept to
a minimum insofar as possible and that notification by the Chief of Police to PBA
Local 295 will be made should this occur and PBA Local 295 will have the
opportunity to discuss the change before it occurs.

21
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ARTICLE XII
PATROL VEHICLES

A The Township agrees to maintain all vehicles in a safe condition as to guarantee the
safety of the operator. The Township further agrees to maintain all equipment in
proper working order, and in compliance with Title 39 of the New lersey Statues.

B. The Township shall have the police vehicles washed and cleaned on a periedic basis
s0 as to have them in good presentable condition.

C. Any vehicle thought to be unsafe by the police officer is to be inspected and test
driven by his/her immediate supervisor and/or the Chief of Police to come to mutual
agreement as to the problem(s) with the vehicle.

D. The Township shall provide an approved glass partician to separate the driver and
the rear passengers in all new marked patrol vehicles, which are purchased.

E: No member will be sent home or have their schedule changed because of a shortage,
or lack of, acceptable patrol vehicles,

F All vehicles used by employees covered by this Agrecment shall be supplied with
snow tires, when weather conditions so require. An operating air conditioner shall
be provided in all vehicles as standard equipment.

G. All police vehicles shall be inspected at eighty thousand (80,000) miles, at least,
and every twenty thousand (20,000) miles thercafter and said inspection shall oceur
within two (2) weeks of reaching the aforesaid inspection thresholds by an ASE
certified mechanic. The Department shall maintain a written record verifying these
inspections and shall provide a copy of said inspection documents to the PBA
President upon request.

H. Plain-clothes police officers use of police car while oft duty, within approximately

thirty (30) square miles of Little Egg IHarbor is at the discretion of the Chief of
Police.
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ARTICLE XIII
CLOTHING ALLOWANCE

A. The parties agree that it is in the best inlerest ol all parties that each officer presents
a proper image to the general public.

B. The Township shall provide for the issuance of uniforms to new employees based
on the following:

i, For the purpose of this Article, an employee will be entitled to his/her initial
issue at the beginning of employment with the Township for those officers
who do not need to attend the academy, or upon graduation from the
academy for officers who arc attending the police academy full time.
Officers attending the police academy part time through a waiver program,
but still working a regular full-time shift rotation shall be treated the same
as a fully certified police officer for the purposes of this section.

P [nitial Issue for all new officers arc as follows:

"~ ITEM "QUANTITY

[./S/ Shirts 5 . 4
S/S Shirts

Blauer Class B Pants
Jacket (Blauer Shell

| #9829/liner #4660

| Bates Chuck Boot
Thorogood boots (1 Shiny
Toe Boot/1 Troop Boot)
Black Ties

2 Silver Name Tags
Dickics

Rain Coat

Elbeco Class A L/S Shirts
Elbeco Class A 8/8 Shirts

| Bauer Class A Pant

| Pershing Hat

Blauer Hi-Vis Road Work
8/8 o
Blauver Hi-Vis Road Work
s

B/B Cap_
Cowell Tactical Load
Bearing Vest

4
3
1

- r——r—]_t\Ji\JI\J'—"L.J{\J[\.J Mll._|

[
i
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Complete Issuc of Leather T
Ciear

]

c Upon completion of 18 months of employment for those who do not attend the
police academy or 18 months after graduation from the police academy for those
who attend the police academy, all officers including detectives, shall receive a
yearly clothing allowance of $1,200.00. Payment of this clothing allowance shall
be made in two cqual payments, made on February 15" and August 15" of each
year. An officer must be actively employed on the distribution dates to be eligible
for the payment. If an officer is not actively employed due to suspension, the officer
shall received missed payment upon return to regular employment.

1 Annually, the Chief of Police will ensure a thorough inspection of all
uniform items issued by the department. The inspections will be held by
the shift supervisor or Quartermaster or his/her designee, as appropriate,
who will decide if the uniform item needs replacing, and may be attended
by the PBA President (or PBA member designated by the PBA President)
of the department Quartermaster. This shall be done within the first month
of the calendar year.

15 The purposc of the inspections in D(1) is to ensure that all equipment is
accounted for, is in good working order, and is serviceable. It will be the
responsibility of the Officer, including Detectives, to arrange for and
replace any necessary parts of the uniform.

2. Leather gear and all other gear listed in the initial issue will be replaced as
needed by the officer. The shift supervisor or the Quartcrmaster shall
advised the officer of any items which must be replaced. The supervisor in
charge of fircarms shall also be able to render any equipment pertaining to
firearms (e.g., holsters, magazine pouches) unserviceable.

3. As a result of Township’s agreement to the aforesaid clothing allowance,
members have agreed to forego both the 2014 uniform issuc and $200
equipment voucher due under the previous contract, as well as all future
$200 equipment vouchers.

D. The Township shall provide for the cleaning of the clothing worn in the line of duty.
Officers shall not have to transport clothing outside of the Township limits.

E. All other items not specifically mentioned above that the Township currently
furnishes to officers shall continue to be supplied by the Township (i.e., holsters,
bullet proof vests, weapons, etc.) at Township’s expense. The Department shall
provide, at the Department’s own cost and sclection, at least one (1) badge and
photo identification [or cach active and retired police officer. The badge selected
by the Township for a retired officer shall be the same as womn by the officer just
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prior to his/her retirement. Badges and photo identification remain the property of
the Department at all times and may be taken away from an active, separated,
suspended, or retired police officer at any time.

F. A bulletproof vest of recognized qualily shall be provided to all members and
replaced according to the manufacturer’s warranties and suggestions, but at a
minimum prior to or at the manufacturer’s expiration date. Members assigned Lo
the Detective Division shall also be provided with a nylon ballistic carrier that their
ballistic panels can be place in.

G. All uniforms and equipment damaged in the line of duty shall be replaced by
Township at Township's sole costs and expense.
H. The President of the Association and the Chief of Police shall agree at the beginning

of each calendar year upon the uniform specifications, including, but not limited to,
the specific color, material, and design for shirts and pants, and specilic model
numbers for items which are from a brand name, including, but not limited to,
boots, pants, Class B shirts, etc., that employees may purchase to ensure uniformity
in dress. The aforesaid information and requirements for the uniforms and clothing
shall be prominently posted in the Police Department.
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ARTICLE X1V
RATES OF PAY
A. SALARIES — Salaries for all officers covered under this Agreement shall be in

accordance with attached Salary Guides attached hereto as Schedule A and
Schedule B. Officers hired on or before December 31, 2014, shall be subject to the
salary guide set forth in Schedule A. Officers hired on or after January 1, 2015,
shall be placed on and subject to the salary guide st forth in Schedule B. Officers
will receive annual across the board increases of 2.75% (2024), 2.50% (2025),
2.50% (2026), 2.25% (2027), and 1.90% (2028) throughout the duration of the
contract.

SCHEDULE A (OFFICERS HIRED BEFORE JANUARY 1, 2015)
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SCHEDULE B (OFFICERS HIRED AFTER JANUARY 1, 2015)

A 04 205 06 0 0
Bost /41205 175% 15% 25 205% 9%
Pre-Academy 4574 §30,074 §51,326 §52,609 §53,19 §54.815
161017 862,695 554262 865,869 167,31 $68.631

'67314 169,165 §70,804 §72,667 §74302 15703

31610 75,64 §77,55 $19.463 551,51 382795

490 82,104 §84157 §86,51 88202 89478

% M 88,575 90789 193,059 95,153 595960

5 92,501 595,048 9741 99,856 $102,103 104043

7'93 79 5101515 $104,53 §106,654 108,054 S11L126

8105096 §107.986 §110,686 5113453 116,006 §118.210

9 111,393 §114456 §117318 $120.51 122056 125,292

'117@39 $120905 §123.949 127047 129,906 532,374

1’12399 §127401 130,587 5133851 136,863 5139464

' 12633 $129,806 133,05 513678 139,446 §142,096

17'123 663 $132,007 §135,513 138,900 142,006 S144. 124

20'134,743 138 454 $141915 $143 463 §148736 §151,562

SERGEANTS IN GRADE (1-3 YEARS)

0 224 2005 2026 00 08
4 31010 SI4613 MRIRL 14l 428 S14410 147,357
begn'§ 133,831 $137.308 $140,738 144,257 S4TS03 3150305
begn 136,31 $1399% 143,498 3147083 §1503% 153,29
begn 11 38871 §14, 69{) $146,257 S149.914 §I5308 3136,1%
been 14 141491 153 S149017 A 742 136,79 3159, 146
begu 17 144111 S48, 074 SISLTT6 133,37 S1S9071 $162093
begn 2 14397 $ISL0%9 SI54415 §138 68 162,256 515,339
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SERGEANTS IN GRADE MORE THAN THREE YEARS

SERGEANTS (3+ Years 04 0% 20 00 2028
bem$ 137210 $140.98) Sl44508 $148,121 151453 §154331
begn§ 139901 §143.748 14734 151,006 S5 42 §157338
bean [ 41591 §14651 150,75 §153929 6157303 §160.383
begn 14 (45,281 S149.276 153,008 §156,8% 160,362 §163.409
begn |7 147972 S5 155,842 §159.73% 103,332 66436
begn 20 150,672 $L34815 §155,686 16265 §168,313 §ledds
B. SHIFT DIFFERENTIAL
1; Night Shift Differential: (based on twelve hour schedule as stated in Article

XI.A (1)): Covered full-time officers who work at lease three (3) months or
ninety (90) days within a calendar year on a scheduled tour of duty on the
night shift shall be paid by separate check, upon submission of a voucher in
the usual form, at approximately the beginning of the fourth consecutive
month of a scheduled tour of duty on the night shift. The officer shall
receive 2.5% gross pay differential.

2. Tactical Patrol Unit: Covered full-time officers who work at least three (3)
consecutive months on a scheduled tour of duty on the Tactical Patrol Unit
shall be paid by scparate check, upon submission of a voucher in the usual
form, at approximately the beginning of the fourth consecutive month of a
scheduled tour of duty on the Tactical Patrol Unit. The officer shall receive
1.5% gross pay differential.

3 Detective Division: Covered full-time officers who are assigned to the
Detective Division and work at least three (3) consecutive months assigned
to the Detective Division, shall be paid by separate check, upon submission
of a voucher in the usual form, at approximately the beginning of the fourth
month of a scheduled tour of duty assigned to the Detective Division, The
officer shall receive 1.5% gross pay dilferential.

4, Officer in Charge Pay: Any officer who shall act as road supervisor and who
shall have performed the duties, shall thereafter be granted compensation
appropriate to such office for the time so held.

C. PT_INCENTIVE — There shall be a voluntary physical filness program, the
program shall utilize the “Cooper Standard” program, and the physical testing
associated with the program shall be conducted on a range or training day. No
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officer shall be required to participate in this “Cooper Standard™ program, as
participation on an individual basis shall be voluntary. Any officer who clects to
participate in the program shall be awarded a stipend in accordance with his/her
score pursuant to the “Cooper Standard” as follows:

SCORE STIPEND
A score of 0% to 29.9% on the test = 50.00

A score of 30.00% to 59.9% on the test = $5250.00
A score of 60.00% - 79.9% on the test = $500.00

A score of 80.00% or more on the lest $750.00

D. K9 OFFICER - In accordance with the existing policy, the parties agree that the
K9 Officers will be compensated for his/her off duty time related to the care,
maintenance and/or feeding of the canine at the rate of three and one-half hours
(3.5) hours per week, Compensation for the time shall be decided by the Chief of
Police as dictated in Article XTI subsection C of this contract. All parties agree this
reflects the necessary and appropriate amount of time necessary for the care,
feeding, and/or maintenance of the canine while the K9 Officer is at home or off-

duty.

E. SWAT Team — Pursuant to the discretion of the Chief of Police, an officer who is
a member of the SWAT team may utilize a take home vehicle, if one may be
available, for SWAT team related activities and training. In the alternative, an
officer who is a member of the SWAT team will be compensated for mileage at the
IRS business reimbursement rate for utilization of their personal vehicle for SWAT
Team related dutics and training.
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ARTICLE XV
INSURANCE, HEALTH AND WELFARE

A. Employer will provide health insurance coverage to full-lime covered employees
in accordance with Chapter 78 P.L., 2011, in its entirety, as amended, the following
provisions:

1. Employer will provide medical and hospitalization coverage, prescription drug
coverage, dental coverage and vision coverage as set forth in this Article to an
employee, employee’s spouse and employee’s eligible dependents.

2. Effective January 1, 2023, Chapter 78 contribution rates should be revised from
Tier 4 to Tier 3.

3. Employer reserves the right to change these coverage’s, including the right to
change health insurance carriers, health care insurance plan or groups, and to make
modifications to the aforesaid health care insurance plans from time to time as it
appears to be in the best interest of the employer, provided however, that there is
no reduction in the level of benefits that are in affect, or for future renewals of any
insurance carriers or health care plans. Should there be any changes, the employer
shall provide PBA, Local 295 forty-five (45) days notice in advance of such
change(s). At the time of notice, the employer shall provide PBA, Local 295 with
the plan documents of both the in-force insurance and the proposed plan.
Thereafter, in the care of any new health care insurance plan, said plan shall provide
cquivalent or better coverage than the predecessor plan.

4. An employee that decides to enroll in the Omnia Plan currently offered by the
Township will be required to contribute to the healthcare coverage at the Chapter
78 Tier 1l rate.

5. Retirement: Employer agrees to pay all of the premiums related to providing
medical and hospitalization coverage, prescription drug coverage, dental coverage
and vision coverage for an employee who has retired aller twenty-five (25) years
of more of service credit in a state or locally administered retirement system and a
minimum period of service of twenty (20) years with employer at the time of
retirement in accordance with the provisions set forth below; provided, however,
that the minimum service with employer shall be fifteen (15) years for employees
with previous service credit in a state or locally administered retircment system
who were appointed as Little Egg Harbor Township Police Officers on or before
December 31, 1998,

a. The benefit shall not apply to former employees who retired on or
before January 1, 2001.

b. A retired employee may enroll a spouse and or eligible dependents.
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This benefit shall terminate at such time as the retired employee or
the spouse, in the case that the spouse is covered, reaches an age,
which qualifies the retired employee or spouse for Medicare.

d. A retired employee’s entitlement to all or any part of the health
insurance coverages provided to non-retired employees shall be
limited to the coverages, including, but no limited to, the
deductibles, co-payments, and out-of-pocket limils contained in the
health care insurance plans of the same type provided to employees
who have not retired, and as contained in Chapter 78 P.L. 2011
reform.

e. Pursuant to the attached side-bar agreement dated January 12, 2024,
all retirees will be required to only contribute at a rate of 1.5% of
their monthly retirement allowance towards their retirement
healthcare premium .

5. Cost Containment: Union and employer recognize the rising costs related to
health care in general and to health care insurance in particular. In order to help
contain these rising costs and ensure the employer’s ability to continue providing
employees and retired employees with health insurance, employees agree to the
following cost containment measure:

“Any employee who retires after January 1, 2001, shall be ineligible for the health
carc coverage provided for in this Article, in the event that the retired employee or
retired employee’s spouse is employed by or retire from the State of New Jersey,
Township of Little Egg Harbor (as to retired employee’s spouse), Little Egg
Harbor Municipal Utilitics Authority, Little Egg Harbor School District, or any
other employer that is comparable to the health care insurance offered by
employer. In any circumstances where the other health care insurance does not
include onc of more of the types of coverages offered by employer (i.c., medical
and hospitalization, prescription drug, dental or vision) the retired employee shall
be entitled to enroll in employer’s plan for that type of coverage. For example, it
a spouse’s coverage includes medical and hospitalization and prescription drug
coverage, but not dental and vision coverage, the retired employee will be entitled
to enroll in employer’s dental and vision plans. In the event the cmployee’s spouse
becomes ineligible for health care insurance provided by his or her employer or
through his ot her retirement, employee shall be cligible to re-cnroll in employee’s
plans as provided for in this Article in sub-paragraph 3.”

Further, to accomplish and facilitate the goal of containing and reducing heath care
costs, it is expressly agreed between the parties that should there be an agreement
between the Township and all collective bargaining units and all other participants
in the plan for establishment and utilization of cost savings plans on the costs of
any health care premium, the parties shall agree to reopen the collective bargaining
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agreement on health insurance without opening any other portion of the collective
bargaining agreement.

6. For purposes of this Article, a “full-time” employee is delined to mean an
employee who regularly works thirty-five (35) or more paid hours per week. A
“part-time” employee is defined to mean an employee who regularly works less
than thirty-five (35) paid hours per week.

7. Newly appointed officers will be subjected to a (90) day wailing period before
recciving health insurance coverage.

B. Each member shall have the option to have an annual cye exam at the sole expensc
of the Township up to a maximum of seventy-five dollars ($75.00) for alternate
years not covered by msurance,

£, The Township will provide legal advice and counsel to each member pursuant to
N.JS.A. 40a: 14-155.

D. The Township will provide false arrest insurance for all members; the amount will
be unlimited. This coverage will go into effect on the date of hire.

E: The Township will provide liability insurance for all members (o provide for any
lawsuits arising out of incidents while actually performing official duties. This
coverage will go into effect on the date of hire. The officer shall be permitted to
retain their own allorney.

F. The Township will provide cach member with an annual physical. The annual
physical will be paid for by the Township, if not reimbursed through the health
msurance plan.

E: All members over forty (40) years of age will receive an EKG.
2. Said Physical shall be provided each year.
3 Above utilizing the above benefits, the member shall provide his/her

immediate supervisor with a doctor’s statement of fitness.

4, The Township shall provide and may require each member to take an annual
physical exam. Each member shall be provided with or may be required to
take such annual physical exam and shall have the opportunity to select ane
(1) of three (3) physicians of independent medical practices and offices, to
be designated by the Township.

G. If an officer should die in the line of duty, off-duty, or when retired, employer shall

continue to pay and provide to the officer’s family the health insurance benefits
provided for in paragraph one of this Article until such time as the deccased
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officer’s spouse remarries or reaches such an age as to qualify to receive Medicare;
and with regard to the deceased officer’s dependents, until such time as cach of the
dependents reaches the maximum age for eligibility as set forth in the plan
documents.
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ARTICLE XVI
GRIEVANCE PROCEDURE

A. A grievance shall be a complaint arising out of interpretation, application, or
violation of policies, agreements and administration of this Agreement.

I3. No grievance can be instituted by any officer or the Association afier thirty (30)
calendar days beyond the occurrence of the issue being grieved.

C. If at any Step within the grievance procedure hereinatter outlined, Management’s
decision is not appealed within the appropriate time, such gricvance shall be
considered closed, and there shall be no further appeal or review.

D. Grievance Steps:

1. STEP ONE (Informal Step): Anemployee with a grievance may clect to
first discuss it with his/her immediate supervisor with the objective of
resolving the matter informally or may elect to have the President of the
Association or his/her designated representative discuss it with the Chief of
Police and/or the Township Administrator. If the grievance is not resolved
to the satisfaction of the employee and the Association, the Association may
proceed to Step Two of the grievance procedure. Utilization of the informal
process of Step One shall toll the thirty (30) calendar day limit for the filing
of a formal griecvance pursuant to Step Two below for a period of fourteen
(14) days.

2 STEP TWOQ: The President of the Association or his/her designated
representative shall present, in writing, the grievance to the Chief of Police
or his/her designee. With the mutual consent of both parties, discussion
may ensue. The Chief of Police shall answer the grievance in writing within
scven (7) calendar days.

3. STEP THREE: If the grievance is not resolved at Step Two, or 1f no
answer has been received by the Association within the time set forth in
Step Two, the Association shall present in writing the grievance to the
Township Administrator within three (3) calendar days of the Step Two
answer, With the mutual consent of both parties, discussion may ensue. The
Township Administrator shall answer the grievance in writing within seven
(7) calendar days after receipt of the grievance,

4, STEP FOUR: If the grievance has not been resolved at Step Three or no
answer has been received by the Association within the time set forth in
Step Three, the Association shall present, in writing, the grievance to the
Mayor and Council within three (3) calendar days of the Step Three answer
or failure to answer. With the mutual consent of both parties, discussion
may ensue. The duly designated representative of the Mayor and Council
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shall answer the gricvance in writing within twenty-one (21) calendar days
after the receipt of the grievance.

S STEP FIVE: If the grievance has not been resolved at Step Four or if no
answer has been received by the Association within the time set forth in
Step Four, the Association may present the grievance to binding arbitration
within thirty (30) calendar days.

a, Binding arbitration shall be invoked by filing a request for a panel
of arbitrators with the Public Employee Relations Comimission
(PERC).

b. The cost of the services of the arbitrator shall be borne equally by

the Township and the Association. All other costs are to be bome by
the party incurring same.

S The parties direct the arbitrator to decide, as a preliminary question,
whether he/she has jurisdiction to hear and decide the matter in
dispute.

d. The arbitrator shall not be permitted to hear or decide more than one

(1) grievance at a lime.

e. The arbitrator shall be bound by the provisions of this Agreement
and the Constitution and Laws of the State of New Jersey, and be
restricted to the application of the facts presented to him/her in the
grievance. The arbitrator shall not have the authority to add to,
modify, detract from or alter, in any way, the provisions of the
agreement or any amendment or supplement thereto,

E The decision of the arbitrator shall be in writing and shall include
the reasons for such decisions.

£. The decision of the arbitrator shall be final and binding upon the
parties.
E. In the event the gricvant or the Association elects to pursue remedics available

through Civil Service, the grievance shall be cancelled and the matter withdrawn
from arbitration. The Township shall not be responsible for any fees or expenses
connected with the cancelled arbitration. No arbitration proceeding may take place
sooner than ninety (90) calendar days from the f{inal decision of the Township.
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ARTICLE XVII
MANAGEMENT RIGHTS

A. The Township of Little Egg Harbor hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilitics conferred upon
and vested in it by the Law and Constitution of the State of New Jersey and of the
United States, including, but without limiting the generality of the following rights:

L. The executive management and administrative control of the Township
Government and its propertics, facilities and activities of its employees
utilizing personnel methods and means of the most appropriate and efficient
manner possible, as may from time to lime be determined by the Township.

2. To make rules of procedure and conduct; to use improved methods and
cquipment; to determine work schedules and shifts; to decide the number of
employees needed for any particular time; and to be in sole charge of the
quality and quantity of work required.

1 The right of management to make such reasonable rules and regulations as
it may from time to time deem best for the purpose of maintaining order,
safety and/or the effective operation of the Department after advance notice
thercot to the employees is recognized.

4. To hire all employees, to promote, transfer, assign or retain employees in
positions within the Township.

) To suspend, demote, discharge or take any other appropriate disciplinary
action against any employee for the good and just cause, according to law.

6. To lay off employees in the event of lack of funds or under conditions where
continuation of such work would be inefficient and nonproductive.

B. In the exercise of the forgoing powers, rights, authority, duties and responsibilities
of the Township, the adoption of policies, rules, regulations, Code of Conduct, and
practices in furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be limited only by the specific and express terms of this
Agreement and applicable laws, and then only to extent such specific and express
terms hercof are in conformance with the Conslitution and Laws of the State of
New Jersey and of the United States.

G Nothing contained herein shall be construed to deny or restrict the Township ofits
rights, responsibilities and authority under N.J.5.A. 40A:1-1, et seq., or any other
national, state, county or local laws or regulations, or the Association or any rights
under existing laws.
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ARTICLE XVIII
GENERAL PROVISIONS

A. School:

1. The member shall be paid at straight time for attendance at a police related
school when assigned by the Police Department during the member’s
regularly scheduled shift. The member shall be paid time and one-half(1.5)
for attendance at a police related school when assigned by the Police
Dcpartment if the member is not scheduled to work on that date. For the
purposes of the twelve-hour schedule, a school day shall be recognized as
an hour for hour day. This shall also be the same for an employee attending
a police related school on his/her eight (8) hour day. The tour of duty may
be adjusted by the Chiel or his/her representative.

2. The Township shall reimburse all members, while attending a police related
school or court, for using his/her own vehicle at a rate of thirty two and one-
half cents ($.325) per mile plus tolls.

B. Each member shall have access to his/her personnel file at reasonable times under
the supervision of the Township’s designated personnel officer or personnel clerk.
Employees shall receive a copy of all evaluations, letters, etc., which are to be
placed in their file, An employee who receives a written reprimand shall have that
document removed from his/her personnel file following a period of eighteen (18)
months from the date of reprimand, provided that no infraction of a similar nature
has oceurred within the eighteen (18) month period.

C. Each member shall receive a copy of this Agreement and a copy of the Department
rules and regulations.

D. A delegation from the Department consisting of two (2) officers may atlend
funerals of police officers who are slain in the performance of their duties within
the State of New Jersey or a seventy-five (75) mile radius from any point in New
Jersey, but limited to the states of Maryland, Delaware, New York, and
Pennsylvania. A third officer may attend with the approval of the Chicf of Police
provided that no overtime will be incurred by including said third officer in the
delegation. All expenses of the vehicle will be paid for by the Township and, when
possible, the vehicle will be a marked one.

E. Only qualified members of the Police Department will be permitted to carry a gun.
Qualification will be made by a certified range instructor at least two (2) limes per
year.

F. Nothing in this Agreement shall be construed to deny to the members any righls

which were obtained prior to the date hereof and which may not have been included
into the terms thereof.
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G. All patrolmen will be evaluated every six (6) months by their superior, and this

report shall become a part of their permanent file. Each officer shall be provided a
copy of any such evaluation.

H. The Employer and Employee shall be subject to the provisions and guidelines set
forth by the “Law Enforcement Officers’ Protection Act,” and amendments related
thereto.

L. All requests by members for time ofT shall be returned promptly after the receipt of

such request by the Chief of Police.

J. At the discretion of the Chief of Police, each member may be granted up to two (2)
calendar days with pay per year lo attend seminars, conferences, meetings, ¢tc., on
matters relating to police work. Such leave must be approved in advance by the
Chief.

K. In circumstances where a member resigns, retires or otherwisc scparates in good
standing from employer and thereafter is duly re-employed as a police officer in
accordance with the re-employment procedures provided for in the rules and
regulations of the New Jersey Department of Personnel, the “hirc date™ or
“anniversary date of hire” for purposcs of cligibility for the benefits contained in
this agreement shall be the member’s original hire date previous to re-employment.
If the separation exceeds 365 days, the officer’s salary shall be adjusted to the next
step upon return. If the officer has achieved full pay at the time of separation, the
officer shall return to the salary at the time of separation. For the re-hire of officers
appointed before December 31, 2008, their salary shall be at the step ol the new
salary guide, as set forth herein, as if their employment had not been interrupted.

L. (fficers shall earn no more than one (1) step during the any period of lay off. When
an officer returns (rehired/reinstated) from any type of layoff, the officer shall
return at either: (i) the same step the officer was on when laid off if the officer did
not earn any steps during that time period; or (ii) a maximum of one (1) step
advancement in the cvent that the step would have been carned, regardless of the
number of years laid off and steps that would have been earned.

M. For purposed of this agreement, a “full-time” employee 1s defined to mean an
employee who regularly works thirty-five (35) or more paid hours per week, A
“part-time” employee is defined to mean an employee who regularly works less
than thirty-five (35) paid hours per week. In the event the employer hires or
employs permanent, part-time employec as a “police officer” or sergeant of police,”
said employce shall be entitled to a change in work status from part-time to full-
time commencing with the employee’s fourth (4™) year of service unless the
employee otherwise waives full-time employment in writing to the Chief of Police
with a copy to PBA, Local 295.
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ARTICLE XIX
COLLEGE INCENTIVE

A. COLLEGE INCENTIVE: The Township and the Association agree that the
amount and quality of an employee’s education often determines the value of
his/her contribution to the community and the degree of proficiency with which
he/she performs his/her duties. In order to provide an incentive to encourage
employees to achieve the advantages of higher education, the Township agrees to
reimburse all members cligible for education incentives f[or courses in an approved
program leading to a degree in law enforcement and related fields.

B. All courses must have prior written approval from the Chief of Police. A maximum
of four (4) courses per year may be taken.

G One hundred percent (% 100) of the tuition and books will be reimbursed.

D. The member must pass the course with a grade of at least a “C” in order to receive
reimbursement.

B Upon completion of the course, the information shall be provided to the Chief of

Police and forwarded to the Treasurer for payment in the next pay period.

F. The employee agrees that all courses shall be scheduled during the employece's
personal time and shall not conflict with the employee’s work schedule.

G. This Article shall operate prospectively only.

H. If the employee shall leave his/her position with the Little Egg Harbor Township
Police Department within two (2) years of receipt of payment of said tuition monies
and book reimbursement from the Township, said employees shall be obligated to
repay said tuition payments and book monies to the Township in full within thirty
(30) days of his/her departure.
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ARTICLE XX
OFFICER BILL OF RIGHTS

Al There shall be no discrimination, interference, or coercion by the Employer or any
of its agents against the employees represented by the Union because of
membership or activity in the Union. The Union shall not intimidate or coerce
employees into membership. Neither the Employer nor the Union shall
discriminate against any employee because of race, color, creed, national origin,
religious beliefs, age, marital status, civil union status, sexual onenlation, or
political affiliation.

3. Nothing contained herein shall be construed to deny or restrict to any police officer
such rights as he or she may have under United States and New Jersey Laws, or any
other applicable Laws and Regulations. The rights granted to patrolmen hereunder
shall be decmed to be in addition to those provided by statute and/or regulation or
regulations promulgated by the State.

C. No officers (including patrolmen and sergeants) shall be removed, suspended or
reduced in rank from or in office of employment herein, except in accordance with
the New Jersey Civil Service Act and N.J.S.A. 40A:14-147. Any and all
disciplinary actions taken and/or charges filed by the Employer shall be filed no
later than the forty-fifth (45™) day after the date on which the person taking such
action and/or filing the complaint obtained sufficient information to do so.
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ARTICLE XXI
COMPLETENESS OF AGREEMENT

This Agreement constitutes the entire collective bargaining agreement between the parties
and contains all the benefits the employees are entitled to receive notwithstanding the
established past practices in existence prior Lo this contract, and includes and settles for the
term of the Agreement all matters which were or might have been raised in all collective
bargaining negotiations leading to the signing and execution of this Agrecment.
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ARTICLE XXII
DURATION

This Agreement shall be effective and remain in full force and effect from January 1, 2024
through December 31, 2028.

IN WITTNESS WIIEREOF, the parties have hercto cause these presents Lo be sipned by
their proper officials.

. i P
Y / 2 ‘ o FF
2 ﬂW/Z// ({?1;/%1@@ )l = <t
Robert Peschko, }%{asidem (chm:) Blais# S¢ibetta, Mayor Zol (date)

FOR PBA LOCAL 295 FOR THE TOWNSIILP OF LITTLE EGG HARBOR

B &G o
E(F 2o
Rodne 113ined, Administrator / CFO (date)
FOR THE TOWNSLUP OF LITTLE EGG HARBOR

42



RESOLUTION NO. 2024-060

RESOLUTION OF THE TOWNSHIP OF LITTLE EGG HARBOR,
COUNTY OF OCEAN, STATE OF NEW JERSEY, AUTHORIZING THE
EXECUTION OF A MEMORANDUM OF AGREEMENT WITH PBA
LOCAL NO. 295 UNION
WHEREAS, the Township of Little Harbor and the PBA Local 295 were parties to a collective
bargaining agreement that expired on December 31, 2023; and
WHEREAS, the negotiation committees of the Township and the PBA Local 295 are actively
negotiating the terms and conditions of employment for the police officers of the Little Egg Harbor Township;
and
WHEREAS, the parties have come to an interim agreement with regard to specific terms of the
agreement that the parties desire to implement immediately pending resolution of other open issues; and
WHEREAS, the governing body wishes to authorize the execution of the Memorandum of
Agreement attached hercto as Exhibit A with the PBA Local 295.
NOW, THEREFORE, BE IT RESOLVED, by the governing body of the Township of Little
Egg Harbor, County of Ocean, State of New Jersey as follows:
1. That the governing body does hereby authorize the execution of a memorandum of
agreement with the PBA Local 295 attached hereto as Exhibit A.
2. That this resolution shall take effect immediately.
3. That a certified copy of this resolution shall be forwarded to the PBA lLocal 295 and the

Chief Financial Officer/Township Administrator.

CERTIFICATION

I, KELLY LETTERA, CMC, RMC, Municipal Clerk of the Township of Little Egg Harbor do
hereby certify that the foregoing resolution was duly adopted by the“Township of Little Egg Harbor Township
Committee at a meeting held on the 11™ day of January, 2024. }D

L

KELLY LETTERA, CMC, RMC
Township Clerk
Little Egg Harbor Township
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Township of Little Egg Habor and
PBA LOCAL 295
Memorandum of understanding

The Township of Little Egg Harbor (the “Township”) and
Policemen’s Benevolent Association Local No.: 2395 (the
“PBA”) (collectively the ‘“parties”) agree that the
parties are currently in negotiations regarding a
successor Collective Bargaining Agreement with an
effective date of January 1, 2024.

The parties agree to enter into this Memorandum of
Agreement (“MOA”) to resolve two (2) issues that are
currently being negotiated by both parties regarding the
successor contract.

The PBA agrees to the immediate elimination and removal
of Section N: Prescheduled Time from Article X: Work
Week, Overtime from the successor CBA that is currently
being negotiated. The elimination of Section N and the
language therein will go into effect on a date to be
determined by the Chief of Police.

The Township agrees that effective January 1, 2024, all
retirees will be required to only ceontribute at a rate
of 1.5% of their monthly retirement allowance towards
their retirement healthcare premium.

The Township also agrees that beginning on January 1,
2024, Thomas Maino, Brian Kennedy, and Alvin Jillson
will also only be required to contribute at a rate of
1.5% of their monthly retirement allowance towards their
retirement healthcare premium.

The parties agree that the Township will be reimbursed
for any owed retirement healthcare contributions not
received by the Township from either Thomas Maino, Alvin
Jillson, or Brian Kennedy since February 16, 2022.

Upon execution of the Memorandum of Agreement, the PEA
agrees to submit a letter informing the Appellate
Division that the matter of Thomas Maino, et als. v.
Township of Little Egg Harbor, Docket No.: A=1239-22 has
been settled by the parties.

The parties agree that all contract terms not modified
by this agreement shall remain open and apart of the
current successor contract negotiations.

The parties agree that if either the Township or the FPBA
files for Interest Arbitration of the successor
collective Bargaining Agreement with an effective date
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of January 1, 2024, that this Memorandum of Agreement
will become null and void and neither party shall Dbe
bound by the terms herein.

-
- ! L) - ":- (—
For the Township: J

e A)
Rodney Eﬁfﬂeﬁh Township’s Chief Financial Officer

Pate: //. {2/2’02,;/
For PBA 295: W/zl—-—— )

djﬁobert P@#échko, President PBA Local No.: 295

Date:O}( j;; [&(SBH_
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