MEMORANDUM OF AGREEMENT
between the
TOWNSHIP OF UNION
and

FMBA LOCAL NO. 246
FIRE SUPERIOR OFFICERS ASSOCIATION

The negotiators for the above-captioned parties hereby agree to the following changes to
the Janvary 1, 2019 through December 31, 2022 Collective Negotiations Agreement, subject to

the ratification of their respective bodies:

1. Duration: January 1, 2023 through December 31, 2027.
2. Salaries — Schedule A of the Collective Negotiations Agreement (attached hereto)
shall be revised to provide across the board salary increases as follows:
January 1,2023 —2.5%
January 1, 2024 — 3.0%
Janmary 1, 2025 — 3.25%
Januvary 1, 2026 — 3.5%
Januvary 1, 2027 — 3.5%
3. Ambulance Stipend — Effective January 1, 2023, the $60 per day stipend for
ambulance duties shall be eliminated.

4, First Responder Pay — Effective January [, 2023, a $750 First Responder pay shall

be included in pensionable base pay to be paid in equal bi-weekly installments and reflected in the

salary guide.
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5. Effective January 1, 2023, Juneteenth shall be recognized as a holiday. The value
of the Juneteenth holiday (8 hours af straight time} shall be included in pensionable base pay to be
paid in equal bi-weekly installments and reflected in the salary guide. Juneteenth shall be added
to the list of paid helidays in Article IX, Section C.

6. Article X111, Insurance. Section A.

Revise Section A as follows:

A Except as provided in Paragraphs B and K herein, the Township shall provide the
following group Health Insurance coverage for all active and retired officers (after twenty-five

(25) years of service) and the eligible dependents as defined in the policies of insurance:

1. Basic Medical with coverage at least equal to or better than that which has
heretofore been in effect, subject to paragraph K.

2. Major medical with coverage at least equal to or better than that which has
heretofore been in effect, subject to paragraph K.

3. Dental with coverage at least equal to or better than that which has heretofore
been in effect with a $1,500.00 limit.

4, Prescription with coverage at least equal to or better than that which has

heretofore been in effect.

Effective January 1, 2020, the health insurance plan provided by the Township, including
the prescription plan, will be the New Jersey State Health Benefits Direct 15 Plan. Effective
March 1, 2023 the health insurance plan provided by the Township, will be the Aetna
Choice POS2 Open Access Plan

The prescription plan shall be the Direct 15 Prescription Drug Plan for Local Government
Employees. Effective March 1, 2023 the prescription plan shall be the CVS Caremark
Prescription Plan.

Active employees shall contribute to the cost of their Medical and Prescription coverage
pursuant to the Tier IV contribution rates set forth in the schedule established by P.L. 2001, Ch.
78.
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If there are any future changes to health benefits, the standard shall be that the new plan
must be equal to or better than the State Health Benefits Plan Direct 15 Plan for the year
2020. Therefore, any change from the current benefits which are in effect when the Plans
commence must be equal to, or better than, those previously provided in the SHBP Direct 15
as of 2020,

For those employees hired before May 21, 2010, the Township shall pay the full
cost for health insurance coverage described above for Officers who retire with twenty-five
(25) years or more credited services in the PFRS and/or PERS, or who are on an approved
disability retirement as provided by statues and regulations of the New Jersey Division of
Pensions, Officers hired on or after May 21, 2010, who retire with 25 or more years of
credited service in the PFRS and/or PERS, shall receive health insurance as described above,
but they shall contribute 1.5% of their monthly retirement allﬁwance, including any cost of

living increases, towards the insurance premium.

7. Article XXIV Sick Leave
8. Revised as follows:
K. Sick Leave Incentive

a. Any employee not using sick leave for a full calendar year may receive
compensation in the first payroll of the next year in any amount equal to forty-
two (42) hours pay, such employee shall have forty-two (42) hours deducted
from his or her sick leave for that year and may have the balance of his or her

sick leave for the year accumulate.

b. Any employee utilizing the equivalent in hours of one or less of his or her sick
days for a full calendar year may receive compensation in the first payroll of
the next year in an amount equal to forty-two (42) hours pay less the time
used, such employee shall have the number of hours paid deducted from his or
her sick leave for the year and may have the balance of his or her sick leave

for the calendar year accumulated.

Pursuant to N.J.S.A. 11A:6~-employees hired on or after May 21, 2010 are not eligible for

the sick leave incentive.
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9. Effective January 1, 2023, the rank of Lieutenant shall be changed to the rank of
Captain. The rank of Captain shall be the first level supervisor. The salary pro greésion schedule
in Schedule A. (attached) shall continue with the rank of Lieutenant being replaced by the rank of
Captain and all current Lieutenants shall be inserted into the new Schedule A as Captains at the
appropriate step. The new Schedule A shall have 5 steps for Captain. The base salary for Captain
in the prior Schedule A shall be top pay Captain’s pay (now Captain 5™ Year) in the new Schedule
A and all Captains shall progress on the salary schedule in accordance with practice. Except for
the wage increases set forth herein, there shall be no change in compensation by reason of this
change in title.

10.  All terms of the existing January 1, 2019 through December 31, 2022 Collective
Negotiations Agreement shall remain in full force and effect, except as modified herein.

11.  The parties shall mutually create and agree upon a successor collective negotiations

agreement incorporating the terms contained herein and updating any obsolete language.

Signatures on Next Page
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SIGNATURE PAGE

For FMBA Loeah246:
g
~
(i
Don Travisapo, Township Administrator Anthony Schmidiberg, FMBA 246 President
Date: Dl/a_g/éyg Date: 2 /25 g 2
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SIDEBAR AGREEMENT
between the
TOWNSHIP OF UNION
and

FMBA LOCAL NO. 246
FIRE SUPERIOR OFFICERS ASSOCIATION

Notwithstanding Paragraph 6 in the attached Memorandum of Agreement covering the petiod
January 1, 2023 through December 31, 2027, the Township and FMBA 246 agree as follows:

1. There are 5 former Lieutenants (now Captains) who shall move to the next step on the
salary progression schedule, Schedule A (attached), on January 1, 2024 and not on their
anniversary date in 2023. They are Frank Manzo, Helmut Krauth, William Votapek, Edwin
Donnelly and Daniel Roman. After January 1, 2024, future step moverent shall occur on
their anniversary date.

2. No former Lieutenant (now Captain) can attain the step of Captain 4" Year on Schedule A
until January 1, 2024 and thereafter.

For th;l“ ownship of Union: For FMB;/}/ Loe 4/6///

Don Tpévisano, Township Administrator Anthony Schmidtberg, FMBA 246 President

Date: Q/}y/}% Date: 7 /]Z < { R
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