#750962v1

AGREEMENT BETWEEN THE
CITY OF ELIZABETH
AND THE

POLICE MECHANICS AND ELECTRICIANS ASSOCIATION

JULY 1, 2021 THROUGH JUNE 30, 2025

Prepared By:

LUM, DRASCO & POSITAN LLC
103 Eisenhower Parkway — Suite 401
Roseland, New Jersey 07068



TABLE OF CONTENTS

PAGE
ARTICLE .ottt er e ne e ae e s b as e n e eabesas et 1
RECOGNITION.....cottiieitietiniecieiir ettt et e sre e ba e 1
ARTICLE TL ..ottt a e bbbt e e b e eens 2
SALARIES ...ttt et e bbb 2
ARTICLE TIL.cieetiire ettt sb e ne s s s e ae st et e s abeaans 4
HOLIDAY S .ottt a e bbb 4
ARTICLE TV ottt a e e ab b neseeeseas 5
PERSONAL DAYS .ottt ettt 5
ARTICLE Voot st st et ne e e ae s b e esb et bs e eae s 6
VACATIONS ...ttt st as et et 6
ARTICLE VT Lottt st b e sr e bbb e e 7
LEAVE WITHOUT PAY oottt e 7
ARTICLE VIL...oiiiiiieiieeete ettt s e a s e tb b s b e ne e s 8
INSURANCE ...ttt sttt sttt sr ettt ba e b 8
ARTICLE VIIL..ootoiioiieteieteie ettt sttt ettt st ea e bbb e b e s sse s 10
FUNERAL LEAVE ..ottt e 10
ARTICLE IX oottt ettt sae s ebe e b e e b e b es e e b esa e b e 11
LONGEVITY .ottt sr st s b s e ab e st be s 11
ARTICLE X oottt sttt et e as bt s st ebb s s b s b b e e bases e 12
JURY DUTY ottt ettt sttt sttt b s sbs e s rn e ena s 12
ARTICLE X ittt sttt sttt re et beeab e bsesn s esa e 13
SICK LEAVE ..ottt sr sttt b b 13
ARTICLE XIL...oiiiiiiieieit ettt sttt sttt r et sb e s s e eaa e s b e sb s as e sseseeina e 14
UNIFORMS AND CLOTHING MAINTENANCE ALLOWANCE..........ccoovviiinnn, 14
ARTICLE XIIL. oottt ettt sttt st sre s e sa e e et eabesb e eneaeeens e 15
MANAGEMENT RIGHTS....ccoooiiiiiiiiiiiiiiiii et 15
ARTICLE XTIV .ottt ettt sttt r s s bbb e e s 17
GRIEVANCE PROCEDURE .....c.ooiiiiiiiiiiiiiniciiniciecttr e 17
ARTICLE XV .ottt sttt st n b an e e s 19
DISCHARGE, DISCIPLINE OR SUSPENSION.....c.ccccociiiiiiiiiiiniiirerce 19

-
#750962v1



ARTICLE XVttt sb sttt ettt a e e vt s b it et a s st sb et 22

WORKWEEK ..ottt et e eeeetat e e s e e eetssaantaaeeee e s aastaeteesestebbbtasessssassntbaransanaaaeesnauans 22
ARTICLE XIVIL .ottt ettt ettt e e e e e st ee e s sbeee s esmabe s ssat e e sabb b e s s s nan b e e e e bas s s aaeansaeaees 23
OVERTIME AND CALL BACGK ..ottt eireetee e neiiertes s siantanens e e e s e sssnaens 23
ARTICLE X VIt e e e e ettt e s e s s sttt et eesaeeesbatbersssossbasseseessreanbtbesasaaaaaaasananss 24
ANTI-DISCRIMINATION ...ttt eerereeree et ee e et et e s e e s s s e ee e s s 24
ARTICLE XX e ee oottt e e ettt s e estaee s e st e e s s bt eeeessanasee s sesnessosanaesstbb e e s s nbareeesentaeaeseansanasaas 25
UNION BUSINESS LEAVE oottt e et ce e s resiette s s s s s esninnnesaes e e e s enaans 25
ARTICLE XX ettt es et stiaavevas s e s esastaeataeseesesss et rttaaeeessasasrebaetsssosbabaesseserssasrrrsnsaeaaaaanesaranens 26
BULLETIN BOARDS ..ottt stter e e s sitre e s simeeesesanesssbnteesssaabas e s snraeasesansaaaeas 26
ARTICLE XX ettt et eeetae e e eite e e e tree e sabsaeeesemnes s e e basessbas e s eabas e s s erabb e s e s e baasenaanbreeees 27
NO STRIKE ~ NO LOCKOUT ...etiiiiieeeeririeie e ettt e essiereesesasisnaseasss e s s s s snnasannaseaes 27
ARTICLE XXIL ..ottt ettt e e ettt e eetvtaeee e e e stbbeeeessseeeeeesatessanasesbasesenmaassaesensaaaseessanaeases 28
MILITARY LEAVE oottt ettt ts s s 28
AR TTCLE XTI ettt ee e e e eeeeoieteireee st eestarbreseaeessastaaaaeaaaesaesesbareeeeessasoseatsssissssssbaanenesseasenasssnans 29
MISCELLANEOUS . ..o oiictertieiet e eererret s e e eesiatsaaeseesesesenaaeessssesintesssssssisssntssneressssessinnes 29
ARTICLE XTIV oottt eeseeitter e e e s tsreststasasiasraneaaeeeeseseuerestessessatbetssssssabbnberbeeaasesesansssnssns 30
REPRESENTATION FEE ....ooiiiiiiiiiirie et reieiees ettt s s ssasainn e se s sevnanas 30
ARTICLE XXV ettt eesteittvteee s e e sesvstsres e s e s ssrebsteraeasesnaarabesesssosiatstessesssasanbbseasasaasasasnnnns 31
ALTERATION OF AGREEMENT ...ttt cerrenteseiinines e e 31
AR TTCLE XXV Lottt eire e et e e et ves b e et e e eesestasaaareeeeseassabbaeseeeesanbabesssesassasbbnbaassesenssanaserres 32
APPROPRIATION OF FUNDS ..ottt veriitirirrr e ereiitreeeeererestae st ssssssianansssaseesssnanes 32
ARTICLE XXV oottt ettt ettt e e s s eeabs e e e e e s e s atb e et e s sen i tbs s s s seaab b babaatteseeseennsbnsaees 33
TUITION REIMBURSEMENT ... oottt ettt et esecieta s ssssissiantee s s e e innanes 33
ARTICLE XX VIIT ..ottt eiiee ettt eeeiteeeesivee e e eraeseibs e essasreeesimaesaane s s sbes e e senanraeesabassaeesanseaeasas 34
TERM OF AGREEMENT .ooooiiiiiiiiiieit ettt te e s sttt e e s ssrene st sossininareses s e sssannresnnas 34
“i-

#750962v1



ARTICLE 1
RECOGNITION

The City of Elizabeth hereby recognizes the Police Mechanics and Electricians Association
(Union) as the sole and exclusive representative for collective negotiations concerning salaries,
hours and other terms and conditions of employment for all signal system technicians employed
by the City of Elizabeth; excluding confidential employees, all supervisory employees within the
meaning of the New Jersey Employer-Employee Relations Act, signal superintendent, assistant
signal superintendent, supervisor of motors, assistant supervisor of motors, managerial employees,
professional employees, craft employees, police and fire employees, and all other employees
employed by the City.
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ARTICLE II
SALARIES

All regular, full time employees covered by this Agreement shall receive an across-the-
board increase in their respective ranges as fully set forth in Appendix A.

2.00% Effective July 1, 2021

2.25% Effective July 1, 2022

2.25% Effective July 1, 2023

2.25% Effective July 1, 2024
D-
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City of Elizabeth APPENDIX "A" Base Salary

POLICE MECHANICS & ELECTRICIANS ASSOCIATION

[Table here]
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POLICE MECHANICS & ELECTRICIANS ASSOCIATION

4 year contract 7-01-2021 through 6-30-2025

Title T/O Postion Title Steps 2020 7/1/2021 71112022 7/1/2023 7/1/2024
previous (2% increase) | (2.25% increase) | (2.25% increase) | (2.25% increase)
base

SIGNAL SYSTEMS TECHNICIAN 1 9 03174 PSS 40
1st year (calendar): 1 69,927 71,326 72,931 74,572 76,250
Beginning of 2nd year: 2 73,203 74,667 76,347 78,065 79,821
Beginning of 3rd year: 3 76,488 78,018 79,773 81,568 83,403
Beginning of 4th year: 4 79,773 81,368 83,199 85,071 86,985
Beginning of 5th year: 5 83,051 84,712 86,618 88,567 90,560
Beginning of 6th year: 6 86,334 88,061 90,042 92,068 94,140
Beginning of 7th year: 7 89,618 91,410 93,467 95,570 97,720
Beginning of 8th year and over: 8 93,518 95,388 97,534 99,729 101,973

Note: All step movements shall occur on January 1st of each year, effective January 1, 2001.




ARTICLE 11X
HOLIDAYS

A. An employee not required to work shall nevertheless receive wages, based upon
eight (8) hours straight time hourly rate of pay, for each of the following holidays:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day

Lincoln's Birthday Election Day
Washington's Birthday Veteran's Day

Good Friday Thanksgiving Day
Memorial Day Friday after Thanksgiving
Juneteenth*Federal Observation Christmas Day
Independence Day

Floating holiday to be determined annually by the Business Administrator provided that
he/she shall have served his/her probationary period and is on the job and available for work his/her
Jast full scheduled work day before and his/her first full scheduled work day after the holiday, even
though in different work weeks, except in case of proven illness or injury.

B. If any of the above holidays falls on a Saturday, the Friday before shall be
considered the holiday. If any of the above holidays fall on a Sunday, the Monday following shall
be considered the holiday.

C. If any of the above holidays fall within an employee's vacation period, the employee
shall not be charged a vacation day for said holiday.

D. Unworked holiday time shall not be counted for purposes of computing overtime.

E. If an employee is required to work on a holiday, the employee shall be compensated
at the rate of time and one-half for each hour worked on said holiday or, at the employee's option
and with the approval of the Police Director, shall receive compensatory time off at the rate of one
and one-half hours' off for each hour worked. Time and one-half shall be compensated based on
the employee's regular rate of pay. Said compensatory day shall be utilized within three (3) months
of the date it is earned, subject to the City's manpower needs. Use of said compensatory days shall
be approved in advance by the City. The employee shall request to use a compensatory day a
minimum of three (3) working days in advance, except in cases of emergency.
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ARTICLE 1V
PERSONAL DAYS

1. After one (1) year of service, computed from the last date of hire, full-time
employees will be granted two (2) Personal Days during each year of this contract for any of the
following reasons:

A. Religious observance
B. Death of a blood relative not included in the Funeral Leave section
C. Personal, legal, business, household or family matters of an emergency

nature, not covered elsewhere in this Agreement provided the employee states the specific
reason for the request and such is approved in writing by the department head.

2. This day shall not be accumulated.
3. Effective January 1, 2002, full time employees may be granted up to three (3)
Personal Leave Days during each year of this agreement after one (1) year of service computed

from the last date of hire, for any of the reasons listed in Section 1, above. These Personal Leave
Days shall not be accumulated or cashed out.

#750962v1



ARTICLE V
VACATIONS

A. The employees covered under this Agreement shall be entitled to annual vacation
leave with pay according to the following schedule:

Less than one year of service 8 hours per month worked (first three months-
Earned but cannot spend)

1 year to completion of 5 yrs. 120 hours
6 years to completion of 15 yrs. 160 hours
16 years and thereafter 200 hours
B. In the calendar year in which the employee completes twenty-five (25) years of

continuous service, the employee shall receive forty (40) extra hours of vacation for that calendar
year only.

C. Vacations shall begin following the employee's regular days off. Exceptions may
be granted in extraordinary circumstances.

D. Vacation time must be used in the calendar year that it is earned. Vacation not used
in the calendar year in which it is earned due to business necessity shall be used during the next
succeeding year only.

E. The vacation period shall be the calendar year.

F. Any employee who retires and who is entitled to vacation leave at the time of
retirement shall receive payment for earned vacation accumulated and not taken prior to the date
of retirement. In the event that an employee is entitled to vacation leave at the time of his or her
death, his or her widow or estate shall receive payment for the earned unused vacation pay on the
same basis as an employee who is retiring.
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ARTICLE VI
LEAVE WITHOUT PAY

A. Any employee desiring leave without pay for personal reasons, up to a maximum
of ninety (90) days, shall make a request in writing to the Director not less than two (2) weeks in
advance of the date for which such leave is desired, except in the event of an emergency, stating
the reason for the leave and the time requested.

B. Leaves may be granted or denied at the discretion of the Director. Not more than
two (2) employees may be on such leave at any one time, except at the discretion of the Director.

C. Extensions of unpaid leaves may be granted, provided that the employee requests
an extension from the Director at least two (2) weeks prior to the date on which the leave would
otherwise terminate.

D. Employees covered by this collective negotiations agreement are entitled to family
leave under the federal and New Jersey Family Leave Acts. Such family leave shall be unpaid, and

shall be granted in accordance with the federal and New Jersey Family Leave Acts.

E. Falsification of the reason for leave or failure to return promptly at the expiration
of a leave shall be considered reason for summary discharge.

F. Leaves shall be granted or denied in writing.
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ARTICLE VII
INSURANCE

A. All employees covered by this Agreement and eligible members of their families
shall be entitled to full coverage of Blue Cross and Blue Shield Hospitalization plans, including
Rider "J" of the New Jersey Blue Cross and Major Medical Insurance, the premiums of which shall
be paid for by the City.

B. The City acknowledges that the rules and regulations of the State Health Benefits
Commission:

(a) apply to all eligible present and future pensioners of the employer, and their
dependents.

(b) continue as long as the State is paying the cost of its eligible pensioners and
their dependents in accordance with the provisions of chapter 75, Public
Laws of 1972.

(c) provide for local employer reimbursement of federal Medicare premiums
for eligible pensioners and/or their spouses as well as the payment of health
insurance premiums required by the program, on a basis comparable to the
reimbursement made by the State to its eligible pensioners and their spouses
in accordance with the provisions of Chapter 75, Public Laws of 1972.

(d)  require the local employer to pay the full cost of such premiums and
Medicare charges.

C. The City hereby agrees to pay the premium or periodic charges for the benefits
provided to all eligible retired employees and their dependents covered under the program, but not
including survivors, if such employees retired from a State or locally-administered retirement
system effective after the date the employer adopted the State Health Benefits Program on a benefit
based on twenty- five (25) years or more of service credited in such retirement system, and also to
reimburse such retired employees for their premium charges under Part B of the federal Medicare
Program covering the retired employees and their spouses in accordance with the regulations of
the State Health Benefits Commission.

D. The employees’ health care contribution rate shall remain frozen at the current
Police Mechanics and Electricians current rate. The member’s contribution rate shall remain the
same in the event of a promotion. The member’s contribution shall change if the member’s
marital/family status changes.

E. All employees covered by this and eligible members of their families will be
covered by a Prescription Drug Plan. The premiums will be paid by the City, the prescription drug
plan shall be as follows: (i) Retail (Participating Pharmacies up to 30 day supply) - generic
mandated unless there is no generic equivalent with generic co-pay of $3.00 and brand name co-

-8-
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pay of $10.00, provided that if the employee insists on a brand name when a generic is permissible,
the employee agrees to pay the difference between the cost of the brand name and the generic cost,
in addition to a $10.00 co-pays; (ii) Mail order (Up to a 90-day supply) - mail order co-pay generic
$0.00, brand name $ 0.00, provided that if the employee insists on a brand name when a generic
is permissible, the employee agrees to pay the difference between the cost of the brand name and
the generic cost, in addition to a $10.00 co-pay. A doctor certification must be prepared stating
that the generic is not acceptable. In the event a brand name is specifically prescribed, the co-pay
will be at the generic co-pay rate. The premiums shall be paid by the City.

F. All employees covered by this Agreement and eligible members of their families
will be covered by a Dental Plan. The premiums will be paid by the City. The Traditional Dental
Benefit is allowed an increase from a maximum of one thousand dollars ($1,500) to a maximum
of two thousand five hundred dollars ($2,500). Orthodontic care shall increase from a maximum
of one thousand dollars ($1,000.00) to a maximum of two thousand dollars ($2,000.00). The
Traditional Plan shall now cover 100% of preventative care with a $25.00 copay per person with
a maximum copay amount of $75.00 per family.

G. All eligible employees covered by this Agreement and eligible members of their
families will be covered by a vision plan, as selected by the City, and provided that all appropriate

eligibility requirements are met.

H. All other insurance benefits presently in effect shall be maintained throughout the
period of the contract.
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ARTICLE VIII
FUNERAL LEAVE

1. Leave with pay, not to exceed five (5) days, shall be granted to an employee in the
event of the death of the employee's current spouse, children, step or foster children, brothers,
sisters, parents of an employee, and any dependents other than those previously identified residing
in the employee's household. For purposes of this provision, a "dependent" is any individual whom
the employee may claim as a dependent for federal income tax purposes.

2. Leave with pay, not to extend three (3) days, shall be granted to an employee in the
event of the death of the employee's current parents-in-law, current brothers-in-law, current sisters-
in-law, or grandparents, or grandchildren of employee or current spouse.

3. One (1) working day of Funeral Leave shall be allowed in the event of the death of
a blood-related aunt or uncle.

4. Special cases will be referred to the Director.

5. Leave with pay as provided for in this section is intended to be used for the purposes
of handling necessary arrangements and attending the funeral of the deceased member of the
immediate family and shall not be accumulated. If the employee does not attend the funeral of the
deceased, pay allowance (as provided in this section) will not be allowed.

-10-
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ARTICLE IX
LONGEVITY

A. All full-time permanent employees covered by this Agreement shall be entitled to
longevity pay in accordance with the schedule contained in this Article. Longevity shall be applied
on the basis of the employee's anniversary date of employment as follows: if the employee's
anniversary falls between January 1 and June 30, he/she shall be entitled to adjusted longevity pay
retroactive to January 1; if the employee's anniversary date falls between July 1 and December 31,
he/she shall be entitled to adjusted longevity pay retroactive to July 1. Employees hired on or after
July 1, 2001 shall not be eligible for longevity.

B. The scale of longevity pay shall be as follows:

4th year of employment to completion of

TR YEAT ..ttt 2%
8th year of employment to completion of

T1th Year...coovieieeiercece e 4%
12th year of employment to completion of
I5th VAT .cvevrerreeieciieeeseeee e 6%
16th year of employment to completion of
19th Year.....coceeeeriniieeenenve 8%
20th year of employment to completion of
2410 YA ....eeoveerericicrre e 10%
25th year of employment and over............. 12%

-11-
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ARTICLE X
JURY DUTY

A. An employee who is called to jury duty shall immediately notify his/her supervisor.

B. An employee who is excused from jury duty service on any day shall report for
work on such day.

C. The City retains the right to request that the employee be excused from jury duty
because he/she is required on the job.

D. An employee shall suffer no loss of pay in the event that he is required to serve on
jury duty.

-12-
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ARTICLE X1
SICK LEAVE

1. Sick leave shall be paid as provided in the New Jersey Department of Personnel
statutes, rules and regulations.

Donated Sick Leave

Employees are eligible to participate in the City's Donated Sick and Vacation Leave Program, in
order to donate earned sick and/or vacation time to another City of Elizabeth employee who is
suffering from a catastrophic health condition or injury which compels his/her prolonged absence
from work. Details about the program are available from the Personnel Division or the Department
Head.

Sick Leave Buy-Out

An employee who retires or is laid off from employment with the City shall be reimbursed for
accumulated unused sick time at the rate of fifty (50%) percent of the employee's daily rate of pay
to a maximum payment of fifteen thousand ($15,000) dollars. Payment shall be made within six
(6) months of the effective separation date. For employees who are laid off, there is no length of
service requirements. All employees must have at least thirty (30) accumulated sick days to be
eligible for reimbursement.

In the event of an employee's death while actively employed, the employee's estate shall be
reimbursed for accumulated unused sick time at the rate of fifty (50%) percent of the employee's

daily rate of pay to a maximum payment of fifteen thousand ($15,000) dollars.

Attendance Incentive

Effective January 1, 2018 any Police Mechanics and Electricians member who does not use a sick
day for an entire calendar year will be given one-time payment of $625 payable during the month
of March of the following calendar year.

-13-
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ARTICLE XII
UNIFORMS AND CLOTHING MAINTENANCE ALLOWANCE

The City will provide each newly hired employee in the unit covered by this contract with
the following clothing for work purposes which shall he of good quality and in good condition.
The style and color of clothing shall be selected by the City.

1 pair of safety shoes 1 non-winter coat
1 winter coat 1 rainsuit
3 pairs of insulated coveralls 5 pairs pants

5 short/long shirts (combination)

1. Clothing that is damaged as a result of job related activities shall be replaced by the
City its expense.

2. Clothing that is lost or damaged because of an employee's negligence shall be
replaced at the employee's expense.

3. Uniforms may be replaced when worn out at the discretion of the Police Director.

4, Effective May, 2018, the Uniform & Clothing Allowance shall be increased from
$825.00 to $925.00.

5. Signal System Technicians covered by this Agreement will receive a $500 voucher
per year to purchaser clothing needed for work at a state contract approved vendor designated by
the City. This voucher will be processed during the middle of April of each year of the contract
period.

-14-
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ARTICLE XIIT
MANAGEMENT RIGHTS

A. The Union and the City agree that the provisions of this Agreement are limited to
wages and working conditions of the employees covered, and that no provision of this Agreement
shall be construed or interpreted to restrain the City's full and absolute right to operate, control and
manage its operations and to determine the manner and means of providing services.

B. The following subjects are within the managerial rights of the City and shall not at
any time be subject to negotiation or review under the grievance and arbitration procedure
contained in this Agreement.

1. The right to determine the size of the work force, and the number of men
assigned to a truck or other equipment on duty.

2. The right to promote, transfer, demote, reassign, and lay off employees.

3. The right to determine work standards; to determine, establish, modify and
eliminate means and methods of operations, to implement improvements or changes in technology;
to utilize new equipment; and, to control the quality of services.

4. The right to subcontract all work or any portion of the work, to any person
or persons, regardless whether they are employees of the City. In the event the City should consider
subcontracting its entire police mechanic/electrician operation for economic reasons, the City shall
meet and confer with the Association.

5. The right to determine when and whether to fill job vacancies.
6. The right to evaluate jobs, to establish new positions, to modify or combine
existing positions, and to reassign duties from job to job, regardless whether such duties are

reassigned within or outside of the bargaining unit represented by the Union.

7. The right to create, abolish, and amend work shifts, and to assign employees
to work shifts as deemed necessary or appropriate by the City.

8. The right to determine and establish unilaterally the hours of work for
employees, not to exceed forty hours per calendar week, and the days of work for employees.

9. The right to require overtime work, and to assign overtime work to such
employees as the City considers qualified for the particular tasks to be performed.

10.  The righi io cvaluate the work performance of employees at such time and
in such manner as deemed appropriate by the City.

11.  The right unilaterally to adopt, implement and apply work rules pertaining

-15-
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to sick leave abuse, excessive absenteeism, tardiness and verification of sick leave.

C. The City retains the right to implement, repeal and amend reasonable work rules
without the need to negotiate such rules with the Union or to obtain agreement concerning such
rules from the Union, provided that the City shall adopt no rule which conflicts with any provision
of this Agreement.

D. The City agrees to deduct dues from each and every employee upon being furnished
a dues authorization card signed by the employee. The City agrees to transmit said dues to the
Association as soon as possible.

E. The City of Elizabeth Business Administrator shall have the final say in
determining whether the City shall recognize a State of Emergency based upon local weather
conditions. Police Mechanics and Electricians who come into work during the State of Emergency
shall receive a comp day.

-16-
#750962v1



ARTICLE X1V
GRIEVANCE PROCEDURE

A. The term "grievance" as used herein means a dispute between the parties over the
interpretation, application or violation of this Agreement. In the event of any such grievance,
adjustment shall be sought in accordance with this Article.

B. A grievance shall be submitted in writing to the employee's immediate supervisor
within seven (7) calendar days following the occurrence of the grievance. The grievance shall
thereupon be discussed at a meeting consisting of the employee involved, the Union representative,
and the supervisor or his designee. The meeting shall be conducted within fourteen (14) calendar
days from the date the grievance is submitted unless the Union and the supervisor agree to conduct
the meeting at a later date.

C. In the event a grievance is not settled within three (3) calendar days after the date
of the grievance meeting described in Section B, above, the grievance may be submitted to the
office of the Business Administrator within seven (7) calendar days of its disposition at the prior
step. The grievance shall thereupon be discussed at a meeting consisting of the Union
representative and the City Business Administrator or his/her designee. The meeting shall be
conducted within ten (10) calendar days from the date the grievance is submitted unless a later
date is mutually agreed upon.

D. Within an additional five (5) calendar days after the meeting set forth in Section C,
above, either party may submit the matter for final and binding arbitration to the Public
Employment Relations Commission, unless the parties agree to submit the arbitration to some
other body or agency.

1. The arbitrator's fees shall be borne equally by the City and the Union. All
other expenses shall be borne by the party incurring same.

2. The decision of the arbitrator shall be final and binding upon the parties and
upon the grievant. The arbitrator shall not add to, subtract from, or alter this Agreement in any
way. Nor shall the arbitrator render a decision on a matter not covered by the Agreement.

3. Only the Employer and the Union, and not the individual grievant, shall
have the right to request arbitration.

E. The failure of a grievant or the Union to file a grievance or to process the grievance
within the time periods contained in this Article shall constitute an absolute waiver of the grievance
and shall deprive the arbitrator of jurisdiction to hear the grievance. The failure of the City to
answer a grievance shall be deemed a denial of the grievance on all applicable grounds.

F. An employee shall perform all duties as instructed even though he or she may feel
aggrieved. During the pendency of the grievance, the employee(s) affected by the grievance shall

-17-
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continue to comply with all work directives, except where compliance would pose a direct threat
to the life and safety of the employee(s).

G. It is understood and agreed that a decision of the Union not to exercise its right to
request arbitration shall be final and binding upon the members of the bargaining unit, and it is
further understood and agreed that the Union and its designated representatives have the authority
to settle any grievance at any step.

H. Employer Grievances. Any grievance which the City may have against the Union
shall be reduced to writing and submitted to the Union. Representatives of the parties shall meet
within fourteen (14) calendar days from the date the grievance is submitted, unless a later date is
agreed to. If the grievance is not resolved, the City may submit the dispute to arbitration as
provided for in this Article.

L. Minor discipline not subject to review by the Department of Personnel may be
submitted to this grievance and arbitration procedure.

-18-
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ARTICLE XV
DISCHARGE, DISCIPLINE OR SUSPENSION

A. The City shall have the right to maintain discipline and the efficiency of its
operations. The City shall have the right to discharge, suspend or discipline any employee for just
cause.

B. The following infractions shall constitute grounds for immediate discharge:

1. Possession of, reporting to work under, being under the influence of, or
using drugs or controlled dangerous substances at anytime on or off City premises while on duty.

2. Possession of, reporting to work under, being under the influence of, or
using intoxicants on or off City property while on duty.

3. Theft of funds or property belonging to the City, to a fellow employee, or
to any other person.

4. Theft of time or other dishonesty pertaining to work.

5. Insubordination.

6. Excessive absenteeism or pattern absenteeism.

7. Deliberate abuse of or damage to equipment, materials or property of the
City or others.

8. Carelessness or endangering the safety of oneself or others.

9. Disorderly conduct.

10. Discourteous treatment of fellow employees or members of the public.

11.  Assaulting a fellow employee, supervisor or representative of management,

or any other person.

12. Falsification of City records, including, but not limited to, employment
applications and time cards.

13.  Engaging in conduct constituting an unlawful strike, work stoppage, orother
unprotected job action.

14. Leaving assigned duty without permission.
15.  Unauthorized possession of firearms or weapons.
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16.  Misrepresentation when applying for sick leave, leave of absence or other
time off.

17.  Bypassing the grievance procedure provided herein and resorting to self-
help methods in violation of this Agreement, or in disobedience of a supervisor's direction.

18.  Accepting other employment while on a leave of absence.

19.  Incompetence or inefficiency.

20.  Disregard of established workplace procedures.

21.  Punching the time card of another employee, or requesting or having

another person punch one's time card.
22.  Failure to perform assigned work.
23.  Utilizing City vehicles for unauthorized purposes.

24.  Permitting unauthorized individuals to use City vehicles or other City
property.

25.  Possession of paraphernalia used in connection with controlled dangerous
substances on City premises:

26.  Violation of any work rule pertaining to safety, or endangering the health
and safety of others.

27.  Fighting, threatening, horseplay or disrupting the work of others.

28. Sleeping, reading, doing personal work or attending to personal business
during working time, except as permitted by the City.

29.  Repeated unexcused absences.
30.  Neglect of duty, negligence or carelessness in performance of one's job
duties or in the care of property entrusted to one's care including, but not limited to, the care of

vehicles placed on City premises.

31.  Any action of a nature comparable to those enumerated above.
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C. For any cause not enumerated in Section B, above, the City shall take such
disciplinary action as it deems appropriate under the circumstances of the case, up to and including
discharge.

D. Notwithstanding the foregoing, any employee holding provisional, temporary or
seasonal status under Civil Service law may be terminated at the will of the City. Such terminations
shall not be subject to review under the contractual grievance and arbitration procedure.
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ARTICLE XVI
WORKWEEK

A. Without guaranteeing any hours of work, it is agreed that the normal work week
for unit employees shall be a maximum of forty (40) hours per calendar week. The City shall have
the right to designate the number of hours of work per calendar day, and the number of days of
work per calendar week, provided that the total hours of work per calendar week shall not exceed

forty (40).

B. The City shall have the discretion to establish work schedules for employees.
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ARTICLE XVI1
OVERTIME AND CALL BACK

1. When an employee works continuously in excess of eight (8) hours in the work day
or more than forty (40) hours in the work week, he/she shall be paid at the rate of one and one-half
times his/her regular rate of pay for such hours worked.

2. If an employee completes his/her regular assignment, leaves the premises, and is
called back to work, he/she shall be guaranteed not less than four (4) hours work. The four (4)
hours shall be paid at straight time rates, subject to the provision of Section 1, above.

If the call-back assignment extends for more than four (4) continuous hours, the additional
time shall be paid at one and one-halftimes the regular rate of pay.

3. An employee's regular rate of pay shall be the base hourly rate plus longevity.
4. There shall be no pyramiding of overtime or premium rates.
5. Employees required to work on a scheduled holiday shall be paid time and one-half

their regular rate of pay for all hours worked; this will be in addition to their regular holiday pay.
Employees that are not scheduled to work and are called in because of an emergency on a Sunday
or a holiday will be paid -at the rate of double time their regular rate of pay for all hours worked.

6. If an employee has agreed to be on-call, the employee shall be compensated at a
rate of sixty dollars ($65.00) per hour for primary weekdays and ninety dollars ($95.00) per hour
for primary weekends. The on-call pay rate for secondary weekdays shall be forty five dollars
($45.00) and secondary weekends shall be sixty dollars ($60.00) per hour.

7. Effective October 1, 2017, any Police Mechanics and Electricians Association
Member may choose between comp time and monetary compensation for any overtime worked.
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ARTICLE XVIII
ANTI-DISCRIMINATION

A. There shall be no discrimination by either the City or the Union against any
employee because of his or her race, color, age, religion, creed, national origin, sex, sexual
orientation, perceived sexual orientation, disability, perceived disability, affectation, or political
activity.

B. The City agrees not to interfere with the right of employees to become members of
the Union. There shall be no discrimination, interference, restraint or coercion by the City, or by
the City's representatives, against any employee because of Union membership. The Union agrees
not to interfere with the right of employees not to become members of the Union. There will be no
discrimination, interference, restraint or coercion by the Union or its representatives against any
employee because of nonmember ship in the Union.
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ARTICLE XIX
UNION BUSINESS LEAVE

Meetings between representatives of the City and of the Union for contract negotiations or
the handling of grievances as prescribed herein shall he scheduled by mutual agreement between
the City and the Union.
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ARTICLE XX
BULLETIN BOARDS

The Union shall have the use of a bulletin board for the posting of notices relating to
meetings and official business of the Union. No notice shall be posted until it has been submitted

to the City.
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ARTICLE XXI1
NO STRIKE - NO LOCKOUT

During the life of this Agreement, the Union agrees that there shall be no strike of any kind,
slowdown, sit-down, stay-in, boycott, picketing, work stoppage or any other type of organized
interference, coercive or otherwise, and further agrees that the Union will, within twenty-four 924)
hours of a request by the City, do everything in its power to prevent its members from participating
in any strike, work stoppage, slow-down or other activity aforementioned, including but not
limited to publicly disavowing such action, ordering all such members who participate in such
activity to cease and desist from same immediately and return to work, along with such other steps
as may be necessary under the circumstances to bring about compliance with its order. In cases of
any activity described herein, the City may impose disciplinary measures, or discharge the
employees directly or indirectly involved. In consideration of the foregoing, the City agrees not to
lock out, or cause to be locked out, any employee covered under the provisions of this Agreement.
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ARTICLE XXII
MILITARY LEAVE

Military leave shall be provided in accordance with federal and state law.
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ARTICLE XXIII
MISCELLANEOUS

A. This Agreement constitutes the sole and exclusive source of employee wages and
benefits, and all employee benefits not expressly enumerated herein shall become null and void as
of the effective date of this Agreement and shall be discontinued.

B. Every clause and provision of this Agreement shall be deemed separate,
independent of and severable from every other clause or provision of this Agreement. In the event
any clause or provision of this Agreement is deemed by any Court or administrative agency to be
illegal or unlawful, said clause provision shall be deemed null and void to the extent of such
illegality or unlawfulness, but every other clause or provision shall remain in full force and effect.
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ARTICLE XXIV
REPRESENTATION FEE

A. Upon request of the Association, the City shall deduct a representation fee from the
wages of each employee who is not a member of the Association. These deductions shall
commence thirty (30) days after such an employee begins employment in the bargaining unit, or
ten (10) days after such an employee reenters employment in the bargaining unit.

B. The amount of said representation fee shall be certified to the City by the
Association, and shall not exceed 85% of the regular membership dues, fees and assessments
charged by the Association to its own members.

C. The Association agrees to indemnify and hold the City harmless from any liability,
cause of action, or claims of loss arising as a result of the representation fee deductions provided
for in this Article.

D. The City shall remit the representation fee amounts deducted to the Association
monthly, on or before the fifteenth (15th) of the month following the month in which said
deductions were made.

E. The Association shall establish and maintain at all times a demand and return
system as provided by N.J.S.A. 34:13A-5.5 and 5.6, and membership in the Association shall be
available to all employees in the bargaining unit on an equal basis at all times. In the event the
Association fails to maintain a demand and return system, or fails to make membership available
to all employees in the bargaining unit on an equal basis, the City shall immediately cease making
representation fee deductions.
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ARTICLE XXV
ALTERATION OF AGREEMENT

No agreement, alteration, understanding, variation, waiver or modification of any of the
terms, conditions or covenants contained herein shall be made by any employee or group of
employees with the City, and in no case shall any such agreement, alteration, understanding,
variation, waiver or modification be binding upon the parties unless it is made and executed
between the parties in writing.
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ARTICLE XXVI
APPROPRIATION OF FUNDS

All wages and other financial benefits accruing to employees covered by this Agreement
shall be specifically subject to the appropriation of adequate and necessary funds therefor by the
Elizabeth City Council in its annual municipal budget, or as otherwise allowed by law.
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ARTICLE XXVII
TUITION REIMBURSEMENT

1. A. Employees enrolled for an associate's or a bachelor's degree program as a
matriculated student in a government/employment related discipline shall be reimbursed as set
forth below for the cost of tuition or part thereof at the State College rate when approved in
advance, in writing by the Business Administrator. Such approval will not be unreasonably
withheld.

B. Reimbursement will be as follows:
(a) Any grade of B or better- 100% of State College rate.
(b) A grade of C - 70% of State College rate.

(c) A grade less than a C - 0%
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ARTICLE XXVIII
TERM OF AGREEMENT

A. This Agreement shall be in full force and effect from July 1, 2021 through and
including June 30, 2025. If either party wishes to terminate, amend or otherwise modify the terms
and conditions set forth herein at the time of expiration, he/she must notify the other party in
writing not less than sixty (60) days prior to such expiration date.

B. The Agreement shall remain in full force and effect on a day-to-day basis during
collective negotiations between the parties extending beyond the date of expiration set forth herein,
unless and until either party serves the other with written notice of termination by registered mail,
in which event, the Agreement shall terminate five (5) days following receipt of such notice.

th

IN WITNESS WHEREOF, the parties have caused their names to be signed this 5

day of M /’ﬂ[// , 2023,

CITY OF ELIZABETH

ATTEST:

YOLANDA M. ROBERTS
Municipal Clerk

CHMSTIWOR

POLICE MECHANICS AND
ELECTRICIANS ASSOCIATION

M Ay

Castro Premdent

CITY OF
ELIZABETH
APPROVED

. VToTH
Daniel Branco C%“T)?“'?ONS
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BY CITY COUNCIL AS A WHOLE:

WHEREAS, the Business >aa.wnmmﬁw8n has advised that an agreement has been
reached with representatives of the Recreation Maintenance Workers Association and Police
Mechanics and Electricians Association; and

WHEREAS, this agreement is for a four-year contract term from July 1, 2021 through
June 30, 2025. In addition, employees covered under this agreement shall receive a two percent
(2%) increase in their respective salary ranges for July 1, 2021, two and one quarter percent
(2.25%) for July 1, 2022, two and one quarter percent (2.25%) for July 1, 2023, and two and one
quarter percent (2.25%) for July 1, 2024; now, therefore, be it

RESOLVED, that the City Council of the City of Elizabeth hereby authorizes the
Mayor and City Clerk to execute a contract with the Recreation Maintenance Workers
Association and Police Mechanics and Electricians Association. This agreement is for a four-
year contract from July 1, 2021 through June 30, 2025; and be it

FURTHER RESOLVED, that employees covered under this agreement shall receive a
two percent (2%) increase in their respective salary ranges for July 1, 2021, two and one quarter
percent (2.25%) for July 1, 2022, two and one quarter percent (2.25%) for July 1, 2023, and two

and one quarter percent (2.25%) for July 1, 2024.
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