. AGREEMENT
between

CITY OF ASBURY PARK

and

CITY OF ASBURY PARK
EMPLOYEES UNION
Chapter 5, Local 196
International Federation of
Professional and Technical Engineers
AFL-CIO
(.F.P.T.E)

January 1, 2018 through December 31, 2020




TABLE OF CONTENTS

PREAMEBELE

PAGE

ARTICLE |
Recognition

ARTICLE Jl
Agency Shop

ARTICLE Il
Unicn Rights......

ARTICLE IV
Hours of Work and Overtime

ARTICLEV
Holidays...

ARTICLE Vi
Jury Duty..

ARTICLE VI
Vacations

ARTICLE Vili
Leave of Absence...

ARTICLE IX
Layoff and Termination.......

ARTICLE X
Bereavement

ARTICLE XI ’
Overtime Meals

ARTICLE XII ’
Personal Business




PAGE

ARTICLE X1

Sick Leave -.10
ARTICLEXIV .

Longavity w12
ARTICLE XV

Manner of Salary Payment... A2
ARTICLEXVI

Promotions...... 12
ARTICLE XVl

GIEVANICE PIOCRUUTE. cov1eresss s rrnss sarssnsas sessss sessss sessss s s s 00211550 S0 510804455 ot $omsecannamonssomeraoeasermest seeseases vomssmens sren 13
ARTICLE XViil

S5enionty . .. w14
ARTICLE XIX

Injury Leave....... w8
ARTICLE XX _

Hospitalization and ITISUFBILCE e eer e v srerereemresessenreseaees oo 16
ARTICLE XX!

Salaries..a, 17
ARTICLE 3XH !

Strikes and Lockouts B .24
ARTICLE XXIN

Management Rights.... 24
ARTICLE XXIV

Police and Fire Department Dispatchers 24
ARTICLE XXV

Terms of Agreement en25

THIS AGREEMENT, entered into this 1st day of January 2018 by and between the City of Asbury Park, in
the County of Mcnmouth, a municipal corporation of the State of New Jersey (hereinafter referred to as
the “City”), and the City of Asbury Park Employees Union, Chapter 5, Loca! 196, International Federation
of Prefessional and Technical Engineers, AFL-CIO (hereinafter referred to as the “Union”), for and on
behalf of the employees of the City now employed and hereinafter employed and hereinafter
coliectively designated as Employees; and.

WHEREAS, the City and the Union have heretofore entered into negotiations as to various matters
concerning the conditions of employment; and

WHEREAS, the City and the Union now desire to reduce the Agreement artived at by said negotiations
to a written Agreement;

NOW, THEREFORE, WITNESSETH, the parties heretc heraby agrae as follows:

ARTICLE I;
Recognition

The City hereby recognizes the Union as the sole and exclusive barging representative for the City's
employees as listed in Article XXi, “Salaries”, excluding, however, supervisors, forepersons, and
employees classified as management personnel, and empioyees excluded by law.

ARTICLE II:
Agency Shop

Fach employee covered by this Agreement shall, as & conditien of employment, be required to pay a
“fair share” fee equal to eighty-five {85%) percent of the normal dues, initiation fees, and assessments
of Local 196, Chapter, IFPTE, AFL-CIO, unless such employee is a member of the Union. Fees deducted
from such employees’ salzries shali be transmitted to Local 196, AFL-CIO, in the same manner as reguiar
dues. The Union shall certify to the City that the amounts of said fess are as permitted by iaw,




ARTICLE {ll:
Unlon Rights

. The City Manager and the Union agree to cooperate in providing measures which will make
employees’ working conditions and surroundings more pleasant. The City Manager shall give
consideration into all suggestions submitted by the Union.

The City agrees to permit the posting of Union information on bulletin boards in each area in which
Union employees are assigned, with the exception of the positing of any political notices. All notices
must include the name of the persan who is responsible for the posting thereof.

Employees who are members of the bargaining unit.shzll be assigned work within , their job
classification. In no event shall an employee be assigned the work of 2 higher classification when
another ernployee of the higher classification is available to do the said wark.

Employees shall have the right and responsibility to notify their department head of all hazardous
and unsafe conditions not corrected by their supervisors. No employee shall be required to operate
equipment or work under unsafe conditions.

The City agrees that no increase or other benefits shall be given to any member of this bargaining

unit without negotiation betwsen the City and the Union. This sald provision is subject to, .

conditioned upon and in accordance with New Jersey State Statutes, Civil Service Commission Rules
and Regulations and Municipal Ordinances. In the event any of the aforesaid provisions contained in
this paragraph are not adhered to by the City, the City will grant an equal percentage incresse or
benefit to all members of this bargaining unit. The Unicn, upen reasonable notice and during
normai business hours, shall be provided azccess o the bargaining unit payroll list on a guarterly
basis. Additionally, the Union shall be permitted to make copies theraof.

The City agrees to pay for four {4) Union Committee members for the time spent durmg regular
working hours in meetings with the City Manager or his/her dessgnee

Delegates and/or Officials {maximum of thrde (3} total) will be allowed a total of five {5) days to go
to a Union conventicon in any calendar year without loss of pay or time.

Union officials shall be permitted time, upon notification to their department head, during reguiar
working haurs, for the purposes of investigation or processing of gnevances, without ioss of pay or
time. . '

Union officlals shall be permitted time, upon notification to their department head, during regular

working hours, for the purposes of conducting Union business ather than that of processing

grievance without loss of pay or time.

All past privileges and practices not covered in this Agreement which are more faverahle to
employees, shall be continued.

Mo material or writing relating to an employee’s conduct, service, character or personality shall be
place in said employee’s personnel file unlass it is signed by the person submitting the information
and signed {under protest, if desired) by such member with the Union official present and given a
copy before it is incorporated into his/her file. Any employee of this Union shalt have the right at
reasonahle times to examine his/her file if so desired.

ARTICLE IV:
Hours of Work and Overtime

A. Hours of Work for “White” Collar Employees

L. White Coilar employees shall be deemed to be such employees as are recited and set forth on
the schedule annexed hereto and made a part herecf.

2. The normal work week shall be five (5) days, Monday through Friday, censisting of seven (7)
hours per day, thirty-five (35) hours per week, except for those empioyees on shift work.

3. Code Enforcement Employees: the normal work week shali be five {5) consecutive days, Monday
through Saturday, consisting of seven (7} hours per day, thirty-five (35) hours per week,

4. The existing and usual beginning and ending of the work time schedule shall be maintained;
however, the City shall have the sole right to schedule employees’ work assignments, which
schedule shall be fair and equitable and reflect the actual needs of the City.

Hours of Wark for “Blue” Collar Employees

1. The normal work week is defined as the fiva (5) day period commencing Monday through Friday,
inclusive, and shall be forty (40} hours per week, eight {8) hours per day, except for these
employees on shift work or guard wark, or Violations Gfficers who may work a split week.
However, commencing May 15th and ending October 35th in any calendar year, the normal
work week shall be forty (40) hours per week, eight 8) hours per day, consisting of five {5)
consecutive days, subject to the provisions contained in Subsection A4, referring to “White”
Collar Workers, and to which this said paragraph shall be subject, and deemed tc be a part
hereof.

2. Municipal Custodial Staff: the normal work week shall be five (5) consecutive days, Monday
through Saturday, inclusive, and shall be forty (40) hours per waek, cight (8} hours per day.

3. A list of those persons in the titles referred to as “Blue” coliar workers will be annexed hersto
and made a part hereof.

Hours of Work for Public Safety Telecommunicators, Fire Department
The work week shall consist of forty-two (42) hours, averaged out over an eight (8) week cydie. This
said cycle shall coincide with the schedule to which said employee is assigned.

D. Overtime

1. “White” Collar Empioyesas: Overtime will be paid at a rate of time and one-half (1%} of the
emplayee’s regular rate of pay, or compenszatory time at the rate of double tsme at the option
of the employee, i

2. “Blue” Collar Employees: Qvertime shall be compensated for a rate of time and one half {1%4)
Tor all time worked in excess of forty (40} hours as heretofore recited, or compensatory time at
the rate of double time, at the option of the employee.




3. General Provisions
©a. After a thirty-five (35) hour work week, excepting those employees excluded by virtue of the
recitals hereinbefore or hereinafter referred to as the “blue” collar workers, those amployees

G. The City shall provide written notice to the employees during January and July of accrued sick days,

vacation days, and compensatory time. Beginning July 1595, once written notice is given to the
] employee, that employee shall have fifteen (iS) working days to contest any discrepancies. Failure
shall work a forty {40) hour work week as recited herein, including both blue and whxte collar i to contest shall mean the figures provided re accepted as true and accurate and thereafter cannot
workers, shall be paid overtime as follows: be grieved. The aforementioned fifteen {15} working days shall be exciusive of the contractual time

i, Alltime in excess of regular daily working hours. in which the employee may grieve this issue.

iil. Onscheduled days off. L .

fi. In the event a member of the Union warks on one of the holidays enumerated herein, i H. Municipal Court Staff shall be compensated at one (1) hour per call when during their assigned thirty
the City shall pay one full day’s wages at the regular rate of pay of said employee, plus (30) day standby obligation; this may be either compensation or overtime as established under this
cne {1) additicnal day’s wages at the rate of pay aforesaid. Excluded, however, from this : Article, under paragraph D.1.

said overtime recital are Public Safety Telecommunicators, Parking Enforcemeant and
Special Law Enforcement Cfficers, who shall be compensated for 15 holidays per year.

b. If any employee is on vacation or hecliday, that time taken shall be considered as time
worked.

c. Overtime shall be distributed equalfy by Job Title/Classificaticn in which the overtime exists, :
initially by senicrity rotation and thereafter to the employee(s) with the least amount of !
overtime worked or charged. f no employee is available for overtime In the Job Title/ |
Classification, then the employee with the |least amount of overtime in the Department shall _f
be asked, if gualified, to do the work. Discrepancies found to be the error of City Hall shall ;
be corrected by offering the next available overtime to the bypassed employed. i

d. A list of employees and their hours of overtime shall be maintained in each department,
posted conspleucusly, and kept up-to-date on a daily basis. All overtime worked or refused J L ”
shall be charged as overtime worked for the purpose of this provision.

a. Employees shall not carry more than eighty [B0) accrued hours of compensatory time as of
January 1, 1984. Employees shall not carry more ‘than forty (40) accrued hours of
compensatery time as of December 31, 1994 and subsequent vears.

Approval for use of time under this provision shall not be unressonably denied, but determination by
department head for us will be based on press of business and/or availzble manpower. In the event an
employee makes several attempts to use available compensatory time during a calendar year, and the
requests are denied, said compensatory time, at the discretion of the department head or City Manager,
will elther be carried over or paid. Time earned under this section after December 15th of any calendar
year wili be used or credited as if earned in January of the following year,

E. Rest Break. Employees of this bargaining unit shall receive a fifteen (15) minute break period in the
morning and in the afternoon, to begin no socner than two {2) hours from the start of the work day.

F. Night Differential. The City agrees to pay a night differential payment of two {$2.00) dollars per
night to all employees who work at least 50% of their shift between 4:00 PM and £:00 PM. This does
not include any employees whose overtime begins after completion of his/her regular daily working
hours. Effective January 1, 2005 the night differential shall increase to three dollars and fifty cents
($3.50) per shift.




ARTICLE V
Holidays

* A, Thefollowing holidays shall be “paid” holidays, per year:

New Year's Day - . Columbus Day

Martin Luther King’s Birthday Electicn Day

Lincain’s Birthday Veterans Day

Presidents’ Day Thanksgiving Day

Good Friday o . Friday following Thanksgiving

Memorial Day - Christmas Day

independence Day Easter Sunday {only if warked on scheduls)
" Labor Day

When an employee member of this bargaining unit is required to work on any of the above fifteen
(15) holidays, he/she shail be pald doubie time (2x} at the regular rate of pay of said employee.

C. Two (2) religious helidays shall be granted to employees, such time to be chae_-ged at the discretion

of the employes, to his/her accrued vacation leave due or in the event the employee does not
desire to charge the said religious holiday time to vacation time, the said employee may elect to
take the two {2) religious holidays off without pay.

ARTICLE VE
Jury Duty

Employess shall receive full salary while serving on Jury duty in exchange for an assignment and
delivery to the City of their Jury duty compensation, exclusiva for travel or expense compensation. ]

If the employes is not required to be present for jury duty for the entire length of the summans,
he/she must return t¢ work the day immediately following dismissal.

ARTICLE VII:
Vacations

An employee shzll be granted a vacation if earned in each full calendar year without {oss of pay. The
vacation year shall run from January 1st to December 31st of the calendar year. Vacations may be
taken at any time during the year, subject to the approval of the City Manager or his/her designee.
In the event an employee is not permitted to take his/her vacation within the calendar year earned
because of emergent City business, then and in such case the said vacation shall be parmitted to be
carried over to the next succeeding calendar year, subject to and canditioned upon the approval of
the City Manager or his/her designee.

Vacation shall be earned in the following manner:

One (1) to Five (3) Fourteen (14)

Six (6) to Ten {10) Sixteen (16)
Elevan (11} to Fifteen {15) Twenty {20}
Sixtean {16} to Twenty [20) Twenty-Two {22)
Twenty-One [21) to Twenty-Four [24) | Twenty-Five (25)
Twenty-Five {25) and Qver Twenty-Eight (28)

" Vacation days are earned cne (1) day per month for new employees and on a prorated basis for

terminating employees. New employee is definad as an employee with less than twelve (12}
consecutive months of ernployment with the City.

The City Manager or his/her designee shall base the schadule of vacations to be taken by employses
on a seniority basis, ¢

Every employee shall be permitted to have within any vacation year not more than two (2} “split”
vacation periods. Any deviation must be approved in advance by the City Manager or his/her
designea.

. This Article shall remain in full force and effect during the term of this Agreement.

Employees have the ability to cash-in up to three (3) days’ vacation time per year accumulated that
year, payable on January 30th of the following year. Vacation days used for this purpose cannot be
those carried over from a prior year(s) and the member must not have any additional accurulated
vacation days from years prior to carry over into the next year,

Upaon the death of an active employee, the employee's accrued but unused vacation leave shail be
paid to the designated beneficiary.




ARTICLE VIII:
Leave of Absence

A leave of absence, without pay, may be granted for good cause to any employee who has been
employed for a pericd of one (1} year, subject to New Jerseﬂ.' State Statutes, Civil Service Commission
Rules and Regulations, Municipal Ordinances, and the consent of the City Manager, after which time the
employes will be reinstated, subject to Civil Service Commission Rules and Regulations of the State of
New lersey, Municipal ordinances, or any other Federal Law, Rule or Regulation which shall or may
supersede this Article. The said leave of absence may not be arbitrarily or uﬁreasonabiy withheld and
shali be administered in accordance with the New Jersey Civil Service Commission Rules and
Regulations, and the New Jersey State Statutes.

ARTICLE IX:
Layoff and Termination

A. Whenever it shzll be necessary to decrease the number of employees in the bargaining unit, an
employee shall be laid off in accordance with the New Jerse\,; State Civil Service Commission Rules
and Regulations, and applicable New Jersey State Statutes.

B. The City will agree to discuss subcontracting as per the regulations of the State Law and State
Judicial decisions, and abide by the [aws and statutes relating hereto.

C. Re-employment rights after layoff shall be governed by the New Jersey Civil Ser\nce Commission
Rules and Regulations, and the New Jersey State Statutes. .

D. At the time of a jayoff, an employes of this bargaining unit employed by the CIW for a minimum of
twelve {12) months shall recelve all accrued vacation time due but not taken, plus two (2} weeks’
sevarance pay at the regular rate of pay for said employee.

E. Iftheraisa layoff, the employee’s prior accumulated sick leave time will be reinstated upon recall
from layoff. Employees shall not accrue sick days while on layoff.

ARTICLE X:
Bereavement

A. A mermber of this bargzining unit shall be granted five (5) working days off for the death of a father,
mother, spouse, domestic par‘tnef or child, including stepchild. The said time off shal be with pay.

B. A member shall be granted three (3} working days off if death occurs to others in the immediate
family, which shall consist of stepfather, stepmother, brother, sister, stepbrother, stepsister,
mothar-in-law, father-in-law, grandmother, grandfather, grandchild, son-in-law, daughter-in-law,
sister-in-law,-and brother-in-law. This said time off shall be with pay.

ARTICLE XE:
Overtime Meals

The City wili provide meals for employess working emergency-overtime, but the meal allowance and
guantity thereof shall be at the discretion of the head of each department and shali be approved by the
City Manager. The cost of each meal shzli not be more than $15.00.

ARTICLE XIl:
Parsonal Business

A. Employees shall be granted four {4) working days off per vear with pay, providing the employee calls
in prior to his/her shift to report same, for the purpose of conducting matters of a business or
emergency nature. Such time wilt not be deducted from one's accumulated sick leave or vacation

ieave. Such days cannct be accrued from year to year, nor can this time be added to one’s vacation
time.

B. The City wili grant additienzl| time off for personal business which must be chargad to accrue
vacation time only, but not to exceed six (6) days, except upon written permissio.n of the City
Manager. It is understood that these additional days shall be granted only upon twenty-four (24)
hours prior notice by the em ployee'to his/her supervisor.

C. In the event of an emergency that prevents the employee from calling in (as in A. above) said
requirement shall be waived. Itis understoed, however, that it is the responsibility of the employes

to justify the nature and extent of any such emergency situation to the employer upen his/her
return to work.

L. Perscnal Business Days are eligible for use at the beginning of the vear, but are considered tc be
earned on a prorated basis for new employees or terminating employees.




ARTICLE XLz
Sick Leave

A. Amount of Sick Leave

L

A

3.

4

5.

8.

7.

8.

The minimum sick leave with pay shali accrie to any fulltime eamployee on the basis cn ane (1)
working day per month during the remainder of the first calendar year of employment after
initial appointment, and twenty (20) days in every calendar year thereafter. Effective January 1,
1891, after the first year of employment, znd in anticipation of continued employment,
employees will be credited with twenty (20) sick leave days at the beginning of each calendar
year. Effective January 1, 2015, after the first year of employment, and in anticipation of
continued empioyment, employees will be credited with eighteen (18) sick days at the beginning
of each calendar year. All employees hired after January 4, 2015 shall be credited with fifteen
(15) sick days at the beglnning of each calendar year. If an employee resigns, retires or is on an
unpaid leave of absence greater than two {2) weeks or 2 suspension greater than two (2) weeks,
sick time shail not be accrued during such period of non-work absences and, if previously used,
shall be deducted from an employee’s selary to the extent that said sick time was not acerued.

Any amount of sick leave allowance not used in a calendar year shall accumulate to the
employee's credit from year to year to be used if and when needed for such purpase.

Upon retirement, each permanent full-time employee, hired prior to May 1, 1982, shali receive
one hundred {100%) percent of his/her accumulated sick leave time, subject to and conditioned
upon, however, that safd empleyee shall not receive more than two hundred twenty-five (225}
days full pay at the rate of pay existing on the date of szjd employee’s retirement.

Permanent full-time employees hired May 1, 1982 or later shali receive, upon retirement, cne-
half {1/2} of his/her accumulated sick leave time, limited tc 2 maximum of one hundred thirty-
five (135) days of full pay at the rate of pay existing on the date of said employee’s retirement.

- Effective January 1, 1996, ali permanent full-time employees hired on or after ianuary 1, 1956

shall receive, upon retirement, one-half (1/2) his/her accumulated sick leave time not to exceed
515,000.00.

Effactive January 1, 1989, twenty-five percent (25%) of accumulated sick days, not to gxceed
sixty (60) working days with pay, shall be paid in the event of the death of an employee to the
employee’s spouse or estate.

Upon the death of an active employee, the employee’s accrued sick time shall be paid at fifty
percent (50%) of the amount acerued at the time of death to a designated beneficiary of the
employee to a maximum of $15,000.00 .

All fulltime employees hired after the signing of this contract shall re'ceive, upon retirement
reimbursement of unused sick time not to exceed $7,500.00.

10

B. Reporting of Sick Leave Absence

1. If an employee is absent for reasons that entitle him/her to sick leave, his/her supervisor shall

be notified promptly as of the employee’s usuzl reporting time, except in those work situations
where notice must be made prior 1o the employee’s starting time.

a. Failure to so notify his/her supervisor may be cause for denial of the use of sick leave for
that absence and constitute cause for disciplinary action. ‘

b. Absence without notice for five (5) consecutive days shal! constitute a resignation.

C. Verification of Sick Leave

1. An employee shall be required to submit acceptable medical evidence substantiating the iliness

2.

and physicizn’s certification that said employee is able to return to full duty.

a. Any employee who has been absent on sick leave for periods totaling ten {10} days in one
calendar year, consisting of pericds of less than five (5) days, shall submit acceptabie
medical evidenca for any additional leave in that year, unless such illness is of 2 chronic or
recurring nature requiring absences of one {1} day or less, in which case only one *(2)
certificate shali be necessary for a period of six (6) months.

b. The City may reguire procf of illness of an employee on sick ieave whenaver such
requirement appears reascnable and warranted under the circumstances. Abuse of sick
leave shall be cause for disciplinary action.

¢, Effective upon adopt‘ion of this Agreement, a member may use up to five (5) days as
wellness hours. Weilness hours {verified by doctor's visit} shall not be counted towards
incidences as stated in C.i-a. Prior notification must be made to the Supervisor and
verification may be required.

In case of leave of zbsence due toc exposure to contagicus disease, a certificate from the
Department of Health or appropriate medieal professional shall be required.

The City may require an emplayee who has been absent because of personal illness, as a
condition of his/her return to duty, to be examined, at the expense of the City, by a physician
designated by the City. Such examination shall establish whethar the employee is capable of
performing his/her normal duties and, in addition thereto, that his/her return will not
jeopardize the health of the other employees.

Effective lanuary 1, 200, a Perfect Attendance program shali be implemented. If no sick days are

"utilized during the calendar year, an employee shall receive three (2) additional vacstion days

for use in the following year. Effective January 1, 2006 if a maximum of one {1) sick day is
utilized during the calendar year, a member shall receive two (2) additional vacation days for
use during the following calendaryear.

1]




ARTICLE XII:
Longevity

Fffective October 1, 2004 the following longevity schedule reflecting a 4% increase each year for four (4)
years shall be implemented in the following manner: .

5-8 years . $585

10-14 years . $1170

15-18 years . 41755

20-24 years . 32340

25-28 years 42925

30+ years .~ 83510
ARTICLE XV:

.Manner of Salary Payment
Commencing July 1, 1979 employees of the bargaining unit shall be paid bi-monthly, one twenty-fourth
{1/24") of their annual salary, with deductions for excessive sick time and increments for overtime to be

adjusted during the next succeeding pay period. A record of each employse’s sick leave shall be
available to the officially designated union stewards manthly.

, _ - ARTICLE XVI;
- . Prometions

Promotions shall be conducted in accordance with New Jersey's Civil Sérvice laws, rules and regulations
and/or other promulgated State and Federal rules.

Notices of available promotions or new positions shall be posted on bulletin boards in each department.
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ARTICLE XV1I:
Grievance Procedure

Purpose: the purpese of this procedure is to secure, at the lowest possible level, an equitable
solution to any problem which may arise affecting the terms and conditions of this Agreement.
The parties agree that this procedure will be kept as informal as may be appropriate.

- Definition: the term “grievance” as used herein shzll be any controversy arising over the

interpretation, application, or alieged violation of the terms and conditions of the Agreement,
with the exception of City-initiated grievance which will procsed in accordance with the
provisions hereinafter recited, and shall be followad in its entirety unless any step is waived by
mutual cansent. All dates may be extended by mutudl consent and no reascnable extension
request shall be denied consideration. _ -

Steps of the Grievance Procedure: the following constitutes the sole and exclusive method for
resclving grievance between the parties covered by this Agreement, with the exception of City-

" initiated grisvance which will procead in accordance with the provisions hereinafter recited, and

shall followed in its entirety unless any step is waived by mutual consent. All dates may be
extended by mutual consent and no reasonable extension request shall be denled
consideration. :

Step One: the Steward er Union official and aggrieved (if he/she so desires) shall present the
grievance to the immediate supervisor within ten {10} working days after the event giving rise to
the grievance or of the time the employee could have reasonably been expected to gain
knowledge of its occurrence. Failure by the aggrieved to act within such specified time shall be
deemed 1o constitute an abandonment of the grievance. The grievance may be stated orally,
and if no settlement is reached within sixteen (15) working hours or lass, it shall then be put in
writing by an appropriate Union official. The written grigvance shall be referred to:

Step Two: The Union Grigvance Committee {2 Union Officials, Steward and aggrieved (if he/she
desires) shall meet with the Department Head no later than three (3} working days after
submissicn of the written grievance to the Department Head. The Department Head shall give a
written answer, after full discussion with the Union representatives as defined herein, either at
the close of the meeting or within three {3} working days thereafter. Should the grievance
remain unsettled, after following the procedure outlined above, it shall then be referrad ta:

Step Three: The Union officials outlined in Step Two, aggrieved {if he/she desires) and Union
Business Agent shall meet with the City Manager, Department Head and Supervisor no later
than three (3) working days after the Union received the Department Head’s written answer
fram Step Two. After discussion between the parties, the City Manager shall render a written
decision within three {3) working days thereafter [copy to Union and aggrieved). Should the
grievance remain unsettled after following the procedure gutlined above, it shali be referred to:

13°




Step Four: All grievances as aforesaid between the parties that have not been satisfactorily
settled after following the procedures outlined abave shall, at the written request of sither
party, made to the other within ten (10} working days (not including Saturday or Sunday) after
receiving the answer in Step three, be referred to as arbitration. If such written notice is not
given within the ten (10) working days {(excluding Saturday and Sunday}, the grievance shzll be
deemed drepped. The party desiring the arbitraticn shall submit, within five {5) working days of
notice of the cther party, an arbitration request to either the New Jersey Public Employment
Relations Commission/Division of Conciliation and Arbitration, or the Civil Service Commission,
whichever is applicable. The parties shall be governed by the rules and regulstions of the
applicable Commission. Further, the parties desiring the arbitration may have the option of
submitting the grievance to “Expedited” arhitration under the PERC rules governing same.

The decision of the Arbitrator shali be final and binding on both parties. The cost of the
Arbitrator shall be shared equally by the Union and the City.

Either party may request an extension of time at any one of the above Steps but only one (1}
such extension, providing the party desiring such extension gives written notice to the other
prior to the expiration of the time limit specified in the specific Step. Such extension shall not
exceed four (4) working days. ‘

D. Discipline, Suspension, Discharge: Any employee subject to discipline, suspension, or discharge
shall have recourse to the grlevance procedure beginning at the Step two level. Should the
matter remain unsolved a the Step Two lavel, it shall be put in written grievance form and
submitted to the City Manager under the procedure outlined in Step Three. Thereafter, if the
matter remains unsettled, it may be submitted tg arbitration as cutlined under Step Four.

ARTICLE XVIN:
Seniority

A. Seniority is herewith defined as the length of an employee’s continuous permanent service withthe

City, and as more particularly set forth in the New Jersey Civil Service Commission Rules, Regulations
and Statutes.

An employee shall cease to have seniority rights by reason of the foliowing:

1. Voluntary quite or resignation

2. Justifiable discharge

3. Absence without notice for five (5) consecutive days shall constitute resignation except for
reasons approved by the City Manager, which approval shall not be unreascnably withheld and
further subject to and ecnditicned upon the approval of the Civil Service Commission and
applicable New Jersey State Statutes.

Seniarity shall be applied torthe following purposes, in addition to those provided for by New Jersey

State Civil Service Commission Rules and Regulations and applicable New Jersey State Statutes; to
wit, priority selection of vacation.
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ARTICLE XIX:
Injury Leave

Whenever a member of the bargaining unit Is incapacitated from duty because of a physical injury
sustained in the performance of his/her duty, such empioyee shall receive hisfher salary for a
period not to exceed fifty-two (52) cansecutive weeks from the date of the onset of the injury.
Said salary payments shall include, and are not in addition to, any entitiement of the employes to
@ portion of hisfher salary as benefits for temporary disability due under the Workers
Compeﬁsation Law for said period of time.

An employee’s medical condition shall be reviewed at least every four (4) months to determine if
he/she is eligible to be continued on injury leave.

Injury leave may be granted only for an injury found to be approved and accepted as a

compensable work-related injury which arose during and out of the curse of employment. The use -

of injury leave is dependent upen a prior determination of campensability by the city’s insurance
administrators based upon the reports of authorizad physicians. (See subsection F.}

In order to receive payment under this Article, the Injured employee must, as soon as practicable
after a physical injury has occurred, file a written report concerning such injury with his/her
immediate supervisor, and fallure to do so shail render the employee ineligible for benefits./salary
under this Article.

Absence from wark under this provision must be based upon the certification of an authorized
physician {See subsection F) that the employee is presently unable to perform his/her duties asa
result of the work-related injury. Absences meeting this requiremant shall not be charged against
the employee’s sick laave.

injury leave under this provision may be granted for up to fifty-twe {52} consecutive weeks, for
any one injury, from the initial date of injury; provided, however, that an employee's entitlement
to injury leave will cease and terminate as of the approved effective date of the employee’s
retirement due to disability as determined by the Division of pensicns, if the retirement
determination precedes the expiration of the fifty-two (52) consecutive weeks of the injury leave
entitlement.

Entitiement under this Article will be based upon the medical evaluations submitted by the
authorized physician designated by the City's insurance administrator. An employee who
disagrees with the medical evaluation submitted by the authorized physician may submit a second
cpinion and/or evaluation from the physician of the employee’s choica. If the employae’s doctor

and the City’s doctor disagree as to the employee’s diagnosis, a third opinion shall be obtained as
follows:
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The Union and the City shall each combile a list of five (5) medical doctors from which the Union
and the City shall mutually select a single physician within three (3} days from the time that the
dispute between the employee’s doctor and the City’s doctor arose. The determination of the
third docter regarding the employee’s ability to return to work shali be in writing and ba final and
binding.

Absence from work under the provision aforesaid, when a disability oceurs resuiting from a work-
connected injury, shali not be charged to the employee’s sick leave.

ARTICLE X
Hospitalization and Insurance

The City shall provide hospitalization and medical insurance for all fulltime employees, their
spouse and dependent children. All bensfits shall be administered in accordance with Chapter 78
as implemented and as effective on December 21, 2017. As tc dependent children, the same shall
be those children who are determined tc be dependent by applicable Federal or State law, rule or
regulation. The City, however, shall have the option of providing similar insurance by any other
Insurance carrier. In the event of any such proposed change, the Union shall first be given the
opportunity to review the newly proposed plans/coverage. in additien to the foregeing insurance
coverage, the City shall provide major medical insurance. All of the sforementioned insurance
shall be paid by the City.

All employaes who shall retire efter January 1, 1880 and have twenty-flve (25) years of continuous
fulkime service with the City of Asbury Park shall be provided with individual hospitalization
insurance as presently in effect for current employees. This provision shall not include any
hospitalization or other benefits for the retired employee’s spouse in accordance with the
provision af Chapter 75, Public Laws of 1872,

Effactive June 1, 1988, any fulltime employee who retires on or after that date and who is at least
sixty-two (52) years of age and has at least twenty (20) years of continuous fulltime service with
the City of Asbury Park shall be entitled to receive individual hospitalizetion insurance, =s
presently in effect for current employees.

in the event an employee dies and the spouse remarries, there shzli be no benefits inuring to or to
be provided to said spouse in the event he/she shall remarry. In the event that the spouse of a
deceased employee is covered by any of the enumerated medical, hospitalization, and/or major
medical benefits herein to be reason of employment or other source wherein the same or similar
henefits are provided to said spouse, sald spouse shall not receive the benefits referred to herein.

All the aforementioned insurance shall be paid by the City in accordance with Chapter 78 of the
laws of the State of New lersey. From January 1, 2018 through Dacember 31, 2020 there shall be a
freeze on percentage paid towards heaith benefits based upon the percentage on December 31,
2017, On January 1, 2021, any employee subject to this freeze shall automatically begin payments
at the apprepriate amount under Chapter 78. All new hires shall pay the highest percentage under
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Chapier 78 for thelr salary. If at any time health insurance premiums become negotiable, the
starting point for said negotiations shall be the current maximum contribution rate pursuant to
Chapter 78. ’

The City of Asbury Park shail continue its practice of providing individual health insurance to an
employee who retires on a disability pension.

ARTICLE XX1:
Salarles

The City agrees that the hase salary rates for all amployees covered by this Agreement shall be as
specified in this Article. Reflected in these salary rates are the following increases which shall become
effective on the dates shown. '

A,

Effective and retroactive to January 1, 2018, all employeeS shall recelve three percent (3%, wage
increase, across the board.

Effective and retroactive to January 1, 2018, 2|l employees shall receive 2 three parcent (3%) wage
increase, across the beard,

Effective and retroactive to .ianuary 1, 2020, all emplcyees shall receive a three percent (O‘Y) wage
increase, across the board.

All empioyees hired after May 1, 2015, shall ke placed on the Step Guide set forth as Appendix B,

Empioyees shall recelve their increment step on the anniversary date (date of hire or date of
promotional appointment] of their employment in the job classification as & City employea.
Empicyees with anniversary dates between the 1st and 15th of the month shall receive their
increment step on the first of the month. Employees with anniversary dates between the 15th and
the 31st of the month shall receive their incremant on the first day of the following month. An
employee promoted to a higher rate job title shall be slotted in at the step increment of the new
position that is the next highest pay to his/her present rate.
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ARTICLE XX1i:
strikes and Lockouts

Since it is the intent of the partie§ to this Agreement that the procedures herein shall serve as @ means
Tor peaceable settlement of all differences, disputes and grisvances that may arise between them, the
Union agrees that it shall not autherize, sanction or approve any strike, stoppage or slowdown during
the term of this Agreement. The City agrees that it shall cause no lockouts.

ARTICLE XXIIL:
Management Rights

The Manzgement of the City and the direction and regulation of its working forces, inciuding discharge
for just cause, except as specifically limited by this Agreement or Civil Service Commission Rules and
Regulations, shall be the exclusive function of the employer and its management. Provided, however,
that the provisions of this paragraph shall not be used by the employer for the purpese of discriminating
against any member of this bargaining unit, or in disregard of the provisions of this Agreement and/or
Civil Service Commission Rules and Regulations.

ARTICLE XXV:
Police and Fire Department Dispaichars -

A. Hours Off When Working Cvertime~All members of this bargaining unit working consecutive tours
of duty will be allowed one (1) hour off upon commancement of-overtime duty and one (%) hour off
is sald dispatcher beings his/her regular tour of duty after completion of an overtime hour.

B. Two-Hour Minimum Overtime Pay—Employees recalled to duty because of an emergency shall ke
paid for the actual time worked, but not less then two {2) hours pay, at the rate of one and one-half
{1%) times the basic pay of said empioyee. '

C. Uniforms
1. [f the City requires uniforms as a part of the attire worn by the member, the total cost of

outfitting that member upon hire (or title change), shall be paid by the City. The uniform
allowance will be paid yearly to the member thereafter on January 15th. Effective January 1,
2008, the uniform allowance will be as follows:
Special Officers 1| $1000.00
Parking Enforcement Officers/Special Officers i $700.00
All other uniform requirements wil! be negotiated prior to implementation.

2. Effective January 1, 2006 those members required to wear uniforms shall receive a vearly
uniform maintenance allowance of five hundred ($500) doilars per vyear. The uniform
maintenance shall be paid to the member on June ist each year. This provisien shall not apply
in the event the City provides uniforms with full maintenance.
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ARTICLE XXV:
Terms of Agreement

A. This Agreement shall be effective as of January 1, 2018. It shall be binding upen the City and the
Union until December 31, 2020, and thereafter from year to year unless either party hereto shall
notify the other in writing, in accordance with the requirements of the Public Employmant Relations
Commission Rules and Regulations and the Statutes of the State of New Jersey, of an intentlon to
make change in, or terminate, the old Agreement.

B. If any provision of this Agreement hereinbefore and hereinafter recited, or any application of this
Agreement as it affects any employee or group of employees, is held invalid by operation of law or
by 2 Court or othar tribunal of competent jurisdiction, such provision shall be inoperative, but al!
other provisions shall not be affected thereby and shall continue in full force and effect, and the
partias agree to pegotiate Immediately for a substitute for that po}'tion of the Agreement so
invalidated.
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I WITNESS WHEREOF, the partles hereto have hereunto set their hands and seals and caused this
document to be signad by their proper corporate offlcers, the day and year first above writtan,

CITY OF ASBURY PARK
Mohmeuth County, Mew Jersey

ATTE
Michae! N, Capabianca -
City Manager, City of Asbury Park
MARY K. CALLAHAN
NOTARY PUBLIC OF KEW JERSEY
Comm, # 2209527 . )
Commission Expires CITY OF ASBURY PARK EMPLOYEES UNION
- : CHAPTER 5, LOCAL 196
)37 /P INTERNATIONAL FEDERATION OF PROFESSIONAL
AND TECHNICATENGINEERS (APL6IQ) :
ATTEST: ; . L\
By X Lj ]M 1
' Gale Murle Biown, Preédylt
/ Chapter 8, Locsl 196
ATTEST:

By:
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