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CS/lo

" Brclosure

_c6 Dr. Jennifer Sharp; Dircctor of Personnel




EMPLOYMENT CONTRACT FOR ASSISTANT SUPERINTENDENT FOR
BUSINESS ADMINISTRATION/BOARD SECRETARY

THIS EMPLOYMENT CONTRACT is made as of the 4th day of April 2022, by and
between the Board of Education of the Freehold Regional High School District, with. offices
located at 11 Pine Street, Englishtown, New Jersey 07726 (the “Board”) and Mi: Sean Boyee CPA
(“Mr. Boyee”™ or “Assistant Superintendent™).

WHEREAS, the Board desires. to provide the Assistant Superintendent with a written
Employment Coritract in 6ider to enhance aduiinistrative stability and continuity within the
schools, ‘which the. Board believes. generally improves the quality of its overall educational
program; and

WHERFEAS, the Board and the Assistant. Superintendent believe that a written
_Employment Contract is necessary to describe specificafly their relationship and to serve as the
basis-of effective communication between them as they fulfill their governance and administrative
functions in the operation of the education of the schools;

NOW THEREFORE, the Board and the Assistant Superintendent; for the consideration.
herein specified, agreeas follows:

1. TERM

The Board, in consideration of the promises of the Assistant Superintendent, set forth
below, hereby employs, and the Assistant Superintendent hereby accepts continued employment
for a one-year tetm commencing on Tuly 1, 2022 and expiring midnight June 30,2023, pursuant

1o the terms of this Employment Contract and law.




2, CERTIFICATION

At all fimes while serving pursuant to this Fmployment -_Contract,: the Assistant
Superintendent shall hold a valid and appropriate certificate to act in the Freehold Regional High
School District (“District”) in accordance with the pertinent job deseription and the Rules and
Regulations of the New Jersey Departrnent. of Education.. In the event that the certificate. of the
Assistant Superiritendent is revoked, this contract shall become null and void as of the date of the
fevocation,

3. DUTIES

‘The: Assistant Superintendent shall have the responsibilities and job functions as set forth
on the pertinent job description and such responsibilities designated by the Superintendent of
Schools. The Assistant Superinterident shall be the chief business officer of the District, as well
as have supervision over the fiscal operations of the District and shall arrange the administrative
-and supervising staff concerning business affairs, with Board approval. Additionally, the Assistant
S'up_erintenden‘z'shall._have the right to:legal assistance in carrying out his duties at the expense-of
the Board provided that he has conformed to the B.'oard-" 5 polici_.e_s, yles and regulations, as well as
any applicable provisions of State law or regulation. However, the Board’s obligation in this
regard does not extend to providing and/or obfajﬂing legal assistance in any suit.or matter brought
bythe Assistant Superintendent against the B oard or any individual Board memibers.

In consideration. of the employment, salaty and fringe benefits established herein, the
Assistant Superintendent hereby agrees to. the following:

A, To faithfully perform the duties of Assistant Superintendent for Business
Administration/Board Secretary for the Board and to serve in accordance with the Laws of the

State of New Jetsey, Rules and Regulations adopted by the State Board of Bducation, existing




Board policies and those which.are adopted by the Board in the future. The specific job description
adopted by the Board, applicable to the position of Agsistant Superintendent for Business
Administration/Board Secretary, is incofpotated by refetence into. this contract.

B. To devote the necessary: time, skills, labor and attention to this employnient during
the term of this contract. Any time away ffom the District that is not for District business must be
afranged in accordance with provisions for all other District eroployees governing time: off.

C. All duties assipned to the Assistant Superintenderit by the Board shall be
-appropriate to and consistent. with the professional role and responsibility of the Assistant
Superintendent for Business Administration/Board Secretar_y. The Board retains the right to
modify these-'dﬁties, as it deems appropriate.

4. COMPENSATION

‘Bffective July 1, 2022 through June 30, 2023 the Board shall pay the Assistant
-'Super-intclldent the anmual base salary of Two Hundred and Nine Thousand, Seven Hundred Thirty
Dollars ($209,730). This salary shall be paid to the Assistant Superintendent in accordance with
the schedule of salary payments made to other certified employees in the District.

5,  SICK DAYS, PERSONAL AND VACATION.

A. The Assistant Superintendent shall receive twelve (12) sick days-for the 2022-2023
school year,-all of which shall be available o the Assistant Superintendent as of July 1,2022. The
Board may require the Assistant Superintendent to submit a physician’s certification as proof of
illness for any period-of sick leave that is for three (3) or more consecutive school days. The
unused portion of such leave, up to & maximum of fifteen (15) days at the end of each year,
inclusive of carried-over personal leave days as set forth in:Section C below, shall be curnulative,

and may be carried over fiom one year to the next.




B.  In the event that the Assistant Superintendent retires from the Distriet and has at
Jeast seventy-five (75) accumulated and unused sick leave days, up to one hundred and fifty (150)
unused and accumulated sick days will be reimbursed at a rate of one hundred dollars ($100) per
day for a maximum payment of fifteen thousand dollars ($15,000). Any payments for unused and
accumnulated sick leave days shall be consistent -ﬁth the provisions in N.J.S.A, 18A:30-3.5, and
are-capped at the sum of Fifteen Thousand Dollars ($15,000), and, as noted above, are-conditioned
on the Assistant Superintendent being employed by the Board as of the date of his refirement.
Accomulated unused sick leave compensation shall not be paid to the Assistant'Superintendents
estate or bereficiaries in the event of death prior to retirement.

C. The Assistant Superintendent shall receive three (3} personal days for the 2022-
2023 schoal year, all of which shall be available to the Assistant Superintendent as of July 1, 2022.
Any-unused persondl days shall accumulate fo sick leave the folio.Win‘g_ year.

D.  The Parties agrée that the Agsistant Superintendent has earned twenty-five (25)
days of vacation during the 2021-2022 school year, all of which shall be available to the Assistant
Superintendent for use as of July 1, 2022. In addition, the Assistant Siiperintendent may, in the
event of extra-ordinary- circumstances as determined. by the Superjntsndent, be permitted to roll
over an additional five (5) earned unused vacation. days from the 2021-2022 school year, all of
-which rnst be used during the 2022-2023 school yearor ate forfeited. However, in light of the
Public Health Emergency and a State of Emergency throughoit the State due-to the public healtl
hazard created by Coronavirus Disedse 2019 and pursuant to the: authority i N.J.S.A. 18A:30-9.1,
the Board authorizes the Assistant Superintendent to roll over all of his nnused vacation leave from
both the 2019-2020 and 20202021 school years: Such days shall not expire during the term of

this Contract and if not used by the time of the: Assistant Superintendent’s separation from




employment and/or tetirement from the Distict, these unused vacation days will be compensated
pursuart to and in accordance with the provisions set forth in Section B below. In.addition to the
above, the Assistant Superintendent shall during the 2022-2023 school year earn an additional
twenty-five (25) days of vacation, which. shail be available for use during the 2023-2024 school
year, The: Assistant Superintendent may, in the event. of extra-ordinary circumistances as
determined by the Superintendent, be permitted.to roll over an additional five (5) earned vnused
vacation days from the 2022-2023 school year, all of which would have to be used during the
2023-2024 school-year or are forfeited. Vacations shall be scheduled so as to mi-nfmiz'e' disruption.
to the opetations of the District, Vacations will require advance approval of the Superintendent.

E. Upon the Assistant Superintendent’s separation from employment with the Board,
the Board will pay ‘all accimulated vacation days ata per diem rate calculated as. 1/260th of the
Assistant Superintendent’s annual salary at the time of separation. All payments for unused
Vacaﬁon_days. will be consistent with then applicable State laws. and admiristrative regul'aﬁons,
and any such payrrents will be made. within sixty (60) days of the Assistant Superintendent’s
employment with the Board. If the Assistant Superintendent dies before the Employment Contract
year is completed, payment for the Assistant Superintendent’s accumulated vacation days shall be
madeto the As__sj‘_is‘tant._Super_intendent’s estate.

F. The Board, through the Personnel Office, shall be résponsible for maintaining
written' documentation of the Assistant Superinténdent’s earried and accrued vacation days and
sick days, as well as use of the vaeation, sick and petsenal days provided under this Employment
Coritract..

6. TRAVEL & EXPENSES,




In the event the Assistant Superintendent does not use @ Board vehicle, the Board shall
reimburse the Assistant Superintendent in accordance with New Jersey Statutes and Regulations,
and in accordance with Circulars published by the New:Jersey Department-of Education Office of
Management and Budget or.any other applicable directive, for the use of an automobile used for
purposes othér than commuting in accordance with N.TLS.A. 18A:11-12, N.J.A.C. 6A23A-7. 1 et
seq., and any otber applicable State law or-admipistrative regulations, ds well as any circulars
published by the New. Jersey Department.of the Treasury and any other applicable State directives.

1f the Bmployee incurs any extraordinary actual expense that results from the explicit
written directive of the-*Sup'er_'_int_endent,' then he shall be reimbursed by way of & voucher for the.
actual expense incurred in accorddnce with N.LS. AL 18A:1 1—"1-"2:, N.LA.C. 6A:23A-7.1 et seq., and
-any other applicable State law or administrative regulations, as well as.any circulars published by
the New Jersey Department of the Treastry and any other applicable State directives:

The Board shall pay the Assistant Superintendent’s dues for membership in. the State and
dOUnty- Associations of School Business Officials, the ASBO. Intemational, the AICPA and the
NICPA. The Board shall also reimburse the Assistant Superintendet for any registration fess and
appropriate expenses for his attendance at, _inclu'&in_g" butnot limited to, CE Courses, County Office
meétings-,, State Department of Education meetings, the NJASBO State Conferenjce,_ and the
NISBA Fall Annual Workshop, all of which are subject to Superintendent approval.

7. MEDICAL BENEFITS.

The Assistant Superintendent shall be entitled to all medical benefits as approved by the
Board. Such benefits will include:

A. Medical Coverage,

B. Prescription Drug Benefit Program;




C.  Dental Coverage; and
D.  VisionInsurance.

‘The Assistant Superintendent. shall contribute towards the cost of the beneﬁts?noted.abtwe_,
as appropriate, consistent with Tier 4 contribution levels as set forth in P.L. 2011 ¢. 78 or P.L.
2020, c. 44, as applicable, for the a_pprqpr-iate_levei of coverage up to family coverage.

8.  TUITION REIMBURSEMENT.

The Assistant Supetintendent shall receive reiinbutsement for tuition-and registration fees

Sfor graduafe courses provided the courses taken are:
A. Provided bya duly.accredited institotion of higher education as that terni is
defined in N.J.A.C. 6A:9:2.1; and
B. Directly related to the Assistant Superintendent’s assignment af the time the
course is taken o,
C. Is-a course which is approved':'by'the degree-granting, institution.

Tn order to be-eligible for tuition reimbursement, such icom‘SeWOﬂC fmust culminate in the
acquisition of 2 graduate degree conferred by a duly aceredited institution of higher education. - In
order to be eligible for reimbursement, prior approval of the graduate course by the Superintendent
of Schools is necessary. If prior approval is not granted, ngmentwiil-no_t"be given.

Tn order to be eligible for reimbursemert the Employee must receive at least 2*B” in an
approved graduate course. To assure that professional development does not interfere with the
Assistant Superintendent's prbfessi'onal responsibilities in the District, the Board retains the right
to 1imit the number of reimbursable courses, seminars and expenses in any one year. Continued

employient in the District for two (2) years beyond reimbursement is a prerequisite for retaining




any reimbursement that is provided, except where the Assistant Supetintendent is terminated as a
tresult of a reduction in staff.

9. PROFESSIONAL LIABILITY

The Board agrees that it shall defend__,__ hold harmless, and indemnify the Assistant
Supetintendent from any and all demands, claims, suits, actions; and legal proceedings brought
against the Assistant Superintendent in his individual capacity or i his official capacity as agent
of the Board, provided the incident arose while the. Assistant. Superintendent was acting within the
Sc‘ope‘- of his assigned duties, in accordance with the terms and conditions'set, forth in N.J.S.A.
18A:16-6, N.J.S.A. 18A:16-6.1, and any other applicable New J etsey stahutes or regulations; and,
as: such, liability coverage is within the authority -of the Board to provide under state law. Mr.
Boyee agrees to cooperate fully and fo assist the Board with its defense of any action against his
and/or the Board.

10. WORK YEAR.

The work year for twelve ('12)_ month employees shall be. from July Ist throngh June 30th.
All twelve (12) months employees, inchiding the Assistanit Superintendent, shall work pursuant to
the school calendar adopted by the Board.

11. EVALUATION.

The Superin_tendjen’t shall evaluate and assess int writing the performance of the Assistant
Supetintendent at. least one time annually. The Superintendent and the Assistant Supetintendent
shall meet and discuss the evaluation. These evaluations and assessments: _sha]l_be-:reasonabiy-
related to the position deseription of the Assistant Superintendent for Business
Administration/Board Secretary and his duties as specified in this confract.

12.  TERMINATION OF EMPLOYMENT CONTRACT.




This Employment Contract may be terminated by:

A.  Mutual agreement of the parties;

B. Unilateral termination by the. Assistant Superintendent. The Assistant
Superintendent may propose to- terminate this Employment. Contract and
will use His best efforts to provide the Board with as much advance notice
ag possible, and iri nia event shall he provide less than sixty (60) dayswritten.
notice to the Board;

C. Retirement of the Assistant Superintendent;

D. By operation of N.J.S.A. 18A:16-4; and/or

E. By discharge by reason of neglect, thisbehavior or other offense as set forth
in N.J.S.A. 184:17-1.

13. CONFIDENTIALITY PROVISION.

During the performance of this Employment Contract, the Parties acknowledge and agree
as Tollows:-

(8)  In the course of fulfilling his responsibilities as the' Assistant Superintendent for
Business Administration/Board Secretary; Mr. Boyce will be given access to or acquire
confidential or sensitive information not otherwise ._-ava_il'ab1e to meinbeérs of the general p’ub'li’c
related to District students, operstions, finances, personnel and other matters (hereinafter
"Confidential Information"). The. Parties- acknowledge that iaintaining complete privacy and
confidentiality, as: well as avoiding the disclosure: of Confidential Tnformation is critically

important to both Parties, and in some cases is mandated by Federal, and/or State law.




(b)  Mr. Boyce acknowledges and agrees that all Confidential Information, whether or
not’ ac_gui_red_ or created by the designee during the term of this Employment Contract, shall be the
exclusive property-of the District.

14. ENTIRE AGREEMENT

This Employment Contract embodies the entire agreerent between the parties hereto and
cannot be ameénded in whele or in part except by written agreement of the undersigned pa'rtiés'.

15. CONFLICTS

TIn the event of any conflict bétween the terms, conditions and provisions of this
Emiployment Contract and provisions of the Board’s policies unless otherwise prohibited by law,
the tetms. of this Bmployment Contract shall take precedence over the contrary provisions of the
Board’s policies during the term. of this Employment Contract.

16. GOVERNING LAW

Thiermpioymerrt_'-Contract shall, in all respects, be governed by and construed under the.
laws of the State of New Jersey.

17. SAVINGS CLAUSE

If, during the term of this Employment Contract, it is found that a specific clause of the
Employment Contract is illegal pursuant to Federal or State law, the remaindet of the Employment:
Contract is not affected by such a:ruling and shall remain in forcs.

WHEREAS, this Employment Contract has been approved by a vote of the Board; .and has

been made part of the Board’s official minutes;
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IN WITNESS WHISEOF, they set their hands and seals-to this Employment Contract
effective on the day ‘and year first above written.
ASSISTANT SUPERINTENDENT BOARD OF EDUCATION OF THE

FOR BUSINESS ADMINISTRATION/ FREEHOLD REGIONAL HIGH SCHOOL,
BOARD SECRETARY DISTRICT

~

SO, CPA Peter Bruno“Board President
Dated:  §7, //Z/ VA Dated:

_WITNESS WITNESS

Dated:  *y /t' ol Py
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_ FREEHOLD REGIONAL HIGH SCHOOL DISTRICT

Charles Sampson, Ed.D. - . : . . 11 Pine Street

- Superintendent 2 ' « Englishtown, NJ 07726
' A | (732) 792-7300 ext. 8538, 8502
.7 Fay: (732)446-9126 -

- May 13;2022

“ Dr. Nicole Hazel .° .
. Chief Academic Officer -~ -~ =~ .
- Freehold Regional High School District
- 11 Pine Street'. . e
Englishtowh, NT 07726

']ijjiease"b.‘_e' ddﬁsed‘ihﬁj:fﬂlc B'E):ard of :_]E_dubh;ﬁion_ a.tppr_c;')v&d.‘;;pﬁr salary for the--z\{_}22'f202-3' school
. year at their regular meeting held on Thursday, May 12. Your salary for the 2022-2023.school
"'.year‘:\_?vill be $188,089. e o - R &
'_.‘ . B'_e,s't_ wishes for the 2022-2023 'éc];ioq_l'yea;.' Yoi;_rtcor_lﬁnﬁgd si‘ipport,.__ is greatly ajjpij_eé_ilatéd.f"

"S_iﬁce_ifeljra__

' ;‘-_:Ijr.;(jiiarle'é BSamPS‘Jn |
Superintendent of Schools - -

" Enclosure

K= | D ieﬁi?i'fér"s_hﬂilé,_-DifEGtor of E_ers)ﬁﬁnﬂ




EMPLOYMENT CONTRACT FOR CHIEF ACADEMIC OFFICER

THIS EMPLOYMENT CONTRACT is made as of the 4% day of April, 2022, by and
hetween the Board. of Education of the Freehold Regjonal High School Distriet, with offices
located at 11 Pine Street, Englishtown, New Jersey 07726 (the “Board”).and Dr. Nicole Hazel
(“Dr. Hazel” or “Chief Agademic Officer™).

WHEREAS, the Board desires to provide the Chief Academic Officer with a written
Employment Contract in order to erthance administrative stability and continbity within the
schools, which the Board believes generally improves the. quality of its overall educational
prograr; and

WHEREAS, the Boztd and the Chief Academic Officer believe that a written Employment
Contiact is necessary to d_e_scribe specifically fheir relationship and to serve s the basis of effective
commmnication between them as they fulfill their governance and administrative functions in‘the

operation of the education of the schools;

NOW THEREFORE, the Board and the Chief Academic Officer, for the consideration
CEA L Ly 2

hofcin specified, agice as follows:

1. TERM

The Board, in consideration of the promises ofthe Chief Academic Officer, set forth below,
hereby e_rnp'IOys,._and the Chief Académic Officer hereby accepls con‘ti_’nued_emp_loyment..for a one-
‘year term commencing on July 1, 2022 and expiring midnight Tune 30, 2023, pursuant to the terms
of this Employment Contract and law.

2. CERTIFICATION

At all times while serving pursuant 1o this Employment Contract, the Chief Academic

Officer shall hold a valid and appropriate certificate 1o act in the Freehold Regional High School




District (“District”) in accordance with the pertinent job description.and the Rules and Regulations
of the New Jersey D‘ep;artmegf of Bducation, In the event thatthe certificate of the Chief Academie
Officer is revoked, this confract shall ecome null and void ag of the date of the revecation.

3. DUTIES

The. Chief Academic Officer shall have the responsibilities and job-functions as set forth
on-the perfinent job description and such réSpﬁn'SibiI'iﬁ_es designated by ihe Superintendent of
Schools. Additionally, the Chief Academic Officer shall have the ri_glﬁ to legal assistance in.
carrying out her duties at the e’xpeﬁs’e of the Board provided that she has conformed to the Board’s.
policies, rules and reglﬂa’tions, as well as any applicable provisions of State law or regulation.
However, the Boatd’s obligation in this regard doesnot extend o providing and/or obtaining legal.
assistance i any suit or ‘matter brought by the Chief Academic Officer against the Board ot any
individual Board members.

In consideration of the employment, salary and fringe benefits established herein, the Chief
Acadenuc Officer hereby agrees to the following:

« A, . To faithfully perform the duties of Chief Academic Officer. for the Board and to
serve in accordance with the Laws of the State of New Jersey, Ruiles and Regulations adopted by
the State Board of Education, existing Board policies and those which are adopted by the Board in.
the future, “The specific job description adopted by the Board, applicable to the position of Chief
Academic Officer, is in_’c_o:rporate& by reference into this contract.

B.  Todevote the necessary tims, skills, labor and attention to this employment during
the term of this contract. Any time away from the Districtthat is not for _Dis_triét'busiiless' must be

arranged in accordance with provisions for all other District employees governing time off.




€. Allduties assigned to the Chief ‘Academic Officer by the Board shall be appropriate
to and consistent with the professional role-and responsibility of the Chief Academic Officer. The
Bosrd retains the right to modify these duties, as it deems appropriate.

4. COMPENSATION

Effective July 1, 2022 through June 30, 2023 the Board shall pay the Chief Academic
Officer the annual base salary of One Hundred Fighty Hight Thoisand, Bighty Nine Dollars
($188,089). This salary shall be paid to the Chief Academic Offiger in accordance with the
schedule of salary payments made to othef certified employees inthe District.

5. SICK DAYS, PERSONAL AND VACATION.

A, The Chief Academic Officer shall receive twelve (12) sick days for the 2022-2023
school year, all of which shall be: aviilableto the Chief Academic Officer as-of July 1, 2022, The
Board may require the Chief Academic Officer to submit 2 physician®s certification as proof of
illness for any perfod of sick leave fhat is for three (3) or more consecitive school days. The
utused portion of such leave, up o a maximum. of fifieen (15) days. at the end of sach year,
inclusive of catried-ovet personal leave days as set forth in Section C below, shall be curnulative,
and may be cartied over from one yedr to {he next.

B. In the event that the Chief Academic Officer retires from the '.lﬁisﬁict-and- has at
least seventy-five (75) accuinulated and unused sick leave days, up to one hundred and fifty (150)
utiused and acenmulated sick days will be reimbursed at a rate of one hundred dollars ($100) per
day for a-maximum payment of fifieen thous and dollars ($15,000). Any payments for mused and
aceumulated sick leave days shail e consisterit with the provisions in N.J. S.A. 18A:30-3.5, and
are capped at the sum of Fifteen Thousand Dollars ($15,000), and, as noted above, are conditioned

on the Chief Academic Officer being em‘p‘loyed by the Board &s of the date of her retirement.




Accurmulated unused sick leave compensation shall not be paid to the Chief Academic Officer’s.
estate or beneficiaries in the event of death prior to fetiteniert.

C. The Chief Academic Officer shall receive three (3) personal days for the 2022-2023
school year, all of which shall be available to the Chief Academic.o_fﬁ_cer as of Tuly 1, 2022.. Any
unused personal days.shall accumulate to'sick leave the following yeat:

D.  TheParties agree that the Chief Academic Officer hias earned twenty-five (25) days
ofvacation during the 2021-2022 school year, il of which shall be available to the Chief Academic
Officer for use as of July 1,2022. In ad‘dition,_ the Chief Academic Officer may, in the event of
extra~ordinary: circumstances as determined by the Supetintendent, be permitted to roll over an
additional five (5) earned unused vacation days from the 2021-2022 school year, all of which must
be nsed during the 2022-2023 school year or are forfeited. However, in light of the Public Health
EBmergency and a State of Emergeney throughout the State due to the public health hazard created
by Coronavirus Disease 2019 and pursuant to-the authority in N.J.S.A. 18A:30-9.1, the Board
authorizes the Chief Academic Officer to roll over all of ber unused vacation leave from both the
10192020 and 2020-2021 school years. Such days shallnot expire during the term of this Contract
and if not used by- the time of the Chief Academic O’fﬁc’;er’s‘.sep’araﬁon from employment and/or
retireiment frori the District, these unused vacation days will be 'comp__ensated- pursuant to and in
accordance with the provisions set forth in Section E below. In addition to the above, the Chief
Academic Officer shall during thie 20222023 school year earn an additional twenty-five (25).days
of vacation, which shall be available for use during the 2023-2024 school year. The Chief
Academic Officer may, in the event of extra-ordinary. circumstances as. determined by the
Suﬁerintendant,- be permitted to roll over an additional five (5) earned unused vacation days from

the 2022-2023 school year, all of which would have to be uS‘ed during the 2023-2024 school year




or are forfeited. Vacations shall be scheduled so.as to minimize disruption to the operations of the
District. Vacations will require advance approval of the Superintendent.

E.  Upon the Chief Academic Officer’s separation from employment with the Board,
the Board will pay all accumulated vacation days at‘.a._ﬁer.'di'em.. rate calculated as 1/260th of the
Chief Academic Officer’s anmual salary at the time of se_paraﬁdn. All payments for unused
vacation days will be consistent with then applicable State laws and admiinistrative regulations,
and any such payments will be made within sixty (60) days of the Chief Academic Officer’s
employment with the Board. If the Chief ‘Academnic Officer dies before the Employment Contract
yearis completed, payment for the Chief Academic Officer’s accumilated vacation days shall be
made to the Chief Academic Officer’s estate.

¥. The Board, thtough the Personnel Office, shall be responsible for maintaining
written documentation of the Chief Academic Officer’s-eamed and acorued vacation days and sick
days, as well as use of the vacation, sick and personal days provided under this Eraployment
Contract.

6. TRAVEL & EXPENSES.

Tn the event the Chief Academic Officer does not use a Board yehicle, the Board shall
reimburse the Chief Academic Officer in accordance with New Jexsey Statutes and Regulations,
and in accordance with Circulars published by the New Jersey Department of Education Office of
‘Management and Budget or. any o’rhef applicable directive, for the use of an automobile used for
purposes other fhan commuting ia accordance with N.J:S.A. 18A:11-12, NJA.C. 6A23A-T.1 &f
seq., and any other applicable’ State law or administrative regulations, as well as any circulars

published by the New Jersey Department of the Treasury and any other applicable State directives.




Ifthe Chief Academic Officer incurs any extraordinary actual expense that resulis from the:
explicit written directive of the Superintendent, then she shall b‘e--reimfaur_s_ed'by way of a voucher
for the actual expense incurred in accordance with N.I.S.A. 18A:11-12, NIAC.6A23A- 71 et
seq., and amy other a_ppli"caﬁle State law or administrative regui'aﬁo_ns,__ as well as any circulars
puiblished by the New Jersey Department of the Treasury and any other applic’aﬁl‘e State directives.

The Board shall pay the Chief Academmic Officer’s dues for membership in the State and
County Associations. of School Administrators, NJESA and the NIASA. The Board shall also
reimburse the Chief Academic Officer for any. registration fees and appropriate expenses for her
attendanceaf, including but not linited to, County Office meetings, State Department of Education
meetings, the NTASA State Conference and e NISBA. Fall Annual Workshop, all of which are.
subject to Superintendent approval.

7.  MEDICAL BENEFITS.

The Chief Academic Officer shall be entitled to ail medical benefits as approved. by the
Board. Such benefits will include:

A. Medical Coverage;

B. Prescription Drug Benefit Program;
C. Dental Coverage; and

D. Vision Insurance.

The Chief Academic Officer shall contribute towards the cost of the benefits noted above,
as appropriate, consistent with, Tier 4 contribution levels as set forth in P.L. 2011 ¢. 78 or P.L.
2020, ¢. 44, as applicable, for the appropriate level of coverage up to family coverage.

8. TUITION REIMBURSEMENT.




The Chisf Academic Officer shall teceive reimbursetnent fortuition and registration fees

for graduate courses provided the conrses taken are:
A, Provided by a duly accredited institution of higher education as that term is
defined il N.J.A.C. 6A:9-2.1; and
B. Directly related to the Chief Acadeiic Officer’s assignment at the timethe
course 15 taken or,
C, Is a.course w'hic'h is approved by the degree-granting institution.

T oxder to be eligible for tuition reimbursement, such coursework must culminate in the
acquisition ¢f & graduate degree conferred by a duly accredited institution of higher educaticn. In
order to be eligible for reimbursement, prior approval of the graduate course by the Superintendent
of Schools is necessary. If prior approval is not granted, payrment will not be given.

In order to. be eligible for reimbursendent the Employee st receive at least a “B” in an
approved graduate course. To assure that professional development does not iterfere with the
Chief Academic Officer's professional fBSpO_Il_SibﬂiﬁES: in the District, the Board retains the right
to limit the number of reimbursable courses, seminars and expenses in. any one year. Continued
employment in the District for two (2) years beyond reimbursement is 2 prerequisite for retaining
any reimbursement that is provided, except where the Chief Academic Officer is texminated as a
result of a reductionin staff.

9.  PROFESSIONAL LIABILITY

The Board agrees that it shall defend, hold harmless; and indemnify the Chief Academic
Officer from any and all demands, claims, suifs, actions, and legal proceedings brought against the
Chief Academic Officer in her individual capacity orin her-offieial Capacity' agagent of the Board,

provided the incident arose while the Chief Academic Officer was acting within the scope of her




assigned duties, in accordance with the terms and conditions set forth in' N.J.S.A. 18A:16-6,
N.IS.A. 18A:16-6.1, and any other applicable Ne\-vv Jersey statutes or regulations; and, as such,
ligbility coverage is within the authority of the Boasd to provide under state law. Dr. Hazel agrees
to cooperate fullly and to assist the Board with its defense of any action against her and/or the
Board.

10. WORK YEAR.

The work yeax for twelve (12) month employees shall be from July 1st through June 30th.
Alltwelve (12) months employees, including the Chief Academic Officer; shall work pursuant to
the school calendar adopted by the Boatd.

11. EVALUATION,

The.--'Sup_erintenden’c shall evaluate and assess in wriﬁng_ the performance of the Chief
Academic Officer at least oiie time anmually. The Superintendent and the Chief Academic Officer
shall meet and discuss the ‘evaluation. These evaluations and assessments shall be reasonably
selated to the position description of the Chief Academic Officer and her dﬁﬁes as specified in this
contract: | |

12. TERMINATION OF EMPLOYMENT CONTRACT.

This Employment Contract may be terminated by

A.  Mutual agreement of the parties;

B.  Unilateral termination by the Chief Academic Officer, The Chief Academic
Officer may propose to terminate this Employment Contract and will vige
her best efforts to provide the Board with as much advance notice as
possible, and in no event shiall she provide less than sixty (60) days written

ngtice to the Board;




. Retirement of the Chief Academic Officer;
D. By operation of N.J.S.A, 18A:16-4; and/or
E. By discharge by reason of neglect, misbehavior or other offense as set forth
in N.J.S.A. 18A:17-1.

13. CON_F]])ENTIALITY'PROVISION.

During the performance -of this Employment.(}anﬁact, the Parties acknowledge-and agree
as follows:

(2)  Inthe course of fulfilling her responsibilities as the Chief Acaderic Officer, Dr.
Hazel will be given access to of acquire confidential or sensitive’ information not otherwise
available to members of the general public related to District students, operations,. finances,
personnel and otier matters (hereinafter nConfidential Tnformation"). The Parties acknowledge
that ‘maintaining complete privacy and confidentiality, as well as avoiding the disclosure of
Confidential Information is critically important to both Parties, and in some cases is mandated by
Federal and/or State law..

(b)  Dr. Hazel acknowledges and agrees that #ll Confidential Information, whether or
not acquired: or created by the designee’ during the term of this Employment Contract, shall be the
e}{clusi\efe.?ro'p_'eﬁy.'of the District.

14. ENTIRE AGREEMENT

“This Employment Contract embodies the entire agreement between the parties hereto and
cannot be-amended in whole 0r.in.ipari except by written agreement of the undersigned part-‘i_e__s.

15. CONFLICTS

Tn the event of any conflict between the terms, conditions and ‘provisions: of this

Employment Contract and provisions of the Board’s policies unless otherwise prohibited by law;




the terms of this Employment Contract shall ‘take precedence over the contrary provisions of the
Board’s policies during the term of this Employment Contract.

16. GOVERNING LAW

This Employinent Contract shall, in all respects, be governed by and construed under the
1aws of the State of New Jersey:

17. SAVINGS CLAUSE

If, dwting the term of this Employraent Contract, it is found that a specific clause of the
Tmployment Contract is illegal pursuant to Federal or State law, the remeainder of the Employndent
Contract is not affected by such a ruling and shall remain in fotce.

WHEREAS, this Ernployment Coniract has been approved by avete of the Board, and has
been made part of the Board’s official minutes;

IN WITNESS WHISEOF, they set their hands and seals to this Eniployment Contract
effective on-the day and year first above writien.

CHIEF ACADEMIC OFFICER. BOARD OF EDUCATION OF THE

FREEHOLD REGIONAL BIGH SCHOOL,
DISTRICT

Yo A Onigna

Peter Bruno, Boatd President.

Dated:

WITNESS

{7{{?‘?}%@5{ ﬂ l(ﬁ%*m@n _ C%ﬂw N O lnur.

Dated: 71101 3> pated: > 1ol 3 )
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FREEHOLD REGIONAL HIGH SCHOOL DISTRICT

Chiarles Sanipson, Ed.D. 11 Pine Street
Superintendent Englishtown, NJ 07726
(732) 792-7300 ext. 8538, §502

Fax: (732) 4469126

May 13, 2022

Dr. Jennifer Sharp

Director of Personnel

Freehold Reglonal High Schaal District
Administraticn Building

11 Pine Street

Englishtown, N1 07726

Dear Dr. Sharpi

Please beadvised that the Board-of Education approved your salary for the 2022-2023 school year at
their regular meeting held on Thursday, May 12. Your salary for the 2022-2023 school year will he
$165,000.00.

Enclosed is a copy of the Beard of Education's contractual provisions with twelve-month nen-unit
-eniployees. Please.sign and return a copy to my office.

Best wishes for the 2022-2023 schoolyear. Your ¢ontinued support is greatly appreciated.

Sincerely,
!
s ’; i {;
.- (M &,‘ ,Erf-’( F s
RO L Y

Dr..Charles B, Sarmpson
Superintendent of Schools

CS/lo

Enclosure




CONTRACTUAL PROVISIONS WITH TWELVE. MONTH,
NON-UNMIT EMPLOYEES

This agreement is between the Freehold Regional High School District Board.of
Education and the following nor~unit employee and no benefits herein shall exceed state
and/or federal law.

Director of Curriculum & Instruction
Director of Guidance & Operations
Director of Personnel ' _
Director of Planning, Research & Evaluation.
Director of Special Services.

| Vacation Days

» Twenty-five (25) vacation days per year

> Vacation days may not be accumulated and will be forfeited if not used.
Howevet, ifi the event of extraordinary circumstances, a maximum of five days
may be carried over at the discretion of the Superintendent fo be used or forfeited
in the succeeding year.

Sick Days

> UpOn-ireti_rement, reimbursement for unised sick leave at $100 per day; must have
accumulated a mihimum of 75 days; payment for a maximum of 150 days.ora
maximuin total of $15,000

Travel Expenses

> Retmbursement for District Travel Expenses: at the current OMB rate.
> The employee shall maintain a travel mileage log.

Doctorate Degree
> $4,500 for Dovtorate Degree at an accrédited institute
Tuition Rejm bursement

Directors shall receive full reimbursement for tuition and registration fees only. The
number of credits in any one year shall be guided by the nature of the program
undertaken and shall be with the approval of thé Superiritendent in accordance with board
_pelicy. Only Directors who-have been employed by the Board for mote than one year
may participate in the program. Continued employment in the District for two years
beyond reimbursement is a preréquisite for retaining reimbuirsement, except where the

employee is terminated due to reduction in staff:




© » Couse/graduate leve] program taken shall be previously approved by the
Superintendent. All cotirses/programs taken shall be reported to the
‘Superintendent on the appropriate repotting forms, no later than orie week after
the enrollment in said course orgraduate program.

Atrapseript and a receipt of the amount to be paid, along with a voucher, must be
submitted to the-Superintendent for payment.

Reimbursement under this Article shall be granted only for gradiiate level courses.
Continued employment in the district is a prerequisite for reimbursement except
where the employee is terminated due to reduction in staff.

Reimbursement for the New Je ersey required State Mentoring Pro gram

NIPSA (School Administration Mentor Prograr)

NIPSA (New Jersey Leaders to Leaders, Program)

v YVY ¥
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Employee’s Name (Please Print) E ployee=s'_1gn5’ture & Date”




_FREEHOLD REGIONAL HIGH SCHOOL DISTRICT

Charles Sampson, Ed.D: 11 Pine Street
Superintendent Englishtown, NJ.07726
' (732)-792-7300 ext. §538, 8502

Fasic (732) 446-9126

May 13, 2022

Dr. Jessica Howland

Director of Spetial Servicas

Freehold Regional High Schoal District
Administration Building

11 Pine Street

Englishtown, Nj 07726

Dear Dr, Howland:

Please be-advised that the Board of Education approved your salary for the 2022-2023 school year at
their regular meeting held.on Thursday, May. 12. Your salaty for the 2022-2023 schoo! year will be
$155,740.00.

Fnclosed is'a copy of the Board of Education’s contractual provisions with twelvé-month non-unijt
-employeses. Please sign and return a.copy to my office.

Best wishesfor the 2022:2023 school year. Your continued support js.greatly appreciated.

Sincerely,

Dr. Charles B, Sampson
Superintendent of Schools

cs/lo.

Enclosure

cc: Dr. Jennifer Sharp, Director of Perscnne)




CONTRACTUAL PROVISIONS WITH 'I‘WELVE MONTH

This agreement is between the Freehold Regional High School District Board of
Educallon and the following non-unit employee and no benefits herein:shall exceed state
and/or federal law.

Director of Curricutum & Instruction
Director of Guidance & Operations

Director of Personnel

Directot of Planning, Research & Fvaluation
Director-of "Speci'd:'.-S ervices

Vacation Davs

> Twenty-five (25) vacation days per year

> Vacation days may not be:accumulated and will be forfeited if not used.
However, in the-event of extraerdinary circumstances, a maximum of five days
may be carried over at the discretion of the Superintendent to be used or forfeited
in the succeeding year.

Sick Days

> Upon retirement, reimbursement for unused sick leave at $100 per day; must have
accumulated a minivaum of 75 days; payment for a maximum.of 150 days ora
maximum total of $15,000

Travel Expenses

» Reimbursement for District Travel Expenses: at the current OMB rate.
> The employee shall maintain a travel mileage log.

Doctorate Degee

> $4,500 for Doctorate Degree at an-accredited institate

‘Tuition Reimbursement

Direetors shall eceive full reimbiirsement for tuition and registration fees only, The
number of credits in any one year shall be guided by the nature of the program
undertaken and shall be with the approval of the: Superintendent in accordance with board
policy. Only Directors who have been employed by the Board for more than one year
may participate in the:program. Continued employmerit i in the District for two years
beyond reiimburserent is-a prerequisite: for retaining reimbursement, except where the
employee is terminated due to reduction in staff.




- Course/graduate level pro gram taken shall be previously approved by the
Superintendent, All courses/programs taken shall be reported to the

Supeiintendent on the appropriate réporting Torms, no later than one week after

the enrollment in said course or graduate program.

A transctipt and a receipt of the amount to be paid, along with a voucher, must be

submitted to the Superintendent for payment,

Reimbursement under this Article shall be granted only for graduate leve] courses,

Continued employmerit in the district is a prerequisite for reimbursement except.

where 'the_:empldyee is terminatéd due to reduction in-staff,

Reimbuiserient for the New J ersey required State Mentoring Program

NIPSA (School Administration Mentor Pro gram)

NIPSA (New Jersey Leaders to Leaders Program)

YvY ¥
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Eniployee’s Name (Please Print) 'E@onee’s Signature Date




_FREEHOLD REGIONAL HIGH SCHOOL DISTRICT

Charles Sampscn, Ed.D, 11 Pine Street
Superintendent Englishtown, NJ 07726
(732) 792-7300 ext. 8538, 8502

Fax: (732) 446-9126

May 13, 2022

Mr. Michael Mendes

Director of Guidance-and Operations
Freehold Regional High Schaol District.
Administration Building

11 Pine Street

Englishtown, NJ 07726.

Dear Mr, Mendes:

Please he advised that the Board of Education approved your-salary forthe 2022-2023 schoo! year at
their regular meeting held on Thursday, May 12. Your salary for the 2022-2023:school year-will be
$153,836.00

Enclosed is.a:.to_py:of'the, Board of Education's.contractual provisions with twelve month non-unit
employees. Please sign and return a copy ta my office.

Best wishes for the 2022-2023 school year. Your continued support is greatly appreciated.

Sthcerely,
£
[
RS—
f:e.. _K" '&? !2
{{ 1) T
et - ‘-",M T

Br. Charles Sampson
Superintendent.of Schaols

Cs/io
Enclosure
cc.  Dr. lennifer Sharp, Director of Personnel




CONTRACTUAL PROVISIONS WITH TWELVE MONTH
NON-UNIT EMPLOVYEES

Thisg agreement is between Uis Prechold Regional High Schoel District Board of”
Bdiication and the following nop-upit employee and no benefits herein shall exceed state
and/or federal law.

Director of Curticulun & Instraction.
Ditector of Guidance & Operations
Ditector of Personnal

Dircctor of Planning, Research & Bvaluation
Directorof Special Services

Vacation Days
> Twenty-five (25) vacation days per year _
» Vacation days may not be accimulated and will be forfeited ifnot used.
Howevet, i the event of extraordinary circumstances, a maxinwm of five days

may be-carried over at {lie-discretion of the Superintendent to be used or forfeited
in the succeeding year.

-Sick Days
» Upon retivement, reimbursement for umised gick leave at $100. per.day; must have

accumulaled a_n_1_in_’i11m111_ of 75 days; payment for a maxiniuin of 150 days_ ora
maximum total of $1:5,000

Travel Bxpenses

» Reimbursenierit for Dislrict Travel Expenses: at the current OMB rate.
> The employee shall maintain a travel mileage-log,

Doctorate Degies

> $4,500 for Doctorate Degree at an accredited institute

Tuition Reimbursement

viréctors shall receive full retmbursement for fuition and registration fees only. The
number of credits in any ong year shall bie-guided by-the nature of the program
mndertakeri and shall be with the approvai of the Superintendent in accordance with board
palicy. -Only Ditectots who have been employed by the Board for more that one year
may participate in the program. Continued employment in the District for two yesars
beyond reimbursemient is a prerequisite for retaining reimbursement, exéept whete the
employeeis termiinated due to reduction in staff:




> Cotirse/graduate level program taken slull bé Ppreviously approved by the
Superintendent, Al cowrses/programs taken shall be reported to the.
Superintendent on the appropriate reporting forms, ne later thas oxe week afler
the-énrollment in said cotirse or ‘graduate prograii,
> A trauserijit-and a teceipt of the amount to be paid, along with a voucher, must be
submitted to the Superintendent for payniei. ' _
> Reimbursementunder this Article shall be granted only for giaduate Ilevel courses.
»  Continued employment in the distvict is 4 pretequisite for'1'{':ihibL:u'sement-exc_ep_t.
-wlhere the employee is terminated dug to recduction in staff
» Reimbursement for the New Jorsey required State Menloring Program
NIPSA (School Administration Merilor Program}
NIPSA: (New Jersey: Leaders to Leaders'Pro:gram)

/& Jchael /vao{e =

]ﬁmpl_uyee’-'_s- Name (Please Pl‘ing).




FREFHOLD REGIONAL HIGH SCHOOL DISTRICT

Charles Sampson, EED. {1 Pine Street
Supérintendent Englishtown, NJ07726
(732) 792-7300 ext. 8538, 8502

Fai: (732) 446-9126

May 13, 2022

Dr: Shanna Howell

Directorof Curriculum & Instruction
Freehold Regional High School District
Adiministration Building

11 Pine Street

Englishtown, NJ 07726

Dear Dr. Howell;

Please be advised that the'Board of Ediication approved your salary for the 2022-2023 school yearat
theirreguiar meeting: held anh May 12, Your salary for the 20222023 school year will be $165,000.00.

Enclosed is a copy of the Board of Education's contractual provisions with twelve-month non-unit
empioyees ‘Piease sign and returri a copy to my office..

Best wishes for the 2022-2023 schiool yeaf, Yourcontinited support is-greatly appreciated.

Sincerely,

br. Charles B. Sampson
Superinterident of Schoois

Cs/lo
Enclosure

cc: Dr. Jennifer Sharp, Director of Personnel




This agreement is between the Freefiold Regional High Sctiool District Board of
Education and the following non-unit employee and no benefits herein shall exceed state
and/or federal law.

Director of Curriculum & Instruction
Diréctor of Guidance & Operations

Director of Personngl

Director of Planning, Reséarch & Fvaluation
Director of Special Services

Vacation Days

> Twenty-five (25) vacation days per year

> Vacation days may not be accumulated and will be forfeited if not used.
However, in the event of extraordinary circumstances, a maximum of five days
may be catried over at the discretion of the Superintendent to be used or forfeited
in the succeeding year.

Sick Days

> 'U_p'on retirement, reimbursement for unused sick leave at.$100 per day; must have
accumulated a minimum of 75 days; payment for a magimum 0f 150 days or a
‘maxirnum total of $15,000

Travel Expenses

> Reimbursement for District Travel Expenses: at the current OMB rate.
> The employee shall maintair a travel mileage log.

Daoctorate Degree
> $4,500 for Doctorate Degree at an aceredited institute
Juition Reimbursement

Directors shall receive full reimbursement for tuition and régisteation fees only. The
number- of credits in any one yéar shall be gyided by the nature of'the program.
‘undertaken and shall be with the approval of the Superintendent in accordance with board

policy. Only Directors who have been employed by the Board formore than one year

may participate in the program. Continued employment in the Distriet for fwo years
beyond reimbursement is a prerequisite for tetaining reimbui'semér_it, -except where the

employee is termimated due to reduction in staff,




> Course/graduate level program taken shall be previously approved by the
Superintendent. All covrses/programs taken shall be reported to the
Superintendent on the appropriate reporting forms;, no later than one week after
the enrollment in said cotirse or graduate program.
A transcript and a receipt of the amount to be paid, along with a voucher, must be
submitted to the Superintendent: for payirient.
Reimbursement iinder this Article shall be- granted only for graduate level courses.
Continued employment in the-district is a prerequisite for reimburserment except
‘where the employee is terminated due to reduction in staff.
‘Reimbursement for the New Jersey required State Mentoring Program
‘NIPSA (School Administration Mentor Program) '
NIPSA (New Jersey Leaders to Leaders Program)

Y VY v
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Employee’s Name (Please Print) Employee’s Signature - Date




FREEHOLD REGIONAL HIGH SCHOOL DISTRICT

Charles Sampson, Ed.D. 14 Pine Street
“Stuperintendent Fnglishtown, NJ 07726,
(732) 792:7300ext. 8538, §502

Fax: _(73'2)- 446-91286 .

‘May 13,2022

Mr. Bruce Henecker

Director of Planning; Research & Evaluation
Freehold Regional High School District
Administration Building

11 Pine Street

Englishtown, NI1-07726

Dear Mr. Henecker:

Please be advised that the Board of Education approved your salary for the 2022-2023 school year at
their regular meeting held on Thuirsday, May 12. Your salary for the 2022-2023 school year will be
.$.1-52!060..0_0.

Enclosed is a copy of the Board of Education’s contractual provisions with twelve-month non-unit
employees. Please sign and return a copy to my office.

Best wishes for the:2022-2023 school year. Your continued support-is greatly appreciated.

Sincerely,

Dr. Charles B. Samipson
Superintendent of Schoals

CS/lo
Enclosure

ec: Dr. Jennifer Sharp, Director of Persannel




CONTRACTUAL PROVISIONS WITH TWELVE MONTH
NON-UNIT EMPYL.OYEES

This agreement is between the Freehold Regional High School District Board of
Education and the following non-unit employee and 1o benefits herein shall excead state
and/or federal law.

Director of Curriculum & Instruction.
Director of Guidance & Operations

Director of Personnel

Director of Planning, Research & Evaluation
Director of Special Services

Vacation Days

> “Twenty-five (25) vacation days per year

» Vacation days inay not be accumulated and will be forfeited if notused.
However, in the-event of extraordinary circumstances, a maximum-of five days
may be carried over at the discretion of the Superintendeitt to be used or forfeited
1n the succeeding year.

Sick Days

> Upon retlremem reimbursement for unused sick leave at $100 per day; nust have
accurnulated a minimum of 75 days; payment for a maximum of 150 days.or a
maximum total of $15,000

Travel Expenses.

> Relmbursement for District Travel Expenses: at the current OMB rate.
> The employee shall maintain a travel mileage log.

Doctorate Degree
> $4,500 for Doctorate Degree at an accredited institute
Tuition Reimbursement

Directors shall receive full reimbursement for tuition and: registration fees only. The
number of credits in any one year shall'be guided by the nature of the program
undertaken and shall be with the approval of the.Superintendent in accordance with board
policy. Only Directors wha have been employed by the Board for more than otie year
~maypatticipate in the program. Continuned -employment in the District for two years
beyond reimbursement is a prerequisite for retaining relmburscment _except whete the
employee 1§ terminated due to reduction in staff.




> Course/graduate level program taken shall be previously approved by the
Supermtendent All courses/programs taken shall be repotted to the
Superintendent on the appropriate-reporting, forms, 110 later than one week after
the envollment in said course or graduate program.

> A transeript and a r eceipt of the amount to be paid, along with a voucher, must be
submitted to the Superintendent for payment.

» Reimbursementunder this Article shall be granted only for graduate level courses.

> Continued employmcnt in the district is a prerequisite for reimbursement except
where the employee is termitiated due to reduction in staff.

> Reimbursement for the New Jersey 1equ1rcd State Mentoring Program
NJIPSA (School Administration Mentor Program)
NJPSA (New Jersey Leaders to Leaders Program)

b Q\U\ SRuc irnatciin @hio?/fm‘z,

E ﬁployee s Name (Please Print) Employee’s Signature Date




FREEHOLD REGIONAL HIGH SCHOOL DISTRICT

‘Charles Saimpson, Ed.D. 11 Pine Street
Superintendent Englishtown, NJ 07726
(732) 792-7300 ext. 8538, 8502

Fax: (732) 446-9126

May 13, 2022

Ms. Patricia-Smith

Administratar of Finance

Freehold Regional High School District
11 Pine Street

Englishtown, N1 07726

Dear Ms. Smith:

Please be advised that the Board of Education approved your salary for the 2022-2023 schoal year at
their regular meeting held on Thu rsday; May-12. Your salary for the 2022-2023 school yearwill be
$152,060.00.

Enclosed is‘a copy of the Board of Education’s contractual provisions with twelve-month non-unit
employees. Please sigh and return.a.capy to my office.
Best wishes for the 2022-2023 school year.

Sincerely,

Dr. Charles Samipson
Superintendent of Schodls

Cs/lo

cc Dr. Jennifer Sharp, Director of Personnel




CONTRACTUAL PROVISIONS WITH TWELVE MONTH
NON-UNIT EMPLOYEES

This agreement is between the Frechold Regional High School District Board. of
Education and the following nen-unit employee and no berefits herein shall exceed state.
and/or federal law.

Administrator of Finance:

Vacation Days

> Twenty-five (25) vacation days pér year

> Vacation days. may not be accumulated and wiil be forfeited if not used.
However, in the event of extraordinary circumstances, a maximum of five days
may be-carried over at the discretion of the Superintendent to beused or forfeited
in the succeeding year:

Sick Days
> Upon retirement, reimbursement forunused sick leave at $100 per day; must have

accumulated a minimum of 75 days; payment for-a maximum of 150 days or a.
maximum total of $15,600

Travel Bxpenses

> Relmbursement for District Travel Expenses; at the: current OMB tate.
> The employee shall maititain a travel rn1leage log.

Dodtorate De_.q-ree.

> $4,500 for Doctorate Degtee atan accredited institute
Tuition Reimbursement

Employee shall receive full reimbursemerit for tuition and: registration fees only. The
number of credits in any one year shall be guided by the nature of the program
undertaken and shall be'with the. approval of the Superintendent in accordance with board.
policy. Only employees who have been employed by the Board for more than one year
may- participate in the program. Continued- employment in the District for two years:
beyond reimbuirsement is a prerequisite for retaining reimbursement, except where the
employee is terminated due to reduction in staff,

> Course/graduate level program taken shall be previously-approved by the
Superintenident. All courses/programs taken shall be reported to-the.




Superintendent on the appropriate teporting forms, no later than one week afiér
the enrolbment in-said course.or graduate program. _

A transeript and a'receipt of the amount to be paid, along with a voucher, must be:
submitted to the Superintendent for payment.

Reimbursement under this Article shall be granted only for graduate level courses.
Contirued employment in the district is a prerequisite for reimbursetent except.
where the. employee is terminated due to reduction in staff,

Reimbursement for the New J ersey required State Mentoring Program

NIPSA (School Administration Mentor Prograim)

NIPSA (New Jersey Leadersto T.eaders Program)

VVVV
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SUPERINTENDENT EMPLOYMENT CONTRACT

WITH

FREEHOLD REGIONAL HIGH SCHOOL DISTRICT
BOARD OF EDUCATION

This Employment Contract is made and entered into this ~ day of January, 2021, by
and between the Freehold Regional High School District Board of Education, (“Board”), with
offices located at 11 Pine Street, Englishtown, New Jersey 07726 and Dr. Charles B. Sampson
(the “Superintendent™).

WHERAS, this Employment Contract replaces and supersedes all prior Employment
Contracts between the parties hereto. Signature to this Contract constitutes assent to a rescission
of any and all prior contracts, as well as agreement to the terms herein; and

WHEREAS, Dr. Sampson has continuously served as the Superintendent of Schools of
the Freehold Regional High School District since June 6, 2011;

WHEREAS, the Board desires to continue to employ Dr. Sampson as Superintendent of
Schools of the Freehold Regional High School District, and Dr. Sampson has agreed to provide
said services; and

WHEREAS, the Board and Dr. Sampson wish to embody in this Contract the terms and
conditions of their Agreement; and

NOW THEREFORE, in consideration of the mutual covenants contained herein, the
Board and Dr. Sampson hereby agree as follows:

1. Term

The Board, in consideration of the promises herein contained of the Superintendent,

hereby employs, and the Superintendent hereby accepts employment as the Superintendent of



Schools for the Freehold Regional High School District for a five (5) year term commencing on
July 1, 2020 and expiring on June 30, 2025.

2. Certification

During the term of this Agreement, the Superintendent shall at all times hold a valid and
appropriate certificate to act as a Superintendent of Schools in the State of New Jersey, as well as
any and all other certifications required by law to serve in the position of Superintendent. The
parties agree that in the event the Superintendent’s certification is revoked or otherwise not
maintained in full force and effect for any reason, the Superintendent shall immediately notify
the Board, and this Contract shall automatically terminate and be null and void as of the date of
the revocation or loss of certification.

3. Superintendent Responsibilities

The Superintendent shall have general supervision over the schools and all attendant
powers and duties as set forth by law. The Superintendent shall:

A. Faithfully perform the duties of Superintendent of Schools and serve as the Chief
School Administrator and Executive in accordance with the laws of the State of New Jersey,
Rules and Regulations adopted by the State Board of Education or otherwise issued by the
Commissioner of Education, and the Policies which are adopted from time-to-time by the Board.
The specific job description adopted and as may be amended by the Board (in consultation with
the Superintendent), applicable to the position of Superintendent, is incorporated by reference
into this Contract and shall be followed by the Superintendent.

B. Devote his full time, skills, labor and attention to this employment during the term
of this Contract, provided that the Superintendent may, with prior notice to and approval by the

Board (which shall not be unreasonably withheld), undertake consultative work, speaking



engagements, writing, teaching, lecturing or other professional duties and obligations which do
not interfere with his fulltime responsibilities as Superintendent.

C. Carry out the administration of instruction and business affairs of the Freehold
Regional High School District, with the assistance of staff, in accordance with the
responsibilities as outlined above, and more particularly, in the Superintendent job description.

D. Recommend the selection, placement, appointment, reappointment and transfer of
personnel, subject to the approval of the Board in accordance with the responsibilities as outlined
above. The nonrenewal of personnel shall occur upon the Superintendent’s notification to the
employee and the Board.

E. Study and make recommendations with respect to all criticisms and complaints
which the Board, either individually or collectively, shall refer to him when brought to their
attention in accordance with the responsibilities outlined above.

F. Attend appropriate professional meetings and conferences as a representative of
the Board, provided that the expenses incurred in connection with such meetings shall be subject
to the provisions herein regarding reimbursement for professional expenses incurred by the
Superintendent.

G. Structure his working day and organization to ensure that all duties are performed
and obligations met. The parties agree that the Superintendent shall have the right to attend all
Board meetings and Committee meetings of the Board, and he has the right to make
recommendations to the Board or Committee with respect to any proposed action or policy. The
parties also agree that the full Board shall not hold any discussions regarding the
Superintendent’s employment unless the Superintendent is given written notice of at least 48

hours in advance of the Board meeting, is given the opportunity to address the Board, and is



permitted to have a representative of his choosing speak on his behalf. In addition, the Board
shall not hold any discussions with regard to the Superintendent’s performance, or that may
adversely affect the Superintendent’s employment, in public session, unless the Superintendent
requests that such discussions be held in public session pursuant to the Open Public Meetings
Act. The Board may conduct discussions in closed session without the presence of the
Superintendent for the purpose of conducting any evaluation process. However, in the event that
the Superintendent is served with a Rice notice, and the Superintendent chooses to have the
ensuing discussion in closed session, at a minimum, he shall have the right to address the board
in closed session and to bring a representative of his choosing.

4. Compensation

A. Annual Salary. The Board shall provide the following annual salary as part of the
Superintendent's compensation:

1. Salary. The Board shall pay the Superintendent an annual salary in
accordance with the following schedule: TWO HUNDRED AND FIFTY THOUSAND dollars
($250,000), prorated for the 2020-2021 school year; TWO HUNDRED AND FIFTY-FIVE
THOUSAND, dollars ($255,000) for the 2021-2022 school year; TWO HUNDRED AND
SIXTY THOUSAND, ONE HUNDRED dollars ($260,100) for the 2022-2023 school year;
TWO HUNDRED AND SIXTY-FIVE THOUSAND, THREE HUNDRED AND TWO dollars
($265,302) for the 2023-2024 school year; and TWO HUNDRED AND SEVENTY
THOUSAND, SIX HUNDRED AND EIGHT dollars ($270,608) for the 2024-2025 school year.
The Superintendent shall receive his salary in accordance with the schedule of salary payments

in effect for other certified employees and that the Board will make all necessary payroll



withholdings, including making pension contributions and taking benefit contributions as per
current state regulations towards the Superintendent’s health insurance provided by the Board.

il. Salary Reductions. The Superintendent's salary shall not be reduced

during the term of this Contract, except in accordance with N.J.S.A. 18A:17-20.2.

1il. Salary During Extension.  Notwithstanding the foregoing, no salary

increase of any kind will take effect on July 1, 2024 unless the parties have agreed to a contract
extension and that extension has been approved by the Executive County Superintendent. The
terms of the extension will govern all increases to take effect after July 1, 2024. Any renewal,
extension, or modification of this Contract shall comply with the notice provisions of N.J.S.A.
18A:11-11 and N.J.A.C. 6A:23A-3.1, et seq, as they exist as of the effective date of this
Contract.

5. Other Benefits

A. Leaves

1. Work Year and Vacation

The work year shall be from July 1st through June 30", exclusive of holidays and
vacations. The Superintendent shall be entitled to twenty-five (25) vacation days with pay
annually. The Superintendent shall be permitted to take vacation days at any time, subject to the
further requirements of this Section of the Contract. The Board, through its Personnel
Department, shall be responsible for maintaining written documentation of the Superintendent’s
earned, used and accrued vacation days. If the Superintendent does not complete a full contract
year, the number of days shall be pro-rated at the rate of two (2) days per month for the
completed months of service. The Superintendent may carry over a maximum of five (5) unused

days from one year to the next, with the approval of the Board of Education, to a maximum of



twenty (25) unused vacation days overall. However, in light of the Public Health Emergency
and a State of Emergency throughout the State due to the public health hazard created by
Coronavirus Disease 2019 and pursuant to the authority in N.J.S.A. 18A:30-9.1, the Board
authorizes the Superintendent to roll over all of his unused vacation leave from the 2020-2021,
and any other future school year in which there is a Public Health Emergency and a State of
Emergency throughout the State lasting more than ninety (90) days in duration. Such days shall
not expire during the term of this Contract and if not used by the time of the Superintendent’s
separation from employment and/or retirement from the District, these unused vacation days will
be compensated pursuant to and in accordance with the provisions. In the event of separation or
retirement, the Board shall pay the Superintendent for his earned but unused vacation at the
Superintendent’s then daily rate of pay, based upon a 260-day work year, following his last day
of employment on his then current salary. The Superintendent shall take his vacation time only
after giving the Board President reasonable notice, which shall be not less than four weeks.
School vacations do not constitute time off for the Superintendent, unless he uses his leave time.
If the Superintendent wishes to take more than two consecutive vacation days during periods
when school is in session, he shall require permission from the Board President not less than four
weeks prior to the date such vacation is proposed to commence, except in the case of special
circumstances. The Superintendent is expected to attend to the business of the District as
required for its smooth and efficient operation.

2. Holidays

The Superintendent shall be entitled to all holidays permitted other twelve-month
professional employees.

3. Sick Leave



Effective July 1% of each contract year, the Superintendent shall be provided
fifteen (15) days sick leave annually. Any unused sick leave days shall be cumulative and
available for sick leave if needed in a subsequent year.

4. Personal Leave

Effective July 1% of each contract year, the Superintendent shall be provided three
(3) days of absence with pay annually for personal matters which require absence during school
hours to be used at his discretion. Unused personal leave at the end of each contract year shall
not be cumulative.

5. Bereavement Leave

The Superintendent shall be provided the following leaves of absence with pay as
needed: five (5) days for bereavement upon the death of a spouse, parent, child, grandparent,
brother, sister or father or mother-in-law; one (1) day for other family members. Unused
bereavement leave at the end of each contract year shall not be cumulative.

B. Health Insurance

The Superintendent shall be entitled to health insurance paid by the Board in accordance
with the plan available to all central office administrators. The Superintendent shall contribute
towards the cost of his health insurance premiums in accordance with N.J.A.C. 6A:23A-
3.1(e)(5), Chapter 78 and/or Chapter 44, as applicable. In no case shall the Superintendent pay
less than the 1.5% of base salary in accordance with N.J.S.A. 18A:16-17 (P.L. 1979, c. 391).
Such limitation shall in no way link this Contract with any agreement collectively negotiated
with other District employees. In doing so, the Superintendent shall contribute an amount

toward payment of premiums, which shall be paid by through payroll deductions.



The Superintendent may, at his election, waive coverage in any health benefits plan if
covered through a spouse, civil union partner or domestic partner’s health plan in accordance
with the procedures established by the Board. The Superintendent shall be paid twenty-five
percent (25%) of the premium savings for medical only should he elect to waive such coverage.

C. Job-Related Expenses and Other Compensation

1. Job-Related Use of Personal Automobile

It is understood and agreed by the parties that the Superintendent’s
responsibilities, as set forth in this contract and in the Board’s applicable job description, will
require significant travel across the approximate two hundred and sixteen (216) square miles of
the District to and from the District’s six comprehensive high school buildings and the
Administration Building, as well as to various business related-functions and obligations.
Accordingly, and as permitted by N.J.A.C. 6A:23A-3.1 (e)(13), the Superintendent shall be paid
a monthly car allowance in the amount of five hundred dollars ($500) during the term of this
contract. This allowance shall be in lieu and in place of any mileage reimbursements for travel
for which he uses his personal vehicle during the term of this contract.

2. Sustenance and Other Expenses

The Board shall reimburse the Superintendent for all school business related sustenance
and other expenses for all travel (not related to his use of his personal vehicle) calculated at the
rate established in accordance with N.J.S.A. 18A:11-12 and the New Jersey OMB Circular. The
Superintendent shall follow Board Policy and Sate Law in supplying the requisite documentation
when seeking reimbursement.

D. Board Equipment




The Board shall provide the Superintendent for business use with the following: a
Blackberry or similar device a laptop, a printer, and a cell phone. This equipment shall remain
the property of the Board and shall be returned to the Board upon the Superintendent’s
separation from employment with the Board.

E. Professional Growth and Development and Membership Fees

1. Professional Growth and Development

The Board shall pay for and/or reimburse the Superintendent for registration fees,
tuition, expenses, textbooks and all other reasonable expenses for conferences, seminars and/or
graduate school course work at institutions which are accredited by an agency properly
recognized by the U.S. Department of Education to provide accreditation, of the
Superintendent’s choosing and which are approved in advance by the Board of Education. The
Superintendent shall be entitled to attend one national and two State conferences annually,
provided that the Superintendent shall follow the Board Policy and State laws in supplying the
necessary documentation when seeking reimbursement, shall receive prior Board approval, and
shall report to the Board regarding his attendance at conferences, seminars and courses taken.

2. Membership Fees

The Board shall pay one hundred percent (100%) of the Superintendent’s fees,
dues and charges to the New Jersey Association of School Administrators, the American
Association of School Administrators, the Monmouth County Association of School
Administrators, Panasonic Foundation Network of NJ Superintendents, and the Seton Hall
University Superintendent’s Study Council. Membership in other professional and/or civil
organizations that the Superintendent deems necessary to maintain and/or improve his

professional development and skills will be paid by the board upon prior Board approval.



F. Tax Sheltered Annuity

The Superintendent may elect to have a designated portion of his monthly salary
deducted from his paycheck for placement with an existing Board approved tax sheltered annuity
plan, a pension supplemental annuity fund plan, a pension group life insurance plan, or an
employee income protection plan.

6. Evaluation

A. Each school year, the parties shall meet and the Board, in consultation with the
Superintendent, shall establish criteria for evaluation of the Superintendent during the current
school year. Such criteria shall be reduced to writing and shall constitute a basis on which the
Superintendent is evaluated. The parties shall also meet and review the evaluation format to be
used for the succeeding school year.

B. The Board shall evaluate the performance of the Superintendent at least once a
year on or about April 1% (but not later than May 31%), in accordance with the applicable
Statutes, Rules, Regulations and Board Policy relating to the Superintendent evaluation. The
Superintendent’s annual evaluation shall be in writing, shall include areas of commendations and
recommendations and shall provide direction as to any areas of performance in need of
improvement. Before final Board action, a copy of the evaluation shall be provided to the
Superintendent, and the Superintendent and the Board shall meet to discuss the findings. The
annual evaluation shall be based upon the goals and objectives of the District and of the
Superintendent, the responsibilities of the Superintendent as set forth in the job description for
the position of the Superintendent, and such other criteria as the Board sets forth, and as the State

Board of Education shall, by regulation, prescribe.
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C. In the event that the Board determines that the performance of the Superintendent
is unsatisfactory in any respect, it shall describe in writing and in reasonable detail the specific
instances of unsatisfactory performance. The evaluation shall include specific recommendations
for improvement in all instances where the Board deems performance to be unsatisfactory. The
Superintendent shall have the right to respond in writing to the evaluation. The Superintendent’s
response shall become a permanent attachment to the Superintendent’s evaluation and personnel
file, upon his request. On or prior to August 1% of each school year, the parties will meet to
establish the District’s and Superintendent’s goals and objectives for the next succeeding school
year.

8. Termination of Employment Contract/Renewal/Non-Renewal

This Contract may be terminated under the following conditions:

A. Non-renewal by written notification in accordance with the provisions of
N.J.S.A.18A:17-20.1 to the Superintendent at least one calendar year from expire of this
employment contract, which is, June 30, 2024. It shall be the responsibility of the
Superintendent to notify the Board in writing, no later than December 31, 2023 of its need to
consider the matter of his renewal and its obligation to notify him in writing of same by the
aforementioned deadline;

B. By the Board, for cause or upon any other basis set forth in N.J.S.A. 18A:17-20.2,
in accordance with N.J.S.A. 18A:17-20.2;

C. By the Superintendent, upon one hundred and twenty (120) calendar days written
notification;

D. In the event that the Superintendent’s certificate is revoked, this Contract shall be

null and void pursuant to N.J.S.A. 18A:17-15.1;
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E. If the Superintendent is precluded from performing his duties by any judgment,
order or directive of any Court of competent jurisdiction or by the Commissioner of Education of
the State of New Jersey, all provisions of this Contract shall terminate, the Contract shall be null
and void, and the Superintendent’s employment shall cease effective immediately;

F. By the incapacity of the Superintendent; or

G. By mutual Agreement of the parties.

In the event that the Board elects to terminate this Employment Contract prior to its
expiration date for a reason other than those set forth in Section 8(A) — (F) above or otherwise
permitted by statute, and to remove the Superintendent from the actual performance of his
duties, any such early termination and payments to the Superintendent in connection with same
must comply with the provisions of P.L. 2007, c. 53, The School District Accountability Act.

9. Separation from Service

The Superintendent shall also receive the following as part of compensation, upon
separation from employment with the District under this Contract:

A. Vacation Days

Upon the Superintendent’s separation from employment with the Board, the Board will
pay for all unused vacation days accumulated under this Contract at the per diem rate of 1/260 of
the final annual salary, to a maximum of twenty- five (25) typical vacation days and in addition,
any additional vacation days that are rolled over in accordance with the authority in N.J.S.A.
18A:30-9.1 as a result of a Public Health Emergency and a State of Emergency throughout the
State lasting more than ninety (90) days in duration. The Board shall make such payment within
forty-five (45) days of the Superintendent’s separation from employment.

B. Payment to Estate

12



If the Superintendent dies before an Employment Contract year is completed, payment
for the unused vacation days owed under this Contract shall be made available to the
Superintendent’s beneficiary. If no beneficiary is named, the payment shall be made to the
Superintendent’s estate, based on the per diem rate applicable.

C. Sick Days

Upon the Superintendent’s retirement from the Board, the Board will pay for all unused
accumulated sick days earned while an employee of the Board. Sick days shall be reimbursed at
the per diem rate of 1/260" of the final annual salary of the Superintendent to a maximum of
fifteen thousand dollars ($15,000.00).

10. Indemnification

The Board shall provide indemnification for the Superintendent, consistent with the
provisions of N.J.S.A. 18A:16-6 and 16-6.1.

11. Right to Counsel

The Superintendent acknowledges that he has been informed of his right to be
represented by legal counsel regarding the negotiation, development and approval of this
Employment Contract and that he has availed himself of same and is satisfied with the services
provided to him.

12. Complete Agreement

This Employment Contract embodies the entire agreement between the parties hereto and
contains all understandings regarding the terms and conditions of employment for the
Superintendent. This Agreement may not be modified or amended except by mutual agreement
of the parties incorporated in a written Agreement signed by both parties.

13. New Jersey Law
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This Agreement shall be construed and interpreted in accordance with the provisions of
the Laws of the State of New Jersey.

14.  Contflicts

In the event of any conflict between the terms, conditions and provisions of this
Employment Contract and the provisions of the Board’s Policies or any permissive State or
Federal Law, unless otherwise prohibited by law, the terms of this Employment Contract shall
take precedence over the contrary provisions of the Board Policies or any such permissive laws.

15. Separability/Savings Clause

If, during the term of this Employment Contract, it is found that any specific clause of the
Contract is illegal under any Federal or State Law, or by a Court or agency of competent
jurisdiction, then the remainder of this Employment Contract not affected by such a ruling shall
remain in full force and effect.

WHEREAS, the Board has approved the terms and conditions of this Employment
Contract; and

WHEREAS, the Superintendent has approved the terms and conditions of this
Employment Contract; and

WHEREAS, this Employment Contract has been approved by the Executive County
Superintendent of Schools for the County of Monmouth in accordance with prevailing law and
by a vote of the majority of the members of the Freehold Regional High School District Board of

Education at its meeting of , 2021 and has been made a part of the minutes of

that meeting.
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IN WITNESS WHEREOQF, the parties hereto do set their hands and seals, either
individually or by their authorized officers, to this Employment contract, effective on the day and

year first above written.

BOARD OF EDUCATION OF THE FREEHOLD
REGIONAL HIGH SCHOOL DISTRICT

By:
CHARLES B. SAMPSON
President Superintendent
WITNESSED BY: WITNESSED BY:
SEAN BOYCE

Assistant Superintendent for Business/
Board Secretary

Approved:

By:
DR. LESTER RICHENS.
Interim Executive County Superintendent
For Monmouth County
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