5/6/22,10:39 AM Marlboro School District Mail - Incident on Robertsville Route 12

Vincent Caravello <vcaravello@mariboro.ki2.nj.us>

Incident on Robertsville Route 12
2 messages

Debra Tierney <dtierney@mtps.org> Fri, Apr 1, 2022 at 4:39 PM

To: Vincent Caravello <vcaravello@marlboro.k12.nj.us>
Cc: Eric Hibbs <ehibbs@mtps.org>, Nancy Walker <nwalker@mtps.org>, Tom Slattery <tslattery@mtps.org>

Good afternoon. | would like to give you an update on Robertsville, Route 12. | received a phone call at 3:50pm from
Ashlee McCormack. She stated that her husband had an argument with the bus driver when he arrived at the bus stop
this afternoon. She said the driver is very rude and arrogant. While | was speaking with her, her husband was in the
background screaming. He said "I'm going to follow the bus to every bus stop and make him wait. We don't follow his

* time, we are not on his time", he kept repeating this and was yetling other things that I could not understand because his
wife was still speaking with me. Mrs. McCorrnack said the bus arrived at 8:32 and 33 seconds this morning. | told her this

is not the same information your husband gave me this morning. She then told me the driver teld her the pick up time is at
8:30am. So | responded and told her well then that is the pick up time. The fimes are always approximate, given traffic, all
the variables. At this point, her husband was still yelling in the background. | told her | would call her back. While | was on

the phone with her, Sara received a call from Mrs. Merila Rugovac . /1. Rugovac said [l
— Mrs. Rugovac could not

believe that another parent would speak like that in front of all the children. She was appalled at Mr. McCormack's
behavior.

The driver came in to speak with me and said [ I
d. At this point, the driver said he was going to call the police and Mr. McCormack stepped back

from the bus door, At 4:00pm, Mrs. McCormack called back to tell me she had made a mistake regarding the pick up
time. She checked the portal, which showed the time 8:44am and just wanted to let me know.

Debbie Tierney

Assistant Transportation Coordinator
Mariboro Township Public Schools
732-972-2118

Eric Hibbs <ehibbs@mips.org> Fri, Apr 1, 2022 at 5:40 PM

To: Debra Tierney <dtierney@mtps.org>, Michael Ballone <mballone@mtps.org>, Vincent Caravello
<vcaravello@marlboro.k12.nj.us>
Cc: Nancy Walker <nwalker@mtps.org>, Tom Slattery <tslattery@mtps.org>

Thank you Deb. We will regroup on Monday.
Quioted text hidden]

D, Eric Hibbs
Superintendent

Mariboro Township Schools
{732) 972-2000 ax 2018

Flease follow me on Twiller @EricMiibbs
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5/6/22, 10:40 AM Marlbaro School District Mail - (no subject}

Vincent Caravello <vearavellc@marlboro k12.n}.us>

(no subject)
1 message

Eric Hibbs <ehibbs@mtps.org> Tue, Apr 5, 2022 at 12:54 PM
To: "Marc H. Zitomer" <MHZ@spsk.com>, 1-Board Members <1-boardmembers@marlboro.k12.nj.us>, Michael Ballone
<mballone@mtps.org>, Vincent Caravello <vcaravello@marlboro.k12.nj.us>, Nancy Walker <nwalker@mtps.org>, Debra
Tierney <dtiemey@mtps.org>, Tom Slattery <tslattery@mtps.org>

Hello Everyone,

| wanted you to see the letters that Mr. Anthony McCormack received today regarding
his disruptive behavior on Friday, April 1, 2022. The video of this incident is the most
disturbing bus video | have seen in all my years in education. The district sent an email
including the letters today; a certified letter has been mailed to him as well. All letters
were seen by Mr. Zitomer.

It is essential that we all make decisions in the best interests of the educational welfare
of our children. It is also imperative that we all support and protect our school
personnel. No staff member should ever be threatened with violence or spoken to the
way our staff member was spoken to on Friday.

Sincerely,

Eric

Dr. Eric Hibbs
Superintendent

Marlboro Township Schools
(732) 972-2000 ex 2015

Please follow me on Twitter @EricMHibbs
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MARLBORO TOWNSHIP PUBLIC SCHOOLS

School Safety Supervisor
1980 Township Drive
Marlboro, New Jersey 07746-2298

Thomas J. Slattery Telephone: (782) 972-2000
School Safety Supervisor Fax: (732) 972-2003

Aprit 5, 2022
BY CERTIFIED MAIL & EMAIL

Mr. Anthony McCormack

Re: Disruptive Conduct on April 1, 2022
Mr. Anthony McCormack:

This letter shall serve to document your disruptive behaviors that violated Policy 9202 - Civility, and the events
that _trainsﬁpired on Friday, 'Apﬁf 1,2022.

Background:

At the stait of each academic year, a pickup tirne is listed in Genesis, the District’s studerit information system.
As the school year progresses, bus routes become more efficient and the pickup time gradually becomss.
earlier until the routé naturally establishes the regular pickup time for the year. As a practice, MTPS does not
reflect the newly established pickup time in Genesis, rather, parents and guardians become aware of this
change and guide children accordingly. MTPS advises parents to have children at the bus stop approximately
ten minutes prior to the arrival of the bus. This is a direct responsibility of parents and guardians.

Disruptive Behaviors:

On the marning of April 1, 2022, [

Adhering to proper protocols; the bus driver proceeded to the next bus stop after realizing NG
B ~: cpproximately 8:45 a.m., you called the MTPS Transportation Department and spoke with. the
Assistant Transportation Coordihator, Mrs. Debra Tierney. During that phone call, you stated, “I am done with
this drivet...| want o strangle him. ..l will go to the school 1o take care of thist”

Palicy 9202 - Csvmty states that MTPS ‘will treat members of the public with respect; MTPS expé&cts the same.
respectful consideration from parents and guardians: in return. It is the District's duty to maintain orderly and
respectful educational and admiinisirative processss In keeping schools and adniinistrative offices free from
disruptions. Your verbal threat of physical violence to an MTPS staff member was outrageous and disruptive.
Specifically, you threatened the health and safety of a staff member by threatening to strangle hif.




Mr. Anthony McGormack
Page 2
April 5, 2022

The threat of harm to a staff member is inexcusable regardless of any complaint you may have against
him/her. In addition, you were also unreasonably loud, disrespectful, and excessively confrontational during
your phone call with Mrs, Debra Tierney during the morning of April 1st.

Later that day during the affernoon transportation session, you approached [ bus driver while [l
The following is a transcription of the retrieved video footage; words do not
adequately express this alarming and congerning video footage.

You approached the door of the bus and proceeded to interrogate the driver regarding the morning pickup time.
The driver stated the pickup time is 8:30 a.m. You disagreed and said the pickup time is 8:40 a.m. You
provided a directive to the driver by saying, “On Monday merning, you will be here at 8:40. Not 8:31, not 8:30;
8:40. If you are not here-at 8:40 and you come earlier; | will make sure | am at the stop before you, and - will
slow you the fuck down until you get here at 8:40. You don’t-even stop.”

immediately following your profanity; the driver attempted to elucidate that your disrespectful, inapproptiate,
and disruptive language was taking place in the presence of young children. You responded by saying, ‘I don't
give a fuck! You don't even stop! 8:31 you don't even stop!”

Next, the driver attempted to make you-aware of your distuptive behavior. You responded by screaming, “No!
Not Shut the fuck up! You don't even stop! Okay, at 8:31 you don't even stop! Okay! We were at'the door at

8:321 You don'teven stop! You.understand? You understand? You understand?”

Then, the dfiver attempted to convey that the district does not follow a parent/guardian's schedule and you
responded, “No! No! No! t's 8:40! You understand?”

Next, the driver atterrpted tc have you leave the situation and you responded by screaming, *No, no, you're
gonna go. Okay! Everyone on this bus has a fucking problem with you!”

At this point the driver advised you to call the transportation depariment and you responded by screaming,
“You got a-fucking . . . | swear to God dude ... . . 8-fucking-forty!” The driver asked you to stop screaming: You
responded, again by screaming, “No! Nol You! 8:40; not 8:31, not 8:32, - 8-fucking-forty!”

Finally, the driver mentioned he would call the police and you responded in an excessively confrontational
manner by saying, “You understand! | don't give a fuck who you calll 8-fucking-forty!” You then took |l
B 2d walked away from the school bus.

Your behavior on April 1st was: alarming and extreémely concerning. As mentioned previously, our district is
committed to maintaining orderly and respectful educational and -administrative processes in keeping our
schools free from disruptions. Bus runs: are a part of the normal school process. Your disruptive behaviors
violated several components of Policy 9202 - Civility.




Mr. Anthony McCormack
Page 3
Aprit 5, 2022

o You screamed, threatened, and used profanities which disrupted the school environment in the
presence of children
You verbally threatened a schosl employee in the presence of children
You -used unreasonably loud-and offensively coarse language; a version of “fuck” was used at minimum
riine (9) times in the presence of children.

o You screamed and shouted obscenities at the bus driver which disrupted him from efficiently carrying
out his duties to fulfill schosl operations

s All of these actions were done to verbally intimidate an MTPS staff member

Per policy, MTPS has notified the Marlboro Police Department of the threat of violence to a District :staff
member and of the disruptive exchange that you initiated at [N bus stop on Apiil 1, 2022. The District
expects an immediate correction to your behaviors listed above and will not tolerate any similar behavior in the
future. A copy of Policy 8202 - Civility, is included for your convenience and careful review.

Sanction:

As per Policy 9202 - Civility, the specific sanctions developed for disruptions are based upon the specific
disruption by the parent, guardian, or cominunity member. Due to your egregious behaviar, multiple viclations
of Policy 9202, threat of violence to a school staff member, and your hostile and violent outburst at the p.m.
bus stop, you are hereby banned from ali MTPS bus stops, buildings, and school-related avents. This includes
before, dufing, and after school hours. If you are found violating this ban, the Marlboro Police Department will
be promptly natified and we will seek to have you arrested and charged.

[ frust that you will be-guided accordingly.

Bincerely,

Thomas J. Slattery _
School Safety Supervisor & Security, MTBOE

enclosures

fo Dr. Eric Hibbs, Supefintendernt of Schools
M. Vincent Caravello, School Business Administrator/Board Secretary
Mrs. Jill Green, Principal Robsrtsville Elementary School
Mrs. Kimberly Georges, Vice-Principal Robertsville Elerhentary School
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District:Policy
9202 - CIVILITY

Section:Cammunity
Date Created: Jly 2014
Date Edited: August 2021

9202 CIVILITY
Members of the Marlboro Townshin Board. of Education, district administration,:and staff will treat parent(s)
or legal guardian{s) nnd oilier members of the public With respect af all tines.- Mailboro Tovnship Public
$chools (MTPS) believe in valuing everyone. The district expects the same féspectfill. Gonsideration from
paiests, guardians, and mémbers of the community, “The distifct is committed to.maintaining orderly and
respecifitl educational and administrative processes in keeping schools and administrative-offices free from
distuptions and preventing wmantharized persons from school/disteiet grosmds:
The-next section will geveratly definng possilile distuptions:
Al Disrﬂpﬁims
L. Any individual whe:
8.  Dismtupts or threatens to disrupt school/otfice operations;
b, Thregfens the héalth and safety of pupils or staff;

¢ Wiilfully causes property damage;

d.  Uses unrcasonably: loud andior offensively Qoa;si;'l-angmigﬁ for the .puipese of

offendhig the person(s). present or in reckless disregard-of the probability of doing
o0 ! . 3

e, Verbally or physically intfimidates gthers;
{. Has establishied a-contimied pattern of unauthorized entry on district praperty;

Burdens the staff and others:through repeated tdlephone calls, excessive written
commuehication and/ot tage-to-fate Gonfrontations;

i

h. Spenks-or writh to o staff member(s) fr:a manner that {5 disrespectful or is
excessively confrontational; ’

Any pareit,‘guardian, or copuminity imember who engrges-in any type of distuption listed.above (a-1)
will 88 diréeted by the appropriate schonl petsoanel to ceese the disrespectfil] Gehavior(s), The district
will reference Policy 9202~ Chvility ‘ i :

Phone Meetings - n-Persen Meetings - Video Confereiicing Medtings:

ifany member of the public uses obscenities or-speaks in an-abusive, excessivety Joud, distespectfnl,
insilting, and/or demeaning manner, the adininistrator or employeg 16-whom the remarks. are directed
will vatmiy and politely request the-speaker to communicate civilly. T corrective detionsis not taken by
the petsan, the distiict erfiplovee will seek t6:inglude an administrative representacive i the meeting i

ari effort to'restoré civility: If an administrator is not availible, or i dlready présent; and/ora-civil toag -

is not restored, the district-emploves will verbally notify the person that the meeting, confevence, :o
telephone conversation: is: terminated and, if the meeting or conference iz -on district premises; the
person will he'asked {o leave promptly, 1f an mdivideal is asked to leave-our premises, the follewing
individuais shiould: be notified afd & wriiten: description of the events be submined - the building
administration who wili then inform. the Superintevidenit:

« Building Adininistration

' Sceirity Monitor

s Supervisor.of Security
Any staffmember whe méntions Policy 9202 - Civility to-any parent, guardisn, or cb‘mmgn‘fl:y: aiember
will then promptly notify hisfier immedinte supervisor-with tlie.details.of the phone maeting, in-persen
meeting, or video confergnce mecting, ; '
Wiitton Comuignications .
The:same standacde: far-disriptions {a-i) will apgly o written comsmunications in the distriet. i any

member of the: publip: uses obscenities or ‘writes in_ ag abusive, distespéetful, msulting, and/or
demesning manner, the admidistrator or employee to-whom the remarks are diregted will-reduest the

speaker st communicate civilly, icofrective action 18 ot takeir by {he pefion, the distrietemployet.

will report the written intéradtion: to Wisfher supervisor, and itheve will be no writien vesponse to'the
individoal, The individual demensieating dissespectil behavior in written form will have the
eppotunity fo discnss the gvents in a conference with the appropriate distriet personnek.

Any stalf member who-mensions Potiey 9202 - Civility to any parent; irurdian, pr commuriity meibier
will thenpromptly noti#y hisfher immediate supervisor with.the details’ofthe wiitten communication.

Cohsequerices for Violstions 6f Policy 9202 - Civility

i




Any person who engages in-disruptive behavior may be sanctioned by the Board, the Superintendent,
ot his/hér designee. The speeific sanctions will be dcvcla;aed based upon-fhe disruptioit to the school
envirenment and will be communicated to the offending party. The sanctions will be: Comtinnisated
through emai! to the parent, guardtan or comununity- member along with o copy 6fthe policy. If'a
parent, guardian, or community member should need a second correspondence:for ' sepdrate ineident
thiat viokates Policy 9202 - Civility, then the official correspondence from the first incident will-zlso be
incinded in the communication.

A person who conlinues fo ehgage in -disruptive bchavior :may be bamed by~ fhe’ Board, the
Superintendent, or hister, designes from uny or all school related events, If the person:refusesto !eave‘
the Supérintendent or designee may notify law enforcement officials. The bmn will be communicated
thremgh email to the parent; guardian, or comminily member along with a copy. of the poliey,

B. Safety and Security

Tie Supérinteitdent or deésigtiee will ensitre that-2 safety and/or crisis intérvention pmglam for district
stafl ig promulyated to. raise awareness and to provide teclinigues in dealing with-disruptivé sinsations
when they ooeur.

Tf and ‘when the viofence: is directed toward s disirict employee, or theft of distéiet .property is:
ihrgatened br auempted émploygés shall pramptly report the sccurrends o their Prmcmaf and/oiVice
Biineipst or sipervisar and submit 2 vyittef report. Employees, through therr supervisors, should | tepost:

to law enforceinent otficials any- atack, assault or-threat made against them on distrigt premiges or ab

school distriet-sponsoredactivities.
‘C. Pocumeniafion

Wheu it is-determined by a districtemployes that a meniber-of the'publie is:in the: process-of violating
the provisions’ of tlis policy; an emplicyce may pravide the offending person a written copy- of this
policy at the time of the ocdurrence. The employee will immediately nouty His/her ‘sipervisor and
_providea weinew report of the incident.

Adopred:22 July 2014
Revised: 24 Aagust 2027
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MARLBORO TOWNSHIP PUBLIC SCHOOLS

School Safety Supervisor
1980 Township Drive
- Mariboro, New Jersey 07746-2298

Thomas-J. Slattery Telephone: {732) 872-2000
School Safety Siupervisor Fax: [732)972-2003
April 5, 2022

BY CERTIFIED MAIL & EMAIL

Mr. Anthony McCormack

Re: Disruptive Conduct on April 1, 2022

Mr. Anthony McCermack:

This letter is to serve as formal written notice that effective today, you may not enter or remain on any
properties-owned/operated by the Marlboro Township Board of Education. This “No Trespass” notice
will remain in effect until rescinded by the Marlboro Township Board of Education or the
Superintendent of Schools for the Marlboro Township Public School (K-8) District. Failure to comply
with this notice may resuilt in your arrest under N.J. 8..A. 2C:18-3: “Defiant Trespassing”. A copy of
this notice has been forwarded to the Marlboro Township Police Department for their records and
‘possible enforcement.

‘Please be guided accordingly.

Mr. Thomas Stattery |
Supervisor of School Safety & Security, MTBOE

c: Marlboro Township Police Department
Dr. Eric Hibbs, Superintendent of Schools
Mr. Vincent Caraveilo, School Business Administrator/Board Secretary
Mrs. Jill Green, Principal Robertsville Elementary School '
Mrs. Kimberly Georges, Vice Principal Robertsville Elementary School




5/6/22, 10:30 AM Google Vault - Letters to AM

Letters to AM
frusso@marlboro.k12.nj.us Theresa Molinelli Russo Tuesday, April 5, 2022 at 11:51:17 AM Eastern Daylight Time
To: jgreen@mitps.org Jill Green, kgeorges@marlboro.k12.nj.us Kimberly Georges '

Hi Ladies

Attached are the letters which will be emailed by 12:30 foday, and will be
delivered by certified mail to Andrew McCormack. You will also receive a hard
copy by interoffice mail.

Theresa Russo

Confidential Secretary to the Superintendent
Marlboro Township Public Schools

1980 Township Drive

Marlboro, NJ 07746

(732) 972-2000 x2015
trusso@mips.org

Attachments:
No Treaspass Letter.pdf 332k
Disruptive Conduct on April 1, 2022 & Policy 9202.pdf 1.8M
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- MARLBORO TOWNSHIP PUBLIC SCHOOLS

School Safety Supervisor
1980 Township Drive
Marlboro, New Jersey 07746-2298

Thoshids:J Shttery Telephane: {732) 972-2000
Schog) Safety Supervisor Fax: {732) 972-2003

April 5, 2022
BY CERTIFIED MAIL & EMAIL
Mr. Arithoniy: McCotmack

Re: Disruptive Conduct on Aprit 1, 2022

Mr. Anthony McCormack:

This lstter is to serve as formal written notice that effective today, you may not enter or remaln on.any
properties- owned/aperated by the Marlboro Township Board of Education. This “No Trespass” notice.
will remain in effect until rescinded by the Marlboro Township Board of Education or the
Superintendent of Schools for the Marlboro Township Public School (K-8) District. Failure to comply
with this. notice may result in your arrest under N.J. 8..A. 2C:18-3: *Defiant Trespassing”. A copy of
this notice has been forwarded to the Maribore Township Police Department for their records and

possible enforcement,
Please be guided actardingly.

Bingersly,

M. Tf‘li)massmﬁery - |
Supervisor-of School Safety & Security, MTBOE

e Marboro Township Police Department
Dr. Eric Hibbs, Superintendent of Schools
Mr. Vincent Caravello, School Business Administrator/Board Secretary
Mrs. Jill Green, Principal Robertsville Elsmentary School "
Mrs. Kimberly Georges; Vice Principal Robertsville Elementary School




MARLBORO TOWNSHIP PUBLIC SCHOOLS

School Safety Supervisor
1980 Township Drive
Marlboro, New Jersey 07746-2298

ThomasJ. Stattery Tolephona: {£32) $72.2000
Sthool Safety Supérisor Faxr (732 972-2003
April 5, 2022

BY CERTIFIED MAIL & EMAIL

Mr.. Anthony McCormack
Re: Disruptive Genduct on April 1, 2022
Mr. Anthony McCormack:

This letter shall serve to-dacument your disruptive behaviors that violated Policy 9202.- Givility, and the events
that transpited on Friday, April 1, 2022

Background:

At fhe Start of egich academic year, a pickup time is. listed in Genasis, the District's student information system,
As: the school year progresses, bus roufes become more efficient and the pickip time gradually becomes
eatlier until the rotite natutally establishes the regular pickup fime for the year. Asa practice, MTPS does not
reflect the newly established pickup lime in Genesis, rather, parents and guardians become. aware. of this
change. and guide children accordingly. MTPS advises. parents fo have children &t the bus stop approximately
ten rainutes prior to-the arrival of the bus. Thisisa direct responsibility of parents and guardians.

Disruptive Bebaviars:

On the maening of April 1, 2022,
Adhering to-proper protocols, the bus driver proceeded to the next bus stop after realizing NG
B At approximately 845 a.m., you called the MTPS Transportat;on Department and spoke with the
Assistant Transportation Coprdinator, Mrs. Debra Tierney. Duting that phone call, you stated, ‘I am done with
hiig:driver...I want to strangle him...} will go to the school fotake care of this!”

Policy 8202 - Civility, states that MTPS ‘wilt treat members of the puhizc with raspect; MTPS expacts the same.
respientfui ‘consideration fram parants and guardians i in return, it is the District’s duly to maintain orderly and
respactiol educational and administrative processes in keeping schools and administrative offices free from
disruptions. Your verbal threat of physical violence 6 an MTPS staff member was ocutrageous and distuptive,
Speécifically, you threatened the health.and safety of a staff member by threatening to strangle him.




Mr. Anthony McCarmack
Page 2
April 5, 2022

The threat of harm to a staff member is inexcusable regardless of any complaint you may have against
him/her. In addition, you were also unreasonably loud, disrespectful, and excessively confrontational during
your phone call with Mrs. Debra Tiermey during the moming of April 1st.

Later that dai. during the afternoon fransportation session, you approached [ bus driver while [

7 . The following is a transcription of the retrieved video footage; words do not
adequately express this alarming and concerning video foctage.

You approached the door of the bus and proceeded to interrogate the driver regarding the moming pickup time.
The driver stated the pickup time is 8:30 a.m. You disagreed and said the pickup time is 8:40 a.m, You
provided a directive to the driver by saying, “On Monday morning, you will be here at 8:40. Not 8:31, not 8:30;
8:40. If you are not here at 8:40 and you come earlier, | will make sure | am at the stop before you, and | will
slow you the fuck down until you get here at 8:40. You don't even stop.”

immediately following your profanity, the driver attempted to elucidate that your disrespectiul, inappropriate,
and disruptive language was faking place in the presence of young children. You responded by saying, " don't
give a fuck! ‘You don't even stop! 8:31 you don't even stop!”

Next, the driver attempted fo make you aware of your disruptive behavior. You responded by screaming, "Nol
NG' Shut the fuck up! You don't even stop! Okay, at 8:31 you don't even stop! Okay! We were at the door at
8:321 You don'teven stop! You understand? You understand? You understand?”

Then, the driver attempted to convey that the district does not follow & parent/guardian’s schedule and you
responded, “Nol No! Not it's 8:40! ¥You understand?”

Next, the driver aftempted to have you leave the situation and you responded by screaming, “No, no, you're
gonna go. Okay! Everyone on this bus has a fucking problem with youl"

At this point the driver advised you to call the transportation department and you responded by screaming,
“You got a fucking . . . | swear to God dude . . ... 8-fucking-forty!” The driver asked you to stop screaming. You
responded, again by screaming, “No! Nol Youl 8:40; not 8:31, not 8:32, - 8-fucking-forty!"

Firially, the driver mentioned he would call the police and you responded in an excessively confrontational
manner by saying, “You understand! | don't give a fuck who you call 8-fucking-fortyl” You then took [
N - ¢ walked away from the school bus.

Your behavior on April 1st was alarming and exiremely concerning. As mentioned previously, our district is
committed to maintaining orderly and respectful educational and adrinisirative processes in keeping our
schools free from disruptions. Bus runs are a part of the normal school process. Your disruptive behaviors
vinlated several components of Policy 9202 - Civility.




Mr. Antheny McCormack
Page 3
April 5, 2022

s You screamed, threatened, and used. profanities which disrupted the school environment in the
préserice of children

s You verbally threatehed a school smployee In the presence of children :

o “You used unreasonably loud and offensively coarse languages; a version of “fuck” was used at minimum
hine {8) tives in the presence of children

a You screamed and shouted obscenities at the bus driver which disrupted him from efficiently carrying
out his duties to fulfill school operations

o All of these actions:were done to verbally intimidate an MTPS staff member

Per policy, MTPS has notified the Mariboro Palice Depariment of the threat of violence to a District staff
member and: of the disruptive exchanga-that you initiated at [l bus stop on April 1,2022. The District

expects an Immediate correction to your behaviors listed above and will net iolerate any similat behavior in the

futirs. A copy.of Policy 9202~ Civily, i included for your conveniance and careful review
Sanction;

As: per Policy 9202 - Civility, the specific sanctions developed for disruptions are based upon the specific
distiiption by the. parent, guardian, or comtnunity member.. Due to your egregious behavior, multiple.violations
of Policy 9202, threat of violence 1o a school staff member, and your hostile and violent outburst at the p.m.
bus stop, You ate hersby barined frofm all MTPS bus stops, buildings, and schoph-related events, This includes
bisfore;, durifigy, and after school hours. If you are found viglating this ban, the Mariboro Police Department will
be promptly notified andwe will seek to have you aivested and charged.

[rust that you will be guided accordingly.

Hincerely,

Thomas.J. Slattery , ,,
School Safety Supervisor & Security, MTBOE

anclosures

o Dr E¥ic Hibbs, Superintendent of Schools
i Viricent Caravello, School Business Administrator/Board Secretary
Ms. Jil Green, Principal Robertsvifle Elermentary. School
Mrs. Kimbetly Georges, Vice Principal Robertsvilie Elemantary. School
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SR CIVIEITY.
Members of fis Maribare ‘Township. Board of Education, disgeict adiinistrasion, and stoff will frent parent(s)
ar legak puardinn(s) s other members of the public with respect at all diries, Marlboro Townshipg Public
Schools: {MTES} believe in valuiiig gverybre, The disirics dkpéety the sime respeetfl consideration fom
patedis, guaidiang, dnd niebers of tié cominunity, The district s comsmitted to miaintaining arderly ard
respectfil sducational and atninisrative protesses iit keeping schoals and administrative: offices free” fram
distumtiang agd preventing unauthorized persors from school/distrivt grounds,
The tiext section will genvraily define possible distupiions:
A, Diguptions
I, Any mdivideal who:

%  Disrupts orthesatens te disrupt school/office operations;

b, Thiestens thi eelih and safety of pupils orstaff

6 Willfully vauses property-damige;

4 Usss unreusonably fond andfor offensively confse lanpguige for the purpose of

sor

¢ Verbally:or physically intimidabes-sthers;

f Hasestabiishud i continued pattesn of whawborized entry on district propeity;
= Burdens the staff and otliers through sepented wlephone cufls, excessive written

‘dominunication-abd/or face-to-face tonfrontations;

h Speaks o weiles 10 2 steff member{s) in & manner thak is dscospecful or is
exeessivaly confronmtional; o )

Any parent, migrdinn, o7 community miéimber whe engsges H.duy type 5F disruption listed sbove {a-§) |

will b diredted by the aggrbjriiapa-gdhodi prsarinel toedase the distespectful behiavion(8). The distrier
willreferstioe Poliny D202 ~Civility :

Bhong Mestings - In-Persol Meetings - Video Conferencing Meetings:

If-any. mreniber of the public-uses ohscoities or speaks in anabusive, sxcessively Jowd, Gsrespectful,
insulsing, and/or demsaning manner, fhe administaator, or egiloyee’ Jo whom, he remaks ge chﬁiﬂﬁ
will calmly and politely request the speaker to communioate civifly. 1f comechive aetion s not falken by
the person, the district employse-will sk to inclide o aduiinistrative represéntative inthe mredting in
sin effort trestoie oivility Ty administator i not rvatiable, of is slready plosent, andfor & ivil tone
i, nob rastared, the disirict empioyee will verbally noiify the person fint-the meeting, conferenes, oz
telephime ‘cprversation s tereinated and, 4 fhe meeting or conference is on dishict:promises, Yhe
peison ividual is asked o Feave ot préises, the following
mdividi i
By

i bz agked to Teive prowiptly. I an indivi
administration wha will thex nfhrmithe Superintindent,

& showld be notified and d wrilten deésceiption of fhe Events b wibmited to the building

» Building Adminiziration
o Bedarity Ménttor
« Supervisorof Secusly

Any wff meaiber whi mustions Policy 9202 - Chvility (o iy parent, froardian, &F commuaaliy menber
wifT then promptly notify his/hir immedinte supervisar with the detdile of the phone mecting, In-person
mzeting or video conference mesting,

Wiitten Comibuiniomtichs

The.qame siandads for dissuptions (a-h) will apply to weitlen gommemications in the diswict. If any
member of the: publie uses: obscenities or wdles in an abogtvg, diwespectfil, insulting, Add/oc

sieaning. maner, the administrato? or employes torvwhin the rermatks apé divectsd will requast the:
spéaker o eomimunicate-oivilly,  If sormectiva.abtion is not taken by:the person, the:disiricl émploye.
will irepart the. writteir- interaction to. hisher sopervisor, atd: there will Be.np-written tesponge 1o the
individeil. The. individuel femonstiating distespeciful hehayior in wriften fomy will ‘haye: the
aportyity to disenss fhe events in b confereiice with ihe-appropriate:district personinel.

An{ staff-mevibser o mentlons. Policy:9302 - Clvility o any pient, guacdige, or community mienber
will ther promptly notify histher immetiate supervisor with the deleilyaFthe-wriien communication.

Gonskinces Tor Violations of Polisy 9202 - Civility

.offéading the perSon{s) présaht or in reckiess disvegard of the ‘probability of dofig
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Any persop:whe engages fu disruplive. behavior mmay be sanctioned by Hie Bogrd, the Syperimentent,
or his/her desipnee. The spooific sanctions will be developed based wpon. the distuption the schoo!
evivoniment and will be cofiminnicated € the offending paity.  The sapitions will be volimunicated
shrmmgh el to he parent, guardian, or community member aloig with & copy of tite policy. [fa
parent, guardian, or coaumunity member shoald need a second corfespondence fors sepamte incident
that violates Policy D202 - Civility, then the:oHficist comespondence fram the first ncident will alse be
inghyded i the sommtmidation:.

A. pesson. who coutinubs {0 tagape in dismuplive behwvior shey be banmed by the Boawd, ther
Superintendeat, er hisher designee Fom any orall gehool related events. Ifthe person refuses to leave,
the Supetintendent or-designee my nofify law enfbreement officials. The ban will be communicated,
fiiroirgh: it to the parenl, guirdian, or commbnily iember along with » copy of the polty,

8 Hafeiyand Seourity

The-Supsiintendent or designes wili-ensigic that a safety and/or erisis intervention program fou disteict
staff'is prompdgated fo réise awimengss ind 1o provide tedbnitués In dealing witly gmu uptive siriations
vihien they ocotrs

If'dhd when the viblence. i8 difected fowsrd » disteiot employee, or theft of district property I8
threstened dr aftomipied, employeés siisll prompely report the dorarrence to, i Principal andfor Vieg
Priveipnl brsipervisor snd submita written report, Bmployses; Grough their supervisors, should report
to law enfagoemment officids any attack, assailt ot threat-made against them on. distriet premises of at
schoal dighiiot-sponsared.activities. ’

€. Documeatation
Whep it ds determined by a diswict employes that 2 mensber of the public it in the provess af violating
she provisions of ihis policy,; on empluyes may provids the- offending person a writien copy of this
poficy st e ime of the ocourmente. The chuployee will immediately nolify -Wisfher supervisor and
“provide 1 writtén sgpont of the incident, ' :

Adopted; 22 July 204
Rivigeds =;24_.A\_4_gus§_202:§.




