Warrant

No. Vendor Amount Vouchers
Payroll
. Brick Twp. Board of
Education General Account 520,933.90
Brick Twp. BOE/Payroll Account
6/15/79 411,055.78
Brick Twp. BOE/ Agency Account
6/15/79 268,803.57
Brick Twp. BOE/ Payroll Account
6/30/79 417,076, 47
Brick Twp. BOE/ Agency Account
6/30/79 271,375.29
Total 1,368,311.11
New High School
Falcon Steel Company, Inc. 246,285.00
Little Silver Electric, Inc. 18,000.00
Ocean County Utilities Authority 100.00
George A. Yetka Corporation 82,080.00
Total 346,465.00
Total Approved 2,434,053.68
Motion was made by Mrs. Frake, seconded by Mrs. Riley and Insurance: .
carried unanimously by roll call vote that the Board of Education Agent-
appoint Robert F. Cardamone as Insurance Agent for the 1979-80 1979-80

to enter into a contract for a period of one year, effective ;
July 1, 1979 through June 30, 1980, in accordance with the h
specifications submitted by the said Robert F. Cardamone; s
said specifications shall include excess liability coverage in |
the amount of $10,000,000,00.

. school year, and authorize the President and Board Secretary

|
Motion was made by Mrs. Riley, seconded by Mrs. Fox, and carried Resignatio
unanimously that the Board of Education accept the resignation
of the following teacher:
Name . Reason |
Mrs. Patricia Aponte Lake Riviera Personal |
Eff: 6/30/79 Art |
Brick exp. - 7 years
Motion was made by Mrs. Riley, seconded by Mrs. Fox and carried Leaves of
unanimously that the Board of Education approve the requests for Absence
leaves of absence for the following teachers:
Name School Reason
Mrs. Gloria Robinson Emma Havens Personal
Eff: 9/1/79 thru 6/30/80 Grade 3 Without pay
Brick exp. - 7 years
Mr, Michael Tier High School Personal
Eff:9/1/79 thru 6/30/80 Social Studies Without pay
Brick exp. - 5 vears
Mrs. Evelyn DiCandia High School Personal
Eff:9/1/79 thru 6/30/80 Language Without pay
Brick exp. - 6 years
Mrs. Babette Catala Veterans Middle Personal
E££f:9/1/79 thru 6/30/80 Home Economics Without pay
Brick Exp. - 8 yrs.
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Coaching
Resignations

Employment

Motion was made by Mrs.

Riley, seconded by Mrs. Fox and carried

unanimously that the Board of Education accept the resignations
of teachers from their coaching positions, as follows:

Name

Mrs. Madeline Monahan

Mrs. Lori Kalli
Miss Lynn Johnstone
Mr. Brian Flynn

Motion was made by Mrs.

Location

High School
High School
High School
High School

Pogition

Head Cheerleading Coach
Head Twirling Coach
Asst. Twirling Coach
Asst. Soccer Coach

Riley, seconded by Mr. D'Ambola and carried

unanimously by roll call vote that the Board of Education approve
employment of the following teachers for the 1979-80 school year:

Mr. Richard Bishop
1037 Mizzen Avenue
Beachwood, N.J.

Eff: 9/1/79-6/30/80

Mrg. Kathleen Parini
51 Wood Awvenue
Brick, N.J.

Eff: 9/1/79-6/30/80

Mrs. Eileen Hampson
343 Shawnee Drive
Brick, N.J.

Eff: 9/1/79-6/30/80

Miss Kathy McGorty
119 Birchwood Drive
Brick, N.J.

eff: 9/1/79-6/30/80

Miss Sandra Moy
68 Maple Drive

Spring Lake Heights, N.J.Salary:
Eff: 9/1/79 thru6/3-/80 Teach:

Miss Cynthia Paciotti

88 Magnolia Ave.
New Egypt, N.J.

Eff: 9/1/79thru6/30/80

Miss JoAnne Vaccaro
247 Church Road
Toms River, N.J.

Eff: 9/1/79thru6/30/80

B.S. Florida State University

Step 2 - B.S., Guide
Salary: $10,450.00
Teach: Social Studies - High School
Reason: To replace Mr. Tier on leave

B.A., Montclair State
Step 6 ~ B.A. Guide
|
|

Salary: $12,450.00
Teach: Spanish-High School
Reason: To replace Mrs. DiCandia on leave

B.A., Kean College
Step 3 - B.A. Guide

Salary: $10,950.00
Teach: Physical Education-Veterans Middle
Reason: To replace Mrs.

Baran on leave l

B.A;, Marvwood College
Step 1 - B.A. Guide

Salary: $10,050.00
Teach: Grade 3 - Emma Havens Young School
Reason: To replace Mrs, Robinson on leave

M.A., Trenton State
Step 5 - M.A. Guide
$13,110.00
Guidance-High- Sehool
To replace Mrs. Hammarberg who is
retiring.

Reason:

B.S., Trenton State
Step 1 - B.S5. Guide
Salary: $10,050.00
Teach: Grade 2 — Veterans Elementary School
Reason: To replace Miss Morisett who is
being transferred.
\

B.S., Dbavis & Elkins

Step 2 - B.S. Guide

Salarv: $10,450.00

Teach: Physical Education - Veterans
Middle School

Reason: To replace Miss Chambers who

was transferred.
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Employment

Mrs. Nadine Larsen B.A,, Georgian Court

2026 Washington Ave. Step 2 - B.A. Guide

Ortley Beach, N.J. Salary: 10,450.00

Eff: 9/1/79thru6/30/80 Teach: Grade 8 - Lake Riviera Middle School
Reason: To replace Miss Picarell on leave

of absence.

Miss Margaret Ward B.A,, Glassboro State Cecllege

465 Helring Ave.,Apt 4 Step 2 - B.A. Guide

Seaside Heights, N.J. Salary: $10,450.00

Eff: 9/1/79thru6/30/80 Teach: Physical Education - High School
Reason: New position

Miss Deborah Verp B.S., Pennsylvania State University
657 Park Avenue Step 1 - B.S. Guide
Paterson, N.J. Salarv: $10,050.00

Eff: 9/1/79thrue6/30/80Teach: Art - Lake Riviera Middle School
Reason: To replace Mrs. Aponte who resigned.

Motion was made by Mrs. Riley, seconded by Mr. D'Ambola and CampBeadle~
carried unanimously that the Board of Education rescind the ton-Rescinds
appointments for Camp Beadleston, approved at the Board of

Education Meeting held on June 13, 1979, as follows:

Name Position Salary

Donald Reid o o Instructor 850.00

Angelo DeTata . ... . Instructor 850.00

Sally Ferguson ' Instructor 850.00

Judith Meyer ~Aide 517.50

Christine Bottone “Aide 517.50

Linda Bingle Assistant Aide 397.50

1

Motion was made by Mrs. Riley, seconded by Mr. Bertrand and Camp Beadle-
carried unanimously by roll call vote that the Board of ton-Employ
Education approve the employment and salary of personnel for

the 1979 Camp Beadleston Program, pending enrollment, beginning

Thursday, June 28, 1979 through Thursday, August 9, 1978, as

follows:

Karen Kirk Instructor 850.00

Dolores Calogero Instructor 850.0¢

Linda Bingle Aide 517.50

Robert Bellevue Bus Driver 650.00

Edward Boden Bus Driver 650.00

John Sturgeon Bus Driver 650.00

Dorothy Rogers Bus Driver 650,00

Paul Ternosky ' Assistant Aide 397.50

Motion was made by Mrs. Riley, seconded by Mr. D'Ambola and SummerSchool
carried unanimously by roll call vote that the Board of Education

approve employment and salary of personnel for the 1979 High

School Summer School, pending enrcllment, beginning Thursday,

June 28, 1979 throucgh Thursday, August 92, 1979, as follows:

Subiject Teacher Salary

Social Studies Gialanella, Thomas 850.00

Motion was made by Mrs. Riley, seconded by Mr. Bertrand and Work Study
carried unanimously by roll call vote that the Board of Education

approve the following student for the Brick Township Work-Study

Program at $2.90 per hour, beginning July 2, 1979 through August 17,

1979 (50% reimbursable, as follows: Connie Hartman and Robert

Kohler. 12—
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Camp Bead. Motion was made by Mrs. Riley, seconded by Mrs. Fox and
CETA carried unanimously by roll call vote that the Becard of Education
approve Debra Hanson as an Assistant Aide at Camp Beadleston
from June 28, 1979 to August 9, 1979 to be paid by the CETA
Agency of Ocean County in thelr work experience program.

Child Study MOthH was made by Mrs. Rlley, seconded by Mr. D*Ambola and

approve employment and salary of the Child Study Team members
as follows, for a summer project commencing July 2, 1979 to the
conclusion of the project., The purpose of the pro]ect is to
develop IEP's for classified pupils and classify pupils as
needed. The project will be funded with Flow Thru Funds -

PL 94-142,

Louls Scaduto, Learning Digability Consultant 2,215.00
Maureen Henn, Social Worker 625,00
Regina Dooros, Social Worker 691.25
Michael Tirpak, Psychologist 1,192.50

Science Motion was made by Mrs. Riley, seconded by Mr. D'Ambola and
| Program carried unanimously by roll call vote that the Becard of Education
‘Revision approve the appointment of James Napier to prepare for a complete
' ‘ revision of the science program in grades Kindergarten through
8 for the summer 1979 on a project basis, and to continue during
the school year 1979-80, and to revise the diagnostic math

: inventory for the 1979-80 school year in the amount of §1,000.00.
Personnel

Non~teaching Motion was made by Mr. D'Ambola, seconded by Mrs. Riley and carried
' unanimously that the Board of Education accept Mrs. Shirley A. Elliott's l

resignation from her position of Food Service Worker, effective June 30, 1979

Leave of Motion was made by Mr. D'Ambola, seconded by Mrs. Fox and carried unanimously

Absence by roll call vote that the Board of Education approve Miss Catherine A. Cherry's
request for a leave of absence from her position of Clerk Stenographer, for
personal reasons, effective June 19, 1979 through July 18, 1979 (6/19/79 thru |
7/2/79 -~ wvacation; 7/3/79 thru 7/18/79 - without vay), subject to all Civil
Service rules and regulations.

S. Lieberman Motion was made by Mr. D'Ambola, seconded by Mrs. Fox and carried unanimously
by roll call vote that the Board of Education approve the regular appointment
of Mr. Simon Lieberman, 2 Green Terrace, Ocean, N.J., to the position of Board |
of Education Construction Representative for the new High School (Department of |
Civil Service - Unclassified Position), at an annual salary of $25,000.00, }

|
|

effective July 1, 1979 through June 30, 1980, as per terms of contract to be
prepared, terms same as previous agreement.

M, Smith Motion was made by Mr. D'Ambola, seconded by Mrs. Riley and carried unanimously
- by roll call vote that the Board of Education approve the payment of additional
wages in the amount of $196.00 to Mrs. Mary Smith, Clerk Typist RA, for the
period 2/14/79 through 6/30/79, covering extra duties.

Leave of Motion was made by Mr. D'Ambola, seconded by Mrs. Riley and carried unanimously |

Absence that the Board of Education approve Mrs. Lynne Rac's request for a maternity |
leave of absence from her position of Clerk Typist RA, effective August 1, |
1979 through January 31, 1980, subject to all Civil Service rules and ' ‘
regulations,
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Motion was made by Mr. D'Ambola, seconded by Mrs. Riley and carried unanimously Personnel

by roll call vote that the Board of Education approve the regular appointment  Non-teaching

of Mrs. Kathryn E. Amalfa to the position of Senior Clerk Stenographer from the K. Amalfa

Department of Civil Service Certification of Eligibles for Appointment dated
June 6, 1979, effective 6/26/79, with no change in salary, subject to all Civil
Service rules and regulations, including the three-month working test period.

Motion was made by Mr. D'Ambola, seconded by Mrs. Riley and carried unanimously Leave of

that the Board of Education approve Mrs. Mildred Lefferts' request for a medical Absence

leave of absence without pay from her position of Omnibus Operation, effective
June 8, 1979 through June 30, 1979, subject toall Civil Service rules and
regulations.

Motion was made by Mr. D'Ambola, seconded by Mrs. Riley and carried unanimously L. Fogarty

by roll call vote that the Board of Education approve Mr. Lawrence Fogarty's
request for a voluntary demotion from his title of Supervising Omnibus Operator
(Class I) to Omnibus Operator (Class I), at an annual salary of $10,844.00

(9th Step - $10,381.00 plus $300.00 Longevities, plus $163.00 Extra Vacatiom),
pending negotiated agreement, effective September 1, 1979, subject to all Civil
Service rules and regulations.

Motion was made by Mr. D'Ambola, seconded by Mrs. Riley and carried unanimously Substitute
by roll call vote that the Board of Education approve the employment of the Clerk Typists

following people as substitute Clerk Typists for the 1979-1980 school year, hourly
rate subject to pending negotiated agreement, effective from the first day of
employment, subject to medical certification and all Civil Service rules and
regulations:

Mrg. Frances Lancellotti Mrs. Susan R. Monaghan
592 Alabama Avenue . 226 Elmwood Court
Brick, N.J. Brick, N.J.
Motion was made by Mrs. Fox, seconded by Mrs. Riley and carried umnanimously Policy

by roll call vote that the Board of Education adopt, on second reading
the attached Policy with regard to requests for uncompensated leaves of
absence for Professional Persommel, provided that the Board of Education
is able to employ certified and qualified replacements to fill vacancies.

Policy Number 555 Personnel

Policy 555

UNCOMPENSATED LEAVE NOT CAUSED BY DISABILITY (One full school year)

The Board recognizes that in certaln iInstances a certificated staff member
may wish extended leave for personal reasons and that the district could
benefit from the return of said employee. For that purpose.the Beard will
promulgate policy for the award of uncompensated leaves of absence for reasons
other than those spelled by statute, provided that, at the discretion of the
Board, it is able to employ certified and qualified replacements.

The Board reserves the right to specify the conditions when not otherwise

covered by the terms of the negotiated agreement under which uncompensated
leaves may be taken.
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Personnel A. Purpose:

Policy No. 555

Uncompensated leave may be taken for the following purposes:
Study

Travel

Special work assignment

Restoration of health

Domestic reasons

Child care

B. Eligibility:

Uncompensated leave may be granted to tenured teaching staff members only,
except that for emergency reasons, as determined by the Board of Education,
nontenured teaching staff members may be granted leaves for good cause.

C. Application:

Request for uncompensated leave shall be made to the Principal at least twelve
(12) weeks in advance of the desired starting date.

Special consideration will be given to emergencies, but in no case will leave
be permitted to start at any time except the start of a school year.

All applications are subject to final approval by the Board of Education. l

D. Period of Leave:

An uncompensated leave may be granted for a period of one school year.

E. Commitment of Employee:

The teaching staff member granted‘an uncompensated leave shall inform the
Board within five (5) months of the scheduled return date as to his/her
intentions.

F. Commitment of Employer:

At the expiration of the uncompensated leave, the teaching staff member shall
be offered a position for which he/she is certified.

Time on uncompensated leave shall not count as time on the job.

Course credit obtained during uncompensated leave may be applied toward credit
on the salary schedule.

While on uncompensated leave, a teaching staff member shall be entitled to
insurance benefits provided to his/her peers, if he/she pays the premiums
therefor and the insurance carrier approves.

Uniplan Motion was made by Mrs. Fox, seconded by Mrs. Riley and carried unanimously

that the Board of Education adopt the Master Plan as prepared- by Uniplan, as |
required by the New Jersey Administrative Code, pending complete review by the ‘
Board. |
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At 9:00 p.m. motion was made by Mr. Schue, seconded by Mrs. Riley and agreed to
by all that the public portion of this meeting be open.

At 9:00 p.m. motion was made by Mr. Schue, seconded by Mrs. Riley and carried Adjourn

l unanimously to adjourn.

Respectfully submitted,
B,
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Muriel Zéﬁﬁtner
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