ORDINANCE NO. 07-2023

“AN ORDINANCE OF THE BOROUGH OF AVON-
BY-THE-SEA ESTABLISHING SALARIES AND
WAGES FOR 2023.”

	BE IT HEREBY ORDAINED by the Board of Commissioners of the Borough of Avon-By-The-Sea, County of Monmouth, New Jersey, the following:

GENERAL PROVISIONS:

1.  The following salaries and wages are established as per the Borough Code.

2.  Any pay shall be prorated on a per diem basis if necessary.

3.  Board of Commissioners shall be able to hire a new employee in any employment designation at a particular salary level anywhere between the starting and maximum base for the designation in recognition of person’s previous training and experience.

4.  These schedules and provisions shall continue in effect until subsequently amended.

5.  With the exception of certain instances especially and separately directed by the Board of Commissioners, the provisions contained in all schedules below shall be paid retroactively to January 1 of the year 2023 as soon as practical after formal adoption of this ordinance on all earnings paid to date.

6.  Regular full-time Police salaries are subject to the current contract with the Avon Policemen’s Association of Local PBA No. 50.

7.  Regular full-time Public Works and Utility salaries are subject to the current contract with the Teamsters Local Union No. 701 which is on file in the office of the Clerk.

8.  Regular full-time Water Superintendent, DPW Superintendent and Police Chief are subject to the current contracts which are on file in the office of the Clerk.

9.  The Borough Tax Collector/Administrator is subject to the current contract which is on file in the office of the Clerk.
 
10. The Deputy Borough Clerk and Administrative Assistant are subject to the current contracts which are on file in the office of the Clerk.

SECTION 1.

	Governing Body:
		Mayor	$  4,500.00
		Commissioner	3,000.00
		Commissioner	3,000.00

	Police Department:
		Police Chief	$150,236.00
		Captain	133,575.00
		Lieutenant	125,493.00
		Sargent	121,433.00
	
	Police Officer hired after 01/01/01
		Police Officer (after 12 years)	117,491.00
		Police Officer (after 11 years)	106,972.00
		Police Officer (after 10 years)	99,319.00
		Police Officer (after 9 years)	93,345.00
		Police Officer (after 8 years)	87,021.00
		Police Officer (after 7 years)	80,832.00
		Police Officer (after 6 years)	75,492.00
		Police Officer (after 5 years)	70,156.00
		Police Officer (after 4 years)	64,819.00
		Police Officer (after 3 years)	60,242.00
		Police Officer (after 2 years)	55,666.00
		Police Officer (after 1 years)	51,091.00
		Police Officer (Probationary)	47,279.00
		Police Officer (Academy)	44,227.00

Temporary / part-time / hourly employees – all rates are reflective of employees being paid on an hour-for-hour basis in quarter hour increments rounded to the nearest quarter hour.

	Class I Special Officers (hourly)
		First Year	13.75
		Second Year	14.25
		Third Year	14.75
		After 3 Years     	15.50

	Class II Special Officers (hourly)
		First Year	17.00
		Second Year	18.00
		Third Year	19.00
		After 3 Years	20.00

	School Crossing Guards (Daily)	37.00
	Pool Crossing Guards (Hourly)	14.00	

	Fire Department
		Fire Chief	675.00
		Deputy Chief	560.00
		Captain	445.00
		First Lieutenant	390.00
		Second Lieutenant	340.00
		Chief Engineer	295.00
		Assistant Engineer	225.00
	
	Borough Office
		Acting Borough Clerk/Clerk	            60,000.00 – 63,000.00
		Tax Collector	70,000.00
		Deputy Clerk	65,956.00
		Administrative Assistant	41,542.00
		Part-Time Clerk	20,000.00 – 35,000.00

	Water/Sewer Department
		Superintendent	80,000.00 – 128,945.00
		Part-Time/Seasonal (Hourly)	12.93 – 75.00
		Part-Time Assistant Superintendent	3,000.00
		Full-Time Assistant Superintendent	10,000.00
		Back-up Certified Water/Sewer Operator	3,000.00 – 20,000.00

	Library
		Librarian	68,250.00
		Library Aides	12.93 – 18.00

	Street/Sanitation Departments
		Superintendent	111,448.00
		Employees hired prior to 1/1/05
			Step 9 (after 13 years)	87,376.00
		Employees hired after 1/1/05
			Step 20 (after 19 years) 	72,081.00
			Step 19 (after 18 years)	70,667.00
			Step 18 (after 17 years)	69,281.00
			Step 17 (after 16 years)	67,923.00
			Step 16 (after 15 years)	66,591.00
			Step 15 (after 14 years)	65,035.00
			Step 14 (after 13 years)	63,478.00
			Step 13 (after 12 years)	61,961.00
			Step 12 (after 11 years)	60,405.00
			Step 11 (after 10 years)	58,849.00
			Step 10 (after 9 years)	57,293.00
			Step 9 (after 8 years)	55,737.00
			Step 8 (after 7 years)	54,183.00
			Step 7 (after 6 years)	52,349.00
			Step 6 (after 5 years)	50,579.00
			Step 5 (after 4 years)	47,271.00
			Step 4 (after 3 years)	44,177.00
			Step 3 (after 2 years)	41,288.00
			Step 2 (after 1 year)	38,586.00
			Step 1 (probationary-1st year)	36,062.00
		
		Sanitation/Street Helpers (year-round, at will)	12.93 – 15.00
		Summer Sanitation Helpers (hourly)	12.93 – 14.00
		Summer Street Helpers (hourly)	12.93 
		Recycle Person	12.93

SECTION 2.  The annual salaries of the following Borough Employees are hereby fixed and determined as follows:

	Borough Administrator	34,000.00
	Tax Assessor	  10,300.00
	Hotel/Rooming House Inspector	575.00
	Municipal Judge	19,000.00
	Fire Inspector	4,200.00
	Plumbing Inspector	10,000.00
	Electrical Inspector	11,000.00
	Recreation Director	20,905.00
	Chief Financial Director	31,209.00
	Emergency Management Coordinator	2,000.00
	Deputy Emergency Management Coordinator	2,000.00
	Code Enforcement Official	 5,000.00 – 15,000.00
	Construction Code Official	44,124.00
	Zoning Official	10,000.00 - 14,000.00
	Construction Code Secretary	5,753.00
	Recycling Secretary	4,811.00
	Property Maintenance	18,195.00
	Building Inspector	13,648.00
	Fire Code Official	12,000.00 - 15,800.00
	Marina Coordinator	2,550.00
	Marina Assistant	150.00/event & $20/add’l hour
	Flood Plain Manager	10,000.00 - 20,000.00
	Recycling Coordinator	500.00
	Office Assistant	48,500.00

SECTION 3.  The annual salaries of the following Borough Employees are hourly or daily as follows:

	Planning Board Secretary	10,492.00
	Municipal Attorney	600.00/month retainer plus 140.00 per hour
	Municipal Prosecutor	2,100.00/year retainer plus 575.00 per session
	Alternate Municipal Prosecutor	575.00 per session
	Assistant Fire Bureau	14.00
	Grant Coordinator	25.00 – 34.00
	Public Defender/Alternate Public Defender	225.00 per session
	Skilled Laborer	20.00 – 70.00/hour
	Occasional Employees	12.93 – 25.00
	Leisure’s Assistant	67.00/day
	Alternate Building Insp.	100.00-250.00/week

SECTION 4.  The annual salaries of the following Summer Employees are hereby fixed and determined as follows:

	Recreation Director	4,400.00
	Beachfront Supervisor	15,000.00 – 18,000.00
	Asst. Beachfront Supervisor	1,000.00 – 7,000.00
	Chief Lifeguard 	11,000.00 – 17,000.00
	Assistant Chief Lifeguard	5,000 – 9,500.00
	Beach Lifeguards (Daily)	
		Captain	152.00
		Step 6	140.00
		Step 5	132.00
		Step 4	128.00
		Step 3	124.00
		Step 2	120.00
		Step 1	116.00
                             *Certified EMT Lifeguards will increase one step*
	Lifeguard setup/cleanup crew	16.00/hour
	Beach Public Buildings Custodians	12.93 – 15.00
	Beach Cleaners	12.93
	Beach Cashiers (Daily)
		1-3 years	112.00        
		4 years and over	        117.00
	Gate Tenders (Hourly)	   12.93
	Sales Manager (Hourly)	18.00
	Pool Clean-Up Person	       12.93
	Pool Manager	8,000.00 – 12,000.00
	Assistant Pool Manager (Hourly)	17.50
	Pool Lifeguards (Daily)
		Step 4	116.00
		Step 3	112.00
		Step 2	108.00
		Step 1	104.00
	Event Lifeguard (Hourly)	16.00
	Pool Cashiers (Daily)	
		1-3 years	104.00
		4 years and over	112.00
	Pool Director/CPO (certified)	500.00 - 1,000.00/season
	   (Non-Pool Manager)
	Beach Flowers	100.00 - 250.00/week
	Pool Yoga	$81.00/hour

SECTION 5.  OVERTIME.  The annual salaries heretofore fixed and determined are based on a forty (40) hour work week for all full-time employees.  In the event said employees are authorized by the Supervisor of their department to work overtime, said employee shall be entitled to be paid one and one-half times the hourly rate that their annual salaries would equal on a forty (40) hour basis for each hour of overtime.  The Police Department and Public Works Department shall be governed by their contract.  Overtime pay shall not apply to the Supervisors who are on call for Borough business at all times; however, compensatory time will be allowed pursuant to their respective contracts.

SECTION 6.  PAID HOLIDAYS.  All full-time employees will receive fourteen (14) paid holidays off, which must be taken during the calendar year.

SECTION 7.  PAID VACATION.  All full-time employees with the exception of employees covered by a separate contract are entitled to annual vacation leave according to the following schedule:



	New employees – for the first year’s work                                       1 week
	After the first year and up to the tenth year	2 weeks
	After the tenth year and up to the twentieth year	3 weeks
	After the twentieth year	4 weeks

SECTION 8.  LONGEVITY.  All full time non-contractual employees shall receive as additional compensation the following:

	Beginning with the:	Longevity Amount:	
		Fifth year of service	2% of base salary
		Tenth year of service	4% of base salary
		Fifteenth year of service	6% of base salary
		Twentieth year of service	8% of base salary
		After twentieth year (employees hired prior	10% of base salary
			To February 1, 1987)	

All contractual employees shall receive additional compensation pursuant to their respective contracts.  Longevity will be paid during the first pay period of December of that year and will not be a part of the monthly earnings.  Does not apply to employees hired after January 1, 2016.

SECTION 9.  PERSONAL DAYS.  All full-time employees shall be entitled to personal days pursuant to their respective contracts.

SECTION 10. HEALTH INSURANCE.  The Borough shall provide full time Borough employees with health insurance coverage as provided by the applicable contract.  Other than police officers, and other contractual employees, Borough employees shall contribute 1.5% of their base salary towards the cost of health insurance.  Police Officers and other contractual employees  shall contribute as per the conditions of their contract.

The Borough shall continue to pay premiums for any Borough employee who has retired after not less than twenty-five (25) years of full-time service until said employee reaches the age at which time, he/she is entitled to and eligible to enroll in the Medicare program as their primary insurer.  The Borough shall pay for the secondary/supplemental insurer.  All contractual employees shall be governed by their contract.

SECTION 11.  SICK TIME.  Full time employees shall be entitled to sick days pursuant to their respective contracts.

SECTION 12.  TERMINAL LEAVE.  All full-time employees shall be entitled to terminal leave pay pursuant to their respective contracts.

SECTION 13.  All other terms and conditions of the contracts of the Police Department, Public Works Department, Water Superintendent, DPW Superintendent, Police Chief,  Deputy Clerk, Tax Collector/Borough Administrator and Administrative Assistant between the parties are hereby ratified and reconfirmed. 

SECTION 14.  This ordinance shall take effect upon final passage and publication according to law and shall be retroactive to January 1, 2023. 


			                                                                    Edward Bonanno, Mayor


Attest: 
Anna Bongiorno,
Acting Borough Clerk


Introduced: May 8, 2023
Adopted: May 22, 2023   

