HOLMDEL TOWNSHIP

OFFICE OF THE ADMINISTRATOR
Memorandum

TO: All Township Employees
FROM: Denise Fluck, Human Resources Manager

RE: Employee Complaint Policy

S e ...

Holmdel Township has a “no tolerance” policy towards workplace wrongdoing. Under Federal and State law,
you have a right to formally or informally report any statement, act, or behavior by a co-employee, supervisor,
elected official or visitor that you perceive to be improper, including harassment of any kind, violence or threat of
violence, retaliation, wrongful termination, breach of an employment agreement, failure to promote, wrongful
demotion, violation of any employment protection law or regulation, discrimination of any nature,
misrepresentation, defamation, or any other statements, acts, or behaviors that violate employment rights.

You also have the right to:

Disclose to a Supervisor, Township Administrator, the Personnel Department, or to member of the governing
body or to a public body, as defined in the Employment Protection Act (N.J.S.A. 34:19) an activity, policy or
practice that you reasonably believe is in violation of a law, a rule or regulation promulgated pursuant to law; or

Provide information to, or testify before any public body conducting an investigation, hearing, an inquiry into any
violation of law, or a rule or regulation promulgated pursuant to law; or

Object to or refuse to participate in any activity, policy, or practice that you reasonably believe is a violation of a
law, rule or regulation promulgated pursuant to law; is fraudulent or criminal; or is incompatible with a clear
mandate of public policy concerning the public health, safety, or welfare; or

Participate in political activities or join political organizations, as long as you do so on your own time and
maintain a clear separation between your official responsibilities and your political affiliations.

Immediately report any wrongdoing to your Supervisor, Township Administrator, or the Personnel Department.
No retaliatory measures will be taken against any employee who complains of wrongdoing or harassment. To the
maximum extent feasible, the confidentiality of all such complaints will be maintained on a need-to-know basis.
However, investigation of such complaints may require disclosure to the accused party and other witnesses in
order to gather pertinent facts.

I hereby acknowledge receipt of a copy of this memo.
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