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1. SECTION ONE: POLICIES RELATING TO
EMPLOYEE RIGHTS AND OBLIGATIONS:

A.. Anti-Discriniinati‘on Policy:

The Borough of Eatontown is committed to. the principle of equal employment
opportunity and anti-discrimination pursuant to Title VII of the 1964 Civil Rights Act as
amended by the Equal Opportunity Act of 1972 and the New Jersey Law Against
Discrimination as amended by the New Jersey Pregnant Worker’s Fairness Act (LAD).
Under no circumstances will the Borough of Eatontown discriminate on the basis of sex,
race, creed, color, religion, national origin, ancestry, age, marital or political status,
affectional or sexual orientation, domestic partnership status, civil union status, atypical

. heredity, cellular or blood trait, genetic information, disability (including AIDS or HIV
infection), pregnancy (including pregnancy related medical condition), childbirth,
breastfeeding, liability for service in the United States armed forces, gender identity or
expression, and/or any other characteristic protected by law. Decisions regarding the
hiring, promotion,' transfer, demotion or termination are based solely on the qualifications
and performance of the employee or prospective employee. If any employee or
prospective employee feels they have been treated unfairly, they have the right to address
their concern with their Department Head, Human Resource Manager or the Borough
Administrator.

B. Americans with Disabilities Act Policy/ New Jersey Pregnant
~ Worker’s Fairness Act: ' |

In compliance with the Americans with Disabilities Act, the ADA Amendments
Act and the New Jersey Law Against Discrimination (LAD), as amended by the New
Jersey Pregnant Worker’s Fairness Act, the Borough of Eatontown does not discriminate
based gn disabilitv. preenancv. childbirth. breastfeeding. presnancv related medical
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