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AGREEMENT

TETS AGREEMENT, made as of the first day
of August, 2015, between the City of EBayonne,
hereinafter referred to as "City" or "Employer™
and New Jersey State Policemen's Benevclent As-—
soclaticn, Bayonne Local ‘Number 7, hereinafter

referred to as the "EBATY,
SHHZWmmmHm"

WHEREAS, the parties have carried on col-
lective negotiations for the purpose cf devel-
oping a contract covering wages, hours of work

and other conditions of employment

NOW, THEREFCRE, in consideration of the
premises and mutual agreement herein contained,
the parties hereto agree SHﬁU; geach other in
respect to the employees cf the Employer recog-
nized as being represented by the PBA as

follows:
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ARTICLE 1

RECOGNITION

Section 1. The Employar hereby recognizes

the aforementioned PBA as the exclusive repre-
sentative for all its police officers in 1its
Police Department in Bayonne, UNew nmnmm%ﬁ but
sxcluding superior officers and all other em-
ployees. Police officers, as used herein, shall
mean all male and female police officers below
+he rank of Sergeant, including Patrolmen, Pa-
trolwomen and monwﬁ@ Detectives.

Section 2. Any permanent employee in the bar-
gaining unit on the effective date of this Agreement
who does not Jjoin the Union SMWE%S thirty (30} days
thereafter, any new permanent enmployee who does not
Join within thirty (30) days of initial employment
within the unit, and any permanent employee previ-
ously employed within the unit who does not Jein
within ten wwou days of reentry into employment with
the unit shall, as a condition of employment, pay a
Representation Fee tc the Union by automatic payrell
Qmaﬁwdwon. The Representation Fee shall be in an
amount equal to eighty-five (83%) percent of the
HmmGHWH Union Bmgmem5H% dues, fees and assessments
as certified to the Employer by the Union. The Union

 may revise its certification of the amount of the
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Representation Fee at any time to reflect changes in
the regular Union membership dues, fees and assess-
ments. The Union's entitlement to the Representation
Fee shall continus beyond the termination date of
this Agreement so long as the Unicn remains the
majority representative o¢f the employees in the
unit, provided wwmﬁ no medification is made in this
provision by a successor agreement between the Union
and the Employer.

Section 3. The Union agrees that it will
indenmnify and save harmliess the City against any and
all actions, claims, demands, losses or expenses
{including reasonable attorneys' fees) in any matter
resulting from action taken by the City at the

request of the Union under this Article.
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ARTICLE 2

MANAGEMENT RIGHTS

Section 1. It is understood and agreed that the

City possesses the sole and exclusive right to con-
duct the City's business, to manage and direct the
affairs of the Police Department, to fulfill its law-
ful obligations and that all Hwnmmmammﬁ rights repose
in it except as modified or limited by the terms of
this Agreement.

Section 2. It is further agreed and understood
that all rights of management are retained by the
City unless otherwise specifically restricted by this
Agreement and/or the provisions of the New Jersey Em-
vwowmﬂamaﬁwowmm Relations Act. This right shall in-
clude, but shall not ke limited to the right to:

(B) Direct the employees;

{B) Hire, promote, transfer and assign;

<) Suspend, demote, discharge or take other
diseciplinary action for good and just
cause.

.It is specifically understood that this Article
is subject to the provisions of this Agreement and

the New Jersey Employer-Employee Relations Act.
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Section 3. In accordance with New Jersey Stat-
ute 34:13A-5.3, et seqg., proposed new rules or modi-
fications of existing rules governing working condi-

tions shall be negotiated with the PBA.
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oxr Inspector imn nUWH@m of his divisicn and present
to such officer a statement of ﬁﬁm grievance 3in
writing. The superior officer shall render his deci-
sion in writing within five (5) calendar days after
presentation of a grievance teo him.

STEP THREE

If the aggrieved person is not satisfied
with the decision under Step Twe or if no decision
nas besn rendered within five (5) calendar days af-
ter presentation of ﬁWm,QHqumsom to the superior
officer, the aggrieved person may present the writ-
ten grievance to the Chief. The Chief shzll render
his decision, in writing, within seven (7) calendar
days after the presentation of the grievance to him.

SIEE FOUR

In the mqmww that the aggrieved person
is not satisfied with the decision of the Chief at
Step Three, or in the event that no decision has
been rendered by the Chief within seven (7} calendar
days after presentation of the grievance to him, the
natter shall be presented by the aggrieved person or
the PBA on his behalf to the Director of the Depart-
ment of Public Safety. The Director shall render his
decision, in writing, within seven (7) calendar days

after the presentation of the grievance to him.
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STEP FIVE

In the event that the PBA is not satis-
fied with the decision of the Director, the PRA, on
the grievant's memHm has fifteen {(15) calendar days
in which teo reguest UMWQMH@ arbitration.

2. Such reguest Mow.mHUHﬁHmﬁHoﬁ shall be
made in writing to the Public Employment Relations
Commission for the submission of a panel to select
an arbitrator pursuant to the procedure of the
Agency. |

B. The Arkitrator's decision shall be
in writing and shzll be issued not later than thirty
{30} calendar days after the close of the arbitra-
tion hearing.

C. The costs for the mdemem of the Ar-
bitrator shall be borne equally by the City and the.
PBA. All cother expenses incidental to and arising
out of the arbifration shall be paid by the party
incurring same.

D. A grievance affecting a owmwm of em~
plovees under Article 1 may be submitted by the PBA
on behalf of said named group at the appropriate
Step of the grievance procedure.

E. ﬁﬁmﬂamm or Complaints Against

Emplovees:
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1. Members of the Bayonne Police Department
nold a unique status as public officers in that the
exercise of their duties is a uQHWMom of the poclice
power cf the State.

2. In view of the nature of their contacts and
relationships with the public, @Emmdwoﬂm may arise
concerning the actions of the members of the force.
Such guestions may reguire prompt investigation by
superior cfficers or other competent authority.

3. To insure that such investigations axe con-
ducted
in a manner conducive te good order and discipline,
meanwhila observing and protecting the indivicdual
rights of each member of the foxrce, the following
rules of mwOomaﬁHm are hereby established.

{a) The intsrrogation of any member shall be at
a reasonable hour, preferably when the member is on
duty.

(b} The interrogation shall take place at =
location desigmated by the investigating officer,
usually at headguarters.

{e} The member of the Department shall be
informed of the rank, name and command of the officer
in charge of the investigation, as well mw the rank,
name and command of the interrcgating officer and
identity of all persons present during the interroga-

tign.
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(d) The member of the Department shall ke in-
formed of the nature of the investigation before any
interrogation commences. Sufficient information to
reasonably apprise the member of the allegaticns
against him should be provided. If it is known that
the member of the Department being interrogated is a
witness only, he should be so informed.

{e) The interrogation shall be completed with
reazsonable dispatch. Reasonable respites shall be
allowed. Time shall be provided also for perscnal
necessities, meals, telephone calls, and rest periods
as are reasonably necessary. ‘

(f} The member shall not be subjected to any
offensive language, nor shall he be threatened to
transfer, dismissal or other disciplinary punishment.
No premise or reward shall be made as an inducement
to answering gquestions. Nothing herein is to ke con-
strued as to prohibit ﬁvm,wbdmwﬁwawnwﬁm officer from
informing the member that his conduct can become the
subject of disciplinary action resulting in discipli-
nary punishment.

{g) In =all cases wherein a member is tc be
interrogated concerning an zlleged viclation of the
Department rules and regulations which, i1f proven,
may result irn his dismissal f£from the service, he

shall be afforded, 1f he so recuests, a reasonable
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cpportunity and facilities to contact and consult
privately with an attorney of his own choesing and/or
a representative of the Policemen's Benevolent Asso-
ciation before being interrogated. An attorney of his
own choeosing and/or a representative of the Police-
men's Benevolent Association may ﬁm present during
the interrogation, but may not participate in the in-
terrogation except to counsel the member. However, in
such cases, the interrogation may not be postponed
for the purpose of counsel and/or representative of
the Policemen's Benevolent Association past 10:00
A.M. of the day following notification of inter-
rogation.

{h) Reqguests for consultation and/cr repre-
sentation during the HwOOH&HWQ of guestioning in
investigations shall not be denied unless suffi-
cient reasons are advanced by the mbHO%mw in
writing.

{i} Under the owﬂodgmﬁmbmmm described in
meWQHmﬁﬁ (g} the member shall be given an exact
copy of any written statement he may execute, or
if the questioning i1is mechanically or steno-
graphically recorded, the member shall be given a
copy of such recording or transcript 1f regquested

and paid for by him.

9-3-15 12
Mwmgmmﬁ .

(i} The refusal by a member of the Depart-
ment tTo answer pertinent guestions concerning any
non—-criminal matter wmay result in disciplinary
actiocn.

(k) If a member is under arxrest or is likely
to be, that 1s, if he is z suspect or the target
of a criminal investigation, the preccedure and
requirements set forth herein shall not be appli-
cable, but instead such member shall be given his
or her rights pursuant t¢ the United States Su-
preme Courit reguirements.

4. No member shall be ordered to submit to a
polygraph {lie-detector} test for any reason.
Such test may be given if reguested by the mem-
ber.

5. No member shall be ordered fo submit to m.
blood test, breathalyzer test or any other test to
determine the percentage c©f alcohol in the blood, .
for any reason except as may be provided otherwise
by specific, statutory law. Such test masy be given

if requested by the member.
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ARTICLE 4

SALARIES
Section 1. All police officers shall re-

ceive the following increases effective:

July 1, 2014 2.0%
July 1, 2015 3.0%
July 1, 2016 3.0%

The. salaries and salary scales are reflected in
the attached Appendix 1.

Section 2. Payroll checks shall be deliv-
ered by approximately 9:15 &a.m. on the date
they are due, barring unforeseen circumstances.

Section 3. The hourly rate for all pur-
poses shall be calculated by dividing the an-
nual pensionable salary by 1,733.

Secticn 4. The starting rate of pay for
employees shall remain at $37,222.00 per annum
until Decembex 31, 2018. The wage scale for em-—
ployees oprovides <for eight salary steps to

reach maximum pay. The step structure is listed

in Appendix L.
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ARTICLE 5

LONGEVITY
A. A1l police officers hired bhefore Decem-
ber 1, 2003 shall, in addition to, the salary set
forth in Article 4, Section 1, receive additional

longevity =alary payments on the dates indicated as

follows:
After 4 years of employment - _ 4%
After 9 years of employment 1%
After 14 years of employment 9%
After 19 years of smplovment 11%
Rfter ww years of empldyment 14%

After 24 years of mBﬁHowﬁmwﬂ and thereafter 18%
The paynment cf these longevity increments shall com—
mence on the first day of the first payroll periocd
following the anniversary of said member's emplcy-
ment for each of the required levels of vears of
service,

B. All police officers hired on or after
December 1, 2003 but before October 16, 2013 shall,
in addition to the salary set forth in Article 4,
Section 1, receive additicnal salary payments on the

dates indicated as follows:

9315 15
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After 9 years of employment 4%

After 14 years of employment 6%

Zfger 17 years of employment 8%
The payment of these longevity increments shall coro~
mence on the first day of the first payroll period
following the anniversary of said rember's employ—
ment For each of the reguired levels of years of
service.

After 19 years of service, the longevity pro-
gram set Zforth herein for employees hired prier to
December 1, 2003 shall be applicable to employees
hired on or after December 1, 2002 but before Cctcober
16, 2013.

C. - For all employees hired after October 16,
2013, the longevity program shall be as follows:

After 10 years of employment a total of $3,000
After 15 years of empleoyment a total of $6,000
After 20 years of mB@wo%&mSﬁ a total of 39,000
The payment of these longevity salary increments
shall commence on the first day of the first payrell
period following the mﬁﬁwdmhmmﬂm.ow salid employee’s

employment for each of the levels of years of

service.
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LRTICLE 6 -

CLOTHING ALLOWANCE

Section.l. Pelice officers are responsible for
obtaining and maintaining their uniform in accor-
dance with departmentzl requirements and failure to
do so will subject such officer to disciplinary ac-
tion.

Section 2. If the City decides to change the
uniform or any part therecf, it shall provide, free
of charge, any such changed items.

Section 3. A police officer's uniform or the
personal egquiprent such as a watch and where appli-
cable eyeglasses which are xrequired as a peolice”
officer, and a wedding band, which may be damaged
during the course cf employment, shall be replaced
at the expense of the City to a maximum of $250.00
per item except where such damage is caused by the
negligence of the employee. Management reserves the

right to inspect uniforms.
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ARTICLE 7

RETENTION OF BENEFITS

Except as otherwise provided herein, all work-
ing conditions under which the officers are pres-
ently operating, shall be maintained and continued
by the Employer during the term of wWHm Agreement at
net less than the highest standards in effect at the
noBBmwomBmSﬁ of these negotiations resulting in this
Agreement. The provisions of all municipal ordi-
nances and resolutions pertaining to the Police De-
partment, except as specifically modified herein,
shall remain in full forece and effect during the
term cf this Agreement and shall be incorpeorated in
this Agresment as i1If set forth herein at length.

Except as otherwise provided in this Agree-
ment, the failure to enforce any provision of this
Agreement or to exercise rights pursuant thereto by
gither party or by an individual covered hereunder
shall not be deemed a waiver of such prevision or
right. This Agreement is not intended and shall not
be censtrued as a waiver of any right cor benefit o

which the emplovees herein are entitled.

9-3-15 18
2561093v1

ARTICLE 8

HOURS OF WORK AND OVERTIME

Section 1. The work schedule for the Patrol
Division shall be four (4) days on followed by four
(4} days off. The workday for +the Patrol Division
skall be nine and one half (9 1/2) hours per shift
inclusive of a lunch period of one-half (1/2) houx.
All other police officers may be assigned to work
four (4) days on feollowed by three {3} days off. The
workday shall be eight {8) hours and forty {40) min-
utes per shift inclusive of a lunch period of one-
hzalf (1/2) hour. These police officers shall receive
six (6) of the major yearly helidays off with pay.

Section 2. There shall be annual bidding for
steady shifts on a seniocrity basis, mwa. 21l such
bids shall be received by Octeober 15. The new shift
assignments shall be implemented as soon as practi-
cable thereafter. The Chief may deviate from the
senlority list in cases where  special assignments
reguiring special skills are required.

Section 3. The City reserves the right to
assign certain personnel to a WH4wtd20ﬁ four-three
work schedule. Prior +to implementation of such
schedule the City shall meet with the PBA President .
to dewvelop the mnﬁmamwm,mznﬁ ﬁwmd.ﬁsm hours of work

and the person assigned to the five-two, four-three
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work schedule is egual to the hours of work for the
person assigned to the four-on, four-cff shift on an
annual basis.

Section 4. The Department must give sixteen

(1§} hours prior notice to an employee in the Bu-
reau of Patrol before changing a WOSmaﬁwmn shift
and reguiring wwm officer to report to werk. This
prior notice does not apply in emergency or over-
time situations.

Sectiocn 5. Compensation fox

spent for criminal court, grand Jjury procesdings,
sdministrative bodies and traffiec viciation ap-
pearances shall be as follows:

8 hours at
straight time
rate

{1) Upper Court or state agency
Appearance in Trenton

6 hours at
straight time
rate

(2} .Superior Court and County
Court in Hudson County or
other courts, ox
administrative bodies and
Grand Jury proceedings,
including municipal courts
ocutside of Bayonne

4 houxrs at
straight time
. rate

{3) Bayenne Municipal Court

Section 6. Overtime pay at time and one-half

{1- 1/2x) the straight time rate will be paid for

all hours over a regularly scheduled shift,

excluding ten {(10) minutes time at the beginning

9-3-15 20
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off-duty time -

of the shift and six (6) minutes at the end of ths
shift.

A master list ranking the employees in order
of seniority shall be estzblished for overtime
work for patrol duty and off duty work sanctioned
and controlled by the City. Overtime and such off
duty work shall be rotated among employees on this
iist. When an employee is called for overtime or off
duty work, and the officer is not cecntacted or the
reguest cannot be communicated to the officer in

time to perform such duty, the officer shall be
called again for the next overtime or off duty as-
signment. If an mB@wonm is called for such an as-
signment and accepts or declines the offer, then the
officer shall not be called again until the entire
list is called. A seniority list of all employees
reflecting the current status for the next overtime
or off duty call will be posted in an area accessi-

ble to all officers.

Section 7. Whenever a police officer completes

a tour of duty, returns home and 1is then required to
report back to headquarters or duty, the cfficer
will be paid a minimum of four (4) hours at time and
ene~half {1 1/2z). No overtime pay shall be paid to
officers if +the entire

off-duty department is

ordered to participate in the Memorial parade oI
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funeral duty. This provision does not apply to those
on sick leave and vacation.

Section E. A doctor's certificate may be
required for freguent and habitual absence from
duty, and whenever, in the Jjudgment of the Chief of
the Department, there is reasonable cause for re-
gquiring a doctor's certificate. Abuse of this provi-
sion will ke subject to the Grievance Procedure.

Police officers are subject to physical exami-
nations by the Department's doctor at any time after
an absence due to sickness or accident. Any police
officer absent one month due to sickness or accident
may be subject to a physical exanmination by the doc~
tor assigned by the Police Chief. Said report is to
be forwaxrded to Director of Public Safety for review
and consideration as to the officer’s fitness to

return o work.

9-3-15 22
2361093v]

ARTICLE 9

HEALTH INSURANCE

Section 1. Effective January 1, 2014, all em—
ployees shall be enrclled in the NJ Direct 2030
health plan. Those emplovees electing to enrcll in
any other avallable plan shall be respconsible for
paying the full difference in the cest of the premium
between the NJ Direct 2030 plan and the plan which
they have chosen.

Except as provided herein, all empleyees shall
continue to make contributions ﬁo_ﬁwm cost of their
health care insurance premiums as Hm@ﬁMHmQ.w% Chapter
78, Laws of 2011.

Rs required by law, the City will BWHSmew 2
"Section 123" Plan tc enable msbwowmmm to pay m.NOH(
tion of their health care expenses in pre-tax dol-
lars. The City shall administexr the plan in accordance
with applicable law.

Section 2. The City may mﬁmﬁum carriers go long
as the benefit levels are equal to or better than the
current coverage. Should the City consider changing
the Hezlth HSmchﬂom program, it shall obtain from
the propesed new health provider a letter guarantes-
ing that the level of rkenefits and dellar reimburse-

ment will be at least egqual in every respect tc the
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present plan. This letter must be on company station-
ery and signed by an officer c¢f the organization. A
copy of this letter and all relevant documents shall
mm provided to the PBA sixty (6C} days pricr to im-
plementation of the plan.

Section 3. The City shall continue to provide
the dental plan with orthodontic coverage to each
member of the bargaining unit and his/her dependents
with the premiums paid for by the City. The coverage
will be 70/30 and the orthodontic coverage @woqwama
for wunder the dental plan shall be Two Thousand
(52,000.00) dollars per family member. The annual
dental benefit shall be 8§1,300.00 per family
member. For active employees only, the annuasl de-
ductible for the dental plan shall be 350.00 for the
employee, $50.00 for the employee’s spouse, and
$50.00 per child up to a2 maximum annual deductible of
$200.00. The cost of annual cleanings, maintenance
and X-rays shall not be included in the deductible
There shall be no mm&ﬁowwwwm recquired for

ameount .

employees who retire after July 14, 2009.

Secticn 4. The cost for dental coverage for any

employee whe retires after July 14, 2009 shall be
shared on a 530/50% basis between the City and such
employee. Should an employee elect to obtain dental

coverage other than under the City’s plan, the City
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shall reimburse such retired emploves for the actual
expenses incurred, upon submission of proof of cover-—
age, up to the maximum amount of fifty (30%) percent
of the cost of the City’s dental coverage regardless
¢f whether an employes elects ambﬁmH coverage with
costs that exceed the cost of the City’'s plan or if
an employee elects a cheaper dental plan. In no event
shall the City reimburse an emplovee any amount in
excess of the actual expenses incurred by the em-~
rloyee. |

Section 5. The City mrwww centinue to pro-
vide and pay for a family prescription plan.
The co-pay shall be $3.00 for generic; £10.00
for brand name drugs: and $£25.00 for brand name
when generic is avallable. The Generic substi-
tute shall be made available whenever the ge-
neric drug is the medical egquivalent c¢cf +the
name brand drug. Any employee who retires after
July 14, 2009 shall be subject to the foregoing
co-payments . ($3.00 for generic and $10.00 fox
brand name) and shall be reimbursed by the City
for the difference between any co-payment
charged in excess of such amounts. Reimburse-
ment shall be paid no more than <thirty {30)
days after submission of proof that the retiree

paid such excess co-payments. If an eligible

retiree dies and leaves a surviving spouse and
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children who are recelving payments under this

plan, such surviving spouse and children shall

continue to receive coverage under this plan.

Emplovees shall continue to pay their propor-
tionate share of the @Hm?wﬁ% as reguired by
Chapter 78, laws of 2011.
. Section 6. The City shall provide up to
£125.00 reimbursement per emplcyee per vear for
eveglasses and/or examination for active em-
ployees covered by this Agreement.

Section 7. For all employees hired after
July 1, 2008, a $25.00 per pay pavroll deduc-
tion shzll be ﬁmww for dental benefits. If the
employee chooses to declines dental coverage,
he/she shall not be regquired to pay this con-
tribution.

Section B. If an employee dies in the
line of duty, his/hexr spouse shall receive
lifetime health benefits egquivalent pursuant to
this article, or shall ke paid for the cost of
nealth insurance obtained through octher sources
up to the cost of NJ birect 2030.

Section 9. Notwithstanding anything con-
vained elsewhere in this Agreement to the

contrary, it is nunderstood  and agreed that

retirees and thelrx mwwmwvwm dependents shall be
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entitled to the ooﬁﬁwhﬁmﬁwoh. of the health
benefits with which they retire under this or
any future agreement, and mﬂow benefits shall
not be reduced or modified in any manner as a
result of subseguent <¢ollective negotiations
between the parties, except as otherwise pro-
vided by Chapter 78 om.ﬁwm laws of 2011.

Section 10. VNotwithstanding .mwwﬁwwb@ con~

tained in this Wmﬁwmﬂmﬂﬁ te the contrary, effective
July 1, 2017, the following shall apply:

The contributicns reguired under Chapter 78
shall be replaced with the following formula:

1. Employees shall pay pased upon 33% of the
2013 costs of the NJ Direct 2030 Plan and Rx Plan.

These costs are o vw calculated as follows:

NI Direct
2030 Rx Plan Total . 2013 Total 35,00%
Single 5584.91 | $176.09 $761.00 $9,132.00 | §3,186.20
q5/W $1,169.84 | $396.20 $1,566.04 | $18,752.48 | 56,577.37

Family $1,462.31 | $440.21 $1,802.53 | $22,830.24 §$7,5850.58

Parent/
Child

$877.37 | $246.51 $1,123.88 | $13,486.56 | $4,720.30

For example, an employee with single coverage
will have his/her bi-weekly health benefit contribu-
tion caleculated +thusly:  $3,196.20 / 24 = $133.18

with ne deductions made when it is a drop-out pay.
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As a percentage of salary, the annual cost is

as follows:

Title 7/1/17 Base Pay Single
Police Officer $102,263.00 3.13%
Husband,/Wife Parent/Child Family
6.43% hwmmw 7.81%

Fxcept as modified by any future agreement, the above
percentages shall be the basis for the member’s an-
nual contribution for health insurance. Amem pay X
above % = annual contributicn).

2. For members who have not yet reached the
top step of Police Officer base pay as of 7/1/2017,
their annual contributicn for health insurance shall
be based upon a corresponding percentage of their
base pay {3.13% - 7.81%) or upon the percentage of
health benefit premiums that +helr salaries would
otherwise mandate that they pay under the previcusly
menticned state mandated employee contribution sched-
ule for health benefits, whichever is the lesser of
the twec amounts.

3. . Unless otherwise prescribed by law, tThere
will be no change in retiree benefits for employees
who had achieved twenty or more years of service as
of June 28, 2011.

For employses who achieved less

than twenty {20) years of service as of June 28, 2011
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and who retire with a minimum of twenty five (25)
years of service, 2.5% of their retirement allowance
shall be contributed toward the cost of the NJ Direct
2030 Plan or its eguivalent as $mww wm the same con~-
tinued benefit of prescription drug coverxage in place
as of the effective Qmwm ow the employee’s retire-
ment .

4. Effective. July 1, 2013, in the event of
death of employee, regardless of number of years of
service, health insurance nemmﬁmmm for spouse and
eligible dependents continues until death. The same
State Heazlth Benefits Plan oOr equivalent will con-
tinue as long as allowable by law after which time
the surviving spouse and/or eligible dependents will
be provided with coverzge or the monetary equivalent
of the same State health benefits plan. The costs are
not to exceed the employee’s benefit level had he
still been alive.

5. For those officers and their spouses who
are eligible for MNedicare, Medicare will become the
primary insurer for the Officer when he is eligible
and his spouse when she is eligible. At that time,
the City shall pay for “Direct 2030" coverage as the
Supplementzl Medicare Insurance as provided by the NJ

State Health Benefits Plan.
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The employee will be reguired to contribute 1.5% of
their pension toward the ¢ost o¢f the Supplemental
Medicare Insurance. For example, if the officer is
Medicare eligible in 2006 and his wife is eligible in
2008, Medicare will be primary for the officer in
2006 and his wife’s primary carrier shall be the
State Health Benefits Plan until she is Medicare eli-
gible in 2008. When both the officer and his spouse
are Medicare eligible, the Citv reserves the right to
provide a wﬁvwwmsmbﬁmw policy through another carrier
or .self-insurance, provided <£hat -the supplemental
policy is egqual tec or better than the “Direct 20307
pelicy. ‘

‘m. Employees who had 20 years of service as of
June 289, 2011 as described in P.L. 2011, Chapter 78
will continue to receive Direct 15 as wwm‘mﬁvwwmﬂmmu
tal Medicare Hﬁmﬁﬁmwnm.md no cost to the employee.

7. Certain retirees shall be eligible to
continue health insurance under the following
cenditions:

To e eligible, the employee must have
been actively employved as a police omwynmw for
the City of Bayonne, must have at least twenty
(20} vears of service with the City of Bayonne
and must not be on disability or esarly retire-

ment. An cfficer injured in the line of duty who
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receives a traumatic injury @wsmuow from PFRS
shall be eligible Lo receive continuvation of
health “insurance coverage 28§ provided under this
agreement.

This benefit will only be provided to those
police officers who meet the eligibility reguire-
ments and who do not have hospitalization cover-—
age from another source. Bligible retirees shall
cooperate in good faith with the City to wverify
that no other source of insurance is provided to
them. All such benefits shall be subject to Chap-
ter 78 of the laws of moww\ and the provisions of
this agreement.

This benefit will only be provided until the
eligible retiree reaches age sixty-five (65} ox
the age the retiree is eligible for Medicare, un-
til the retiree's spouse reaches age sixty-five
(65) or the age the Hmﬁwﬂmm4w.m@oﬁmm is eligible
for Medicare whm until the retiree's OWMP&Hmm
reach age twenty-six {26). If an eligible retirese
dies prior to age sixty-five {65} and leaves a
surviving spouse whe is receiving payments under
this plan, such surviving spouse whe is recelving
pavments under this plan, such surviving spouse
and children shall continue to receive coverage
under this plan as. hereinafter defined until the

spouse reaches age sixty-£five (€3} or the age the
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spouse is eligible for Medicare or cbhtains insur-

ance from ancther scurce or the children =reach
the maximum age for coverage.
Retirees are eligible for the above coverage

based upon the mowHosMu@ schedule:

Z2mount of Benefits
Paid For by the City

Date cof Retirement

100% of cost for

July 1, 2013 and

thereafter employees with 20 or
more vears of service
prior to June 28, 2011

July 1, 2013 and Employee contributes

Thereafter 2.5% of pension
(Becomes 1.5% once °
Madicare eligible}

3. If the provisions of Chepter 2, P.L. 2010

ox Chapter 78, P.L. 2011 or any other State law that
regquires active PBA m&mPowwmm or retirees to make a
minirmum contribution for health benefits coverags are
ever repealed, allowed to lapse, amended, =sltered or
ruled invalid or otherwise unenforceable by a court
or other ccmpetent uﬁmeQHOﬁwoﬂ for any reason, the
parties shall recpen negotiations for the sole pur-
.@omm of making compliance modifications to any health
henefit contribution language in this Agreement to

effectuate the intent of the parties.
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9. If this contractual provision providing
for the active PBA emplovee and retiree contributions
for health benefits coverage is ever determined to be
invalid ox otherwise unenforceable for any reason by
a court or other entity having competent Jjurisdig-
tion, the parties shall re-open negotiations for the
sole purpose of making compliance modifications to
the languzge of this Agresement to effectuate +he in-—

tent of the parties.
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BRTICLE 10
LEGAT. AID

The parties agree that the city will provide
legal representation wo police officers pursuant to
NJSA 40A:14-155 and the case law interpreting that
statute. If the ecity procures insurance for these
matters, the matters shall be handled according te
the terms and condition of the city’s insurance car-
rier. . .

waﬁpﬁwoﬁwwwwa the parties NmHmm that the city
shall give notlice once a year to attorneys in the
form of a request for gualification (REQ) seeking at-
torneys who are experienced and qualified to repre-
sent police officers in actions or legal proceedings
directly related to their lawful existence of police
powers. The city shall advertise for these services
in either Og¢tober or November of esach year and gqual-
ify a poel of attorneys for the following calendar
vear.

The parties agree .ﬂﬁmﬂ a committee shall be
formed of five persons to review the submissions re-
ceived. The committee sheall consist of the superioxr
officers’ association president, police benevolent
association president, city business administrator,

corporation counsel and director of public safety.
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Any of these WSQHQHQSum may select an alternate in
his stead. The committee shall review all the sub-—
missions and select the attorneys deemed sufficiently
experienced to handle such matters to comprise a pool
of gqualified attorneys fox ﬂmmﬂ GWHmﬂQmH vear. Upon
netice to the public of the RFQ, it is recommended
that police officers and mﬂ%mHWOHm contact any attor—
ney they may feel should be part of the pool. The
peel of attorneys is tec be utilized in the m¢muﬁm
that the insurance carrier does ﬂow handle a matter
or defers to the corporation counsel in the selection
of mn%,mdﬁowﬁm% for a case. .

Upon serxrvice of a complaint against a police
officer in & NJSA 40A:14-155 matter, ﬂwm member shall
select an mﬁﬂoHﬁm%‘mHUB the ﬁoown,awm parties agree
that the corporation counsel, knowing the city
caseload of each atterney in the pool, and the exis-
tence, if any, of conflicts, may disquzlify the se-
lection. If the member’s selection is disqualified,
the member will then select another attorney and the
process will coentinue until ﬂwm‘ parties mutually
agree upon the selection cof an attorney.

In the event that a Judgment is rendered
against a member of the bargaining unit oo4mﬁma by
this agreement as a result of any acition or legal

proceeding arising out of and directly ralated to the
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ARTICLE 11
lawful exercise of police powers in furtherance of Lfmtn 22

DISCRIMINATION OR COERCTON

their official duty, the city agrees to indemnify
. . . There shall be no discrimination, interference
szid member against judgments.
‘ or cesrcion by the Empleoyer or any of its agents
against the employee represented by the PBA because
) \ _ of membership or activity in the PBA. The PBA or any
: of its agents shall not intimidate or coerce employ-
ees into membership. Neither the Employer nor the FBA

shall discriminate against any employees because of

race, creed, color, age, sex or national origin.

9-3-1% 37
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ARTICLE 12

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any ap-
plication of this Agreement to any employes, member
or group of employeses or members 1s held to be in-
valid by operation of law, by any court, adminis-
trative body or cther tribunal of competent juris-—
diction, then the parties agree to reopen negotia-
tiens with respect to the impact of such invalid
provisien consistent with the law relating te nego-
tiations and interest arbitration as set forth in
N.J.S.A. 34:13A-3, et seq.; however, zll provisions
and applications contained herein shall continue in
full foree and effect, and shall not be affected

thereby.
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ARTICILE 13

PEA RIGHTE AND PRIVILEGES

Section 1. The City agrees to make wdeHmUHm

information which mey be necessary for the PBA to
process any grievance or complaint, except in the
case of perscnnel SwﬁdWHm,.Hb which the xrelease of
information shall be made on the basis of lecal ad-
vice from the Director of Public Safety in noﬁmzwﬁwé
tion with the Corporation Counsel.
The persomnel office shall make an employee's per-
scnnel file available for Hbm@WﬂdMOb by the employee
on a reasonable basis. This privilege does not apply
to files of the Internal Affairs Unit.

Section 2. Whenever any representative om the
PBA or any police cfficer is mutually scheduled by
the parties to ﬁwHﬁMowﬁmdm during working hours in
negetiations, grievance proceedings, conferences or
meetings, he shall suffer no loss of pay or time
off.

Section 3. The EBA shzll have the right to use
the police bulletin board at Police Headguarters to
post PBL information.

Section 4. The President, the State Delegate,
or their designee shall have the right to atténd
regular state, county and loeal meetings and state

committee meetings of the EBA without loss of pay.
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However, this zright is subject to denizl by the
Chief of Police or his designee based on manpower
considerations.

Section 5. Unless prevented by manpower
needs and at the discretion o¢f the Chief of Po-
lice on a daily basis, the President cof the PBA
shall work fifty (50%) percent of his normal
work tour and shall be relieved of duty for the
balance or fifty (50%) percent of his shift for
the purposes of conducting PBA business. The PBA
President will be assigned the work schedule set
forth in Article 8 consisting of four days on
and three days off with the work days to be
scheduled Monday through Friday. The City fur-
ther agrees that an authorized representative(s)
of the PBA may enter headgquarters of the Munici-
pal Building during the work day or wawﬁ at
reasonable hours, provided they announce their
presence to the person in charge, and do not in-
terfere with the normal work of headguarters of
the Municipal Building ox any office therein.

Secticn 6. A patrol car is to be provided

to the PRA for all funsrals of police officers
killed in the line ¢f duty in New Jersey and New
York, if the New York funeral is within fifty

(50) miles of the City of Bavonne.
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Section 7. All members of the Police De-
partment will be trained with firearms two (2)
times a2 year, including iastruction 3in the use
of shotguns at least cnce a year.

Section 8. BAny police officer zwc.iwmwmm

to carry an off-duty weapon other than the cur-

rently authorized models will make 2 written re-—

quest through the chain of command to the Chief of
Police specifying the make, model and caliber of +the
weapon. The Chief will retain sole discretion to ap-
prove or disapprove the request. Should the reguest
be approved, the member will gualify in the use of
the weapon under the supervision of the Bayonne Po-
lice Department's Range Officer, using authorized
ammunition. The member will gualify on his/her own
time (Department Training days shall not be used),
and will supply the ammunition at his/her own ex-—
pense. On authorization, only Department approved
ammunition will be utilized. Use of the weapon is
contingent on successful gqualification within De-

partment guidelines.

9315
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ARTICLE 14

HOLIDAY CALENDAR

Section 1. There shall be twelve (12) annual
holidays granted tc each officer.

Section 2. The twelwve (12) wvﬁﬁmw helidays
shall ke divided so that six (6) holidays shall be
added to base pay before applying the general wage
increase and shall be paid egually in each pay-
check, and six (6} heolidays shall be davs off with
pay per calendar year.

Section 3. From the six (6) unpaid holidays,
officers may, at their opticn, bank or be paid for
up to five (5) of these days. This holiday pay
shall be pald on or about July 1 of each year at
the rate of pay in effect as of June 30. Applica-
tion for payment of these days shall be made by the
employee forty-five (45) days in advance of June 1.

Szction 4. Whenever City Hall employees are
provided paid time off or excused by order of the
President, the Governor, the Legislative Body or
Executive Head of the City of Bayonne, emplovees
covered by this Agreement shzll also be provided
equivalent compensatory time off. This equivalent
time off shall not ke provided in situwations when
the time provided other employees is contractually

anthorized by way of negotiations between the other
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employees and the City, nor shall it be provided if
City Hall is closed due to inclement weather, in
which event the holiday provisiocns regarding off

duty compensaticn shall apply.

Section 2. Heliday ﬁMBm off must be applied
for no less than four {4) days in advance of the
date requested, except in case of emergency. All
reguests to tazke holiday. time off shzll be based
vpon seniority. Seniority wilil not be considered if
less than four (4) days notice is given. Up to
three (3) holidays may accumulate but only through
the year following the year in which the days were
earned. FEach employee, however, will be given every
opportunity to utilize this leave during the year
in which the holidays are credited. The Chief of
Police, at his aHmWHmﬂMow\ shall determine the num-
wa of any holiiday leaves to be granted for any
particular day so that the working efficiency of
the Department will not be adversely affected.
Holidays may be used ag full or half dazys. The po-~
lice officer will be advised that his Wm@ﬂmmﬁ for a
day off has been granted at least three (3) days in
advance of the date requested. Such approval cannot
later be reversed unless there is a bona fide emer-

gency in the City.
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ARTICLE 15

LEAVES OF ABSENCE

2., Funeral Leave

A death in an employee's Iimmediate family
shall not be charged against his compensatory time
off. Time off shall be given from the day of death
until the next scheduled workday after the funerxal,
not to exceed five (5) onwMﬁa days. Immediate fam-
ily shalli be defined as follows: mothex, WﬁmwBOdWmH\
mmaﬁﬂw\ stepfather, scn, daughter, stepchildren,
sister, brother, husband, wife, grandparents and
grandchildren. Two (2} days off shall be given for
the death of a  father-in-law, mother—-in-law,
brother-in-law or sister-in-law. The present pracw
tice with regard to time off on the day of a funeral
for aunts, uncles, and other members of the spouse's

family not listed above shall centinue.

B. Military Leave

Any emplcyes called into the Armed Forces of
the United States QﬂﬂHﬁQ national emergency, Or
drafted, shall ke W%dmﬂ all the protection of appli-
cable laws and leave of absence shall be granted.
Employees serving in a military unit such as the
National Guard or Reserves who shall be reguired to
appear for training or other activities by said

unit, shall be esntitled to 2ll benefits under the
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statutes including appropriate tTime off without loss
of pay benefits or time from the City. Employees
shall notify their .superior OHMHOWH of their oblliga-—
tion to appear for training or other activity of
their military unit no later than thelr first sched-
uled workday azfter learning of such obligation.

C. Leaves of Absence Without Pay

Any permanent full time mﬂﬂpowmmm covered by
this Agreement may be granted a leave of absence
without pay for a period not tc exceed thres [3)
months. 8azid leave shall be renewable after three
(3} months with the approval of the Employer.

The employee shall submit in writing all facts
bearing on the request to the Chief of Police or his
designated representative who shall append his rec-
crmmendations and forward the regquest to the Govern—
ing Body. The Governing Body shzll consider each
case on its merits and without establishing a prece-
dent. The Employer will not unreasonably deny an
employee’s regquest for a leave of absance.

This leave is subject ﬁm renewal for reasons
of personal illness, disability or other reascons
deemed proper and approved by the Employer. Nor-
mally, it shall be granted only when the smployee
has used his accumulated sick and vacation leave in

the case of illness or his vacation leave if leave
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without pay is regquested for reasons other than ill-
ness.

At the expiration of such leave, the employes
shall be returned to the position from which he is
‘on leave and will receive as of the date of his re-
turn all benefits he would have received had he not
taken the leave.

D. Paid Leave of Absence—Attendance at

PBA Convention

A maximum of four (4) employees, to be se-
lected by the PBA, shall be entitled to time off
with pay Zor attendance at PBA 005¢m5wumbm. The
amount ©f time off for all employees shall not ex-

ceed a teotal of eighteen (18} working days per year.
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ARTICLE 16

VACATION / TIME QFF DAY

A. The vacation benefits for pelice officers
covered by the contract will be as follows:

After 1 year of service - 5 working Qm%m.
After 2 years of service - 10 working days
After w years of service -~ 15 working days
After 4 years of service - 20 working days

E. Police cfficers whe are entitled to twenty
(20) days vacation will receive eight (8) days 4m:.
cation between June 24 and September 4, and the re-—
maining twelwve (12) Qmwm.wn two vacation periods
consisting of four (4} days or eight (8} days he-
tween Januarxy and June 24 and the remainder, if
any, between September 4 and December 31.

C. Police officers who are entitled to fif-
teen (15) days vacation will receive eight (8) days
vacation between June 24 and September 4 and the
remaining seven {(7) days vmﬁzwms January 1 and June
24 or September 4 and December 31.

D. Police officers who are entitled. toc ten
(10) days vacatien will receive eight (8) days
vacation between June 24 and September 4 and the

remaining two (2) days between January 1 and June

24 or September 4 and December 31.
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E. No summertime vacations will be given to
police officers with Hmmm‘ than two ({(2) years of
service.

F. Should an officer prefer to have twelve
(12) days vacation during the periocd between January
1 and June 24 or September 4 and December 31, a
written reguest setting forth the reason for his
@HmmmHmWOm must be furnished by the officer to the
Deputy Chief at least thirty (30} days prior to the
date o¢f his/her originally prescheduled vacation
time.

G. All police officers hired before July 1,
2013 shall be permitted to bank up to ten {10} vaca-
tion days per year beginning in the 15th .year. The
maximum number of hours that may be accumulated
shall be 400. Pﬂ,ﬁWm time of retirement, all police
¢officers shall be paid for their accumulated time at
the existing hourly rate when they retire.

H. All police officers hired after July L1,
2013 shall ke permitted fo bank up to ten (10} wvaca~-
tion days per year beginning in the 15 year, four
{4} of which must come from summer vacation days.
The maximum number of hours that may be accumulated
shall be 40C. At the time of retirement, all police
officers shall be paid for their accumulated time at

the existing hourly rate when they retire.
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I. Notwithstanding anything in the foregoing
to the contrary, at the discretion of the Chief of
Police, one week's worth of. vacation time may be
taken in single days. When one week’'s worth of vaca-
tion is taken in. single days, ﬁﬁmmm days cannot be

used consecutively unless approved Uw the Chief of

. Police or his designee.

J. One additional ™“Time Off Day” shall be

granted to all employees per vear. It shall cnly be
utilized at the discretion of the Chief of Police or
his designee. If this day is not used during the
calendar year in which earned, it shall be forfeited
and may not be carried over from year o year there-

after.
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ARTICLE 17

WORK INCURRED INJURY

Section 1. Where an employese covered under this
Agreement suffers a work-connected injury or disablil-
ity, the City shall continue such employee at full
pay, during the continuance of such employee’'s in-
ability to work, for a pericd of up to one (1) yeax-
During this period of time, all temporary disability
benefits accruing under the provision of the Workers'
Compensation Act shall ke paid over to the City.

The employse shall be reguired to present evi-
dence by a certificate of a responsible physician
that he is unable toc work and the City may reasconably
require the said employee to present such certificate
from time to time during the period of disability.

Section 2. In the event the employee contends

that he is entitled to a period of disability bevond
the period established UW the treating physician, cor
a physician employed by the City or by its insurance
carrier, then and in that event, the burden shall be
upon the employee to establish such additional period
of disability by obtaining a judgment in the Division
of 20mxmhm. Compensation, or by the final decision of
the last reviewing court which judgment or decision
shall be binding upon the parties. This section is

not intended to amend Section 1.
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Section 3. For the purpose of this Article, in-

jury or illness incurred while the employee is moﬁwso.

in any City authorized activity shall be considered
in the line of duty.

Section 4. In the event a dispute arises as o
whether absence shall be computed or designated as
sick leave or an injury on duty, the parties agree to
ke bound by the decision of the appropriate Workers'
Compensation Jjudgment, or, if there is an appeal
therefrom, the final decision of the last Hmmwmzwﬂm
court.

Secticon 3. An injury on duty recquiring time off
for treatment, recuperation or rehabilitation shall
not be construed as sick leave or & sick leave occca-
sion under the terms of the sick leave policy heretc-

fore agreed upon betwesen tha parties.
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ARTICLE 18

RULES AND REGUCLATTIONS

The Fmployer may establish and enforce reason-
able and just rules and regulations in connection
with its operation of the Police Department and maln-
temance of discipline. However, proposed new rules or
modifications of existing rules governing working
conditions shall be negotiated with the majority rep-
resentative pricr te being established.

T+ is wundersiood that employees shall comply
with all such rules and regulaticns. Employees shall
premptly and efficiently execute the instructicns and
orders of cofficers and superiors. If an employse or
employees believe a rule, regulation, instructicon or
order of an officer or other superior is unreason-
able, unjust, but not illegal, the employee ©r em-
ployees shall comply &Hdﬁ the rule, regulations, or-
der or instruction, but with the further provision
that such employee or smployees may regard the rule,
regulation, OHQWH or instruction as a grievance which
shall be handled in accordance with the Grievance

Procedure set forth in this Agreement.
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In the event .ﬂwmﬁ an employee or employees
shall refuse to comply with a rule or regulation, or
shall refuse to execute promptly and efficiently an
instruction or order of an officer or other mﬂvmﬂ#0m~
the Employer shall have the right, at its option to
suspend or discharge the offending employee or
employees subliect only to the right of the em-
picyee oxr employees to have the suspension or
discharge ftrezted as a grievance. This shall not

operate as a stay of suspension or discharge.
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ARTICIE 19

OFF DUTY POLICE ACTION AND OFF DUTY PAY

Section 1. Since all police officers are pre-
sumed to be subject to duty twenty-four (24) hours
per day, the parties agree to the feollowing: Recog—
nizing that the Ccity and its residents benefit freom
the additicnal protection afforded them by armed off
duty police cfficers, and further recognizing the
weighty responsibility and hazards confronting such
armed off duty police officers, any action taken by
a member of the force on his time off when not in
the active employ of another which would have been
ﬁwwmw by an officer on m0ﬁw4m duty if present or
available, shall be considered pelice action, and
the employee shall have 21l the rights and benefits
concerning sueh action as if he were then on active
dutyv.

Section 2. The off duty pay rate for non-

regular work shall be $63.00 per hour on weekdays.

The off duty pay rate for non-regular work on Satur-

. day, mﬁﬁmm%\ holidays and after 8 hours shall be

$78.00 per hour. The past practice of an off duty
Ww% rate for work at Bayonne Medical Center, Burger
King, the Chandelier and the Stop & Shop shall be
$40.00 per hour or as otherwise determined by the
parties. The off duty rate feor ﬁWm Motoxr Vehicle

Commission shall be $38.00 per hour, ©r as otherwise
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cdetermined by the parties. If an off-duty assignment
is mﬂﬁmaspmm for eight (8) hours and the hours
worked on such assignment exceed four (4) hours, the
officex shall be paid for the £ull eight {8} hours.
The City BNMA charge an administrative fee to be
added to the feregoing rates in a reasonable amount
and in a manner to be determined by the City.
Segtion 3. The PBA President oﬁ.wwm Qmwu@ﬂmm
shall be mmﬁﬁowwmma te rotate off-duty assignments

among all qualified personnel.
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ARTICLE 20

POLICE DEPARTMENT SAFETY COMMITTEERE

Section 1. The parties hercby agree t¢ estab-

1ish a health and safety committee to study and make

recommendations on matters affecting the health and-

safety ¢f the wm%obﬂm Police foree.

Section 2. The committee shall be comprised of
three {(3) representatives of the City and three (3}
PBL representatives.

Section 3. The committee shall meet and dis-

cuss health and safety matters guarterly at a mutu-

ally convenient
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ARTICIE 21

RESPONSIBILITIES OF PARTIES TO THIS AGREEMENT

It is recognized that the need for continued
and uninterrupted operaticn of the City's depart-

ments and agencies is of paramcunt importance o the

citizens of the community and that there should be

no interference with such operation.

Adeguate preocedures having been provided fox
the equitable settlement of grievances arising out
of this Bgreement, parties hereto agree that there
will not be and that the PBA, its officers, members,
agents, mH principals will not engage in, encourage,
sanction, or suggest strikes, slowdowns, lockouts,
mass resignations, mass absenteeism or picketing and
demonstrations, in connection therswith, or other
such interference with the normal operation of the

Police Department.

9.315 . §7
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ARTICLE 22

| NO WAIVER

Except as otherwise provided in this Agree-
ment, the failure to enforce any provision of this
Agreement or exercise one's rights WGHmﬁwﬁd thereto
shall not pe deemed a waiver thersof by elther

party.

9-3-15 58
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ARTICLE 23

TERMINAL ILEAVE

Employees who have at least 235 years of
sexvice as a poclice officer £for the City of
Bayonne, and who retire and are eligible for a

pension under the retirement system shall be en-—

titled to recelive a terminal leave renefit of

260 hours, payable at their existing hourly rate
when they retire in two (2) equal payments. The first
payment shall be made within sixty (€0) days from the
date of the notice of the interntion to retire or on
the date of retirement, whichever odcuxrs later. The
remaining payment shall be made a3 follows: Sheould an
employee’s amﬂm of retirement fall wmﬁzmwhﬂqmmcmﬂm 1
and June 30 of any calendar year, the remalhing ter-
minal leave payment shall be made before Decembesr 31
of the year in which the officer zetires. Should an
employvee’s date of retirement fall between July 1 and
December 31 of any calendar year, the remaining ter-
minal leave payment shall be made on July 1 of the

wcwmw@ﬂmnw calendar year.

9-3-13 59
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ARTICLE 24

SICK LEAVE “INCENTIVE

Any police ommwomw who takes no sick time
during a calendar year shall (i} receive a stipend
of £1000.0C. This stipend shall be paid on the
first pay period in the following July; or (i) At
the option of the officer, he/she may elect to take

toward

three (3) Dbanked days

the incentive as

retirement.

93-15 60
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ARTICLE 25

PROMOTIONAL EXAMINATION

The City shall request the New Jersey Depart-
ment of Personnel to provide a promoticnal examina-—
tion for the rank of sergeant. The City shall make
such reguest prior to expiration ¢f the current list
so that the test date will coincide as near as pos-
sible to the expiration of the expiring list. The
City will mzke a good faith effort to cooperate with
the FPBA to prevent any overlapping of an expiring

promotional list with the new promotional list.

§-3-15
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ARTICLE 26

STRESS UNIT

Secticon 1. The City and the PBA jointly agree

to be guided by the Police Stress Unit recommended
critical incident procedures.

Section 2. A member of the Bayonne Police De-

partment who is =a Certified Critical TImncident
Stress Debriefer and is on duty at the time his/her
services are needed shall be granted time off from
work without loss of pay, subject to the zspproval
by the Chief of Police or his designee. If the mem~
ber is off duty and the Chief or his designee de-
termines that the member should be called in to
duty, and the member does report to duty upon re-
call to respond tc the incident, he/she shall not

receive call-in guarantee but shall be compensated

on zn overtime basis for all time worked.

m.uL.m , mm
25610931 .

Bl Lo Ei

=
i
m

. tions.

ARTICLE 27

DURATION

This Agreenent mwwww be effective retroactive
to July 1, 2013 and shall extend through Deceuber
31, 2018. Either party wishing to terminate, amend
or modify such Agreement must so nactify the other
party in writing sixty {60) days prior te such expi-
ration date. Within fifteen ({15} days of the receipt
of the notification by either party, a conference
shall be held between the City and the Unit's nego-
tiating committee for the purpose of such amendment,
modification or termination of said Agreement.

In the event neither party serves such written
notice of desire or intention to terminate, mambu or
modify this Agreement on or before the aforemen-—
tioned sixty (60} days prior to expiration of this
Agreement, then the duration of this Agreement shall
continue for one additional year.

The provisicns of this Agreement reguiring
payment of any sum of money are subject to approval
by the Municipal Council ordinance. This Agreement
is further subject to appropriation being available
for any of the purposes hereinabeve mentioned, and
if not available, the City agrees to exert its bona
fide and lawful efforts to mwﬁmwﬁ.mﬂnv appropria-
This Agreement is zlso subject to the pro-
visions of any State law, court decisions, statutes,

9-3-15
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