CONTRACT OF EMPLOYMENT

THIS AGREEMENT is entered on this ﬁ{'_ day of %(A{fzw /% , 2022, between
THE BOARD OF EDUCATION OF TOMS RIVER REGIONAL SCHOOL DISTRICT in
Ocean County (hereinafter “the Board™”) with offices located at 1144 Hooper Avenue, Toms
River, NJ 08753 and MICHAEL SCOTT CITTA, an individual residing in the State of New
Jersey (hereinafter “the Superintendent”).

THIS EMPLOYMENT CONTRACT replaces and supersedes all prior Employment
Contracts between the parties hereto. Signature of this Contract constitutes assent to a rescission
of any and all prior contracts, as well as agreement to the terms herein;

WHEREAS, the Board desires to employ the Superintendent as the Chief Education
Officer of the school district; and,

WHEREAS, the Board desires to provide the Superintendent with a written employment
contract in order to enhance administrative stability and continuity within the schools, which the
Board believes generally improves the quality of its overall educational program; and,

WHEREAS, the Board and the Superintendent believe that a written employment
contract is necessary to describe specifically their relationship and to serve as the basis of
effective communication between them as they fulfill their governance and administrative
functions in the operation of the education program of the schools; and,

WHEREAS, the Superintendent is the holder of an appropriate certificate as prescribed
by the State Board of Education and as required by N.J.S.4. 18A:17-17;

NOW, THEREFORE, in consideration of the following mutual promises and
obligations, the parties agree as follows:

ARTICLE I
EMPLOYMENT

The Board hereby agrees to employ Michael Scott Citta as Superintendent of Schools,
effective May 1, 2022 through June 30, 2026 (2 months plus 4 school years). The parties
acknowledge that this Contract must be approved by the Ocean County Executive County
Superintendent or Department of Education official designated to perform said duties in
accordance with applicable law and regulation prior to approval by the Board.

ARTICLE II
CERTIFICATION

The parties acknowledge that the Superintendent currently possesses the appropriate‘ New
Jersey administrative certification and school administrator endorsement. If, at any time during




the term of this Contract, the Superintendent’s certification(s) is revoked, this Contract shall be
null and void as of the date of the revocation,

ARTICLE IIX
DUTIES

In consideration of the employment, salary and fringe benefits established hereby, the
Superintendent hereby agrees to the following:

A, To perform faithfully the duties of Superintendent of Schools for the Board and 10
serve as the chief school administrator in accordance with the laws of the State of New Jersey,
Rules and Regulations adopted by the State Board of Education, existing Board policies and
those which are adopted by the Board in the future. The specific job description adopted by the
Board, applicable to the position of Superintendent of Schools, is incorporated by reference into
this Contract and attached as Exhibit A.

B. To devote the Superintendent’s full time, skills, labor, and attention to this
employment during the term of this Contract; and further agrees not to undertake consultative
work, speaking engagements, writing, lecturing, or other professional duties for compensation
without notifying the Board president, Should the Superintendent choose to engage in such
outside activities on weekends, on his vacation time, or at other times when he is not required to
be present in the district, he shall retain any honoraria paid. The Superintendent shall notify the
Board President in the event he is going to be away from the district on district business for two
(2) or more days in any week. Any time away from the district that is not for district business
must be arranged in accordance with provisions in this Contract governing time off. The Board
recognizes that the demands of the Superintendent’s position require him to work long and
irregular hours, and occasionally may require that he atiend to district business outside of the
district,

C. To assume the responsibilities for the selection, renewal, placement, removal, and
transfer of personnel, subject to the approval of the Board, by recorded roll call majority vote of
the full membership of the Board, and subject to applicable Board policies and directives. The
Board shall not withhold its approval of any such recommendation for arbitrary or capricious
reasons, all in accordance with N.J.S.4. 18A:27-4.1.

D. To non-renew personnel pursuant to N.J.S.A. 18A:27-4.1, and to provide a written
statement of reasons for non-renewal upon proper request to the employee.

E. To study and make recommendations with respect to all criticisms and
complaints, which the Board, either by commitiee or collectively, shall refer to him. The
Superintendent shall have the right to contact the Board’s attorney for legal assistance as the
need arises in catrying out his duties.

F. To assume responsibility for the administration of the affairs of the school district,
including but not limited to programs, personnel, fiscal operations, and instructional programs.
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All duties and responsibilities therein will be performed and discharged by the Superintendent or
by staff at the Superintendent’s direction.

G. To have a seat on the Board and have the right to speak (but not vote) on all issues
before the Board in accordance with applicable law. The Superintendent shall attend all regular
and special meetings of the Board, (except where a Rice notice has been served upon the
Superintendent notifying him that his employment will be discussed in closed session, and the
Superintendent had not requested that the meeting be conducted in public, or where the
Superintendent has a conflict of interest), and all committee meetings thereof, and shall serve as
advisor to the Board and said committees on all matters affecting the school district. In the event
that the Superintendent is served with a Rice notice and he chooses to have the ensuing
discussion in closed session, he shall have the right to address the Board and to bring a
representative of hig choosing,

H. To suggest, from time to time, regulations, rules, policies, and procedures deemed
necessary for compliance with law and/or for the wellbeing of the school district.

L To perform all duties incident to the Office of the Superintendent and such other
duties as may be prescribed by the Board from time to time. The Superintendent shall, at all
times, adhere to all applicable federal and state statutes, rules, regulations, and executive orders,
as well as district policies and regulations.

ARTICLE IV
SALARY AND BENEFITS

A. During the term of this Employment Contract, including any extensions ot
subsequent term thereof, the Supetintendent shall not be dismissed or reduced in compensation
except as provided by statute. Any adjustment in salary made during the life of this Employment
Contract shall be in the form of an amendment and shall become part of this Employment
Contract, but it shall not be deemed that the Board and the Superintendent have entered into a
new employment contract,

1. Salary. The Board shall provide the following salary as part of the
Superintendent's compensation:

a.  From May 1, 2022 through June 30, 2023, the Board shall pay the
Superintendent an annual salary of ($215,000.00);

b, Effective July 1, 2023, and each contract year thereafter, the
Superintendent’s base salary shall be increased by two (2%)
percent from the previous yeat’s base salary;

i, TFor the 2023-2024 school year, the Superintendent’s annual
salary shall be $219,300,00.



ii. For the 2024-2025 schoo! year, the Superintendent’s annual
salary shall be $223,686.00.

iii. For the 2025-2026 school year, the Superintendent’s annual
salary shall be $228,159.72

C. 1f the New Jersey Department of Education approves a new salary
cap waiver, then the parties may reopen and rencgotiate the
Superintendent’s salary for the remainder of this contract term.

d. No Reduction in Salary/Compensation. During the term of this
Employment Contract, including any extension hereof, the
Superintendent shall not be reduced in compensation and/or
benefits except as otherwise provided by law,

This annual salary rate shall be paid to the Superintendent in accordance with the
schedule of salary payments in effect for other certified employees.

3. The parties also agree that in the event that the New Jersey Department of
Education’s Accountability Regulations are materially revised, repealed and/or expire,
the parties agree to reopen the compensation provisions of this Employment Contract and
discuss the possibility of revising the base salary and any contractual increases consistent
with then-current laws and regulations. Such discussions shall be conducted in good faith
by both parties.

4. Notwithstanding the foregoing, no salary increase of any kind will take

effect on midnight June 30, 2026 (the final day of this Contract) unless the parties have

- agreed to a contract extension and that extension has been approved by the Ocean County

Executive County Superintendent. The terms of the extension will govern all increases to

take effect after June 30, 2026. Any renewal, extension, or modification of this Contract

shall comply with the notice provisions of P.L.2007, ¢. 53, The School District
Accountability Act and N.J A.C. 6A:23A-3.1, et seq.

B. Sick leave. The Superintendent shall receive twelve (12) sick days annually.
Unused sick leave days shall be cumulative in accordance with the provisions of Title 18A.
Upon retirement, the Superintendent shall be paid for unused sick days which will be
reimbursed, at the per diem rate (1/260 x annual salary). Reimbursement for sick days shall be
consistent with the law in effect at the time this Contract is signed. Such payment shall not
exceed $15,000.00. The Board Secretary/School Business Administrator shall maintain a
contemporaneous log of all sick days claimed by the Superintendent. The Superintendent shall
notify the Board President if he is on sick leave for more than three consecutive work days, and
the Board, in its sole and unreviewable discretion, may require the Superintendent to submit
documentary medical proof in that event.
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D. Professional Membership. The Board shall pay one hundred percent (100%) for
professional dues in the following professional associations: NJASA, AASA, and the Ocean
County Administrators Association. The Board may contribute toward professional dues in
other organizations deemed important by the Superintendent, subject to approval by the Board in
its sole and unreviewable discretion. The Superintendent also shall be entitled to reimbursement
for expenses incurred for attendance at professional conferences up to $2,500.00, and similar
expenses which he may incur while discharging the duties of Superintendent in accordance with
P.L. 2007, c. 53, The School District Accountability Act and affiliated regulations. (N.J.S.4.
18A:11-12 and NJA.C. 6A:23A-7, et seq.)

In its encouragement, the Board shall permit a reasonable amount of release time for the
Superintendent, as he deems appropriate, to attend such matters and shall pay all necessary
travel, registration and sustenance as permitted by State law.

Subject to an overall aggregate limit of $2,500.00 annyally in addition to the amount
provided above, the Board shall pay: (a) the costs associated with any state-mandated continuing
education for the Superintendent including his professional growth plan as set forth in the annual
evaluation; (b) reimbursement for expenses incurred for attendance at discretionary professional
conferences; and (¢) reimbursement for attendance at the annual NJSBA/NJASA/NJASBO
Workshop and Convention and the annual conference of the NJASA/NISBA, or any others as
the Superintendent deems appropriate. Reimbursement or payment for such expenses shall be
made in accordance with P.L, 2007, ¢. 53, The School District Accountability Act and affiliated
regulations. :

E. The Superintendent may subseribe to appropriate educational and/or professional
publications within the limit set in the annual budget.

F. Health Benefits:

L. The Board shall provide the Superintendent with family health benefits
coverage. The Superintendent will be entitled to health, prescription, dental, and
hospitalization insurance benefits as ptovided by the group plan in accordance with the
plan available to all central office administrations, or through such alternative provider as
may be chosen by the board provided that substantially equal or better coverage is
provided. The Superintendent shall be responsible for making any and all contributions,
at the Tier IV rate, toward the cost of health care benefits coverage pursuant to P.L. 2011,
chapter 78 (“Chapter 78”). Pursuant to P.L. 2020, c. 44 (“Chapter 44”), the
Superintendent shall be offered the option to select and enroll in NJ Direct 10, Direct 15,
New Jersey Educators Health Plan, or Garden State Health Plan.

2. The Superintendent may waive coverage in any of the health benefits
plans if covered through a spouse, civil union or domestic partner’s health plan, and in
accordance with procedures established by the Board. The Superintendent will be paid
the two-thousand and five hundred dollars ($2,500) for waiving such coverage.




3. While employed, the Board shall purchase a disability income policy for
the Superintendent that will provide a monthly income for life to the Superintendent in an
amount equal to at least sixty-six percent (66%) of his then current salary in the event he
becomes disabled. The cost of this policy shall be paid by the Board of Education whose
annual contribution toward the premium shall not exceed $3,000.00 per month. Any
annual premium in excess of $3,000.00 shall be paid by the Superintendent.

G. Vacation Leave;

L. The Superintendent shall be entitled twenty-five (25) vacation days with
pay annually, All of the vacation days shall be available for the Superintendent’s use on
July 1* of each year of the Contract.

2. The Superintendent shall take his vacation time after giving the Board
President reasonable notice. School vacations do constitute time off for the
Superintendent consistent with those granted to other administrators in the district. The
Superintendent may take vacation days anytime during the school year, upon notice to the
Board President. The Superintendent is expected to attend to the business of the district
as required for the smooth and efficient operation of the school district.  The
Superintendent shall document the use of accrued vacation days with the Board
Secretary.

3. The Board encourages the Superintendent to take his full vacation
allotment each year; however, not more than 25 vacation days may be carried over by the
Superintendent from year to year. Carried over days not used in the subsequent year shall
be lost, :

4. In the cvent that the Superintendent’s Contract is terminated prior to its
expiration, unused vacation time shall be paid on a pro-rated basis of two (2) days
accrued per month. Upon separation from service, earned but unused vacation time will
be paid at the Superintendent's daily rate of pay, based upon a 260-day work year,
following his last day of employment

H, Holiday Leave: The Superintendent shall be entitled to all holidays and related
time off that is granted to 12 month administrators in the district.

L. Personal Leave: The Superintendent shall be entitled to five (5) personal days, to
attend to personal business, including family illness, during the school day, with full pay during
fhe work year. As much advance notice as possible of the request to take personal time will be
given. Personal days are non-cumulative and non-reimbursable but any unused personal days
may be carried over as sick time.

T Death in Family: The Superintendent shall be entitled to up to five (5) workdays
of absence with pay in the event of the death of a spouse, child, son-in-law, danghter-in-law,
parent, mothes-in-law, father-in-law, brother or sister. In the case of the death of a near relative,




defined as first cousin, grandparent, uncle, niece, nephew, sister-in-law, or brother-in-law, there
will be no deduction in salary for absence on the day of the funeral,

K. Business-Related Use of Personal Automobile: It is understood and agreed by the
parties that the Superintendent’s responsibilities as set forth in this agreement will necessitate
significant travel across the approximate forty-six (46) square miles of the regional district to and
from 18 school buildings, Bus Garage, Building and Grounds facility and the administration
building, as well as to various business-related functions and obligations. Accordingly, and as
permitted by N.JA.C. 6A:23A-3,1(c)(14), the superintendent shall be paid a reasonable monthly
car allowance in the amount of $400 (Four-Hundred Dollars) as teimbursement for use of his
petsonal vehicle in performance of his duties. This allowance will be in lieu and in place of any
mileage reimbursement for travel for which the Superintendent uses his personal vehicle during
the term of this contract.

L. Attendance Record: The Superintendent shall be responsible for filing a time-off
slip, in advance of the time off, as set forth herein, or immediately upon his return to the district
in the event of an unplanned absence, with the Board Secretary each time any leave is taken,
The Superintendent and Board President shall periodically review the Superintendent’s
attendance record to assure correctness,

M.  Computer: During the duration of the contract the Board shall provide the
Superintendent with a desk top computer and other peripheral equipment for his use while
working from home and a lap top computer for his use while traveling and conducting school
related business. The Board shall be responsible for maintaining said computer. The
Superintendent shall return said computess and peripheral equipment to the Board within five (5)
working days of the termination or expiration of this Contract,

N. Cellular Telephone: The Board shall provide or reimburse the Supetintendent
with a cellular telephone or similar hand-held device, and other necessary related equipment, and
shall pay the monthly charges including business-related telephone call charges to a maximum of
$120/month.

0. Indemmnification: The Board shall defend, hold harmless and indemnify the
Superintendent from any and all demands, claims suits, actions, and legal proceedings of any
kind brought against the Superintendent in his capacity as an agent and/or employee of the Board
within the scope of his employment. If, in the good faith opinion of the Superintendent, a conflict
exists in regard to the defense of any claim, demand or action brought against him, and the
position of the Board in relation hereto, the Superintendent may engage his own legal counsel, in
which event the Board shall indemnify the Superintendent for the costs of his legal defense. The
Board further agrees to cover the Superintendent under the Board’s liability insurance policies,
including employment practices liability coverage, in the minimum amount of $1 million.

P. Payment to Estate: In the event that the Superintendent dies during the term of
this agreement, any payments to which he is entitled for unused vacation time shall be payable to
his estate.
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- ARTICLE V
ANNUAL EVALUATION

The Board shall evaluate the performance of the Superintendent at least once a year in
accordance with statutes, regulations and Board policy relating to the Superintendent's
evaluation. Each annual evaluation shall be in writing and shall represent a consensus of the
Board. A copy of the evaluation shall be provided to the Superintendent, and the Superintendent
and the Board shall meet to discuss the findings. The Board may meet in closed session to
discuss the evaluation and the Superintendent’s performance where a Rice notice has been served
upon the Superintendent giving notice that the Supetintendent’s employment will be discussed in
closed session, and the Superintendent has not requested that the meeting be conducted in public.
The evaluations shall be based upon the criteria adopted by the Board, the goals and objectives
of the district, which shall inclhide encouragement of student achievement, the responsibilities of
the Superintendent as set forth in the job description for the position of Superintendent, the
district’s placement on the NJQSAC continuum (with respect to those DPRs that are within the
Superintendent’s control), and such other criteria as the State Board of Education shall by
regulation prescribe. The final draft of the annual evaluation shall be accepted by the Board in
closed session on or before June 30 prior to the annual school district clections. The
Superintendent shall propose a schedule for evaluation for the next year to the Board President
by the annual organization meeting each year. The Board and the Superintendent shall mutually
agree on the evaluation format in each year of this Employment Agreement. The Superintendent
shall be entitled to copies of all back up materials utilized in the process,

ARTICLE VII
TERMINATION OF EMPLOYMENT CONTRACT

A. This Contract shall terminate, the Superintendent's employment will cease, and no
compensation shall thereafter be paid, under any one of the following circumstances:

(1)  failure to possess/obtain proper certification,;

(2)  revocation or suspension of the Superintendent's certificate, in which case
this Contract shall be null and void as of the date of revocation, as
required by N.J.S.4. 18A:17-15.1;

£) forfeiture under N.J.S. 4. 2C:51-2;

(4)  mutval agreement of the parties,

(5) notification in writing by the Board to the Superintendent, prior to
February 1, 2026, of the Board’s intent not to renew this Contract; or

B. In the event the Superintendent is arrested and charged with a ctiminal offense,
which could result in forfeiture under N.J.S.4. 2C: 51-2, the Board reserves the right to suspend
him/her pending resolution of the criminal charges. Such suspension shall be with pay prior to
indictment, and may be with or without pay, at the Board's discretion, subsequent to indictment,
unless the Board certifies contractual tenure charges.




C. The Superintendent may terminate this Employment Contract upon at least 90
calendar days written notice to the Board, filed with the Board Secretary, of his intention to
resign.

D. The Superintendent shall not be dismissed or reduced in compensation during the
term of this Contract, except as authorized by paragraphs B, and C. supra and N.J.S.4. 18A:17-
20.2, provided, however, that the Board shall have the authority to relieve the Superintendent of
the performance of his duties in accordance with N.J.S.4. 18A:27-9, so long as it continues to
pay his salary and benefits for the duration of the term. The parties understand that any carly
termination must comply with the provisions of P.L.2007, c¢. 53, The School District
Accountability Act.

ARTICLE vl
RENEWAL/NON-RENEWAL

Upon approval by the Ocean County Executive County Supetintendent, this Employment
Contract shall automatically renew for a term of four (4) calendar years and two (2) months,
expiring June 30, 2026, unless either of the following occurs:

A, the Board by contract reappoints the Superintendent for a different term allowable
by law; '

B. the Board notifies the Superintendent in writing, at least 150 days prior to the
expiration of this Contract, of the Board’s intent not to renew this Contract; or '

C. misrepresentation of employment history, educational and professional
credentials, and criminal background; or

D. In accordance with such laws and regulation that would require nullification of
this Contract.
ARTICLE IX
COMPLETE AGREEMENT

This Contract embodies the entire agreement between the parties hereto and cannot be
varied except by written agreement of the undersigned parties.

ARTICLE X
SAVINGS CTLAUSE

If, during the term of this Contract, it is found that a specific clause of the Contract is
illegal under federal or state law, the remainder of the Employment Contract is not affected by
such a ruling and shall remain in full force.




ARTICLE XI
RELEASE OF PERSONNEL INFORMATION
PERSONNEL RECORDS

The Superintendent shall have the right, upon request, to review the contents of his
personnel file and to receive copies at Board expense of any documents contained therein.
She/he shall be entitled to have a representative accompany him/her during such review. At least
once every year, the Superintendent shall have the right to indicate those documents and/or other
materials in his file that he believes to be obsolete ot otherwise inappropriate to retain; and, upon
final approval of the Board, such documents identified by him/her shall be destroyed.

No material derogatory to the Superintendent’s conduct, service, character, or personality
shall be placed in his personnel file unless he has had an opportunity to review the material. The
Superintendent shall acknowledge that he has had the opportunity to review such material by
affixing his signature to the copy to be filed with the express understanding that such signature in
no way indicates agreement with the contents thereof,

The Superintendent shall also have the right to submit a written answer to such material.

IN WITNESS WHEREOF, the parties have set their hands and seals to this
Employment Contract effective on the day and year first above written.

SUPERINTENDENT BOARD OF EDUCATION OF THE
TOMS RIVER REGIONAL
SCHOOL D}STRICT

il CA Tre

Michael Scott Citt ji}r{xfer HoWé President
Date: CQV/H / DO Date: CQ / “// SO )y
WITNESS: WITNESS:

. g . “~
""ﬂtgjﬂ an s (Lot L o D Labi i,
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CONTRACT OF EMPLOYMENT
between
Cara DiMeo
ASSISTANT SUPERINTENDENT
and
BOARD OF EDUCATION OF THE TOMS RIVER

REGIONAL SCHOOLS

This Employment Contract, effective the 1°f day of July 2021, by and between the Board
of 'Education of the Toms River Regional Schools in the County of Ocean, hereinafter referred to
as "the Board", and Cara DiMeo, hereinafter refetred to as “the Assistant Superintendent.”

WHEREAS, the Board desires to provide the Assistant Superintendent with a written
Erﬁployment Conttact in order to enhance administrative stability and continuity within the
schools, which the Board believes generally improves the quality of its overall educational
program; and

WHEREAS, the Board and the Assistant Superintendent believe that a written
Employment Contract is necessary to describe specifically their relationship and to serve as the
basis of effective communication between them as they fulfill their governance and
administrative functions in the operation of the education program of the schools,

NOW, THEREFORE, the Board and the Assistant Superintendent, for the consideration

herein specified, agree as follows:




D

2)

TERM

The Board, in consideration of the promises herein contained of the Assistant

Superintendent, hereby employs, and the Assistant Superintendent hereby accepts

_employment as the Assistant Superintendent, for a term commencing on July 1, 2021,

and ending at the close of business on June 30, 2022,

PROFESSTONAL CERTIFICATION AND RESPONSIBILITIES OF THE

ASSISTANY SUPERINTENDENT

a)

b)

1

2)

CERTIFICATION AND RESPONSIBILITIES:
The Assistant Superintendent shall hold and at all times duting the term of this
agreement maintain valid and appropriate certifications and endorsements of the

State of New Jersey. The responsibilities of the Assistant Superintendent’s

position shall be as listed on the attached document, and shall also include

such other related and similar duties as may be assigned by the

Superintendent of Schools.

PROFESSIONAL GROWTH AND DEVELOPMENT:

The Board encourages the continuing professional growth and development of the
Assistant Superintendent through participation, subject to prior approval of the
Superintendent in the following:

the operations, programs and other activities conducted or sponsored by local,
state and national school administrator, school board, and vocational associations
such as NJASA and NJASBO conference;

seminars and courses offered by public or private educational institutions;




3)

4)

informational meetings with other persons whose particular skills or backgrounds
would serve to improve the capacity of the Assistant Superintendent to perform
professional responsibilities for the district; and

other activities not covered in-the above paragraphs which promote vocational
education or professional growth of the Assistant Superintendent.

Additionally, the Board shall permit a reasonable amount of time
for the Assistant Supetintendent, as is deemed appropriate to attend such
matters promoting educational or professional improvement and shall pay
all necessary travel and sustenance expenses, subject to all applicable
State laws, regulations of the Department of Education, and the Policies of
the Board regarding travel and expenses, not to exceed ten (10) days per
year. All reimbursable travel outside the State of New Jersey requires the
advance approval of the Board of Education. Ali' travel reimbursements
will be in accordance with Board Policy, NJ OMB circulars, NJAC

6A:23A-3.1 (e) 4; NISA 18A:11-12.

3) COMPENSATION

)

SALARY:

The Assistant Superintendent shall be paid an annval salary, commerncing as of

the effective date of the Agreement, as follows:

July 1, 2021 to June 30,2022 $169.785

The parties agree that there shall be no payment by the Board to the Assistant

Superintendent for any longevity during the term of the contract. The annual




b)

'''''

salary set forth shall be paid to the Assistant Superintcndeilt in accordance with
the schedule of salary payments in effect for other 12-month, certificated
employees,

During the term of this Employment Contract, including any extension thereof,
th¢ Assistant Superintendent shall not be reduced in compensation and/or
benefits, unless such reduction shall be agreed to in writing by both parties to this
agreement.

Any renegotiation, extension, amendment or otherwise altering of the terms of
this Contract during the term shell be made in accordance with the provisions of
N.LS.A, 18A:11-11 and NJ.A.C. 6A:23A-3.1. The public notice and hearing
requirement shall not apply to Contract renewals for future years, however,
review by the Executive County Superintendent shall be required prior to Board

action on such renewals.

VACATION:

The Assistant Superintendent shall be entitled to twenty-five (25) days
paid vacation annually. The Assistant Superintendent shall certify to the Board
Secretary documentation of vacation days used in any month. |

The Assistant Superintendent shall be entitled to all holidays fixed by the
School District during the contract year and such other holidays that fall within
the school year prescribed by national or State legislation,

Pursuant to N.J.S.A, 18A:30-9, the Assistartt Superintendent may carry

forward vacation days into the following year upon the approval of the




d)

Superintendent of Schools. It is understood and agreed that the Assistant
Superintendent shall be entitled to twenty-five (25) vacation days during the
course of any renewal year of this Agreement; the Assistant Superintendent, by
virtue of this Agreement, shall be able to carry forth twenty-five (25) days for any
subsequent year for vacation putposes. Upon retirement or separation, any
unused vacation days, not to exceed fifty (50) days in the aggregate, will be paid
at the Assistant Superintendent’s then-current per diem rate (annual salary divided

by 260).

SICK DAYS AND PERSONAL DAYS:

The Assistant Superintendent shall be entitled to 15 paid sick days annually and
shall be entitled to 5 days annually for personal days which convert to sick days if
unused. The total amount of sick time (including unused personal days that have
been converted to sick days) that may be added for any one year to the accumulative
sick day bank may not exceed 15 days in accordance with 18A:30-7. Sick Days
are paid at retitement based on 1/260 of the per diem rate to a maximum of $15,000

pursuant to NYAC 6A123A-3.1.

LEAVES OF ABSENCE WITH PAY:
D The Assistant Superintendent shall be entitled to up to five (5) school days
absence with pay in the event of the death of a spouse, child, son-in-law,

daughter- in-law, parent, parent-in-law, brother or sister.



2)
grandparent, uncle, aunt, niece, nephew or sibling-in-law, there shall be no

deduction in the salary for absence on the day of the funeral.

In the case of the death of a near relative, defined as first cousin,

4  OTHER BENEFITS

The Assistant Supetintendent shall be entitled to the following benefits:

a)

)

' dircctly into a Tax Sheltered Annuity.

MEDICAL, DENTAL AND OTHER HEALTH PROVISIONS

Major Medical; Presctiption Drug Plan and existing Dental Plan and
Vision Plan shall continue to be provided to the Assistant Superintendent.
Coverage will be provided utilizing the same plan for all other employees
of thé Toms River Regional Schools at coverage level selected by
Assistant Superintendent.

The Assistant Superintendent may waive coverage in any of the health
benefits plans if covered through a spouse, civil union or domestic
pattner’s health plan, and in accordance with pro cedures established by
the Board. The Assistant Superintendent will be paid (Two Thousand Five

Hundred Dollars) $2,500 for waiving such coverage to be deposited

CONTRIBUTION TO MEDICAL AND PRESCRIPTION INSURANCE

PREMIUMS
The Assistant Supetintendent shall make contribution towards her health

insurance premiums, pursuant to the provisions of Sections 39 and 41

of P.L. 2011 ¢. 78, through payroll deductions.




)

PROFESSIONAL LIABILITY BENEFITS

The Board agrees that it shall defend, hold harmless, and indemnify the
Assistant Superintendent from any and all demands, claims, suits, actions,
and legal proceedings brought against the Assistant Superintendent in her
official capacity as agent and/or employee of the Board, provided the
incident arose while the Assistant Superintendent’s actions arose out of
and were in the course of her employment; and, as such, liability coverage
is within the authority of the Board to provide pursuant to N.I.S.A.
18A:16-6 and 6.1.

If, in the good faith opinion of the Superintendent of Schools or the
attorney for the School District, conflict exists regarding the defense to
such claim between the legal position of the Assistant Superintendent and
the legal position of the Board, the Assistant Supérintendent may engage
separate counsel, in which event the Board shall indemnify the Assistant

Superintendent for the costs of legal defense consistent with N.J.S.A.

18A:16-6 and 6.1., provided the Assistant Superintendent has not been

found to have acted outside the scope of her employment,

MEMBERSHIP FEES
The Board shall pay 100% of the Assistant Superintendent’s membership
fees and/or charges to professional organizations deemed necessary to

rmaintain and/or improve her professional skills with approval of the

Superintendent,




5)

g

i)

CELLULAR TELEPHONE

Subject to the Superintendent’s approval, The Board shall provide Mrts.
DiMeo with a mobile device or reimbursement for a mobile device and
shall pay the monthly charges including business-related telephone call
charges to a maximum of $100/month. All personal information, device
records, transactions, data and usage detail remains solely the possession

of Mrs, DiMeo.

PAYMENT TO ESTATE
If the Assistant Superintendent dies during the term of this Contract,
payment for her accumulated vacation days shall be made to her estafe.
No such payment shall be made for sick leave.
DISABILITY INSURANCE
While employed, the Board shall purchase a disability policy for the
Assistant Superintendent that will provide a monthly income for life to
the Assistant Superintendent in an amount equal to at least sixty-six
percent (66%) of his/her then current salary in the event he becomes
disabled. The cost of this policy shall be paid by the Board of Education
whose annual contribution towards 1;he premium shall not exceed two
thousand five hundred dollars ($2,500.00). Any annual premium in excess
of two thousand five hundred doflars ($2,500.00) shall be paid by the

Assistant Superintendent.

DISABILITY OF THE ASSISTANT SUPERINTENDENT

8




6)

7)

8)

Tn the event of disability by illness or incapacity, after the Assistant
Superintendent’s sick leave has been exhausted, the compensation shall be
reinstated after the Assistant Superintendent has returned to employment and
undertaken the full discharge of her duties. If a question exits concerning the
capacity of the Assistant Superintendent to return to her duties, the Board may
requite the Assistant Superintendent to submit to a medical examination, to be
performed by a doctor licensed to practice medicine. The physician shall limit his
report to those factots that prohibit the Assistant Superintendent from perfomﬁﬁg
his/her duties.

ENTIRE AGREEMENT
This Employment Contract embodies the entire agreement between the parties
hereto and cannot be varied except by written agreement of the undersigned

parties.

CONFLICTS
In the event of any conflict between the terms, conditions and provisions of this
Employment Contract and the provisions of the Board's policies, or any
permissive state or federal law, then, unless otherwise prohibited by law, the
terms of this Employment Contract shall take precedence over the contrary
provisions of the Board's policies or any such permissive law during the term of
the contract.

SAVINGS CLAUSE




If, during the term of this Contract, it is found that a specific clause of the
Contract is illegal in federal or state law, the remaindet of the Contract not

affected by such a ruling, shall remain in force.

9)  SETTLING OF CONTROVERSIES AND DISPUTES

The parties recognize that this is a contract and any dispute arising under the
conttact relating to contractual terms shall be decided by resorting to the
Commissioner of Education or Courts of competent jurisdiction, as may be
determined by law. Furthermore, there shall be no arbitration clause or

resorting to arbitration but all application for interpretation of this agreement shail
be heard in the appropriate Court of the State of New Jersey or the Commissioner

of Education, as the case may be.

10) TERMINATION OF EMPLOYMENT CONTRACT

A. This Contract shall terminate, the Assistant Superintendent's employment
will cease, and no compensation shall thereafter be paid, under any one of the
following citcumstances:

(1) failure o possess/obtain proper certification;

(2) revacation or suspension of the Assistant Superintendent's

cettificate, in which case this Contractlshaﬁ be null and void as of the date

of revocation, as required by N.J.S.A.
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18A:17-17,

(3) forfeiture under N.J.S.A. 2C: 51-2;

(4) mutual agreement of the parties;

(5) notification in writing by the Board to the Assistant

Superintendent, prior to July 1, 2022, of the Board’s intent not to renew

this Contract; or
B. In the event the Assistant Superintendent is arrested and charged with a
criminal offense, which could result in forfeiture under N.J.S.A. 2C: 51-2, the
Board reserves the right to suspend him/her pending resolution of the criminal
charges. Such suspension shall be with pay prior to indictment, and may be with
or without pay, at the Board's discretion, subsequent to indictment, unless the
Board certifies contractual tenure charges.
C, The Assistant Superintendent may terminate this Eraployment Contract
upon at Jeast 90 calendar days written notice to the Board, filed with the Board
Secretary, of his intention to resign,
D, The Assistant S.uperintendent shall not be dismissed or reduced in
compensation during the term of this Contract, except as authorized by

paragraphs B. and C. supra and N.J S.A. 18A:25-6.

APPROVAL OF CONTRACT

The patties acknowledge that pursuant to N.LA.C. 6A:23A-3.1 and N.J.S A,

18A:7-B(i), the Executive County Superintendent or designee shall review and

approve this Contract prior to final Board action on this Coniract.
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IN WITNESS WHEREOF, the patties hereto have hereunto set their respective hands

and seals the day and year first above written,

ATTEST: BOARD OF EDUCATION OF THE TOMS

RIVER REGIONAL SCHOOLS
n'i'}" '
T VIR o S T s
(AL d{ﬁf i \4?{*,(_‘.«_3; 2_@_, ' /Wz’ﬂ " A'}{: '(f-:’:'p‘fu :
Wendy Saxton Josepl Nardml, Preézdent
Board Secretary , (’

3

Signed, Sealed and Delivered in
the Pr. /gsence ofy -~

/ / i \*:’; ‘
¢ Cara D1Meo
/ Assxstant Superintendent

Board Meeting Approval Date: {¢/1te/ 21
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CONTRACT OF EMPLOYMENT
between
WILLIAM J. DOERING, CPA
BUSINESS ADMINISTRATOR
and.
BOARD OF EDUCATION OF THE TOMS RIVER

REGIONAL SCHOOLS

This Employment Contract, effective the 1st day of July 2021, by the Board of
Education of the Toms Rivet Regional Schools in the County of Ocean, hereinafier referred to
as "Board", and William J, Doering, hereinafter referred to as the Business Administrator .

WHEREAS, the Board desires to ptovide the Business Administrator with a written

Employmént Contract in order to enhance administrative stability and continuity within the
schools, which the Boatd believes generally improves the quality of its overall educational
program; and

WHEREAS, the Board and the Business Administrator believe that a written
Employment Contract is necessary to describe specifically their relationship and to serve as the
basis of effective communication between them as they fulfill their governance and

administrative functions in the operation of the education program of the schools.



NOW, THEREFORE, the Board and the Business Administrator, for the consideration

herein specified, agree as follows:

2)

TERM

The Board, in consideration of the promises herein contajned of the Business
Administrator, hereby employs, and the Business Adminisfrator hereby accepts

employment as the Business Administrator for a texm commencing July 1, 2021, and

ending June 30, 2022,

PROFESSIONAL CERTIFICATION AND RESPONSIBILITIES OF THE

BUSINESS ADMINISTRATOR

a) CERTIFICATION:
The Businéss Administrator shall hold and at all times during the term of this
agreement maintain valid and appropriate certifications of the State of New

Jersey. The responsibilities of the Business Administrator’s position shall be

as lisied on the atiached document, and shall also include such other related

and similar duties as may be assigned bv the Superintendent of Schools.
b) PROFESSIONAL GROWTH AND DE VELOPMENT:

The Board encourages the continuing professional growth and development of the
Business Administrator through participation, subject to prior approval of the

Superintendent in the following:




3)

1)

2)

3)

4)

the operations, programs and other activities conducted or sponsored by
iocal, state and national school administrator, .school board, and
vocational associations;

seminars and courses offered by public or private educational institutions;
information meetings with other persons whose particular skills or
backgrounds would serve to improve the capacity of the Business
Adrministrator to perform professional responsibilities for the district; and
other activities not covered in the above paragraphs which promote
vocational education ot professional growth of the Business
Administrator.

Additionally, the Board shall permit a reasonable amount of time
for the Business Administrator, as is deemed appropriate to attend such
matters promoting educational or professional improvement and shall pay
all necessary travel and sustenance expenses, subject to the State law and
regulations and the Board's travel policy not to exceed 10 days per year.
All travel reimbursements will be in accordance with Board Policy, NJ

OMB circulars, NJAC 6A:23A-3.1 () 4; NJSA 18A:11-12,

COMPENSATION

@)

SALARY:

The Business Administrator shall be paid an annual salary, commencing as of the

effective date of the Agreement, as follows:

""""




b)

July 1, 2021 to June 30, 2022 $ 206,907

The parties agree that there shall be no payment by the Board to the
Business Administrator for any longevity during the term of the contract. The
annual salary set forth shall be paid to the Business Administrator in accordance
with the échedule of salary payments in effect for other certified employees, |

During the term of this Employment Centract, including any extension
thereof, the Business Administrator shall not be reduced in compensation and/or
benefits, uniess such reduction shall be agreed to in writing by both parties to this
agreement.

Any renegotiation, extension, amendment or otherwise altering of the
terms of this Contract during the term shall be made in accordance with

provisions of N.J.S. A, A:18-11

VACATION:

The Business Administrator shall be entitled to 25 days paid vacation.
The Business Administrator shall certify to the Board Secretary documentation of
vacation days used in any given month. |

The Business Administrator shah be entitled to all holidays fixed by the

School District any time during the contract year and such other holidays that may

' fall within the school year presctibed by national or State legislation,

Tt is understood and agreed that the Business Administrator shall be

entitled to 25 vacation days during the course of any renewal year of this

~ Agreement; the Business Administratot, by virtue of this Agreement, shall be able




to carry forth 25 days for any subsequent year for vacation purposes. Upon
retirement or separation any unused vacation days, not to exceed 50 will be paid
at a per diem rate (annual salary divided by 260) of the last renewal year of the
contract,

c) SICK DAYS AND PERSONAL DAYS:

The Business Administrator shall be entitled to 15 paid sick days annually
and shall be entitled to 5 days annually for personal days which convert to sick
days if unused. The total amount of sick time (including unused personal days
that have been converted to sick days) that may be added for any one year to the
accumulative sick day bank may not exceed 15 days in accordance with 18A:30-
7. Remuneration shall be paid to the Business Administrator for unused sick days
at the pet diem rate at the time of retirement from the position of Business
Administrator. This dollar amount is not to exceed a total of $15,000 pursuant to
NJAC 6A:23A-3.1, |

d) LEAVES OF ABSENCE WITH PAY:

1) The Business Administrator shall be entitled to up to five school days in the event
of the death of a spouse, child, son-in-law, danghter-in-law, parent, mother-in-
law, father-in-law, brother and sister.

2)  Inthe case of the death of a near relative, defined as first cousin, grandparent,
uncle, aunt, niece, nephew, gister-in-law, brother-in-law, there shall be no
deduction in the salary for absence on the day of the funeral.

4  OTHER BENEFITS

The Business Administrator shall be entitled to the following benefits, namely:




a)

b)

MEDICAL, DENTAL AND OTHER HEALTH PROVISIONS
Major Medical, Prescription Drug Plan and existing Dental Plan and
Vision Plan shall continue to be provided to the Business Administrator
coverage level selected by Business Administrator.
Coverage will be provided utilizing the same plan for all othet employees
of the Toms River Regional Schools. The Business Administrator wilt be
paid (Two Thousand Five Hundred Dollars) $2,500 for waiving such
coverage to be deposited directly info a Tax Sheltered Annuity.
CONTRIBUTION TO MEDICAL AND PRESCRIPTION INSURANCE
PREMIUMS

The Business Administrator shall make contribution towards his health insurance

premiums, pursaant to the provisions of Sections 39 and 41 of P.L. 2011 ¢, 78,

through pavroll deductions.

PROFESSIONAL LIABILITY BENEFITS
The Board agrees that it shall defend, hold harmless, and indemnify the Business
Administrator from any and all demands, claims, suits, actions, and legal
proceedings brought against the Business Administrator in his official capacity
as agent and/or employee of the Board, provided the incident arose while the
Business Administrator was acting within the scope of his employment; and, as
such, liability coverage is within the authority of the Board to provide State law,
e, N.J.S.A, 18A:166,

If, in' the good faith opinion of the Superintendent or the Board Attorney,

conflict exists as regards the defense to such claim between the legal position of




the Business Administrator and the legal position of the Board, the Business
Administrator may engage counsel, in which event the Board shall indemnify the
Business Administrator for the costs of legal defénse as permitted by State law
provided the Business Administrator has not been found to have acted outside the

scope of his employment.




d)

g

MEMBERSHIP FEES

The Board shall pay 100% of the Business Administrator’s membership fees
and/or charges to professional organizations deemed necessary such as; NIASA,
ASBO, AICPA, NJSCPA, OCASBO, NJASBO, NJCPA, to maintain and/or
improve his profcssionai skills with approval of the Superintendent.
CELLULAR TELEPHONE

Subject to the Superintendent’s approval, The Board shall provide Mr, Doering

with a mobile device or reimbursement for a mobile device and shall pay the

monthly charges including business-related telephone call charges to a maxinim
of $100/month. All personal information, device records, transactions, data and
usage detail remains solely the possession of Mr, Doering.

PAYMENT TO ESTATE

If the Business Administrator dies before his Employment Contract year is
completed, payment for his accumulated vacation days shall be made to his estate.
DISABILITY INSURANCE

While employed, the Board shall purchase a disability policy for the Business-
Administrator that will provide a monthly income for life to the Business
Administrator in an amount equal to at least sixty-six percent (66%) of his then
current salary in the event he becomes disabled. ﬂe cost of this policy shall be

paid by the Board of Education whose anmual contribution towards the premium

shall not exceed two thousand five hundred dollars ($2,500.00). Any annual

premium in excess of two thousand five hundred dollars ($2,500.00) shall be paid

by the Business Administrator.




5)

6)

)

DISABILITY OF THE BUSINESS ADMINISTRATOR

.In the event of disability by illness or incapacity, after the Business Administrator’s sick
leave has been exhausted, the compensation shall be reinstated after the Business
Administrator has returned to employment and undertaken the full discharge of his
duties. If a question exits concerning the capacity of the Business Administrator to return
to his duties, the Board may require the Business Administrator to submit to a medical
examination, to be performed by a doctor licensed to practice medicine. The physician
shall limit his report to those factors that prohibit the Business Administrator from

performing his/her duties.

ENTIRE AGREEMENT
This Employment Conttact embodies the entire agreement between the parties hereto and

cannot be varied except by written agreement of the undersigned parties.

CONFLICTS

In the event of any conflict between the terms, conditions and provisions of this
Employment Contract and the provisions of the Board's policies, or any permissive state
or federal law, then, unless otherwise prohibited by law, the terms of this Employment
Contract shall take precedence over the contrary provisions of the Board's policies or any

such permissive law during the term of the contract.




%)

.9)

10)

SAVINGS CLAUSE

If, during the term of this Contract, it is found that a specific clause of the Contract is
illegal in federal or state law, the remainder of the Contract not affected by such a ruling,

shail remain in force.

SETTLING OF CONTROVERSIES AND DISPUTES

The parties recognize that this is a contract and any dispute arising under the contract
relating to contractual terms shall be décided by resorting to the Commissioner of
Education or Courts of competent jurisdiction, as may be determined by law.
Furthermore, there shall be no arbitration clause or resorting to arbitration but all
application for interpretation of this agreement shall be heard in the appropriate Court of

the State of New Jersey or the Commissioner of Education, as the case may be.

TERMINATION OF EMPLOYMENT CONTRACT

A. This Contract shall terminate, the Business Administrator’s employment
will cease, and no compensation shall thereafter be paid, under any one of the
following citcumstances:
(D failure to possess/obtain proper certification;
(2) revocation or suspension of the Business Administrator’s
certificate, in which case this Contract shall be mull and void as of the date
of revocation, as required by N.J.S.A.

18A:17-17,
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3) forfeiture under N.J.S.A. 2C: 51-2;

4) mutual agreement of the parties;

() notiﬁcation in writing by the Board to the Business Administrator,

prior to July 1, 2022, of the Board’s intent not to renew this Contract; or
B, In the event the Business Administrator is arrested and charged with a
criminal offense, which could result in forfeiture under N.J.8.A, 2C: 51 -2, the
Board reserves the right to suspend him/her pending resolution of the criminal
charges, Such suspension shall be with pay prior to indictment, and may be with
or without pay, at the Board's discretion, subsequent to indictment, unless the
Board certifies contractual tenure charges. |
C. The Business Administrator may terminate this Employment Contract
upon at least 90 calendar days writien notice to the Board, filed with the Board
Secretary, of his/her intention to resign.
D. The Business Administrator shall not be dismissed or reduced in
compensation during the term of this Contract, except as authorized by

patagraphs B. and C. supra and N.J.S.A. 18A:25-6.

11) APPROVAL OF CONTRACT

The parties acknowledge that pursuant to N.J A.C. 6A23A-3.1 and NLS.A. 18A17-B(D),

the Executive County Superintendent or designee shall review and approve this Contract ptior to

final Board action on this Contract,
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IN WITNESS WHEREOF, the partics hereto have hereunto set their respective hands

and seals the day and year first above written.

ATTEST; BOARD OF EDUCATION OF THE TOMS
‘ RIVER REGIONAL SCHOOLS
lba ol o0  veix By PR S
40 \I ‘r ¥ \’? CEOX TR f . J( (}__:—-'i-,,, J[/ / e é o /
Wendy Saxton J(psé” Nafdini, President
Board Secretary £

Signed, Sealed and Delivered in
the Presence of:

Asto Wiuiazg, "Doering, CPA
Business Adrinisirator

Board Meeting Approval Date: &/ e d A
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CONTRACT OF EMPLOYMENT
between
Richard Fastnacht
ASSISTANT SUPERINTENDENT
and
BOARD OF EDUCATION OF THE TOMS RIVER

REGIONAL SCHOOLS

This Employment Contract, effective the 1% day of July 2021, by and between the Board
of Education of the Toms River Regional Schools in the County of Ocean, hereinafter referred to
as "the Board", and Richard Fastnacht, hereinafter referred to as “the Assistant Superintendent.”

WHEREAS, the Board desires to provide the Assistant Superintendent with a written
Employmeﬁt Contract in order to enhance administrative stability and continuity within the
schools, which the Board believes generally improves the quality of its overall educational
program; and

WHEREAS, the Board and the Assistant Superintendent believe that a written
Employment Contract is necessary to describe specifically their relationship and to serve as the
basis of effective communication between them as they fulfill their governance and
administrative functions in the operation of the education program of the schools.

NOW, THEREFORE, the Board and the Assistant Superintendent, for the consideration

herein specified, agree as follows:




)

2)

TERM

The Board, in consideration of the promises herein contained of the Assistant

Superintendent, hereby employs, and the Assistant Superintendent hereby accepts

employment as the Assistant Superintendent, for a term commencing on July 1, 2021,

and ending at the close of business on June 30, 2022,

PROFESSIONAL CERTIFICATION AND RESPONSIBILITIES OF THE

ASSISTANT SUPERINTENDENT

a}

b)

1)

2)

CERTIFICATION AND RESPONSIBILITIES:
The Assistant Superintendent shall hold and at all times during the term of this
agreement maintain valid and appropriate certifications and endorsements of the

State of New Jersey. The responsibilities of the Assistant Superintendent’s

position shall be as listed on the attached document, and shall also include

such other related and similar duties as may be assigned by the

Superintendent of Schools.

PROFESSIONAL GROWTH AND DEVELOPMENT:

The Board enbourages the continuing professional growth and development of the
Assistant Superintendent through participation, subject to prior approval of the
Superintendent in the following:

the operations, programs and other activities conducted or spons.ored by local,
state and national school administrator, school board, and vocational associations
such as NJASA and NJASBO conference;

seminars and courses offered by public or private educational institutions;




3) informational meetings with other persons whose particular skills or backgrounds
would serve to improve the capacity of the Assistant Superintendent to perform
professional responsibilities for the district; and

4) other activilies not covered in the above paragraphs which promote vocational
education ot professional growih of the Assistant Superintendent.

Additionally, the Board shall permit a reasonable amount of time
for the Assistant Superintcndent, as is deemed appropriate to attend such
matters promoting educational or professional imptovement and shall pay
all necessary travel and sustenance expenses, subject to all applicable
State laws, regulations of the Department of Education, and the Policies of
the Board regarding travel and expenses, not to exceed ten (10) days per
year. All reimbursable travel outside the State of New Jersey requires the
advanoe approval of the Board of Bducation, All travel reimbursements
will be in accordance with Board Policy, NJ OMB circulars, NTAC
6A:23A-3.1 (e) 4; NISA 18A:11-12.

3)  COMPENSATION

aj SALARY:
The Assistant Superintendent shall be paid an annual salary, commencing as of
the effective date of the Agreement, as follows:

July 1, 2021 to June 30, 2022 $169,785

The parties agree that there shall be no payment by the Board to the Assistant

Superintendent for any longevity during the term of the contract. The annual

salary set forth shall be paid to the Assistant Superintendent in accordance with




b)

the schedule of saléry payments in effect for other 12-month, Certiﬁcatedl
employees.

During the term of this Employment Contract, including any extension thereof,
the Assistant Supetintendent shall not be reduced in compensation and/or
benefits, unless such reduction shall be agreed to in writing by both parties to this
agreement.

Any renegotiation, extension, amendment or otherwise altering of the terms of
this Contract during the term shall be made in accordance with the provisions of
NLSA, 18A:11-11 and N.LA.C. 6A:23A-3.1. The public notice and heating
requitement shall not apply to Contract renewals for future years, however,
review by the Executive County Superintendent shall be required prior to Board

action on such renewals.

VACATION:

The Assistant Superintendent shall be entitled to twenty-five (25) days
paid vacation annually. The Assistant Supetintendent shall certify to the Board
Secretary documentation of vacation days used in any month.

The Assistant Superintendent shall be entitled to all holidays fixed by the
School District during the contract year and such other holidays that fall within
the school year prescribed by national or State legislation.

Pursuant to N.J.S.A, 18A:30-9, the Assistant Superintendent may carry
forward vacation days into the following year upon the approval of the

Superintendent of Schools. It is understood and agreed that the Assistant



d)

Superintendent shall be entitled to twenty-five (25) vacation days during the
course of any renewal year of this Agreement; the Assistant Superintendent, by
virtue of this Agreement, shall be able to carty forth twenty-five (25) days for any
subsequent year for vacation purposes. Upon retirement or separation, any
unused vacation days, not to exceed fifty (50) days in the aggregate, will be paid
at the Assistant Superintendent’s then-current per diem rate (annual salary divided

by 260).

SICK DAYS AND PERSONAL DAYS:

The Assistant Superintendent shall be entitled to 15 paid sick days annually and
shall be entitled to 5 days annually for personal days which convert to sick days if
unused. The total amount of sick time (including unused personal days that have
been converted to sick days) that may be added for any one year to the accumulative
sick day bank may not exceed 15 days in accordance with 18A:30-7. Sick Days are
paid at retirement based on 1/260 of the per diem rate to a maximum of $15,000
pursuant to NJAC 6A:23A-3.1.

LEAVES OF ABSENCE WITH PAY:

1) The Assistant Superintendent shall be entitled to up to five (5) school days
absence with pay in the svent of the death of a spouse, child, son-in-law,
daﬁghter- in-law, i:axent, parent-in-law, brother or sister.

2) In the case of the death of a near relative, defined as first cousin,
grandparent, uncle, aunt, niece, nephew of sibling-in-law, there shall be no

deduction in the salary for absence on the day of the funeral.




4  OTHERBENEFITS

The Assistant Superintendent shall be entitled to the following benefits:

a)

b)

d)

MEDICAL, DENTAL AND OTHER HEALTH PROVISIONS

Majot Medical, Prescription Drug Plan and existing Dental Plan and
Vision Plan shall continue to be provided to the Assistant Superintendent.
Coverage will be provided utilizing the same plan for all other employees
of the Toms River Regional Schools at coverage level selected by
Assistant Superintendent.

The Assistant Superintendént may waive coverage in any of the health
benefits plans if covered through a spouse, civil union or domestic
pattner’s health plan, and in accordance with procedures established by
the Board. The Assistant Supetintendent will be paid (Two Thousand Five
Hundred Dollars) $2,500 for waiving such coverage to be deposited
directly into a Tax Sheltered Annuity.

CONTRIBUTION TO MEDICAL AND PRESCRIPTION INSURANCE
PREMIUMS

The Assistant Superintendent shall make contribution towards his/her

health insurance premiums, pursuant to the provisions of Sections 39

and 41 of P.L. 2011 ¢. 78, through payroll deductions.

PROFESSIONAL LIABILITY BENEFITS
The Board agrees that it shall defend, hold harmless, and indemnify the

Assistant Superintendent from any and all demands, claims, suits, actions,




and legal proceedings brought against the Assistant Superintendent in his
official capacity as agent and/or employee of the Board, provided the
incident arose while the Assistant Superintendent’s actions arose out of

and were in the course of his employment; and, as such, liability coverage

is within the authority of the Board to provide pursuant to N.J S.A
18A:16-6 and 6.1.

If, in the good faith opinion of the Superintendent of Schools or the
attorney for the School District, conflict exists regarding the defense to
such claim between the legal position of the Assistant Superintendent and
the legal position of the Board, the Assistant Superintendent may engage

separate counsel, in which event the Board shall indemnify the Assistant

Superintendent for the costs of legal defense consistent with N.J.S.A.

18A:16-6 and 6.1., provided the Assistant Superintendent has not been

_ found to have acted outside the scope of his employment.

MEMBERSHIP FEES
The Board shall pay 100% of the Assistant Superintendent’s membership
fees and/or charges to professional organizations deemed necessaty to
maintain and/or improve his professional skills with approval of the
Superintendent such as membership in NJASA.
CELLULAR TELEPHONE
Subject to the Superintendent’s approval, The Board shall provide Mr.

Fastnacht with a mobile device or reimbursement for a mobile device and




shall pay the monthly charges including business-related telephone call
charges to a maximum of $100/month. All personal information, device
records, transactions, data and usage detail remains solely the possession

of Mr. Fastnacht,

g PAYMENT TO ESTATE
If the Assistant Superintendent dies during the term of this Contrgct,
payment for his accumulated vecation days shall be made to his/her estate.
No such payment shall be made for sick leave.

h) DISABILITY INSURANCE
White employed, the Board shall purchase a disability policy for the
Assistant Superintendent that will provide a monthly income for life to the
Assistant Superintendent in an amount equal to at least sixty-six percen;[
(66%) of his then current salary in the event he becomes disabled, The
cost of this policy shall be paid by the Board of Education whose annual
contribution towards the premium shall not exceed two thousand five
hundrled dollars ($2,500.00).- Any annual premium in excess of two
thousand five hundred dollars ($2,500.00) shall be paid by the Assistant
Superintendent.

5) DISABILITY OF THE ASSISTANT SUPERINTENDENT

In the event of disability by illness or incapacity, after the Assistant
Superintendent’s sick leave has been exhausted, the compensation shall be ‘
reinstated after the Assistant Superintendent has retutned to employment and

undertaken the full discharge of his duties. If a question exits concerning the
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capacity of the Assistant Superintendent to return to his duties, the Board may
require the Assistant Superintendent to submit to a medical examination, to be
performed by a doctor licensed to practice medicine. The physician shalf limit his
report to those factors that prohibit the Assistant Superintendent from performing
his duties.

6) ENTIRE AGREEMENT
This Employment Contract embodies the entire agreement between the parties
hereto and cannot be varied except by written agreement of the undersigned
parties.

7y  CONELICTS
In the event of any conflict between the terms, conditions and provigions of this
Employment Contract and the provisions of the Board's policies, or any
permissive state or federal law, then, unless otherwise prohibited by law, the
terms of this Employment Coniract shall take precedence over the conirary
provisions of the Board's policies or any such permissive law during the term of
the contract.

8) SAVINGS CLAUSE

If, during the term of this Contract, it is found that a specific clause of the

Contract is illegal in federal or state law, the remainder of the Contract not

affected by such a ruling, shall remain in force.

9)  SETTLING OF CONTROVERSIES AND DISPUTES




The parties recognize that this is a contract and any dispute arising under the
conttact relating to contractual terms shall be decided by resorting to the
Commissioner of Education ot Courts of competent jurisdiction, as may be
determined by law. Purthermore, there shall be no arbitration clause or

resorting to arbitration but all application for interpretation of this agreement shall
be heard in the appropriate Court of the State of New Jersey or the Commissioner

of Education, as the case may be.

10) TERMINATION OF EMPLOYMENT CONTRACT

A. This Contract shall terminate, the Assistant Superintendent's employment
will cease, and no compensation shall thereafter be paid, under any one of the
following circumstances:

1 failure to possess/obtain proper cettification;

(2) revocation or suspension of the Assistant Superintendent's

certificate, in which case this Contract shall be null and void as of the date

of revocation, as required by N.J.S.A.

18A:17-17,

(3) forfeiture under N.J.S.A. 2C: 51-2;

(4) murtual agreement of the parties;

(5) notification in writing by the Board to the Assistant

Superintendent, prior to July 1, 2022, of the Board’s intent not 1o renew

this Contract; ot
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B. In the event the Assistant Superintendent is arrested and charged with a
criminal offense, which could result in forfeiture under N.J.S.A. 2C: 51-2, the
Board reserves the right to suspend him/her pending resolutién of the criminal
chatges. Such suspension shall be with pay prior to indictment, and may be with
or without pay, at the Board's discretion, subsequent to indictment, unless the
Board certifies contractual tenure charges.

C. The Assistant Superintendent may terminate this Employment Contract
upon at least 90 calendar days written notice to the Board, filed with the Board
Secretary, of his intention to resign.

D. The Assistant Superintendent shall not be dismissed or reduced in
compensation during the term of this Contract, except as authorized by
paragraphs B, and C. supra and N.J.S.A. 18A:25-6,

11) APPROVAL OF CONTRACT

The parties acknowledge that pursuant to N.J.A.C, 6A:23A-3.1 and N.L.S.A.

18A.:7-B(1), the Executive County Superintendent or designee shall review and
approve this Contract prior to final Board action on this Contract.
IN WITNESS WHEREOF, the parties hereto have hereunto set their respective hands

and seals the day and year first above written.

ATTEST: BOARD OF EDUCATION OF THE TOMS
RIVER REGIONAL SCHOOLS
_ ) <
Lad mpy ci.éir- . \».-';f e ey / P) . i / ( . '
Wendy Saxton Jase /1511 Nérdnm Presadent
Board Secretary l /

11



Signed, Sealed and Delivered in
the Presence of:

Assistant Superintendent

Board Meeting Approval Date: {f it ]2
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CONTRACT OF EMPLOYMENT
between
James Ricotta, Jr,
ASSISTANT SUPERINTENDENT

and

BOARD OF EDUCATION OF THE TOMS RIVER

REGIONAL SCHOOLS

This Employment Contract, effective the 1°* day of July 2021, by and between the Board
of Education of the Toms River Regional Schools in the County of Ocean, hereinafter referred to
as "the Board", and James Ricotta, Jr., hereinafter referred to as “the Assistant Superintendent.”

WHEREAS, the Board desires to provide the Assistant Superintendent with a written
Employment Contract in order to enhance administrative stability and continuity within the

schools, which the Board believes generally improves the quality of its overall educational

program; and

WHEREAS, the Board and the Assistant Superintendent believe that a written
Employment Contract is necessary to describe specifically their relationship and to serve as the
Basis of effective communication bctv?een them as they fulfill their governance and
administrative functions in the operation of the education program of the schools.

NOW, THEREFORE, the Board and the Assistant Superintendent, for the consideration

herein specified, agree as follows:



D

2)

TERM

The Board, in consideration of the promises herein contained of the Assistant
Superintendent, hereby employs, and the Assistant Superintendent hereby accepts
employment as the Assistant Superintendent, for a term commencing on July 1, 2021,

and ending at the close of business on June 30,2022,
PROFESSIONAL CERTIFICATION AND RESPONSIBILITIES OF THE

ASSISTANT SUPERINTENDENT
a) CERTIFICATION AND RESPONSIBILITIES:
The Assistant Superintendent shall hold and at all times during the term of this

agteement maintain valid and appropriate certifications and endorsements of the
State of New Jersey. The responsibilities of the Assistant Superintendent’s
position shall be as listed on the attached document, and shall also include

such other related and similar duties as may be assigned by the

Superintendent of Schools.

b) PROFESSIONAL GROWTH AND DEVELOPMENT:
The Board encourages the continning professional growth and development of the
Assistant Superintendent through paxﬁcipation, subject to prior approval of the
Superintendent in the following: ,

1) the operations, programs and other activities conducted or sponsored by local,
state and national school administrator, school board, and voeational associations
such as the NIASA, NJPSA, and NISBO conferece;

2) seminars and coutses offered by public or private educational institutions;



3) informational meetings with other persons whose particular skills or backgrounds
would serve to improve the capacity of the Assistant Superintendent to perform
professional responsibilities for the district; and

4) other activities not covered in the above paragraphs which promote vocational
education or professional growth of the Assistant Superintendent.

Additionally, the Board shall permit a reasonable amount of time
for the Assistant Superintendent, as is deemed appropriate to attend such
matters promoting educational or professional improvement and shall pay
all necessary travel and sustenance expenses, subject to all applicable
State laws, regulations of the Department of Eciucation, and the Policies of
the Board regarding travel and expenses, not to exceed ten (10) days per
year. All reimbursable travel outside the State of New Jersey requires the
advance approval of the Board of Education. All travel reimbursements
will be in accordance with Board Policy, NT OMB citculars, NJAC
6A:23A-3.1 (e) 4; NJSA 18A:11-12,

3)  COMPENSATION

a) SALARY:

The Assistant Superintendent shall be paid an annval salary, commencing as of

the effective date of the Agreement, as follows:

July 1, 2021 to June 30,2022 $180,075
The parties agree that there shall be no payment by the Board to the Assistant
Superintendent for any longevity during the term of the coniract. The annual

salay set forth shall be paid to the Assistant Superintendent in accordance with




b)

the schedule of sé,lary payments in effect for other 12-month, certificated
employees,

During the term of this Employment Contract, including any extension thereof,
the Assistant Superintendent shall not be reduced in compensation and/or
benefits, unless suéh reduction shall be agreed to in writing by both parties to this
agreement, |

Any renegotiation, extension, amendment or otherwise altering of the terms of
this Contract during the term shall be made in accordance with the provisions of

NJIS.A. 18A:11-11 and N.JLA.C, 6A:23A-3.1. The public notice and hearing

requirement shall not apply to Contract renewals for future yeats, however,
review by the Executive County Superintendent shall be required prior to Board

action on such renewals.

VACATION:

The Assistant Superintendent shall be entitled to twenty-five (25) days
paid vacation annually. The Assistant Superintendent shall certify to the Board
Secretéry docurnentation of vacation days used in any month,

The Assistant Superintendent shall be entitled to all holidays fixed by the
School District during the contract year and such other holidays that fall within
the school year prescribed by national or State legislation.

Pursuant to N.L.S.A. 18A:30-9, the Assistant Supevintendent may carry

forward vacation days into the following year upon the approval of the

Sﬁperintendent of Schools. Tt is understood and agreed that the Assistant



Superintendent shall be entitled to twenty-five (25) vacation days during the
course of any renewal year of this Agreement; the Assistant Superintendent, by
virtue of this Agreement, shall be able to carry forth twenty-five (25) days for any
subsequent year for vacation purposes. Upon tetirement or separation, any
unused vacation days, not to exceed fifty (50) days in the aggregate, will be paid
at the Assistant Supetintendent’s then-current per diem rate (annual salary divided

by 260),

SICK DAYS AND PERSONAL DAYS:

) The Assist‘ant Superintendent shall be entitled to 15 paid sick days
anhually and shall be entitled to 5 days annually for personal days which convert
to sick days if unused. The total amount of sick time (including unused personal
days that have been converted to sick days) that may be added for any one year to
the acoumulative sick day bank may not exceed 15 days in accordance with 18 A:30-
7.

(i)  Upon retirement, the Assistant Suéerintendent shall be entitled to
remuneration for unused accumulated sick days at his per diem rate at the time of
his retirement in an amount; (a) not to exceed $15,000.00; or (b) up to 120
accumulated unused sick days (the number of days so accumulated as of June 8,
2007, the effective date of N.J.S.A. 18A:30-3.5 (P.L., 2007, c. 92)); whichever is
greater.

(iif)  If payment is made pursuant to section (ii)(b), gbove, payment shall

be subject to the contract provisions contained in the Administrative and



Supervisory Council contract in effect at the time of the Assistant Superintendent’s

retirement,

d) LEAVES OF ABSENCE WITH PAY:

1) The Assistant Superintendent shall be entitled to up to five (5) school days
absence with pay in the event of the death of a spouse, child, son-in-law,
daughter- in-law, parent, patent-in-law, brother or sister.

2) In the case of the death of a near relative, defined as first cousin,
grandparent, uncle, aunt, niece, nephew or sibling-in-law, there shall be no

deduction in the salary for absence on the day of the funeral.

4  OTHER BENEFITS
The Assistant Superintendent shall be entitled to the following benefits:

a) MEDICAL, DENTAL AND OTHER HEALTH PROVISIONS
Major Medical, Prescription Drug Plan and existing Dental Plan and
Vision Plan shall continue to be provided to the Assistant Superintendent.
Coverage will be provided utilizing the same plan for all other employees
of the Toms Rivet Régional Schools at coverage level selected by
Assistant Superintendent.

b) The Assistant Superintendent may waive coverage in any of the health
benefits plans if covered through a spouse, civil union or domestic
partner’s health plan, and in accordance with procedures established by

the Board. The Assistant Superintendent will be paid (Two T housand Five



d)-

Hundred Dollars) $2,500 for waiving such coverage to be deposited
directly into ‘a Tax Sheltered Annuity.

CONTRIBUTION TO MEDICAL AND PRESCRIPTION INSURANCE
PREMIUMS

The Assistant Superintendent shall make contribution towards his/her

health insurance premiums, pursuant to the provisions of Sections 39

and 41 of P.L. 2011 ¢c. 78, through payroll deductions.

PROFESSIONAL LIABILITY BENEFITS

The Board agrees that it shall defend, hold harmless, and indemnify the
Assistant Superintendent from any and all demands, claims, suits, actions,
and legal proceedings brought against the Assistant Supetintendent in
his/her official capacity as agent and/or employee of the Board, provided
the incident arose while the Assistant Superintendent’s actions arose out of
and were in the course of his/her employment; and, as such, liability
covetage is within the authority of the Board to provide pursuant to
N.IS.A. 18A:16-6 and 6.1,

If, in the good faith opinion of the Superintendent of Schools or the
attorney for the School District, conflict exists regarding the defense to
SllCil claim between the legal position of the Assistant Superintendent and
the legal position of the Board, the Assistant Superintendent may engage

separate counsel, in which event the Board shall indemnify the Assistant

Superintendent for the costs of legal defense consistent with N.I.S.A.




g

h)

18A:16-6 and 6.1., provided the Assistant Superintendent has not been

found to have acted outside the scope of his/her employment.

MEMBERSHIP FEES
The Board shall pay 100% of the Assistant Superintendent’s membership
fees and/or charges to professional organizations deemed necessaty to
maintain and/or improve his/her professional skills with approval of the
Superintendent.
CELL ULAR TELEPHONE
Subject to the Superintendent’s approval, The Board shall provide Mr.
Ricotta with a mobile device or teimbursement for a mobile device and
shall pay the monthly charges including business-related telephone call
charges to a maximum of $100/month., All persoﬁal information, device
records, transactions, data and usage detail remains solely the possession

of Mr. Ricotta,

PAYMENT TO ESTATE
If the Assistant Superintendent dies during the term of this Contract,
payment for his accumulated vacation days shall be made to his estate. No

such payment shall be made for sick leave.

DISABILITY INSURANCE

While employed, the Board shall purchase a disability policy for the




Assistant Superintendent that will provide a monthly income for life to the
Assistant Superintendent in an amount equal to at least sixty-six percent (66%) of
his then current salary in the event he becomes disabled, The cost of this policy
shall be paid by the Board of Education whose annual contribution towards the
premium shall not exceed two thousand five hundred dollars ($2,500.00). Any
annual premium in excess of two thousand five hundred dollars (§2,500.00) shall

be paid by the Assistant Supetintendent.

DISABILITY OF THE ASSISTANT SUPERINTENDENT

In the event of disability by illness or incapacity, after the Assistant
Superintendent’s sick leave has been exhausted, the compensation shall be
reinstated after the Assistant Superintendent has returned to employment and
undertaken the full discharge of his/her duties, If a question exits concerning the
capacity of the Assistant Superintendent to return to his/her duties, the Board may
require the Assistant Superintendent to submit to a medical examination, to be
performed by a doctor licensed to practice medicine, The physician shalall limit his
report to those factors that prohibit the Assistant Superintendent from performing

his/her duties.

ENTIRE AGREEMENT

This Employment Contract embodies the entire agreement between the parties

hereto and cannot be varied except by written agreement of the undersigned

parties,



)] CONFLICTS
In the event of any conflict between the terms, conditions and Iprovisicms of this
Employment Contract and the provisions of the Board's policies, or any
permissive state or federal law, then, unless otherwise prohibited by law, the
terms of this Employment Contract shall take precedence over the contrary
provisions of the Board's policies or any such permissive law during the term of
the contract.

§) SAVINGS CLAUSE

If, during the term of this Contract, it is found that a specific clause of the
Contract is {llegal in federal or state law, the remainder of the Contract not

affected by such a ruling, shall retain in force.

9)  SETTLING OF CONTROVERSIES AND DISPUTES

The parties recognize that this is a contract and any dispute arising under the
contract relating to contractual terms shall be decided by resorting to the
Commissioner of Education ot Courts of competent jurisdiction, as may be
determined by law, Furthermore, there shall be no arbitration clause or

resorting to arbitration but all application for interpretation of this agreement shall

be heard in the appropriate Court of the State of New Jersey or the Commissioner

of Education, as the case may be.
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10) TERMINATION OF EMPLOYMENT CONTRACT

A, This Contract shall terminate, the Assistant Superintendent's cﬁpioyment
will cease, and no compensation shall thereafter be paid, under any one of the
following circumstances:
(1)  failure to possess/obtain proper certification;
(2) revocation or suspension of the Assistant Superintendent's
certificate, in which case this Contract shall be null and void as of the date
of revocation, as required by N.J.S.A, |
18A:17-17;
3) forfeiture under N.J.S.A, 2C: 51-2;
(4) mutual agreement of the parties;
(5) ° notification in writing by the Board to.the Assistant
Superintendent, prior to July 1, 2022, of the Board’s intent not to renew
this Contract; or
B. In the event the Assistant Superintendent is arrested and charged with a
criminal 6ffense, v;zhich could result in forfeitute under N.J.S.A, 2C: 51-2, the
Board reserves the right to suspend him/her pending resolution of the criminal
charges. Such suspension shall be with pay priot to indictment, and may be with
or without pay, at the Board's diseretion, subsequent to indictment, unless the
Board certifies contractual tenure charges,
C. The Assistant Superintendent may terminate this Employment Contract

upon at least 90 calendar days written notice to the Board, filed with the Board

Secretary, of his intention to resign.,
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D. The Assistant Superintendent shall not be dismissed or reduced in
compensation during the term of this Contract, except as authorized by
paragraphs B. and C, supra and N.J.S.A. 18A:25-6.

11)  APPROVAL OF CONTRACT

The parties acknowledge that pursuant to N.J.A.C, 6A:23A-3.1 and NJ.S.A,

18A:7-B(1), the Executive County Superintendent or designee shall review and
approve this Contract prior to final Board action on this Contract.
IN WITNESS WHEREOF, the paities hereto have hereunto set their respective hands

and seals the day and year first above written.

ATTEST: BOARD OF EDUCATION OF THE TOMS
RIVER REGIONAL SCHOOLS L
RN fi‘f:j” o, /fl sy By - J».z - . 4} / / / ey
Wendy Saxton /To &ph Nardini, President
Board Secretary ( j

Signed, Sealed and Delivered in
the Presence of:

Ag to James Ricotta, Jr, ;
Asgisthnt Supermtenden |

Board Meeting Approval Date: {s{io/ ]

12 |



JuawyedaQ $90IN0SEY UBWNH B} JO UORUSHE 31 0} ssuodsal INoA pusg .

i

0¢
uojxes ] Apuapa “SN
Uaq WOP< T \«%cfﬂj

. paubig . _dbd_om_a a;q
"66°91Z'G5 1 $ JO Asjes e je Jeaf jooyos .

ZZ0Z-120Z 94} Jo} s|o0ydg [euoifisy 1oAY sWa |, Sy} ujim gafoidwa ue se anuiuod o) Buluued we | ‘sa )

‘Blsueleln) N Jeaq

wwNOLLYHO4¥3d GA08Y 1V HvAL ONY U10vwy



