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Dr. Frederick D. Williams
Superintendent of Schools

South Amboy Public Schools
240 John St

South Amboy, New Jersey 08879

Dear Dy. Williams:

I have reviewed the employment contract for Dr. Martin Gurczeski Jr., Assistant Superintendent, in
accordance with N.J.S.A. 18A:7-8(}) and to determine compliance with the standards adopted by the
Commissioner of Education at N.JLA.C. 6A:23A-3.1. Based upon my review, I have determined
that those provisions of the contract subject to my review are in compliance with applicable laws

and regulations. Therefore, I approve the contract for a period comunencing on July 1, 2025 through
June 30, 2026.

A copy of the signed contract accompanied by the board resolution should be forwarded to my
office immediately following the board meeting.

If there are any changes to the terms of this contract, you will need to submit it to the Executive

County Superintendent for review and approval prior to the required public notice and hearing of
such changes,

Sincerely,

N (Fdean~

K3te Nl Andetson
Inferith Executive County Superintendent

KMA/se
C: Leo Yanogacio, Executive County Business Official
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Detatled Statement of Contract Costs

Jistrict: South Amboy Board of Education

Yame: Dr. Martin Gurczeski

ab Thle: Assistant Superintendent

Jistrict Grade Span Prek-12
on Roll Students as of 10-15-24 1151
sontract Term: 2023-2024| 2024-2025 | 2025-2026 | Diffarence | % Inc
salary
salary $155,000 1 $159,650 | § 164,440 | S 4,650
subcontracted Services 5 - 5 - S - S -
_ongevity s - S - 5 - 5 -
Total Annual Salary | $ 155,000 [ 159,650 | $ 164,440 | § 4,650 3.00%
additional Salary
Juantitative Merit Goals 5 - 15 L -~ 15 -
Qualltative Merit Goals S - 5 - 5 - ] -
‘dditional Compensation - Describe: 5 - |3 - |35 - |8 -
Total Additional Salary | $ - 5 - 5 - 5 - #DIV/0L
Total Annual Saldry plus Additional Salary | $ 155,000 | $ 159,650 | $ 164,440 [ & 4,650 3.00%
lotal Premium for:
{ealth Insurance $ 33,928 (% 37,092 |% 44,774
*rescription Insurance S 626915 49875 6,367
Jantal Insurance $ 1,443 |3 1,443 S 1,443
Jision Insurance $ - 15 - |$ -
Jisability insurance $ - |8 - |3 -
ife Insurance s - |8 - |3 -
Jther Insurance - Describe: $ - 18 - $ -
Naiver of Benefits $ -~ 1% - 18 .
section 125 Plan Relmbursements - Describe: $8 - s - 15 -
Total CostofPremiums| $ 41,640 |3 43522 |$ 52584 |38 1,882 4.52%
Less Ernployee Contribution to Health Benefits as Perlaw| S 14,574 | $ 15,233 | $ 18,404 | § 659 4.52%
Total Employee Health Benefit Compensation{ $ 27,066 1S 28,290 | § 34,180 |$ 1,224 4.52%
Jther Compensation
lravel/Expense Reimbursement (Capped Amount or Estimated Annual Cost) 5 60058 600 | § 600
*rofessional Development (Capped Amount or Estimated Anaual Cost) S 140015 2,400|§ 1,400
[ultion Relmbursement $ - i3 - |8 -
Mientoring Expenses - Describe: $ - 18 - |8 -
Natiorial/State/County/Local/Other Dues § 3000;% 3,000|8% 3,000
subseriptions 8 - s - |8 -
3oard Paid Cell Phone or Reimbursement for Personal Cell Phone 5 - S - 5 -
Zomputer for home use, including supplies, maintenance, internet S - S - S -
Dther - Describe: $ - |8 L -
Total Other Compensation| §  5,000(% 5000[8 500073 - 0.00%
sick and Vacation Compensation
Viaximum Payment for Unused $ick Leave Upon Retirement 8 - $ 15,000 |5 15,000
Vviaximum Payment for Unused Vacation Leave - Retirement or Separation $ - S - S -
Total Sick and Vacation Compensation| $ - 8§ 1500018 15,000
I'OTAL CONTFRACT COSTS S 187,066 | $207,940 | § 218,620 | & 20,874 11.16%

wised 1/5/15




SOUTH AMBOY PUBLIC SCHOOLS
CONTRACT OF EMPLOYMENT

Assistant Superintendent
THIS AGREEMENT, made this 28™ Day of April 2025

BETWEEN: South Amboy Board of Education ("Board’)
: 240 John Street
South Amboy, NJ 08879

AND: Dr. Martin Gurczeski Jr. ("Dr. Gurczeski”)

WHEREAS, Dr. Gurczeski is being offered employment in the position of Assistant
Superintendent, and is the holder of an appropriate certificate as presctibed by the State Board
of Education and as required by N.J.S.A. 18A:17-14.2; and

WHEREAS, a written employment contract is mutually desired in order to enhance administrative
and financial stability and continuity with the school district, which the Board believes generally
improves the quality of its overall educational program; and

NOW, THEREFORE, in consideration of the following mutual promises and obligations of the
parties and the rendering of the services of Dr. Gurczeski, -as stated herein, the parties hereto
agree and follow:

1. TERM

The Board hereby agrees to employ Dr. Gurczeskl as Assistant Supserintendent for the petiod of
July 1, 2025 through June 30, 2026.

2. SALARY

a. Salary for the year will be $164,440. Any Increase in salary will be negotiated
independently of any settlement with the other coliective bargaining groups in the distiict. Any
amendment or adjustment to this contract must comply with NJAC 8A:23A-3.1 and public notice
provisions of NJSA 18A:11-11.

b, The aforesaid salary is based on a period of 12 months. 1t shall be paid and appropriately
prorated in equal installments, in accordance with the policles of the Board concerning the
payment of professlonal staff members.

3. DUTIES

" In consideration of the employmen{, salary and fringe benefits established hereby, Dr. Gurczeski
agrees to the following:

a. To faithfully perform the duties of Assistant Superintendent for the Board in accordance
with the Laws of the State of New Jersey, Rules and Regulations adopted by the State Board of




Education, existing Board policies and those which are adopted by the Board in the future. The
specific job description adopted by the Board, applicable to the position of Assistant
Supstintendent, is incorporated by reference into this confract, as Exhibit A, and shall be
followed by Dr. Gurczeski,

b.  To devote his full time, skills, labor and attention to this employment during the term of this
contract; provided, that Dr. Gurczeski may, with the prior permission of the Board (which shall not
be unreasonably withheld), undertake consultative work, speaking engagements, writing,
lecturing or other professional duties and obligations which do not interfere with his full-time
responsibilities as Assistant Superintendent.

C. To carry out the district's instructional programs and school services, with the assistance
of staff, in accordance with the responsibilities as outiined above.

d. To attend appropriate professional meetings and conferences as a representative of the
Board. The expenses incutred by Dr. Gurczeski, In connection with such meetings, shall be
subject to the provisions of Paragraph 8, regarding reimbursement for professional expenses
incurred by the Assistant Superintendent.

4, MEDICAL INSURANCE

a. Dr. Gurczeski shall be provided health benefit coverage (including Medical, Dental, and
Prescription) for his spouse, and his dependents. Dr. Gurczeski shall be responsibie for
contributing an amount established by P.L. 2011, Chapter 78 (Tier IV) and P.L. 2020, Chapter 44
toward payment of health benefit premiums,

h. If Dr. Gurczeski executes an appropriate waiver of all health insurance benefits, he will
receive a total cash incentive of $2,500, paid in two (2) installments, December and June.

c. The Board shall provide a Flexible Spending Account in accordance with Code Section
125 of the IRS Code. The employee may contribute to this account up to the maximum employee
contribution as provided by this law.

5. VACATION

Dr. Gurczeski is entitied to twenty-three (23) vacation days on an annual basis. Dr. Gurczeski's
vacation period must be approved in advance by the Superiniendent. Dr. Gurczeski shall take
vacation leave after giving the Superintendent reasonable notice, and shall document the use of
vacation leave in accordance with the district procedures,

The Superintendent encourages Dr. Gurczeski to fake the full vacation alloiment each year.
However, in accordance with PL. 2007, Chapter 92, a maximum of ten {10) unused vacation
leave earned during this ohe-year contract, not taken due to business demands, can he carried
over into the next year. A vacation leave carried over must be used the next year, or those days
not taken will be forfeited. Vacation leave cannot be converted into any other leave. Any unused
vacation days not used in the following yedr will be forfeited in accordance with NJSA
18A:30-9.1.




Upon retirement, termination, rasignation or death, Dr. Gurczeski or his Estate will recelve
payment for accumulated unused vacation days at the dally rate of 1/260 of the annual salary.

6. SICK DAYS

a. Dr. Gurczeski shall be entitled to twelve (12) sick leave days per school year. Unused sick
day's leave shall be accumulated in accordance with provisions of Title 18A:30-3 with no
maximum limit,

b. Within sixty (60) days’ notice of retirement, the Dr. Gurczeski will be entitled to receive
100% of his per diem rate of salary of his last year of employment for each day of accumulated,
unused sick days, except that the total cash settlement cannot exceed $15,000 pursuant to
N.J.8.A. 18A:30-3.5. The severance will be paid within ninety (80) days of his retirement.
Severance payouts upon retirement pursuant to this paragraph may be paid into a 403({b)
account at the option of Dr. Gurczeski,

7. WORKSHOPS, SEMINARS. CONFERENCES OR OTHER SUCH SESSIONS

The Board of Education shall pay for reasonable eéxpenses (including fees, meals, lodging and/or
transportation) incurred by Dr. Gurczeski relating to his participation in seminars, workshops,
conferences and conventions, He will be entifled to one national and two state conferences per
year. Dr. Gurczeski's attendance at conferences or conventions must be approved in advance
by the Superintendent. Reimbursement for expenses will be made in accordance with OMB
Cireulars, and Regulations, and Board policies

8. MILEAGE REIMBURSEMENT

Dr. Gurczeski will be reimbursed for automobile travel for District Business in accordance with
the New Jersey Office of Management and Budget regulations and N.J.A.C. 6A:23A,

9. PROFESSIONAL ASSOCIATIONS

The Board of Education shall pay the dues for Dr. Gurczeski for professional associations as
deemed desirable by Dr. Gurczeski and approved by the Superintendent. The amount of dues
for the year that will be reimbursed may not exceed $2,500 without special approval of the Board.
Dr. Gurczeski's attendance at conferences or conventions must be approved in advance by the
Stperintendent. Reimbursement for expenses will be made in accordance with OMB Circulars,
and Reguiations, and Board policies.

10. PERSONAL LEAVE

Dr. Gurczeski may be absent each year from duties for three (3) days without loss of pay for
personal matters that require such absence during school hours, Dr. Gurczeski shall Inform the
Superintendent with reasonable prior notice of his intent fo utilize a personal leave day, except in
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the case of emergency. All unused personal days in any contractual year shall be added to Dr.
Gurczeski’s accumulated sick leave, so long as the total number of accumulated days does hot
exceed fifteen (15) in any contractual year. Payment of unused personal days is prohibited.

11. ESTATE PAYMENTS

In the case of Dr. Gurczeski's death, any earned vacation days shall be pald to his estate at the
rate of 1/260 of the annual salary.

12. BEREAVEMENT LEAVE

Dr. Gurczeski may be absent from school without loss of pay for a period not to exceed five (5)
days upon a death in the immediate family. The immediate family 8 construed to mean parent,

spouse, spouse’s parent, sibling, child, civil union pattner, or other members of the immediate
household.

Dr. Gurczeski may be absent from school duties, without loss of pay for a period of three (3) days
because of the death of a near relative. A near relative shall be construed to mean son-in-law,
daughter-in-law, brother-in-law, sister-in-law, grandmother, grandfather, spouse’s grandmother,
spouse’s grandfathers, aunt, uncle, grandchild, stepfamily member, niece and nephew.

Other bereavement leaves may be granted by the Superintendent with the approval of the Board
of Education.

13. OTHER LEAVE OF ABSENCE

Other leaves of absence with or without pay may be granted by the Board for good reasons; In
the event of serious illness to the administrator's spouse, child, parent, or any member of the
immediate household, special consideration may be given by the Board,

a. All leave benefits to which the employee was entitled at the time his/his leave of absence

commenced, Including unused accumulated sick leave, will be restored to him/his upon his/his
return.

14. EVALUATION

a.  Dr Gurczeski shall be evaluated by the Superintendent annually, by April 30", during the
life of this contract.

b. Goals and Objectives for each of the school years shall be established and mutually
agreed upon by the Superintendent and Dr. Gurczeski by August 1% during the first year of the
contract and June 30" of sach year thereafter. The total evaluation of the Assistant
Superintendent including the achievement of the Goals and Objectives shall be used to
determine the amount of salary increase recommended o the Board for Dr. Gurczeski.



15, TERMINATION AND NON-RENEWAL,

a, The partles hereto agree that in the event Dr. Gurczeskl's certification is petmanently
revoked, all provisions of this agreement shall automatically terminate. Likewise, if Df, Gurezeski
s precluded from performing his duties by any judgment, order or direction of any court of
competent jurisdiction or the Commissioner of Education, all provisions of this agreement shall
terminate and Dr. Gurczeski's employment shall cease per N.J.A.C. 6A:23A-3.1 (e)14,

h. It is agreed that the Board shall be required to notify Dr. Gurczeski of its intent not to
renew his contract by no later than May 15 of any year of this contract. It is stipulated that
purstiant to N.J.S.A. 18A:17-20.1, the failure of the Board to provide such notice shall be deemed
to automatically extend this contract for an additlonal term of the same duration as this contract,
pursuant to N.J.A.C 6Ai23-3.2 and N.J.S.A. 18A;17-20.2.

c. Dr. Gurczeski agrees that she shall not terminate this agreement except upon giving the
Board at least sixty (60) days prior writteh notice of such election to terminate. Such notice shall
be glven to the Superintendent.

16. MODIFICATION OF CONTRACT TERMS

The terms and conditions of the contract shall not be modified, except by the written consent of
both parties hereto and approval of the Executive County Superintendent.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals or caused
these presents to be signed by their proper corporation officers and the proper corporate seal
affixed hereto the day and year first wrilten above.

BOARD APPROVED: April %5//,/ /’/’/
Dr. Martin Gurczeski Jr. ,,/ Y Date: /=Y
Assistant Superintendent 7 / S ° 7\

Date:%@g

Date: :l,_ ZX'Z

Date:ﬁ@l&S

Dr. Frederick D. William
Superintendent




