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ARTICLE 1
RECOGNITION

A. The Employer hereby recognizes the Association as the exclusive representative for the
collective negotiations with respect to rates of pay, wages, hours of work, and other terms and
conditions of employment for an appropriate unit established in accordance with N.J.S.A. 34A:5.3 as
supplemented and amended.

B. Included in the negotiating unit shall be those employees of the Township within the
Division of Police Department of Public Safety whose job titles are Patrol Officer.

C. Excluded from the bargaining unit are the following positions: Chief, Deputy Chief
and all other superior officers including Sergeant, Lieutenant, and Captain.

D. The Employer reserves the right to seek clarification of the bargaining unit in

subsequent contract years
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ARTICLE 11
CONDUCTING ASSOCIATION BUSINESS

A. The employer shall grant time off without loss of pay to the Legislative State
Delegate of the New Jersey P.B.A. or his alternate, to conduct Association business on the State or
Local level and to attend all State Conferences, County Conferences, and scheduled Tri-County
Conference meetings which require their attendance. Additional time may be granted, at the
discretion of the Chief of Police, and approval shall not be unreasonably withheld.

Ifregular scheduled tours of duty are on a day of a meeting, then the delegate shall be
excused for that day's tour of duty or if regular scheduled tour of duty hours are between hours of
11:00 p.m. to 8:00 a.m. the day after the meeting, then at the delegate's option he/she is entitled
to his/her choice of day off.

B. The President shall be granted full release time to conduct Association business as
required by the Association. The Overtime Provisions in this Agreement shall not apply.

C. Officers of this Association shall not be transferred from their present job
assignments except as necessary for the efficient operation of the Edison Division of Police. If the
transfer is made for bona fide managerial reasons, when the need for the transfer has ended the
employee shall be offered the option of returning to the original assignment.

D. Officers of this Association shall be excused from duty without loss of pay to
attend all local Association meetings, providing that such attendance does not require the recall of
off duty policemen to bring the Department up to its proper effectiveness.

E. The Employer shall permit members of the Association Negotiating Committee to
attend collective negotiations sessions during duty hours without loss of pay.

F. The Employer agrees to recognize and support a uniform funeral detail consisting of
up to four (4) Association members, representing the local Department, the detail to be selected

by the Association, in an official capacity to attend funerals in and out of state for law
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enforcement officers who have given their lives in the line of duty, and within a geographical
circumference of three hundred (300) miles. Not more than a total of four (4) members of this
Association or the Edison Superior Officers Association shall be picked under this provision as
representatives of Edison Township. The Employer also agrees to grant time off without loss of
pay for the four (4) members of the funeral detail picked as representatives of Edison Township.
If their regular scheduled tour of duty shall be that of the day of the funeral, or if regular
scheduled hours are between the hours of 11:00 p.m. and 8:00 a.m. the day after the funeral then
at the officer's sole option the officer shall be entitled to the choice of day off. One (1) member
of the detail shall be allowed off on an assigned shift. Members of the Honor Guard requested to
be in attendance by the Township with the approval of the Chief of Police at any Township event
shall be compensated in accordance with the provisions of this contract.

G. Conventions

1. The Employer agrees to grant the necessary time off without loss of pay,
including reasonable travel time to members of the Association selected as delegates to
attend any State convention of the New Jersey Policemen's Benevolent Association as
provided under N.J.S.A. 40:14-177, but not more than three (3) to include the delegate and
two alternates.

2. Similar time off without loss of pay shall also be granted to the President.

3. Time off shall be granted for the duration of the entire convention. Any
travel time shall be subject to the prior approval of the Chief of Police.

H. The duly elected delegate and President to the New Jersey State Policemen's
Benevolent Association shall receive compensatory time at straight time off for all off-duty time
spent in attending State, County and Local meetings of the Policemen's Benevolent Association.
The compensatory time awarded for conducting Association business shall be used by the delegate

and president in their next upcoming tour.
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L An office will be supplied to the Association in the municipal building for its sole

use and occupancy.

L For all other Association business, the President may request time off to be granted

to a member provided that the request:
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1. The request shall be in writing to the Chief of Police.
2. Prior approval by the Chief or his designee is required.
3. Proof of attendance and/or the event shall be provided upon request, said

proof may be verification from the P.B.A. president and/or a photograph of the event.
4, The time shall be limited to either time off a scheduled shift or straight
comp time. Straight comp time shall be taken during the next tour or will be forfeited.

This may be recorded as a schedule adjustment.

K. Records for Association Business:
1. All requests shall be in writing; email is the preferred method.
2. Any association business conducted by union members that requires paid

time off or a schedule adjustment during work hours must be preapproved by the Chief of
Police.

3. Proof of attendance and/or the event shall be provided upon request, said
proof may be verification from the P.B.A. president and/or a photograph of the event.

4. Attendance records and supporting documentation of meetings and/or

seminars shall be retained in all cases when employees receive time off.



ARTICLE ITI
BULLETIN BOARD

The Employer shall permit the Association reasonable use of all Bulletin Boards located
in the respective Police facilities for posting notices concerning Association business and
activities dealing with the welfare of the Employees, and the Employer shall designate one (1)
board exclusively for the use of the Association. The Association shall also be permitted to
distribute notices concerning Association business and activities via email. Such use of email for
purposes of distributing Association related notices shall be subject to the Employer’s email and

computer policy.
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ARTICLE 1V
GRIEVANCE PROCEDURE

A. “Grievance” defined:

1. A grievance shall be a claim by either the Employer, an Employee or by the
Association that either the Employer, an individual Employee, group of Employees or the
Association has been harmed by either the interpretation or application of the terms and
conditions of this Agreement and other conditions of employment: or,

2. A grievance shall be a claim either by an Employer or by the Association
that either an individual Employee, group of Employees or the Association has been
harmed by either the interpretation or application of Employer Police Rules and
Regulations as have heretofore been adopted or as may in the future be adopted.

B. The following procedure shall be followed with reference to grievances:

1. All attempts shall be made to resolve any grievance on an informal basis by
means of discussion and negotiations between the individuals involved, the Association and
the Employer by and through the Chief of Police or his/her designee. If informal attempts
to resolve the dispute fail, then formal grievance procedures may be instituted in accordance
with this Article.

2. Complaints may be initiated by an individual Employee, group of
Employees, or by the Association, in writing, which complaint shall be lodged not more
than fifteen (15) days from the happening of an event giving rise to a dispute with the
Chief of Police or his/her designee. Notice of said complaint shall be given to all
interested or affected persons including superior officers in the chain of command.

3. Upon the filing of a complaint pursuant to Section B, 1R above, the
Chairperson of the Employees’ Grievance Committee and the Chief of Police or his/her
designee shall within five (5) days of said filing meet and attempt to settle the matter. If
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a satisfactory settlement is reached, the same shall be reduced to writing and signed by the
parties.

4. If a settlement is not reached pursuant to Section B, §3 above, then the
Chief of Police or his/her designee and the Chairperson of the Employees’ Grievance
Committee shall each file a written report of their findings of facts, conclusions and
recommendations with the Director of Public Safety or his/her designee within ten (10)
days from the date of receipt of said findings, conclusions and recommendations and shall
notify the interested parties in writing of said hearing date.

5. Upon compliance with the requirement of Section B, §4 above, the Director
of Public Safety or his/her designee shall conduct a hearing, present at which shall be the
interested persons, the Chief of Police, and the Chairman of the Employees’ Grievance
Committee. The Director of Public Safety or his/her designee shall make all reasonable
attempts to arrive at a settlement satisfactory to all parties. If said dispute is settled upon
agreement of the parties, said agreement shall be reduced to writing and signed by the
Director of Public Safety or his/her designee, the Chief of Police, the Chairman of the
Employees’ Grievance Committee, and the aggrieved party(ies). If the Director or
his/her designee is unable to obtain an amicable settlement he/she shall within ten (10)
days render a written decision resolving the dispute which written decision shall be
served upon the respective parties.

6. If the aggrieved party disagrees or objects to the decision of the Director
or his/her designee, he/she shall within ten days of receipt of said written decision,
demand, in writing, arbitration of the grievance in accordance with Article XXXV,
ARBITRATION, as hereinafter set forth except that a grievance of a Rule or Regulation
as may heretofore been adopted or may in the future be adopted which Rule or
Regulation is not in conflict with this Agreement and does not affect the interpretation or
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application of this Agreement shall not be subject to arbitration.

7. The Director of Public Safety or his/her designee shall have the final
decision with reference to grievances dealing with interpretation or application of
Employer Police Rules and Regulations subject to the right of an Employee or the
Association to appeal said Director’s or his/her designee’s decision by means of legal
proceedings in the courts of this State and the United States.

8. It is understood that the Employer may file a grievance concerning the
interpretation and application of this Agreement which, if said grievance cannot be
amicably resolved through negotiations with the Association and the Employer’s
representatives, shall be submitted to arbitration pursuant to Article XXXV,

ARBITRATION.



ARTICLE V
HOURS OF WORK AND WORK SCHEDULE

A. The workday shall be as follows:

1. For all employees on a 4-4 work schedule, the workday shall consist of not
more than 10.33 consecutive hours (which is 10 hours and twenty minutes) in a twenty-
four (24) hour period.

2. For all employees on a 4-3 work schedule the workday shall consist of not
more than nine hours and twenty minutes (9.33) consecutive hours in a twenty-four (24)
hour period.

B. Each police officer working a 4-4 work schedule shall have a least eight (8)
consecutive hours off duty after each tour of 10.33 consecutive hours unless mutually agreed
upon by the parties hereto. Each police officer working a 4-3 work schedule shall have eight (8)
consecutive hours off duty after a tour of no more than nine hours and twenty minutes (9.33)
consecutive hours unless otherwise mutually agreed upon by the parties hereto.

All provisions of the contract detailing or referring to the length of any “workday” will be
amended to conform to this paragraph.

C. Tours of Duty

1. 4-4 work schedule:

Patrol Officers, Crime Scene Unit (CSU) Officers and any other bureaus created
outside of the administration shall work tours of four (4) consecutive workdays of ten (10)
hours and twenty (20) minutes in duration followed by four (4) days off.

2. 4-3 work schedule:

i Employees assigned to all divisions other than those set forth in
C (1) above shall work hours of four (4) consecutive days
followed by three (3) days off.

9
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ii. All employees working the 4-3 schedule in all divisions shall
work Monday through Thursday or Tuesday through Friday with
weekends and holidays off duty. On any week that a holiday, as
defined by this agreement, falls upon a scheduled workday, the
employee will not have a change in work schedule if a holiday
falls on a workday and the employee will have the holiday off
without loss of pay.

iii. Weekend Shift:

When authorized by the Chief of Police, detectives shall be assigned
to Weekend or Holiday On-Call status on Saturdays, Sundays and mutually
agreed upon holidays. The detective shall receive 2 hours of overtime for
each day On-Call. In the event the detective is called in to report for duty, the
detective shall receive an additional 7.33 hours of overtime, or the duration of
time worked, whichever is greater. Upon completion of the 7.33 hours, or
upon completion of the shift, whichever is greater, the detective shall revert to
On-Call status.

The assignments shall be made by the bureau commander based on a
fair rotation providing all detectives an equal opportunity to the assignment,
and such assignments shall be communicated in writing to the Command
Staff, Watch Commanders and Communications Personnel prior to the
weekend.

3. The provisions of this Article notwithstanding, hours of work and work
schedule can be changed upon the mutual agreement of the Association and the
Employer.

4. Power Shift

10

275153v3



Beginning January 1, 2024, the Township shall, at the discretion of the Police Chief
and in accordance with the applicable staffing and safety standard operating procedures, have
the right to implement a Power Shift for officers assigned to a 4-4 work schedule. Such shift
shall be as follows:

i. Shift shall commence at 11:30 a.m. and terminate at 9:50 p.m.

ii. Sergeants assigned to Power shift shall adjust their schedule % hour to
prepare the patrol schedule and assignments. Sergeants assigned to
Power shift schedule shall commence at 11:00 a.m. and terminate at
9:20 p.m.

D. Work Shifts shall be as follows:

1. Those officers assigned to a 4-4 work schedule shall work the following
hours:
i Day shift shall commence at 6:10 a.m. and terminate at 4:30 p.m.
i. Evening shift shall commence at 3:40 p.m. and terminate at 2:00
a.m.

iii. Midnight shift shall commence at 8:40 p.m. and terminate at 7:00
am.
iv. Powershift Shall commence at 11:30 a.m. and terminate at 9:50
p.m.
2. All employees assigned to those Bureaus other than the Detective Bureau
and assigned to a 4-3 work schedule shall work a shift commencing at 7:00 a.m. and

terminating at 4:20 p.m.

3. Detectives assigned to a 4-3 work schedule shall work the following hours:
i. Day shift shall commence at 8:00 a.m. and terminate at 5:20 p.m.
il. Evening shift shall commence at 3:00 p.m. and terminate at 12:20

11
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a.m.
iii. Administrative shift shall commence at 7:00 a.m. and terminate at
4:20 p.m.

E. On the declaration of an official emergency, as defined by N.J.S.A. 40A:14-133;
40A:14-134 and 4-A:14-135 the provision above shall not apply.

F. In the event that an officer is transferred to another division after January 1, but
before September 1, the officer's shift assignment in the new division shall be based on
seniority in rank. If the officer is transferred to a new division after September 1, he shall be
permitted to submit shift assignment bid in the following year based on the practice of the
department.

G. Officers are permitted to swap shifts with each other. Those officers who choose
to participate in swapping shifts are responsible for maintaining when each officer will work for
the other.

If the swap cannot be fulfilled due to transfer, promotion, or injury on duty, the

department shall be responsible for that day, not the officer involved.

12
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ARTICLE VI
OVERTIME

A. Scheduled tours of duty shall not be changed unless four (4) days advanced

notice is given except in an emergency defined by N.J.S.A. 40A:14-134. Whenever an

Employee's scheduled work hours are changed, except in an emergency, the Employee is to
receive time and one-half for the newly scheduled hours, if a change is made within said four
(4) days' notice.

B. Overtime duty shall be assigned from a rotating basis, whenever practical, with

consideration given, but not limited to, the following factors:

1. Qualification of the Employee;

2. Individual expertise;

3. Seniority with rank; and

4, Demands of the particular assignment.

Overtime will be assigned from a rotating list starting with the most senior officer.
Officers are permitted to work up to nineteen (19) hours consecutively unless the employee and
the Employer mutually agree otherwise. When an officer is ordered to work oveliime, it must
be assigned to the most junior officer. The overtime list will revert back to the next senior
officer on the list.

Officers on swaps will not be ordered to work overtime. Officers on swap will only be
permitted to work overtime when no other officer chooses it. The overtime list will revert back
to the next senior officer on the list.

When a need for overtime of four (4) hours or less occurs, is called for, it will be
offered to the most senior officer. If said overtime lasts longer than four (4) hours, it will be
counted as the officer's spot on the regular overtime list.

C. Employees will be scheduled for all duty related appearances in Edison

13
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Municipal Court while on duty. Where this is not possible, they will be paid at the rate of time
and one-half (1}%) their regular salary for all off-duty appearances, with the minimum number
of pay for four (4) hours or the actual hours spent, whichever is greater. If an Employee is
scheduled for an off- duty Edison Municipal Court appearance, it is his/her obligation to
immediately notify the Edison Municipal Court and the Division Commander. If they are
unable to reschedule the officer's appearance to coincide with his/her regular on-duty time,
then the officer shall be paid. If the Employee fails to provide this immediate notification,
then this provision will not apply.

D. Whenever an Employee is required to be placed on stand-by alert during any
twenty-four (24) hour period, the officer shall be paid two (2) hours of overtime pay at time and
one-half (1 /2) times their regular hourly salary. An employee shall receive overtime
compensation as follows:

1. Officers on a 4-4 work schedule shall receive no less than ten hours and
twenty minutes of overtime pay at the rate of time and one-half.

2. Officer assigned to a 4-3 work schedule shall receive no less than nine
hours and twenty minutes of overtime pay at the rate of time and one-half.

E. An Employee shall receive payment at time and one-half (11%) for all legitimate
off-duty police related activities pertaining to criminal matter.

F. Regular overtime entitlement shall commence as follows:

1. All officers assigned to a 4-4 work schedule shall receive overtime
compensation at the rate of one and one-half (1'%) times their regular hourly salary for
all time worked beyond 10 hours and twenty minutes on each tour of duty.

2. All officers assigned to a 4-3 work schedule shall receive overtime
compensation at one and one-half (1'%) times their regular hourly salary for all time worked

beyond nine hours and twenty minutes.

14
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G. Each employee's hourly rate for overtime purposes shall be calculated by dividing
total pensionable salary by 1944 hours. The employee's work schedule shall have no bearing on
the net effect of the employee's hourly rate.

H. Subpoenas

The following subsection will apply to response to all subpoenas other than those heard in
Edison Municipal Court.

1. Employees being subpoenaed while off-duty shall be compensated as
follows:

L If the employee is off duty as a result of a previously arranged
contractual day off (vacation, personal compensatory, or sick) and
responds to a subpoena, the employee will receive a minimum of
six (6) hours call-in pay at his/her overtime rate or time spent,
whichever is greater, regardless of whether the employee works on
that date. In addition, the employee shall have the original day off
re-credited to his/her appropriate time bank.

ii. If the employee is off duty as a result of his/her regularly
scheduled tour day off, and responds to a subpoena, the employee
will receive a minimum of'six (6) hours call in pay at his/her
overtime rate or time spent, whichever is greater, regardless of
whether the employee works on that date.

2. Labor Related Subpoenas:

It is understood that any employee appearing while off-duty at any labor related
function (including disciplinary hearings) for any party other than the Employer shall not
be entitled to overtime compensation as provided for in this Article unless specifically
approved in writing and in advance by the Chief or his/her designee.

15
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3. Civil Subpoena Notification:

It is the responsibility of each employee to supply notice to the appropriate
command staff member upon receipt of a Civil Subpoena. Failure to do so in a timely

fashion could jeopardize compensation and/or lead to disciplinary charges.
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ARTICLE vII
HOLIDAYS

A. Holiday pay is considered to be and shall be paid as part of each employee's base
annual salary. For purposes of reporting and making contributions to the NJPFRS, it shall be
reported as earned and prorated over 24 annual pays.

B. Effective January 1, 2003, the holiday pay shall be calculated as base 180 x 15.
Therefore, compensation in accordance with this Article is now based upon a ten (10) hour day
regardless of an employee's work schedule.

The fifteen (15) paid holidays are as follows:

New Year’s Day Columbus Day
Martin Luther King’s Birthday Election Day
Lincoln’s Birthday Veteran’s Day
Washington’s Birthday Thanksgiving Day
Good Friday Friday subsequent to Thanksgiving Day
Memorial Day Christmas Eve (1/2 Day)
Independence Day Christmas Day
Labor Day New Year’s Eve (1/2 Day)

C. When the Mayor of the Township of Edison declares a holiday or when the
Municipal Offices are closed due to emergencies, or any reason other than the weather, the
Employees of this Department shall receive monetary compensation as provided in this Article.

D. When the Mayor of the Township of Edison declares a holiday or when the
Municipal Offices are closed due to emergencies, or any reason other than the weather, those
employees of this Department who are working shall receive monetary compensation as
provided.

E. Any employee who actually works on any of the holidays as contained herein

17
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above shall receive, in addition to his/her regular compensation and holiday pay, two (2) hours
pay at time and one-half (1%2). The holidays shall run from 12:00 a.m. to 12:00 p.m. and an
Employee, in order to qualify for said payment must work his/her complete eight (8) hour shift,

and at least one-half (1/2) of his/her shift must be served on the holiday in question.

18
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ARTICLE VIII
UNIFORM ALLOWANCE

A. The Township shall pay new hires $2,000.00 towards the purchase of police duty
related uniforms and equipment. The payment shall be made as a reimbursement to the new hire.
Reimbursement will not be processed until the employee submits original receipts and completes a
Township Expense report. Request for reimbursement must be submitted to the Township within
twelve (12)months féllowing the date of hire. Officers who fail to submit the reimbursement
within this time period shall forfeit the $2,000.00 reimbursement. In addition, the Township shall
purchase and furnish each new officer with one (1) service weapon which shall be in proper working
order and shall be of the same type and caliber as those carried by other members of the police force; 1
PR 24 Nightstick, 2 Spare Magazines, 1 Holster, 1 Dual Ammunition Pouch, 1 set Handcuffs and
Case, 1 Gun Belt, 1 Inner Velcro Belt, 2 Department Badges, 1 Department Hat Badge, and 1 Slim
Jim. The service weapon shall remain the property of the Township and shall be returned to the
Township in proper working order upon termination of the officer's employment. The Township shall
purchase and provide an outer carrier vest for all employees beginning in calendar year 2019.
Replacements will be provided at the discretion of the Chief of Police, based on the manufacturer's
recommendations. Unless the outer carrier vest is damaged on duty, no more than 2 vests will be
provided to each employee during the term of this contract.

B. It is understood that it will be the responsibility of each officer to maintain his/her
uniforms and equipment in accordance with the standards of the Department.

C. The Township will pay for replacement or repairs to any part of clothing damaged
in the line of duty, including prescription glasses and watches; the payment for watches not to
exceed fifty dollars ($50) and other payments not to exceed replacement cost. To qualify for
said payment, it must be clearly demonstrated by the officer that said clothing was damaged in

the line of duty, showing documentation of said damage in police incident reports as a minimum
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requirement. Payments for watches will be made only if at least two (2) estimates are provided,
and approval is obtained from the Business Administrator. Payment for glasses will be made
following the receipt of one (1) estimate. Itis understood that payment will be made only if the
request for reimbursement is accompanied with a "paid" receipt.

For all officers hired after December 2, 2002, all articles of police uniforms damaged in the
line of duty excluding prescription glasses and watches shall be repaired or replaced at the
Township's current contract cost for those items. If the Township does not have a contract in place
for a particular item, the contract cost for an item shall be the lowest of three quotes obtained by
the Purchasing Agent. For all officers, the repair or replacement for any item shall not exceed
$250.00.

D. Any new and/or additional clothing, uniform items, and/or equipment necessitated
by a change in assignment to the motorcycle, bicycle or mounted horse patrol units shall be fully
paid for and/or supplied by the Township. Any changes to the uniform of the day promulgated

by the Chief or his/her designee shall be fully paid for and/or supplied by the Township.
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NIS.A.
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ARTICLE IX
INSURANCE AND LEGAL REPRESENTATION

The Employer and the Bargaining Unit agree to be bound by the mandatory provisions of

40A:14-155 which is hereby incorporated by reference.
A. Civil Actions
1. The Employer agrees to continue to maintain in full force and effect all

insurance coverage now provided by the Employer for the benefit of and covering
Employees of the Employer and specifically Employees who are members of the
bargaining unit covered by this Agreement.

2, The Employer agrees to furnish all necessary legal advice and
representation in the defense of civil charges and allegations brought in any legal action
against a member of the bargaining unit covered by this Agreement and shall undertake
to defend or arrange for the defense of members of the bargaining unit arising out of or
incidental to the performance of his/her duty. The Employer agrees to pay for said judgment or
arrange for the payment of said judgment.

3. The Employer reserves the right to determine in what manner legal advice,
counsel, representation, and defense shall be afforded to members of the bargaining unit
including, but not limited to the providing of necessary liability insurance and any other
form of insurance protection which the Employer may deem necessary and adequate in
its discretion.

4, When an officer is named as part of a civil action against the Township, the
officer will have their choice of counsel, provided:

i said counsel accepts J.L.F. rates;

ii. the Township approves;
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iii. the Township does not have an ethical conflict with said attorney
as defined by law or the New Jersey Rules of Professional Conduct

for attorneys;

iv. the attorney is acceptable to the J.I.F.
B. Criminal. Quasi-criminal and Disciplinary Action
1. The Employer is not required to furnish the means of defense in a disciplinary

proceeding instituted against a member of the bargaining unit by municipality.

2. The Employer is not required to furnish the means of defense in a criminal
or quasi-criminal proceeding instituted as a result of a complaint on behalf of the
Employer against a member of the bargaining unit.

3. If any such disciplinary or criminal or quasi-criminal proceeding mentioned
above instituted by or, on complaint of the Employer shall be dismissed or finally determined
in favor of the member of the bargaining unit, said member shall be reimbursed for the expense
of his/her defense as herein above provided.

C. Reimbursement for Legal Expenses Subsequent to Favorable Determination as to a

Member of the Bargaining Unit:

275153v3

1. In the event that a member of the bargaining unit is charged in a
disciplinary, criminal or quasi-criminal proceeding on complaint, and he/she retains private
legal counsel in his/her defense the Employer shall reimburse in the event of a final and
favorable determination as to a member of the bargaining unit in an amount not to exceed
the prevailing amount the Township pays the Township Attorney for legal
representation.

2. In any disciplinary proceeding, criminal action or quasi-criminal action in
which there is more than one count or allegation complained of against a member of the

bargaining unit the finding of guilt as to anyone count of the allegation shall relieve the
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Employer from any obligation to reimburse the member of the bargaining unit for legal
fees. The Director of Public Safety will review all disciplinary charges brought against an
Employee to determine the propriety and efficacy of said charge.

3. The obligation of the Employer to pay reimbursement fees hereunder is
limited solely to reasonable attorney fees and other reasonable costs of litigation and for no
other expenses or financial obligation incurred by the member of the bargaining unit.

D. Litigation Occurring Qutside of the Scope of Employment.

The Township will reimburse any Employee in the bargaining unit at the prevailing rate it

pays the Township Attorney for legal representation to defray incurred reasonable attorney fees

and reasonable litigation costs.

275153v3
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ARTICLE X
DEATH IN THE FAMILY

A. An Employee shall be granted four (4) working days off with full pay upon the death
of wife, husband, son, daughter, parent, brother, sister, grandparent, all step relatives of similar
degree, and brothers, sisters, parents, and grandparents of Employee's spouse.

B. An Employee shall be granted one (1) working day of absence with full pay in case
of death of a relative not enumerated in Section A above or a person who had an unusually close
relationship with the Employee for the purpose of attending the funeral. Such leave is subject to
the prior approval of the Chief of Police. .

C. An Employee shall also be granted a reasonable time off with full pay for the
purpose of travel time if the funeral is out of State. Such time off is subject to the prior approval of
the Chief of Police.

D. A workday in accordance with this Article shall mean one (1) full tour of duty
regardless of an employee's work schedule.

E. Should the relative of an employee as listed herein above die while the employee
has scheduled or is on vacation and/or personal day(s), said vacation and/or personal day(s) shall
be returned and/or rescheduled upon presentation by the employee of appropriate certification of

attendance death and attendance at said related bereavement services and/or activities.
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ARTICLE XI
DISCRIMINATION AND COERCION

There shall be no discrimination, interference, or coercion by the Employer or any of its
agents against the Employees represented by the Association because of membership or activity in
the Association. The Association shall not intimidate or coerce Employees into membership.
Neither the Employer nor the Association shall discriminate against any Employee because of

race, creed, color or national origin, or political affiliation.
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ARTICLE XII
MUTUAL AID

Employees, while rendering aid to another community at the direction of their superiors,
shall be fully covered by Workman's Compensation and Liability insurance and pension

provided by State law.
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ARTICLE XIII
COLLECTIVE NEGOTIATING PROCEDURE

A. Collective negotiations with respect to conditions of employment shall be
scheduled and conducted in accordance with the provisions of N.J.S.A. 34:13A-], et seq. by the
duly authorized bargaining agents of each of the parties. Unless otherwise designated, the Mayor
of the Township and the President of the Association shall be the respective bargaining agents
for the parties.

B. Collective negotiating meetings shall be held at times and places mutually
convenient at the request of either party.

C. Employees of the Employer who may be designated by the Association to
participate in collective negotiating meetings called for the purpose of the negotiation of an agreement
will be excused from their work assignments during hours of negotiation.

D. No representative of the Employer shall meet with any P.B.A. member, without
specific authority of the P.B.A., for the purpose of discussing wages, hours or conditions of
employment or matters which are properly subjects of collective negotiations between the
parties, without prior notification to the P.B.A. of such meeting and without the presence at such
meeting of a representative of the P.B.A. designated by the President of the P.B.A..

E. The aforesaid provisions of Section D are not intended to prohibit, restrain, interfere
with, or affect in any way, the collective negotiating process or labor management relation activities
between the parties including, but not limited to, meetings and discussions between authorized

representatives of the Employer and the P.B.A. during the terms of this Agreement.
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ARTICLE XIV
SICK TIME

A. Each member shall be granted a total of eight (8) workdays per year up to the time
of termination of employment.

1. Members will be paid at the time of retirement or termination for one half
(1/2) of the total amount of sick days accrued from the date of hire to December 31, 2004,
if the termination occurs while in good standing. Calculation for entitlement under this
Article at retirement shall be based upon total hours accumulated times the rate of pay as
of December 31, 2004, regardless of employee's work schedule or date of retirement.
Payment made to each employee in accordance with this section shall not exceed twenty
thousand ($20,000) dollars. In the event an employee utilizes any of this amount for sick
time the payment at the time of retirement shall be reduced accordingly.

2. Effective September 14, 2016, sick leave shall accumulate at the rate of
eight (8) sick days per year for all employees, with a maximum of $15,000 payable at the
employee's retirement after obtaining 25 years of creditable service in a State of New
Jersey Retirement System or if an employee retires on an approved Disability Retirement.
Sick time payout will be based on the officer's rate of pay at time of retirement.

Officers with existing sick time banks will maintain their original bank as set
forth in Section A (1) above. Effective September 14, 2016, an additional sick time bank
will be established for all Officers as set forth in this Section A (2). If an Officer needs to
use banked sick time, it will be deducted first form the original sick bank when available.
B. Hospital confinement and/or major illness and/or injury shall be treated in the

following manner:

1. Members who enter the hospital and/or suffer a major illness and/or injury

shall request, as soon as possible, a letter from the attending physician, indicating the type of
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illness and recommending recuperative time. This letter shall be sent to the Police Chief.

2. After verification of the recommended recuperative time is made by the
Township appointed physician, if such verification is requested, and such recuperation
time is completed, the Officer shall return to duty. An Officer failing to return to duty
after completion of such time shall have sick time deducted from each day which he/she
fails to return to duty.

3. The Employee shall receive full pay for up to nine (9) months of a major
illness absence.

i For the employee's first-time use of the major illness leave of
absence, no sick time will have to be used. Any subsequent use of
major illness leave will require employees to utilize two (2) sick days
prior to the major illness leave beginning. If an employee needs to
utilize major illness within 365 days of returning from a prior major
illness leave, s/he will be required to utilize four (4) sick days prior
to the major illness leave beginning.

4. The Employer shall have the option to implement a disability insurance
program which will supersede Sections F(l), (2), and (3) herein above. Disability insurance
will provide that after two (2) or four (4) days of sick leave is used (as stated in paragraph
3(a) hereinabove), an employee shall receive full pay from the insurance company for a
period of up to nine (9) months under the terms of the policy. The disability payments
will be done in a manner so as not to affect an employee's pension contributions.

5. Sick time shall not be earned while an employee is on leave according to
the provisions of this section.

6. Except as provided for in Section J, below, vacation time shall not be

earned while an employee is on sick leave according to the provisions of this section.
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However, any accrued vacation time that an Officer is unable to use because he is on
major illness/injury leave shall be carried over into the next calendar year to be used by
the Officer, provided that accrued vacation time shall not exceed the equivalent of two
(2) years of vacation time.

7. An extension of the major illness leave beyond the nine (9) month period
will be at the discretion of the Public Safety Director when an employee has been
diagnosed with a terminal illness. This decision will be based on medical information
provided by the employee's physician and is not grievable.

C. Service-connected disabilities shall be treated in the following manner:

1. Members who are injured while in the performance of duty or who sustain
illness related to the police occupation will receive up to one (1) year sick leave, not
chargeable under sick time regulations. After a period of one (1) year, the illness will be
reviewed on a monthly basis and further sick leave will be approved or denied.

2. Any service-connected disability must be verified by the police reports
and verified by the Township appointed physician.

3. During the period the employee receives full pay, the employee shall
endorse over to the Employer any Worker's Compensation benefit check(s) received
within forty-eight (48) hours after the employee's receipt of such check(s). The Director of
Public Safety or Chief of Police, or his/her designee, shall be entitled to require any employee
claiming any Worker's Compensation benefits or compensation under this Article, to provide
a physician's verification.

D. Any member of the Department who reports for duty and subsequently reports off
duty due to illness shall be charged sick time as follows:

1. Any officer assigned to a 4-4 work schedule who reports off duty due to

illness within five (5) hours and ten (10) minutes from the start of the shift will be
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charged against sick time only those hours actually not worked.

2. Those officers assigned to a non-4-4 work schedule who report off duty due
to illness within four (4) hours and (40) minutes from the shift start will be charged against
sick time only those hours actually not worked.

Notwithstanding the provisions of this section, the Mayor or Director of Public
Safety shall determine whether sick time shall be charged in his/her absolute discretion and
the decision shall be subject to arbitration but same shall be grievable.

E. Whenever certification of illness is required to be made by the Township appointed
physician under the terms of this Article, said physician's decision shall be final.

F. The Mayor, or his designee, at any time, may request a physician designated by
the employer to determine whether the employee is entitled to use paid sick leave. All costs for
such examination shall be borne by the Employer. Proof of illness shall be defined to be a
certification signed by a licensed physician setting forth the nature of the illness and a determination
as to whether the illness precluded the employee's performance of his/her duties during said
employee's absence. Employees who are absent from duty for three (3) consecutive workdays shall,
upon the request by the Township, provide a certification from a licensed physician upon their return to
duty, certifying that according to his/her professional opinion, the employee's illness or injury prevented
the employee from performing his/her duty, and that the employee is now sufficiently recovered and fit

to return to full duty.

G. Any employee who has previously scheduled vacation and/or personal days off
and subsequently is injured, takes sick time, or is recuperating thereof shall be permitted to
reschedule said vacation and/or personal days with the approval of the Police Chief and Business
Administrator. The employee must attempt to reschedule said time by the end of the calendar
year in which the situation arose. If they are unable to do so, either because ofthe lateness in the

year or because of administrative scheduling demands, they shall carry said time into the first
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two (2) months of the following year. If not rescheduled during January or February, then the
time shall be forfeit. Should the employee become injured or ill while already on a vacation or
personal day, no rescheduling shall be permitted.

H. Limited Duty Leave.

Employees who are not able to perform their usual assigned duty due to a temporary
medical or emotional condition but are capable of performing modified duties within the
organization for a temporary period of time, shall be eligible for return to work with limited duty
in accordance with the provisions of General Order #204, which was originally dated 2-15-94.

I. Vacation Time Accrual during long term disability:

Vacation prorating during long term disability will not take effect until an officer is out of
work for a minimum of thirty (30) days. The officer’s allotted vacation days will be divided by 12 to
create a number to be deducted per month on said disability. Ifan officer is out on disability for
fifteen (15) days or less during a given month, he or she shall have deducted one-half of his or her
monthly vacation allotment. If an officer is out on disability for more than fifteen (15) days, then the
employee shall be deducted for an entire month of his or her vacation allotment.

If an officer has utilized all of their vacation days prior to the disability for that year, he will

not forfeit any vacation days for that term of the disability .

32

275153v3



ARTICLE XV

DURATION OF AGREEMENT
A. This Agreement shall continue in full force and effect from January 1, 2023,
through December 31, 2027.
B. Negotiations for the year beginning January 1, 2028, shall commence so as to

comply with the requirements of applicable PERC statutes and Administrative Codes, with
representatives of P.B.A. Local #75 and the Township representatives.

C. This Agreement shall be effective commencing January 1, 2023,
notwithstanding date of execution hereof and all salaries and benefits as set forth herein shall be
retroactive to January 1, 2023.

D. In the event such negotiations do not result in a newly executed Agreement by
December 31, 2027, the parties agree to continue the negotiations and all terms and conditions
of the within Agreement shall continue in full force and effect until the new Agreement is

agreed upon and executed.
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ARTICLE XVI
SAVINGS CLAUSE

In the event that any provision of this Agreement shall at any time be declared invalid
by Legislative act or any court of competent jurisdiction, or through government regulation or
decree, such decision shall not invalidate the entire Agreement, it being the express intent of the
parties hereto that all other provisions not declared invalid shall remain in full force and

effect.
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ARTICLE XVII
DUES CHECK OFF

A. The Township shall deduct from the wages of all personnel covered by this
Agreement who have filed with the Township a proper dues authorization card as required by the
laws for the State of New Jersey. The Association shall advise the Township of the fixed and
standard dues of its members. The Township shall deduct a proportionate amount from each bi-
monthly paycheck and deliver to the Association on the first of each month the previous month's
dues collection.

B. The P.B.A. hereby agrees to indemnify, defend, and hold harmless the Township
or any of its employees acting on its behalf in matters related hereto from any claim, suit,
damages, costs and attorney's fees or actions, of any nature whatsoever, which may be brought at
law or equity, or before any administrative agency with regards to or arising from the provisions

ofthis Article.
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ARTICLE XVHI
DEPARTMENTAL TRAINING

A. The Employer may provide an in-service training program for all Employees. The
Employees who participate in training programs while off duty shall be compensated for time spent in
the program by either monetary payment or compensatory time off.

B. One (1) box of 9mm ammunition shall be provided for each Employee at the
Employee's request, per month for the purpose of firearms practice, which practice shall be
regulated by the returning of the full box of expended shells to such persons as management shall
designate as the person to receive said box of expended shells.

C. Officers will be responsible for one (1) training day per year during the officer's
scheduled day off. The Department will provide a list of training days for the year no later than
January 31*. This deadline date may be changed upon mutual agreement between the Township and
the P.B.A.. Officers will pick a training day based on seniority, unless mutually agreed upon by the
P.B.A. and Chief of Police or his designee. Officers may qualify with their firearms on said training
day or during on-duty time at the discretion of the Township. When the dates are announced,
officers will pick three (3) days of availability and rank them by preference (similar to shift bids).
Additional firearm qualifications will be performed while on duty.

Training hours will be equivalent to the officer's regular hours of his shift and shall be
restricted to one calendar day. Training shall not be broken down by hours and scheduled on more
than one calendar day. If additional training is required by the Department on any hours other than
the officers originally scheduled work hours, it must be mutually agreed upon by the Township and

the P.B.A..
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ARTICLE XIX
POST-TERMINATION EMPLOYMENT

Any Employee whose services are terminated, and who is in good standing, and who is
called to testify or assist in any proceedings, including but not limited to criminal and civil cases,
administrative hearings, disciplinary hearings and so forth, that the Employee investigated or was
involved in prior to the termination of services, shall be compensated for such appearances by a
day's pay at the present prevailing rate held immediately prior to termination, exclusive of

overtime.
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ARTICLE XX
TERMINATION OF ENTITLEMENT

Upon termination, an officer shall be paid for all earned but deferred benefits such as
wages, accrued compensation time, overtime pay, holiday pay and accrued vacation time. In the

event of the death of said employee, the above-cited benefits shall be paid to the employee's

estate.
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ARTICLE XXI
PERSONAL DAYS

A. For officers assigned to a 4-4 work schedule, five (5) personal days on a non-
cumulative basis shall be granted and shall be categorized as emergency and non-emergency
days off. For those assigned to a 4-3 work schedule, six (6) personal days on a non-cumulative
basis shall be granted to each employee and shall be categorized as emergency and non-
emergency days off.

B. An officer may take a non-emergency day off by making such request in writing up
to forty-five (45) days in advance, and such request will be approved or denied within five (5) business
days. No reason or excuse shall be required of the officer in order to obtain said non-emergency
personal day. Said request for a personal day may be approved by said Employee's immediate
superior or other superior in that Employee's chain of command. Said request for a personal day shall
be subject to manpower requirements but said request shall not be unreasonably denied.

C. Any officer who requests an emergency day off must request same in the following
manner:

1. Report in person or call by telephone directly to the Bureau Commander
requesting personal day off and giving a brief description of the emergency. This call or
personal contact must be made at least one (1) hour prior to the start of the officer's shift.

2. If the Bureau Commander is not available, the call or personal contact
should go to the Watch Commander.

3. If the Watch Commander is not available, the call or personal contact
should go the highest-ranking officer on duty.

D. Any officer who has one of said personal days denied may carry over that day for

one (1) additional year. It must be used or lost in the year following the denial.
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ARTICLE XXI1
EMPLOYER’S RIGHTS

A. The Employer reserves to itself sole jurisdiction and authority over matters of
policy and retains the right subject only to the limitations imposed by the language of this
Agreement in accordance with applicable laws and Department Rules and Regulations as
follows:

1. To direct employees of the Edison Police Department.

2. To hire, promote, transfer, demote, discharge, or take other disciplinary
action against Employees.

3. To relieve Employees from duty because of lack of work or for other
legitimate reasons.

4. To maintain efficiency of the municipal operations entrusted to them.

5. To determine the methods, means and personnel by which such operations
are to be conducted.

6. To take whatever actions may be necessary to carry out the mission of the

municipality in such situations of emergency.

7. Standards for promotion shall be established with input on these standards
between the Director of Public Safety, or his/her designated representative and the
representatives of the P.B.A.

B. No lockout of Employees shall be instituted by the municipal Employer during the
terms of this Agreement. The Association agrees that during the term of this Agreement, neither it
nor its officers, Employees or members will engage in, encourage, sanction, support, or suggest any
strike, work stoppage, slowdowns, mass resignations, mass absenteeism or any other similar actions
which would involve suspension of, or interference with the normal work of the municipality.

C. In the event that Association members participate in such activities in violation of
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this provision, the Association shall notify those members so engaged to cease and desist from
such activities and shall instruct the members to return to their normal duties. Any Employee

participating in these activities may be disciplined by the Employer.
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ARTICLE XXIII
WELFARE AND PENSION BENEFITS

A. The Employer agrees to provide coverage for all full-time permanent employees and
their eligible dependents with medical insurance and hospitalization coverage equivalent to the
following:

1. Medical and hospitalization coverage for all full-time permanent employees

and their eligible dependents shall consist of the following options as detailed in the Horizon

PPO plan description effective July 1, 2023:

Plan Deductible Coinsurance Co-pay
PPO $300/$600 (out of 80-20 (out of $20.00 (in
network only) network only) network only)
2. Medical and Hospitalization coverage for all full-time permanent

employees who retired prior to January 1, 2006, and their eligible dependents who were
entitled to benefits at the time of severance or retirement as described in Section E shall

consist of the following options:

Plan Deductible Coinsurance Co-pa Bi-Weekly Contributions
PPO 200/400 (out 80-20 (out of $15.00 $0.00
of network only) network (In network only)
only)
POS 1000/2000 60-40 $5.00 $0.00

(out of network only) (out of network only) (In network only)

Note 1: PPO refers to Horizon Preferred Provider Organization and the Horizon

Preferred Provider Organization Network.

Note 2: POS refers to Horizon Point of Service and the Horizon Point of Service

Network.
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3. Effective January 1, 2017, the Traditional Plan coverage will no longer be
offered for any active employees. The affected employees must enroll in a new medical
coverage plan during the Township's open enrollment period in 2016.

If the Township exercises its option to change any medical provider under this
Article, such plan will be equal to or better than the current plan.

4, Effective July 1, 2023, claims for medical services shall be paid at the rate
of ninety (90%) of Fair Health or equivalent data base.

B. Prescription:

The Township shall offer a prescription drug program under Express Scripts/CVS
Caremark, for all full-time permanent employees, retirees, and their eligible dependents.

Non-Maintenance drugs shall be defined as medication commonly prescribed to treat
short-term conditions. Maintenance drugs shall be defined as medication commonly prescribed
to treat chronic or long-term conditions with prescriptions exceeding one hundred twenty (120)
days.

Maintenance drugs are initially filled with a 30-day supply, and the employee shall be
responsible for a single co-pay in accordance with Co-Pay Schedule A below. Additionally,
maintenance drugs which are (1) available through mail order; or (2) not available through mail

order, will also follow the Co-Pay Schedule A below:

Co-Pay Schedule A

Non-Maintenance
and
Maintenance: Initial/No 90 Day Available

Brand $20.00
(Alternative available)

Preferred Brand $5.00
(Medically necessary)

(Brand, no alternative available)
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Generic $0.00

Beginning July 1, 2023, any employee who chooses to forgo mail delivery for a maintenance

prescription which is available for mail order shall follow the co-pay Schedule B below:

275153v3

Co-Pay Schedule B

Maintenance: 90 Day Mail-in supplies available

Generic $25.00

Preferred Brand $30.00
(Medically necessary)
(Brand, no alternative available)

Brand $50.00
(Alternative available)

1. Effective July 1, 2018, compound prescriptions will not be permitted
unless medically necessary as determined by the Township's prescription plan
administrator in conjunction with the employee's physician. The decision of the
Township's prescription plan administrator (presently CVS/Remedy) is final, and the
Township will not initiate overrides unless compelling medical evidence is presented to
the township Administrator. All compound overrides presently in place will remain
until July 1, 2018. If the P.B.A. disagrees with the decision of the Township
Administrator, both parties will agree on a physician with experience in the medical
field related to the prescription to review the matter. The decision of the mutually agreed
upon physician shall be final and not grievable. If the parties cannot mutually agree on a
physician, the matter can proceed to arbitration. The P.B.A. shall bear all costs of the
arbitrator and any arbitration decision issued will be applied to the P.B.A. member(s) at

issue and will not be considered precedential or to have established a past practice.
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2. Effective July 1, 2018, employees are required to receive generic
prescriptions, unless a non-generic is medically necessary as determined by the
Township's prescription plan administrator (presently CVS/Remedy) in conjunction with
the employee's physician. Any employee currently approved for a medically necessary
non-generic will continue to receive same, subject to the completion of the authorization
process as required by the prescription plan administrator subsequent to July 1, 2018. All
prescriptions shall follow the Co-pay schedules as outlined in section B of this article.

If the P.B.A. disagrees with the decision of the Township's prescription plan
administrator, both parties will agree on a physician with experience in the medical field
related to the prescription to review the matter. The decision of the mutually agreed upon
physician shall be final and not grievable. If the parties cannot mutually agree on a
physician, the matter can proceed to arbitration. The P.B.A. shall bear all costs of the
arbitrator and any arbitration decision issued will be applied to the P.B.A. member(s) at
issue and will not be considered precedential or to have established a past practice.

3. The parties agree that discussions regarding alternative prescription plan
utilization management strategies will be ongoing, with no new strategies being implemented
unless mutually agreed upon by the parties. The parties agree that any such discussions and
agreement, if any, will not be considered a reopener of the contract.

C.  Dental
The Township shall offer the following to full-time permanent employees, retirees, and
their eligible dependents:

1. Dental coverage in effect since December 31, 2004

2. Managed Dental Plan with dependent Orthodontic coverage not to exceed
$4,000.00 per lifetime maximum per dependent.

D.  Vision
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The Township shall offer the following to full-time permanent employees, retirees, and

their eligible dependents:

275153v3

1. Vision coverage in effect since December 31, 2004
E. An employee of the Edison Division of Police who retires and:

1. Has twenty-five (25) or more years of service with the Township of
Edison; or

2. Has twenty-five (25) or more years of service as a sworn officer and is a

current member of the Edison Division of Police; or

3. Disability retirement

An employee who has received a disability retirement, in addition to his or her spouse
and dependents who were eligible for paid Township medical benefits while the officer was
employed, shall have the medical benefit options as described in Sections A-D of this
Article and shall have continuous coverage on the same basis during retirement.

An Employee who retires on or after September 1, 2016 must have a minimum of
ten (10) years of service with the Township and twenty-five (25) years of full-time service
in a State of New Jersey Pension system to be eligible for the medical benefit options as
described in Sections A-D of Article XXIII, and to have continuous coverage on the same
basis during retirement, including his/her spouse at the time of retirement and eligible
dependents.

Any employee who retires after completion often (10) years of service with the
Township and twenty-five (25) years of full-time service in PFRS, who had at least
ten (10) years of service in a NJ pension system as of January 15, 2013, will be eligible
for Township-paid benefits in retirement, with no contribution from the retiree required.
Any individuals qualified within the parameters set forth in this subsection who retired

during the pendency of these negotiations and/or subject to a separation agreement that
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referenced retirement health benefits shall be eligible for the retirement health benefits

as set forth in this subsection.

F. Dependent coverage is available for all children of the Employees covered by this
Agreement up to the age of twenty-six (26). All other employees shall be extended coverage at
their own cost as required by Federal COBRA statues.

G. The provisions of this Article shall not apply to any employee who is convicted
under state or federal law of a crime or offense committed while in the employ of the
Township of Edison which results in either forfeiture of his or her public office employment
or bars said employee from public office or employment.

H. Each employee may voluntarily elect, effective July 1, 1998, to reduce the
insurance coverage directly provided by the Township pursuant to this Article for employees
and/or his/her family in order to avoid dual coverage by the Township and the employee's
spouse (other than the Township). The employee has the option to reduce or eliminate his/her
number of members covered (i.e., family coverage to single coverage, or husband and wife
coverage, or no coverage, if applicable) to a lower coverage status than the maximum
provided. If the employee elects to reduce said coverage provided by the Township, the
employee shall receive fifty percent (50%) of the difference between the original coverage
premium under COBRA for the period of time that the employee receives the reduced
coverage, and which shall not be less than twelve (12) consecutive months. The employee shall,
prior to receipt of such payment, provide certification of spousal insurance coverage. The
employee may return to previous coverage status by providing the Township Administrator with
written notice at least ninety (90) days prior to the open enrollment period. The Township shall
provide each employee with notice of the beginning of the open enrollment period at least One
Hundred Twenty (120) days prior to the beginning of that period. For all employees who elect to
waive coverage after May 21, 2010, the amount of reimburse shall be limited by the terms of
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Chapter 2 of P.L. 2010 (maximum reimbursement is 25% of amount saved or $5,000, whichever

is less).

Effective January 1, 2019, all employee who voluntarily elect to waive health insurance, no

matter when the waiver was elected, will receive a maximum of $5,000.00 annually, calculated to

reflect savings after employee contribution as set forth in this contract are accounted for.

L The Township shall make available a flexible medical spending account option to

employees as allowable under IRS regulations.

J. The Township shall make available coverage for an unmarried child who is incapable

of self-sustaining employment by reason of mental retardation or physical handicap and who

became so incapable prior to attainment of age 19 and who is chiefly dependent upon the employee

or member for support and maintenance in accordance with N.J.S.A. 17:48E-30.

K. Any retiree or spouse attaining the age of sixty-five (65), and qualified, must enroll

into Part A and Part B of Medicare. While the Township will continue to pay for an eligible

retiree's medical benefits, the Township will not be responsible for a retiree's Medicare premium.

L. All employees shall contribute toward health benefit premiums as reflected below,

per pay, based on 24 pays per calendar year. An employee enrolled in any portion of offered

benefits shall pay the amount as reflected below, based on their base salary, for the benefit (medical,

prescription, dental and/or vision) enrolled in. The annual contribution made by the employee

shall increase by 2.75% annually.

Salary $100k+ Family 2 Adults Parent/Child Single

2022 $291 pp $232 pp $208 pp $123 pp

(86,996) (85,579) ($4,999) ($2,943)

2023 $299.00 $238.38 $213.72 $126.38
($7,176.06) (85,721.12) (85,129.28) ($3,033.18)

2024 $307.23 $244.94 $219.60 $129.86
($7,373.40) ($5.878.45) ($5,270.34) ($3,116.59)

2025 $315.67 $251.67 $225.64 $133.43
($7,576.17) ($6,040.11) ($5,415.27) ($3,202.30)
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2026 $324.35 $258.59 $231.84 $137.10
(8$7,784.51) ($6,206.21) ($5,564.19) ($3,290.36)
2027 $333.27 $265.70 $238.22 $140.87
($7,998.59) ($6,376.88) ($5,717.20) ($3,380.85)
Under $100k Family 2 Adults Parent/Child Single
2022 $191 pp $179 pp $159 pp $114 pp
(4,589) ($4,269) ($3,825) ($2,734)
2023 $196.25 $183.92 $163.37 $117.14
($4,710.06) ($4,414.14) ($3,920.94) ($2,811.24)
2024 $201.65 $188.98 $167.87 $120.36
(5$4,839.59) ($4,535.53) ($4,028.77) ($2,888.55)
2025 $207.19 $194.18 $172.48 $123.67
($4,972.68) ($4,660.26) ($4,139.56) ($2,967.98)
2026 $212.89 $199.52 $177.22 $127.07
($5,109.42) ($4,788.41) ($4,253.39) ($3,049.60)
2027 $218.75 $205.00 $182.10 $130.56
($5,249.93) ($4,920.09) ($4,370.36) ($3,133.47)
M. The P.B.A. acknowledges that active unit members who receive health benefits

through the Township shall be obligated to pay no less or no more than the contribution levels as

agreed upon in this contract for the duration of the contract regardless of whether Chapter 78 is

repealed or modified to provide for lower or higher contribution rates.
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ARTICLE XXIV

VACATIONS
A The agreed annual vacation periods to Employees are as follows:
1. Employees assigned a 4-4 schedule, 10.33-hour day (10) hours and 20
minutes as follows:
One (1) to five (5) years of service: Eleven (11) days
Six (6) to ten (10) years of service Sixteen (16) days
Eleven (11) to fifteen (15) years of service: Twenty-one (21) days
Sixteen (16) to twenty (20) years of service: Twenty-seven (27) days
Twenty-one (21) to twenty-five (25) years of service: Thirty-two (32) days
2. For employees assigned to a 4-3, or any other schedule, entitlement as
follows:
a. One (1) to five (5) years - thirteen (13) workdays
b. Six (6) to ten (10) years - nineteen (19) workdays
c. Eleven (11) to fifteen (15) years - twenty-four (24) workdays
d. Sixteen (16) to twenty (20) years - thirty-one (31) workdays

e. Twenty--one (21) to twenty-five (25) years - thirty-seven (37)

workdays
B. Less than one (1) years' time shall be prorated at the rate of one (1) working day
per month of service.
C. Any employee whose employment commence between January 1 and June 30 shall

be credited with a full year of service for purposes of vacation entitlement computation in
succeeding years. Vacation times in the first year of service shall be pro-rated at the rate of one (1)
working day per month of service. Commencing with the 1992 Agreement and thereafter,
Employees hired after June 30 shall receive pro rate service credit of one (1) additional
vacation day per month for each month worked for purposes of vacation entitlement following
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the anniversary date of their employment at the completion of their fifth (5") year of service
and every fifth (5") year multiple thereafter.

D. Vacation leave, subject to the approval of the Chief of Police or his/her
designee, may be taken at times in units of full working days from one full day to twelve (12)
consecutive full working days.

For employees assigned to a 4-4 schedule: Section D will apply as above except (12)
consecutive days will be changed to (8) consecutive days.

E. Three (3) officers shall be permitted off on each shift, with the exception of
officers assigned to a power shift, to go on vacation and said three officers on each shift shall
be permitted off during the same period of time. Two (2) officers shall be permitted from the
power shift to go on vacation and said two officers shall be permitted off during the same
period of time. If manpower status changes after vacation selection have been completed the

pick shall stand. Each patrol squad selections for vacation shall be made independently.
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ARTICLE XXV
COMPENSATORY TIME

A. Compensatory time may be accepted through the mutual consent of the Employer
and the Employee in lieu of payment of overtime.

B. An Employee who agrees to accept compensatory time in lieu of overtime
payment will be compensated at the rate of one and one-half (1%) hours for each hour worked.
Pursuant to the Fair Labor Standard Act (“FLSA”), 29 U.S.C.S. § 207(0)(3), employees may
accrue up to 480 hours in compensatory time. Requests for a compensatory day off may be made
up to (45) days in advance with a five (5) business day window for approval.

C. If an Employee makes a request in writing monetary compensation for time

accrued be paid within thirty (30) days of said request.
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ARTICLE XXVI
ORGANIZATION CHART

The Employer shall establish a Table of Organization for the Police Department
specifically setting forth minimum manpower requirement for all divisions and bureaus. A copy of
said chart shall be given to the P.B.A. President. Any changes made by the Employer to the

chart shall be given to the P.B.A. President.
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ARTICLE XXVII

WAGES AND LONGEVITY
A Wages
1. All Employees covered by this Agreement shall receive wage increases as
follows:
January 1, 2023 3.00%
January 1, 2024 3.00%
January 1, 2025 | 3.00%
January 1, 2026 3.00%
January 1, 2027 3.00%

Officers hired prior to July 31, 2016, will remain on the eight (7) step salary guide,
which is currently in effect. Officers hired after August 1, 2016, will follow the new
twelve (12) step guide. The starting salary for any new hire shall remain $50,000 for the
duration of the agreement, until ratification of a successor agreement. The salary guides
are attached hereto as Appendix A. The salary guides reflected in Appendix A shall
remain in effect for the duration of this contract, until ratification of a successor
agreement, is not considered precedential and shall be subject to collective negotiations for
the successor agreement.

2. Employees hired prior to July 1* of any year shall advance to the next step
on the salary guide effective January 1°* of the following year. Employees hired after July
1* of any year shall advance to the next step on the salary guide effective January 1% of the
year following their one-year anniversary.

3. The Township agrees that all step increments will be continued subsequent
to the expiration of this agreement, without being contingent on ratification of a successor

agreement.
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B. Longevity

In addition to the above salaries, a longevity payment shall be paid as part of the base

salary as follows for all employees hired prior to January 1, 2018:

1. Longevity Scale:
Start of Year 1 0.00% Start of Year 14 6.50%
Start of Year 2 0.00% Start of Year 15 7.00%
Start of Year 3 0.00% Start of Year 16 7.50%
Start of Year 4 0.00% Start of Year 17 8.00%
Start of Year 5 0.00% Start of Year 18 8.50%
Start of Year 6 2.50% Start of Year 19 9.00%
Start of Year 7 3.00% Start of Year 20 9.50%
Start of Year 8 3.50% Start of Year 21 10.25%
Start of Year 9 4.00% Start of Year 22 12.50%
Start of Year 10 4.50% Start of Year 23 13.75%
Start of Year 11 5.00% Start of Year 24 15.00%
Start of Year 12 5.50% Start of Year 25 16.25%
Start of Year 13 6.00% Start of Year 26 16.25%

Employees who have completed twenty-four (24) years of service as a sworn law
enforcement officer certified by the New Jersey Police Training Commission shall receive the
maximum longevity rate of sixteen and one quarter (16.25%) percent. Such longevity payment
shall not be deemed part of the base salary for the purpose of calculating the rank differential
between any rank officer or classification. For those not previously eligible under this
subsection, this benefit shall not be retroactive, and shall be effective January 1, 2005. For the
purpose of this subsection only, an officer shall be given credit for all service as a sworn law
enforcement officer certified by the New Jersey Police Training Commission, or any equivalent
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training commission or agency from any State or the Federal Government.

2. For all employees hired on or after January 1, 2018, in addition to
salaries, a longevity payment shall be paid as part of the base salary as follows, with
officers being given credit for all service as a sworn law enforcement officer certified by
the NJ Police Training Commission or any equivalent state police training commission or

agency from any State or Federal government:

First Day of 6™ Year of Service 3.00%
First Day of 11" through 15th Year of Service 6.00%
First Day of 16" to 20th Year of Service 9.00%
First Day of 21st Year of Service 12.00%

Longevity adjustments shall be effective as follows: Any officer whose
employment commenced between January 1 and June 30 shall be credited with a full year
of service credit on January 1* of the anniversary year for purposes of longevity
entitlement.

Employees hired after June 30 shall receive the longevity increment beginning on
the January 1st following the anniversary date of their employment.

C. There shall be a 12.5% salary differential between each rank in the Department. If
an officer who is on the new step guide is promoted to Sergeant before they reach the top step on
the patrolman's guide, that officer moves into the SOA at the step achieved on the date of
promotion. Then, the twelve and one-half percent (12.5%) differential is added to the officer's
salary at the time of his or her promotion to establish his or her salary as Sergeant. The newly-
promoted officer does not move to Step 12 of the salary guide unless he or she has achieved said
salary as a Police Officer. The promoted officer shall continue to move through the Step Guide

and receive the differential eventually reaching top step.
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D. Any employee assigned to act as a Field Training Officer (FTO) shall receive a
stipend of sixty dollars ($60.00) per day as compensation for the added responsibility and duties
occasioned by such assignment, paid as part of regular payroll. Employees functioning as or
performing the duties of an FTO on an occasional and/or part-time basis shall receive a pro rata
portion of the stipend for each day or fraction thereof during which they perform such tasks.

E. Any employee assigned to the Emergency Response Team shall be compensated for
annual "range fees" in an amount not to exceed $150.00 per year. All individuals newly appointed
to the Emergency Response Team by the Chief of Police shall be compensated for a "range
initiation fee" in an amount not to exceed $400.00. Proof of payment in the form of an invoice
and/or cancelled check must be submitted to the Business Administrator no later than June 30 of
each year. Reimbursements shall be made by the second pay in August. In the event the
Township provides a range facility for officers to use at no cost, the provisions of this section shall

not apply, and no payments shall be made for range fees nor for initiation fees.
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ARTICLE XXVIII
FEDERAL OR STATE LAW

Nothing in this Agreement shall be interpreted to deprive any rights guaranteed to either the

Employer or the Employee by Federal, State or Local law.
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ARTICLE XXIX
OUTSIDE EMPLOYMENT

An officer may accept and be employed in any occupation during his/her off-duty hours,
providing such occupation is not in any violation of Federal, State of Local law, and providing
that such occupation does not cause a conflict of interest with his/her job as a police officer. The
Employee shall be required to obtain the permission of the Employer before the Employee

obtains other employment.
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ARTICLEXXX
PERSONNEL FILES

A. There shall be two (2) Edison Police Department Employee Files. The first file
shall consist of all personal data concerning the Employee, such as: Achievement Records,
Employment Data, and Founded Disciplinary Data. The second and separate file shall be
maintained for the employee's medical and disability data pursuant to the Americans with
Disabilities Act. The Chief of Police shall assign a member of the Department to act as
custodian of these files. The Employer shall notify the Employee within reasonable time of any
material considered to be detrimental to the Employee which is to be included in the file. The
Employee shall have the right to examine all material and include a rebuttal.

B. The Employee shall have the right to review his/her file at a reasonable time. Any
detrimental material except for charges leading to conviction or discipline, can be removed through the
Grievance Procedure.

C. Any informal complaints, or misconduct in office charges, which have led to
conviction or discipline of any Employee, shall remain in the personal file according to the
expungement clause in the Edison Police Department's Rules and Regulations. The
responsibility for removal shall rest with Employee.

D. Any formal complaint shall remain in the personal file until adjudication.

E. No person shall be permitted to review said personnel file except the Chief and
Deputy Chief of Police, the custodian of the personnel files, the Mayor, the Director of Public
Safety or his/her designee and the Employee.

F. Civilian assistants may add data to the personnel files under the direction and
control of the custodian of the personnel file.

G. A log indicating the date, time and person reviewing the files shall be kept in each

file.
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H, During the course of an on-going investigation concerning a given officer, that
Employee shall not have access to his/her file.

L Any Employee shall have the right to review his/her file once per year without
giving notice, but he/she must review same during business hours. At any other time, twenty- four

(24) hours advance notice must be given.

275153v3 61



ARTICLE XXXI
ADDITIONAL EMPLOYEE RIGHTS

A. The Employee shall have the right at all times to refuse to take a polygraph or
other lie detector test and shall have the right to refuse to testify against himself at his
disciplinary hearing.

B. The Employer shall render decisions within six (6) months after the close of a
disciplinary hearing concerning an Employee. If a decision is not rendered within the aforesaid
time period, the decision shall be deemed to have been in favor of the Employee against
whom the charge or charges have been brought. The section shall be prospective in
application only and shall not apply to charges brought prior to the execution of this contract
but shall only apply to charges brought after date of execution.

C. When a complaint is either anticipated or filed against an Employee, he/she
shall not be required nor instructed to make a report concerning same prior to any
interrogation. This shall not relieve the officer from his/her responsibilities to file routine
reports required in the course of his/her duties.

D. The Employee shall have the right to consult with and have present a P.B.A.
representative prior to any disciplinary or investigatory hearing or session. Said officer shall

not be forced into answering any questions prior to the arrival of said representative.
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ARTICLE XXXI1
JOINT COMMISSION

There shall be a standing committee called the Police Procedures and Equipment
Committee consisting of no more than four (4) police officers, the Chief of Police, and the
Township Business Administrator which shall study equipment and uniforms used in law
enforcement and shall make recommendations to the Director of Public Safety concerning the
purchase of and use of reccommended equipment. Such recommendations shall not be subject to
the Grievance Procedure.

Township Business Administrator shall be Chairperson of the said standing committee and
will schedule meetings as requested by the members of said committee at a mutually convenient
time. The committee membership may consist of any combination of patrol officers and superior
officers as selected by the Employee Associations, but the total number of Employee members shall

not exceed four (4).
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ARTICLE XXXIII
CONTINUATION OF BENEFITS

A. All benefits, terms and conditions of employment presently enjoyed by the
Employees hereunder that have not been included in this contract shall be continued in full force
and effect.

B. Any benefit or any other term and condition of employment, which is an
improvement in those which may or may not be enjoyed by the members of this bargaining unit and
is extended to any other sworn member of the Police Department, with the exception of the Chief
of Police and Deputy of Police, which is not included in this Agreement, shall be extended to all

members of this bargaining unit.
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ARTICLE XXXIV
DISCIPLINE, DISCHARGE OR SUSPENSION

A. No Employee shall be disciplined or discharged without just cause, except those

officers who have probationary status.

B. Probationary Employees may be discharged without cause during the first twelve

(12) months of employment.

C. The probationary period shall begin on the date of hire and continue for the

succeeding twelve (12) months of employment.
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ARTICLE XXXV
ARBITRATION

A. Any grievance or other matter in dispute involving the interpretation or
application of the provisions of this Agreement not settled by the Grievance Procedure as herein
provided, may be referred to an arbitrator provided it is not specifically exempt from said
arbitration process.

B. Only the P.B.A. or the Township may institute arbitration proceedings when the
Grievance Procedure has been exhausted by written demand upon the other party specifying the
nature of the unsettled grievance or other matter in dispute. Within fifteen (15) days following
presentation of such demand, the party demanding arbitration shall request the New Jersey Public
Employment Relations Commission to present a list of arbitrators from which the parties shall
choose three (3) names as agreed between parties. Said arbitrator will hear the arbitration in the
manner set forth in the Rules and Regulations of the New Jersey Public Employment Relations
Commission.

C. The decision of the arbitrator shall be in writing and shall include the reasons for such

findings and conclusion.

D. The decision of the arbitrator shall be final and binding on the Association and the
Employer.
E. In the event of the change in the law governing the New Jersey Public

Employment Relations Commission or its Rules and Regulations which would in any way effect
the method of selection of an arbitrator then, in the alternative, the party demanding the
arbitration shall request the American Arbitration Association to submit a list of nine )
arbitrators from which the parties may select the arbitrator. If the parties fail to agree of the
selection of the arbitrator from the list, each party shall alternately strike one name until, but one
name remains, and that party shall be the arbitrator of the issues to be arbitrated. The cost of the
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arbitrator's services, if any, shall be borne equally by the Employer and the Association.
F. The cost of said arbitration shall be borne equally except representation cost,

experts' testimony costs and verbatim transcript cost - all of which shall be borne by the party

incurring said costs.
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ARTICLE XXXVI
NO WAIVER

Except as otherwise provided in this Agreement, the failure to enforce any provision of the
Agreement or otherwise exercise one's own rights pursuant thereto shall not be deemed a waiver
thereof. This Agreement is not intended and shall not be construed as a waiver of any right or

benefit to which the employees herein are entitled.
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ARTICLE XXXVII
SHIFT BID

A. Shift assignments shall be made, where all qualifications are equal, pursuant to a
seniority-based bid system. Standard slips shall be developed and distributed to all affected
personnel no less than two (2) weeks prior to the agreed upon date. The employee shall list
his/her shift choices, giving 1st, 2", and 3" preference. Assignments shall them be made based
upon seniority. This process shall be repeated annually on a date agreed upon by the Chief of
Police and the P.B.A. These assignments shall then take effect as of January 1* following the
submission date and shall remain in effect until the procedure is repeated the following year.

B. This shall not be interpreted to mean that duty assignments, such as detective
bureau, traffic, etc., are to be bid. Those assignments remain the prerogative of the Chief of
Police, which shall be in accordance with controlling statutes, judicial decisions, and this
Agreement. Further, in order to meet the needs of training and/or specialized abilities, shift
assignments may need to be altered in order to meet the bona fide safety needs of the citizens of
the Township. In these cases, the change shall be made with timely notice and written
explanation and shall last until such time as the specific need have met, at which time the
affected employee shall be returned to his/her bid shift.

C. This Article shall be applied equally, among members of the same rank. Patrol
Officers shall bid with Patrol Officers, Detectives with Detectives, etc.

D. This Article shall not preclude employees from voluntarily switching or swapping
with one another prior to the re-bid date. However, as is the current practice, such switches shall
occur with the approval of the Chief of Police or his designee. Such approval shall not be
arbitrarily or capriciously denied.

E. During an employee's Probationary period, he/she shall not be eligible to bid for shift

selection. Those employees shall be assigned shifts as may be determined by the Chief of Police of
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his/her designee. Following that first year, however, the employee shall bid for shift selection as

does everyone else.
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ARTICLE XXXVIII
WORK SCHEDULE REVIEW COMMITTEE

Recognizing that work schedules may, from time to time, need some adjustments to
address certain new concerns, the Parties agree to form and institute a Work Schedule Review
Committee (WSRC). This WSRC shall have four (4) members, two (2) appointed by the
Administration and two (2) appointed by the P.B.A. The committee shall meet as needed to
review and discuss the work schedule and any concerns or problems which may arise. The
committee shall make recommendations to their various constituents regarding these concerns
and their possible solutions. It is agreed that no recommended changes concerning the schedule
shall be considered unless they have been brought before this Committee and the Committee has
written its findings and response thereto and brought those written findings back to the Mayor

and the P.B.A. President respectively and simultaneously.
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ARTICLE XXXIX
EMPLOYEE DRUG TESTING

The Township and the P.B.A. agree to be bound by the Township's Alcohol and Drug
Testing Policy and the Attorney General's Guidelines governing said testing. Insofar as the
sworn members of the Police Department are concerned, in the event of a conflict between the
Township's Policy and the Attorney General's Guidelines, the Attorney General's Guidelines
shall prevail. For the purposes of the random drug testing provisions of the policy, any member
of the bargaining unit shall be deemed to be in a "safety-sensitive position." In the event that a
Federal or State Court of competent jurisdiction deems the random testing of police officers to be

illegal or unconstitutional, the provision concerning random testing, only, shall be null and void.
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ARTICLE XL
UNPAID LEAVE OF ABSENCE

Employees with a least five (5) years of employment with the Edison Police Department
shall be eligible to apply for and receive an unpaid leave of absence for a time period not to

exceed six (6) months subject to the approval of the Business Administrator.
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INWITNESS WHEREOF, the parties hereto have caused this Agreement to be signed

by their respective representatives, attested by their respective officer and/or clerks and their

corporate seals to be placed hereto, in the Township of Edison, New Jersey, on this /_7/52\1;’ of
W ,2023

TOWNSHIP OF EDISON P.B.A. LOCAL #75

N7 T -

Sam Jclsyl\?éj'o}/ w I
By: /MZ 22%/—/\

,86ma Alves—Vlvelros/ Business Vice President
Administrator

By:

Vice President

By:

StateDele gate
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PBA SALARY GUIDES

Salary Guide A
8 steps
HIRED PRIOR TO:
8/1/2016
.. STEP 2022 2023 2024 2025 2026 2027
. 3.00% 3.00% 3.00% 3.00% 3.00%
0 $42,608 $43,886 $45,202 $46,558 $47,955 $49,394
1 $69,296 $71,375 $73,516 $75,722 $77,993 $80,333
2 $78,473 $80,827 $83,252 $85,749 $88,322 $90,972
3 $88,842 $91,507 $94,253 $97,080 $99,992 $102,992
4 $99,214 $102,190 $105,256 $108,413 $111,666 $115,016
5 $108,584 $112,871 $116,258 $119,745 $123,338 $127,038
6 $119,953 $123,552 $127,258 $131,076 $135,008 $139,058
7 $130,318 $134,227 $138,254 $142,402 $146,674 $151,074
Salary Guide B
B HIRED AUGUST 1, 2016 TO DECEMBER 31, 2018
. 8T . 2022 2023 2024 2025 2026 2027
. 3.00% 3.00% 3.00% 3.00% 3.00%
1 $50,000 $50,000 $50,000 $50,000 $50,000 $50,000
2 $64,568 $66,505 $68,501 $70,556 $72,672 $74,852
3 $71,144 $73,278 $75,476 $77.741 $80,073 $82,475
4 $77,719 $80,051 $82,452 $84,926 $87,473 $90,098
5 $84,294 $86,823 $89,428 $92,111 $94,874 $97,720
6 $90,869 $93,596 $96,403 $99,296 $102,274 $105,343
7 $97,445 $100,368 $103,379 $106,480 $109,675 $112,965
8 $104,020 $107,141 $110,355 $113,665 $117,075 $120,588
9 $110,595 $113,913 $117,331 $120,850 $124,476 $128,210
10 $117.171 $120,686 $124,306 $128,035 $131,876 $135,833
e $123,746 $127,458 $131,282 $135,220 $139,277 $143,455
12 $130,318 $134,227 $138,254 $142,402 $146,674 $151,074
Salary Guide C
HIRED AFTER:
1/1/12019
TP 2022 . 2023 2024 2025 2026 2027
- 3.00% 3.00% 3.00% 3.00% 3.00%
1 $50,000 $50,000 $50,000 $50,000 $50,000 $50,000
2 $57,302 $59,021 $60,792 $62,615 $64,494 $66,429
3 $64,604 $66,542 $68,538 $70,595 $72,712 $74,894
4 $71,906 $74,063 $76,285 $78,574 $80,931 $83,359
5 $79,208 $81,584 $84,032 $86,553 $89,149 $91,824
6 $86,510 $89,105 $91,778 $94,532 $97,368 $100,289
7 $93,812 $96,626 $99,525 $102,511 $105,586 $108,754
8 $101,114 $104,147 $107,272 $110,490 $113,805 $117,219
9 $108,416 $111,668 $115,019 $118,469 $122,023 $125,684
10 $115,718 $119,190 $122,765 $126,448 $130,242 $134,149
11 $123,020 $126,711 $130,512 $134,427 $138,460 $142,614
12 $130,318 $134,228 $138,254 $142,402 $146,674 $151,074




